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Opportunity and Summary of Position 
 
San José State University (SJSU) seeks an experienced, creative and inspirational leader to 
serve as its next vice president for University Advancement (VPUA).  
 
Founded in 1857, San José State University is the oldest public institution of higher education 
on the West Coast. San José State is located in the heart of California’s Silicon Valley and is the 
fifth largest of the 23 campuses of the California State University (CSU) system, the largest 
four-year university system in the United States. As one of the 200 top research universities in 
the nation, San José State has robust NSF and NIH-funded research programs and one of the 
highest levels of research funding in the CSU system. San José State also offers rigorous 
coursework to more than 35,000 undergraduate and graduate students in seven colleges. 
 
Since the arrival of President Mary Papazian in 2016, San José State has experienced a 
transformational shift in culture and momentum as it seeks to become a pre-eminent urban 
public university. The tone on campus is one of vibrancy and optimism for the future. With 
record-breaking enrollment and a renewed commitment to excellence in teaching and research, 
the campus is poised to grow and innovate, strengthening its connection to the surrounding 
San José and Silicon Valley community and further fulfilling its social justice mission of access 
and equity. A new strategic plan—Transformation 2030—was released in the spring of 2019, 
laying the groundwork for the next ten years of unparalleled growth. 
 
Reporting directly to President Papazian and joining a collegial and engaged senior leadership 
team, the incoming VPUA will be responsible for establishing a comprehensive fundraising and 
alumni relations program that supports the new campus-wide strategic plan. The VPUA should 
understand the transformative role that private philanthropy can play in the lives of faculty and 
students, and support the expansion of opportunities that improve academic excellence and 
student success. This important leadership position will be a visible spokesperson and advocate 
for SJSU in an effort to create awareness, build relationships and ultimately generate support 
for the institution. The VPUA will be expected to engage with donors, alumni, friends, the 
greater Silicon Valley community, business leaders and private foundations to promote and 
develop partnerships and fundraising opportunities to benefit the university, faculty and 
students. The VPUA will provide strong leadership to the advancement team in an effort to 
further develop programs and activities that ultimately result in building a more robust donor 
pipeline that increases annual, major and planned giving to the institution. Of critical 
importance, this position will be a key partner to the president and provide strategic counsel 
and support for donor relations and principal gift activities. 
  
The incoming VPUA should have a strong track record of facilitating, cultivating and soliciting six 
figure gifts and above that support an institution’s strategic priorities. Additionally, the VPUA will 
have experience developing and supporting faculty, academic leadership and senior 
administrators in an effort to raise funds for key initiatives and campus-wide programs. SJSU’s 
VPUA should possess strong communication skills, a superb ability to collaborate with internal 
and external partners, and a thorough knowledge of best practice fundraising and alumni 
relations strategies and tactics, particularly as they relate to a large, urban, public 
comprehensive and emerging research institution serving a highly diverse student body. 
Furthermore, the VPUA will be responsible for building, motivating and inspiring a high 

http://www.sjsu.edu/strategicplan/
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performing team that will be responsible for implementing and engaging a comprehensive 
fundraising campaign in excess of $300 million.  
 
For information on how to apply or to submit nominations, please refer to the section, 
“Procedure for Candidacy” at the end of this document. 
 

The Role of the Vice President for University Advancement  
 
The vice president for University Advancement provides executive level leadership and strategic 
vision for the Division of University Advancement which currently includes the offices of 
Development; Advancement and Campaign Operations; Alumni and Community Engagement; 
Athletics Advancement; Administrative Services; and the Tower Foundation. In conjunction with 
the president, the vice president acts as a representative and ambassador to San José State's 
constituents to promote positive relationships, build strong partnerships, and garner public and 
private support for the university. As a member of the president's cabinet and chief executive 
officer (CEO) of the Tower Foundation, the vice president plans and implements initiatives in 
support of the university’s academic and student-centered mission using the personnel and 
resources allocated to the division. The vice president sets goals, monitors work and evaluates 
results to ensure that division objectives and operating requirements are met and are in line 
with the needs and mission of the organization. Reporting directly to the vice president are the 
associate vice presidents for Development; Advancement and Campaign Operations; Alumni 
and Community Engagement; and Athletics Advancement; the director for Financial and 
Administrative Services; and the chief operating officer (COO) of the Tower Foundation. 
 
