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Opportunity and Summary of Position 
 
Rutgers University–Newark (RU-N), an urban, public, research university that has long been 
recognized as one of the most diverse college campuses in the nation, invites applications and 
nominations for dean of its School of Arts & Sciences-Newark (SASN). RU-N is an anchor of its 
home city and recognizes its location as both a defining influence in its story and a distinctive 
strength. The university attracts and cultivates talent in students, faculty and staff, who seek to 
have broad scholarly and community impact in the context of an inclusive campus culture 
focused on excellence. 
 
The campus completed a strategic visioning process underscoring this defining aspect of RU-N’s 
identity, yielding a strategic plan that is organized in broad areas that capture the scholarly 
expertise and civic-oriented interests in its work as an anchor institution: 
 
 Promoting and Leveraging the Arts and Culture 
 Science and the Urban Environment 
 Entrepreneurship and Economic Development 
 Building Strong Educational Pathways (pre-K-16) for Increased Postsecondary Attainment 
 Strong, Healthy, and Safe Neighborhoods  

 
The School of Arts & Sciences-Newark plays a major role in realizing this vision due to its size 
and scope as well as the very nature of its programs. With faculty and students from all over 
the world as well as the Newark community, SASN provides opportunities for academic 
exploration in a wide range of fields from studio art to neuroscience. 
 
The dean is the chief academic officer of the School of Arts & Sciences-Newark, overseeing all 
academic programs and services, faculty hiring and development, and sponsored research. The 
new dean will maintain the highest standards of academic excellence, encouraging and 
prioritizing innovation as well as promoting research and thought leadership in a wide range of 
disciplines. 
 
The school seeks an individual with demonstrated leadership ability and a deep commitment to 
education and research that crosses boundaries in the school, the university and the 
community. The new dean will be a true partner and collaborator with the provost and have an 
unwavering dedication to students and their success, a strong commitment to academic 
excellence and scholarship, a belief in and eagerness to promote shared governance, and the 
personal qualities of compassion and integrity. Experience as a scholar, educator and 
administrator is required, along with a terminal degree in a relevant field and requisite record of 
accomplishment.  
 
The national executive search firm WittKieffer is assisting Rutgers University–Newark in this 
recruitment. Inquiries, nominations and applications are invited and should be directed to 
WittKieffer as indicated at the end of this document. 
 

http://www.newark.rutgers.edu/strategic-plan-implementation
http://www.newark.rutgers.edu/anchor-institution-2
http://www.newark.rutgers.edu/anchor-institution-3
http://www.newark.rutgers.edu/anchor-institution-4
http://www.newark.rutgers.edu/anchor-institution-0
http://www.newark.rutgers.edu/anchor-institution-1
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The Role of the Dean of the School of Arts & Sciences-
Newark 
 
The School of Arts & Sciences-Newark (SASN) offers more than 40 undergraduate degree 
programs, with curricula that combine the advantages of a liberal arts foundation with the 
specialized training necessary for a specific career. SASN is the largest of the schools at RU-N, 
serving more than 60 percent of the undergraduate majors as well as all of the undergraduate 
colleges at the campus. The school also offers two Honors enterprises as well as countless 
research and independent study opportunities working with and learning from internationally 
renowned faculty on the forefront of research, scholarship and creative activity across the arts 
and the sciences. 

Faculty include award-winning novelists and poets as well as scientists conducting nationally 
and internationally funded research in biology and neuroscience. Leading-edge facilities include 
recent additions such as the Express Newark, an arts hub that includes video production and art 
and photo studios where students and faculty collaborate with community artists, and Life 
Sciences II, a state-of-the-art teaching and research building for students and faculty. 
 
SASN also supports undergraduate academic excellence with three signature programs: the 
Honors College, with faculty who ensure that students have the tools to become collaborative, 
ethical leaders and thoughtful lifelong scholars, offers a dynamic curriculum and commuter-
friendly course schedule; the Honors Living-Learning Community (HLLC), a transformational and 
innovative college access program that redefines notions of honors, cultivates the inherent 

talents that students bring with them, 
and engages communities, both locally 
and globally through interdisciplinary 
courses and a residential cohort model; 
and the Dean's Summer 
Undergraduate Research Fellowship, a 
competitive program that provides a 
$3,200 stipend to undergraduate 
students engaged in scholarly or 
creative activities during the summer 
months under the supervision of a full-
time faculty member. 
 
