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The Opportunity 

Mitchell Hamline School of Law, a forward-thinking, 
independent law school based in Saint Paul, Minnesota and 
known for its pioneering blend of practical education and 
critical scholarship, seeks applications and nominations for the 
position of President and Dean.  
 

Mitchell Hamline School of Law is a top law school for students seeking a practical 
legal education. The school offers traditional full and part-time programs as well as 
the first on-campus/online J.D. program at an ABA-approved law school. With a 
history dating back more than 100 years, Mitchell Hamline School of Law has 
continually shaped legal education to be relevant to its students, future clients, and 
the legal profession. Students, many of whom may not have otherwise had the 
opportunity to gain access to a legal education, thrive in a flexible, rigorous and 
experiential learning environment, and graduate prepared to make an immediate 
contribution in law, business, government, community service, and many other 
fields.  
 
Reporting to the Board of Trustees, the President and Dean will be a collaborative, 
transparent, and strategic leader who guides faculty, staff, students and processes 

with empathy and integrity. With a track record of distinguished management and administration, this 
person must possess a deep commitment to student success, faculty teaching and scholarly 
engagement and the organizational and leadership skills necessary to attract and retain human and 
financial resources. The ideal candidate should have a sophisticated understanding of the changing 
landscape of legal education, respect and appreciation for shared governance, fundraising experience, 
and a strong commitment to Mitchell Hamline School of Law's role as an innovator in legal education. 
 
The new President and Dean will need to lead the Mitchell Hamline community in a collaborative effort 
to create and execute a strategic vision that builds upon the existing foundation of innovative and 
successful programs to further distinguish the school in the modern legal education landscape. Mitchell 
Hamline's faculty, staff, students, alumni, and Board of Trustees are eager to work with a leader who is 
energetic, creative, supportive, and able to inspire the law school's diverse and highly engaged 
community. The new President and Dean must be committed to increasing diversity among students, 
faculty, and staff, and eager to promote its advantages to a variety of constituents. The new President 
and Dean will be expected to maintain and reinvigorate close relationships with the Mitchell Hamline 
alumni and donor community to enhance current sources of revenue for the school while also identifying 
potential new ones. 
 
The successful candidate will offer a proven record in management or administration suitable for 
appointment as President and Dean. The successful candidate will, at minimum, possess a J.D. degree 
or its equivalent, and will have an outstanding record of academic and professional accomplishment and 
demonstrated commitment to service to the legal profession and the public.  
 
Recruitment will continue until the position is filled. Information about how to nominate someone or to 
apply for this opportunity may be found near the end of this document in the section entitled 
“Procedure for Candidacy.” 
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Mitchell Hamline School of Law 

Vision 

Mitchell Hamline will be the nation's leading innovator in legal education. We provide rigorous, practice-
based training that that equips students for the changing realities of the legal profession. We empower 
students to pursue careers of meaning. We use technologies in new ways to expand access to legal 
services and legal knowledge. 
 

Mission 

We live, study, and teach the law, working to make it just and accessible. We are dedicated to: 

 Serving as a gateway to opportunities that enable students to further causes about which they 
are passionate; 

 Preparing students to compete successfully for jobs that exist today while positioning them to 
excel in jobs yet to be created; 

 Expanding access to legal knowledge throughout society, among lawyers and non‐lawyers alike; 

 Providing access to high‐quality legal education for people from a wide variety of backgrounds; 
and 

 Advancing the rule of law and justice for all. 

Values 

Courage and Independence: 

We imagine 

We take risks 

We are resilient 

Inclusion and Integrity: 

We listen 

We depend on difference 

We foster transparency and trust 

Commitment and Accountability: 

We speak up 

We create 

We deliver 

Community and Collegiality: 

We serve together 

We celebrate together 

We connect locally, nationally, and globally 
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Mitchell Hamline traces its roots back to 1900, when five notable Saint Paul lawyers had an entirely new 
idea for legal education. They founded a night law school for people who, because they were earning a 
living and supporting a family, needed an alternative to daytime law school. 