To carry out these responsibilities, the VPUA: 
 
 Serves as chief advancement officer and operates the Division of University Advancement as 

a team, demonstrating an open, participatory, team-oriented management style utilizing 
best practices from the industry to move the division forward 

 
 Serves as chief executive officer of the Tower Foundation Board, the university’s 

philanthropic auxiliary with an external board of volunteers and endowment assets of over 
$150M 

 
 Manages budgets and financial resources of the division 
 
 Establishes and articulates goals for the division and assesses progress towards goals in an 

open, transparent, collegial manner, including appraising both strengths and areas for 
growth 

 
 Leads the planning and successful execution of the next campaign 
 
 Remains knowledgeable about and supportive of promoting industry best practices  
 
 Instills and nurtures a culture of philanthropy within the university community 
 
 Maintains a portfolio of principal gift prospects 
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 Contributes to brand/ image strategies and supports efforts to develop and implement a 
university-wide strategy to position SJSU within the external community 
 

 Carries out responsibilities in accordance with university policies, CSU policies and applicable 
laws  

 

Opportunities and Expectations for Leadership 
 
Establish fundraising priorities and execute the new campaign 
 
In 2013, San José State University completed Acceleration: The Campaign for San José State 
University, bringing in more than $208 million. This year, the university has launched the next 
chapter in its dynamic future – Transformation 2030, SJSU's newly adopted strategic plan. 
Building on this momentum, the university has begun preparing and planning for their next 
comprehensive campaign which will align with the institution's newly adopted strategic plan. 
The VPUA will work collaboratively with the president, president’s leadership team, University 
Advancement leadership team, deans and faculty in defining fundraising and other external 
relations' priorities for the upcoming comprehensive campaign. Once consensus around 
priorities is established, the VPUA will be expected to develop, implement and execute a 
comprehensive campaign strategy. The VPUA will work thoughtfully and effectively to utilize the 
president's time and talents most productively and to position her as the principal articulator of 
the university’s aspirations. Paramount to the success of the next campaign will be fostering a 
culture of philanthropy within the university community by educating, energizing and increasing 
the understanding of the role everyone can play in building a culture of philanthropy. The VPUA 
will be responsible for assessing the internal infrastructure and systems, and strategically 
thinking about resource deployment in preparation for the campaign.  
 
Taking an innovative approach to advancement, the VPUA will create a case for philanthropic 
support and build consensus around an advancement plan that will further engage and inspire 
existing and new donors. Presently, approximately $30 million is raised annually, with the 
majority coming from major gifts. Working across the university, the VPUA will help chart a 
course for the next several years, including a focus on important fundraising priorities such as 
student support, academic programs and the Innovation Building, among other capital 
priorities. The VPUA will increase philanthropic capacity through creative strategies, 
diversification of the donor pool, creating a compelling case for support and building meaningful 
relationships with donors. Providing guidance on principal and major gift cultivation and 
solicitation strategies, the VPUA will work to ensure that fundraising goals are being met and 
approached strategically. The VPUA also will work with the Tower Foundation Board to achieve 
campaign goals, engage them philanthropically and further strengthen their impact.  
 
Lead, motivate and build the advancement team 

 
SJSU has a strong, positive and mission-centric culture. Its University Advancement Division 
consists of a team of more than 70 dedicated professional staff that care deeply about the 
success of the institution and the impact it has on students. The VPUA will be expected to 
provide strong leadership and motivate the team to its highest levels of teamwork and 
performance. The incoming VPUA should lead by example and serve as a highly visible and 
engaged leader by motivating and inspiring staff, coalescing team members around a shared 

http://www.sjsu.edu/strategicplan/
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vision, engaging team members collaboratively in achieving common goals, celebrating 
successes, advocating on behalf of the unit, helping to overcome challenges and achieving a 
high level of fundraising success through their own donor portfolio. This is not a turnaround 
situation; however, the VPUA will be tasked with significantly increasing levels of teamwork, 
communication, transparency and collaboration both within University Advancement and across 
campus. The team currently has agreed upon accepted performance metrics that the new VPUA 
will continue to utilize to build a high level of accountability and further strengthen the unit's 
impact.  
 
