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The Opportunity 
Solve ME/CFS Initiative (SMCI), one of the world’s leading non-profit organizations dedicated to 
conquering Myalgic Encephalomyelitis (ME), also known as chronic fatigue syndrome (CFS), seeks a 
President and CEO. This individual will be passionately dedicated to the mission, an extraordinary leader 
and fundraiser, and able to work harmoniously with multiple constituencies.  

This is a unique opportunity to drive toward treatment and cure for a devastating, little-known disease 
that destroys the lives of millions. 

Based in the Mid-Wilshire area of Los Angeles, CA, SMCI is a performance-based philanthropy 
organization focused on and dedicated to supporting research to advance the understanding, diagnosis, 
and treatment of ME/CFS and advocacy to increase government support for solving this disease. As 
breakthroughs in medical research create new opportunities to address ME/CFS, the organization is 
positioned ideally to guide and catalyze a new wave of transformative research. Utilizing exceptional 
relationship building and communications skills, this executive will forge collaboration, effectively 
disseminate information about SMCI, treatments and its research program in order to support and 
inspire ingenuity in medical research. 

As SMCI has grown in size, complexity and financial requirements, the need for proven business 
leadership and the urgency in raising the necessary capital to aggressively drive the research and 
advocacy agenda are at an all-time high. The Board of Directors seeks an executive who can skillfully 
position and lead the organization through this crucial next phase. She/he will need to identify promising 
new funding sources with the capacity, passion and vision to support SMCI’s work. Development goals 
are $2.4 million for FY 2018/2019 and $3 million in FY 2019/2020. The individual will succeed Carol 
Head, a well-regarded leader and SMCI's second CEO, who will be retiring after establishing the 
organization in Los Angeles; recruiting the management team; building the identity, research, advocacy, 
and patient programs; positioning the organization nationally; and serving as a major spokesperson for 
the disease.  

SMCI seeks a highly entrepreneurial, growth-oriented leader to build on SMCI's track record of investing 
in cutting edge research, advocacy and engaging people with ME and partners in the fight to make 
ME/CFS widely understood, diagnosable, and treatable. Exceptional candidates will offer a superb 
executive management skill set, a track record of driving organization growth, fundraising expertise, the 
credibility and presence required to be the leader of a research organization in a complex field, and a 
deep passion for improving patient lives. She/he will drive a high impact development strategy and must 
nurture the existing fundraising platforms, while developing new pipelines beyond patients, friends and 
family networks. This next growth stage will require a data and metrics-oriented leader, someone with 
proven experience establishing the key performance indicators, communicating them with the team and 
holding the organization accountable. 

The successful candidate will be able to provide strategic leadership and support to a strong 
management team, staff and national board of directors while driving a positive, collaborative culture 
across the organization. The President & CEO will need to be a strong, passionate, and high-profile 
advocate for SMCI's work, someone comfortable serving as the voice and face of the organization and 
compelled by delivering results with empathy and a sense of urgency for people with ME/CFS and family 
members.  
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Organization Overview 
SMCI was originally founded as the Chronic Fatigue Immune Dysfunction Association of America (CFIDS 
Assn.) in 1987 in Charlotte, North Carolina, by a person with ME who recognized the need to foster 
education, research, and advocacy that would help individuals with ME/CFS lead healthier lives. Over 
the years, SMCI has grown tremendously to be among the largest organizations in the ME/CFS space 
and is acknowledged as a national leader in research and advocacy in support of the disease. Today, 
the ME/CFS community is composed of thousands of parents, family members, researchers, and others 
interested in addressing the many issues impacting individuals with ME/CFS. In 2009, the organization 
began giving grants to interested researchers located in major academic research centers across the 
U.S. and abroad to elevate the scientific understanding of the disease.  

The mission of SMCI is to eliminate the challenges of ME/CFS through the advancement of research and 
therapeutic development. It is clear that high-quality research will lead to more effective treatments and 
as all hope, an eventual cure for this disease. By forging collaborations and driving breakthrough 
research, SMCI intends to free all those affected from the burdens of ME/CFS, enabling everyone to lead 
full and independent lives. 

Vision 

 "A world free of ME/CFS." 

Mission Statement 

"To make ME/CFS widely understood, diagnosable, and treatable." 

