
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 

 

CONFIDENTIAL 
Prepared by 
Sheila Murphy 
Jen Meyers Pickard, Ph.D.  
April 2019 
 
This Position Specification is intended to provide information about Bryant University and the position of Vice 
President for Student Affairs.  It is designed to assist qualified individuals in assessing their interest in this 
position. 

Position Specification 
 
Vice President for Student Affairs 
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The Opportunity  
 
Bryant University seeks a dynamic and 
visionary leader to serve as its Vice President 
for Student Affairs.  Throughout its 155-year 
history, Bryant has embraced new ways of 
thinking to create academic programs that 
prepare graduates for a changing world. Today, 
the University is building on that tradition by 
boldly reimagining higher education, creating a 
new model that anticipates the future. Through 
the integration of a path-breaking curriculum 
and purposeful co-curricular experiences, the 

University's close-knit community of faculty and staff are preparing a new generation of 
innovative leaders.  The University, located in Smithfield, RI, (outside of Providence), is a 
85% residential campus on over 435 acres.  A beautiful natural setting and world-class 
facilities and technology provide the backdrop for a student-centered learning 
environment. 

Dr.  John Saddlemire, who has served Bryant University as the Vice President for Student 
Affairs since 2013, will retire at the conclusion of the current academic year.  The new vice 
president will build on the strong programs and services offered by the staff of 
approximately 80 student affairs professionals.  The Vice President reports to President 
Ronald K. Machtley and serves as a senior leader of the University, involved in strategic 
planning and policy development and implementation across the University.  Concurrent 
with the announcement of this search, President Machtley has announced his intent to 
retire at the conclusion of the 2019/2020 academic year. 

Working in close collaboration with colleagues in academic affairs, the vice president is 
responsible for developing learning opportunities that bridge academic and student affairs 
programs and for ongoing assessment of the effectiveness of those programs.  The vice 
president works closely with the Provost, the deans and the faculty to ensure student 
success, persistence to graduation, character and leadership development, career 
preparation, and the development of global and diverse perspectives. Bryant University 
places particular emphasis on the education of the whole person and directs all of its 
programs and resources to the realization of the University’s mission: “Educate and inspire 
students to discover their passion and become innovative leaders with character around 
the world.” 
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The vice president provides leadership and direction to the offices of Student Engagement, 
Student Leadership & Involvement, Student Events & Orientation Programs, Public Safety, 
Diversity & Inclusion, Residence Life, Health Services, Counseling Services, and Career 
Services.  
 
The successful candidate will bring outstanding vision, energy, managerial and 
entrepreneurial talent, and an enthusiasm for involvement in an active and vibrant 
residential campus life.  This means that the successful candidate will be expected to live 
on campus in University provided housing to facilitate their active involvement in student 
life.  The successful candidate should have a terminal degree and 7-10 years of 
progressively responsible experience; the ability to work collaboratively and communicate 
effectively; with strong administrative, financial management, and problem solving skills.  
The vice president will engage directly with students on a variety of issues and will be 
integrally involved in the development of the University’s next strategic plan.  

Inquiries, nominations, and applications for interested and qualified candidates are invited.  
Review of applications is underway and will continue until the position is filled.  Candidates 
should provide a resume, cover letter addressing the priorities addressed in the leadership 
statement, and names and contact information for five references.  References will not be 
contacted without the knowledge and approval of the candidate.  Materials should be sent 
electronically to the search consultants, Sheila Murphy and Jen Meyers Pickard, Ph.D. at 
BUVPSA@wittkieffer.com.  The search consultants may also be reached through the desk 
of Shalonda Alleyne at 630-575-6157. 
 

 

Bryant University is an EEO/AA Employer and an institution committed to diversifying its students, staff and 
faculty. 
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The Scope of the Vice President for Student Affairs 

 
The Bryant University website provides comprehensive background information about 
each of the primary areas that are housed within the Division of Student Affairs.  To 
learn more visit: https://www.bryant.edu/campus-and-community/student-related-
offices/student-affairs. 

Opportunities and Expectations for Leadership 
The new Vice President for Student Affairs will be asked to address the following critical 
leadership issues, among others: 

 
Actualize the student affairs 
contributions to existing and future 
strategic plans 
 
Vision 2020, Bryant’s current strategic plan, is 
upheld and driven by four strategic objectives: 
  
Academic Excellence – changing how we 
teach and learn to meet the needs of today 

while anticipating the needs of tomorrow. Through our innovative curriculum, we’re 
facilitating a rigorous, collaborative, and experiential learning environment where our 
students can thrive now and far into the future. 
 
