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THE OPPORTUNITY      

 

Agnes Scott College invites applications and nominations for the position of vice president for 

academic affairs and dean of the college. As chief academic officer the vice president reports 

directly to the president. In collaboration with an associate dean, academic department chairs and 

area managers, the vice president provides leadership in academic matters, oversees academic 

policy, budget and personnel and works closely with the faculty to maintain the quality and 

vitality of the academic program and its support services, including the library and information 

technology.  The expectations for the position include a distinguished record of teaching and 

scholarship commensurate with tenure at the rank of full professor in one of the disciplines 

within the college, a strong commitment to the value of a liberal education and to womenôs 

education, a recognition of the importance of diversity in all the constituencies of the college, 

relevant experience and demonstrated skills in leadership, entrepreneurial thinking, 

communication and administration. 

 

Founded in 1889, Agnes Scott College is a highly selective, independent, national liberal arts 

college for women located in metropolitan Atlanta. It offers the B.A. in 33 majors and 31 minors, 

three dual-degree programs with other institutions and several coeducational post-baccalaureate 

programs: the M.A.T. in biology, chemistry, English, mathematics and physics; and a post-

baccalaureate certificate program in pre-medicine.  The college has 83 full-time faculty and a 

diverse student population of almost 900. 

 

First-year enrollment is 32 percent greater than last year, making it the fifth largest first-year 

class in the collegeôs history.  A strategic plan emphasizing womenôs global leadership, a 

dynamic liberal arts curriculum, the integration of curricular and cocurricular learning and 

strategic growth is being implemented. The top-ranked college in Georgia, Agnes Scott placed 

second in ñUp- and- Coming Schoolsò and 17th for "A Strong Commitment to Teaching" among 

liberal arts colleges in U.S.News & World Report's 2010 rankings. The college also ranked 22nd 

nationally for "Great Schools, Great Prices,ò and The Princeton Review named Agnes Scott one 

of the 50 "Best Values" among all private colleges and universities. About.comða subsidiary of 

The New York Timesð named the school one of the seven best womenôs colleges in the U.S. 

 

For further information regarding a nomination or expression of personal interest in this position, 

please see the section titled, ñProcedure for Candidacy,ò near the end of this document. 



3 

 

INSTITUTION: AN OVERVIEW  

 

Agnes Scott College stands in the company of Americaôs top colleges that believe a liberal arts 

education provides the single best way to prepare students for future success in any endeavor. A 

diverse and growing residential community of scholars, the college educates women to think 

deeply, live honorably and engage the intellectual and social challenges of their times. 

 

Founded by Presbyterians, Agnes Scott emphasized from the beginning academic excellence and 

a rigorous liberal arts curriculum for women that encourages independent thinking in an 

atmosphere for learning.  Today a thriving womenôs college, Agnes Scott seeks to model new 

forms of undergraduate education for women, including innovative science and international 

programs; language, technology and speaking throughout the curriculum; and linkages to the 

broader Atlanta community, while expanding its coeducational post-baccalaureate and Master of 

Arts in Teaching programs. 

 

Through Agnes Scottôs membership in the Atlanta Regional Council for Higher Education 

(ARCHE), students may cross-register at any of the other 19 ARCHE institutions in metro 

Atlanta. Agnes Scott has dual-degree programs in engineering with Georgia Institute of 

Technology, in nursing with Emory Universityôs Nell Hodgson Woodruff School of Nursing and 

in art and architecture with Washington University in St. Louis. As a result of a recently 

endowed gift, the Bevier Public Health initiative will further augment Agnes Scottôs student and 

faculty work with the Centers for Disease Control and Prevention and strengthen efforts to 

weave public health into Agnes Scottôs liberal arts curriculum. Agnes Scott also offers a Post-

Baccalaureate Pre-Medical Program and a Master of Arts in Teaching secondary English, 

biology, chemistry, mathematics and physics. 

 

Accreditation  
In 2004 Agnes Scott received its decennial reaffirmation of accreditation from the Southern 

Association of Colleges and Schools, with no recommendations. As a part of the review process, 

the college developed a Quality Enhancement Plan that focuses on improving the campus 

intellectual climate through the establishment of a Center for Teaching and Learning and the 

development of a four-year experience for studentsðfirst-year seminars, a sophomore 

experience, study abroad and/or internships in the junior year and senior capstone courses and 

departmental honorsðlinked by electronic portfolios.  