The new VPUA will be responsible for evaluating staff, identifying the strengths of the team, 
ensuring training and mentorship, and effectively allocating resources and responsibilities, 
especially as the campus prepares to launch its comprehensive campaign. Likewise, the VPUA 
will strengthen the division's own leadership team to optimize each area's expertise and develop 
collaborative approaches to priorities that cut across multiple units. The VPUA will recruit and 
retain successful advancement professionals—with an immediate opportunity to fill a few 
current vacancies—to ensure the team’s continued growth and success. The VPUA will be an 
advocate for the advancement team and the division at large to best position advancement for 
success. The VPUA will strengthen collaboration across the team and with the individual 
academic units and the campus.  
 
Advance alumni and external relations 
  
In concert with the San José State University 
Alumni Association, the VPUA will be 
responsible for leading a vibrant alumni 
relations program that focuses on how best to 
engage a varied and diverse alumni base that 
engenders service and financial support. 
Approximately 70% of San José State 
University alumni live in the immediate region, 
which provides ample opportunity for 
engagement. The institution is in a perfect 
position fully to develop an environment that 
emphasizes a strong sense of alma mater 
among its students and the responsibility and 
joy of strengthening the university through 
philanthropic means. A critical focus for the 
VPUA will be closely and proactively working with alumni to enhance programming and 
outreach — and to ensure that this important constituency is supported and fully engaged. In 
order to achieve this, the promotion of highly effective collaboration between alumni relations 
and development will be necessary.  
 
Developing a strong community of alumni, friends and community partners that understand and 
value the role that philanthropy plays in the university’s future is critical at this stage in its 
history. Capitalizing on the university's location in the Silicon Valley, the VPUA will be expected 
to work with current SJSU leadership to create a strategic outreach plan for forging new 
relationships with corporate leaders in the Valley, with special efforts in creating relationships 
with those who may not have a natural affinity to the university but could be inspired by its 

http://www.sjsu.edu/alumni/
http://www.sjsu.edu/alumni/
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mission and future direction. The VPUA will also be expected to establish new relationships with 
foundation and community entities. 
 
Engage and collaborate with university and academic leadership  
 
Relationship building and increasing collaboration across the university will be at the core of the 
next VPUA’s responsibilities. The VPUA will be expected to spend significant time getting to 
know and forming productive relationships with university and academic leadership in pursuit of 
common goals and campaign objectives. It will be critical to build authentic, transparent and 
collaborative relationships with members of the president's cabinet and academic deans among 
other key internal partners. The VPUA will model and develop a culture of shared commitment 
and responsibility for the university's philanthropic success. To that end, the VPUA also will 
ensure that faculty have the training, understanding and resources they need to be successful 
philanthropic partners. The VPUA will foster a strong partnership with the Research Foundation 
to ensure that private grant support from corporations and foundations is managed effectively.  
At the core of this activity, all focused on the goal of increasing philanthropic support of the 
university, is a commitment to a high level of transparent communication and personal 
engagement.  
 
One example where close partnership is needed is around multi-dimensional investment 
opportunities that exist with corporations, foundations and other external organizations within 
the Silicon Valley. The VPUA will be expected to bring innovative thinking and strategies to drive 
a significant level of cultivation activity with these potential partners as part of a team-oriented, 
university-wide approach that leverages the connections and expertise of multiple leaders at the 
university. How the VPUA approaches their work—in this case with a priority on teamwork, 
engagement and collaboration—will be as important as what they accomplish.  
 