Education of the Whole Person – instilling in our students the importance of 
individual character and the need to continually assess who they are, what they believe, 
and how they act, means our students are prepared to make a difference and are 
inspired to excel as leaders. 
 
A Purposeful, Collegial Community – creating an environment that inspires our 
students to discover their passion through meaningful extracurricular activities, which 
blend formal and informal learning, creating a close-knit community resulting in deep, 
lifelong connections. 
 
Global and Diverse Perspectives – inspiring a mutual understanding reflected in our 
diverse student population, our dedication to global partnerships, and our rich learning 
experiences, both on campus and abroad, Bryant students are preparing themselves to 
live and work in a global and diverse world. 
 
Please go to https://www.bryant.edu/about-bryant/strategic-initiatives to learn more 
about current growth strategies through 2030. 
 

https://my.bryant.edu/resources/SA.pdf
https://www.bryant.edu/campus-and-community/student-related-offices/student-affairs
https://www.bryant.edu/campus-and-community/student-related-offices/student-affairs
https://www.bryant.edu/about-bryant/strategic-initiatives
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Provide an Exceptional Learning Experience 

It is essential that Bryant University 
continue its trajectory of success and 
continues to distinguish itself as a world 
class University offering a transformational 
learning experience for its students 
resulting in professional employment or 
admission to graduate school immediately 
after graduation.   

The increasing importance of educating individual s with highly marketable real world 
skills is in line with our path-breaking integration of business education and the liberal 
arts.  This integration along with our commitment to educating the whole person 
positions Bryant graduates for leadership and success in the global economy.  Currently 
75% of the student body major in business with a minor in the arts and sciences while 
25% of the student body major in the arts and sciences with a minor in business; a 
unique niche for Bryant in education.  The co-curricular opportunities to reinforce this 
model of education are plentiful; the new vice president will engage with staff to ensure 
that existing programs, clubs, teams, service learning offerings and other co-curricular 
opportunities are positioned to strategically reinforce all dimensions of a Bryant 
education. 

Lead the Student Affairs Team  

The student affairs division is a highly functioning team, ably led by Vice President 
Saddlemire.  The vice president enjoys a close partnership with the president; both 
reside in campus houses and both are active participants in the informal life of the 
University.  The vice president has established a culture of open communication with 

students, who value their access 
to and relationships with the 
student affairs staff.  The vice 
president will be a knowledgeable 
and experienced student affairs 
professional:  current in the field, 
committed to best practices, ready 
to innovate, a persuasive 

advocate for all students and the quality of the student experience, and eager to fully 
engage in the life of the University.   
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Develop an Innovative and Comprehensive Array of Initiatives to Support a 
Diverse Student Body 

As our world continues to diversify, so does our campus community.  The Vice President 
of Student Affairs will play a key role in ensuring that our campus facilities, programs, 
and services create the optimal living 
and learning environment to support 
students with diverse backgrounds from 
across the Unites States and around 
the world.  This includes ensuring 
opportunities for students to participate 
in an array of clubs, organizations, 
NCAA Division I Athletics, leadership 
opportunities, fraternities and 
sororities, service opportunities, and special events that will expand their learning and 
perspectives.  While the University already supports an impressive 100 student-run 
organizations and 22 varsity sports, it is imperative that we continue to evolve our 
offerings.  Plans are currently underway to develop a first year living and learning 
community for women as well as to renovate existing space on campus to create a 
Coffee House which will provide a new space for our students to meet and to express 
themselves through artistic and creative means. 

Play a Leadership Role in the Residence Hall Renaissance 

Residence life is a vital part of our vibrant living and learning community providing 
space for students to learn, grow, and excel.  Living among class mates with a wide 

range of talents, experiences, and perspectives, 
students learn to work together and support each 
other, energized by a culture of success and 
innovation that fosters personal development and 
academic achievement.  To support the residential 
needs of the Bryant students of today and 
tomorrow, Bryant has begun a Residence Hall 
Renaissance.  This capital project will renew the 
facilities that are so essential to the Bryant 

experience.  While initial stages of this project are underway, the new Vice President 
will play a key role, in collaboration with President Machtley and our Capital Projects 
team, to see this initiative to completion.  This summer, the University will invest $14 
million dollars in the initial phase of this “renaissance” with plans to finalize phase 2 
prior to the beginning of the 2020/21 academic year.  

