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Opportunity and Summary of Position 
 

Regis College seeks nominations and 
applications for the Associate Vice President 
for Inclusive Excellence and Chief Diversity 
Officer (AVP/CDO). Reporting to President 
Antoinette Hays, the AVP/CDO will create 
linkages among all stakeholders to develop 
and implement a new strategic vision for 
inclusive excellence for Regis. 
 
Located in Weston, Massachusetts, Regis is a 
leading Catholic coed university with over 
3,000 undergraduate, graduate and doctoral 
students in the arts, sciences and health 
professions devoted to engagement, service 
and advancement in a global community. 
Regis is growing thanks to an innovative vision 
and strategic decision-making by University 
leadership. Four schools, a satellite campus 

and online degree programs provide transformational educational experiences for students, 
particularly those from underserved populations. Twenty-one percent of Regis students are 
from diverse backgrounds and 23 percent are first-generation college students. Thirty-five 
percent of undergraduate students are Pell-eligible. 
 
Rooted in the Catholic intellectual tradition, Regis continues to find inspiration in the values of 
its founders, the Sisters of Saint Joseph of Boston, which include the pursuit of truth, service to 
the dear neighbor, social justice, excellence with gentleness, gracious hospitality and welcoming 
all without distinction. Regis seeks to educate the whole person, preparing students to pursue 
excellence, become agents of change in their own communities, and serve and lead as 
advocates of a more just and compassionate global society. This is an institution that is 
committed to the dynamic and complex work of diversity, and whose members are eager and 
interested in broadening their understanding and being more collaborative as they tackle 
sensitive topics and bring the College to a place of greater inclusivity, justice and equity. 
 
The ideal candidate will be an expert on diversity, equity and inclusion issues and a skilled 
convener who will deftly engage the campus community, raising Regis' work in this arena to a 
higher level of sophistication. The AVP/CDO will possess highly effective communication skills 
and be a builder and nurturer of positive, collaborative relationships. Experience establishing a 
strategic vision for inclusive excellence, inspiring and facilitating cultural change, and the ability 
to use data and research to inform analysis, assessment and measurement of effective diversity 
and inclusions programs are core to this leadership. 
 
Additional information about Regis College is available at https://www.regiscollege.edu.  
Recruitment will continue until the position is filled. Information about how to apply for this 
opportunity or to nominate a candidate can be found in the section titled “Procedure for 
Candidacy.” 
 

https://www.regiscollege.edu/
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The Role of the Associate Vice President for Inclusive 
Excellence and Chief Diversity Officer 
 
Regis is committed to 
ensuring that each 
individual is known and 
accepted for who they 
are. The College 
considers this an 
essential tenet of the 
founding values of this 
institution. In 2017, 
Regis launched a Center 
for Inclusive Excellence 
(CIE). In partnership 
with Academic Affairs, 
the Center for Student 
Engagement, the Center 
for Ministry and Service, 
and Human Resources, 
the CIE endeavors to create ongoing community engagement in ways that enhance individual and 
collective awareness of one another. It develops training for equity literacy and sponsors events 
that promote open dialogue in pursuit of inclusive excellence. Programming planned for the 
upcoming year includes Brave Space training, Multicultural Student Kick Off, RegisFest Alumni 
Affinity Event, Hispanic Heritage Month, Diversity and Inclusion Convocation, Restorative Justice 
Training, TransDay of Remembrance, First Generation Day, Tunnel of Oppression, Black Health 
Matters at Harvard, The Defamation Experience, Martin Luther King Jr. Day Celebration, Black 
History Month, and regular listening sessions to share stories and experiences of community 
members from marginalized backgrounds. 
 
Inclusive Excellence Statement 
 
As members of the Regis community, we are called to love, serve, and respect each other for 
who we are, what we believe and value, and where we come from without distinction. Inclusive 
excellence is the cornerstone of the legacy and charism of the University's founders, the Sisters 
of St. Joseph of Boston. As members of a Catholic institution of higher education, we are called 
to question, enlighten and transform the society in which we live. 
 
