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A WARM WELCOME 
 
 

FROM ROBYN NORTON, PRINCIPAL DIRECTOR OF THE GEORGE INSTITUTE FOR 
GLOBAL HEALTH  
AND  
STEPHEN KENNEDY, HEAD OF THE NUFFIELD DEPARTMENT OF WOMEN’S & 
REPRODUCTIVE HEALTH 
 
 
Thank you for your interest in the posi�on of Professor of Health Systems Science at The George Ins�tute for Global Health (TGI 
UK), within the Nuffield Department of Women’s & Reproduc�ve Health (NDWRH) at the University of Oxford.   
 
We are excited about appoin�ng to this important posi�on at a �me of growth for TGI UK.  Our plans for growth include: 
- the search for two addi�onal professorial posts – the Execu�ve Director and a Professor in Global Women’s Health - to build 

further capacity in our new, enlarged office space.   
- Our bold plan to establish an Ins�tute for Global Women’s Health at the University of Oxford.   

 

To enable this growth and impact, we are looking for an outstanding research leader who shares our vision of what really maters.  
 
We very much hope that you will consider joining the team to improve the health of millions of people worldwide.   
 
 

Yours sincerely 

 

 

    

 

 

Robyn Norton    Stephen Kennedy 

Principal Director    Head of Department 

The George Ins�tute for Global Health  Nuffield Department of Women’s & Reproduc�ve Health  

 
 
  



 

 

|    COMMERCIAL-IN-CONFIDENCE 
 

4 
 

 
Candidate Information Pack  
Professor of Health Systems Science  
 

THE ORGANISATION 
 

THE GEORGE INSTITUTE FOR GLOBAL HEALTH 
 
 
Purpose 
The George Ins�tute for Global Health is a health and medical research ins�tute whose mission is to improve the health of millions 
of people worldwide.  We achieve this by: 
 
• Providing the best evidence to guide cri�cal health decisions 
• Engaging with decision makers to enact real change 
• Targe�ng global epidemics, par�cularly of chronic diseases and injury 
• Focusing on vulnerable popula�ons in both rich and poor countries 
 
 
Values 
• Humanitarian commitment - Spurs us to tackle the health issues affec�ng high-risk and disadvantaged people worldwide. 
• Focus on excellence - Ensures we will produce scien�fic evidence that is ethical and of the highest quality. 
• Crea�vity - Encourages us to challenge tradi�onal thinking and provide an impetus for new and innova�ve solu�ons to the 

world's leading health problems. 
• Integrity - Underpins all our work and interac�ons, including our collabora�ons with partner organisa�ons worldwide. 
• 'Can do' approach - Helps produce �mely, effec�ve ac�on, even in the face of adversity or other barriers to implementa�on. 
• Emphasis on impact - Will ensure our work has real consequences for those who are most vulnerable to disease and injury. 
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In 2015, The Lancet called The George Ins�tute "one of the world's most renowned global health research ins�tu�ons" and, in 2018, 
we were ranked the #1 research ins�tute in Australia, #2 in Asia and #33 in the world, by the Times Higher Educa�on research 
ins�tute rankings.  Our research is helping people all over the world to lead healthier lives, be it by transforming the way healthcare 
is delivered or by iden�fying the most effec�ve, safe and affordable ways to prevent and treat chronic disease and injury. The 
George Ins�tute is at the forefront of finding healthcare solu�ons with a single goal in mind: to improve the health of millions of 
people worldwide. 
 
You will not find us in laboratories or working with microscopes, but instead we work with communi�es, clinics, hospitals, healthcare 
providers, governments and other organisa�ons engaged in the business of delivering healthcare. We conduct large-scale clinical 
trials, epidemiological studies, health services research and other innova�ve studies, looking for ways to impact health outcomes 
directly and save lives within a rela�vely short �me frame. We publish our research findings extensively, but also engage in a 
systema�c programme of advocacy to promote uptake into policy and prac�ce. 
 
