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Opportunity and Summary of Position 
 
Oregon State University seeks an innovative and entrepreneurial associate vice president for 
university facilities, infrastructure and operations (AVP-UFIO). This prominent leadership role 
provides exciting opportunities for an ambitious and collaborative individual to develop a clear 
vision and provide leadership to the position and grow OSU's facility and infrastructure 
operations.  
 
The AVP-UFIO is a highly visible 
role that interacts with top-level 
administration in strategic planning, 
long-range infrastructure planning, 
and development of the capital 
forecast for the future benefit of the 
University and the citizens of the 
State of Oregon. 
 
Founded in 1868 and one of only two land, sea, space and sun grant universities in the U.S., 
Oregon State is an internationally recognized public research university that draws people from 
all 50 states and more than 100 countries. OSU is Oregon’s statewide university. With its main 
campus in Corvallis, a branch campus in Bend (OSU-Cascades) and a presence in Newport 
(Hatfield Marine Science Center), Portland (OSU Portland Center) and online (Ecampus), the 
University offers more than 200 undergraduate, graduate and doctoral degree programs. It is 
the largest university in the state with a total enrollment exceeding 32,000 and has more 
majors, minors and special programs than any other university or college in Oregon. More than 
250,000 degrees have been awarded from OSU since its founding. Oregon State has earned the 
national distinction for Carnegie Classifications for “community engagement” and for “very high 
research activity.” OSU’s research expenditures have steadily risen in the recent past, with 
annual expenditures ranging from $380 to $440 million. OSU is distinguished by several very 
highly ranked programs and colleges, such as its programs in forestry, oceanography and 
robotics. As a member of the Pac-12 Conference, OSU offers 7 men’s and 10 women’s NCAA 
Division I sports. 
 
Oregon State has a steadfast commitment to engage in exceptional 21st-century teaching, 
research, discovery, innovation and engagement and to integrate that research and 
engagement mission with the delivery of a high-quality, globally relevant and affordable 
education for the people of the state and beyond. OSU is committed to the ideal that higher 
education is a public good and that education of the kind it provides, as a research-intensive 
land grant institution, is uniquely important and should be accessible to all learners. Leaders 
across the state — within healthcare organizations, community-based not-for-profits, industry, 
community colleges and local governments, among others — know OSU as an institution that is 
highly collaborative and inclusive, one that values its partnerships, seeks input and works 
constructively to advance solutions that address issues of vital importance to Oregon and 
beyond. These issues include promoting economic prosperity and social progress through 
access to education, improving the sustainability of earth ecosystems and advancing health and 
wellness. 
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The associate vice president for university facilities, infrastructure and operations provides 
leadership for Oregon State University’s (OSU) built environment with emphasis on five 
functional areas: campus planning, project delivery, operations and maintenance, capital 
renewal and transportation services. Units that support these functions include: Capital Planning 
and Sustainability; Capital Resource Management and University Architect (land use planning 
and space management); Leasing and Strategic Real Property; Project Delivery (design and 
construction); Facilities Services (operations and maintenance); Capital Financial Services; 
Information Systems Services; Communication Services; and Transportation Services 
(transportation options, parking and motor pool). This position is responsible for leading the 
planning, project delivery, operation and maintenance and physical infrastructure of OSU. The 
AVP-UFIO oversees a team of 165 talented staff and reports to the senior associate vice 
president for administration (SAVPA). 
 
The AVP-UFIO oversees the care, maintenance and development of OSU’s Corvallis campus 
spanning 570 acres, operates and maintains around 200 principal buildings and numerous other 
smaller structures and manages 13,756 acres north and west of Corvallis. The AVP-UFIO is also 
responsible for capital planning and development responsibilities associated with the Hatfield 
Marine Science Center located in Newport, Oregon. OSU has over 100 leases as lessee for land, 
storage, research rental, housing and other facilities. The University's 10-year Capital Forecast 
for 2017-2027 includes over 35 major projects (>$5M), an estimated 200 minor capital projects 
(<$5M) and totals nearly $2 billion. This role will have an emphasis placed on sustainability and 
total cost of ownership. Priorities for all projects focus on capital improvement and renewal, 
limited new construction, enhancing and preserving infrastructure and ensuring accessibility. 
 
Recruitment will continue until the position is filled. Information about how to nominate 
someone or to apply for this opportunity may be found near the end of this document in the 
section entitled “Procedure for Candidacy.” 

 
The Role of the Associate Vice President for University 
Facilities, Infrastructure and Operations 
 
The associate vice president for university facilities, infrastructure and operations is responsible 
for providing strategic leadership for University-wide capital construction with broad impact 
across the University. The new leader will establish and direct the execution of strategic plans in 
support of OSU’s goals and mission and implements and evaluates the organization’s overall 
policies. Largely, the AVP-UFIO will direct business operations, including responsibility for 
budgets and expenses, allocation of resources and all aspects of management. The incumbent 
will develop, implement and evaluate short and long-range goals and objectives and provide 
overall guidance and direction to support enforcement of plans, policies, procedures, systems, 
programs and performance standards. 
 
The associate vice president for university facilities, infrastructure and operations reports to the 
senior associate vice president for administration. Together they work closely to oversee 
strategic planning, budgeting and decision-making within all units housed within the University 
facilities, infrastructure and operations. This position supports the University in emergency 
response situations and is a member of the Incident Management Team. As a prominent leader 
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on campus, the AVP-UFIO 
maintains regular and 
productive relationships with 
academic and administrative 
units; and city, county and 
statewide jurisdictions.  
 
In order to achieve long-term 
success the AVP-UFIO makes 
a wide variety of decisions 
affecting the UFIO team 
overall. Decisions are 
routinely made autonomously 

and with little direct guidance or supervision. Resolutions may impact all units, departments, 
colleges, students and staff as well as external stakeholders. Decision-making is guided by 
central policies and complies with and supports those policies within their operations, while 
promoting them among stakeholders. 
 
The new leader makes a range of financial commitments including decisions that will affect the 
efficiency and day-to-day operations of UFIO, including but not limited to hiring, supervising 
and evaluating staff; prioritization of work performed; and unit budget development and 
expenditures. It will be important to maintain a comprehensive knowledge of concepts, 
practices, University policies and procedures, applicable federal, state and local laws and 
regulations, and the new leader must have the ability to apply this knowledge in complex, 
difficult and/or unprecedented situations. Problems can be highly varied, complex and often 
non-recurring, requiring novel and creative approaches to resolution. New concepts and 
approaches must regularly be developed. 
 