Faculty and students engage in a wide 
range of research, social and cultural 

inquiry under the auspices of the school's centers and institutes, including the Camões Institute 
Center for Portuguese Language and Culture; the Center for Migration and the Global City 
(CMGC); the Center for Molecular and Behavioral Neuroscience (CMBN); the Rutgers University 
Brain Imaging Center (RUBRIC); Humanities Action Lab (HAL); International Institute for Peace 
(IIP); and the Clement A. Price Institute on Ethnicity, Culture, and the Modern Experience. 

The Graduate School–Newark offers students a variety of advanced degrees in the arts and 
sciences, including the M.A., M.A.T., M.B.S., M.F.A., M.S. and Ph.D. Many of its courses are 
designed and taught by members of the School of Arts & Sciences-Newark. Among its leading 
programs are the nationally acclaimed M.F.A. in Creative Writing Program. Students interested 

https://sasn.rutgers.edu/academics-admissions/honors/honors-college
https://hllc.newark.rutgers.edu/
http://gsn.newark.rutgers.edu/
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in an interdisciplinary focus can choose the Liberal Studies M.A., which offers students the 
opportunity to create their own curriculum, and the Women’s Studies concentration, which 
enables students from different disciplines to focus on gender-related issues and theories.  

 
Opportunities and Expectations for Leadership 
 
The new dean of the School of Arts & Sciences-Newark will be asked to provide leadership on 
the following inter-related matters, among others: 
 
Advancing the school and the university: The provost seeks a strong partner to advance 
the university's new strategic plan and to serve as an integral part of the chancellor's team. The 
dean will partner with the provost to assess the school's current and future needs, and to 
identify opportunities while managing change and establishing a compelling vision for the 
school's future. The dean will work closely with senior leadership to enhance the school's and 
university’s identity along with its profile in the community and around the world.  
 
Realizing the academic vision: The dean will provide leadership and guidance in moving the 
strategic plan forward, through a process that includes faculty, students, staff and other 
members of the community in meaningful and productive ways. In this regard, the dean will 
provide a perspective that values both what the institution can do for students' private good as 
well as to support the public good of the 
academic and broader community. In the course 
of this work and through collaboration with 
colleagues in their school, the university and the 
community, faculty, staff and students will 
generate new ways of thinking about the world. 
 
Fostering excellence: The dean leads a 
diverse faculty of artists, scholars and scientists, 
lending clarity, vision and sensitivity while 
advocating for the highest standards in all 
aspects of academics, teaching, learning and 
mentorship. Serving as a compelling advocate for faculty and student aspirations, the dean will 
recognize and support the value of faculty research and leadership in all disciplines. The focus 
of this work will be to create and sustain an excellent faculty and student body at RU-N, as well 
as a new generation of change makers in both scholarship and civic engagement. 
 
Assuring student success: The new dean will strive to keep student success and welfare at 
the forefront of all the school does, recognizing the complex lives of its students. In the course 
of this work, the dean will continually assess the effectiveness of academic support services as 
well as academic programs to assure alignment with the needs of both students and faculty. 
 
Affirming a collaborative campus climate: The dean is a key figure in affirming the 
university’s strong culture of respect and collegiality. The dean advocates for an inclusive and 
equitable campus climate, nurturing the interdependent relationship of all members of the 
university community. The dean is a strong and welcoming presence on campus, energizing and 



Rutgers University–Newark  Dean, School of Arts & Sciences-Newark 

4 

 

inspiring others in order to enhance a dynamic working environment with a strong sense of 
community among diverse constituencies.  

