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A WARM WELCOME  
FROM PROFESSOR UNA MACLEOD, DEAN, HULL YORK MEDICAL SCHOOL 
 
Thank you for showing interest in the post of Director of the new Centre for Skin Research.  
 
Hull York Medical School is seeking to recruit an outstanding scien�st to lead the development of a new 
interdisciplinary Centre for Skin Research based on its University of York campus. The Centre will be part of the York 
Biomedical Research Ins�tute, drawing strengths from across the Medical School, NHS Trusts and the wider University 
community to drive discovery and transla�onal research related to skin physiology, microbiology and immunology in 
health and disease.   
 
The postholder will have an outstanding established interna�onal reputa�on for skin research and have the ambi�on, 
mo�va�on and personal skills required to develop the Centre into a leading na�onal and interna�onal centre of 
excellence. Interdisciplinarity will be at the heart of the Centre’s vision and evidence of conduc�ng interdisciplinary 
research, and in promo�ng this in others, will be essen�al quali�es for the new postholder. The Centre will 
consolidate and expand interna�onal strengths in skin research, currently focused on neglected infec�ous diseases, 
wound healing and cancer and act as a catalyst for new research, focused on skin physiology, immunology, 
microbiology and experimental medicine that can also embrace and exploit our strengths in the physical and social 
sciences. Excellent facili�es are available for research on humans and experimental models, including a transla�onal 
research facility suitable for early phase clinical studies and the capacity for imaging across scales.  
 
Candidates should have an exis�ng externally funded and relevant research programme, an excellent track record of 
management in a senior role and good knowledge of UK and interna�onal funding paths. A clinical qualifica�on is not 
essen�al for the role.  The Medical School is commited to providing at least six posts at Professor / Associate 
Professor / Assistant Professor level, in order to support the development of the Centre, and the postholder will 
therefore play a significant role in shaping the research direc�on through these appointments. 
 
We are seeking to appoint an individual who aligns to our values: 
 
Everyone Counts   
We promote a culture of diversity, respect and aspiration, and empower everyone to realise their potential. 
 
Pursuing Excellence  
We combine a pioneering approach with innovative methods to drive excellence in all we do.   
 
Socially Responsible 
We are dedicated to public service and to improving lives within our communities.   
 
Collabora�ve   
We work in partnership, recognising the strengths of others. 
 
 
If you are interested in this exci�ng opportunity to join us, please do apply.  
If you wish to discuss this role informally, please contact Mary Comer at 
maryc@witkiefferinterna�onal.com 
 
 
 
  

PROFESSOR UNA MACLEOD PHD, FRCGP, FHEA 

DEAN OF HULL YORK MEDICAL SCHOOL 
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SS 

ABOUT HULL YORK MEDICAL SCHOOL 
 

Hull York Medical School is commited to transforming the health of people within the region and beyond – through 
its students, staff and the impact of its teaching and research. 

Hull York Medical School is a different kind of medical school. The School was established in 2003  - combining York’s 
strengths in biological science and health sciences and Hull’s large clinical base and exper�se in clinical research. Since 
it was established, it has been inspiring doctors and academic leaders of the future with the research, skills and 
knowledge they need to look at things differently and advance improvements in healthcare around the world. The 
Medical School is undergoing one of the biggest transforma�ons in its history following the alloca�on of 90 addi�onal 
medical school places as part of HEFCE’s 2017 Expansion of Undergraduate Medical Educa�on, which represented a 
70% increase in home places to 220 in 2019. This expansion has provided the investment to support a substan�al 
increase in biomedical research posts at York over the next four-five years. 
 

I n s p i r i n g  d o c t o r s  a n d  a c a d e m i c  l e a d e r s  o f  t h e  f u t u r e  
 

Hull York Medical School offers excep�onal medical educa�on delivered by senior academics and clinicians in a 
s�mula�ng and suppor�ve environment with world-class facili�es. 
 