The AVP-UFIO works in adherence with all appropriate policies, procedures and guidelines, 
including but not limited to all construction standards, master planning, space allocation and 
historic district guidelines, standard operating procedures, policies and practices set forth for 
facilities operations, OSU finance and administration financial accounting requirements, OAR’s, 
ORS’s and applicable laws, municipal codes and best professional practices.  
 
The following is a general outline of the most significant elements of this complex 
role:  
 
Strategic planning (60 percent) 
 
The AVP-UFIO will collaborate with the SAVPA to provide vision over the full spectrum of 
campus planning; project delivery (design and construction); facilities planning and operations; 
real property and leasing and transportation services. The AVP-UFIO provides oversight of all 
University capital projects. As the University’s chief facilities officer responsible for the 
maintenance, operations, renovations and/or construction of all University facility assets and 
grounds, the AVP-UFIO develops and implements appropriate systems for the administration of 
capital projects. Critical to the role and campus is the development and implementation of the 
10-year capital forecast and annual capital improvement and renewal plans. The new leader will 
provide oversight for the development and implementation of the OSU-Corvallis campus vision, 
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leadership for land use planning, space programming and analysis and real property and lease 
management. The incumbent will also oversee management of transportation services and 
facilities services (including energy management) with emphasis on sustainability. Collaboration 
is critical with faculty, students and staff to enhance a culture of sustainability and a safe 
environment for learning, living and working.  
 
Leadership of UFIO’s finance and budgeting operations and information technology and 
communication services provides cross-functional support within UFIO. Finding ways to 
maximize flexibility and responsiveness for these operations and services and fostering client 
services within UFIO will be helpful overall as the new AVP-UFIO develops and monitors metrics 
to assure the organization is operating efficiently and effectively within budget while serving 
client needs. This will ensure that the team advances creative and entrepreneurial alternatives 
for processes and procedures. 
 
The AVP-UFIO provides oversight and/or technical leadership of a wide range of OSU campus 
activities, work groups and committees especially the Infrastructure Working Group, Campus 
Planning Committee, Transportation Committee and Emergency Management Team. The AVP-
UFIO schedules and conducts regular outreach sessions to disseminate information, coordinate 
activities and facilitate projects among these groups and various divisions. Government 
relationship management with municipal, county, state planning, development services and 
public works departments and other public agencies is a significant part of the role.  
 
Another close partnership will exist with the OSU Foundation to ensure capital fundraising 
campaigns are effectively communicated and project scope is clearly defined to obtain potential 
donor support. The AVP-UFIO manages informational and outreach-related reports and 
communication efforts to inform and engage these partnerships on campus, with government 
officials and agencies and with the foundation to support fundraising campaigns. 
 
Importantly, the new leader ensures that sustainability; accessibility; diversity and inclusion; 
Minority, Women and Emerging Small Business (MWESB); and other priority initiatives identified 
by the VP for Finance and Administration are developed and managed efficiently and effectively. 
 
Operational Management Responsibilities (20 percent) 
 
The associate vice president for university facilities, infrastructure and operations serves as the 
primary liaison with external master planning consultants and provides leadership to University 
and campus administration, user groups, external consultants and other internal and external 
entities for campus planning, project delivery, facility operations and management; and 
transportation services. The new leader will engage campus and municipality/community 
officials and/or groups for campus planning impact and development. 
 
The AVP-UFIO represents OSU in various internal and external matters involving University 
facilities, infrastructure and operations; and other related University issues, and works with 
State and local government agencies on OSU’s related projects. An important part of the 
outcomes the AVP-UFIO will produce is the preparation and delivery of presentations, reports 
and other appropriate data; and the oversight of the preparation of documents and forms 
required by the Board of Trustees, University leadership and governmental agencies. The new 
AVP-UFIO interacts with state and federal officials; and coordinates responses to requests from 
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legislative committees and service agencies for facilities-related data and information about 
OSU. The AVP-UFIO oversees in design consultant review and selection; coordinates site plans, 
pre-schematic designs, planning documents and renderings; and coordinates space utilization 
efforts.  
 
As a liaison with OSU’s president and vice presidents, provost, CFO and deans for philanthropy, 
the AVP-UFIO helps coordinate efforts related to capital development and monitors 
performance outcomes regularly through reports and other metrics to ensure maximum quality 
and efficiency are achieved in planning, contracting and construction. The new leader also 
works with the Division of Finance and Administration leadership groups and performs regular 
process reviews to ensure campus customers are receiving high level service. The incumbent 
presents and oversees the development of capital related presentation material for the Board of 
Trustees and other entities and is responsible for an operational budget of approximately $42 
million. 
 
Supervision (15 percent) 
 
The AVP-UFIO is responsible for approximately 165 employees and provides leadership to a 
team of functional area supervisors and leads employees to ensure all administrative 
responsibilities in support of organizational initiatives, work management and project 
coordination are completed properly. An important part of this role is to reinforce the 
development and maintenance of professional work standards and conduct collaborative 
relationships at all levels and a proactive approach to service delivery. The new leader also 
ensures seamless communication for all project delivery. 
 
The AVP-UFIO establishes unit goals, objectives, priorities, schedules and work standards, while 
ensuring compliance with University and department policies and procedures. Supervision of 
University Facilities, Infrastructure and Operations personnel, assigning duties, evaluating work, 
conducting performance evaluations and taking disciplinary action as needed are all basic 
functions of the role. A priority will be to maintain open lines of communication with unit staff, 
including other units within the OSU finance and administration division and University 
departments. The new leader will ensure the team remains current with all industry best 
practices through training and professional development. The AVP-UFIO will also assess need 
overall and decide which new facilities are most necessary. Training, including required safety 
training and meetings and required licensure and certifications, is a core competent of the 
deliveries and oversight necessary. A top value for all leaders at OSU is to emphasize 
professional development for unit staff and identify opportunities for personal and professional 
growth for the success of facilities overall. Of course, the AVP-UFIO ensures close collaboration 
and communication with unit leadership and personnel and between units within UFIO. 
 
Overall, the AVP-UFIO ensures excellence in performance of UFIO units; and works 
collaboratively within the division of finance and administration and with campus stakeholders, 
the community and the City of Corvallis. 
 