https://admission.bryant.edu/student-experience/student-organizations
https://admission.bryant.edu/student-experience/student-organizations
http://www.bryantbulldogs.com/
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Professional Qualifications and Personal Qualities 
 
The ideal candidate will have the following professional qualifications and personal 
characteristics: 
 
• Student-centered: The vice president will work closely with students and will 

cultivate trust, enhance communication and provide transparency with regard to the 
University’s relationships with students.  The vice president will be a friendly, 
accessible, and highly visible presence for students and will work closely with 
student government and other student leaders to open lines of credibility and 
communication. The vice president will work with the faculty and academic affairs 
colleagues to ensure an environment of collaboration and cooperation.  The vice 
president will model a leadership style of concern for the “whole student” and will 
promote this point of view to offices and services campus-wide.  The vice president 
will have the interpersonal skills and inclination to develop positive and effective 
relationships with student leaders and colleagues across the University community. 

 
• Experienced manager and leader:  The vice president will be a mature 

professional, able to work independently and to provide leadership, direction, 
standards of accountability and change management to an experienced staff. The 
vice president will lend stature to the role, and will engage fully in the University’s 
goal of becoming a more fully realized global community.   

• Crisis manager:  Bryant, like most Universities, has experienced increasingly 
complex matters of student mental health that require attention and intervention 
from the University.  The vice president lends leadership and support to the 
counseling and health services staffs, academic affairs, university public safety, 
families and others to provide close collaboration and excellent communication in 
times of student psychological crisis and other campus emergency situations.  The 
vice president should demonstrate the ability to make independent judgments under 
pressure, react calmly and respond effectively in emergencies.  The vice president 
should have excellent problem-solving skills and knowledge of crisis intervention 
techniques. 

• Advocate on behalf of a diverse community: The vice president will have a 
record of success in advancing a global and inclusive agenda on campus. The vice 
president will have experience and commitment to diversity initiatives and will be 
able to clearly articulate a vision for diversity, equity and inclusion within the context 
of a robust student affairs program. The vice president will have demonstrated 
capacity to work effectively with people from diverse backgrounds and to foster 
sensitivity to diversity and an inclusive campus culture. 
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• Active Collaborator/Inclusive Leader: The vice president will be a strong 

partner who actively engages in University programs, services, and events.  The vice 
president will be an inclusive leader who works with faculty, administrators, and 
staff to ensure an environment of open communication and cooperation that 
reinforces Bryant’s mission inside and outside of the classroom.  

 
• Excellent communicator:  The vice president will have outstanding oral and 

written communication skills including the ability to impart complex information with 
clarity to a range of constituencies (faculty, students, administrators, parents, law 
enforcement, etc.) as well as to media outlets. 

 
• Staff development:  The vice president will have a proven track record in 

recruiting, hiring, training, motivating, evaluating and retaining high-performing 
staff.   

 
• Policy development:  The vice president will demonstrate the ability to analyze 

operating policies and procedures and formulate recommendations to improve 
service quality and efficiency.  S/he will have a strong working knowledge of 
nondiscrimination laws, regulations, and policies including, but not limited to Title IX 
and FERPA. 

 
• Team player:  The vice president should demonstrate the capacity to function 

effectively as part of a senior management team, including having the ability to 
think strategically and display incisive intellect and willingness to actively explore, 
critique and propose new ideas.  He/she will have the professionalism to fully 
support and execute the decisions of the team regardless of personal point of view. 
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Founded in 1863, Bryant is 
recognized as a leader in 
international education and regularly 
receives top rankings from U.S. 
News and World Report, College 
Factual/U.S.A. Today, Bloomberg 
Businessweek, Forbes, and Barron’s.  
The University’s 3,700 
undergraduate and postgraduate 
students study in an intensive and 

immersive learning environment that has been purpose-built for high achievement.  Its 
academic programs, offered through its College of Business, College of Arts and 
Sciences, and a School of Health Sciences, are distinguished by individual attention and 
a global perspective. Bryant’s nationally recognized curriculum allows students to create 
their path by integrating business and the liberal arts while developing real world 
credentials. Bryant’s graduates are highly successful; 99% of the Class of 2018 were 
employed or enrolled in graduate school within six months of graduation. 