 

President 
Elizabeth Kiss (pronounced ñquicheò) is the eighth president of Agnes 

Scott College.  A 1983 graduate of Davidson College, she received a 

B.Phil. and D.Phil. in philosophy from Oxford University in England. A 

Rhodes Scholar, she has held fellowships at the Harvard Program in 

Ethics and the Professions, the National Humanities Center and 

Melbourne Universityôs Centre on Applied Philosophy and Public 

Ethics. Dr. Kiss specializes in moral and political philosophy and has 

published on moral judgment and education, human rights, the 

application of rights theories to issues of ethnic conflict and 

nationalism, feminist debates about rights and justice and justice in the 
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aftermath of human rights violations.   

 

Before coming to Agnes Scott in 2006, she was the Nannerl O. Keohane Director of the Kenan 

Institute for Ethics and an associate professor of the practice of political science and philosophy 

at Duke University. As the founding director of the Kenan Institute for Ethics, Dr. Kiss helped to 

build a university-wide initiative whose mission is to support the study and teaching of ethics 

and to promote moral reflection and commitment in personal, professional, community and civic 

life.  Previously she taught politics at Princeton University for eight years and also taught at 

Randolph-Macon College and Deep Springs College.  

    

Dr. Kiss is a trustee of Duke University, the Atlanta Regional Council for Higher Education 

(ARCHE) and the Woodruff Arts Center. A member of the Rotary Club of Atlanta and the 

Women's Forum of Georgia, she also serves on the executive committee of the Association for 

Practical and Professional Ethics and various boards of directors.  

 

Students  

Agnes Scott is proud to be a diverse learning community that encourages student achievement 

and personal growth. In 2008-09 the primarily residential student body came from 43 states and 

25 countries. Twenty-one percent of students were African-American, 5 percent were Asian and 

Pacific Islanders, 3.5 percent were Hispanic, 5 percent were international and 6 percent were 

women beyond traditional college age. Almost 15 percent were first-generation students, 30 

percent were Pell recipients and 70 percent had documented financial need. Approximately one 

third of entering students rank in the top 10 percent of their secondary class; the middle 50 

percent of SAT scores generally ranges from 1100 to 1300 (critical reading and math scores 

only). The six-year graduation rate averages 65-70 percent. 

 

Agnes Scott students actively govern their community and have an elected Student Government 

Association Executive Board. The Honor Code, established in 1907, is one of the oldest and 

most effective student-governed honor systems in the nation. By signing the Honor Pledge, each 

new student promises to ñuphold high standards of honesty and behaviorò and to ñaccept this 

Honor System as my way of life.ò  

 

Residence halls are almost entirely self-governed within college policies, the student-elected 

Scottie Programming Board (known as ProBo) plans student social activities and the student-

elected Inter-Organizational Council (IOC) represents more than 50 student organizations on 

campus. Students share in a community rich in both its academic culture and its social traditions.  

In addition to their impressive records of leadership and service, Agnes Scott students have been 

recipients of Rhodes, Fulbright, Truman, Goldwater, Gilman, Gates Millennium, Kemper, Davis 

Projects for Peace, Pickering and Jack Kent Cooke scholarships. In the 2008-2009 academic 

year, Agnes Scott students were awarded four Fulbrights, two Goldwaters, one Truman and one 

Kemper. In 2009, 52 percent of the graduating class had studied abroad for credit.  