At undergraduate level, the School’s MB BS Medicine and MB BS Medicine with a Gateway Year programmes offer an 
innova�ve curriculum, focused on clinician-led problem-based learning and early and sustained clinical exposure 
across a range of primary and secondary healthcare se�ngs. This approach ensures students graduate as excellent 
thinkers, evidence-based prac��oners and pa�ent-centered communicators who are able to deliver brilliant 
healthcare.   
 

The School’s postgraduate taught programmes offer students the opportunity to deepen their understanding of 
subjects such as clinical anatomy, human anatomy and evolu�on and pharmacology and drug development and their 
applica�ons in prac�ce and educa�on. Courses are also available for health professionals interested in educa�on and 
educa�onal research. In addi�on, the School offers a Masters in Physician Associate Studies – delivered on the 
medical model. Postgraduate research students benefit from a thriving research community and the opportunity to 
learn from world-leading experts who are interna�onally recognised for their work. 
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Hull York Medical School facili�es at Hull and York offer a s�mula�ng environment in which to learn. The Allam 
Medical Building at the heart of the University of Hull’s £28million Health Campus is home to Hull York Medical School 
in Hull and provides medical students with the opportunity to learn alongside other healthcare professionals. At York, 
medical students have a dedicated facility on the University’s west campus – which is receiving a £5.8m refurbishment 
to be completed in early 2020.  Plans are also in development for addi�onal biomedical research space.   
 
A  p a r t n e r s h i p  f o r  p e o p l e  w h o  w a n t  t o  m a k e  a  d i f f e r e n c e  
 
Hull York Medical School’s unique partnership brings together the exper�se of both the Universi�es of Hull and York 
and offers a thriving environment in which to conduct world-leading research. Strong partnerships with NHS Trusts 
and community health organisa�ons offer a wide clinical base within which to study those condi�ons, which most 
affect local communi�es – improving their health while developing research work that can be applied na�onally and 
globally. 
 
The School’s academic and clinical researchers have a strong reputa�on for their 
work, 85% of which is classed as  ‘world-leading’ or ‘interna�onally excellent’ (REF 
2014). Their research is advancing improvements in healthcare – treatment, 
diagnosis and care – improving the health of people locally and impac�ng na�onal 
and interna�onal health agendas in areas such as cancer research, pallia�ve 
medicine, mental health and global public health. 
 
The University of York has a global reputa�on for its biomedical research, one of the founda�ons of which is an 
understanding of the fundamental underpinnings of health and disease. Medical School researchers at York are at the 
forefront of scien�fic discoveries that underpin the development, diagnosis and treatment of the world’s most 
aggressive diseases especially related to immunology, infec�on and neuroscience.  They are also increasing 
understanding of mental health issues and pa�ent safety and developing support for pa�ents with complex needs and 
from a variety of backgrounds. Their work is cas�ng new light and impac�ng public health globally. 
 
The University of Hull’s health research is a major strength and its Ins�tute for Clinical and Applied Health Research 
(ICAHR) brings together exper�se from Hull York Medical School and the other schools within the Faculty of Health 
Sciences with the aim of conduc�ng research that is locally relevant but globally significant. The Ins�tute includes Hull 
York Medical School research groups concentra�ng on Diabetes and Endocrinology, Cancer, Cardiology, Pallia�ve 
Medicine, Primary Care, Respiratory Medicine and Vascular Surgery. Within the Ins�tute is also a methods hub, led 
and populated by research methodologists who are experienced in innova�ve applied methods design, and a health 

trials unit, which has been established in collabora�on with Hull and East Yorkshire NHS 
Trust. Laboratory scien�sts work within the School’s Centre for Atherothrombosis and 
Metabolic Disease; they are focused on genera�ng new knowledge and understanding of 
the biochemical, molecular and cellular mechanisms that contribute to the development 
of thrombosis and metabolic diseases, and translate these in findings into clinical 
benefits. 
 
