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A WARM WELCOME 
 

THANK YOU FOR YOUR INTEREST IN THE FACULTY OF HEALTH AND LIFE SCIENCES 

DIRECTOR OF THE CENTRE FOR ALCOHOL RESEARCH ROLE 

 
The University of Liverpool is one of the UK’s leading research institutions and is ranked in the top 1% of higher education institutions 
worldwide. 
 
With an annual turnover of £480 million, including £102 million for research, Liverpool is the original ‘redbrick’ university and a 
member of the prestigious Russell Group, which comprises the leading research universities in the UK. 
 
Led by our Vice-Chancellor, Professor Dame Janet Beer, the University is entering an exciting new era as we strive to maintain and 
enhance our dynamic reputation and performance in a rapidly evolving higher education environment. In order to help us achieve 
our ambitions, we are seeking to appoint a Director to head up a new and exciting region-wide initiative, the Centre for Alcohol 
Research.    
 
Alcohol misuse has significant impact on the healthcare system, society and economy, but there is a dearth of research in this 
area. We are seeking a Director for this Centre, who can form, refine and deliver the vision of a world-renowned Centre for Alcohol 
Research.   

 
The post holder will be awarded a Chair in the University of Liverpool, and it is anticipated that the successful candidate will 
develop an internationally leading programme in alcohol research for patient benefit. The Director will develop the Centre through 
recruiting new individuals to the Centre and identifying current alcohol-related research in the University, whilst enabling current 
research to become part of the Centre.   

 
Although the Director will be employed by the University of Liverpool, the forming of collaborative relationships with researchers 
in Liverpool John Moores and the NHS Trusts, will be an expectation.   
 
Building on Liverpool’s significant achievements as a research powerhouse, you will be an exceptional professional joining our 
community of 5,500 talented staff, including 1,300 researchers, and 23,000 campus-based and online students. 
 
The University community wishes to build on the progress made over the last 10 years and is keen to seize the opportunity and 
challenge of taking this great institution into the world’s top 100. 
 
The successful applicant will join an innovative University that is passionate about inspiring people to learn and achieve, that 
celebrates individuality and ingenuity, energy and enterprise, and is committed to enhancing both the student experience and our 
research excellence. 
 
We look forward to hearing from you. 
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THE ORGANISATION 
UNIVERSITY OF LIVERPOOL 

The University of Liverpool is one of the UK’s leading research institutions with an annual turnover of £480 million, including £133 
million for research. Liverpool is ranked in the top 1% of higher education institutions worldwide and is a member of the prestigious 
Russell Group, comprising the leading research universities in the UK. 

As an international institution, we have 31,000 students and 195,000 alumni in 200 countries. Our global focus has led us to establish 
a university in the World Heritage city of Suzhou near Shanghai, in partnership with Xi’an Jiaotong University – a top 10 university 
in China. Liverpool is popular with students from all over the world, with 7,700 international students from all over the world 
studying at the University. We are also the largest provider of 100% online postgraduate degree courses in Europe with some 10,000 
students studying for University of Liverpool degrees around the world. 

Associated with no fewer than nine Nobel Laureates, we are recognised for our high-quality teaching and research. In the UK 
Government’s most recent research assessment exercise, a total of 81% of the University’s research staff were ranked in the highest 
categories of 4* (world-leading) and 3* (internationally excellent) for their research.  

Addressing some of the world’s toughest challenges, our research is helping to transform lives. Here you can work with us to conduct 
research that has a positive impact on people and the planet, to share ideas with peers, with business and beyond, to further widen 
your world view within our international network of academic partners and to prepare to be a true global citizen. Here at the 
University, we can help you to make a real difference to the wider world. 

The University continues to strengthen key aspects of the student experience, investing £600 million in its teaching, research and 
residential estate over a 10-year period including £250 million in high quality accommodation and £350 million in the city centre 
campus and at the Veterinary Science site at Leahurst on the Wirral.  
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FACULTY OF HEALTH AND LIFE SCIENCES 

The Faculty of Health and Life Sciences is one of three Faculties that make up the University of Liverpool, the others being Science 
and Engineering and Humanities and Social Sciences. 

The Faculty is one of UK’s leading centres for health and life science research and education.  They are the only organisation of their 
kind to offer scientific and clinical education that spans the full range of biosciences, clinical medicine, health sciences, dentistry, 
veterinary science and tropical medicine.  This positions the Faculty as one of the largest and most innovative educators in their 
field, dedicated to the development of education. 

The University of Liverpool has been at the forefront of Health & Life Sciences research for 130 years and continues to build on the 
impressive research knowledge, experience, resources and partnerships that they have amassed. The Faculty has over 1850 staff, 
5,000 undergraduates and 1,000 postgraduate students who, together with many alumni and partners, are helping to build the 
University’s reputation every day.   