The founders pulled together a group of students, many of them clerks in their law firms, and taught 
the classes themselves, bringing a real-world, practical perspective to the classroom. That maverick law 
school, along with four other area schools that shared its practical sense, would eventually become 
William Mitchell College of Law in 1956. 

William Mitchell continued to develop its emphasis on practice-ready legal education and created a 
clinical program in 1973, one of the first schools in the nation to do so. It also developed leading-edge 
legal writing, advocacy, and practicum programs. At about the same time, Hamline University School of 
Law opened its doors as Midwestern School of Law with a similar commitment to real-world learning 
and accessibility. Hamline further established itself by taking a holistic approach to experiential learning, 
focusing on practice, problem-solving, and professional responsibility. Hamline became a top law school 
in the country for dispute resolution and health law, two programs that continually receive high national 
rankings. 

As they grew, both schools were responsive to the changing needs of students. William Mitchell began 
offering daytime classes and the option of full-time enrollment, as well as the nation’s first-ever part on-
campus/part online enrollment option at an ABA-approved law school. Hamline created Minnesota’s first 

and only weekend law degree enrollment option, the second of its kind 
in the nation, making a legal education possible for hundreds of 
working adults across Minnesota. 

In 2015, the two law schools combined to form Mitchell Hamline 
School of Law – and the commitment to experiential learning, 

innovation, and accessibility became stronger than ever. 

Academic Program 

Mitchell Hamline's approach to legal education is 
best expressed in the school's motto: Great in 
theory. Even better in practice. It offers a multitude 
of legal education programs, grounded in legal 
theory and distinguished by practical legal training. 
Classic law school classes are always paired with a 
practical skill. Mitchell Hamline was a pioneer in the 
use of simulations to help students begin to 
integrate their skills in legal analysis with their own 
values and experiences. Mitchell Hamline students 

were also among the first in the nation to represent real clients through a partnership with a local 
charity in 1922. Today, students work in 13 clinics, driving representation for mothers, fathers, 
immigrants, leaders of nonprofit organizations, Indian tribes and small businesses. Last year, more than 
350 students participated in externships, earning credit outside of the law school by working with 
practicing attorneys in the community. Additionally, residency programs offer opportunities for students 
in their third or fourth years to secure full-time, on-site placements working under the supervision of 
practicing attorneys. 
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The nationally-recognized Blended J.D. program, which combines the best of distance learning with 
outstanding in-person instruction, counts over 160 graduates, and alumni are licensed to practice in 
states across the nation. Blended learning students can take advantage of the same opportunities as on-
campus students, including serving in student organizations, doing externships in the communities 
where they live, and participating in student competitions. In fact, in March 2019, a blended learning 
student was elected editor in chief of the Mitchell Hamline Law Review. 

Mitchell Hamline offers students specialized instruction across a range of areas through its prominent 
centers and institutes 
 

 The Dispute Resolution Institute has been ranked among the top five programs of its kind by 
U.S. News & World Report for the last 19 years. The program offers rigorous academic 
discourse, hands-on simulation experience, and cross-disciplinary examination of conflict theory, 
advocacy, and problem-solving in domestic and study abroad courses. 

 US News & World Report also recognized the Health Law Institute, which bridges the gap 
between health law scholarship and policy through programs, training, educational opportunities, 
events, and symposia for law students, attorneys, health care practitioners, and business 
professionals. 

 The Center for Law and Business is committed to providing law students with the knowledge, 
skills, and experience needed to succeed as business leaders, business managers, and business 
lawyers. 

 In the Indian Law Program, students benefit from professors who have worked for the U.S. 
Department of Justice, nonprofit corporations providing technical assistance to tribes, large law 
firms with Indian law practices, boutique firms focusing 
solely on Indian law, and Indian tribes themselves. 

 Through a focus on innovative policy, substantive research, 
training, and community engagement, the Institute to 
Transform Child Protection works toward a more effective 
nationwide child protection system that preserves 
families, prevents trauma, and builds resilience within 
communities. 

