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A WARM WELCOME 
F R O M  J UL IE  J O M E E N ,  DE A N,  F A C UL T Y  OF  H E A LT H S C IE N C E S ,  U NI V E R S IT Y  OF  H UL L  
 
 

 
This is an exciting opportunity for an established and 
outstanding researcher with knowledge of the health care 
arena to join us in the Faculty of Health Sciences at the 
University of Hull to support the continued growth of 
research. The Faculty of Health Sciences boasts a strong 
record of research and teaching in this area and well-
developed relationships with the NHS and healthcare 
providers in the region and nationally to stimulate future 
developments and champion evidence based care.  
 
Now is a stimulating time to join the academic community of 
health researchers in Hull. The Faculty of Health Sciences 
includes a wide range of biomedical and applied health 
researchers. The creation of the Faculty two years ago 
presented an exciting opportunity to bring these areas into a 
more co-ordinated and effective alignment and to forge 
innovative research, teaching and enterprise collaborations. 
 
A £28-million new health campus has provided state of 
the art facilities for both teaching and research. At its 
heart is the iconic five-storey Allam Medical Building, 
opened by HM The Queen in 2017. This houses the 
Institute for Clinical and Applied Health Research, which 
has been the focus of significant investment in academic 
staff and the establishment of strong methods and  

 
 

support infrastructure for researchers, including as trials 
unit and a methods hub. The Institute hosts three of our 
major research groups the Wolfson Centre for Palliative 
Care; Maternal and Reproductive Health and the 
Academy for Primary Care. All three of these groups are 
recognised for national and international excellence 
 
A £15-million enhancement of University sports facilities 
is taking place which alongside the existing sports 
laboratories and the recent partnership with Team GB 
offers exciting opportunities for our research in the fields 
of elite sports performance, exercise epidemiology and 
clinical exercise interventions.  
 
Biomedical Science has seen investment into PET-CT 
research facility in collaboration with Hull University 
Hospitals Teaching NHS Trust, with cyclotrons on both the 
University of Hull campus and at Castle Hill Hospital. This 
combines high quality patient scanning and new 
radiopharmacy facilities, coupled with the dedicated 
research cyclotron, to provide a unique model for per-
patient dose production. 
 
The faculty has a thriving PhD community; we are 
partners in the ESRC White Rose Doctoral Training 
Partnership. In collaboration with our NHS partners we 
have recently launched a framework for the development 
of Clinical Academic Careers.  
 
The University’s health research is a major strength in the 
REF 2014; 87 per cent of the University’s research was 
classed as ‘world-leading’ or ‘internationally excellent’.  
 
We value diversity and we are committed to recruiting 
and supporting staff and students from all sectors of 
society. I very much look forward to receiving your 
application for what will be a stimulating, challenging and 
professionally fulfilling role. Please do not hesitate to let 
us know if you require more information.

 
 

 
 

PROFESSOR JULIE JOMEEN  
DEAN OF FACULTY OF HEALTH SCIENCES, 
UNIVERSITY OF HULL 

 

THANK YOU FOR SHOWING 
AN INTEREST IN THE 
ASSOCIATE DEAN RESEARCH 
ROLE HERE AT THE 
UNIVERSITY OF HULL. 
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EXECUTIVE SUMMARY 

 
The University’s academic structure comprises of a number of 
Faculties, each headed by a Dean. Faculties in turn comprise 
of a number of Departments. The Hull York Medical School 
(HYMS) is shared with the University of York and as such has a 
different and unique organisational model and governance 
structure. The University of Hull in addition has a number of 
research institutes and centres, with some operating across 
School and Faculty boundaries. 
 
Together with the Vice-Chancellor (VC) and other members of 
the University Leadership Team (ULT) (which includes the 
Deans of Faculty), Associate Deans contribute to the delivery 
and promotion of the University’s vision, mission, strategic 
objectives, KPIs and values, through contributions to the 
development and implementation of the University’s 
strategic, annual and other plans, and through the promotion 
and enhancement of the University’s reputation, stature and 
image. 
 
The Dean of a Faculty provides academic leadership and 
vision in the Faculty. The Dean is the senior executive of the 
Faculty, and is accountable to the Vice-Chancellor for the 
effective, efficient and transparent leadership, management 
and administration of the Faculty’s full range of academic and 
other activities.  
 