The Faculty has eight Institutes: 

• Ageing and Chronic Disease (IACD)

• Clinical Sciences (ICS)

• Infection and Global Health (IIGH)

• Integrative Biology (IIB)

• Life and Human Sciences (ILHS)

• Psychology, Health and Society (IPHS)

• Translational Medicine (ITM)

• Veterinary Science (IVS)

The Institutes enhance collaboration and foster interdisciplinary alliances, allow better integration of related research activities and 
increase the critical mass focusing on areas of research with high impact and those requiring cross-disciplinary arrangements.  They 
also provide for greater devolution of decision making and budgetary control. A central element of this is a closer alignment between 
the academic structure and the Professional Services, ensuring the required levels of support and expertise are in place at the 
appropriate levels within the structure.  

The University has introduced a widespread programme of Business Process Improvement based on Business Excellence 
principles.  This sits alongside a People Management Framework incorporating key people management policies, core expectations 
and standards aligned to the priorities of the Strategic Plan. 

Through partnerships with the NHS, industry and academia the Faculty is able to host and support numerous centres of excellence 
in fields ranging from drug safety and personalised medicine to zoonosis and dairy farming. They are strongly committed to applying 
their research and have a proud 
record of improving the lives of people and animals around the world. 

For further information on the Faculty of Health and Life Sciences, please visit 36TUwww.liv.ac.uk/health-and-life-sciences/. 

http://www.liv.ac.uk/health-and-life-sciences/
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INSTITUTE OF TRANSLATIONAL MEDICINE 
 
The Institute of Translational Medicine within the Faculty of Health and Life Sciences mobilises a plurality of people and skills across 
a broad range of topics in order to effectively progress high quality basic research into clinical benefit.  
 
Translational medicine is an essential science in studies that are undertaken from bench to bedside but also from bedside to bench. 
Because, not all in vitro and in vivo models replicate human disease, it is vital that we integrate clinical, whole animal and in vitro 
work. The Institute aims to leverage historically strong cellular, molecular and bioanalytical skills alongside mature clinical networks, 
combining these with access to the latest theoretical advances in computational and systems biology. It comprises the following 
departments:  
 

• Biostatistics 

• Cellular and Molecular Physiology (incorporating Unit of Gastroenterology Research) 

• Molecular and Clinical Cancer Medicine  

• Molecular and Clinical Pharmacology  

• Women’s and Children’s Health 
 
Founded in 2010 the Institute of Translational Medicine draws on a wide range of academic and clinical expertise in key areas such 
as Personalised Medicine, Women’s and Children’s Health, Haemato-Oncology, Antimicrobial Resistance, Drug Safety, Imagine and 
Nano Medicines.  
 
The Institute has grown since its inception through a range of successful senior academic appointments as well as investment in a 
significant population of early career researchers.  We currently 273 PhD, 40MD, 29 Mphil and 99 MRes students registered with 
the Institute, 289 full time academic/clinical academic staff and 58 core funded professional service support staff who provide core 
administrative and technical functions.   
The majority of Institute staff and students are based on the main Liverpool campus, but we also have staff and students working 
at Aintree, Walton, Royal Liverpool and Broadgreen University, Liverpool Women’s Hospital, Alder Hey Children’s Hospital and 
Clatterbridge Cancer Centre. In 2016 the research groups in Pharmacology and Cancer Medicine moved into new state of the art 
research laboratories and further developments of the Science Hub are being planned.  
 
Working closely with clinicians in local NHS Trusts, the impact of the Institute’s research extends nationally and internationally and 
both staff and students benefit from access to wide and diverse network of like-minded academic and clinical colleagues who are 
striving to address the global challenge of disease across the globe. 
 
The Institute of Translational Medicine was awarded an Athena Swan Silver Award in November 2013. 
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CENTRE FOR ALCOHOL RESEARCH 

Our vision is to create a Centre that will be internationally recognised for its work in alcohol-related research and education, a 
Centre that will attract the best people to Liverpool, and a Centre that will impact on treatments, research direction and policy in 
the UK and internationally.   