About ME/CFS  

Myalgic Encephalomyelitis (ME), formerly referred to as Chronic Fatigue Syndrome (CFS), is a chronic, 
complex, multi-systemic, neuro-immune disease that causes energy depletion on a cellular level and 
severe physical and cognitive limitations that affects the health, productivity, and quality of life of 
patients. The disease is characterized by profound exhaustion without any attributable cause, which is  
made worse by the physical, mental or emotional expenditure of energy; unrefreshing sleep; cognitive 
impairment (diminished ability to concentrate, remember and process information); and orthostatic 
intolerance (exacerbation of symptoms when upright).  Most patients also experience severe headache 
and debilitating joint, muscle and/or lymph node pain; extreme sensitivity to light and sound, in some 
cases requiring complete sensory deprivation 24/7. The cause of ME/CFS remains unknown and 
diagnosing the disease in the clinical setting remains a challenge. 836,000 - 2.5 million individuals in the 
U.S. are estimated to have this disorder, significantly more prevalent than multiple sclerosis, cerebral 
palsy and muscular dystrophy combined. The severity of symptoms and path to recovery is highly 
variable among patients. 25 percent of patients are severe and often bed-bound and unable to do basic 
activities. Up to 69 percent of people with ME/CFS are unemployed at some point during disease 
duration. The direct and indirect economic costs of ME/CFS to society have been estimated at $17-24 
billion annually in medical expenses and lost productivity due to patients' inability to work. People with 
ME/CFS have the lowest quality of life scores of any disease tested, lower than stroke, heart attack, lung 
cancer, and renal failure and federal research spending per patient per year is significantly lower than 
HIV/AIDS, stroke, multiple sclerosis, Alzheimer's, and autism.  
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The disease has long been misunderstood and stigmatized. ME/CFS is only beginning to be recognized 
by medical communities, largely due to the ground-breaking report published by the National Academy  

of Medicine in 2015 called "Beyond Myalgic Encephalomyelitis/Chronic Fatigue Syndrome: Redefining an 
Illness." This report created a new diagnostic criterion for ME/CFS and concluded that 1) ME/CFS is a 
serious disease – not a mental health condition, 2) Remarkably little research funding has been made 
available to study ME/CFS, 3) ME/CFS affects people from all ages, backgrounds, and ethnicities, and 4) 
Women are 4x as likely to have ME/CFS. 

Research  

SMCI invests in innovative scientific studies to address knowledge gaps in ME/CFS. The organization 
partners with leading experts in the field and works to build new collaborations. SMCI funds a portfolio 
of research projects at some of the most prestigious medical centers and research laboratories in the 
United States and abroad. Priority areas include bioenergetics, neuroendocrine biology, the gut 
microbiome, genetics, and inflammation and immunity.  

Supported by the organization's national Research Advisory Council and the ME/CFS community, SMCI’s 
research program has grown from funding small pilot studies to encompassing a robust and diverse 
research portfolio that facilitates and guides its research agenda. The organization has played an 
instrumental role in advancing the field of ME/CFS research by supporting innovative research, 
encouraging collaboration, engaging pharmaceutical companies and enabling a research-ready 
community. To date, SMCI has invested more than $35 million in initiatives to bring a scientific 
understanding and solutions to the pain, disability and suffering caused by ME/CFS and has committed 
$6 million to support ME/CFS related research. 25 research projects have been funded since 2009, 
across multiple disciplines. 

The Ramsay Award Program: Through seed grants for pilot studies, the Ramsay Award Program 
promotes original basic, clinical, translational, and epidemiological research that adds to ME/CFS 
knowledge and produces preliminary data to support larger grant applications. The Ramsay Awards 
attract new researchers to the field and ensure they stay engaged. Under the guidance of SMCI’s 
Research Advisory Council and through a carefully managed grants process, SMCI uses a rigorous peer-
review process that also incorporates individuals with ME/CFS into the review panel. The organization 
selects research projects that are both scientifically meritorious and highly relevant for individuals with 
ME/CFS and their families. Pilot projects awarded through rigorous peer review cover topics such as:  

 Brain inflammation – Diagnostics – Neuroimaging 
 B-Cell function – Metabolomics  
 Bioenergetics – Natural Killer cells – Mitochondria 
 Autoimmunity – genetic screening 
 Viral infection – HHV6 - Immunity – Energetics 

SMCI-initiated studies that address severe knowledge gaps: 

 Metabolomics – Bioenergetics 
 Immune-senescence – cell cycle energetics 
 Drug screening platforms – Therapeutics 
 Diagnostics – Metabolic Imaging 
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Over the next few years, SMCI expects to take an increasingly directed approach to accelerate the 
development of new therapies for ME/CFS. Shorter-term goals of evaluating existing approaches to 
improve health and quality of life will be balanced with support of longer-term, potentially 
transformative therapeutic development. There is an opportunity to build on the existing relationship 
with UCLA, a leading university and medical research institution. 