Professional Qualifications and Personal Qualities 
 
 A minimum of eight (8) or more years in a successful management or leadership role in 

public higher education advancement or equivalent experience required; experience working 
within academic shared governance and collective bargaining environments preferred 

 
 An understanding and promotion of the core academic mission of the university to enable 

cooperation between Advancement, other divisions, a wide variety of 
constituents/stakeholders 

 
 A proven track record and understanding of fundraising programs, including individual, 

corporate and foundation relations, deferred giving, grant development and annual 
programs, and a thorough understanding of gift management and stewardship 

 
 Demonstrated personal success in major donor cultivation and solicitation  
 
 Experience with planning and executing comprehensive campaigns 
 
 Demonstrated success in working with boards and foundations composed of prominent 

corporate and community volunteers and alumni 
 

http://www.sjsu.edu/researchfoundation/
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 Knowledge of and commitment to the use of information technology to support 
advancement programs 

 
 Strong interpersonal skills, particularly with donors, volunteers and staff members from 

diverse backgrounds 
 
 Outstanding oral and written communication skills and the ability to effectively present 

information and respond to questions from internal and external audiences 
 
 Commitment to diversity and inclusive excellence 
 
 Ability to position the president to maximize her potential as a fundraiser for the university 
 
 Ability to work effectively with multiple stakeholders (students, alumni, faculty, staff) from 

diverse backgrounds 
 
 Ability to maintain dignity and self-control in difficult situations 
 

 Willingness and ability to travel; evening and weekend work is required 
 

 A bachelor's degree is required; graduate degree preferred 
 

San José State University: An Overview 
 
San José State University is a major, comprehensive public university located in the hub of 
downtown San José and in the heart of California’s Silicon Valley. Its distinctive character has 
been forged by its long history, by its location and by its vision—a blend of the old and the new, 
of the traditional and the innovative. Among its most prized traditions is an uncompromising 
commitment to offering access to higher education at both the graduate and the undergraduate 
levels to its diverse communities, yielding a stimulating mix of age groups, cultures and 
economic backgrounds for teaching, learning and research. San José State takes pride in and is 
firmly committed to teaching and learning, with a faculty that is active in scholarship, research, 
technological innovation, community service and the arts. 
 
Founded in 1857, San José State is the oldest public institution of higher education in the West. 
From its beginnings as a normal school that prepared teachers for the developing frontier, San 
José State has progressed into a major metropolitan university that offers 241 areas of study. 
Quality teaching is a priority at San José State, where tenured professors teach introductory as 
well as advanced courses. 
 
One of the 200 top research universities in the nation, San José State offers rigorous course 
work and research opportunities to nearly 35,000 undergraduate and graduate students in 
seven colleges and a College of Professional and Global Education offering professional and 
continuing education. 
 
San José State's location in the Silicon Valley provides an exceptionally rewarding learning 
environment for students and a stimulating environment for faculty. Silicon Valley firms and 
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agencies seek San José State students for internships, summer work programs and for 
assistance with research and development projects. Silicon Valley companies employ more 
graduates from San José State than from any other university in the nation. 
 
Mission 
 
To enrich the lives of its students, to transmit knowledge to its students along with the 
necessary skills for applying it in the service of our society and to expand the base of 
knowledge through research and scholarship.  
 
President, Mary A. Papazian 

 
Dr. Mary A. Papazian, a talented leader with 30 years of experience 
as a university professor and an academic and administrative 
leader, joined San José State University as its 30th president on 
July 1, 2016. 
 
As the leader of the founding campus of the California State 
University and Silicon Valley’s only public university, Papazian—a 
Southern California native—is firmly committed to academic 
excellence; student success; open, transparent and inclusive 
leadership; shared governance; fostering a culture of curiosity and 
discovery; and building enduring campus and community 
partnerships. 
 

At San José State University 
 
In her early months at SJSU, Papazian focused on revitalizing communication among and 
between campus leaders, students, faculty and staff; energizing alumni, supporters and friends 
of the university; meaningfully elevating engagement with elected, industry and community 
leaders on important regional policy issues; empowering people across the university focusing 
on academic excellence and student success; inclusively assessing opportunities to enhance 
operational effectiveness; and articulating an aspirational vision for SJSU to be America’s 
preeminent urban public university. 
 