The formation of a unique physical space in which to perform alcohol-related research offers many benefits that cannot be achieved 
by informal collaborations:  

• Provide a platform to attract and develop a critical mass of leading researchers who have the ability to become self-
sustaining and generate growth by attracting grants and developing collaborations with industry

• Infrastructure can be tailored to current strengths to help maximise the potential of researchers

• Foster a synergy among disciplines that will provide rich grounds for junior staff and students to conduct research,
undertake training, and refine practice

• promote cross-discipline thinking and collaboration that will drive the development of research and education strategies

• Enable the organisation of networks/mentorships whereby experienced researchers who have been successful in obtaining
external funding help others develop proposals and become future leaders

• Encourage blue-sky thinking in a field that has lacked noticeable breakthrough strategies in recent years

The Centre will enable a number of positive outcomes to be realised, including: 

• Growth in the local economy through job creation and increased student numbers

• Income generation for the University of Liverpool / LJMU through student places and grant income

• A systematic, centralized approach to alcohol research in Liverpool which benefits LHP members and their patients through
access to research and innovation

• Wider health benefits as new therapeutics (e.g. drugs, psychosocial interventions) are explored and implemented

• Reducing health inequalities associated with alcohol disease onset and progression and assess to treatment

The Centre is designed to be a central hub of internationally excellent research and capacity/capability development. The Centre 
will have core staff that will be responsible for day-to-day operations and the majority of output. However, the Centre is designed 
to be a resource for other researchers in the Liverpool City Region to utilise as part of furthering collaborative efforts and adding to 
the critical mass of alcohol-related researchers in the area. This “external engagement structure” is a unique element and will be 
predicated on a two-way open-door policy between the Centre and local universities and NHS trusts. This close working relationship 
will see benefit for all stakeholders as collaboration will bring access to equipment, software, skills and patients alongside knowledge 
exchange. 
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ROYAL LIVERPOOL AND BROADGREEN UNIVERSITY HOSPITAL NHS TRUST 
 
The Royal Liverpool University Hospital opened in 1978 as one of the major teaching hospitals in the Mersey Region, and was 
granted NHS Trust status in 1991. The Royal Liverpool University Hospital Trust & Broadgreen Hospital Trust merged on 1 April 
1995, to form a single Trust.  
 
The combined Trust has 853 beds, including escalation facilities. It provides care for approximately 750,000 people locally, employs 
over 5600 staff, and receives a current budget of over £450 million.  It provides a wide range of medical and surgical specialities, 
with special strengths in medical and surgical gastroenterology, infectious and tropical diseases, ophthalmology, breast disease, 
renal transplantation, nephrology, haemato-oncology, palliative medicine and nuclear medicine. The emergency department 
reviews approximately 100,000 attendances per year with a typical inner-city mixture of problems.  The hospital has a large Intensive 
Care Unit, coronary care unit and dialysis unit. Many of these departments offer secondary, tertiary and national services. There 
are very close ties with the Faculty of Medicine of the University of Liverpool, as well as other medical and scientific institutions, 
including the Liverpool School of Tropical Medicine, and is an active leader within the Liverpool Knowledge Quarter. Close ties with 
the Royal College of Physicians (RCP) will be reinforced as RCP North is inaugurated in April 2017.  
 
Broadgreen Hospital is situated within 2 miles at the end of the M62 Motorway on the major city ring road.  This provides geriatric 
and rehabilitation medicine and elective general surgery up to intermediate grade and is being developed further. The Liverpool 
Heart and Chest Hospital NHS Trust and the Broadoak acute mental health unit of Mersey Care NHS Trust are located on the same 
site. There is no Accident and Emergency Department on this site. 
 
The Trust is currently re-modelling its systems of divisions and directorates into divisions of Unscheduled and Scheduled Care, with 
Chiefs of Staff overseeing these. Directorates are being replaced with Clinical Care Groups, overseen by Clinical Directors, with 
Clinical Leads supporting each specialty within. 
 
In 2016 the Trust was described overall as “Good” following a 36TU CQC inspectionU36T.  
 
The ‘new Royal’ will open in 2018, comprehensive information is available at http://www.rlbuht.nhs.uk/your-new-royal/. The new 
state of the art, £335million pound Royal Liverpool University Hospital, will have 13 floors, 646 single rooms with en-suites, 23 
wards, 18 state of the art theatres, a large clinical research facility and a 40 bedded Critical Care Unit. 
 

http://www.cqc.org.uk/sites/default/files/new_reports/AAAF2722.pdf
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THE DIVISION OF UNSCHEDULED CARE 

 
The Unscheduled Care Division is the largest within the Trust. It consists of six care groups, Urinary tract (nephrology, urology and 
renal transplant), Emergency medicine (accident and emergency, Acute medical assessment, and emergency surgical assessment), 
Cardiovascular (cardiology and vascular surgery), Complex medicine (gerontology, haematology, palliative medicine), Clinical 
support services and Specialist and Academic Medicine (infectious diseases, tropical medicine, respiratory, diabetes and 
endocrinology, clinical chemistry and neurophysiology). 
 