 
Managing effectively and efficiently: The dean bears responsibility for an administrative 
structure that is strong, clear, helpful and effective. The dean also oversees a wide range of 
faculty affairs, chief among them the recruitment, retention and assessment of faculty and 
staff. The dean also works closely with enrollment services to ensure that enrollment 
projections and goals, recruitment strategies and admissions procedures are supportive of the 
school's goals for attracting and retaining students.  
 
Stewarding resources: In collaboration and ongoing consultation with the school's academic 
leadership, staff and faculty, the dean partners with the provost and chief financial officer in 
budget planning. The dean is a key leader in ensuring that the annual and long-range 
budgeting process provides funding to meet the personnel, facilities and technology needs of 
each academic program. The dean also oversees an intelligent and fair use of space and 
resources, ensuring that classrooms, labs, studios and common spaces reflect a high level of 
quality and efficacy, and support optimal delivery of the academic programs.  

 
Personal Qualifications and Personal Qualities 
 
The SASN seeks a dean who will be a visible and inspiring leader for the school's academic and 
civic mission, providing the vision and passion to propel the institution forward. The ideal 
candidate will possess the following professional qualifications and personal characteristics: 
 
Dedication to mission. Evidence of a deep commitment to and passion for the mission of an 
urban, public research institution and an ability to engage with the public good in the broadest 
sense; understanding of the institution's unique role as an anchor institution in the community; 
absolute commitment to the 
pursuit of the highest academic 
standards and intellectual 
openness across the university's 
diverse constituencies; a strong 
vision for enhancing the 
university as a distinctive and 
prominent institution. 
 
Demonstrated leadership and 
vision. Proven ability to 
conceive, implement and 
articulate a shared vision; ability 
to innovate new and evolving 
programs and initiatives; capacity 
to pivot, change frames and 
respond nimbly and responsibly in seizing opportunities, making decisions and reacting to 
emerging issues; a dynamic and enterprising leadership style coupled with a strong sense of 
purpose and direction; capacity and willingness to make difficult and timely decisions. 
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Commitment to diversity, equity and inclusion. A record of accomplishment of leadership 
in acting on these core values, along with a deep personal understanding of the essential roles 
that they play in education; ability to work effectively in a multicultural campus and community 
setting and with the sensitivity to engage diverse populations; a record of achievement in 
promoting diversity and inclusion among faculty, staff and students, as well as in the curriculum 
and other university programs and ventures.  
 
Ability to secure external funding. A highly entrepreneurial orientation and demonstrable 
success in, or potential for, securing external funding as well as forming productive and 
effective partnerships; ability to identify opportunities for generating new resources as well as 
promoting an effective public face for the school.  
 
Commitment to student success and engagement. A record of commitment to enhancing 
student success and engagement in the classroom as well as a range of experiential learning 
settings, while ensuring access to necessary resources to assure that success; a strong 
commitment to students that is reflected by active and visible engagement in the campus and 
the community.  
 
Operational and administrative acumen. Success as a skilled and strategic manager of 
resources and operations in a complex setting; a record of utilizing data and analytical tools that 
support strategic decision-making; experience overseeing faculty and staff personnel issues and 
operating in the context of faculty and staff collective bargaining; ability to work with and 
through a team, delegating and effecting results through others, and to make principled 
decisions; ability to establish academic procedures that define best practice and to maintain 
focus on priorities.  
 
Commitment to compassionate, collaborative leadership. A collegial, consultative and 

open management style, with 
commitment to the university’s tradition 
of faculty-shared governance; a record of 
working inclusively to build consensus 
and to make tough decisions in a 
respectful and diplomatic manner; 
appreciation for and sensitivity to the 
diverse views, talents and aspirations of 
faculty, staff and students with the ability 
to inspire their trust, respect and 
engagement in a shared vision for the 
school and the university; ability to 
connect with others to bridge divides and 
disparate interests by identifying shared 
values and goals, and to unite 

stakeholders with diverse perspectives and different objectives around an overarching mission 
and value.  
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Academic excellence. Broad knowledge of the school's disciplines with an appreciation of the 
unique roles of individual programs; demonstrated commitment to the continued excellence of 
the school's academic programs, teaching and research; experience promoting and assessing 
academic and teaching excellence across the school's disciplines including recruiting, retaining, 
evaluating, developing and supporting an outstanding faculty; experience with academic 
planning and curriculum development as well as cross-disciplinary flexibility as evidenced by a 
record of working creatively across institutional and disciplinary boundaries and building bridges 
that foster fruitful collaborations. 
 