Comprehensive Patient Registry:  In 2010, SMCI launched the SolveCFS Biobank to connect researchers 
with well-characterized patient samples and clinical data. The Biobank has supported a range of studies, 
enabled patient participation, brought new researchers into the field, and contributed to the cumulative 
understanding of the disease. You + M.E., the relaunch of SMCI's patient registry and biobank for 
ME/CFS, will further understanding of the natural history of the disease, enable clinical trials and 
enhance data sharing and collaboration among patients, researchers, and other disease organizations. 
The organization's data repository includes physical samples from patients to support the work of 
qualified researchers and accelerate discovery.  

Leading Conferences, Symposiums and Think Tanks: SMCI brings together the top minds in clinical care 
and research, as well as federal health agency leaders to collaborate on key issues facing ME/CFS. In 
addition to SMCI-hosted events, SMCI’s Chief Scientific Officer and members of the Research Advisory 
Council participate and lead panels at prominent international medical conferences.  

Advocacy 

Partnerships with Medical Organizations and Government Agencies: SMCI partners with key medical 
organizations and government agencies such as the National Institutes of Health and the Centers for 
Disease Control to influence the ME/CFS narrative, advocate for research funding, nurture promising 
findings, and articulate effective data-driven policies and solutions. 

Driving Advocacy: SMCI acts as an agent for change and unity in the ME/CFS community by advocating 
for policies, funding, and action. The organization meets with Congress, senior government officials, 
medical and industry leaders and scientific pioneers; only a strong and multi-faceted coalition of 
stakeholders will effect change at the federal level. 

Accurate Representation in the Media: SMCI authors opinion and technical pieces addressing current 
ME/CFS affairs across the science, research, and policy landscapes. Also, it debunks fallacies and 
misinformation. 

Strategic Plan 

SMCI, with input from the ME/CFS community stakeholders, has developed its 2017-2020 strategic plan, 
which forms the framework for its growth agenda in research and advocacy.  

Financial Operations 

SMCI has a current operating budget of $2 million. Funding for the organization comes largely from 
approximately 3,000 donors, primarily patients, families, and their loved ones.  

Governance 

SMCI is governed by a highly engaged national Board of Directors with personal connection to ME/CFS. 
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Each board member or his/her family member has the disease.  

Reporting Relationships 
The President & CEO reports to the SMCI Board of Directors. The organization has highly capable, 
experienced, and committed staff in place. Direct reports include: Chief Scientific Officer (CSO), Director 
of Advocacy and Engagement, Development Director (currently filled with an interim), Communications 
and Media Relations Manager, and Accounting and Operations Manager. Other staff include Research 
Director, Communications and Media Relations Coordinator and Development Coordinator.  

Position Summary   
Responsibilities  

The President & CEO will be responsible for effective strategic, operational, and financial leadership, 
while maintaining a culture of collaboration and accountability across the organization. She/he will direct 
SMCI’s development and operations strategies. Fund raising and identifying collaborative efforts to 
advance research will be priorities for the new President & CEO. This executive will focus primarily on 
development and should expect to spend a 75 percent of his/her time advancing the organization. 
Specific responsibilities include, but are not limited to the following: 
 
Strategic Leadership and Vision 

 Articulate SMCI’s vision and mission with passion, clarity, and inspiration to a wide range of 
audiences and stakeholders.  

 Plan for and implement other step-out initiatives to expand the footprint of the organization so that 
it is the recognized, leading national organization for ME/CFS. 

 Collaborate with SMCI senior managers to refine, implement, and measure progress on the strategic 
plan and lead the development of subsequent strategic plans and initiatives. 

 Continue to build a highly capable and diverse board. 

Fundraising/Development 

 Provide the vision and direction required to increase and diversify funding; establish and deliver 
against aggressive goals and plans to secure new and increased funding sources, especially outside 
the current base of patient family donors (e.g. foundations, government funders). 