 The Intellectual Property Institute offers a 
robust curriculum taught by faculty experts 
recognized locally and around the world. 
Students have access to some of the world's 
leading innovators at 3M, Cargill, Medtronic, 
and more. 

 Founded in 2000, the Public Health Law 
Center is a leader in U.S. public health policy, 
and a respected legal resource for local, 
state, national, and international health 
organizations to advance public health. 
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Student Demographics and Enrollment Options 

Mitchell Hamline’s student body totals 1,193 JD students 
including 698 attending part-time. In addition to a full-
time program, the school offers students several options 
for part-time enrollment, both fully in-residence and in 
the blended online programs. 
 
The entering class for 2019 included 145 full-time 
students, 41 students in a fully in-residence part-time 
evening program, and 179 students in the blended 

online programs (Hybrid and Executive JD). Another 10 students matriculated as part-
time day students. 
  
As in previous years, the incoming class demographics depend largely on the enrollment 
option. Mitchell Hamline's students across programs range in age from 20 to 72, but the 
median age of the full-time students is 24, whereas part-time students’ median age is 
35. Women outnumber men across the programs approximately 56 percent to 44 
percent. Students of color make up 20% of the incoming class. 
  

The students in the blended-learning programs hail from 38 states, including 27 from Minnesota, 16 
from Texas, and 10 each from Florida and Colorado. This is the first year that Mitchell Hamline 
welcomed someone from Connecticut, which means the school now has representation from every state 
in the country. There are also six different Native American Tribes and Canadian Indigenous First 
Nations represented this year.  International students come from Brazil, Canada, Costa Rica, Japan, 
Mexico, Russia, and Uruguay. Several more students were born outside of the U.S., representing 13 
additional countries across the globe. 
  
In addition, Mitchell Hamline has international students from Canada, India, Pakistan, and the United 
Kingdom in its full-time program, and more were born in seven other foreign countries. Unlike the 
blended-learning students, students in the brick-and-mortar programs are predominantly from 
Minnesota (80%) and Wisconsin (8%), with the other 12 percent from 13 states in the Midwest and 
beyond. Seventy-five students have graduate degrees and many of these students have more than one. 
The degrees include 16 MBAs, eight PhDs, and two MDs. 
  
It is clear from their backgrounds that the incoming students are already dedicated to serving others. 
They serve in the Army, Marines, Navy, Air Force, and National Guard, and have been deployed to 
countries around the world. Others have volunteered and worked for human rights organizations in 
Central and South America. They work as teachers, social workers, police officers, pilots, business 
owners, and nonprofit leaders. Additionally, some of them have a detective, pop music artist, pastor, 
childbirth photographer or snowplow driver background. Their interests are as varied as their 
backgrounds. They plan to use their degrees to become tribal counsel, assist small businesses, work in 
the foreign service, and everything in between.  

 
Mitchell Hamline has a robust scholarship program designed for students from all socioeconomic 
backgrounds. Scholarships are awarded based upon a variety of factors including previous academic 
excellence, professional experience, service and leadership experience, personal experience, and 
interest in specific areas of law. Most scholarships are based on a fixed percentage of tuition, therefore, 
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assuming a student remains in good standing, the scholarship will apply to any tuition increases in 
subsequent years. For example, a scholarship that covers 20 percent of tuition in year 1 will cover 20 
percent of the cost of tuition in Years 2, 3, and 4 (if applicable), regardless of tuition increases. 

Outcomes 

The 2018 graduating class consisted of 276 students. There were 236 first time bar takers. The percent 
of that cohort who passed the bar in any jurisdiction was 70.76 percent. The states where the greatest 
number of Mitchell Hamline graduates passed the bar were Minnesota (133) and Wisconsin (17). As the 
Blended J.D. program continues to mature, the school expects to see an expanding percentage of its 
graduates sitting for the bar examination in other states. 

Mitchell Hamline’s 20,000 alumni are leaders in the profession, working in the state’s largest law firms, 
Fortune 500 companies, judiciary, government, and nonprofit organizations. More than half of all district 
court judges in Minnesota are Mitchell Hamline alumni. 