 

The Scotties have six varsity teams (basketball, lacrosse, soccer, softball, tennis and volleyball) 

that play at the NCAA Division III level. The college provides quality opportunities for physical 

activities and athletics. Facilities include a basketball court, a 25-meter swimming pool, weight 

and training rooms, a track and field, new tennis courts and dance studios. 
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Alumnae 

The caliber and accomplishments of the almost 12,000 college alumnae are high; their number 

includes authors, playwrights, musicians, physicians, judges, politicians, business leaders (CEOs 

and presidents), scientists and journalists. Among the many outstanding college alumnae are 

Georgia's first female Rhodes Scholar, the chief justice of the South Carolina Supreme Court, the 

first woman to be ordained a minister in the Presbyterian Church, (U.S.A.), the first woman to 

chair the Federal Commodity Futures Trading Commission, a Tony Award and  Pulitzer Prize-

winning playwright and a Grammy Award-winning country musician. The chief of staff for the 

Council of Economic Advisors in the Obama Administration is a former Agnes Scott 

student. (Refer to Appendix I.) 

 

Faculty 

Agnes Scott College faculty are committed to excellence in teaching, to service to the college 

and community and to their challenging and exciting research programs. One hundred percent of 

the tenure-track faculty hold the highest degree in their fields from universities such as Duke, 

Harvard, MIT, Northwestern, University of California, Berkeley, University of London, The 

University of Oxford and Yale. A mutually supported community of scholars, the college offers 

venues for faculty to share their scholarship such as the Deanôs Colloquia, the Academic 

Colloquia Monthly Exchange and the Spring Annual Research Conference. For faculty at a small 

college, they have an outstanding record in receiving grants; in 2008-2009, faculty members 

were awarded more than $2.3 million in external grants from organizations including the 

National Institutes for Health, National Science Foundation, the Freeman-Asia Foundation and 

the Teagle Foundation.    

 

The faculty has a strong commitment to diversity that is expressed by the following statement on 

values:   

 

Agnes Scott College welcomes in its faculty a diversity of racial, cultural, and religious 

backgrounds as affirmed in the college's Statement of Mission and Purpose.  Liberal arts 

education, to which this college is dedicated, is based on the belief that through exposure 

to differing ideas people come to appreciate life and learning more fully. The faculty 

recognizes the need to hire faculty members from underrepresented groups, especially 

Afri can American, in order to foster that appreciation and in order to aid the recruitment 

and retention of students from underrepresented groups.  We therefore dedicate ourselves 

to exploring every opportunity to recruit faculty from underrepresented groups, especially 

African American. 

 

As a result of the low student-to-faculty ratio of 9:1 and the facultyôs focus on excellence in 

teaching, the faculty know their students individually and work with them intensively. Students 

have opportunities to study abroad, to engage in collaborative research with faculty, to self-

design a major and to engage in more than 300 internships in fields ranging from the arts to 

zoology. 
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Strategic Plan 

During her first year, President Kiss led the entire campus in crafting a dynamic new strategic 

plan, Engaging a Wider World: The Agnes Scott College Strategic Plan for 2014, the 125th 

anniversary of the collegeôs founding. Intended as the touchstone for the upcoming 

comprehensive campaign, the strategic plan has specific goals devoted to the following: 

  

 Establishing the ñWomenôs Global Leadership Centerò where students will engage in 
addressing urgent challenges of our time, especially those that disproportionately or 

distinctively affect women, including poverty, human rights, public health and 

community development;  

 

 Enhancing ña dynamic liberal arts curriculumò with attention to the core liberal arts 
mission through strategic hires, curricular innovations and infrastructure improvements; 

 

 Designing and implementing ñAgnes Advantageò as an integrated sequence in which 

students will link their liberal arts education to career options in Atlanta and the wider 

world;  

 

 Committing to ñLiving Honorablyò through policies and practices that reflect the core 
values of the campus community;  

 

 Energizing ñScottie Spiritò with a focus on the social, cultural and athletic offerings;  

 

 Planning for ñSmart Growthò through increased revenue opportunities and operational 
efficiencies.  

 

The strategic plan charts a bold course for Agnes Scott College. Both faculty and alumnae are 

strongly enthusiastic about Agnes Scottôs continued commitment to academic excellence as its 

hallmark. The collegeôs strategic goals require a diversified financial plan and the continued 

growth of an advancement program that deeply engages one of its greatest resources, its alumnae 

body. Agnes Scott is poised to move to the next level of achievement in philanthropic supportð

one that captures the maximum potential of its current and future relationships with external 

constituents and funding entities and takes full advantage of the vibrant city of Atlanta.  

