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Thank you for your interest in the role of 
Executive Dean for the Faculty of Management 
& The Business School at Bournemouth 
University (BU).

BU is a successful modern institution, with ambitious 
plans based on our powerful concept of Fusion. This 
brings together research, education and practice, creating 
a unique staff and student experience where the sum is 
greater than the component parts. Through Fusion, we 
support our staff to think differently and find solutions 
– whether it is a way of enhancing the degrees we offer, 
developing an exciting new direction for research or 
engaging with the local community to develop their 
passion and knowledge for a particular subject. 

Our Fusion approach underpins what we do – but 
more importantly, it also defines who we are, and the 
experiences we offer. With our increasingly strong 
academic profile and focus on the student experience, BU 
is building an excellent reputation in the sector and is 
now ranked in the top 200 young universities in the world, 
according to the Times Higher Education (2018).

Strong links to the professions have always been a core part of the BU experience. All BU students have 
the opportunity to undertake a work placement as part of their studies, with 92.3% in work or further 
study within six months of graduating. We recently achieved accreditation from the Association to 
Advance Collegiate Schools of Business (AACSB) – something that fewer than 5% of business schools in 
the world have achieved.

To help us progress even further, our exciting investment programme is changing the face of the 
University. We are investing £350m between 2012 and 2025 in our estate and digital infrastructure 
including our two new ‘Gateway’ buildings, which will provide modern teaching resources and social 
collaborative learning spaces for students and staff.

As part of our successful journey, we are now seeking an inspirational leader to shape and drive 
strategy for BU’s continued growth in research and to support delivery of our strategic plan. You will 
play an important part in the leadership of all aspects of BU and will be a key contributor to the 
development and delivery of the targets set for our new strategic plan to 2025.

If this sounds like you, and if you are excited about BU, our aspirations and vision, then we would very 
much like you to apply. 

Professor John Vinney 
Vice-Chancellor
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Welcome from the Vice-Chancellor



BU2025 is our strategic plan for Bournemouth University. Our vision is for worldwide 
recognition as a leading university for inspiring learning, advancing knowledge and 
enriching society through the fusion of education, research and professional practice. 

Our Fusion model is at the heart of BU2025 and brings together education, research and practice, 
which have been core parts of our DNA throughout our history. Our values are excellence, inclusivity, 
creativity and responsibility. 

Inspiring learning: We will continue to establish our distinctive Fusion culture and communities 
and build a worldwide reputation for our Fusion approach to learning. Key features of our approach 
include co-creation, collaboration and inclusivity. By developing our learning communities we 
will ensure that the BU learning experience, for staff as well as students, is personalised, inter-
disciplinary and consistently excellent. We will continue to build our diverse and inclusive 
environment so that it enables achievement for all.

Advancing knowledge: The Fusion of education, research and practice enables us to advance 
knowledge through research and education that is informed by industry and practice and to 
contribute to the development of professional practice though our relationships. We will be a 
catalyst for impact by advancing knowledge, creativity and innovation. Our students and staff  
will thrive as life-long learners. We will continue to develop staff who will lead in their disciplines 
and professions.  

Enriching society: We will have an impact on challenges facing society, at home and worldwide, 
building partnerships and connectivity. Our students, graduates and staff will continue to be active 
citizens in their communities within and outside BU. Our education, research and practice will drive 
social and economic growth and development. Managing our own impact on the environment, and 
contributing to thought leadership in this area, is one way that we will make a difference. BU2025 
sets out the actions that we will take to achieve our vision and the outcomes that will define  
our success. 

See how far we have come since the launch of our previous strategy BU2012-2018.
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Our vision and values
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https://youtu.be/2fO72MtlsJE


Bournemouth University has around 20,000 students and 1,600 staff. Located 
over two sites, the university is structured around our academic disciplines in four 
faculties: Faculty of Management & The Business School, Faculty of Science & 
Technology, Faculty of Media & Communication and Faculty of Health & Social 
Sciences. 

BU is an inclusive, forward looking and ambitious university, with an exciting and developing 
international profile. Over the next seven years of BU2025, we will embed our Fusion model and 
build strength and critical mass in four strategic investment areas which have been identified 
to meet future societal and global needs. These are: Medical Sciences; Animation, Simulation & 
Visualisation; Assistive Technologies; and Sustainability, Low Carbon Technology & Materials Science.  

BU plays a leading role in the local economy, contributing over £1 million per day to the south 
west region, and we have a number of key partnerships. These include the Dorset CCG, looking 
at innovation in health care provision and with Premier League football club AFC Bournemouth, 
bringing student opportunities, collaboration and exposure at a regional, national and  
international level.