Standing on the shoulders of its founding law schools, Mitchell Hamline continues to shape the future of 
legal education, while always meeting the needs of our students and the legal community. 

For more information on Mitchell Hamline School 
of Law, please visit: www.mitchellhamline.edu 

 
 
 

http://www.mitchellhamline.edu/
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The Role of the President and Dean 

The President and Dean serves as academic leader, external face, and 
chief executive of Mitchell Hamline School of Law. Working closely with 

an engaged and supportive Board of Trustees, the President and Dean is responsible for 
providing overall institutional strategy building upon the law school's strong commitment 
to innovation and practical legal education.  
 
The President and Dean's senior administrative team currently organized includes the 
following direct reports: 
 

 Vice Dean for Academic and Faculty Affairs 
 Vice President, Finance and Administration 
 Director, Human Resources 
 Dean, Career and Professional Development 
 Dean of Admissions 
 Vice President, Development and Alumni Relations 
 Dean of Students 
 Dean of Academic Excellence 
 Vice President, Community Relations and Operations

The President and Dean has primary responsibility to: 
 

 Collaborate with faculty, staff, and the Board of Trustees to develop and implement a strategic 
plan that capitalizes on Mitchell Hamline's position as an innovator in legal education including 
online and blended learning options;  

 Secure additional resources through active fundraising;  

 Provide inspiring leadership and responsible oversight for Mitchell Hamline School of Law to 
ensure that all aspects of the institution effectively serve the teaching, scholarly engagement, 
and service missions of the law school;  

 Provide stewardship in developing and managing the financial, human resources, and 
operational structures of the law school;  

 Nurture the excellence delivered through the centers and institutes; 

 Enhance and further strengthen Mitchell Hamline's relationships with alumni, members of the 
legal profession, community members, state and local government, and other external 
stakeholders.  
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Opportunities and Expectations for Leadership 

The President and Dean will provide leadership in all aspects of the operation of the School of Law and 
will have ultimate responsibility for the following key objectives:  

Strategic Vision  

 One of the President and Dean's key priorities will be the promotion of Mitchell Hamline as a 
leader in providing effective and innovative legal education that meets employers’ needs and 
distinguishes its graduates. This will require continuing to strengthen the programs and 
experiences that differentiate Mitchell Hamline through excellence in student development and 
preparation, and identifying priorities necessary for the school’s continued growth and 
advancement. Faculty, staff, Board of Trustees, and other key constituencies seek a President 
and Dean who can help them enhance the school’s identity and model of education, a process 
that will ultimately build community, set new standards for excellence, and yield greater visibility 
and recognition.  
 

Administration, Planning, and Management  

 In planning for the future, it will be critical for the new President and Dean to understand 
Mitchell Hamline’s strengths and identify areas for growth as it competes in local, regional, and 
national markets for students, faculty, and rankings. An inclusive, collaborative and transparent 
planning process will draw on the ideas of the constituencies who have contributed to the 
school’s success and will help to drive a collective ownership of the plan and its intended goals 
and directions.  
 

 The President and Dean will lead a management team that efficiently and effectively supports all 
academic and administrative functions of the school, with deans, and members of the senior 
staff in supervisory roles reporting to the President and Dean. Additionally, the President and 
Dean will have the opportunity to create a team that ensures continued growth and success. The 
President and Dean will be responsible for managing and stewarding the school’s budget, 
campus, and staff, and will work closely with the Board of Trustees around financial planning 
and resource allocation. 

Diversity, Equity and Inclusion  

 Mitchell Hamline is committed to supporting the school's 
investment to become a more diverse, equitable, and 
inclusive community. The new President and Dean is 
expected to promote and model these 
values while championing diversity 
programs and developing new ways to 
recruit and retain diverse faculty, staff, 
and students.  
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Institutional Advancement and External Relations 

 The President and Dean will play a critical role in raising the profile of Mitchell Hamline and 
leading its institutional advancement and fund-raising initiatives. The new leader will build 
alliances with numerous external partners, find external revenue sources, and align them with 
institutional priorities. The President and Dean will be expected to play an active and visible role 
in supporting the activities of the alumni association and communicating with alumni on a 
regular basis to deepen their involvement as volunteers, donors, and mentors.  
 