Mission 
 
The Center for Inclusive Excellence, under the leadership of the Associate Vice President for 
Inclusive Excellence and Chief Diversity Officer, with advisement of the Regis Inclusive 
Excellence Council, seeks to foster a culture and campus community in which all types of 
diversity are valued, engaged with, share equal access, contribute to the holistic development 
of community members, and reflect the College’s heritage of excellence. 
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Job Description 
 
Under the general direction of the President and serving as member of the Administrative 
Council, the Associate Vice President for Inclusive Excellence and Chief Diversity Officer 
provides strategic leadership and management of program development related to the 
implementation and assessment of diversity and inclusion efforts that align with the College's 
mission and strategic plan. Essential job functions include: 
 
Administration, Leadership and Strategic Oversight:  

 
• Provide leadership for the Center for Inclusive Excellence and the development and 

implementation of strategic diversity and inclusion initiatives that engage the campus 
community in the achievement of inclusive excellence; integrate effective practices; 
monitor and evaluate progress in supporting a diverse and inclusive community; develop 
and administer regular assessments of programs and services.  

• Supervise and mentor Center for Inclusive Excellence staff: the Coordinator for 
Multicultural Student Services and the Administrative Coordinator/Graduate Intern. 

• Chair the Inclusive Excellence Council and participate in other College-wide committees 
including the Mission Committee; serve as ex-officio member of the Cultural and Co-
Curricular Faculty Standing Committee. 

• Chair the Diversity Incident Response Education and Collaborative Team (DIRECT) and 
work in conjunction with the Offices of Student Affairs, Academic Affairs, Human 
Resources, Risk Management, and Campus Police to provide resources and leadership 
for faculty and staff training and outreach and to respond to bias related incidents on 
campus. 

• Oversee diversity and inclusion communications, publications, and outreach materials 
using multiple technologies and social media.  
 

Analytics:  
 
• Oversee the development and implementation of a Regis College Campus Climate 

Survey to track, analyze, and present data related to diversity initiatives and climate.  
• Monitor and track national trends and seek benchmarks to assess institutional best 

performance. 
 

Awareness, Education, and Advocacy: 
 
• Reference climate and benchmark data to develop and implement relevant proactive and 

responsive educational and co-curricular programs. 
• Create a comprehensive education and outreach campaign designed to achieve inclusive 

excellence and raise awareness of bias, cultural humility, and inequity. 
• Work with the Administrative Council to develop and implement regular and ongoing 

training and professional development for the Regis community focused on diversity, 
equity, and inclusion. 

• Work with the First Year Seminar team in the development of a curriculum that educates 
students on cultural diversity as well as examines the impact of unconscious bias in our 
communities. 
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• Work with the Center for Ministry and Service, the Inclusive Excellence Council, and the 
Mission Committee in the support of inclusive peace, meditation, and community spaces 
for students. 

• Work in collaboration with the Office for Student Accessibility Services to promote 
greater awareness and inclusion of students, faculty, and staff with diverse abilities. 
 

Curricular and Co-Curricular Programming:  
 
• Work in 

collaboration with 
students, faculty, 
staff, and alumni 
to ensure a wide 
range of   
relevant programs 
that offer 
opportunities for 
engagement and 
reflection related 
to inclusive 
excellence.  

• Oversee and co-
manage Heritage 
Day celebrations, 
programs and events in conjunction with the Mission Committee. 

• Collaborate with the Director of Orientation, and the Special Assistant to the President 
for Mission Effectiveness to develop programs during New Student Orientation that 
promote institutional core values of inclusion and explore diverse perspectives. 
 

Additional Duties:  
• Research and identify current and emerging issues and trends within the field of 

diversity, equity and inclusion. 
• Work with College leaders, faculty, staff and students to develop and model effective 

actions and outcomes in the areas of diversity and inclusion. 
• Actively support the mission of the College by working with students, staff, faculty, and 

alumni, to share in Regis’ core values as a Catholic institution founded by the Sisters of 
St. Joseph of Boston.   

• Develop procedures and standards for the maintenance of office records and reporting. 
• Prepare and manage the annual departmental budget and manage any federal or state 

grants and scholarships.  
 
 

For more information, please visit: https://www.regiscollege.edu/about-regis/center-inclusive-
excellence  

  

https://www.regiscollege.edu/about-regis/center-inclusive-excellence
https://www.regiscollege.edu/about-regis/center-inclusive-excellence
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Opportunities and Expectations for Leadership 
 
Regis College's support of inclusion includes 
engaging the diversity that its community 
members bring so that all can thrive and 
realize their full potential. In pursuit of that 
goal, the Associate Vice President for 
Inclusive Excellence and Chief Diversity 
Officer will be tasked with addressing the 
following leadership issues, among others: 
 
Develop, articulate and implement a 
new strategic vision for inclusive 
excellence. 
 