P a r t n e r s h i p s  
 
As well as a unique partnership between the Universi�es of Hull and York, Hull York 
Medical School works with NHS Trusts, mental and community healthcare providers and 
GPs across the Yorkshire Region. These partnerships ensure the School remains in touch 
with the healthcare needs of the communi�es it serves as well as abreast of current and 
future workforce challenges.              
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ABOUT THE YORK BIOMEDICAL RESEARCH INSTITUTE  
 
The York Biomedical Research Ins�tute (YBRI) is an Interdepartmental Research Ins�tute created by the University of 
York and Hull York Medical School (htps://www.york.ac.uk/biomedical-research-ins�tute/). YBRI seeks to forge 
greater links between research in three themes, Neuroscience; Immunology, Haematology and Infec�on; and 
Molecular and Cellular Medicine, and is led by Professor Jeremy Motram.   
 
The new Centre for Skin Research will be aligned with the YBRI theme of Immunology, Haematology and Infec�on 
(IHI), that encompasses fundamental studies on immunology, haematology, microbiology and parasitology through to 
first-in-human and other early phase clinical research. The IHI theme evolved from the Centre for Immunology and 
Infec�on, which was established in 2004 and expanded into addi�onal purpose-built accommoda�on in 2010.   
 
The ins�tute provides excellent facili�es for laboratory and clinical research including ACDP CL3 laboratories, a 
transla�onal research facility, with consul�ng and procedure rooms and dedicated clinical laboratory and an excellent 
animal facility. The Biosciences Technology Facility (htp://www.york.ac.uk/biology/technology-facility/) provides 
access to core equipment through six laboratories: Bioinforma�cs, Genomics, Imaging & Cytometery, Molecular 
Interac�ons, Protein Produc�on, and Proteomics. Within Imaging and Cytometry, facili�es exist for flow sor�ng 
(MoFlo Astrios), flow analysis (2x 3-laser, 11 detector CyAn cytometers; 1 x 4 laser, 16 detector BD Fortessa X-20; 1x 
Apogee A40), confocal microscopy (Zeiss LSM 880 + Airyscan; LSM 780 mul�photon invert with 2NDDDs and 2 GaAsP 
NDDs and upright convertor equipped for live animal imaging; LSM 710 upright and LSM 510 Meta invert; Andor 
Revolu�on XD spinning disc), electron microscopy (FEI Technai 12 TEM, JOEL JSM-7600F field SEM, JOEL JSM-6490LV 
cryoEM), ptychography (Phase Focus VL20, VL 21 and LiveCyte), laser dissec�on (PALM), high throughput slide 
scanning (Zeiss Axioscan Z1) and NanoString GeoMax Digital Spa�al Imaging (for highly mul�plexed analysis of �ssue 
sec�ons using an�bodies or RNA probes). YARCC, the University’s High Performance Research Compute cluster, 
provides support for large bioinforma�cs analyses.  
 
Clinical research u�lises the exper�se and resources of the University of York and York Teaching Hospitals NHS Trust 
as well as that of the University of Hull and Hull University Teaching Hospitals NHS Trust. The aim is to provide an 
environment that can deliver early phase trials and support basic scien�fic research, which will result in high impact 
results. 

 

https://www.york.ac.uk/biomedical-research-institute/
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THE POSITION  
 
M ain purpose of the role 
• To act as Director of the Centre for Skin Research; 
• To maintain and further develop an externally-funded 

programme of independent and interna�onally 
compe��ve research on the skin; 

• To provide leadership in developing the Centre’s 
research strategy and in promo�ng interdisciplinarity; 

• To enhance exis�ng links between discovery and 
transla�onal research, and develop new avenues for 
collabora�on across the Medical School, YBRI and 
beyond; 

• To undertake effec�vely a range of administra�ve and 
managerial responsibili�es; 

• To undertake teaching within the Medical School and University, commensurate with the role. 
 
Key responsibili�es  
• To lead large research funding bids; 
• To generate high-profile and impac�ul research outputs; 
• To effec�vely direct the Centre for Skin Research, including responsibility for overall scien�fic progress and 

performance, line-managing staff as appropriate; 
• To facilitate interac�on between clinicians and basic scien�sts with a view to enhancing transla�onal research; 
• To contribute to the YBRI research strategy; 
• To provide mentorship and supervision for junior members of staff and for research students in the Centre 

(PhD/MSc); 
• To contribute to teaching across a range of educa�onal programmes at undergraduate and postgraduate level; 
• To provide clinical input within the appropriate clinical team (clinical appointments only). 
 