Given the diverse nature of the academic and related 
activities of a Faculty, it is necessary that the Dean should be 
assisted in his/her responsibilities. Every Faculty will 
therefore have four Associate Deans who will assist the Dean 
and have delegated powers in this regard. Faculties will have 
Associate Deans for Education, for International, for 
Research, and for Student Experience. While not having line-
management responsibility of academics, these positions 
have responsibility for performance within their remit. 
 
Associate Deans of the various faculties will liaise with one 
another and the relevant PVC with regard to the various 
portfolios. 
 
Should a Dean be absent, (s)he will designate a senior 
academic in the Faculty, which can be an Associate Dean or 
one of the Heads of Department, to deputise for the Dean  
 

 

 
during their term of absence. A clear set of delegations will then 
govern the deputising action. Different people can deputise during 
different absences of the Dean. 
 
The success of the University in achieving the strategic goals 
and depends on its ability to implement the Plan. As leaders 
within Faculties, Associate Deans represent the leadership 
and management level that is in direct and daily contact with 
academic and other staff as well as students. Associate Deans 
therefore have a pivotally important role in supporting Deans 
and Heads of Departments in ensuring that the objectives and 
goals of the Strategic Plan are delivered. It is essential that 
those academics who take on the roles of Associate Deans 
fully support the vision and objectives of the Faculty, and 
have the ability to lead and inspire staff and students. 

 

WE INVITE APPLICATIONS 
FOR ASSOCIATE DEAN – 
RESEARCH. 



5 | Associate Dean - Research 

COMMERCIAL- IN- CONFIDENCE 

 

  

 

THE UNIVERSITY OF 
HULL 

 
The University’s illustrious history includes pioneering 
developments in science and engineering, health, business, 
education, humanities, social sciences and the performing arts. 
Its alumni and staff include some of the most inspirational 
figures of modern times. 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
The University of Hull’s Strategic Plan (2016–2020) is an 
investment-driven plan aimed at bringing about a step change in 
performance. The strategy is bold and ambitious but can only 
succeed if visionary and inspiring leaders successfully execute the 
plans at Faculty and departmental levels. The vision set out in the 
university’s Strategic Plan is of an institution that is recognised for 
academic excellence that empowers people to shape the future. 
Guided by the main themes underpinning the strategy – excellence, 
empowerment and sustainability – the University aims to realise its 
vision through enhancing its stature, reputation and influence and 
being a university of preference for a wider range of students, staff 
and partners, through achieving growth and a step change in its 
performance, and through the pursuit of excellence in all of its 
endeavours. 
 
Faithful to its founding principles, the University remains 
committed to raising educational aspirations. The University is a 
vibrant and future-orientated institution, blending the traditional 
with the innovative and interpreting its mission in a modern 
context through its agenda for excellence in learning, teaching, 
research and enterprise, its provision of a transformative student 
experience and its commitment to being an internationally 
engaged anchor institution for its surrounding regions. 
  

 

The University of Hull is an 
institution rich in tradition and 
with a long heritage of 
academic excellence. 
Established in 1927 as 
University College Hull, it was 
initially a college of the 
University of London. In 1954, 
it was granted a Royal Charter 
and became England’s 
fourteenth oldest university. 
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The strategic priorities which will guide the University over 
the period to 2020 are designed to: 
• empower students and staff, placing students at the 

heart of all that the University does and pursuing a 
‘people plan’ which supports a workforce that is capable 
and inspired to deliver the Strategic Plan with 
commitment and confidence; 

• invest in the University’s academic portfolio, ensuring 
that it is academically rigorous, constantly refreshed, 
aligned to student and employer demand, and 
sustainable; 

• ensure that the University fulfils its role as an 
internationally engaged anchor institution, extending its 
reach and impact by engaging actively with stakeholders 
locally, regionally, nationally and internationally; 

• ensure the University’s academic, financial and 
environmental sustainability. 

 
The University’s main campus is located in Kingston upon Hull 
on the north bank of the Humber Estuary in East Yorkshire. 
It is one of only a handful of universities on the east coast of 
England and is the primary provider of higher education in its 
hinterland in Hull and the Humber region, the East Riding of 
Yorkshire, Scarborough and North Yorkshire, North 
Lincolnshire and North-East Lincolnshire.  
 
We are almost 2,500 people who are ambitious about the 
future: ours, our staff, our students, our alumni and the world 
around us. Our stellar research and brilliant teaching are 
designed to inspire thinking and expand horizons. As one of 
England’s oldest universities, our motto Lampada Ferens – 
carrying the light of learning –remains as relevant as ever as 
we continue to empower people to shape the future. 
 