 
A Bryant education not only teaches, but also encourages our students to discover their 
passion. Here, they are energized by a culture of innovation that never shies away from 
failure. They are supported by a community that instills the importance of individual 
character and strong values. And the result is a values-oriented, global citizen who is 
prepared to lead. 
 
For a comprehensive overview of the academic program, future plans, and current state 
of community involvement, please go to www.bryant.edu.   
 
University Leadership 
 

President Ronald K. Machtley is a deeply involved, hands-on leader 
who has overseen the transformation of Bryant University over the 
past 23 years. Appointed Bryant’s president in 1996, Bryant has 
experienced unprecedented growth under his leadership. Machtley’s 
pivotal contributions in areas including academic excellence, 
enrollment, campus expansion, and technology have established an 
exceptional foundation for continued success.   
 
President Machtley served as United States Congressman for the 
State of Rhode Island from 1989 to 1995. He was a member of the House Armed 
Services Committee; was the ranking Republican on the Small Business Committee's 
Minority Enterprise, Finance, and Urban Development Subcommittee; co-founded the 
first U.S. House Working Group on Mental Health; and served as co-chairman of the New 

Bryant University:  An Overview 
 

https://www.bryant.edu/academics/college-business
https://www.bryant.edu/academics/college-arts-and-sciences
https://www.bryant.edu/academics/college-arts-and-sciences
https://www.bryant.edu/academics/school-health-sciences
http://www.bryant.edu/
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England Energy Caucus. Indicative of the esteem of his congressional colleagues, he was 
elected President of his Congressional Class during each term that he served. Prior to 
serving in Congress, President Machtley was a practicing attorney. He co-edited a book 
titled The Telecommunication Act Handbook.   
 
A 1970 graduate of the U.S. Naval Academy, Mr. Machtley earned a juris doctorate in 
1978 from Suffolk University Law School. He served on active duty in the U.S. Navy and 
retired as a captain from the U.S. Naval Reserves in 1995 after 25 years of service. From 
1992 to 1995 he was a member of the Board of Visitors of the U.S. Naval Academy.  
 
President Machtley has announced his intent to retire at the conclusion of the 2019/2020 
academic year.   
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Smithfield is located in north-central Rhode 
Island.  The Town was founded in 1730 and is 
home to approximately 21,000 people, covering 
26.7 square miles.  The Town is experiencing 
continued growth.  Fidelity Investments, the 
nation’s largest mutual fund company has 
located one of two New England regional 
centers in Smithfield.  Smithfield is also the 
home to a division of Alexion Pharmaceuticals, 

Navigant Credit Union, Uvex Corporation, FGX International (AAi Foster Grant), and 
many other large and small companies.  A regional shopping mall, The Crossing at 
Smithfield, is located at the junction of Putnam Pike (Rt. 44) and Interstate 295.   
 
The Town is strategically located within a 50 minute drive of 
Boston and less than one hour from Rhode Island’s finest 
beaches.  Smithfield is also located 15 minutes from Providence 
and its fine restaurants, shopping, renovated waterfront and 
cultural activities.  
 
Largely combining rural and suburban lifestyles, the Town is 
predominately residential, with commercial and industrial use 
development along Routes 7, 116 and 44. Several major roads 
traverse Smithfield:  Interstate 295 runs roughly north-south 
through the town. 
 
These state roads cross the town in a roughly southeast-northwest direction – Putnam 
Pike (Route 44, Farnum Pike (Route 104) and Douglas Pike (Route 7) – linking a series 
of villages:  Esmond, Georgiaville, Stillwater, Spragueville and Greenville, whose 
developments date largely from the nineteenth century.  These villages make up much 
of the town’s civic and social fabric, steeped in a New England town tradition. The Town 
is graced by a series of seven natural and man-made ponds, which provide recreation 
and natural beauty for its citizens.  The town retains large undeveloped, heavily 
forested lands, including several active apple orchards and farms.  

Smithfield, Rhode Island   
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The Ocean State:  Rhode Island 
 

Rhode Island, nicknamed the Ocean State, combines an 
exciting capital city – Providence - with a relaxing New 
England country setting, all within an area only 48 miles 
long by 37 miles wide. The smallest state in the nation, 
but graced with a 400-mile shoreline, Rhode Island’s 
most distinctive natural feature is our beautiful 
Narragansett Bay. A rich saltwater heritage makes 
Rhode Island one of the sailing capitals of the world. 
Fresh and saltwater fishing, swimming at more than 

100 beaches, camping, music festivals, picnicking, surfing, skin diving, and old 
fashioned clambakes make Rhode Island’s summer an outdoor paradise.  
 