Special Projects (5 percent) 
 
Lastly, the AVP-UFIO supports the SAVPA through various special projects and activities as 
required. 
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Opportunities and Expectations for Leadership 
 
The new associate vice president for university facilities, infrastructure and operations will be 
asked to address the following critical leadership issues, among others:  
 
Strategic plan  
 
Oregon State University is guided by its 2019-23 strategic plan SP4.0 — Transformation, 
Excellence and Impact, which articulates the University’s distinctive focus on academic 
excellence in all aspects of learning, discovery and engagement. SP4.0 is the fourth five-year 
plan developed by OSU and coincides with the celebration of Oregon State’s 150th anniversary. 
This fourth iteration of the University’s strategic plan lays out goals and actions that will drive 
the institution closer to a set of distinctive strengths achievable by the year 2030 that are 
articulated in OSU’s Vision 2030 document. The University’s strengths fall into four areas: 
Innovation in Education, Inclusion and Collaboration; Revolutionary Earth Systems Sciences; 
Leading in Health and Wellness; and Advancing Economic Prosperity and Social Progress. 

 
Each of the areas in the AVP-UFIO's portfolio of responsibilities will support the themes outlined 
in the strategic plan. The AVP-UFIO will be expected to bring long-term vision and future 
thinking to the division as it looks beyond budget cycles to support and advance the University's 
strategic objectives. The new leader will provide input and expertise across all areas related to 
the University's operations, infrastructure and facilities and contribute substantively to the 
University's strategic planning and execution.  
 
Facilities, infrastructure and capital projects 
 
A key priority for the AVP-UFIO's team will be to develop universal capital facilities goals that 
maximize and leverage the University's current and future space inventory. OSU seeks a leader 
who can engage the entire community in strategic conversations about usage, renovation, 
redesign and highest deployment of facilities and technology that fairly allocates and reduces 
cost while leveraging assets. The University's strategic plan and ability to fulfill its mission in the 
current resource environment depends on technical and operational excellence and strategic 
choices.  
 
The AVP-UFIO will have responsibility, in collaboration with the SAVPA, for overseeing the 
development of the 10 year capital forecast and subsequent planning, funding and execution of 
capital and campus development projects. The forecast is the integrative tool that addresses 
capital renewal needs, seismic upgrades and the need for new construction. The University 
currently has an estimated $650 million in deferred maintenance needs. The current 10-year 
capital forecast includes two new STEM buildings, multiple comprehensive renovations and 
repurposing of existing buildings and seismic upgrades. Timely and prudent use of fiscal 
resources is essential while not losing sight of operations and maintenance, services and capital 
improvement and renewal necessities.  

 
  

https://leadership.oregonstate.edu/sites/leadership.oregonstate.edu/files/provost-documents/sp4-final-3-7-2019.pdf
https://leadership.oregonstate.edu/sites/leadership.oregonstate.edu/files/provost-documents/sp4-final-3-7-2019.pdf
https://leadership.oregonstate.edu/sites/leadership.oregonstate.edu/files/vision_2030_10_6_2017_final_1_0_0.pdf
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Campus and business operations 
 
OSU has grown significantly in size and complexity over the past several decades while 
retaining a personal, relational culture that values individual contributions. Once adequate 
policies, procedures and systems that were appropriate for a smaller, simpler organization are 
no longer sufficient to support the University's strategic vision and plans or the current 
regulatory environment. The AVP-UFIO will bear significant responsibility for continuing the 
University's efforts to analyze, improve and scale up operations to meet and anticipate the 
needs of a major modern research university. This means using influence and a relationship-
based approach to change perceptions and behaviors across the University. 
  
The AVP-UFIO needs to be able to advise the SAVPA and serve as a partner in the University's 
evaluation, design and implementation of a new integrated and coordinated IT strategy. In 
general, there is a desire for consolidation, modernization and recommendations on how to best 
streamline systems and databases and software and help integrate total cost of ownership for 
capital planning and beyond. 
 
Team building 
 
OSU leaders are forthcoming and accessible. Transparency drives the culture and is critical as it 
relates to decision-making and management. The AVP-UFIO should be highly approachable and 
is responsible for recruiting, retaining and developing a diverse and highly effective team. The 
University's overall talent strategy depends on the benefits derived from assorted ways of 
thinking and leading and therefore a skilled mentor will be important. The AVP-UFIO will be 
highly collaborative and embrace this strategy and support effective training programs that 
maximize the talents and efforts of the University's valuable human-capital resources. The AVP-
UFIO will also ensure the team is inclusive and supportive of a professional collaborative 
workforce and focused on achieving strategic goals with a shared sense of achievement and 
opportunities to celebrate success. 
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Financial resources 
 
The AVP-UFIO will oversee the management of a $42-million budget as well as the strategies 
for the investment and use of those resources. A critical long-term objective is a vision and 
strategy for diversifying the funding model of the institution and securing multiple streams of 
revenue. Fundraising and pursuit of private and public partnerships are important parts of the 
role. The AVP-UFIO will be expected to collaborate with the SAVPA, University leadership and 
other constituents across the University to advance the University's mission while exploring and 
implementing means to increase and make best and highest use of diverse revenue streams.  

 
Professional Qualifications and Personal Characteristics 
 
This position requires superior leadership abilities to inspire positive change and problem-
solving in support of University and division strategic plans and goals and extensive experience 
in developing and managing budgets in a complex and dynamic environment. With 
responsibilities for working collaboratively with internal colleagues and external stakeholders, 
this position requires excellent planning, communication skills and political acumen.  
 
Required credentials: 
 

 At least 10 years in progressively more responsible leadership roles  

 Direct experience in capital project planning, development and facilities operations  
 Demonstrated history of effective budgetary and financial management within a large, 

complex environment; and with developing financial strategies that support key 
institutional priorities; experience overseeing budgets above $15 million 

 Experience providing successful leadership in facilities management, capital planning, 
design and construction, real property and leasing and/or land use and space planning 

 Demonstrated experience in long-range business planning, strategic planning, policy 
formation and personnel management  

 A bachelor’s degree is required in engineering, architecture or planning or related field 
and at least 6 years of progressive management experience or equivalent combination 
of experience and education demonstrating ability to manage large and complex 
projects successfully, on-budget and on-time 

 An advanced degree in a relevant field is preferred (e.g. engineering, planning, 

architecture, finance, business administration or related discipline) 
 Demonstrated commitment to mentoring and building a diverse community and 

vigorously promoting equity and inclusion  
 Experience in building and sustaining a high performing, service-focused organization 

while balancing compliance and service  
 Ability to build and maintain a unified team 

 
Competencies and skills: 
 

 Superior leadership skills with the demonstrated ability to set challenging and attainable 
goals, establish priorities, inspire others to high levels of creative performance and to 
leverage ideas into action, with attention to timelines and resources 