In collaboration with all stakeholders, the 
AVP/CDO will develop a vision and strategy 
for advancing inclusive excellence across 
the Regis community and lead the Center 
for Inclusive Excellence in shaping policies 
and procedures, developing programs, and 
promoting a more equitable environment. 

This vision will be based on a broad view of diversity that includes race, ethnicity, age, 
nationality, social and economic status, sexual orientation, gender identity/expression, religion 
or faith, political and ideological perspectives, and physical or learning abilities. The AVP/CDO 
will bring significant expertise in diversity work and knowledge of new technologies and 
resources that will help develop the community's understanding of inclusive excellence. The 
new leader will ensure that systems are put in place to engage the campus community in 
diversity work so that the institution is a welcoming place for all those who benefit from a Regis 
education, whether it be on the Weston campus, satellite sites or through the College's growing 
online programs. 
 
Serve as a partner on campus and an ambassador in the community for diversity, 
equity and inclusion.  
  
The Center for Inclusive Excellence exists as one of several units at Regis addressing issues of 
diversity, equity, and inclusion. The AVP/CDO will cultivate trust and shape constructive working 
relationships that will maximize resources, raise morale and generate support and enthusiasm 
for the institution's diversity efforts. The new leader will bring a full complement of leadership 
attributes including thoughtfulness, wisdom, judgment, integrity, diplomacy, empathy, warmth, 
and be responsive to all constituents as they work together to become more aware, conscious 
and inclusive. As a member of the President's Administrative Council, the new leader will work 
with senior leadership to devise creative ways to surface issues and facilitate healthy, positive 
and forward-thinking discussions around diversity, equity and inclusion. The AVP/CDO will 
actively listen and communicate with clarity and transparency to ensure stakeholders feel heard 
and valued and confident that individual complaints and institutional inadequacies are 
addressed thoughtfully and thoroughly by the College. 
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Provide support to faculty and staff. 
 
The new leader will engage with faculty and staff to support and educate them on diversity 
work, which should include a broad array of human experiences. Knowledge and expertise in 
the area of inclusive excellence will enable the AVP/CDO to build credibility at all levels and 
create buy-in for new initiatives. Key areas of opportunity include partnering with Human 
Resources to improve diversity hiring outcomes for faculty and staff; fostering and sustaining an 
inclusive campus culture; and providing training on topics such as implicit bias, restorative 
justice, and neurodiversity. The AVP/CDO will challenge faculty to stretch their perspectives 
regarding pedagogy to teach diverse learners and ensure that subjects are viewed through 
multiple lenses. This will be done in an inclusive and respectful manner and provide clear 
strategies, tactics and tools on embedding diversity into the curriculum and making the 
classroom a more welcoming space for all students.  
 
Devise efficient reporting mechanisms and clear metrics that lead to institutional 
change. 
 
It will be essential for the AVP/CDO to analyze the current environment to develop an asset-
based approach for improvement. Using data, the new leader will develop and communicate 
monitoring strategies to assess programs, policies and procedures and establish appropriate, 
measurable goals for achieving Regis' vision for inclusive excellence. It is also expected that the 
AVP/CDO will make periodic reports of results to the campus community, all levels of the 
administration and the Board of Trustees to foster a culture of accountability.  
 

Professional Qualifications and Personal Qualities 
 

The ideal candidate will have 
the following professional 
qualifications and personal 
characteristics: 
 
• Minimum of a master’s 
degree and 5-7 years of direct 
experience in diversity, 
inclusion, and equity work; 
earned doctorate preferred. 
• Experience in higher 
education is highly preferred. 
• Ability to work collaboratively 
with a team on program 
design and implementation. 
• Demonstrated ability to 

effectively partner with diverse groups and work with traditionally underrepresented 
populations.  

• Must possess strong qualitative and quantitative analytical skills to effectively analyze, 
evaluate, interpret and present data to multi-level audiences. 

• Experience in large group facilitation, dialogue moderation/facilitation, and conducting 
focus groups. 
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• Excellent organizational ability, interpersonal skills, and high aptitude in oral and written 
communications. 

• Proactive and creative approach to problem solving and experience providing crisis 
intervention and referrals to appropriate campus and community resources. 

• Ability to work within a fast-paced environment while managing multiple tasks and 
competing priorities. 

• Strong community-building skills and a proven record of collaborating with colleagues in 
developing comprehensive and integrated efforts to support students. 