 

Campus 

The campus consists of 29 buildings and an apartment complex. 

Within the last ten years, the college executed a $120 million 

campus building program that included a new campus center, an 

expanded and modernized library and dining hall, a renovated 

observatory and new planetarium, and a new science center 

designed to set the standard for womenôs science education. 

(Refer to Appendix II.) 

 

With its graceful lawns and distinctive buildings, Agnes Scott has been a much sought-after 

choice as a set for Hollywood filmmakers. Movies filmed on campus have included The Four 

Seasons (1981), Driving Miss Daisy (1989), Fried Green Tomatoes (1991), Scream II (1997), 
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Why Did I Get Married (2007) and most recently The Blind Side (2009). The campus has a 

central quadrangle, large trees, red brickïand-stone Collegiate Gothic and Victorian buildings, 

rich in history and deeply aesthetic. Situated on 100 acres, the collegeôs campus forms the 

centerpiece of the Candler Street-Agnes Scott College Historic District. A number of buildings 

are listed on the National Register of Historic Places. Agnes Scott was named second most-

beautiful campus in the country by The Princeton Review's Best 361 Colleges (2006).  

 

Agnes Scott is located in Decatur, Georgia, a 20,000-member community just six miles from 

downtown Atlanta and a stop on its rapid-rail system.  A year-round arts and music mecca with 

bookstores, coffee shops, restaurants, concerts and festivals, Decatur is a lively dining and 

entertainment district.  

 

Finances 

Agnes Scott has a strong financial base with an enviable endowment valued at $232 million as of 

June 30, 2009. Tuition, room & board and mandatory fees total $39,955. The college offers a 

generous program of merit- and need-based institutional financial aid. The tuition discount rate is 

approximately 60 percent. The college has a long history of balanced budgets.  

(Refer to Appendix III.)  
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THE ROLE  

 

The next vice president for academic affairs and dean of the college will be a champion for the 

liberal arts and an advocate for the faculty. He or she will embrace the intrinsic strengths of the 

college and be innovative and resourceful in deepening programs and inspiring excellence. The 

dean will need to balance promoting teaching and scholarship with experiential and co-curricular 

learning. The dean must demonstrate an appreciation for all disciplines, while generating interest 

and enthusiasm for new interdisciplinary programs. 

 

The dean is a strategic partner with the president in leading the institution in thought, word and 

deed. As chief academic officer, the vice president for academic affairs and dean of the college 

provides vision, leadership and passionate enthusiasm in all academic matters, oversees 

academic policy, budget and personnel and works closely with faculty to maintain the quality 

and vitality of the academic programs and its support services, including library and technology. 

 

The vice president for academic affairs and dean of the college reports to the president and is a 

member of the presidentôs senior leadership team, as are the vice presidents for business and 

finance, college advancement and student life. (Refer to Appendix IV.) 

 

The associate dean of the college, the associate vice president for information technology and the 

directors of experiential learning, library services, international education, the Science Center for 

Women, the Center for Teaching & Learning, The Dalton Gallery and faculty grants & 

sponsored research report directly to the dean, along with the coordinator of internships, an 

office administrator and an administrative assistant. With 58 staff positions, the academic affairs 

division has an operating budget of $16M. (Refer to Appendix V.) 
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OPPORTUNITIES AND EXPECTATIONS FOR LEADERSHIP  

 

Articulate a Strategic Academic Vision  

The dean plays an instrumental role in articulating, realizing and sustaining the academic vision, 

while keeping academic quality primary in identifying priorities. As campus leader, the dean is 

responsible for championing the college by supporting curricular initiatives and promoting 

distinctive programs that advance its national prominence. 

 

Given the resources and the competitive forces within the college, the dean must exercise 

deliberative leadership and prudence in melding priorities and initiatives, while encouraging and 

inspiring academic pursuit of external resources. Internationalization and cocurricular 

innovations must be strategically integrated into the curricular trajectory, while keeping sight of 

physical and financial constraints. 

 

The dean will support and expand opportunities for partnerships with regional colleges and 

universities to broaden course offerings and learning opportunities that may attract a wider 

student population.   