 Excellent collaborative and organizational development skills 
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 Ability to lead and navigate in a time of change  
 A creative approach to problem-solving  
 Demonstrated ability to build strong relationships and gain the respect and trust of 

colleagues within and outside an organization  
 Superior communication skills, including listening, clear writing and presentation of 

information and diplomacy in representing the organization’s interests to key 
constituencies (such as with boards, legislators and other external stakeholders) and 
ability to engage fully with a variety of constituents spanning all levels of educational 
and socio-economic statuses 

 Ability to empower and motivate others while maintaining a complex schedule and while 
not over-promising 
 

Personal characteristics: 
 

 Integrity 
 Ability to understand, respect and enable diverse viewpoints and approaches to 

achieving organizational goals  
 Capacity to engage in thoughtful discussion and shared responsibility for envisioning and 

implementing organizational change 
 An open, team-oriented and collegial leadership and management style 
 Commitment to operational excellence  

 
Preferred (Special) Qualifications 
  

 Professional certification or license (PE, NCARB, AICP), additional training and 
experience in management of personnel and fiscal and physical resources 

 Relevant professional certifications (PMP, CEM, etc.) 
 Trained and experienced in NIMS/Incident Command System 
 Experience in the development and implementation of short-term and long-term facilities 

improvement and renewal plan 
 Experience working in a complex research university environment  
 A record of collaboration as a member of a senior administrative team 
 Experience with central and remote campus locations  

 
Working Conditions / Work Schedule 
 

 Supports essential functions of campus operations and may be expected to report to 
work during inclement weather, emergency and other University work curtailments or 
closures 

 Attends University-wide, city and Higher Education Coordinating Council (HECC) 
meetings, among others 

 Meetings may require attendance during evenings and weekends 
 This position requires a clear and unambiguous commitment to compliance of all 

National Collegiate Athletic Association (NCAA) regulations for Division I (FBS) 
universities 

 This position is a designated Clery Act Campus Security Authority 
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Oregon State University: An Overview 
 

Founded as one of the country’s land-grant 
universities in 1868, Oregon State is the 
largest university in Oregon, serving nearly 
32,000 students, employing over 10,000 and 
operating with a $1.2 billion budget. OSU 
promotes a collaborative, inclusive and caring 
community that strives for equity and equal 
opportunity; that creates a welcoming 
environment and enables success for all; and 
that embraces common, fundamental values 
grounded in justice, civility and respect. The 
University is fully committed to ethnic, gender 

and cultural diversity and believes in access to a quality affordable education for all qualified 
learners. 
 
The University is nearing implementation of the fourth iteration of its strategic plan since 2004 
and continues to make measurable progress in all areas, including research, learning and 
engagement. Research grants and expenditures have continued to increase, and the faculty has 
outpaced peer institutions for prestigious grants and partnerships while maintaining its 
commitment to engaged learning and public service. OSU has successfully increased revenue 
from private fundraising, corporate partnerships, research grants and technology transfers 
culminating in the first ever comprehensive fundraising campaign. In 2014, The Campaign for 
OSU concluded after raising $1.14 billion for student scholarships, faculty endowments and 
facilities with more than 106,000 individuals contributing to the fundraising effort. These 
successes have fueled OSU’s rise as a leading Land Grant university for the 21st century. 
 
OSU operates two campuses: its main campus located on 400 acres in Corvallis, about 85 miles 
south of Portland and OSU-Cascades, a regional campus in Bend. OSU-Cascades, the only 
baccalaureate and graduate institution based in Central Oregon, expanded to a four-year 
university campus in 2015 and serves about 1,200 students. OSU’s Hatfield Marine Science 
Center in Newport is a major marine research and teaching facility. This fall, OSU will open a 
central location in downtown Portland to support academic programs, research collaborations, 
engagement and alumni relations and other activities in the region. OSU has a presence in all 
36 Oregon counties through 14 agricultural experiment stations and county extension offices. 
Statewide, the University’s annual economic contribution is over $2.7 billion. In 2017, external 
research funding grew to over $440 million, setting a University record for the third year in a 
row. The overall economic and societal impact of OSU’s research enterprise exceeds $670 
million, based on a 2017 analysis of OSU’s research contributions to the state and global 
economy. 
 
OSU offers more than 200 undergraduate and approximately 80 graduate degree programs 
through its 11 colleges, Graduate School and Honors College. More than 50 OSU degrees at the 
undergraduate and graduate levels are also offered online through OSU Ecampus, which has 
been ranked in the top ten by U.S. News and World Report for four consecutive years. In 2017-
18, more than 9,000 OSU students were distance students pursuing undergraduate or graduate 
degrees or certificates, or non-degree students taking courses online. 
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OSU’s 11 colleges include Agricultural Sciences; Business; Earth, Ocean and Atmospheric 
Sciences; Education; Engineering; Forestry; Liberal Arts; Pharmacy; Public Health and Human 
Sciences; Science; and Veterinary Medicine. OSU is organized into four academic divisions that 
focus on attaining preeminence in the signature areas delineated in the University’s strategic 
plan and promote collaboration across disciplines. The Division of Arts and Science 
encompasses the colleges of Liberal Arts, Education and Science and the Honors College. The 
Division of Earth Systems Science includes the colleges of Forestry, Agricultural Sciences and 
Earth, Ocean and Atmospheric Sciences. The Division of Health Sciences includes the colleges of 
Public Health and Human Sciences, Pharmacy and Veterinary Medicine. The Division of Business 
and Engineering includes the colleges of Business and Engineering. 
 
OSU’s student body is increasingly diverse according to gender, ethnicity, race and socio-
economic status. Historically under-represented students comprised 10.1 percent of total 
enrollment in fall 2017. Overall, U.S. minorities represent 22.8 percent of total enrollment. 
International students made up 11.1 percent of total enrollment. Pell eligible students make up 
32 percent of undergraduates, and those who are first in their family to attend college make up 
23.6 percent of undergraduates. OSU is committed to increasing these numbers. Diversity has 
also grown among University faculty and staff. U.S. minorities represent 17 percent of 
tenured/tenure track faculty and 12 percent of classified staff/professional faculty/research 
faculty. International representation for the respective groups are five percent of 
tenured/tenure track faculty and three percent of classified staff/professional faculty/research 
faculty. To learn more about Oregon State University, visit https://oregonstate.edu/.  
 
Governance 
 
Oregon State University is a public university established by the laws of the state of Oregon and 
is governed by its own 15-member Board of Trustees. The president of the University is an ex 
officio non-voting Trustee. The remaining Trustees are appointed by the Governor and 
confirmed by the Oregon Senate. One trustee is a University student; one is an OSU faculty 
member; and one is a non-faculty employee of the University. The Faculty Senate is the 
governing body at Oregon State University, representing faculty in all academic and 
administrative units. For over 100 years, the Associated Students of Oregon State University 
(ASOSU) has represented the student body. In the fall of 2017, a Shared Governance 
Agreement was adopted that recognizes the relationship between the OSU Administration, 
Faculty Senate and ASOSU to govern the campus together. 
 