The Chief of Staff is Neil Haslam. There are approximately 27,300 admissions a year to medical beds, most of which are initially 
triaged to the acute medical unit or to intensive care settings (Intensive Care Unit or Heart Emergency Centre), with subsequent 
transfer to the appropriate specialist inpatient service if remaining in hospital. 
 
Neurology care is supported by in-reach from the regional neurological centre (Walton Centre NHS Foundation Trust) based at the 
University Hospital Aintree campus. 

 
 

CLINICAL RESEARCH UNIT (CRU) 
 
The Clinical Research Unit at RLUH is a 12 bedded MHRA Phase I accredited unit conducting phase I (including first into human), 
phase II and experimental medicine studies in healthy volunteers and patient groups. The CRU was the first NHS unit in England and 
Wales to gain phase I accreditation and was successfully reaccredited in May 2015 for a further three years. 
 
The CRU is part of the RD& I directorate but is embedded in clinical pharmacology, working collaboratively across Liverpool Health 
Partners to deliver early phase studies in patient groups. Since 2013, the CRU has conducted over 38 early phase / experimental 
medicine studies (including 14 Phase I studies) with over 1000 participants enrolled.  It has particular expertise in studies for 
infection pharmacology, renal impairment, dermatology, inflammatory bowel disease, respiratory, oncology, neurodegenerative 
disease and rheumatology, with a number of bespoke techniques to support these studies. This includes capabilities such as in-
house bronchoscopy, continuous CSF sampling, radiolabelled drugs, biopsies (muscle, skin), exercise testing and spirometry. 
Training is a critical component of the CRU, involving nurses, AHPs, scientists and physicians with specific interactions with the MRC 
Clinical Pharmacology Training Scheme and clinical pharmacology SpR training scheme. 
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LIVERPOOL HEALTH PARTNERS 

Liverpool Health Partners, (LHP), is an umbrella organisation with a unique ability to bring together clinical and scientific expertise 
to develop and promote 47Tworld-leading research, education, healthcare and innovation 47T. Our work impacts not only the North West 
of England but also the rest of the UK and the whole world. We are made up of a core group of founding partners and a wider 
network of members who value the principles of excellence, enterprise, transparency, integrity, social responsibility and 
collaboration. 

LHP is a strategic partnership between twelve of the world’s leading education, health and research organisations, all based in the 
Liverpool City Region. 

LHP has exclusive access to some of the best skills, resources, knowledge and expertise in the region, which means LHP can have a 
direct impact on people’s health. LHP’s collaborative approach has the potential to equip each of its partner organizations with 
additional knowledge and skills to enable the partnership to deliver greater degrees of improvements to patient health and patient 
care.  

LHP’s mission is to work with and develop the benefits of the region's skills, resources, knowledge and expertise so that they can 
help deliver a direct impact to the health of people throughout the UK.  

In 2012, a government report stated that the NHS and its public-sector partners “need to work together to help one another achieve 
their objectives”. LHP are able to enhance and improve the quality of the work that is carried out by our partners and this, ultimately, 
makes a difference to the care patients receive and the treatment options available to them. This is all thanks to the partners’ world-
leading research and educational facilities. 

LHP are incredibly lucky that the North LHP is rated as one of the top three biomedical clusters in the UK, based on a major 
pharmaceutical presence, rapidly expanding biotechnology community, many healthcare technology companies and a strong 
analytical and clinical supply presence. This means that LHP is ideally positioned to enhance and promote these local strengths to 
build a partnership that will make a real difference to the healthcare, research and innovation landscape. 



|    COMMERCIAL-IN-CONFIDENCE 11 

Candidate Information Pack 
Director of the Centre for Alcohol Research

THE POSITION 
POSITION PURPOSE 

The University of Liverpool has an ambitious plan to develop a Centre for Alcohol Research. Alcohol misuse has significant impact 
on the healthcare system, society and economy, but there is a dearth of research in this area. We are seeking a Director for this 
Centre, who can form, refine and deliver the vision of a world-renowned Centre for Alcohol Research.   

Alcohol misuse can adversely affect many different organ systems, as well as create huge problems in society. Given that the liver 
is a major target organ for alcohol misuse, we are seeking an individual with a background in Hepatology to lead the Centre. The 
post holder will be awarded a Chair in the University of Liverpool.   

Although our initial focus is in Hepatology, we would also consider other areas if relevant individuals are interested. Other areas for 
consideration include cancer, epidemiology, public health and mental health. 