M edical School Teaching and Curriculum  Developm ent Responsibili�es 
Although this is principally a research appointment, there are opportuni�es to contribute in areas of exper�se to the 
undergraduate MB BS Medicine curriculum including: 
• Contribu�on to teaching students on the School’s MB BS Medicine programmes and its joint programmes with 

the Department of Biology which include BSc Biology and MBiomedSchi in Biomedical Sciences; 
• Contribu�on to the design and implementa�on of innova�ve postgraduate degree programmes and short 

postgraduate professional educa�on courses in line with the strategic objec�ves of the School. 
 
Research Responsibili�es 
• To build on your exis�ng por�olio of na�onally and interna�onally recognised, externally-funded research; 
• To lead large bids for strategic funding in skin immunobiology; 
• To publish highly-cited and influen�al research in peer reviewed journals in an�cipa�on of the next Research 

Excellence Framework (REF); 
• To work towards novel diagnos�c, therapeu�c and preventa�ve interven�ons, as appropriate; 
• To offer supervision to MSc and PhD students at Hull York Medical School and the University of York; 
• To use your own research agenda to help strengthen transla�onal and clinical approaches within the YBRI 

research strategy. 
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M anagem ent and Governance Responsibili�es  
The appointee will lead the overall development of the Centre for Skin Research.  S/he will:  
• Lead on the appointment of posts to the Centre, working with the lead of the Experimental Medicine and 

Biomedicine Group, the Director of YBRI and the Dean of the Medical School; 
• Cul�vate a suppor�ve collegiate environment within the Centre; 
• Support the implementa�on of Medical School values; 
• Show a commitment to diversity, equal opportuni�es and an�-discriminatory prac�ces; 
• Undertake other management and leadership roles as requested by the Dean of the Medical School. 
 
 
Further responsibiliites – clinica l a ppointments only  
 
Clinical responsibili�es  
• To, at all �mes, comply with the GMC requirements of Du�es of a Doctor; 
• To ensure that pa�ent confiden�ality is maintained at all �mes; 
• To undertake du�es as defined within an agreed job plan in so far as prac�cable and in agreement with your 

clinical director; 
• To be responsible and accountable for the reasonable and effec�ve use of any Trust resources that you use and 

influence; 
• On commencement, to ensure personal atendance at the Trust’s Corporate Induc�on; 
• To be responsible for the clinical management of pa�ents 

under your care. 
 
Teaching and Training 
• To devote �me on a regular basis for teaching and training 

of junior medical staff, contribu�ng as appropriate to post-
graduate and con�nuing medical educa�on. 

 
M anagem ent and Governance  
• To be responsible for the management, appraisal and 

discipline of junior doctors who are atached to you, a�er 
taking advice, where appropriate; 

• To maintain personal and professional development.  The 
postholder will be expected to register with their 
respec�ve Royal College for the purpose of CME/CPD and 
to fulfil the requirements of that registra�on; 

• To fully par�cipate in clinical governance arrangements 
across the Trust including par�cipa�on in clinical audit, 
research (where appropriate), pursuing an agreed agenda 
with colleagues and the Trust Board and fully co-opera�ng 
in implemen�ng the results in order to achieve best 
prac�ce; 

• To par�cipate, on at least an annual basis, in consultant 
appraisal and job planning reviews; 

• To comply with Trust policies and procedures where 
appropriate; 

• To ensure that all intellectual property rights of the Trust 
are observed. 
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Proposed Job Plan  
The proposed job plan for this post will be discussed with the successful candidate on appointment. Job plans will be 
reviewed at least annually, following an appraisal mee�ng.  The job plan will be a prospec�ve agreement that sets out 
a consultant’s typical working patern, du�es and responsibili�es and objec�ves for the coming year.  It will cover all 
aspects of a consultant’s professional prac�ce including clinical work, teaching, research, educa�on and managerial 
responsibili�es and external commitments. On appointment of the postholder, the Clinical Director and the Dean of 
Hull York Medical School will commence discussions to finalise the job plan which will become opera�onal on 
commencement.  This will include a minimum of six academic PAs based at the University of York. The NHS 
commitment will be from 2 – 4 PAs a�er discussions and agreement, and will comprise a mix of clinics, ward work, 
MDT and CPD/Admin �me. 
 