The escala�ng burden of chronic disease and injury falls dispropor�onately on low- and middle-income countries and disadvantaged 
popula�ons. As such, a major focus of our work is on affordable and scalable healthcare solu�ons that transcend social, economic 
and geographical barriers, typically leveraging technology and innova�on. 
 
With offices in Australia, China, India and the UK, and affilia�ons with the University of Oxford, the University of New South Wales, 
and Peking University Health Science Center, we work with a global network of collaborators.  
 
As a respected voice in global health, The George Ins�tute has atracted significant funding from government, non-governmental 
organisa�ons and industry to grow our global impact.  Addi�onally, we are supported by, and engage with, our commercial arm, 
George Health Enterprises, which is headquartered in London with offices across Asia and the US. 
 
The George Ins�tute for Global Health (TGI UK) at the University of Oxford was established in 2010 as a joint venture between The 
George Ins�tute (headquarters in Sydney, Australia) and the Oxford Mar�n School at the University of Oxford.  TGI UK is now based 
within the Nuffield Department of Women’s & Reproduc�ve Health in the Medical Sciences Division at the University of Oxford.   
 
The George Ins�tute seeks to recruit staff who share our ambi�ons and wish to pursue these in a mutually suppor�ve and caring 
environment. We strongly believe in the pursuit of excellence but we also believe that this is best achieved if our staff enjoy their 
work and the fellowship it provides. 
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THE UNIVERSITY OF OXFORD 
 
Oxford’s departments and colleges aim to lead the world in research and educa�on for the benefit of society both in the UK and 
globally. Oxford’s researchers engage with academic, commercial and cultural partners across the world to s�mulate high-quality 
research and enable innova�on through a broad range of social, policy and economic impacts. 

Oxford’s self-governing community of interna�onal scholars includes Professors, Associate Professors, other college tutors, senior 
and junior research fellows and over 2,500 other University research staff. Research at Oxford combines disciplinary depth with an 
increasing focus on inter-disciplinary and mul�-disciplinary ac�vi�es addressing a rich and diverse range of issues. The current 
strategic plan can be found at www.ox.ac.uk/about/organisa�on/strategic-plan. 

Oxford’s strengths lie both in empowering individuals and teams to address fundamental ques�ons of global significance, and in 
providing all staff with a welcoming and inclusive workplace that supports everyone to develop and do their best work. Recognising 
that diversity is a great strength, and vital for innova�on and crea�vity, Oxford aspires to build a truly inclusive community which 
values and respects every individual’s unique contribu�on. 

While Oxford has long tradi�ons of scholarship, it is also forward-looking, crea�ve and cu�ng-edge. Oxford is one of Europe's most 
entrepreneurial universi�es. It consistently has the highest external research income of any university in the UK (the most recent 
figures are available at www.ox.ac.uk/about/organisa�on/finance-and-funding), and is ranked first in the UK for university spin-
outs, with more than 130 spin-off companies created to date. Oxford is also recognised as a leading supporter of social enterprise. 

Oxford has a strong postgraduate student body, which now numbers over 10,000. Postgraduates are atracted to Oxford by the 
interna�onal standing of the faculty, the rigorous intellectual training on offer, the excellent research and laboratory facili�es 
available, and the resources of the museums and libraries, including one of the world’s greatest libraries, the Bodleian. 

For more informa�on please visit www.ox.ac.uk/about/organisa�on. 

 

  

http://www.ox.ac.uk/about/organisation/strategic-plan
http://www.ox.ac.uk/about/organisation/finance-and-funding
http://www.ox.ac.uk/about/organisation
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NUFFIELD DEPARTMENT OF WOMEN’S & REPRODUCTIVE HEALTH 
The Nuffield Department of Women’s & Reproduc�ve Health (NDWRH) is one of the largest and most successful academic 
departments in the world in its field. There are approximately 160 people working in the department, including senior academic 
staff, research support staff, clerical and technical staff, and graduate students (including clinicians) carrying out research towards 
a higher degree. There are also a number of visi�ng researchers from many parts of the world. The average annual income is 
approximately £10 million, of which over 75% comes from outside sources. 
 