Northern Rhode Island, including the bustling capital, Providence, is an area of 
wide expanses of quiet woodland and lake country. Northern Rhode Island is the 
birthplace of the American Industrial Revolution at the Old Slater Mill in Pawtucket, the 
home of Brown University, the site of the State Capitol, the First Baptist Church in 
America built in 1775, and the Arcade, America’s first shopping mall. Providence’s 
Benefit Street, called a “mile of history,” began as an Indian trail and was the social, 
intellectual, governmental, and artistic center of Providence for two centuries. The 
Blackstone Valley Region occupies the northwestern part of Providence County, offering 
an abundance of outdoor activities from hiking and canoeing to freshwater fishing.  
 
Southern Rhode Island (known locally as South 
County) boasts some of the country’s finest beaches, 
salt water fishing, boating, resorts, art colonies, 
shoreline campgrounds and extensive woodland 
recreation areas. Its rich Colonial and Indian lore is 
preserved in numerous historic shrines. Wickford 
Village, on Narragansett Bay, has one of New 
England’s largest concentrations of varied 18th century 
buildings and homes and is considered the largest 
yachting center in New England.  
 
In the East Bay, sailing and shipbuilding have played an important role in the life along 
the eastern shores of Narragansett Bay since the 17th century. The famous Herreshoff 
Boatyard, where the seven America’s Cup defenders were built, shares the coastline 
with old fishing villages and century-old homes.  
 
Forests, meadowland and suburban residential development characterize the West 
Bay. Sailing, clam digging, antique hunting, shopping in the commercial areas of 
Cranston and Warwick, and visiting the historic homesteads of General Nathaniel 
Greene and James Mitchell Varnum are rewarding activities.  
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The City of Newport, founded in 1639, became world 
famous early as a commercial seaport. Numerous 
colonial landmarks remain standing and preserved. The 
city-by-the-sea is home of international sailboat races, 
and the site of the palatial “summer cottages” of the 
country’s leading socialites at the turn of the century. 
Newport today is the home of the White Horse Tavern 
(1673), America’s oldest continuously operated tavern; 

Touro Synagogue (1763), the oldest Jewish home of worship in the United States; and 
Fort Adams (1799), the second largest fortification on the Atlantic seaboard.  
 
Rhode Island is divided into 39 local municipalities, ranging in size from 1.21 to 59.54 
square miles of land area. Although there are five counties, there is no actual county 
government.  
 
Despite its small size, Rhode Island offers distinct community environments, ranging 
from revitalized urban areas like Providence to attractive suburban towns such as 
Lincoln, North Kingstown and Portsmouth. The northwest, southwest, and southeast 
corners of the state feature more rural settings. Rhode Island is especially well known 
for its historic and seaside communities like Newport and Bristol. There are also a 
number of bay and offshore islands that offer residential and recreational opportunities, 
such as Block Island (New Shoreham) and Jamestown. 
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Procedure for Candidacy 
Inquiries, nominations, and applications for interested and qualified candidates are 
invited.  Review of applications is underway and will continue until the position is filled.    
For fullest consideration, applicant materials should be received by June 10.  Candidates 
should provide a resume, cover letter addressing the priorities addressed in the 
leadership statement, and names and contact information for five references.  
References will not be contacted without the knowledge and approval of the candidate.  
Materials should be sent electronically to the search consultants, Sheila Murphy and Jen 
Meyers Pickard, Ph.D. at BUVPSA@wittkieffer.com. The search consultants may also be 
reached through the desk of Shalonda Alleyne at 630-575-6157. 
 
 
 
 
Bryant University is an EEO/AA Employer and an institution committed to diversifying its students, staff 
and faculty. 
 
The material presented in this position specification should be relied on for informational purposes only.  
This material has been copied, compiled, or quoted in part from Bryant University documents and 
personal interviews and is believed to be reliable.  While every effort has been made to ensure the 
accuracy of this information, the original source documents and factual situations govern. 
 
 
 
 

 

mailto:BUVPSA@wittkieffer.com


 

 

 

Witt/Kieffer is the preeminent executive search firm that identifies outstanding 
leadership solutions for organizations committed to improving the quality of life.  
The firm’s values are infused with a passion for excellence, personalized service  
and integrity. 
 
 
 