All our activities are aligned to the UN sustainable development goals. We are #BUProud to have 
held the EcoCampus platinum award for our work in making the university sustainable since 
2011 and we have just been ranked 55th out of 450 universities worldwide in the new Times 
Higher Education Impact Rankings 2019 – which measure universities against the UN’s sustainable 
development goals.

Every undergraduate degree student at BU has the opportunity to 
undertake a work placement as part of their course. BU has a long-
established programme of placements for students both nationally 
and internationally and has a reputation for the quality of these 
opportunities. 

Our latest alumni survey found that 96% of undergraduates would 
recommend BU as a great place to study and live. ‘My Time at BU’ was 
made by Marketing & Communications to capture students’ reflections 
of their BU student experience. 

The university’s Chancellor is broadcaster and author Dr Kate Adie CBE 
DL. Kate, already an honorary doctorate and seen here at our graduation 
ceremonies in November 2018. She became our fifth Chancellor in 
January 2019. 
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About BU

2018 TOP 200

2019 TOP 60

Dr Kate Adie CBE DL, Chancellor

https://www.youtube.com/watch?v=WqJ_Rk_a_48
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Bournemouth is a vibrant coastal town on the south coast of England. It boasts 
thriving creative, digital and cultural sectors as well as beautiful beaches and busy 
nightlife that attract over five million visitors a year. It’s also a regional centre of 
business, and home to Premier League AFC Bournemouth – with whom BU has  
a strategic partnership.

Bournemouth University benefits from a wonderful location, situated between one of the UK’s 
newest national parks, officially the best beach in Britain (according to Trip Advisor, 2019) and the 
second largest natural harbour in the world, with the World Heritage Jurassic Coast located nearby. 

The favourable climate, good schools, a wide range of culture and festivals, as well as good links 
to London and abroad, all make Dorset a great place to live and work with varied choices across 
Bournemouth, Christchurch and Poole and the wider Dorset region.

You’re well served for entertainment in Bournemouth too, with venues such as the Bournemouth 
International Centre regularly attracting the biggest names in music, comedy and drama, while the 
Lighthouse, Poole’s Centre for the Arts, is the largest arts centre in the UK outside London. It hosts 
touring plays and exhibitions, and is also home to a cinema that shows the latest independent movies.

Bournemouth is well connected to the rest of the UK – and Europe – when it comes to travel links 
too. A regular rail service means we are only around two hours from London, with further destinations 
around the UK easily accessible via train or coach. Bournemouth Airport offers scheduled and charter 
services, with another international airport in Southampton offering even more destinations. Gatwick 
and Heathrow are also within easy travelling distance too.

Our location
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University Leadership structure

University Executive Team

University Leadership Team

The University Executive Team (UET) currently comprises the Vice-Chancellor, the Deputy Vice-
Chancellor, Chief Operating Officer and Finance Director. Their main responsibilities include developing 
the University’s strategy and ensuring that it is delivered. 

The University Leadership Team (ULT) reports to the University Executive Team. Their main 
responsibilities include successfully driving and implementing our strategic plan: BU2025.

You can read more about members of BU’s Chancellery, the University Board and University Executive 
Team on our website here.

https://www.bournemouth.ac.uk/about/our-governance
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The Faculty of Management & The Business School

The Bournemouth University Faculty of Management, home to The Business 
School, is a world-class learning institution, at the forefront of business education. 
We bring active and positive change to management, business and society, 
enabling regional, national and international businesses to develop and thrive. We 
are globally accredited creating, inspiring and transforming responsible leaders 
through a fusion of excellent learning, research, and practice. 

The Business School is accredited by the Association to Advance Collegiate Schools of Business 
(AACSB), enabling collaboration with similar institutions, strategising with our contemporaries 
and the sharing of expertise. The recent institutional departmental re-alignment provides the 
opportunity for expanding the scope of our AACSB accreditation to include existing and newly 
formed departments namely: Accounting, Finance & Economics; People & Organisations; 
Marketing, Strategy & Innovation; and Sport & Event Management. 

In the 2014 Research Excellence Framework (REF), our Business & Management research 
received an excellent score for impact (9th overall). We are continuing to build on that success, 
positioning us toward a social change and impact agenda. Our preparation for REF 2021 is being 
driven through thriving research concentrations in Finance, Banking & Taxation, Marketing 
& Consumer Behaviour, Management (particularly Entrepreneurship, Innovation & Regional 
Economic Development), and research centres in Disaster Management, Sport & Physical Activity 
and Tourism & Hospitality. We have potential impact case studies in such diverse areas as oil 
price forecasting, bribery in emerging economies, rebuilding trust in businesses after crisis as well 
as tax literacy, access to finance for SMEs and free trade agreements, digital marketing, heritage 
conservation, disaster management planning, and sport and social sustainability.