Location 
 
OSU’s main campus is located in Corvallis, a community of 58,000 in the heart of western 
Oregon's Willamette Valley, about 85 miles south of Portland and one hour from the Pacific 
Coast and the Cascade Range. Corvallis is a vibrant college town that is ranked consistently 
among the best and safest cities to live in the United States. Recently, WalletHub ranked 
Corvallis the fourth best overall college city in America. Known for being an environmentally 
responsible town, Corvallis sits within easy access to Oregon’s finest recreational and scenic 
areas. 
 

https://oregonstate.edu/
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Mission and Vision 
 
Building on 150 years as Oregon's land grant institution, Oregon State University serves the 
state, the nation and the world as a premier 21st-century research university. 
 
OSU's mission 
 
As a land grant institution committed to teaching, research and outreach and engagement, Oregon 
State University promotes economic, social, cultural and environmental progress for the people of 
Oregon, the nation and the world. This is accomplished by: 
 

• Producing skilled graduates who are critical thinkers. 

• Searching actively for new knowledge and solutions. 

• Developing the next generation of scholars. 

• Collaborating with communities in Oregon and around the world. 

• Maintaining a rigorous focus on academic excellence, particularly in three signature areas: the 
science of sustainable Earth ecosystems, health and wellness and economic prosperity and social 
progress. 

 
OSU's vision 
 
Leadership among land grant universities in the integrated creation, sharing and application of 
knowledge for the betterment of human kind. In this way, OSU produces graduates, scholarship and 
solutions who achieve a maximum positive impact on humanity’s greatest challenges. 

 
Oregon State University Core Values 
 
High-quality education 
 
Academic excellence is fundamental to our mission and a shared commitment throughout the 
University. Oregon State’s outstanding faculty and academic programs consistently enroll more 
high-achieving high school graduates than any other Oregon college or university. Oregon State 

offers more than 200 
undergraduate and 80 graduate 
degree programs through its 11 
colleges, the Graduate School 
and the Honors College, one of 
only a handful of degree-
granting honors programs in the 
nation. Top global and national 
rankings abound for several 
OSU programs including 
forestry, oceanography, marine 
biology, natural resources, 
agriculture and robotics. 
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Outreach and engagement 
 
With a presence in each of Oregon’s 36 counties, Oregon State University is a trusted partner 
for improving quality of life and community vitality. The OSU Extension Service has provided 
expertise to help meet local challenges — urban and rural — for 108 years. From 4-H youth 
development programs to nutrition education, master gardeners, food preservation experts and 
pre-college programs, OSU Extension serves 2.3 million Oregonians each year. PACE, Oregon 
State’s Professional and Continuing Education program, offers flexible, affordable short courses, 
certificates and continuing education in gardening, beer and cider fermentation, education, 
business, health, pharmacy, technology and more. 
 
Research and innovation 
 
Oregon State research addresses significant challenges with impacts that reach throughout 
Oregon, the nation and the world. From addressing climate change to discovering innovative 
cancer treatments, ensuring a safe, sustainable food supply and moving ahead in robotics, 
Oregon State advances solutions to some of the planet’s most pressing problems. Grant-funded 
research reached a record $441 million in 2017 and $382 million in 2018, more than all other 
public universities in the state combined. More than just a point of pride, such record-breaking 
research funding leads to practical, powerful discoveries that contribute to a brighter future. 
 
Inclusive excellence 
 
Diversity, equity and inclusion are foundational values that guide all aspects of the University’s 
operations. Oregon State established the Office of Institutional Diversity in 2015 and hired its 
first chief diversity officer in 2016 to strengthen that commitment. The University’s Board of 
Visitors assists the president, and members of the senior leadership team carry out programs to 
enhance access, retention and opportunity for traditionally underrepresented students, faculty 
and staff. Students of color made up more than 25 percent of Oregon State’s overall enrollment 
in 2018, and OSU offers seven cultural resource centers where students can gain support and 
build community. Although OSU is making progress toward the goal of inclusive excellence, 
building a community that’s equitable and just requires an ongoing effort. 
 
Access and affordability 
 
Since its founding in 1868, Oregon State University has fulfilled its land grant mission to provide 
affordable access to higher education for all qualified Oregonians. That mission continues today 
at campuses in Corvallis and at OSU-Cascades in Bend. Oregon State’s top-ranked Ecampus 
provides undergraduate and graduate degree programs online to learners throughout the world. 
The OSU Portland Center offers hybrid degree programs that combine classroom and online 
learning, and academic programs at the Hatfield Marine Science Center in Newport emphasize 
experiential learning on the Oregon Coast. The university provides more than $40 million 
annually in student financial aid in addition to privately funded scholarships and government-
funded aid. 
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Global impact 
 
Oregon State is an increasingly global university. Not only is the number of international 
students growing, more Oregon State students are going around the world to study abroad, 
gain work experience through internships, conduct research and complete service projects. 
Faculty as well travel across borders and time zones to collaborate with international experts on 
research that tackles major economic, social, cultural and environmental issues. 

 
Oregon State University Facts 
 

 One of only two land, sea, space and sun grant universities in the U.S. 
 32,011 students enrolled in Corvallis, Bend, Portland, Newport and online 
 Students from all 50 states 
 3,410 international students from 111 countries 
 3.56 new freshmen average high school GPA 
 520 acres within a beautiful historic campus in Corvallis 
 11,250 acres of college-owned forests statewide 
 More than 200 undergraduate degree programs 
 More than 80 graduate degree programs 
 More than 202,000 alumni 

 $382 million in research grants and contracts for 2018, more than all other public 
universities in Oregon combined 

 A total budget of $1.3 billion for 2018-19 
 A presence in all 36 Oregon counties 
 14 Agricultural Experiment Stations and Research Centers statewide 

 

A 21st-Century University with Momentum 
 
Oregon State University has never stood still. This is especially true over the past two decades, 
with the University adapting, growing and building momentum to better fulfill its mission. Since 
2000: 

 Undergraduate enrollment has grown from 16,788 to 32,011. 
 Graduate enrollment has grown from 3,016 to 5,287. 
 Corvallis degrees awarded have grown from 3,535 to 7,435. 
 Ph.D. degrees awarded have grown from 201 to 285. 
 Distance learning (Ecampus) enrollment has grown from 1,405 to 6,565. 
 OSU-Cascades opened in 2001, with enrollment growing from 487 to 1,259. 
 Students of color have increased from 2,262 to 7,857. 