NDWRH encompasses mul�-disciplinary research across the full spectrum of women’s health. Our work has four overarching 
themes: Cancer, Global Health, Maternal & Fetal Health and Reproduc�ve Medicine & Gene�cs. We focus on gene�c studies, the 
dissec�on of molecular, biochemical and cellular mechanisms underlying normal and aberrant reproduc�ve �ssue func�on, and 
clinical studies in women’s health, assisted reproduc�on and pregnancy, as well as growth and development across the first 1000 
days of life. In 2017, a�er TGI UK had joined the department, we changed our name to NDWRH from the more limited Nuffield 
Department of Obstetrics & Gynaecology, reflec�ng our broader interests in the life-course of women and girls worldwide. 
 
Our clinical and laboratory programmes are based in the Women’s Centre, John Radcliffe Hospital; Weatherall Ins�tute of Molecular 
Medicine; Winchester House and the Big Data Ins�tute, and there are collabora�ons with the School’s Ins�tutes, the University’s 
Science Departments and with researchers outside Oxford, in both the UK and abroad, especially in low- and middle-income 
countries. 
 
For more informa�on please visit: www.wrh.ox.ac.uk 
 
The University of Oxford is a member of the Athena SWAN Charter and holds an ins�tu�onal Bronze Athena SWAN award. NDWRH 
holds a departmental Silver Athena award in recogni�on of its efforts to introduce organisa�onal and cultural prac�ces that promote 
gender equality in SET and create a beter working environment for both men and women. 
  

http://www.wrh.ox.ac.uk/
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THE POSITION  
 

OVERVIEW OF THE ROLE 
 
TGI UK is seeking a high calibre researcher to establish a programme of work related to health systems science with a par�cular 
focus on low- and middle-income country se�ngs. Health Systems Science is a dynamic and emerging discipline that includes health 
services research, health policy and systems research and implementa�on science. This role may include undertaking analyses of 
health systems performance in various countries, developing and tes�ng health systems interven�ons, developing new partnerships 
with key stakeholders and advoca�ng for evidence-informed policy changes.  
 
You will grow and provide leadership to the nascent health systems science ini�a�ves at TGI UK, as well as contribute to and support 
the growth of TGI UK more generally, as part of the senior leadership team.   
 
You will work closely with staff in the George Ins�tute’s offices in Sydney, India and China to overcome the challenges of delivering 
affordable, high quality health services and programs to underserved communi�es globally, par�cularly in low and middle income 
countries. 
 
You will also engage with emerging health systems groups at the University of Oxford that have a focus on health systems 
strengthening in low- and middle-income countries.  
 
In addi�on to your appointment at the University of Oxford, you will have the opportunity to obtain a professorial appointment at 
the University of New South Wales, Sydney.  
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RESPONSIBILITIES  
 

• Establish a high-impact research programme in health systems science based at TGI UK and play a leadership role in the 
global ac�vi�es of the Centre for Health System Science 

• Engage with and support the growth of TGI UK, including high-level input into strategic planning, opera�onal management, 
budget management, people strategy and development, and revenue genera�on 

• Foster strong research collabora�ons with other groups at the University of Oxford who are working on health systems 
strengthening in low- and middle-income countries 

• Engage with external individuals and organisa�ons with health systems research exper�se to develop partnerships for 
technical advice and capacity development 

• Assess na�onal and interna�onal funding opportuni�es for health systems research and enhance Ins�tute-wide knowledge 
of, and engagement with, these funders 

• Manage large research resources and budgets, and generate substan�al research income, including wri�ng funding 
applica�ons to major funding bodies and establishing research strategy 

• Build capacity amongst George Ins�tute staff to incorporate ‘systems thinking’ into research projects, not only in the UK, but 
across the Ins�tute’s offices  

• Provide assistance with project methods to facilitate increased relevance to the health system(s) in which those projects 
operate 