Adm inistra�ve Arrangem ents 
The successful applicant will have secretarial support and office accommoda�on. 
 
Accountability 
You will be line managed for your academic ac�vi�es by the Dean of Hull York Medical School and for clinical work (as 
appropriate) by the appropriate clinical director. 
 
Support 
Both the University and the Trust are commited to suppor�ng revalida�on ac�vi�es and the appointee will be given a 
joint appraisal.  Joint job planning will also be carried out.  Mentorship will be arranged to suit the appointee. 
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THE PERSON 
 
Q u a l i f i c a t i o n s    
• MD/PhD in Immunology, Dermatology, Pathology or related speciality 
• MRCP (UK), FRCPath or an equivalent qualifica�on (clinical candidates 

only)  
• On the General Medical Council (GMC) Specialist Register (either CCT, 

CESR or European Community Rights) (clinical candidates only)   
• Teaching qualifica�on (desirable) 

 
K n o w l e d g e    
• Expert knowledge in subject area to design and develop innova�ve research programmes in skin related research 
• Well-established na�onal and interna�onal reputa�on in research area 
• Knowledge of medical educa�on issues in rela�on to discipline (desirable) 
 
S k i l l s ,  a b i l i t i e s  a n d  c o m p e t e n c i e s    
• Proven ability to plan and shape the direc�on of an area of research, ensuring plans complement broader 

research strategy  
• Proven ability to develop innova�ve research proposals and atract research funding, including leading large 

consor�a  
• Proven ability to mentor, manage, mo�vate and coordinate research teams, delega�ng effec�vely 
• Ability to resolve performance issues and formulate staff development plans, where appropriate, to ensure team 

aims are met   
• Awareness of UK and interna�onal funding landscape in medical research  
• Ability to undertake significant departmental administra�ve and management responsibili�es  
• Ability to monitor and manage large groups of researchers and complex resources and budgets  
• Ability to contribute to the development of research strategy at School and University level  
 
E x p e r i e n c e    
• Experience as co- and principal inves�gator on externally funded research 

projects  
• An excellent track record in publishing high quality research papers  
• Evidence of interdisciplinary working  
• Experience of supervising postgraduate students   
• Evidence of lecturing, leading seminars, tutorials and other forms of 

undergraduate or graduate teaching 
• Evidence of successful planning and course design (desirable) 
 
P e r s o n a l  a t t r i b u t e s    
• Leadership quali�es  
• Highly innova�ve approach to iden�fying and addressing key research 

problems 
• Aten�on to detail and commitment to high quality  
• Willingness to work proac�vely with colleagues in other work areas/ins�tu�ons 
• Ability to plan and priori�se own work in order to meet deadlines  
• Commitment to personal development and upda�ng of knowledge and skills 
• Collabora�ve ethos  
• Alignment with Medical School values  
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OUR UNIVERSITIES 
 
 
 
The University of Hull 
 
The University of Hull has been changing the way people think for 90 years. Its moto, Lampada Ferens, translates as 
‘carrying the light of learning’ and, over the years, it has shared that light with thousands of people from across the 
world. As England’s 14th-oldest university, Hull has a proud heritage of academic excellence and a history of crea�ng 
and inspiring life-changing research. And it has no plans to stop helping to build a beter world. The University of Hull 
was founded in 1927 – originally as University College Hull. The founda�on stone was laid the following year by the 
Duke of York (later King George VI of The King's Speech fame) and it opened for business with 39 students and 14 
‘one-man’ departments. The University now has more than 16,000 students and around 2,500 employees, including 
more than 1,000 academic staff. 
 