 The President and Dean will promote Mitchell Hamline's reputation and goodwill within legal 
education, the legal profession, and the community by highlighting the reputation of the faculty 
and alumni. The new leader will implement an effective, multifaceted communications plan that 
presents a strong, positive, and consistent image to key constituencies.  

Faculty  

 The President and Dean will lead the faculty by respecting and appreciating a shared governance 
structure, encouraging and supporting faculty scholarship, facilitating teaching excellence, 
cultivating collegial and constructive relations with and among faculty, diversifying the faculty 
and student ranks, encouraging faculty service, addressing faculty issues, and ensuring that 
library and information resources continue to effectively support the academic program and 
faculty scholarship.  

 The President and Dean will continue to further support the centers and institutes that have 
been nationally recognized for their work in areas of dispute resolution, health law, Indian law, 
child protection, intellectual property, public health law and other fields.  

 The President and Dean will promote Mitchell Hamline's long-standing clinical programs, which 
allow students to gain valuable real-world experience and make a difference in the community 
by performing legal work for their clients. 

Collaboration and Integration  

 The President and Dean will play a 
critical role in formulating 
recommendations for consideration by 
the Board of Trustees, faculty and staff 
on administrative, educational policy, 
financial, governance, institutional 
advancement, and other matters. In 
addition, the President and Dean will 
identify opportunities to collaborate and 
connect more with faculty, staff and 
students to craft a plan of action for 
future success.  
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Personal Qualifications and Personal 
Qualities 

The President and Dean of Mitchell Hamline School of law will be a 
collaborative leader with a clear vision for enhancing the excellence of 
Mitchell Hamline School of Law. The President and Dean will also be a 

capable executive with skills in financial and human resources management, a talent 
for fundraising, and the aptitude for external relationship management that is critical 
for running an independent law school. The President and Dean must have the 
commitment to diversity and inclusiveness and authentic personal leadership style 
necessary to advance Mitchell Hamline and inspire its stakeholders. The President and 
Dean will possess a J.D. or equivalent degree and an academic record to qualify for 
tenure.  
 

The candidate will: 
 

 Provide creative and distinguished academic leadership to Mitchell Hamline and its programs, 
constantly seeking opportunities to advance the school’s innovation in teaching, scholarly 
reputation, and academic excellence; 

 Project a strong public presence and image for Mitchell Hamline, promoting the accomplishments 
of its faculty and students to enhance its reputation in the legal community; 

 Be committed to cultivating a student-centered environment, including administrative resources 
to ensure student success, such as academic support services and professional career 
development;  

 Work collaboratively with faculty, supporting and encouraging their efforts in scholarship, 
teaching, and service, with an informed understanding of the unique requirements that 
professional schools have in these areas; 

 Demonstrate strong and effective administrative skills, with a capacity to build and develop 
working teams at all levels, including administrative staff and faculty; 

 Show deep respect for and commitment to diversity, as demonstrated by a record of promoting 
diversity within a student body, faculty, and administrative team;  

 Connect with alumni, with leaders in the region’s bench and bar, and with a broad range of 
external constituencies, to advance the visibility and success of Mitchell Hamline School of Law 
and to lead sophisticated and effective alumni development and fundraising activities; 

 Possess the intellectual leadership to guide a program of scholarship and innovative teaching in 
and for a vibrant community of legal educators; 

 Bring a deep understanding of the changes taking place in legal education and the legal 
profession, including programs to monitor and assess learning outcomes of students; 

 Continue to integrate new technologies into Mitchell Hamline's administration, teaching, and 
support of faculty and student scholarship; and 

 Possess experience in managing growth and change, resolving conflict, and building consensus. 
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The Community 

Saint Paul-Minneapolis, Minnesota 

The Saint Paul-Minneapolis area is renowned for its cultural and 
recreational opportunities and beautiful natural surroundings. Numerous 
arts venues provide a vast array of entertainment offerings. Some 
interesting facts about Minnesota and the Twin Cities are: 

 Minnesota ranks in the top ten of the healthiest 
states in the U.S., and is seen as a state with 
high quality care at a low cost, based on 
Medicare data. 