 Develop and implement a plan to double the size of the organization within two years, and to 
continue that growth.  

 Act as the inspiring fundraiser for SMCI and sustain the fundraising culture within the organization. 

 Be fully aware of and utilize emerging new technologies and strategies in service of fundraising and 
communications. 
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 Work closely with the Chief Scientific Officer, Development Director and Board of Directors on a 
range of fundraising initiatives. 

Research 

 Work in close partnership with the CSO to refine and articulate a vision for SMCI’s research 
programs and initiatives. 

 Supporting the CSO, establish, manage, and enhance appropriate and productive partnerships to 
further strengthen the organization’s position as a hub for ME/CFS research. 

Advocacy 

 Serve as the principal spokesperson for the organization in government affairs. 

 Work in close partnership with the CSO/Advocacy Director to refine and articulate a vision for 
ME/CFS advancement with the federal government. 

 Supporting the Advocacy Director, establish, manage, and increase appropriate and productive 
partnerships to further strengthen the organization’s position with federal and state institutions. 

Operations 

 Ensure a collaborative, communicative, positive and effective organizational culture.  

 Cultivate a strong and transparent working relationship with the Board of Directors, ensuring open 
communication around organizational progress and updates. 

 Provide oversight for all fiscal, legal, and governance requirements, including budget development 
and management, compliance, and reporting; generally, ensure best practices in all aspects of fiscal, 
legal, and governance of non-profit operations. 

 Oversee and strengthen the organizational infrastructure as necessary to support and sustain SMCI’s 
growth. 

 Provide leadership for the SMCI team, focusing on strategies to maximize team performance, and 
develop and recruit high caliber talent to support organizational growth. Maintain an effective 
structure that optimally supports the organization to meet the goals of its mission.  

Communications  

 Working with the CSO and Communications Manager, implement and utilize channels for effectively 
communicating successes and updates to expand the footprint and community of the organization. 

 Serve directly as a dynamic and credible voice for the organization in the patient, scientific, 
government and funding communities, while building connections, support, and awareness across 
these constituencies. 

 Increase the public’s appropriate perception of the disease and the organization. 
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 Enhance SMCI's multi-faceted communications plan to build awareness, alignment and support 
throughout the various networks and constituencies including traditional and social media 
communications. 

Goals and Objectives 
It is expected that the new Chief Executive Officer will achieve significant progress in the following in the 
first 12 to 18 months: 

 Integrate Successfully into the Organization: Must get to know SMCI's employees, Board of 
Directors, patient community served and be sincerely interested in its various constituencies. 
Establish a strong working relationship with the Board of Directors based on trust. Build credibility 
and have sustained, regular dialogues with the ME/CFS research and advocacy community. Maintain 
high visibility at all levels, develop strong collaborative relationships, and be viewed as a 
trustworthy, confident and effective leader.  

 Secure SMCI’s Operational and Financial Future:  Reinforce the organization’s infrastructure to 
provide highly effective operational systems and performance to meet the needs of the patient 
community and research agenda. Advance the message of SMCI for the increased funding necessary 
to support its research strategy. Working closely with the Development team, increase and diversify 
revenue sources to fully fund the organization and research plan objectives. Development goals are 
$2.4 million for FY 2018/2019 and $3 million in FY 2019/2020. Cultivate the existing database of 
donors, developing new major gift opportunities and creating foundations, government, and 
pharma/biotech/research collaborations. Create the infrastructure and discipline within SMCI to 
demonstrate and measure impact and effectiveness, enhancing the organization's goal-oriented 
metrics for fund raising and operations. 

 Position SMCI Successfully for the Future:  Elevate the profile of SMCI and engage new 
researchers, business partners, investors and talent to advance the organization's agenda to a 
higher level in all activities. Continue to plan for future growth opportunities in terms of funding 
sources, programs, advocacy, and collaborations. Guide the Board and management team as to 
appropriate risks to position the organization for the future. Remain very engaged and 
knowledgeable about policy changes at the federal and NIH levels that will impact SMCI.  

 Preserve the Culture:  Maintain the can-do, entrepreneurial, and innovative culture with a strong 
orientation to doing what is best for ME/CFS patients. Safeguard SMCI's mission as it continues to 
grow and prosper. 