Notable milestones at SJSU since Papazian’s appointment include approval of plans to build a 
Science and Innovation Complex (the first planned expansion of academic facilities in more than 
three decades); the launch of an Institute for the Study of Sport, Society and Social Change; 
increasing SJSU’s presence and visibility in the region; fostering an robust environment for 
research and innovation; the convention of a series of student success summits to explore ways 
to enhance college readiness; and, the addition of a new senior leadership team. 
 
Previous appointments 
 
Before coming to SJSU, Papazian was president of Southern Connecticut State University in New 
Haven, Connecticut. There, her accomplishments included strengthening programs supporting 
the successful transition of first-year and transfer students; establishing a vision for what will be 
SCSU’s first-ever comprehensive philanthropic campaign; securing a $3 million gift and 



8 

 

completing a $1.2 million bequest by establishing its first endowed chair; opening the new 
Academic Laboratory and Science Building; expanding international education and study abroad 
programs; increasing research opportunities for undergraduate students; and expanding 
scholarships to support student recruitment, retention and completion. 
 
Previously, Papazian was the provost and senior vice president for academic affairs at Lehman 
College of The City University of New York, managing a $70 million budget that supported 450 
full-time faculty members and 200 staff members, creating a research advisory board, hiring a 
new director of the Office of Research and Sponsored Programs and developing a research 
handbook for faculty. 
 
She also served as the dean of the College of Humanities and Social Sciences at Montclair State 
University in New Jersey and as associate dean of the College of Arts and Science at Oakland 
University in Rochester, Michigan, where she began her academic career as an assistant, 
associate and tenured full professor of English. 
 
Academic interests and leadership 
 
Papazian is actively engaged in national and regional volunteer leadership, serving on the 
boards of HERS (Higher Education Resource Services), Association of American Colleges and 
Universities, Urban Serving Universities, Business Higher Education Forum (BHEF, NCAA Division 
I Board of Directors, Bay Area Council, California Campus Compact, Silicon Valley Leadership 
Group and Joint Venture Silicon Valley. 
 
Academic Affairs 
 
Each college houses schools, departments and programs specific to its 
area, creating a rich variety of offerings for our students and the 
community.  
 
College of Health and Human Sciences  
 
The College of Health and Human Sciences (CHHS) is composed of  
two schools and eight departments. The college takes great pride in 

its degree programs, which provide students with a theoretical base 
developed and tested through research; knowledge that can be 
applied in diverse systems; processes that incorporate human 
understanding and cooperation; and supervised practice through 
internships, practical and/or preceptorships in a variety of career-
related settings. In addition, CHHS is home to the Air Force ROTC. The 
accomplishments of CHHS faculty, students and alumni are definitive 
points of pride recognized each year through awards for distinguished teaching, service, 
scholarship and professional accomplishments. 
 
College of Humanities and the Arts  

The College of Humanities and the Arts provides a high-quality liberal arts education focused on 
creativity, innovation and problem solving. It prepares students to be compassionate, informed 
citizens of the world.  

http://www.sjsu.edu/chhs/
http://www.sjsu.edu/humanitiesandarts/
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The College of Humanities and the Arts includes the School of Journalism and Mass 
Communications, has nine departments, and proudly serves approximately 3,800 major and 
graduate students. CH&A also supports all undergraduates at SJSU through a wide range of 
General Education offerings in humanities and arts disciplines. 
 
Lucas College and Graduate School of Business  
 
Founded in 1928, the Lucas College and Graduate School of Business has been accredited since 
1967 by the world’s preeminent accreditation body for business schools. It is the largest 
contributor of business graduates to Silicon Valley and a major contributor to what the Valley is 
today. Like the university in which it is housed, The Lucas College and Graduate School of 
Business reflects the vibrant, multi-cultural and global atmosphere of the Silicon Valley. With 
more than 175 faculty and 5,000 students, our college offers students while holding strong ties 
to Silicon Valley companies.  
 