The University of Hull is known for its friendliness, welcoming 
campus and high-quality student experience and student 
satisfaction. With 16,500 students, one in six come to the 
University from outside the UK and from more than 100 
countries. Moreover, they leave with the skills, values and 
creative potential that will drive their future careers and 
enable them to contribute to the world as rounded and 
responsible citizens. It is testament to the hard work and 
dedication of our students, and the University staff who teach 
and support them, that 96.1% of our graduates go on to find 
employment or further study within six months of graduating. 
(Destination of Leavers from Higher Education for the 
academic year 2015/16, published by HESA June 2017). 
 
 
 
 
 

 
A £200-million investment programme in high-quality teaching 
and learning facilities, IT infrastructure, research laboratories, 
social spaces and sporting facilities has seen our campus 
transformed; a transformation that is already offering significant 
benefits to students, staff and the wider community. 

 
We are also working with the University Partnership Programme 
Limited, a leading provider of on campus student accommodation, 
who have leveraged a further £153-million of investment and will 
deliver additional, excellent accommodation options for our 
students. 
 
In its 2015/16 QAA Higher Education Review, the University 
received a commendation for the enhancement of student 
learning opportunities and was judged as meeting in full the 
expectations relating to academic standards, the quality of 
student learning opportunities and the quality of information 
about student learning opportunities. Areas of good practice 
highlighted by the reviewers included the embedding of 
employability into the curriculum and new approaches to learning 
and teaching, the contribution of the £28-million Brynmor Jones 
Library redevelopment to the enhancement of learning support 
for students and the effective partnership working between 
professional services and academic teams. 
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In 2017, the University welcomed record visitor numbers, and 
here on campus over 60,000 people, including many first-
time visitors, enjoyed the impressive range of world-class 
exhibitions, installations, debates, music and drama, held as 
part of our cultural programme. Redeveloped to national 
standard as part of a £28-million investment in our Brynmor 
Jones Library, our art gallery hosted some of the world’s 
greatest artists as part of exhibitions with partners such as 
the British Museum and National Portrait Gallery. ‘Lines of 
Thought - Drawing from Michelangelo to Now’, showcased 
works from prominent masters including Monet, Picasso, 
Rembrandt and Riley, and the National Portrait Gallery loan 
exhibition displayed images of stars from JK Rowling to Sir Ian 
McKellen. 
 
Researchers at the University now have direct access to one 
of the most powerful computers in the country, following a 
£2.1 million investment. Called Viper, it is the fastest machine 
of any northern university and the seventh fastest of any 
university in the country. 
 

 
Among the University’s most well-known achievements are the 
discovery of stable liquid crystals, which made the 
commercialisation of liquid crystal displays (LCDs) possible, and 
the bone density scanner which revolutionised the detection 
of osteoporosis. Both of these were featured in the 
Universities UK report ‘Eureka UK – 100 Discoveries and 
Developments in UK Universities That Have Changed the 
World’. We look at things in a different light, working together 
to find new ways of seeing and understanding.  

 
 

 
From slavery and emancipation to health and medicine, 
logistics and supply chain, and energy and environment; our 
research is making a real difference by addressing global 
challenges.  
 
The University ranked in the top 50 UK institutions based on 
research power in the 2014 Research Excellence Framework, 
with 62% of the submitted research classified as 
internationally excellent or world leading. We are building on 
our strengths, creating a thriving and inspiring, ‘research rich’ 
environment, working towards achieving a top 50-research 
profile in the 2021 REF. Confidence in our research capability 
has never been stronger. In response to the changing and 
increasingly competitive environment in which we operate, 
our focus over the last year has been on using our expertise 
to develop mutually beneficial, long-term collaborative 
relationships with external partners. As a result, the 
University has significantly increased (by 35%) the number of 
competitively won research grants over the last year. 
Significant enhancements to the scale and scope of the 
University’s research and enterprise activities are underway. 
These include the recruitment of further outstanding research 
scholars and enhancements to research, enterprise and 
postgraduate support services. 