The University’s mission is to advance educa�on, scholarship, knowledge and understanding by teaching and 
research, for the benefit of individuals and society. It is focused on excellence in learning, teaching, research and 
enterprise, a transforma�ve student experience and being an interna�onally engaged anchor ins�tu�on for its 
surrounding regions. The University has a strong vision to be recognised for academic excellence that empowers 
people to shape the future. This is underpinned by a determina�on to exceed expecta�ons, to contribute ever greater 
outcomes towards shaping a beter world and to encourage its students to strive for excellence.  
 
Driven by a commitment to provide students with world class facili�es in which to live and learn, the University is 
undergoing a £200 million investment programme. This has included high-quality teaching and learning spaces, IT 
infrastructure, laboratories, social spaces and spor�ng facili�es and has transformed the campus – a transforma�on 
which is already offering significant benefit to students, staff and the wider community.  
 
The University’s evolu�on extends beyond physical change. Its focus on improving the way in which it operates and 
works with others has helped the University to form valuable partnerships and is crea�ng opportuni�es for its 
students, the businesses and other organisa�ons with whom it works, and its research partners. One of the highlights 
is its significant contribu�on, as a Principal Partner, to Hull’s success during its reign as the UK City of Culture 2017. 
Building on this success, the University brought the best of Bri�sh science to Hull and the Humber, hos�ng the Bri�sh 
Science Fes�val in 2018. This gave the University an opportunity to showcase its significant contribu�on to this field, 
focusing on three key areas – energy and the environment; health and the medical sciences; and explora�on, 
movement and discovery. Then, in 2019, the University of Hull became the first University to be an Official Partner of 
Team GB – a partnership which covers a six-year period and includes opportuni�es for staff and students, as well as 
opportuni�es for joint research and enterprise projects, delivered by the University in support of Team GB.  
 
The University of Hull’s focus on performance and pursuing excellence has led to external recogni�on as well as 
partnerships and opportuni�es. In 2018, the University was awarded a Silver in the Teaching Excellence Framework. 
The University was also named in the top 50 UK ins�tu�ons for research power by the Times Higher Educa�on. And 
95.9% of students are in work or further study six months a�er gradua�ng, according to the Des�na�ons of Leavers 
from Higher Educa�on survey for the academic year 2016/17, published by the Higher Educa�on Sta�s�cs Agency in 
2018. All of these accolades are testament to Hull’s commitment to delivering excellent research and a fantas�c 
student experience. 
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The University of York  
 
Founded on principles of excellence, equality and opportunity for all, 
the University of York opened in 1963 with just 230 students. York has 
become the home of more than 17,000 students across more than 30 
academic departments and research centres. Since opening over 50 
years ago, it has become one of the world's leading universi�es and a 
member of the pres�gious Russell Group.  
 
The University of York is consistently recognised as one of the leading Higher Educa�on Ins�tutes and are ranked 16th 
in the Times & Sunday Times league table (2017). It has won six Times Higher Educa�on (THE) Awards and five 
Queen’s Anniversary Prizes.  The University is proud of its associa�on with Athena SWAN, holding 12 awards in 
support of gender equality, representa�on and success for all, with gold awards for Chemistry and Biology and a 
University-wide bronze award.  
 
Of 154 universi�es that took part in the Research Excellence Framework (REF) in 2014, the University of York ranked 
14th overall and 10th for the impact of its research. The University is consistently in the top ten UK research 
universi�es and atracts over £60m a year of funding from research alone. The University’s vision is to become a world 
leader in the crea�on of knowledge through fundamental and applied research, the sharing of knowledge by teaching 
students from varied backgrounds and the applica�on of knowledge for the health, prosperity and well-being of 
people and society. 
 