We have strong knowledge exchange relationships with business networks to positively impact 
external communities nationally and internationally. These include Liverpool Victoria, JP Morgan, 
AFC Bournemouth, the regional Chamber of Commerce and Industry, Dorset Local Enterprise 
Partnership and the local councils of Bournemouth, Christchurch and Poole. Our academic staff 
work with partners around the world, with research being undertaken in China, USA, Australia, 
Canada, South Africa, Brazil, Russia and many parts of Asia and Europe.The School engages with 
policy makers, agencies and corporate companies on all aspects of financial regulation and 
business practices. 

We understand the highly competitive nature of the global business environment and to help 
students succeed we deliver in three crucial areas to create a fusion of education, research and 
practice:

1. Providing outstanding education to develop the graduate skills needed to succeed in business.

2. Undertaking world-leading research aimed at changing the world for the better.

3. Engaging with the world of professional practice to drive businesses, organisations and   
 industries toward success.
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Accounting, Finance & Economics
The Department of Accounting, Finance & Economics brings together more than 30 staff members 
that actively engage with teaching, research and professional practice so as to provide students and 
external stakeholders with the highest academic inputs that will help them achieve their personal and 
institutional objectives. The department is responsible for delivering undergraduate and postgraduate 
courses to around 1,000 students, as well as PhDs. 

Our research generates important impact for the local community, business and policy makers alike. In 
addition, the department is very successful in obtaining external funding for research from the most 
prestigious funding bodies, including the ESRC, British Academy and European Union.

People & Organisations
The Department of People & Organisations brings together academic leadership and strengths that 
provide for interdisciplinary teams and capacity in focused areas of work. There exist strong research 
leadership and concentrations in: HR/organisational behaviour and management; critical leadership 
research; project management; CSR; sustainability; identity; inequalities in employment/organisations; 
and operations. The department is home to undergraduate and postgraduate academic programmes in 
business management, organisational behaviour, human resource management, project management, 
international management and hospitality.

We also have strongly established relationships with the Chartered Management Institute (CMI) and 
the Chartered Institute of Personnel and Development (CIPD), and we have developed links with the 
Institute of Directors (IoDS) and the Association for Management Education and Development (AMED).

Marketing, Strategy & Innovation
The Department of Marketing, Strategy & Innovation brings together academic leadership and 
strengths that provide for interdisciplinary teams and capacity in focused areas of work. There exist 
strong research leadership and concentrations in: industry innovation; risk; branding and digital 
marketing; tourism; consumer behaviour; and, food choice/health, supply and sustainability. The 
Department is also home to a wide range of undergraduate and postgraduate academic programmes in 
marketing, tourism and retail.  

Many have strong research profiles and publish in internationally recognised journals, while others 
have a wealth of business and practitioner experience or have strong academic credentials in teaching 
and education. All are research-active ensuring our courses are contemporary and highly regarded and 
we are an advanced signatory of the Principles of Responsible Management Education, ensuring that 
the UN Sustainable Development Goals are embedded into all of our provision.  

Sport & Event Management
The Department of Sport & Event Management brings together academic leadership and strengths 
in sport management, events and leisure. There exist strong research leadership and concentrations 
in: sport, social sustainability and social change; consumer behaviour; and, the critical study of events. 
The department is home to a portfolio of successful undergraduate and postgraduate academic 
programmes in sport and event management. 

Staff produce innovative high-quality research which has application in the real world and that impacts 
on policy, performance, participation, practice, and pressing social problems. The department works 
closely with a range of research partners, funders, governments, and the general public, undertaking 
research locally, nationally and internationally. 

Department summary:



The role and main responsibilities

Reporting to the Deputy Vice-Chancellor, you will be 
a member of the University Leadership Team (ULT). 
You will play an important part in the leadership of 
all aspects of BU and will be a key contributor to the 
development and delivery of the targets set for our new 
strategic plan to 2025.

Specifically, you will lead by providing strong academic, strategic, 
planning and operational direction to the Executive Team and 
across the departments to deliver an excellent student experience 
through the Fusion of education, research and practice. You will 
ensure a high performing academic culture and community, able to 
deliver the strategic aspirations of the Faculty of Management, The 
Business School and the university. 