 

  

 

“This means our research can go from 
something you would never dream of 
doing to something you can do in a 
month. In terms of being competitive 
on a world stage, this is absolutely 
crucial.” 
Dr David Benoit, Senior Lecturer in Physical 
Chemistry 
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THE FACULTY OF 
HEALTH SCIENCES 

 
The Faculty of Health Sciences at the University of Hull is 
a major contributor to the region's healthcare workforce 
and carries out world-leading research to tackle some of 
the biggest health challenges facing society. Cutting edge 
new facilities, expert staff and close links with the NHS 
and other providers enable our students to develop the 
knowledge and skills to pursue a wide range of 
professions.  They include careers as doctors, nurses, 
midwives, paramedics and other health workers, as well 
as social workers, psychologists, biomedical scientists 
and sports scientists. 
 
The Faculty of Health Sciences is home to the Hull York 
Medical School; Department of Biomedical Sciences; 
Department of Psychology; Department of Sport, Health 
and Exercise Science; Department of Midwifery and Child 
Health; Department of Nursing; Department of 
Paramedical, Perioperative and Advanced Practice; and 
the Department of Psychological Health, Wellbeing and 
Social Work.  
 
The Faculty of Health Science is a successful and 
innovative research environment.  Our research 
encompasses work at the laboratory bench through to the 
health of populations - ranging from ‘lab on a chip’ 
through to end of life care and  
 

 
 
 
 
 

 
 
 

 
from sports excellence through to managing chronic illnesses.  
Research facilities include our spectacular new £28 million 
Health Campus, our PET Research Centre and the Daisy 
Research Laboratories at Hull's Castle Hill Hospital. 

 
We conduct research that demonstrates internationally 
excellent outputs with sustained impact on health in its widest 
form.  Our research is truly inter-disciplinary and always has 
the patient, public or service user at its heart 

 
 
 
 
 
 
 

 

 

Researchers in the health sciences 
gained the University’s strongest results 
in REF 2014, with 87% of work at 3* or 
4* level for Allied Health. The colleagues 
who will form the FHS currently 
generate research income of around 
£4.8m per year, and the Faculty will 
have a turnover of £44m. 
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THE POSITION 

 
The post holder will provide strategic leadership for all the 
Faculty’s research activity. The post-holder is responsible for 
assuring the research performance of the Faculty. The post 
holder will also champion and promote research within the 
Faculty. 

 
REPORTING LINES 
Associate Deans report to and are accountable to the Dean of the 
Faculty. Associate Deans have delegated authority from the Dean, 
and as such act on behalf of the Dean in their remits and speak with 
the Dean’s authority. Associate Deans will support the Heads of 
Department in their portfolio area (Research), operating across the 
Faculty to ensure consistency of approach, innovation and 
dissemination of good practice. Associate Deans coordinate 
initiatives with their Faculty, such as the REF, but exercise 
management authority through Heads of Department who are 
responsible for the effective deployment and development of staff. 

 
All of the professional services staff in a Faculty report to the Faculty 
Business Manager, but specific sections of this staff may have as its 
main customer an Associate Dean or the Dean, who will give them 
strategic direction and instruction. 

 
DURATION 
We will be making a substantial professorial appointment. The role 
of ADR will be held for the first three years and then reviewed. 

 

 
 

 
MAIN DUTIES: GENERAL 
1. Associate Deans provide strategic leadership within a 

Faculty, on behalf of the Dean, in their portfolio area, 
ensuring the Faculty is properly informed by relevant 
internal and external policy initiatives and developments, 
and ensuring that administrative and academic processes 
are appropriate and effective. 
 

2. Associate Deans monitor institutional and Faculty KPIs for 
their portfolio area and work with Deans and Heads of 
Department to ensure that effective plans and monitoring 
arrangements are in place to ensure delivery against 
those KPIs. 

 
3. Each Associate Dean will be a member of the appropriate 

University Committees within their remit. 
 

4. Associate Deans contribute to overall University direction 
through their membership of other University 
Committees, including Senate. 

 
5. Associate Deans contribute to developments in their 

portfolio areas working closely with the Pro-Vice-
Chancellors and Associate Deans from other Faculties. 

 
KPIs 
The Dean is responsible for all KPIs placed upon the Faculty. 
KPIs placed on the Associate Dean will be based upon the 
Faculty KPIs within the remit of the Associate Dean. 
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MAIN DUTIES: ASSOCIATE DEAN (RESEARCH)  
 
PURPOSE OF ROLE  
The post holder will provide strategic leadership for all the 
Faculty’s research activity. The post-holder is responsible for 
assuring the research performance of the Faculty. The post 
holder will also champion and promote research within the 
Faculty.  
 