 

Allocate, Expand and Cultivate Resources 

The dean will personally collaborate to capitalize on advancement and external resource 

opportunities, while building a common sense of focus among all constituents. The dean has an 

essential role in tying resource allocation to the institutionôs strategic priorities, as well as in 

identifying and seeking new ways to enhance the collegeôs national profile and its ability to 

attract new students and philanthropic resources. Enhancing diversity remains a high priority.  

Within the context of strategic initiatives, fiscal realities and academic priorities, the dean will be 

expected to engage with parents, students and faculty to assess the services and programs that 

support the academic programs.  

 

The dean will mentor, encourage and inspire faculty to pursue external resources. The newly 

instituted faculty grants and sponsored research role is reflective of the collegeôs priority in this 

arena. 

 

Ensure the Academic Focus is Student Centered  

The college introduces students to a strong intellectually 

focused experience. As a campus leader, the dean should 

cultivate relationships between and among faculty, staff 

and students. The dean should have a visible presence on 

campus that links administration with faculty to promote 

student success. The college affords exceptional 

opportunities for learning outside the classroom. Agnes 

Advantage Awards grant top students a $3,000 stipend 

beyond their financial aid package to support an 

international experience, an internship or research project.   
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All students engage in a learning process that prepares them for ethical leadership in a diverse, 

global society. The dean should actively partner with the dean of students to model ways for the 

faculty and staff to engage further with students, promoting traditional and non- traditional 

venues for enriching student learning and development and enhancing student retention.  

  

Establish and Promote the Academic Agenda 

Curricular innovation and quality and faculty enrichment are fundamental responsibilities of the 

dean. He or she must be deliberate and rigorous in the development of new initiatives and 

assessment of current programs and policies. The strategic plan is a foundation upon which the 

dean will build an agenda. The dean must be confident and focused on establishing priorities and 

mobilizing faculty, students and staff around a bold academic agenda. This may require 

discontinuing or revamping of current policies or programs, so that resources may be reallocated 

to new or higher priority areas. The dean will work in close consultation with members of the 

leadership team, faculty, board and community in developing understanding of and commitment 

to the academic agenda collaboratively ensuring its adoption and support.  The dean will embody 

the presidentôs vision, while being self-reliant. He or she will develop and determine a course of 

action, work directly with key stakeholders, solve problems and apprise the president of 

programs, issues and constraints. The dean is the academic leader. 
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QUALITIES AND QUALIFICATIONS  

 

The college seeks a proven leader with strong executive and management skills to direct the 

collegeôs academic programs. The dean must have the confidence and competence to speak on 

behalf of and represent the president to internal and external constituencies, evidence of an 

enthusiastic passion for the collegeôs academic agenda and accomplishments and a personal 

commitment to student-centered, liberal arts education for women.   

 

In addition, the dean should demonstrate: 

 

 A willingness to consider and pursue innovative and new programs; 

 

 An ability to think and act strategically, but listen broadly and engage in collegial 

dialogue;  

 

 A commitment to academic excellence, supported by a portfolio of achievements;  

 

 A deliberate, inclusive and transparent decision-making style that focuses on the  

collegeôs long-term interests;  

 

 An ability to craft creative, pragmatic solutions that will advance the institution;  

 

 A commitment to shared governance and collegial problem solving;  

 

 A commitment to diversity and a sensitivity to gay, lesbian, bi-sexual and transgender 

issues;  

 

 A commitment to international and experiential learning; 

 

 An understanding of the collegeôs liberal arts mission with an eye toward growing 
interdisciplinary and graduate programs in affinity disciplines; 

 

 A commitment to co-curricular and experiential learning that reflects an understanding of 

the integration of student and academic life;  

 

 Experience in strategic planning and program implementation;  

 

 Evidence of leadership across disciplines;  

 

 The ability to develop and implement a vision in concert with a diverse constituency;  

 

 A proven record of appointing and mentoring faculty;  
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 A scholarly record and teaching history sufficient to qualify for tenure with the rank of 

full professor;  

 

 Experience with resource allocation and fiscal management;  

 

 The ability to engage with and inspire faculty, staff and students;  

 

 Intellectual curiosity and evidence of support for new ideas and programmatic 

innovation;  

 

 Understanding of resource development and partnership with the college advancement 

office;  

 

 An open and engaging communication style that manifests an interest in and passion for 

all that is Agnes Scott; 

 

 Being a gifted listener who is accessible to and willing to engage in conversations, 

formally and informally, with faculty, staff, students, donors and members of the Agnes 

Scott community; 

 

 A sense of humor. 