Through its undergraduate schools and departments, the LCOB delivers thirteen business 
concentrations and its graduate school provide advanced degrees and certificates in business, 
accounting, taxation and transportation management. Its offer unique opportunities for 
students to hone their knowledge and skills in tax, accounting, financial services, operations 
management, global leadership, entrepreneurship and more. Other award-winning programs 
round out LCOB’s student experience creating an extraordinary learning community that is 
powering Silicon Valley and beyond. 
 
College of Professional and Global Education  
 
The College of Professional and Global Education (CPGE) provides today's busy student with 
dynamic new ways to go to college. We serve adult professionals interested in enhancing their 
careers with graduate degrees and certificates, local students wishing to add credit toward their 
march toward graduation, non-credit courses for professional development and corporate 
training, and access for remote students seeking online course alternatives. We offer college 
courses for credit online and on-campus. SJSU is the university of choice for international 
students seeking to start their career path in the 
midst of Silicon Valley, the world’s center of 
innovation and business development. Our 
campus offers support and resources to help 
international students enroll, adjust and thrive. 
 
College of Science  

The College of Science continues its 85-year 
tradition of providing science and technology 
graduates who power Silicon Valley, enrolling 
over 2,200 undergraduate and graduate students 
this year over its nine departments.  
 
The College of Science transforms its majors into qualified science professionals for a global and 
regional work force and prepares them for advanced (graduate) training and life-long learning. 
Core science education is provided for engineers, health care professionals, K-12 teachers and 

http://www.sjsu.edu/cob/
http://www.sjsu.edu/cob/centers/index.html
http://www.sjsu.edu/cies/index.html
http://www.sjsu.edu/science/


10 

 

other technical fields, as well as basic mathematics and science skills to students in non-science 
majors. COS students are instilled with a general awareness of science and technology, 
necessary to be an informed citizen in our highly technical, culturally diverse society.  
 
College of Social Sciences  

Programs in the College of Social Sciences prepare students for work and life in Silicon Valley 
and a rapidly changing world. The thirteen departments within COSS provide training for 
careers in counseling, ergonomics, environmental impact assessment and restoration, 
computerized mapping, public administration, economic analysis, internet communication and 
countless other positions in business, government, teaching and human services. 

Major courses of study emphasize the contributions of the many cultures that form our 
community. Internships are encouraged to help students relate academic work to the 
opportunities and needs of this diverse region. Completion of a COSS undergraduate major also 
provides an excellent foundation for advanced work in one of the disciplines or at a professional 
school such as law or business.  

New technologies increasingly improve instruction and strengthen links to the innovative 
industry of the region and to the educational resources of the world, but personal interaction 
between students and faculty is still prized within the College of Social Sciences. Capable and 
interesting teachers, active student clubs and small classes provide ideal environments for 
learning.  
 
Connie L. Lurie College of Education  
 
The Connie L. Lurie College of Education is a learning community dedicated to equity and 
excellence. Equity initially addresses access and outcomes and the college works to incorporate 
equity in action through policy and process. Excellence in a democratic society actualizes each 
student's unique potential as an individual and as a member of a diverse community. Excellence 
involves knowledge and skills with a commitment to lifelong curiosity, imagination and learning. 
The result is the college's commitment to the preparation of educators, including teachers, 
administrators, counselors and service providers who have the knowledge, skills, dispositions 
and ethics that ensure equity and excellence for all students in a culturally diverse, 
technologically-complex, global community.  

 
Charles W. Davidson College of Engineering  
 
The Charles W. Davison College of Engineering at San José State University is the second 
largest college of engineering in California, with over 7,000 students enrolled in 26 degree 
programs. Students choose the Davidson College of Engineering to experience a hands-on 
learning environment, applied research techniques and opportunities to master the engineering 
fundamentals and technical skills needed to solve real-world problems. Collaborating with 
faculty and industry partners, students actively prepare for professional engineering careers in 
Silicon Valley and beyond. 
 