It is anticipated that the successful candidate will develop an internationally leading programme in alcohol research for patient 
benefit. They will also be expected to lead and grow the Centre, not only in their own area of expertise, but other areas which are 
relevant for alcohol misuse, through (a) recruiting new individuals to the Centre and (b) identifying current alcohol-related research 
in the University and enabling current research to become part of the Centre. Although the post holder will be employed by the 
University of Liverpool, we expect s/he to form collaborative relationships with researchers in Liverpool John Moores University 
(where there is a significant amount of on-going research in alcohol) and the NHS Trusts which form part of the Liverpool Health 
Partnership and wider. The involvement of the NHS is especially important as alcohol misuse has been identified as a health priority 
for Liverpool by Liverpool Health Partners, and further research in this area which impacts on policy is likely to have major benefits 
in terms of healthcare. 

The successful candidate will have extensive experience and track record in undertaking research relating to alcohol misuse as 
demonstrated by publication of high impact papers and through successful award of externally competitively research grants. 
Experience of teaching undergraduate medical students and post graduate practitioners from scientific and the allied health 
professions would be advantageous.  Applicants will be medically qualified and hold a Membership or Fellowship of a relevant Royal 
Medical College, to be fully registered with the General Medical Council with licence to practise and listed on an appropriate 
Specialist Register. 

In addition to the University role (see below), the appointee, will have an honorary NHS appointment with Royal Liverpool University 
Hospital and clinical commitments in line with the clinical job plan. 

RESEARCH 

You should have an excellent, relevant publication record and strong evidence of success in attracting external grant funding. You 
will be expected to contribute to the research strategy of the Faculty of Health and Life Sciences and to develop an appropriate 
research programme. You will liaise with basic scientists, as well as other clinicians, in order to lead and develop academic 
alcohol-related research in the Merseyside region. 
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DUTIES OF THE POST 

Duties will include: 

• Development of a strong and sustainable research programme in your area of alcohol misuse and alcohol-related liver
disease

• Develop the Centre for Alcohol Research into an internationally leading research centre

• To undertake clinical work (extent to be negotiated)

• To assist with undergraduate and postgraduate teaching

• To undertake managerial and administrative work as necessary

• Other duties as advised by Head of Department or Head of Institute

You must be able to: 

• Perform well in Research Assessment, to be returnable in the REF

• Attract research students and research funding

• Supervise postgraduate students

• Publish peer-reviewed papers in appropriate high impact journals

• Teach at undergraduate/postgraduate level

Your main responsibilities in teaching will be coordinated through your Institute and will involve coordinating and contributing to 
teaching to the medical undergraduates, as well as administrative roles that underpin undergraduate and postgraduate 
programmes to enhance the student experience, in line with Institute, Faculty and University. 
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THE CLINICAL JOB PLAN AND THE APPOINTEE’S ROLE 

The appointee will be based at the Royal Liverpool Hospital. The appointee will be joining a team of Gastroenterologists at the Royal 
Liverpool Hospital.  The Unit in the RLH is one of only three national endoscopy training centres and performed 19,637 
endoscopies in 2016. He / She will be employed on a clinical academic contract as an honorary Consultant. The number of 
PAs devoted to clinically-related activity is presently indicative and will be agreed with the successful candidate; PAs above the 
standard contract may be negotiated. 

The appointee will undertake the following hospital related duties: 

• Strengthen the Trust’s commitment to liver disease through the delivery of relevant out-patient clinics.

• Provide additional Consultant level support to the management of patients attending our growing community offer. This
will be worked as out-patient clinics off the main site.

• Deal with the administration arising from clinical activity.

• Contribution to Consultant ward rounds.

• Undertake continuing professional development and participate in Trust governance.

There is an expectation that the appointee will have a leading role in shaping the local research strategy, contributing to the direction 
and use of research resources, and engaging with the NHS Cheshire & Merseyside Sustainability and Transformation Partnership. 
The appointee will have full secretarial support which will cover both clinical and academic commitments.  A personal computer 
(training available if required) and adequately equipped office accommodation will be provided. 

The appointee should provide a lead for and undertake quality improvement and clinical audit. Furthermore, full support for 
revalidation will be embedded in the job plan. 

Access to mentoring will be provided if the appointee is a new Consultant. 

The appointee will be based in the RLUH. This plan remains indicative.  

The main duties and job plan are outlined below. The outline job plan includes 10 PAs. Discussions prior to interview are most 
welcome. 

Consultants are expected to remain up to date with their subject area and to maintain the appropriate portfolios of evidence of 
experience, training, appraisal and revalidation, and are allowed time to do so. The Trust supports the need for such activity and 
will provide the time and resources to enable this. 

The Trust has a strong commitment to training and development of all staff and it supports the requirements for Continuing Medical 
Education as laid down by the Royal College of Physicians and is committed to providing time and financial support for these 
activities. 