Credentials. A terminal degree and scholarly distinction in a field closely related to one or 
more of the school's programs; a record of educational, professional and scholarly 
accomplishments suitable to appointment as a tenured professor. 

 
Rutgers University–Newark: An Overview  
 
Rutgers University–Newark is one of four major units of Rutgers, The State University of New 
Jersey, a public research university which is one of the 61 members of the Association of 
American Universities. Rutgers University–Newark officially came into existence in 1946, when 
the New Jersey State Legislature voted to make the University of Newark part of Rutgers 
University. RU-N’s roots, however, date back to 1908 when New Jersey Law School first opened 
its doors. 
 
Academics 
 
Rutgers University–Newark is comprised of seven schools: School of Arts & Sciences-Newark, 
University College–Newark, School of Public Affairs and Administration, School of Criminal 
Justice, Graduate School–Newark, Rutgers Law School (Newark location), and Rutgers Business 
School–Newark and New Brunswick. Approximately 350 doctoral and law degrees, 800 master’s 
degrees and 1,200 baccalaureate degrees are awarded each year. 
 
Faculty 
 
Close to 600 full-time faculty members, 99 percent of whom hold Ph.D. or J.D. degrees, work at 
Rutgers University–Newark. The faculty includes members of the National Academy of Sciences, 
the Institute of Medicine of the National Academy of Sciences, the American Academy of Arts 
and Letters, the American Academy of Arts and Sciences, the American Law Institute and the 
American Association for the Advancement of 
Science. Faculty members have received 
Pulitzer Prizes and Guggenheim and Fulbright 
fellowships, among many other honors. 
 
Research 
 
Rutgers University–Newark, a Carnegie 
classified High Research University, is a center 
for the creation of new knowledge, which is 
shared with the residents of New Jersey and 



Rutgers University–Newark  Dean, School of Arts & Sciences-Newark 

7 

 

throughout the world. The research mission is carried out not only through the classroom and 
through the research initiatives of individual faculty members but also through a variety of 
centers and institutes that are housed on campus.  
 
Diversity 
 
Rutgers University–Newark is known for the extraordinary racial, ethnic and religious diversity 
of its student body. U.S. News and World Report’s “Best Colleges” has consistently ranked RU-N 
as #1 in student diversity among national universities since 1997.  
 
Community Engagement 
 
Throughout RU-N’s 100-plus years of history, deep connections have been fostered with the 
citizens and institutions of Newark, the largest city in New Jersey, and its surrounding 
communities, through a broad range of teaching, research and service programs. It has been 
Carnegie classified as a university with high community engagement. Distinguished alumni of 
Rutgers University–Newark have attained national and international distinction in many 
professions and disciplines. Prominent graduates include United States senators and 
congressmen, New Jersey Supreme Court justices, and leaders in the fields of law, nursing and 
health care, business, arts and humanities, education and the public sector. 
 
Strategic Overview 
 
From its founding over 100 years ago, the story of Rutgers University–Newark has been written 
through its roles as a generator of knowledge and innovation that is deeply connected to the 
challenges of the world, especially those of its metropolitan environment; as a gateway of 
educational opportunity and an engine of social mobility for the full diversity of New Jersey’s 
population, the richest tapestry of people one can imagine; and as an anchor institution that 
interweaves its strengths with those of public, private and nonprofit sector partners to 
strengthen the social and economic fabric of its city, region and state. RU-N’s history, strengths 
and ethos position it perfectly to respond directly and effectively to the urgent needs that the 
world is calling upon higher education to meet. 
 
Perhaps most importantly, Rutgers University–Newark has been and continues to be a place of 
courage, continuously examining 
itself and re-inventing itself to be 
better. 
 