 

The next vice president for academic affairs and dean of the college will have the 

opportunity to make a transformative impact on the future of Agnes Scott College. 
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PROCEDURE FOR CANDIDACY  

 

Recruitment will continue until the position is filled but the review of applications will begin by 

October 30, 2009. Nominations, expressions of interest and applications (including a cover letter 

and resume) should be submitted via e-mail to AsVPAA@wittkieffer.com. 

 

Confidential inquiries and questions concerning this search may be directed to the  

Witt Kieffer consultant supporting Agnes Scott College in this search, Alice R. Miller,  

at 404 233-1370. 

 

 

 

Agnes Scott College does not discriminate on the basis of sex, race, color, religion, national 

origin, age, sexual orientation, disability or genetic information in its employment. Agnes Scott 

College has a strong commitment to diversity and urges members of underrepresented groups to 

apply. 

 

An Equal Opportunity Employer 

 

 

 

 

 

 

 

 

The material presented in this position specification should be relied on for informational 

purposes only.  This material has been copied, compiled, or quoted in part from Agnes Scott 

College documents and personal interviews and is believed to be reliable.  Naturally, while every 

effort has been made to ensure the accuracy of this information, the original source documents 

and factual situations govern. 
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APPENDIX I  

 

Distinguished Alumnae 

 

Marsha Norman ô69x, Hô05, won the Pulitzer Prize for her play, ônight, Mother. She has adapted 

other works for Broadway plays, including the musicals, The Color Purple and The Secret 

Garden, for which she received a Tony award. Norman is also a faculty member at The Julliard 

School. 

 

Katherine ñKayò Krill ô77, was named CEO of Ann Taylor Stores Corporation in 2004. A 

psychology major, Krill joined the company in 1994 and was instrumental in the creation and 

launch of Ann Taylor Loft, one of the companyôs most successful divisions. Krill became 

Executive Vice President of Ann Taylor Loft in 1996 and was promoted to president of that 

division in 2001. 

 

2007 Grammy Award winner Jennifer Nettles ô97 was a successful solo musician with folk and 

country roots before joining the band Sugarland in 2003. The group was nominated for a 2006 

Grammy in the Best New Artist category. In 2005, the band won an American Music Award for 

Favorite New Artist. In 2006, Nettles again made the Billboard Top 100 for a duet with Jon Bon 

Jovi, the single ñWho Says You Canôt Go Home?ò The song won Nettles and Bon Jovi the 

Grammy for Best Country Collaboration. 

 

Jean Toal ô65 is Chief Justice of the South Carolina Supreme Court, the first and only woman to 

hold that position. In 2006, she was quoted in Cambridge University Pressô Reconceiving the 

Family, Critique on the American Law Institute's Principles of the Law of Family Dissolution. 

She is past president of the Conference of Chief Judges and immediate past chair of the Board of 

Directors of the National Center for State Courts. 

 

Ila Burdette ô81 was a mathematics major named Georgiaôs first woman Rhodes scholar in 1980. 

She later earned her masterôs degree from Oxford University. She is now a practicing architect 

known for her work designing special-needs environments, such as hospices and homes for the 

elderly.  

 

Susan M. Phillips is Dean and Professor of Finance at The George Washington University 

School of Business.  From December 1991 through June 1998, she was a member of the Board 

of Governors of the Federal Reserve System.  Before her Federal Reserve appointment, Dr. 

Phillips served as Vice President for Finance and University Services and Professor of Finance in 

The College of Business Administration at the University of Iowa.  Appointed to the Commodity 

Futures Trading Commission in 1981, she was the first woman to chair a federal regulatory 

agency. 
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APPENDIX II  

Campus Map 
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APPENDIX III  

2009-2010 Budget Overview 
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APPENDIX IV  

Administrative Organizational Chart  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 