 International student enrollment has increased from 1,166 to 3,410. 
 Full-time instructional faculty have grown from 975 to 1,184. 
 More than $700 million in capital projects have been undertaken. 
 Grant-funded research has increased from $102 million annually to $382 million. 
 Annual private giving to the OSU Foundation has increased from $40 million to $152 

million. 
 Outreach and Engagement programs reach 2.3 million Oregonians annually and engage 

13,000 volunteers. 
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 OSU’s statewide economic impact reaches $2.334 billion in 2017, up $343 million, or 
16.8 percent, since 2014. 

 
Envisioning the Future Strategically 
 

Strategic Plan 4.0 — Transformation, Excellence and Impact — builds on the University’s 15-
year legacy of strategic planning that emphasizes Oregon State’s distinctive strengths and 
commitment to exceptional teaching, research, discovery, innovation and engagement. SP4.0’s 
four goals reflect the ideals that higher education is a public good and that transformative 
learning is accessible to all. The strategic plan includes Vision 2030, an articulation of strengths 
and aspirations that Oregon State will achieve over the next decade, as well as 20 measurable 
strategic actions that the University will accomplish. 
 
Goal 1 
Preeminence in research, scholarship and innovation 
 
Goal 2 
Transformative education that is accessible to all learners 
 
Goal 3 
Significant and visible impact in Oregon and beyond 
 
Goal 4 
A culture of belonging, collaboration and innovation 
 
University Financial Overview 
 
OSU’s budget totaled $1.3 billion in fiscal year 2019 and originated from educational and 
general (E&G) funds supporting academic campus operations in Corvallis and Bend, as well as 
restricted funds from research and other activities, self-support funds from athletics, residence 
halls, dining centers and other auxiliary activities; and agency funding for OSU’s statewide 
programs in Extension, 4-H, experiment stations and forest research laboratories. 
 
As is the case with many public universities, OSU’s budget has shifted over the past two 
decades to be increasingly dependent upon tuition revenues and to be less supported by state 
funding for higher education. While state funding per student FTE has increased 59 percent 
since 2011-13, it is still less funding when adjusted for inflation than was provided by the state 
in 1999. 
 
Oregon State University does short-term (annual and biennial) financial planning and long-term 
(10-year) financial planning. As well, the University has developed a 10-year capital forecast as 
an instrument for short- and long-range planning for new physical development, modernization 
of existing facilities, operations and finance, as well as planning for all academic, research, 
athletics and other OSU activities that occur throughout the state of Oregon. The forecast is 
evaluated annually to ensure it reflects institutional priorities and responds to opportunities and 
changes. 
 

https://leadership.oregonstate.edu/strategic-plan
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Corvallis Campus 
 
Oregon State University's Corvallis campus features stately historic buildings, state-of-the-art 
facilities, expansive open spaces and gardens across 520 acres. The Corvallis campus is home to 
more than 24,400 students, 11 colleges, the Honors College, the Graduate School, four ROTC 
programs and multiple research centers and institutes. Students can participate in more than 400 
clubs and organizations on campus, while seven cultural resource centers provide a welcoming, 
inclusive community for learning, celebration and self-expression. 
 
The community of Corvallis consistently ranks among the nation’s best cities to live, as well as one of 
the smartest, most innovative and most environmentally responsible cities. With a population of 
nearly 58,000, Corvallis features a lively downtown along the Willamette River, abundant parks and 
appealing neighborhoods. Corvallis is also ideally located for exploring Oregon. Both the Oregon Coast 
and the mountains of the Cascade Range are an hour away by car. Portland, Oregon’s largest metro 
area, is just 90 minutes away. 

 
OSU-Cascades Campus 
 
OSU-Cascades brings Oregon State's academic excellence and research innovation to Bend and 
Central Oregon, one of the fastest-growing regions in the nation.  
 
Established in 2001, OSU-Cascades expanded to a four-year university in 2015, opened a new 
campus in the fall of 2016, and added the Honors College in 2017. OSU-Cascades offers more 
than 30 degrees, minors and educational program options with an average class size of 17 
students. Currently serving 1,259 undergraduate and graduate students on its campus near 
downtown Bend, OSU-Cascades will expand to 128 acres and up to 3,000 to 5,000 students 
over the coming decades. 

 
Ecampus 
 
Top-ranked in the nation by multiple organizations over the last eight years, Ecampus delivers a 
rigorous and excellent Oregon State University education online to more than 6,500 learners 
worldwide. 
 
Ecampus partners with Oregon State colleges and faculty to offer more than 55 undergraduate, 
graduate and certificate programs. Innovative, interactive teaching methods include an award- 
winning, first-of-its-kind 3D virtual microscope. Ecampus is also recognized as one of the top 
online degree programs for veterans and active-duty military. 

 
OSU Portland Center 
 
The OSU Portland Center opened in downtown Portland in fall 2018, expanding Oregon State’s 
decades of service to Oregon’s largest metro area. The center is home to undergraduate and 
graduate programs for the colleges of Business, Liberal Arts and Public Health and Human 
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Sciences, where a hybrid educational format blends the best of online and face-to-face learning. 
Oregon State also offers a wide variety of professional development and continuing education 
programs in Portland and online. 
 
Elsewhere in Portland, Oregon State offers a variety of Extension and 4-H programming; 
collaborates with Oregon Health & Science University in pharmacy research and teaching; and 
partners with local school districts and community colleges, the Oregon Humane Society, as 
well as business and industry. 

 
Hatfield Marine Science Center 
 
Established in 1965 as a marine research facility for Oregon State University, the Hatfield 
Marine Science Center (HMSC) hosts collaborative research and education programs for seven 
OSU colleges and six state and federal agencies on a 49-acre campus in Newport. As part of the 
University’s Marine Studies Initiative, HMSC is growing significantly to support transdisciplinary 
student research and experiential learning on the Oregon Coast. Oregon State’s three seagoing 
research vessels are based at HMSC. 
 
A 72,000-square foot marine studies building is under construction, and plans are being 
developed for nearby student housing. HMSC laboratories are served by seawater systems that 
circulate up to one million gallons per day. 

 
Oregon – Beautiful, Welcoming, Flourishing 
 
Oregon’s diverse geography creates beautiful vistas that can be found everywhere — along the 
rugged Pacific Ocean coastline, over soaring, snow-capped mountains, along mighty rivers, 
through bountiful valleys, lush forests and a vast high desert. 
 