 Teamwork:  Must serve as the leader of the organization, building on the strong foundation that 
exists within the management team while taking the organization to a new level of 
performance. Maintain the esprit de corps, build relationships with team members, develop annual 
goals and objectives, evaluate their effectiveness, ensure accountability for performance, mentor 
and develop team members as needed, and look to succession planning throughout the 
organization. Be viewed as a respected, respectful, collaborative team leader and an excellent 
communicator who has the ability to coach and inspire others to accomplish their goals efficiently 
and effectively. 

 External Relationships:  Responsible for developing outstanding working relationships with the 
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research, patient, and philanthropic sectors as well as government and legislative leaders. Must be 
relationship driven, partnering in nature, and able to advocate on behalf of SMCI and the ME/CFS 
community.  

Candidate Qualifications 

Education 

A bachelor’s degree is required. A master’s degree in business administration, healthcare administration, 
or related field is desirable.  

Key Attributes 

 Gravitas and experience to operate at very high levels with powerful, influential individuals across a 
variety of institutions. 

 Ability to set and manage clear goals for staff and stay above the day-to-day fray.  

 Collaborate and be open to creativity from Chief Scientific Officer, and others on staff and the Board. 

 Entrepreneurial, proactive, can-do personality and style. 

 Ability to work collegially with patient community and inspire confidence and trust. 

Experience 

 At least 7-10 years senior staff level management experience in programs and operations in a 
related field or other transferrable set of experiences. Not-for-profit, early stage or rapidly scaling 
organization experience is needed. Should have served as a leader of a successful, innovative 
organization where entrepreneurial drive and an inherent sense of urgency were demonstrated.  

 A demonstrated track record of fundraising success, including the ability to develop, articulate, and 
implement a comprehensive fundraising strategy that includes a diverse range of funding sources.  

 Experience in communicating breakthrough ideas based upon research and discovery. While 
healthcare or complex disease experience is not required, must have the personal interest to learn 
about the advances being made in ME/CFS research or related outcomes from other research that 
could be influential to SMCI.  

 Solid experience in fiscal management, with solid financial acumen and business literacy to make 
strategic decisions in allocating resources for emergent and current needs and provide overall 
stewardship for SMCI.  

 Experience working closely and collaboratively in partnership with a volunteer Board of Directors to 
address issues of both strategic direction and organizational and financial operations.   

Knowledge, Skills, and Abilities 

 Exceptional strategic leadership skills, including the ability to develop and articulate a vision for long-



Solve ME/CFS Initiative | Chief Executive Officer         9 
 

  

term growth and impact and lay out a road map for achieving that vision.  

 A deep sense of compassion for the full range of struggles and obstacles faced by patients and 
families suffering from ME/CFS and a passion for improving outcomes and experiences for these 
individuals. 

 Outstanding interpersonal and relationship-building skills; the ability to build trusting and productive 
relationships with all of the stakeholders who are critical to SMCI’s success, including patients, 
scientists, funders, other ME/CFS organizations and policy-makers.  

 A strong sense of optimism and hope and the ability to convey that both externally and internally. 

 Agility and the capability to think strategically while executing tactically within a lean and resource-
constrained environment. 

 Marketing expertise, and/or a proven ability to raise awareness and visibility for an organization or 
initiative. 

 The ability to interpret, and translate complex scientific concepts and information for a range of 
audiences. 

 Excellent speaking and writing skills, both internally and externally, as an inspirational, galvanizing 
spokesperson for SMCI. 

 An entrepreneurial spirit with the ability to identify and seize opportunities and to position an 
organization for significant growth in scale and impact. 

 Strong people and team management skills with an emphasis on collaboration and accountability. 

 Demonstrated understanding of policy, patient community mobilization, effective media 
communications, brand-building campaigns and strategic advocacy and outreach. 

 Ability to lead meetings, deliver presentations, give speeches and represent SMCI to external 
audiences. Knows how to be an effective, credible extension of the organization. 

 Ability and openness to deploy new technologies to aid business communications and operations. 

Personal Characteristics 

 Brings the highest levels of personal and professional integrity. 

 Dynamic, visionary, focused, resourceful, hands-on, metric-driven leader who thrives on the 
opportunity to build an impactful organization. 

 Strong interpersonal skills. A leader who fosters interest and engagement with everyone she/he 
meets. Operates with a sense of partnership and able to build relationships, credibility, and trust 
with the board of directors, management team, staff, ME/CFS community, and external 
constituencies and stakeholders. 