The faculty, students, staff and other 
stakeholders of RU-N identify the 
distinctive excellence of their 
scholarship as being at the core of 
the university’s identity, 
characterized not only in popular 
terms, but in terms of its 
inventiveness in drawing together 
ideas across disciplines, expertise 
across the professions, and 
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collaborators across institutions and across sectors. This strength has been cultivated over the 
past century by creating synergies among different units across the arts, humanities, sciences 
and the professions. It is embodied today in the signature interdisciplinary centers and 
institutes, where the messy problems of the world are taken on, as they are found in real life. 
Among the many such places at RU-N are the Cornwall Center for Metropolitan Studies; Price 
Institute on Ethnicity, Culture, and the Modern Experience; Center for Urban Entrepreneurship 
and Economic Development; Express Newark; Institute of Jazz Studies; National Center for 
Public Performance/E-Governance Institute; Center on Public Security; Center for Molecular and 
Behavioral Neuroscience; and Center on Law in Metropolitan Equity; as well as in the broad 
range of entirely in-house, full-time faculty-led clinical programs in the School of Law from child 
advocacy, civil justice, community and economic development, constitutional and civil rights, 
criminal and youth justice, education and health law, entrepreneurship, federal tax law, 
immigrant rights, intellectual property law to international human rights.  
 
The growth, effectiveness and reach as a major, urban research university adept at connecting 
the dots across boundaries – and the university’s aspirations to excel further as such – have 
been enhanced through the close proximity to and working partnerships with other research 
institutions, including Rutgers Biomedical and Health Sciences (RBHS, formerly UMDNJ) and the 
New Jersey Institute of Technology (NJIT). Even more so, being an integral part of The State 
University of New Jersey with its broad array of research-focused disciplines and associated 
infrastructure – physical, technical and library, among others – has increased the scholarly 
capacities and elevated the visibility of their work, at the same time contributing significantly to 
the growth, development, comprehensiveness and quality of the Rutgers University system. 
Ultimately, the university’s scholarly excellence is embodied in its faculty members, who 
dedicate their lives to being first-rate scholars sharing a profound commitment to advancing 
their understanding of the physical and social worlds, as well as a commitment to working in 
the classrooms, studios, labs and sites across the community and the world to cultivate that 
understanding in succeeding generations of students who are hungry for educational 
opportunity – a student body widely recognized as the most diverse such body at a research 
university in the United States. 
 
The graduate students, whether 
preparing to launch professional or 
academic careers, deftly navigate this 
intersection of scholarship, learning 
and leadership. Empowered by their 
outstanding and engaged faculty and 
by their location in the largest 
metropolitan region in the nation, they 
find at Rutgers University–Newark an 
extraordinarily diverse set of high-
quality graduate programs. Rutgers 
Law School has been the State of New 
Jersey’s leading legal educator since its founding in 1908. The university’s graduate programs in 
public administration and criminal justice stand among the best in their fields. In addition to the 
leading public M.B.A. program in the New York metropolitan region and the largest doctoral 
program of any public university in the nation, the business school offers a range of specialty 
master’s programs; its online program in governmental accounting is helping raise standards of 



Rutgers University–Newark  Dean, School of Arts & Sciences-Newark 

9 

 

accountability in local governments across the nation. Outstanding graduate programs in the 
sciences and humanities cover traditional disciplines and branch to crosscutting programs in 
creative writing, American studies, neuroscience, jazz history, and peace and conflict studies. 
These programs literally bring the world to Rutgers University–Newark: a parade of leaders 
from business, academia, government and the professions whose engagement enriches not 
only the academic seminars held by faculty and graduate students but also the opportunities for 
mentoring and learning available to the university’s undergraduates. 
 