• Familiarity with federal, state, and local laws and regulations related to civil rights 
including, but not limited to, Title IX, ADA, ADAA, and Title VII. 

• Bilingual skills a plus, but not required. 

 
Regis College: An Overview 
 
For more than 90 
years, Regis has 
empowered students 
from all backgrounds 
to pursue academic 
excellence in a 
vibrant Catholic 
community. As the 
College expands its 
majors and offerings 
around the globe, its 
mission remains the 
same—to provide 
students a highly 
personalized, 
challenging 
educational 
experience that will 
enable them to change lives and be a force for good in the world. 
 
In 2007, Regis officially transitioned from an all-female to a co-ed institution. Today, Regis 
offers students a values-based education integrated with cutting-edge technology and industry-
focused curriculum.  
 
In fall 2018, Regis welcomed the largest undergraduate class in its history, including the 
addition of the Dental Hygiene program. The emphasis is on developing new academic 
programs and partnerships that align with industry needs. The School of Business and 
Communication—Regis’ fourth school—opened in September 2017. Also that year, the School of 
Heath Sciences added offerings in therapeutic recreation and sports management, and 
the School of Arts and Sciences added majors in cybersecurity and environmental sustainability. 
In 2015, Regis opened a satellite campus, Regis North, in Lawrence, Massachusetts to 
offer bachelor degree completion programs. 
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Regis’ success is also founded on its thriving programs in nursing and other health-related 
fields. The Young School of Nursing was selected as one of the top 10 schools of nursing in 
New England by the Nursing Schools Almanac in 2019. The school continues to hold its 
prestigious designation as a Center of Excellence in Nursing Education by the National League 
of Nursing—an honor currently bestowed upon only 19 nursing schools in the country. 
 
January 2017 marked the launch of fully online degree programs at Regis. It opened 
opportunities to a new audience by greatly expanding Regis’ geographic reach. Since its 
founding, the online offerings have grown from one to eight programs with plans to launch two 
additional programs in fall 2020: a master’s in cybersecurity and a master’s in accounting. The 
1,157 students in online programs are from 39 states and areas such as the Virgin Islands and 
military bases in Europe and the Pacific. Currently, there are 108 faculty teaching online. 
 
Regis North, a satellite campus in Lawrence, Massachusetts, in partnership with Northern Essex 
Community College (NECC), offers nursing, public health, sports management and health 
sciences bachelor degree completion programs to students in the Merrimack Valley.  
 
Regis has 20 men's and women's NCAA Division III athletic teams in the Great Northeast 
Athletics Conference (GNAC). Its athletic facilities are among the best in its conference and 
include: 
 

• Indoor facilities with three fitness rooms, a six-lane swimming pool, gymnasium, athletic 
training room, and team room.  
 

• Outdoor facilities with a turf field surface for field hockey, lacrosse, and soccer; an eight-
lane track around the field; six tennis courts; and a softball diamond with a dirt infield 
and grass outfield.  

The intergenerational campus includes a Children's Center, named 2017 Program of the Year by 
the National Coalition for Campus Children's Centers, and a Lifelong Learning program (LLARC) 
for senior adults with a passion for learning. 
  

https://www.nursingschoolsalmanac.com/
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About the President 
 

Antoinette M. Hays, PhD, RN, is the tenth 
president of Regis College, a Catholic 
university in Greater Boston with more than 
2,800 undergraduate, graduate and 
doctoral students.  
 
With nursing degrees from Boston College 
and Boston University and a doctorate from 
the Heller School for Social Policy and 
Management at Brandeis University, 
President Hays is a prominent voice in 
global health policy, gerontology, and 
interdisciplinary higher education. 
  
In more than three decades of teaching at 
Regis before her appointment as president 
in July 2011, Dr. Hays was the first dean of 
the Richard and Sheila Young School of 
Nursing. In 2019, she was named a Living 
Legend in Massachusetts Nursing by the 
American Nurses Association. 

 
She guided the College’s development of a strategic graduate focus on health care, and Regis 
has been named a Center of Excellence in Nursing Education by the National League of Nursing 
for the third consecutive time. Under President Hays’ leadership, the College established two 
additional schools, the School of Health Sciences and the School of Business and 
Communication, which join the School of Arts and Sciences and School of Nursing. In spring 
2017, Hays oversaw the launch of a $40 million comprehensive campaign for institutional 
advancement. Phase one of the College’s master plan was completed in 2015 with the 
construction of a new residence hall, quad, and library renovations including a learning 
commons and a Dunkin’ Donuts. 
 