• Organise educa�onal seminars delivered by visi�ng specialists aimed at increasing exposure of all Ins�tute staff to health 
systems science and its components  

• Atract high-quality postgraduate level staff and support these staff in securing compe��ve scholarship funding 
• Mentor exis�ng mid-career academic staff in related fields 
• Promote a mutually suppor�ve and caring environment in which everyone is treated fairly and with respect  
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THE PERSON 
 

ESSENTIAL 
 
• PhD or equivalent in a public health related discipline  
• An outstanding interna�onal reputa�on for innova�ve research in one or more of the following areas: 

- health policy analysis 
- health services research 
- implementa�on science and evalua�on of complex interven�ons 
This includes a strong track record of academic success; excellent publica�on record in high-quality publica�ons, and a 
demonstrated impact of research on policy or prac�ce  

• Demonstrated exper�se working in low- and middle-income countries 
• Excellent leadership and people management skills with demonstrated experience in leading a research group at senior 

management level 
• Exper�se in teaching and capacity building, training, guiding and mo�va�ng research students and junior colleagues  
• Experience leading mul�disciplinary research teams and managing rela�onships with external partners 
• Excellent writen and oral communica�on skills, interpersonal skills and the ability to work flexibly with staff in diverse 

geographic se�ngs 
• Evidence of invited public speaking engagements 
• Success in obtaining large-scale, compe��ve funding grants 

 
DESIRABLE 
 
• Health policy experience as evidenced by working in, or engaging with, interna�onal organisa�ons such as WHO, mul�lateral 

aid agencies or NGOs and na�onal governments especially in low- and middle-income countries 
• Experience working in the area of non-communicable diseases and/or injury 
• Skills in the field of health care management including understanding the role of organisa�onal leadership and culture in 

improving health care performance 
• Competency in the use of sta�s�cal and qualita�ve so�ware packages and/or demonstrated ability to collaborate with 

biosta�s�cians, health economists, and qualita�ve researchers 
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THE LOCATION 
 

OXFORD AS A PLACE TO LIVE AND WORK 
 
The University has been part of the city for at least 800 years and is both an integral part of its fabric and the beneficiary of its 
support. While spires and towers, libraries and laboratories, and museums and gardens shape the look and life of the city, they 
could not exist in isola�on from Oxford itself. 
 
The University’s impact on the region is far greater than its dominance of the skyline. As the largest employer in the county it is 
responsible for over 11,400 jobs. In 2014, the University brought £478 million worth of research contracts into the area and had 
more individual patents – and generated more income from intellectual property – than any other UK university, with business spin-
outs alone genera�ng £7 million. 
 

Events and Fes�vals 
The city hosts a series of events and fes�vals throughout the year including: 
 
• Oxford Science Fes�val, a three-week fes�val in March, which aims to engage and enthuse people about science 
• Oxford Literary Fes�val, a week-long literary fes�val held in venues across Oxford in late March or early April 
• Artweeks, a visual arts fes�val held during May, when ar�sts and cra�s people open their homes and studios to the public 
• Oxford Pride, a one-week fes�val in Jun, which brings together lesbian, gay, bisexual, transgender and transsexual 

communi�es 
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Museums 
Oxford’s museums, including the Ashmolean, Pit 
Rivers, Museum of Natural History and the Museum 
of the History of Science, contain collec�ons of 
interna�onal importance. Each of the University’s 
museums has its own educa�on service to develop 
programmes to increase public access to the 
collec�ons. 
 
 

Music 
The collegiate University has a long and dis�nguished 
reputa�on in music. Some college choirs, such as the 
Christ Church, Magdalen and New College choirs, can 
be traced back centuries. Oxford Philimusica is the 
University’s professional orchestra in residence, while 
the Oxford University Orchestra is a student orchestra 
of professional calibre.  
 
The city also has a thriving music scene. Jazz venues 
include The Spin at the Wheatsheaf (High Street), 
while the Oxford O2 Academy (Cowley Road) hosts 
both local and interna�onal bands. Oxford 
Contemporary Music promotes a wide range of new 
music, from contemporary classical music to 
experimental rock and world music. 
 