SPECIFIC DUTIES & RESPOSNSIBILITES OF THE POST  
1. The Associate Dean will develop, implement and monitor 

the success of a Research Strategy within his/her Faculty 
working closely with the Dean and with Heads of 
Department who will be responsible and accountable for 
the delivery of the Strategy.  

 
2. The Associate Dean will understand the national context 

for their work, in terms of Government/HEFCE Research 
Funding Strategy; the approach and priorities of Research 
Councils; and opportunities for funding from other 
support bodies. The Associate Dean will provide an expert 
resource for such information, working with the Research 
Funding Office and the central research teams.  

 
3. The Associate Dean will provide expertise on potential 

research collaborations with projects:  
 

a. for business and industry  
b. nationally and locally  
c. for disciplines within the Faculty.  

 
4. The Associate Dean will assure the peer-review of all grant 

applications within the Faculty.  
 
5. The Associate Dean will provide a source of knowledge on 

grant applications and publications.  
 
6. The Associate Dean will monitor individual publications 

and the research performance of staff within the Faculty 
and will provide reports for Deans and Heads of 
Department.  

 
7. The Associate Dean will be responsible for ensuring 

appropriate arrangements for REF preparation and for 
assurance of the quality of the final submission  

 
 
 
 
 

 
 
8. The Associate Dean will initiate, engage and develop new 

international partnerships and/or research collaborations.  
 
9. The Associate Dean will work with Heads to ensure that 

high quality research active staff are attracted to and 
retained at the University.  

 
10. Develop and support a staff development strategy that 

supports high calibre research activity across the faculty  
 

11. The Associate Dean will be responsible for assuring the 
quality of the PG(R) provision within the Faculty, and lead 
initiatives to increase PG(R) numbers working with Heads 
of Department and the Graduate Research Directors to 
ensure there are environments and supervision 
arrangements that support such increases.  

 
RELATIONSHIPS  
1. The Associate Dean (Research) will be part of the senior 

leadership team of the Faculty who will be responsible for 
developing and agreeing the overall strategic aims of the 
Faculty  

 
2. The Associate Dean will work closely with the Faculty 

Director of Business Engagement and Enterprise to ensure 
integration of research and enterprise activity  

 
3. Where enterprise engagement results in a research or 

applied research programme, this will come under the 
governance of the Associate Dean for Research. Any such 
contractual arrangement must have the approval of the 
AD(R).  

 
LINE-MANAGEMENT RESPONIBILITIES  
This post will not directly line-manage staff but will contribute 
to overall objective setting for groups of research focussed 
staff and will provide information on individual performance 
so that Heads of Department can appropriately manage 
academic and other staff.  
 
The ADR will define the projects and workstreams for the FHS 
Director of Research who will be accountable to the ADR for 
delivery on those projects. 
 
The heads of those administrative functions directly relating to 
research will have the AD(R) as their primary customer, and 
AD(R) will give them strategic direction and instruction.   
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THE PERSON 
 

PERSON SPECIFICATION: QUALITIES, SKILLS, COMPETENCIES & 
EXPERIENCE 

 
Associate Deans provide institutional and academic leadership 
in the Faculties and the broader University, and as such they 
are expected to have and maintain an appropriate academic 
stature in an academic discipline commensurate with the 
academic activities of the Faculty, ideally at a professorial 
level. The Associate Dean will have demonstrated abilities to 
execute the duties and responsibilities set out above, and in 
addition will have: 
 
1. The ability to provide strong academic leadership and 

vision, enthuse and inspire, promote excellence in 
learning and teaching as well as research and enterprise, 
and engagement, and create an environment in which 
these can flourish. 
 

2. A strong academic reputation with a proven track record, 
with substantial experience in teaching or research. 

 
3. An understanding and appreciation of the academic 

disciplines in the Faculty. 

 
 
 
 
 
 
 

 
 
 
 

4. Credibility within the Faculty, University and broader 
academic community, and the ability to enhance and add 
value to the management cadre of the University. 

 
5. Excellent team skills, interpersonal and communication 

skills (oral and written), an innovative mind set, the ability 
to delegate, a customer focus and the ability to persuade, 
influence and negotiate. 

 
6. An understanding of the HE environment in the UK, 

including the funding, research assessment and quality 
mechanisms. 

 
Associate Deans will be expected to undertake required 
training and continuing development, in particular in relation 
to their role as leaders. Ideally a substantial element of the 
training should be completed before they take up their posts. 