 
 
 

http://www.sjsu.edu/socialsciences/
http://www.sjsu.edu/education/
https://engineering.sjsu.edu/
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College of Graduate Studies 
 
SJSU presently enrolls approximately 7,600 post-baccalaureate students, in over 70 degree and 
credential programs with numerous concentrations, plus what will soon be four doctoral 
programs. This represents a robust percentage of the entire SJSU instructional effort and is 
reported to be the largest graduate population in the CSU system. Best practices in graduate 
education indicate a strong need for a graduate administration carried out through a single, 
central, university office. 
 
To best serve its robust graduate population and provide leadership to the graduate enterprise, 
SJSU is now moving forward with the appointment of a graduate dean and the creation of a 
College of Graduate Studies that will serve as the primary advocate for all graduate matters, 
across all colleges throughout the university. The graduate dean serves as the chief academic 
officer responsible for all current and future directions that reflect the breadth and depth of 
SJSU’s graduate programs and degrees. 
 
Student Life 
 
As one of the 200 top research 
universities in the nation, San 
José State offers rigorous 
course work and research 
opportunities to almost 35,000 
undergraduate and graduate 
students in seven colleges. San 
José State holds HSI (Hispanic 
Serving Institution) and 
AANAPISI (Asian American, 
Native American and Pacific 
Islander Serving Institution) 
designations.  
 
The Division of Student Affairs houses Enrollment Management and provides comprehensive 
programs and services designed to support the academic, career and life aspirations of students 
and create a climate for learning and engagement that enhances the student experience. The 
rich diversity of backgrounds within the student body at San José State informs the work of the 
division. An experienced and committed staff works in partnership with faculty and students to 
maximize the opportunities for student success on a campus with a distinguished history of 
social activism and a current commitment to a richly multicultural community. The division 
aspires to organize its resources and services in support of the needs of its students. With 4,200 
students currently in residence on campus and thousands more students living in apartments in 
the area of the university, the student life program at San José State University is both complex 
and comprehensive.  
 
Spartan Athletics  
 
Intercollegiate Athletics is an integral part of the university and exists to promote equitable 
opportunities for men and women to compete at the NCAA Division I Level. The athletics 
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program strives to create a diverse and inclusive environment emphasizing academics, 
compliance, student-athlete welfare, fair play, sportsmanship and Spartan Pride.  
San José State University offers a diverse variety of both men's and women's athletics. Core 
values are based around graduation, student-athlete well-being, equity, integrity and student 
advocacy. The SJSU athletics department supports 22 NCAA Division I programs, 470 student-
athletes, 130 coaches and staff members. As of June 30, 2017, Director of Athletics Marie Tuite 
is one of nine women who serve as athletics director at a NCAA Division I Football Bowl 
Subdivision (FBS) institution.  
 
For more information about Spartan Athletics, please visit: https://sjsuspartans.com/ 
 

University Advancement 
 
The Division of University Advancement comprises the following key units: Development, 
Advancement and Campaign Operations, Alumni and Community Engagement, Athletics 
Advancement, Administrative Services and the Tower Foundation.  
 
Through alumni outreach and fundraising, the University Advancement team works to elevate 
the reputation of the university, engage alumni and promote a culture of philanthropy.  

The University Advancement team works to build sustained support for Silicon Valley's public 
university through individual fundraising, corporate and foundation partnerships, and alumni 
and community engagement. 

Long before the university began "powering Silicon Valley," it was the founding campus of the 
California State University system, a Normal School that trained teachers who set out to 
educate the pioneering people of a young California. San José State's people continue to adapt 
to meet the needs of the region and beyond—using what powers them to make the world a 
better place. Philanthropy makes that possible. 
 
Tower Foundation 
 
Part of the University Advancement Division, the Tower Foundation is SJSU's auxiliary 
organization dedicated solely to philanthropy. The Tower Foundation assists with the 
development, investment, administration and banking of all SJSU philanthropic donations. The 
Foundation assesses a fee for these services. The Tower Foundation subscribes to the Donor 
Bill of Rights.  
 
The Tower Foundation was established to encourage connections between alumni, donors and 
the community. The increasingly challenging funding environment requires San José State to 
augment public funding with private donations. Tower is dedicated to growing the university's 
endowment through donations, bequests and prudent investment management. Learn more 
about our investment returns. 