 

Parks and Gardens 
Oxford boasts a large amount of green space, 
including beau�ful riverside walks, the University 
Parks, the oldest botanic garden in the country, and 
college gardens. 
 
Six miles south-east of the city, you can enjoy 
Harcourt Arboretum, which contains one of the finest 
collec�ons of mature trees in the country. Wytham 
Woods, a 400-hectare expanse of woodland and 
grassland, lies three miles north-west of Oxford and 
can be reached via Wolvercote or the northbound 
A34.  

 
 
 
 
 
 
 
 
 
 

 
 



 

 

|    COMMERCIAL-IN-CONFIDENCE 
 

13 
 

 
Candidate Information Pack  
Professor of Health Systems Science  
 

IMPORTANT INFORMATION FOR 
CANDIDATES 
 
Pre-employment screening 
Please note that the appointment of the successful candidate will be subject to standard pre-employment screening, as applicable 
to the post. This will include right-to-work, proof of iden�ty and references. We advise all applicants to read the candidate notes 
on the University’s pre-employment screening procedures, found at: www.ox.ac.uk/about/jobs/preemploymentscreening/  
 

Data Privacy 
Please note that any personal data submited to the University as part of the job applica�on process will be processed in accordance 
with the GDPR and related UK data protec�on legisla�on. For further informa�on, please see the University’s Privacy No�ce for Job 
Applicants at: www.admin.ox.ac.uk/councilsec/compliance/gdpr/privacyno�ces/job/. The University’s Policy on Data Protec�on is 
available at: www.admin.ox.ac.uk/councilsec/compliance/gdpr/universitypolicyondataprotec�on/. 

 

Equality of Opportunity 
Entry into employment with the University and progression within employment will be determined only by personal merit and the 
applica�on of criteria which are related to the du�es of each par�cular post and the relevant salary structure. In all cases, ability to 
perform the job will be the primary considera�on. No applicant or member of staff shall be discriminated against because of age, 
disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual 
orienta�on. 
 

The University’s policy on re�rement 

The University operates an Employer Jus�fied Re�rement Age (EJRA) for all academic posts and some academic-related posts. 
From 1 October 2017, the University has adopted an EJRA of 30 September before the 69th birthday for all academic and 
academic-related staff in posts at grade 8 and above. The jus�fica�on for this is explained at: 
www.admin.ox.ac.uk/personnel/end/re�rement/acrelre�re8+/.  

For exis�ng employees, any employment beyond the re�rement age is subject to approval through the procedures: 
www.admin.ox.ac.uk/personnel/end/re�rement/acrelre�re8+/.  

From 1 October 2017, there is no normal or fixed age at which staff in posts at grades 1–7 have to re�re. Staff at these grades may 
elect to re�re in accordance with the rules of the applicable pension scheme, as may be amended from �me to �me.  

  

http://www.ox.ac.uk/about/jobs/%E2%80%8Cpreemploymentscreening/
http://www.admin.ox.ac.uk/councilsec/compliance/gdpr/privacynotices/job/
http://www.admin.ox.ac.uk/councilsec/compliance/%E2%80%8Cgdpr/%E2%80%8Cuniversitypolicyondataprotection/
http://www.admin.ox.ac.uk/personnel/%E2%80%8Cend/%E2%80%8Cretirement/%E2%80%8Cacrelretire8+/
http://www.admin.ox.ac.uk/personnel/end/retirement/acrelretire8+/
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BENEFITS OF WORKING AT THE UNIVERSITY 
 
 

University Club and sports facili�es 
The University Club provides social, spor�ng and hospitality facili�es. It incorporates a bar, café and spor�ng facili�es, including a 
gym. Staff can also use the University Sports Centre on Iffley Road at discounted rates, including a fitness centre, powerli�ing room, 
and swimming pool.  

See: www.club.ox.ac.uk and www.sport.ox.ac.uk/oxford-university-sports-facili�es. 