The hospital has weekly multidisciplinary Grand Rounds, a weekly Division of Unscheduled Care meeting and numerous other 
Departmental meetings. Consultant staff, are expected to be Level 2 trained to undertake appraisal for and provide clinical and 
educational supervision for trainees. Level 2 training will be provided if necessary. They are also expected to encourage and assist 
in the project work and presentations of the junior medical, nursing and other staff and to foster an atmosphere of interdisciplinary 
learning. 

Consultants should provide a lead for and undertake quality improvement and clinical audit. Furthermore, full support for 
revalidation will be embedded in the job plan. 

The appointee will be provided with his/her own office space, which may be shared with other consultants. 

The appointee will have a nominated secretary and his/her own desk space and PC/laptop, with access to the Trust intranet, the 
NHS net and the internet.  
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MAIN CLINICAL DUTIES 

• To take responsibility at consultant level in outpatient clinics.

• To take responsibility at consultant level for patients admitted to beds.

• To help develop and maintain multidisciplinary clinical networks and care pathways appropriate to the evolving needs of
diverse groups of patients. This may include development of joint clinics and virtual clinics with neighbouring Hospital and
Community based Trusts and engaging with and involving patient representative groups.

• The appointee will be expected to play a role in developing and supporting the clinical research activities of the Directorate
and to develop his/her own clinical research interests, in line with national and local needs.

• The appointee will be expected to take part in undergraduate and postgraduate teaching within the Trust and in association
with the University.

• The post holder will be expected to follow National Governance standards as set out in the Healthcare Commission
Document Standards for Better Health. In addition, the post holder will actively participate in the development of Clinical
Governance strategy.

• Consultants are expected to remain up to date with their subject area and to maintain the appropriate portfolios of
evidence of experience, training, appraisal and revalidation. The Trust supports the need for such activity and will provide
the time and resources to enable this.

• Subject to the provisions of the Terms and Conditions of Service, the post-holder will be expected to observe the Trust’s
agreed policies and procedures, drawn up in consultation with the profession on clinical matters, and to follow the standing
orders and financial instructions of the Trust.

• All medical and dental staff employed by the Trust are expected to comply with its Risk Management and Health and Safety
Policies, procedures and guidelines and within the guidelines of the General Medical Council Guide – Good Medicine
Practice.

• Consultants are expected to take a lead role in promoting infection control initiatives. This includes acting as role models
for junior medical staff, along with the ward manager, to promote hand hygiene compliance, implementation of high
impact interventions, encouraging participation of junior medical staff and multidisciplinary review of infections that still
occur.

• Data Protection regarding all personal information and Trust activity must be maintained at all times (both in and out of
working hours).  All staff should ensure that they are familiar with and adhere to all Trust privacy, confidentiality and
security policies and procedures.  Any breach of confidentiality will be taken seriously, and appropriate disciplinary action
taken.

• In accordance with Freedom of Information and other associated legislation, the Trust may be required to make public
recorded information available upon a request or do this as part of a publication scheme.  Please note, that in your public
role, your name or job role may be contained in a document that is published in accordance with such legislation.

• All staff are expected to have or to gain a minimum of basic level IT skills to enable them to use the Trust IT systems to
support Trust services and needs.  All staff should be familiar with relevant IT systems and security policies and procedures.

• All staff are personally responsible for record keeping.  A record is anything that contains information in any medium e.g.
paper, tapes, computer information, etc. which have been created or gathered as a result of any NHS activity.  All
individuals within the Trust are responsible for any records they create or use.  Please ensure that records are retained in
accordance with the Records Management Policy and are stored in a manner that allows them to be easily located in the
event of a Freedom of Information (FOI) request.

• All staff must ensure complete and accurate data is collected to the highest standard at all times.  Data collection should
be supported by adequate documentation and processes should be regularly reviewed.  Staff should ensure that processes
conform to national standards and are fit for purpose.  All staff should comply with the Information Quality Policy.

The duties outlined above are not intended to be exhaustive and may change as the needs of the department alter in line with 
current agendas.  This job description will be subject to periodic review and amendment in accordance with the needs of the Trust. 
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INDICATIVE JOB PLAN* - Consultant level appointment 
Please note that this is a leadership post and it is anticipated that the clinical contribution per week will be low.  The job plan will 
be formally agreed at the time of appointment. Indicative arrangements are given below.  

AM PM 

Monday University of Liverpool University of Liverpool 

Tuesday University of Liverpool / 
RLUH academic duties 

University of Liverpool / RLUH academic duties 

Wednesday University of Liverpool / 
RLUH academic duties 

University of Liverpool / RLUH academic duties 

Thursday Endoscopy session, 1PA 
Admin 1PA 

Friday University of Liverpool 
RLUH Hepatology Clinic 1PA / SPA, ward round & Trust 
governance 1 PA (alternate weeks) 

The post will be subject to the Terms and Conditions of the 2003 Clinical Academic Consultant Contract.  It is expected that the 
commitment will amount to 10 PAs.  This will be reviewed following appointment and finalisation of the job plan.  Additional PAs 
may be available from the NHS and/or University dependent upon the experience, achievements and any additional duties to be 
agreed.  