 Medscape ranks Minnesota number one as the 
best state in which to practice medicine. 

 The Twin Cities is made up of a 13-county 
population, totaling 3.28 million residents. The 
State of Minnesota’s population is 5.58 million. 

 Minneapolis is home to the largest Somali population 
in the U.S., and the largest Hmong population outside of Laos. It also has the second-largest 
Vietnamese and Ethiopian populations in the country and one of the fastest-growing 
Latino/Hispanic populations. 

 The Saint Paul-Minneapolis metropolitan area is home to one of the largest and most tribally 
diverse urban American Indian populations. The largest nations represented are the Dakota and 
the Ojibwe. 

 The Twin Cities has the highest percentage of new Americans per capita of any large city in the 
U.S. The Twin Cities’ many distinctive neighborhoods offer rich places for visitors to discover a 
plethora of ethnic shopping, dining, and entertainment possibilities. 

 Twin Cities’ area parks and lakes are among the most extensive in the country with 136,900 
acres of parkland and 950 lakes for swimming, fishing, or boating. 

 Six professional sports teams play here, as well as minor league baseball and a wide array of 
collegiate teams. 

 The Twin Cities boasts more than 30 performance spaces, 75 working theater companies, 20 
dance companies, and two professional orchestras. Every night of the week one can find a play, 
concert, or event to attend. Theater is one of the Twin Cities main cultural draws. Original works 
and touring Broadway always make a stop in downtown Minneapolis and St. Paul. The Ordway 
Center for the Performing Arts is the place to see hit shows in the capital city. In Minneapolis, 
the home of Broadway is on Hennepin Avenue. Known collectively as the Hennepin Theatre 
District, the Orpheum, State, New Century, and Pantages theatres prove that sometimes the 
stage can be as enthralling as the plays. Built between 1908 and 1921, the district’s four main 
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downtown Minneapolis theaters boast Art Deco and Beaux Arts architectural features, separating 
them from the modern stages around town. Today, the theaters draw in big-name concerts, 
traveling Broadway shows, and well-known comedians, packing in more than 500,000 patrons 
annually. From its place rooted deeply in the Twin Cities the nearby Guthrie Theatre influences 
the field as a leading 21st century arts organization engaging exceptional theater artists in the 
exploration of both classic and contemporary plays and connecting the community it serves to 
one another and the world. 

Minnesota regularly makes business news. It is home to innovators, high-tech leaders, and 17 Fortune 
500 companies, such as Medtronic, 3M, Cargill and Target. The Twin Cities area contributes significantly 
to Minnesota’s much lauded business community and is known for the strength, vitality, and diversity of 
its neighborhoods. It is also home to 400 medical device companies. 
 
Minnesota is committed to education. With a leading K through 12 public school system, fine community 
colleges and technical schools, an excellent major public university system and outstanding private 
colleges, Minnesota offers a wealth of educational opportunities. Minnesota students typically rank 
among the top in national SAT or ACT testing. 

The area’s cost of living is near the national average, with costs for housing and food that are below the 
national average. With housing and food accounting for approximately 40 percent of family expenses, 
the area is affordable and a bargain given its amenities. 

Of 352 U.S. metropolitan areas, the Twin Cities ranked as the sixth best place in the nation to live, 
based on 11 factors including cost of living, jobs, housing, education, transportation, and recreation. 
Minneapolis has been recognized as one of the top most-livable cities in America including “Best Large 
City in the Midwest” (Money Magazine), “4th Best City in America for Eating Smart, Being Fit, and Living 
Well” (Cooking Light), “Reader’s Choice Awards for Top 3 Great Value Vacations” (Conde Nast), “Top 
Places for Young People” (America’s Promise Alliance), and one of the “10 Greenest Cities in America” 
(Earth Day Network). Minnesota is typically known for its 10,000 lakes and its winters. There is truly no 
better place to enjoy all of Mother Nature’s 
seasons than Minnesota. 