Thriving urban cities and charming small towns share a welcoming sense of community. 
Virtually unlimited opportunities for outdoor recreation, a vibrant arts scene, world-famous 
wineries and breweries, and an abundance of local farmers markets all contribute to Oregon’s 
enviable quality of life. The cost of living is moderate, as is the climate. True, it does rain, but 
Oregon also offers four distinct seasons and plenty of sunny days. 
 
Oregon’s economy is strong and diverse. Driven by Intel and other major firms, the state’s high-
tech industry is flourishing. Oregon is home to Nike, Columbia Sportswear, Adidas America and 
hundreds of national and global sporting goods companies. 
 
Innovation in agriculture, forestry and wood products manufacturing are substantial Oregon 
assets. One-fifth of Oregon’s economy is in international trade, much of that with Pacific Rim 
countries. 
 
For more information, visit traveloregon.com and oregon4biz.com. 

 

https://traveloregon.com/
https://www.oregon4biz.com/
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Committed to Diversity, Equity and Inclusion 
 
Oregon State University launched the Office of Institutional Diversity in 2016, underscoring its 
commitment to bring a new and singular focus to advancing equity, inclusion and social justice. 
Led by the University’s chief diversity officer, OSU developed its first comprehensive diversity 
strategic plan, Innovate and Integrate: Plan for Inclusive Excellence, in 2018. The plan was 
developed through extensive engagement with students, faculty and staff who contributed their 
expertise and experience. The plan is organized around five key goals — ambitious, but 
attainable — to achieve inclusive excellence by incorporating existing successful initiatives and 
embracing innovative ideas. 
 
The Office of Institutional Diversity is primarily responsible for monitoring implementation and 
progress of the diversity strategic plan. However, this work involves all Oregon State community 
members, and success will require continuous partnership and collaboration. 
 
Oregon State has seven cultural resource centers that provide welcoming, culturally rich 
gathering places and support for all students. 

 
Addressing Global Challenges 
 
Building on its deep history of nationally- and globally-ranked programs in oceanography, 
marine sciences and natural resources, Oregon State University is pioneering an integrated 
research, teaching and outreach and engagement model to help sustain healthy oceans, coastal 
communities and nearby environments. 
 
The Marine Studies Initiative is an interdisciplinary effort across the University that includes 
each of OSU’s colleges, the Graduate School, the Honors College, the OSU Extension Service, 
the Hatfield Marine Science Center and other partners to address the many challenges that face 
the world’s oceans — from rising sea levels to ocean acidification. It combines world-class 
academics with pragmatic problem-solving and the involvement of diverse stakeholders. 
A $61.7-million marine studies building under construction at the Hatfield Marine Science Center 
in Newport is slated for completion in early 2020. It will increase marine science education and 
research capacity in the Pacific Northwest while providing a state-of-the-art architectural and 
engineering model that will serve as one of the first vertical evacuation tsunami sites in the 
United States. 
 
$2.714 Billion in Global Economic Impact 
 
Last measured in 2017, Oregon State University’s economic and societal impact worldwide has 
grown significantly over the past decade. The $2.714 billion total includes $2.334 billion in 
Oregon. Economic impact, resulting from Oregon State’s teaching, research and outreach and 
engagement activities, is also responsible for supporting up to 30,452 jobs statewide. Spending 
by Oregon State on payroll, goods and services and capital construction, along with student and 
visitor spending, contributed $1.459 billion to the Oregon economy in 2017. 

 

https://diversity.oregonstate.edu/innovate-integrate-plan-inclusive-excellence
https://marinestudies.oregonstate.edu/
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Putting Innovation to Work 
 
Since 2013, the Advantage Accelerator has helped launch more than 120 companies, creating 
over 180 jobs. 
 
Promoting economic growth and social progress has long been crucial to Oregon State 
University’s strategic mission. The Oregon State Advantage initiative focuses University 
resources and expertise to help commercialize research innovations, launch companies and 
move the economy forward. 
 
The Advantage Accelerator serves as a business incubator for startups — offering networking 
events and business consulting, educational and leadership opportunities, presentations and 
one-on-one meetings with successful entrepreneurs, angel investors and venture capitalists. 
Since 2013, the Advantage Accelerator has helped launch more than 120 companies, creating 
over 180 jobs. Those companies have generated more than $11 million in revenue, over $14 
million in investments and over $14.5 million in grants. 
 
The Advantage Impact program extends Oregon State’s research impact by developing 
intellectual property protection strategies and executing industry research, licensing, 
confidentiality, material transfer and other agreements. On average, Oregon State research 
produces more than 70 invention disclosures with commercial potential each year. 

 
Building a Powerful, Supportive Community 
 
The OSU Foundation and its integrated partner, the OSU Alumni Association, bring more than 
160 employees together under coordinated leadership to engage the University’s broad 
community of alumni and stakeholders to build lifelong connections and inspire investments 
that enhance the University’s excellence and impact. 
 
Oregon State’s first comprehensive fundraising effort — The Campaign for OSU — concluded in 
December 2014, having raised $1.142 billion from more than 106,000 donors. At the time, 

https://advantage.oregonstate.edu/
https://www.osufoundation.org/
http://osualum.com/
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Oregon State was one of only 35 public universities in the nation to have crossed the billion-
dollar mark in a fundraising campaign. 
 
Fundraising success continues at Oregon State, with donors contributing more than $132 million 
in 2017 and nearly $152 million in 2018. Dam Proud Day, a first-ever, 24-hour fundraising 
campaign, raised $620,000 in April 2019. 
 
The OSU Foundation consistently ranks in the top quartile of peer institutions for dollars raised 
per alumni of record. Recent highlights include $105 million to date to support the University’s 
ongoing Student Success Initiative, providing scholarships and support for transformative 
student learning experiences; a $50 million contribution to the Carlson College of Veterinary 
Medicine; an anonymous $25 million gift to build a world-class arts and education complex; and 
other significant philanthropic investments for student scholarships and endowed faculty 
positions that are helping to transform students into leaders and propel exceptional teaching 
and research. 
 
The foundation manages an endowment valued at $603 million as of April 30, 2019, which 
supports endowed scholarships and fellowships, faculty positions and program funds. 

 
Collaborating to Connect Beavers for Life 
 

With a mission to inspire lifelong connections for alumni, students and friends through learning, 
advocacy and community, the OSU Alumni Association serves as a dynamic and effective 
gateway to OSU and the alumni community. After its 2019 graduation ceremony in June, 
Oregon State will have more than 200,000 alumni living and working around the world. 
 