President Hays also launched Regis North, a satellite campus that provides bachelor-degree 
completion programs and other educational and economic opportunities to students in the 
Merrimack Valley. In the spring of 2017, Regis launched its fully online programs. The College’s 
online program has enrolled more than a thousand students worldwide, and its graduate 
nursing program was ranked 16th nationally. 
   
President Hays’ energy and compassion have also driven the successful development and 
funding of the Regis Haiti Project to educate Haitian nursing faculty. She currently serves on the 
boards of Partners In Health; Trinity Catholic Academy, Brockton, MA; the Association of 
Independent Colleges and Universities of Massachusetts; the Association of Colleges of the 
Sisters of St. Joseph; the Lawrence Partnership; and Health eVillages. She is an active member 
of the National Association of Catholic Colleges and Universities and the National Council of 
Independent Colleges.  
 

http://www.acssj.org/
http://www.acssj.org/
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She has been honored with numerous awards including the Thomas F. and Mary J. Shields 
Founders Award from Trinity Catholic Academy. Under Hays’ leadership, Regis College was 
named one of the Top 100 Women-Led Businesses in Massachusetts in 2018. 

 

Weston, Massachusetts 
 
Regis College’s main campus is 
located on a classic New England 
campus in Weston Massachusetts, 
just 12 miles west of Boston. 
Incorporated in 1713, the town is 
located on a rugged upland 
plateau. The campus is the perfect 
mix of suburban and urban 
connections with 132-acres of 
green space and free shuttles that 
run to the nearby MBTA station, 
giving students access to Boston 
championship sports teams and 
events and world-class museums 
and concert venues. 
 
More than 2,000 acres, or 18 percent of the town's total acreage, have been preserved as 
parks, fields, wetlands and forests, with about 100 miles of trails for hiking, horseback riding 
and cross-country skiing. 
 
In 2017, Boston magazine ranked Weston Public Schools as the third best public school district 
in greater Boston, and in 2018 Weston High School was ranked as the fourth best public high 
school. 
 
Weston is a part of Middlesex County, which consists of 54 cities and towns, including Waltham, 
Newton, Belmont, Watertown, Medford and Cambridge. 
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Procedure for Candidacy 
 
Inquiries, nominations and applications are invited. Review of applications will begin 
immediately, and will continue until the position is filled. For fullest consideration, applicant 
materials should be received by September 25, 2019. Candidates should provide as three 
separate documents: a curriculum vitae, a letter of application that addresses the 
responsibilities and requirements described in the Leadership Statement, and the names and 
contact information of five references including at least one who was directly supervised by the 
candidate in a past role. References will not be contacted without prior knowledge and approval 
of candidates. These materials should be sent electronically via e-mail to Regis College’s 
consultants Charlene L. Aguilar and Shelley M.H. Arakawa at RegisAVPCDO@wittkieffer.com. 
The consultants can be reached by telephone via the desk of Candice Jones at 630-575-6929. 
  
 

In employment, as in education, Regis College is committed to equal opportunity and 
affirmative action. Regis does not discriminate on the basis of race, color, age, religion, creed, 

sex, gender identity or expression, sexual orientation, ethnic or national origin, ancestry, 
citizenship, marital or parental status, physical or mental disability, genetic information, 

pregnancy, veteran’s status, membership in uniformed services or any other protected status. 
 
 
The material presented in this leadership profile should be relied on for informational purposes only. This 
material has been copied, compiled, or quoted in part from Regis College documents and personal 
interviews and is believed to be reliable. While every effort has been made to ensure the accuracy of this 
information, the original source documents and factual situations govern. 
 
All images and logos used in this leadership profile were obtained from Regis College and/or are owned 
by WittKieffer via Getty Images.

mailto:RegisAVPCDO@wittkieffer.com


Appendix I: Strategic Plan 

For more information, please visit: https://www.regiscollege.edu/about-regis/leadership 

https://www.regiscollege.edu/about-regis/leadership


15 

Appendix II: Organizational Chart 



 
 

 
 

 

WittKieffer is the preeminent executive search firm that identifies outstanding 
leadership solutions for organizations committed to improving the quality of life.  
The firm’s values are infused with a passion for excellence, personalized service  
and integrity. 
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