Centred around the picturesque village of Heslington on the edge of the city of York, the University’s colleges are set 
in an atrac�ve landscaped campus. York enjoys a safe, friendly atmosphere with facili�es including bars, shops, 
theatres and concert halls all within easy walking distance. The University has undergone an unprecedented period of 
expansion and renewal since 2000. It has invested in 20 new buildings on the original campus and has completed the 
first and second phases of a £750m campus expansion. This investment in new colleges, teaching and learning spaces, 
laboratories, research facili�es and a new sports village means that there has never been a beter �me to join the 
University. During this period of change, the University has worked hard to retain its friendly, informal and collegiate 
atmosphere, which is important to its core values of inclusivity and interdisciplinarity. 
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THE LOCATION 
 
The City of York  
Interna�onally acclaimed for its rich heritage and historic architecture, York's bustling streets are filled with visitors 
from all over the world. Within its medieval walls you will find the iconic gothic Minster, Clifford’s Tower and the 
Shambles - just a few of the many atrac�ons.  
 
But York isn't just a great place to visit - it's also a great place to live and 
work. While nourishing a vibrant cosmopolitan atmosphere, York s�ll 
maintains the friendly sense of community unique to a small city. Visit 
www.visityork.org for more informa�on on the city of York.  
 
Shopping, culture and entertainm ent  
York boasts specialist and unique bou�ques but also all the high street 
stores on its busy shopping streets. Alongside them you will find cinemas, 
theatres, an opera house, art galleries, a vast range of restaurants, live 
music venues and clubs. York is par�cularly renowned for its mul�tude of 
pubs and bars, from the modern to the medieval.  
 
Housing and schools  
Whether you choose to live close to the city, in one of the surrounding 
villages or further afield, you will find a wide range of housing within 
comfortable distance of York and the University. For families, the area has 
a range of excellent schools both in the state and independent sector.  
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York is one of Britain’s best-connected ci�es. Halfway 
between London and Edinburgh on the East Coast 
mainline, on intercity trains you can reach London King's 
Cross in less than two hours and Edinburgh in two and a 
half hours. York is also well served by road links, and it is 
easily accessible from the A1, M1 and the M62.  
 
For those travelling from overseas, Manchester Airport 
is two hours away and Heathrow Airport just three and a 
half. Flights from nearby Leeds Bradford Airport provide 
easy access to mainland Europe. By Eurostar from 
London St Pancras, Paris is just over six hours away.  
 
 
Yorkshire  
The Lonely Planet guide recently declared Yorkshire the 
third best region in the world to visit. There is something 
to cater to every taste, whether it be the rugged 
landscapes of the Moors or the Dales, the picturesque 
seaside towns of Scarborough and Robin Hood’s Bay, 
the gothic architecture of Whitby or the vibrancy of 
cosmopolitan Leeds. 
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Candidate Information Pack  
Director, Centre for Skin Research 
 

HOW TO APPLY 
 

Please submit your applica�on to WitKieffer, including the following informa�on: 
 

F u l l  c u r r i c u l u m  v i t a e  
Candidates are asked to set out in the curriculum vitae the nature of their most recent and significant career 
appointments. The document should include: 
• full name 
• postal address 
• confiden�al landline and mobile telephone numbers and confiden�al email address 
• degrees and qualifica�ons and dates awarded 
• posi�ons held, including details of present 
• details of leadership, management, academic and/or professional experience 
• contribu�ons to professional associa�ons, socie�es and community ac�vi�es. 
 

R e m u n e r a t i o n  
Please provide an indica�on of your current remunera�on package. 
 

R e f e r e e s  
Please provide the names, contact details, rela�onship and present posi�ons of three referees. Referees will not be 
contacted without the prior knowledge and approval of the applicant. 
 

D a t e  o f  c o m m e n c e m e n t  
Please indicate when you will be available to commence at Hull York Medical School. 
 

H u l l  Y o r k  M e d i c a l  S c h o o l  h a s  e n g a g e d  W i t t K i e f f e r  t o  a s s i s t  i n  t h e  s e a r c h  p r o c e s s  f o r  
t h i s  r o l e .  
For a confiden�al discussion about the role and the expecta�ons, please contact: 
Mary Comer 
T: +44 7408 850 797 
E: m c o m e r @ w i t t k i e f f e r . c o m  
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