Saint Paul 

The Saint Paul area is rich in history, natural 
beauty and charm, and contains many of the 
state’s historic sites, the state’s capitol and the 
Minnesota History Center. It is an area that 
has preserved distinctive architecture, 
cherished nature’s beauty and offers a wide 
range of shopping and dining experiences. 
More than 40 organizations produce more than 
1,000 arts events, exhibits, and performances in 
Saint Paul alone. Whether playing or watching, the area offers sports that appeal to fans of all ages. 
Professional baseball, basketball, football, hockey, and soccer teams also call the Twin Cities home. 
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Minneapolis 

Incorporated as a city in 1867, Minneapolis is named for 
the Dakota word “Minne” (meaning “of the waters”) and 
the Greek word “polis” (meaning “city”); fitting for a 
town that contains 22 lakes. Powered by the St. 
Anthony falls, Minneapolis was crowned the milling 
capital of the world by the early 1870s, but is now 
characterized as a global city due to the fact that it is 
the fifth-largest hub of major corporate headquarters in 
the United States. 

 

Today, Saint Paul and Minneapolis, with over three million people, make up the 14th largest metropolitan 
area in the country. Downtown Minneapolis is energetic, convenient and picturesque with a postcard-
pretty skyline, a comfortable feel and a vivacious atmosphere, and the Mississippi River winding through 
it. The downtown area is home to nearly 40,000 residents, ensuring the city is constantly abuzz. 

For additional information on the communities of Saint Paul and Minneapolis, Minnesota, please visit the 
following websites: 

Saint Paul, Minnesota   www.saintpaulchamber.com 
Minneapolis, Minnesota www.minneapolischamber.org 

 
Other helpful websites for the Twin Cities: 
 
 Greater Minneapolis Convention and Visitors Association www.minneapolis.org 
 Saint Paul Convention and Visitors Bureau   www.stpaulcvb.org 
 TwinCities.com Visitors Guide     www.minneapolis.org 

http://www.saintpaulchamber.com/
http://www.minneapolischamber.org/
http://www.minneapolis.org/
http://www.stpaulcvb.org/
http://www.minneapolis.org/
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Procedure for Candidacy 

Applications, inquiries, and nominations are invited. Electronic submissions are strongly encouraged. A 
complete application will include a letter of interest, curriculum vitae, and contact information for five 
professional references. This search will be conducted with respect for the confidentiality of candidates; 
references will not be contacted without prior knowledge and approval of candidates. The anticipated 
starting date for the new President and Dean is July 1, 2020. This position is open until filled. 

Communication concerning this search may be sent via email to Werner Boel, LL.M. and Shelley Arakawa, 
J.D., the WittKieffer consultants assisting Mitchell Hamline School of Law with this search, at 
MitchellHamlinePresident@wittkieffer.com. 

Materials that cannot be sent via email may be mailed to: 

Mitchell Hamline School of Law – President and Dean  
c/o WittKieffer 

3414 Peachtree Road, Ste 352 
Atlanta, GA 30326 

Tel: (404) 233-1370 
Fax: (404) 261-1371 

 

Mitchell Hamline School of Law is an Equal Employment Opportunity and Affirmative Action employer. 
We do not discriminate based on race, color, creed, religion, national origin, sex, marital status, 

veteran/military status, disability or handicap, age, sexual orientation, status with regard to public 
assistance, or any other protected class status. Members of marginalized and underrepresented groups 

are strongly encouraged to apply. 

 

 

 

 

 

 

 

The material presented in this leadership profile should be relied on for informational purposes only. This material has been copied, compiled, 
or quoted in part from Mitchell Hamline School of Law documents and personal interviews and is believed to be reliable. While every effort has 
been made to ensure the accuracy of this information, the original source documents and factual situations govern. 

All images and logos used in this leadership profile were attained from Mitchell Hamline School of Law and/or are owned by Witt/Kieffer via 
Getty Images. 
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