 

Informa�on for interna�onal staff (or those reloca�ng from another part of the UK) 
If you are reloca�ng to Oxfordshire from overseas, or elsewhere in the UK, the University's Interna�onal Staff website includes 
prac�cal informa�on related to moving to and setling in Oxford such as advice on immigra�on, reloca�on, accommoda�on, or 
registering with a doctor.  

See: www.interna�onalstaffwelcome.admin.ox.ac.uk/  

 

The University of Oxford Newcomers' Club 
The University of Oxford Newcomers' Club is an organisa�on run by volunteers that aims to assist the partners of new staff to setle 
into Oxford and to provide them with an opportunity to meet people in the area. See www.newcomers.ox.ac.uk/   
 

Childcare 
The University has excellent childcare services with five University nurseries, as well as University-supported places at many other 
private nurseries. 

For full details including how to apply and the costs, see www.admin.ox.ac.uk/childcare 
 

Family-friendly benefits 
The University subscribes to My Family Care (www.admin.ox.ac.uk/personnel/staffinfo/benefits/family/mfc/) and staff are eligible 
to register for emergency back-up childcare and adultcare services, a 'speak to an expert' phone line and a wide range of guides 
and webinars through a website called the Work + Family space. 

 

Disabled staff 
We are commited to suppor�ng members of staff with disabili�es or long-term health condi�ons. Please visit 
www.admin.ox.ac.uk/eop/disab/staff for further details including informa�on about how to make contact, in confidence, with the 
University’s Staff Disability Advisor.  

 
Staff networks 
The University has a number of staff networks including the Oxford Research Staff Society, BME staff network, LGBT+ staff network 
and a disabled staff network.  You can find more informa�on at www.admin.ox.ac.uk/eop/inprac�ce/networks/   
 

Other benefits 
Staff can enjoy a range of other benefits such as free visitor access to the University’s colleges and the Botanic Gardens as well as a 
range of discounts.  
See www.admin.ox.ac.uk/personnel/staffinfo/benefits  

http://www.club.ox.ac.uk/
http://www.sport.ox.ac.uk/oxford-university-sports-facilities
http://www.internationalstaffwelcome.admin.ox.ac.uk/
http://www.newcomers.ox.ac.uk/
http://www.admin.ox.ac.uk/childcare/
http://www.admin.ox.ac.uk/personnel/staffinfo/%E2%80%8Cbenefits/family/mfc/
http://www.admin.ox.ac.uk/eop/disab/staff
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HOW TO EXPRESS 
AN INTEREST  

 

Expressions of Interest and queries can be made, in confidence, by 
contac�ng Natalie Derry at Wit Kieffer Interna�onal.  

 
Natalie Derry 
T: +44 7408 851 596   
E: natalied@witkiefferinterna�onal.com   
 
Holly Lithgow 
T: +44 7408 836 145  
E: hollyl@witkiefferinterna�onal.com   
 
 
The University and colleges welcome applica�ons from candidates 
who have a disability or long-term health condi�on and are 
commited to providing long-term support.  The University’s 
disability advisor can provide support to applicants with a disability, 
please see www.admin.ox.ac.uk/eop/disab/ for details. Please let us 
know if you need any adjustments to the recruitment process, 
including the provision of these documents in large print, audio or 
other formats. If we invite you for interviews, we will ask whether 
you require any par�cular arrangements at the interview. The 
University Access Guide gives details of physical access to University 
buildings www.admin.ox.ac.uk/access/.  

 

All applica�ons will be considered by the selec�on commitee. The 
selec�on commitee is free to search for other candidates at any 
stage in its proceedings. You will be kept informed of the progress 
of your applica�on at each stage, but in some cases there may be a 
delay while delibera�ons are ongoing.  
 
 
 
 

mailto:natalied@wittkiefferinternational.com
mailto:hollyl@wittkiefferinternational.com
http://www.admin.ox.ac.uk/eop/disab/
http://www.admin.ox.ac.uk/access/
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