 
 
 

 

‘Leadership and vision, enthuse and inspire, promote excellence in learning and 
teaching as well as research and enterprise, and engagement, and create an 
environment in which these can flourish’. 
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THE LOCATION 
 

 
 
East Yorkshire and Northern Lincolnshire has something to 
offer everyone. A place where your family can go walking in 
the Wolds one weekend and be on the beach the next. A 
place that was UK City of Culture 2017 and where you can 
afford to choose between a beamed cottage in a picturesque 
village or a large family home overlooking the Humber 
Estuary. As a region, the area is progressive, seeing billions of 
pounds worth of private sector investment across multiple 
thriving industries- leading to a diverse array of opportunities, 
which also include public sector improvements: such as the 
development of multi-million-pound leisure and cultural 
facilities. 

Investment in retail and historical realm works is also being 
made across all four local authorities - enhancing the area’s 
vibrancy and solidifying its legacy for future generations to 
come. The region offers low commute to work times allowing 
that sought-after work-life balance, lower than average house 
prices, a fantastic choice of schools and areas of unrivalled 
natural beauty. This remarkable region has so much to offer in 
terms of landscape and heritage, and something for all the 
family when it comes to shopping, dining and days out. And, 
with the beautiful countryside of the Lincolnshire and 
Yorkshire Wolds making up a huge proportion of the area, 
outdoor lovers will have a wealth of different areas for 
walking, riding, cycling and running. 

THE AREA COVERED BY UNIVERSITY OF HULL COMPRISES HULL AND 
THE EAST RIDING OF YORKSHIRE, YORK AND NORTH YORKSHIRE, 
AND NORTH LINCOLNSHIRE. 
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When it comes to dining out, the Humber boasts an 
eclectic array of award-winning restaurants, gastro pubs 
and independent coffee shops with delicious, fresh and 
locally-sourced produce. from a fantastic selection of 
shops, with everything from designer boutiques, high 
street shopping and independent retailers; you’ll be spoilt 
for choice if you’re after some retail therapy. 
  
There has never been a better time to make Hull your 
home, as the cost of living remains among the lowest in 
the UK and following its incredible transformation – this is 
only the beginning.  
 
Find out more about the region at: 
www.marketinghumber.com/region 

 

By the end of 2019, the redevelopment of Hull’s Fruit 
Market will be complete; the £80m project will include 109 
new homes that will sit alongside a hub of independent 
shops, boutiques, the beautiful Marina. The development 
will become Hull’s ‘urban village: a unique and vibrant 
cultural quarter that seeks to marry Hull’s incredible history 
with its ever-growing cosmopolitan culture. 
 
Beverley is one of the largest market towns where life is 
thriving with an eclectic combination of designer 
boutiques, award-winning restaurants and independent 
cafés. Architecturally, it’s a unique and beautiful place; 
cobbled streets lined with Georgian houses surround the 
town centre with its striking Minster poised above the 
skyline. 
 

 
  

 
  

http://www.marketinghumber.com/region
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HOW TO APPLY 
 

THE RECRUITMENT AND SELECTION 
PROCESS 

Please submit your application to Witt/Kieffer International 
in Microsoft Word format; including the following 
information: 

 
FULL CURRICULUM VITAE 

Candidates are asked to set out in the curriculum vitae the 
nature of their most recent and significant career 
appointments. 

 
The document should include: 

• full name 

• postal address 

• confidential landline and mobile telephone 
numbers 

• confidential email address 

• degrees and qualifications and dates awarded 

• positions held, including details of present 

• details of leadership, management, academic and/or 
professional experience 

• contributions to professional associations, societies 
and community activities. 

 
REMUNERATION 

Please provide an indication of your current remuneration 
package. 

 

REFEREES 

Please provide the names, contact details, relationship and 
present positions of three referees. Referees will not be 
contacted without the prior knowledge and approval of the 
applicant. 

 

DATE OF COMMENCEMENT 

Please indicate when you will be available to 
commence at University of Hull 

 

UNIVERSITY OF HULL HAS 
ENGAGED WITT/KIEFFER INTERNATIONAL TO 
ASSIST IN THE SEARCH PROCESS FOR THEIR ASSOCIATE 
DEAN OF RESEARCH. 

For a confidential discussion about the role and the 
expectations, please contact: 

 
  NATALIE DERRY 

natalied@wittkiefferinternational.com 
+44 7408 851 596  
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