 Team oriented, transparent and straight forward, shares information easily; listens as well as offers 
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advice; respects the abilities of others. 

 Flexibility and ability to pivot easily. Openness to change and the capacity to affect change; an 
aptitude for and the ability to move agendas forward while dealing with differing levels of ambiguity. 

 Politically savvy with high emotional IQ.  
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The Community 

Los Angeles County is the most populous 
county in the United States with a 
population of approximately 9.8 million. It 
has 88 incorporated cities and many 
unincorporated areas encompassing 4,083 
square miles. If it were a state, Los 
Angeles County would be the ninth largest 
in the country. The county is home to more 
than one-quarter of the state’s residents 
and is one of the most ethnically diverse 
counties in the country. 

Los Angeles County spans a widely diverse 
geographic area. It borders 70 miles of 
coastline on the Pacific Ocean and 

encompasses mountain ranges, valleys, forests, islands, lakers, rivers and desert. Primarily a desert 
basin, the area is surrounded by the San Gabriel Mountains range and divided by the Santa Monica 
Mountains.  

Its county seat, the City of Los Angeles, is also the most populous city in the county at about four 
million people. The City of Los Angeles holds many distinctions. The diverse, multiethnic population of 
Los Angeles today distinguishes the city as the cultural hub of the Pacific Rim. People from more than 
180 countries, speaking 140 different identified languages, currently call Los Angeles home. Los Angeles 
is commonly associated with the entertainment and digital media industry including all six major film 
studios. Other major industries include international trade, music recording and production, aerospace 
and defense, fashion, and professional services with the high technology industry rapidly expanding 
throughout the area. It is the only city in North America to have hosted the Summer Olympics twice. 
Downtown LA has experienced a renaissance and a tremendous amount of gentrification and 
commercial and residential development has occurred in the past ten years.  

The Los Angeles metropolitan area provides a wide range of housing and there is tremendous choice in 
determining the type of community one lives There are many vibrant and desirable neighborhoods 
throughout the area within reasonable commuting distance to SMCI. SMCI employees live throughout 
Southern California. The regional housing market is very strong and home prices are significantly higher 
than the national median. In July 2018, the median price of a home in Los Angeles County rose to 
$615,000.  

Educational opportunities abound. The Los Angeles Unified School District is one of the largest in the 
nation and there are a tremendous number of public school districts in the distinct communities that 
comprise Southern California. There are plentiful options for private education at the K-12 level as well. 
Opportunities for higher education include UCLA and several campuses of the California State University 
System, community colleges, as well as University of Southern California and several other well 
regarded private colleges and universities.  
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Given its geographic expanse, Southern Californians have been dependent on the automobile as the 
main form of transportation and several freeways are close to SMCI's office. Public transit has improved 
with the development and growth of the 
Los Angeles light rail system, which has 
added valuable transportation options 
for work and play. Residents use the 
transit system to commute to 
employment centers and it has become 
a popular mode of transportation to take 
advantage of the wide range of cultural 
and recreational attractions that exist in 
Southern California.  

Los Angeles continues to be a favorite 
relocation destination for professionals 
and their families. While area residents 
enjoy the benefits of living in distinct 
communties and often small town 
atmospheres with a warm, sunny, and Mediterranean-like climate, they also enjoy the city’s vibrancy 
and being being part of the greater Southern California culture, amenities, and life style.  

For more information about Los Angeles, please visit:   

http://www.discoverlosangeles.com/press-releases/facts-about-los-angeles 

http://www.discoverlosangeles.com/press-releases/facts-about-los-angeles
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Procedure for Candidacy 
Please direct all nominations and resumes to Molly Gauss, preferably via e-mail, to 
mgauss@wittkieffer.com. Information that cannot be sent electronically may be forwarded to:  

Steven Yamada 
Witt/Kieffer 
1900 Powell Street, Suite 840 
Emeryville, California  94608 
Phone: 510/420.1370 
Email: syamada@wittkieffer.com  

Molly Gauss 
Witt/Kieffer 
2 Park Plaza, Suite 1140 
Irvine, California 92614 
Phone:  949/797.3510 
Email: mgauss@wittkieffer.com  

 
The Solve ME/CFS Initiative values diversity and is committed to equal opportunity for all persons 

regardless of age, color, disability, ethnicity, marital status, national origin, race, religion, sex, sexual 
orientation, veteran status or any other status protected by law. 
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