Tower's Board of Directors comprises prominent alumni, community members and leaders. The 
board provides direction and oversight to the Tower management team.  

https://sjsuspartans.com/
http://www.sjsu.edu/advancement/
http://www.sjsu.edu/advancement/about/development/index.html
http://www.sjsu.edu/advancement/about/operations/index.html
http://www.sjsu.edu/advancement/about/alumni/index.html
http://www.sjsu.edu/towerfoundation/
http://www.sjsu.edu/advancement/
http://www.sjsu.edu/towerfoundation/docs/Fee%20Disclosures_2019.pdf
http://www.sjsu.edu/towerfoundation/docs/DonorBillofRights.pdf
http://www.sjsu.edu/towerfoundation/docs/DonorBillofRights.pdf
http://www.sjsu.edu/towerfoundation/about/financials/index.html
http://www.sjsu.edu/towerfoundation/about/financials/index.html
http://www.sjsu.edu/towerfoundation/about/bod/board_bios/index.html
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San José, California 
 
San José was built with an innovative spirit. Founded in 1777 as Pueblo de San José, it was 
California’s first civilian settlement. It is the economic, cultural and political center of Silicon 
Valley and the largest city in Northern California. With an estimated 2016 population of 
1,042,094, it is the third most populous city in California (after Los Angeles and San Diego) and 
the tenth most populous in United States. 
 
San José is cradled by the beautiful Santa Cruz Mountains and the southern shore of San 
Francisco Bay. It is the most affluent county in California and one of the most affluent counties 
in the United States. You can feel the city's rich past by taking a walking tour through its 
charming downtown or meandering through its rich History Park. There is much more to San 
José than technology and history; it's also a unique cultural hub with the largest Vietnamese 
population outside of Vietnam and one of the three remaining Japantowns in the United States.  
For additional information about this vibrant and progressive city, see www.sanJoséca.gov and 
www.sanJose.org.  

https://en.wikipedia.org/wiki/List_of_largest_California_cities_by_population
https://en.wikipedia.org/wiki/Los_Angeles
https://en.wikipedia.org/wiki/San_Diego
https://en.wikipedia.org/wiki/List_of_United_States_cities_by_population
http://www.sanjose.org/maps-more/neighborhoods/japantown/
http://www.sanjoseca.gov/
http://www.sanjose.org/
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Procedure for Candidacy 
 
Inquiries, nominations and applications are invited. For fullest consideration, applicant materials 
should be received by October 1, 2019. Candidates should provide a resume, letter of 
application that addresses the responsibilities and requirements described in the leadership 
profile, and the names and contact information of five references. References will not be 
contacted without prior knowledge and approval of candidates. These materials should be sent 
electronically via e-mail to the WittKieffer consultants supporting this search, Zachary A. Smith, 
Ph.D., Suzanne Teer and Alejandra Gillette-Teran at SJSUVPUA@wittkieffer.com. The 
consultants can be reached through the office of Francine Heymanson at 949-797-3503. 

 
SJSU is an Equal Opportunity Affirmative Action employer. We consider qualified applicants for 

employment without regard to race, color, religion, national origin, age, gender, gender 
identity/expression, sexual orientation, genetic information, medical condition, marital status, 

veteran status, or disability. 
 

It is the policy of SJSU to provide reasonable accommodations for applicants with disabilities 
who self-disclose. 

 

 
The material presented in this leadership profile should be relied on for informational purposes only. This material 
has been copied, compiled, or quoted in part from San José State University documents and personal interviews and 
is believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original 
source documents and factual situations govern. 
 
All images and logos used in this leadership profile were obtained from San José State University and/or are owned 
by Witt/Kieffer via Getty Images.

mailto:SJSUVPUA@wittkieffer.com


 

Witt/Kieffer is the preeminent executive search firm that identifies outstanding 

leadership solutions for organizations committed to improving the quality of life.  

The firm’s values are infused with a passion for excellence, personalized service  
and integrity. 
 

 
 