This job plan will be subject to joint regular review by the Medical Director of the relevant Trust and the University, in consultation 
with the post holder.  The timing and nature of the above commitments may change depending on the needs of the service. In 
order to undertake the duties of the post, you must be prepared to travel to the above locations, for which you will receive 
reimbursement at the appropriate NHS travel expenses rate 

HONORARY NHS CONTRACT 

As a condition of appointment, the appointee will be required to hold an NHS Honorary Contract at the Royal Liverpool and 
Broadgreen University Hospital NHS Trust. 

HONORARY NHS RESEARCH PASSPORT 

As an applicant for a post which involves contact with patients, you will require an NHS Research Passport. Appointment will be 
subject to Occupational Health screening. 

DBS 

As the work involves working with young people and / or vulnerable adults, the successful candidate will be asked to make an 
enhanced Disclosure & Barring Service check. 

REVALIDATION 

The Trust has the required arrangements in place, as laid down by the Royal College of Physicians, to ensure that all doctors have 
an annual appraisal with a trained appraiser and supports doctors going through the revalidation process 
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THE PERSON 

EXPERIENCE 
• Experience in an academic post at a senior academic level and clinically qualified with appropriate specialist registration

• Experience of delivering and leadership in undergraduate or postgraduate medical education

• Current International research profile

• International leading research in alcohol and liver diseases (publications, research funding and postgraduate research
students)

• Experience in the leadership of teams

• Record of excellence in research and obtaining research funding.

EDUCATION, QUALIFICATIONS AND TRAINING 
• If clinically active, you must currently be on or eligible for inclusion on the General Medical Council’s Specialist Register

• If clinically active, you must hold MRCP(UK) or equivalent qualification

• A Higher Research Degree (PhD/MD or equivalent).

SKILLS, GENERAL AND SPECIAL KNOWLEDGE 
• Strong leadership and management skills

• Evidence of capability to ensure effective staff performance

• Formulation/achievement of ambitious projects

• Understanding of the external environment

• Excellent interpersonal and communication skills.

PERSONAL ATTRIBUTES AND CIRCUMSTANCES 
• Ability to work as part of a team

• Integrity and commitment to valuing diversity

• Forward and outward approach to work

• Ability to think and act strategically
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THE LOCATION 
LIVERPOOL AS A PLACE TO LIVE AND WORK 

The mission of the University of Liverpool is the pursuit of excellence. It is a dynamic institution that actively encourages innovation 
and nurtures new initiatives. As one of the UK’s leading research universities it has a reputation nationally and internationally for 
high quality teaching and research. In the course of its history the University has been associated with no less than eight Nobel 
Laureates. 

Established more than a century ago as one of the first of the Civic Universities, Liverpool now has over 23,000 registered students 
and an annual income of over £700 million, which includes in excess of £100 million for research grant income. It has excellent 
library facilities and is stocked with the major clinical and scientific journals as well as a comprehensive range of IT equipment. 
Liverpool was found to be the second most popular place to work in by a world-wide survey of post-docs.  

Liverpool is distinctive for the high proportion of teaching and research which relates to the professions including accountancy, 
allied health professions, architecture, dentistry, engineering, law, medicine, planning, social work and veterinary science. This 
combined with considerable strengths in all the principal areas of study in the humanities, sciences and social sciences. Liverpool is 
a dynamic city that offers a wealth of culture, an excellent living environment, high quality local schools and easy access to 
motorways and both Manchester International Airport and John Lennon Liverpool International Airport. The nature of its academic 
portfolio and its location at the heart of the city and region have also enabled the University to play a prominent role in the 
regeneration of Merseyside.   

Following the European Capital of Culture year in 2008, the City is experiencing increased investment and development and is 
emerging as one of the UK’s leading centres for learning, research, culture, entertainment, sport and endeavour. Liverpool has the 
greatest number of grade I and grade II listed buildings of any UK city outside London. A definite magnet for all sports fans, the City 
has two Premier League football teams and the famous Aintree racecourse. Away from the city centre stores, there are parks and 
gardens - many within the boundaries of the University - nature reserves, stately homes, sandy beaches and the beautiful 
countryside of North Wales, all within easy reach.   
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TERMS AND CONDITIONS 
CONDITIONS OF APPOINTMENT
Any appointment to this post will be subject to the University’s standard conditions of appointment, a copy of which is enclosed. 
No person other than the Director of Human Resources has authority to notify a variation in these conditions. Any purported 
variation made by any other individual shall be void and not binding upon the University. 