The OSUAA updated its strategic plan in 2018, detailing five goals: 
 

 Deepen and broaden engagement.  
 Improve and increase engagement with students and recent alumni. 
 Enhance the life and professional success of students and alumni. 
 Communicate the impact of alumni and of OSU on the world. 
 Capitalize on foundation-alumni association integration to strengthen and more 

effectively focus engagement efforts. 
 
The OSUAA offers alumni-to-be, alumni and friends multiple opportunities to become involved, 
from its Student Alumni Ambassadors program to an annual nationwide OSU Day of Service to 
many on-campus and regional programs to educate and activate alumni and friends. 
 
Association staff members work closely with OSU’s colleges and with foundation staff members 
assigned to those colleges to optimize engagement and volunteer opportunities for alumni and 
friends of the colleges. Reunions, career-building services, athletic tailgaters and other 
programs fill out the schedule. 
 
The association also publishes the University community’s flagship magazine, the Oregon 
Stater, which reaches more than 183,000 OSU households around the world, three times a 
year. 

https://www.osualum.com/s/359/16/interior.aspx?sid=359&gid=1001&pgid=3532https://www.osualum.com/s/359/16/interior.aspx?sid=359&gid=1001&pgid=3532
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Notable Oregon State alumni 
 

 Linus Pauling ’22, is the only recipient of two unshared Nobel prizes — for chemistry in 
1954 and peace in 1962. Pauling’s research on micronutrients and human health 
continues at Oregon State’s Linus Pauling Institute. 

 Douglas Engelbart ’48 helped shape the way people use technology, inventing the 
computer mouse and developing the concept of email. 

 Peggy Cherng ’71 co-founded Panda Express and ranks 16th on the Forbes 2018 list of 
America’s Richest Self-Made Women. 

 Donald Pettit ’78 completed two long-duration International Space Station missions and 
one space shuttle mission during his NASA career. 

 Nabilah Al-Tunisi ’82 became chief engineer of Saudi Aramco, leading development of a 
$20 billion petrochemical manufacturing complex for the world’s largest oil and gas 
company. 

 Jensen Huang ’84 is co-founder, president and CEO of NVIDIA, whose graphics 
processors can be found in everything from cell phones to gaming consoles to NASA 
workstations. 

 
Student-Athletes Succeed On and Off the Field 
 
Fans from across the state descend on the Best College Town in the Pac-12 Conference to 
watch the Oregon State Beavers compete in 17 NCAA Division I sports. OSU Athletics includes 
seven men’s teams and 10 women’s teams with more than 500 student- athletes who excel in 
their sports, in the classroom and in the community. 
 
The mission of OSU Athletics is to build excellent, authentic, visionary student-athletes and the 
department’s work is guided by its Build the Dam strategic plan that spans 2018-23. The plan 
includes six strategic goals that range from winning championships and advancing diversity and 
equity to investing in facilities and athletics infrastructure. 
 
Grit, determination and an unrelenting pursuit of excellence are hallmarks of OSU’s student-
athletes in all that they seek to achieve. 
 
By the numbers: 
 
3 NCAA College World Series championships in 2006, 2007 and 2018. Oregon State is the only 
school to win three national baseball championships since 2000. 
 
Women’s basketball is one of eight teams nationally to make the Sweet 16 in the last four NCAA 
tournaments. The team has played in the tournament six straight years. 
82 student-athletes have been named to the Pac-12 Academic Team so far in the 2018-19 
academic year. 
 
For the first time in University history, the aggregate 2018 fall term GPA of 3.19 for all student-
athletes surpassed the aggregate GPA of OSU’s general student body. 
 

https://osubeavers.com/
https://static.osubeavers.com/custompages/strategicplan/
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Led by student-athletes, the #DamWorthIt campaign harnesses the influential platform of sport 
to open up the conversation around suicide and other mental health challenges college students 
face. The program has gained national media coverage and won a $60,000 grant from the Pac-
12 to expand its reach across the conference. It also has been nominated for an NCAA 
Inspiration Award. 

 
Procedure for Candidacy 
 
Inquiries, nominations and applications are invited. Review of applications will begin 
immediately and will continue until the position is filled. For fullest consideration, applicant 
materials should be received by September 25, 2019. Candidates should provide, as separate 
documents, a curriculum vitae and a letter of application that addresses the responsibilities and 
requirements described in the Leadership Statement. 
 
These materials should be sent electronically via e-mail to the Oregon State University’s 
consultants Kim Brettschneider, Zachary A. Smith, Ph.D., and Ashlee Winters at 
 

OregonStateAVP-UFIO@wittkieffer.com 
 
Documents that must be mailed may be sent to WittKieffer, 2015 Spring Road, Oak Brook, IL 
60523.  
 
This position is designated as a critical or security-sensitive position; therefore, the incumbent 
must successfully complete a Criminal History Check and be determined to be position qualified 
as per OSU STANDARD 576-055-0000 et seq. Incumbents are required to self-report convictions 
and those in Youth Programs may have additional Criminal History Checks every 24 months.  
 
Offers of employment are contingent upon meeting all minimum qualifications including the 
Criminal History Check Requirement. This position must possess and maintain a current, valid 
driver’s license and maintain a satisfactory driving record while serving in the position; 
therefore, the incumbent must provide a copy of their driving history for the past two years 

from the issuing state’s Department of Motor Vehicles. 
 
OSU commits to inclusive excellence by advancing equity and diversity in all that we do. We are 
an Affirmative Action/Equal Opportunity employer, and particularly encourage applications from 

members of historically underrepresented racial/ethnic groups, women, individuals with 
disabilities, veterans, LGBTQ community members and others who demonstrate the ability to 

help us achieve our vision of a diverse and inclusive community. 
 

 
The material presented in this leadership profile should be relied on for informational purposes only. This 
material has been copied, compiled, or quoted in part from Oregon State University documents and 

personal interviews and is believed to be reliable. While every effort has been made to ensure the 
accuracy of this information, the original source documents and factual situations govern. 

 
All images and logos used in this leadership profile were attained from Oregon State University and/or 

are owned by WittKieffer via Getty Images. 

 

https://static.osubeavers.com/custompages/damworthit/
mailto:OregonStateAVP@wittkieffer.com
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Appendix II – Facilities Services Organization Chart 

 
 



Appendix III – Specialized Administrative Services Organization Chart 
 

 



Appendix IV – Capital Planning and Development Organization Chart 
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WittKieffer is the preeminent executive search firm that identifies outstanding 

leadership solutions for organizations committed to improving the quality of life.  

The firm’s values are infused with a passion for excellence, personalized service  
and integrity. 
 