Furthermore, you will contribute to the broader academic and corporate leadership of the university 
and will undertake academic, ambassadorial and other roles based upon skills, experience and 
discipline. You may perform the role of Chair or Deputy Chair for university committees, working 
groups and programme/project boards.

Within the university, you will champion the engagement of staff in all aspects of Fusion, leading by 
example to ensure a strong culture, which supports excellence in education and secures new and 
sustainable income streams.

Acting as an ambassador, you will engage in shaping a strong external profile in order to build and 
promote the impact and reputation of BU, the student experience and the work of the Faculty of 
Management & The Business School.

Associate Dean 
Global Engagement

Director of  
Operations

Executive Dean

Deputy Dean  
Research and 

Professional Practice

Associate Dean 
Student Experience

Heads of  
Department

Deputy Dean  
Education and 

Professional Practice

Current faculty executive structure:
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Professor Tim McIntyre-Bhatty,  
Deputy Vice-Chancellor



The successful candidate should have/be:

Background and experience

 • Doctorally qualified.

 • Academic standing as a Professor in one of the disciplines offered by the faculty is desirable.

 • A significant and successful track record of strategic leadership and management at a senior  
  level within a large and complex organisation and the ability and credibility to lead   
  within our university’s context.

 • Significant knowledge and skills in the areas of education, research and professional practice to  
  enable strategic change.

 • A strong publication record and/or evidence of esteem in a professional context.

 • Experience and evidence of strategy development and effective implementation.

 • Experience of successfully managing change to maximise performance.

Skills

 • Exceptional interpersonal and communication skills and the strength of character to be   
  effective within and beyond the faculty.

 • The ability to foster collaborative working internally and externally.

 • A demonstrable ability to lead, develop and motivate staff and teams.

 • A proven ability to contribute to forward development and strategy.

 • The demonstrable ability to manage complex change and engage staff through this process.

Attributes

 • A strong commitment to a student experience of the highest standard.

 • The passion and commitment to inspire and motivate colleagues to deliver excellence in   
  education, research and professional practice.

 • The drive, intellect and persona to be a credible advocate for the faculty and to provide strong  
  but facilitative academic and managerial leadership.

 • Ability, credibility and an outward-facing perspective to act as an effective ambassador for the  
  faculty and the university with regional, national and international businesses, universities and  
  other organisations.

 • The ability and credibility to work as a member of the University Leadership Team (ULT).

 • A firm commitment to achieving the university’s vision and implementing its strategic plan.

 • Adaptable and able to manage conflicting requirements whilst focussing on key priorities.

 • A demonstrable ability to manage a range of activities.

 • Motivated to achieve the requirements of the role.

 • A highly effective leader and manager.

59

The person
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How to apply

Witt Kieffer International have been engaged to advise as employment agency advisers on this 
appointment. For more information including how to apply, please refer to their website at  
http://wittkiefferinternational.com/jobs.

Alternatively, email: natalied@wittkiefferinternational.com or telephone: +44 (0)7408 851596 
(during office hours).

Please enclose with your application:

 • The completed detachable summary form and equal opportunities monitoring sheet, which are  
  attached. Applications from all groups are warmly welcomed.

 • A full CV, including educational and professional qualifications, a full employment history  
  showing the more significant positions, responsibilities held, relevant achievements and   
  budgets and staff managed, and latest remuneration including any benefits.

 • A covering note of not more than two pages (total) summarising your proven ability related to  
  the person and job specifications.

 • Daytime, evening and/or mobile telephone numbers (to be used with discretion).

Applications should be received by Monday 24 June 2019.

The process
During the week commencing Monday 24 June 2019, the university will consider applications and 
agree on an initial list of candidates to take forward to informal one-to-one meetings.

Informal one-to-one meetings will then take place for these candidates at the university on  
Friday 23 August 2019, followed by a formal selection process for shortlisted candidates on 
Thursday 26 September 2019.
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Inclusivity and sustainability at BU
BU is a diverse and inclusive place to work, study and visit. Staff satisfaction is central to our strategy 
and we value the contribution of all employees. We believe in promoting equality of opportunity 
throughout the university. 

In 2015, the university secured a bronze Athena SWAN award and we have re-submitted for periodic 
recognition again this year, as well as submitting several individual departments for recognition. We 
are also preparing to apply for the bronze Race Equality Charter award in early 2019.

We have held Fairtrade University status since 2006, as well as achieving an EcoCampus platinum 
award, which recognises our work towards addressing key issues of environmental sustainability, 
including carbon reduction.