Heads of Departments in the University are appointed by the Council, normally for a period of at least four years but with the 
possibility of re-appointment, from among the Professors, Readers and Senior Lecturers in the Department, on the recommendation 
of a Selection Committee consisting of the Vice-Chancellor and the Pro-Vice-Chancellors. 

PENSION 
The usual Occupational Pension Scheme associated with this appointment is the Universities Superannuation Scheme (USS). You 
are encouraged to familiarise yourself with the full particulars of the scheme which can be found 36TUhere.U36T  NHS Clinicians may wish to 
retain their existing pension, and should contact HR to discuss this prior to application 

DBS 
As the work involves working with young people and/or vulnerable adults, the successful candidate will be asked to make an 
enhanced Disclosure & Barring Service check. 

REVALIDATION
The Trust has the required arrangements in place, as laid down by the Royal College of Physicians, to ensure that all doctors have 

an annual appraisal with a trained appraiser and supports doctors going through the revalidation process. 

ASYLUM & IMMIGRATION 
The University will comply with the Immigration, Asylum and Nationality Act 2006, which requires all employees to provide 
documentary evidence of their legal right to work in this country prior to commencing employment. Please be aware that you will 
be required to bring your passport (and visa if applicable) to interview so that it can be copied and verified by a member of the 
Selection Panel. For posts requiring a recognised degree level or equivalent qualification, and where there is no suitable UK or 
European Economic Area candidate, the University will take the necessary steps to secure UK Border Agency permission for a foreign 
national to take up employment. 

Should a candidate require a Certificate of Sponsorship in order to take up a post they will need to meet the UK Border Agency Tier 
2 Points Based Criteria. A self-assessment tool can be found on the UK Border Agency 36Twebsite 36T.  

A candidate may also be required to undertake an English Language test prior to commencing work at the University. Details of 
Home Office approved tests can be found 36There 36T. 

Further information on the eligibility criteria for Certificates of Sponsorship can be found 36There 36T. 

DIVERSITY & EQUALITY 
The University of Liverpool is committed to diversity and equality of opportunity. All employees and applicants for jobs will be 
considered on their abilities and will not be discriminated against on the grounds of age, caring responsibilities, colour, disability, 
employment status, gender, gender identity, marital status, nationality, race or ethnic origin, religion or belief, sexual orientation, 
socio-economic status or any other irrelevant distinction. Training is available to support career progression within the University. 

http://www.liv.ac.uk/hr/pensions/
http://www.ukba.homeoffice.gov.uk/pointscalculator
http://www.ukba.homeoffice.gov.uk/sitecontent/newsarticles/pbsapprovedenglishlanguage
http://www.ukba.homeoffice.gov.uk/employers/points
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TWO TICKS DISABILITY: GUARANTEED INTERVIEW SCHEME (GIS) 
The University of Liverpool is committed to the employment of disabled people, and as part of our commitment, we guarantee to 
interview all disabled applicants who meet the essential criteria for a post and consider them on their abilities. If your disability 
prevents you completing the application form by the specified closing date, or when the vacancy closes early, due to a high volume 
of applications, please call the Recruitment Team to discuss alternative arrangements. 
To apply for a post under the disability GIS, you must disclose your disability (as defined by the Disability Discrimination Act, 2005), 
and mark X in the yes box on the Equal Opportunities Employment Form. This form must be returned with your application form. 
Full details of the scheme are available at 36Twww.liv.ac.uk/hr/organisational-development/Two_Ticks.htm 

ACCESSIBILITY 
If you require copies of documentation in alternative formats, for example, large print or Braille, please contact 36Tjobs@liv.ac.uk 36T or 
telephone 0151 794 6771. 
If you have any other requirements which will help you access the application or interview process or employment opportunities at 
the University of Liverpool, please let us know by contacting 36Tjobs@liv.ac.uk 36T or telephone 0151 794 6771. 

BIO HAZARDS 
You will be working in an area where there may be a risk of infection, although appropriate measures will be in place to control the 
risk. You may be offered appropriate immunisations and/or records of your work with infectious material/infectious micro-
organisms may be kept. Appointment will be subject to a risk assessment by the University’s Safety Advisor’s Office. 

http://www.liv.ac.uk/hr/organisational-development/Two_Ticks.htm
mailto:jobs@liv.ac.uk
mailto:jobs@liv.ac.uk
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HOW TO APPLY
Applications and queries can be made, in confidence by contacting 
Mary Comer at Witt/Kieffer International.  

Mary Comer 

T: +44 7408 850 797 

E: 36Tmaryc@wittkiefferinternational.com 

mailto:maryc@wittkiefferinternational.com