It is no coincidence, then, that so often the university’s faculty, joined by their graduate and 
professional students, achieves in their scholarship and creativity what is effectively a double 
bottom line—what the National Science Foundation, for example, would consider broader 
impacts, the advancement of scientific knowledge and activities that contribute to the 
achievement of societally relevant outcomes. Vivid illustrations include groundbreaking research 
by faculty members at the Center for Molecular and Behavioral Neuroscience who partner with 
numerous organizations across Newark to study how to reduce the incidence of Alzheimer’s 
disease among African Americans, and the research of faculty from their Department of Earth 
and Environmental Sciences on the transport of harmful chemicals through soils in the New 
Jersey Meadowlands. It also is no coincidence that the faculty is leveraging the exceptional 
diversity of the student body to encourage a wider range of people participating in science, 
technology, engineering and mathematics (STEM), which is considered among the highest of 
national priorities for education at all levels. In fact, these goals of broader impact and broader 
participation go hand in hand with the growth of excellence in the STEM and STEAM (science, 
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technology, engineering, arts, and mathematics) across multiple departments, research 
laboratories, artist studios and data science. The growth of excellence can also be seen in the 
university’s graduate students when they ply the nexus of disciplines to explore connections in 
burgeoning areas of research from autism to electronic commerce to algorithmic justice. 
 
It is in these kinds of vital connections between faculty and students – where excellence tested 
meets excellence emerging – where the university finds what truly distinguishes Rutgers 
University–Newark. How many first-rate American research universities are there where the 
student body has no ethnic or racial majority group, where so many students are first-
generation college-going, where half the undergraduates are Pell-eligible, where the vast 
majority of students commute to campus from communities across the state, many working 
while enrolled, and where classes may have 17 different native languages spoken among 40 
students? 
 
This combination of characteristics fuels in the university’s students a palpable drive to excel, 
leading one campus community member to suggest during a charrette that they adopt the tag 
line: “Inclusive admissions; elite graduates.” It also fuels intense interest among students in 
testing their knowledge in the world as soon as they can, and not having to wait until they 
graduate to make an impact with what they know. Something about the exceptionally fertile 

intellectual 
environment 
also 
predisposes 
RU-N to focus 
its gaze 
outward 
beyond the 
boundaries of 
the university 
as its 
members 
consider the 
questions and 
challenges to 
which they 
will turn their 
attention. This 
impulse is 
explained in 

part by the proclivities that the university – faculty, students and staff – bring with them that 
drive them to work hard to make a difference in the world. But it surely also has something to 
do with the connections they build to each other as they spend time together in the place – a 
sense of caring they develop as they come to empathize with and understand each other and 
the circumstances and places from which they come. Perhaps it is also because when the 
university looks out at the city of Newark, each member can see in it at least a little bit of 
themselves and the places from which they come. Students, faculty and staff all want Newark 
to excel as a city and region – and want to be a part of bringing that to fruition. They know that 
as a university, they are not just in Newark, but of Newark. This is what compels so many to 
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focus at least some part of their capacities on Newark. There are many ongoing examples of 
close, reciprocal partnerships and collaborations that create social impact, involve community-
based learning experiences and redound to the immense benefit of faculty research and the 
education of their students. All of these elements and influences define what excellence means 
at Rutgers University–Newark. Its members are scholars, teachers, staff and administrators who 
serve the public good by playing their part in advancing knowledge and educating the 
magnificently diverse next generation of students who are absolutely brimming with talent, 
intellect, energy and potential. They know that they do all of this most effectively when they do 
it together with partners from across the public, private and nonprofit sectors – eschewing the 
traditional higher education “cult of the expert” for communities of experts – because that 
diversity of perspectives yields better results. RU-N students are viewed as the future leaders in 
industry, academia, government, the sciences and culture – and, equally important, as informed 
and engaged citizens. For the university, diversity is not just a happenstance of its situation; it 
is a defining element of its identity and a purposeful and central aim of its work. Those at RU-N 
see themselves as both representing and embracing the richness and complexity of today’s 
world. It is a world defined by increasingly “borderless” activities connected through technology, 
a global economy and migration, and a world deeply divided and in some peril over inter-ethnic, 
national, religious, racial and other cultural conflicts. It is the task of a great urban research 
university like RU-N not to shy away from but rather to be fully in and of that world, building 
upon the traditions and assets of the university to do just that with the university’s next steps 
forward. 

 



Rutgers University–Newark Dean, School of Arts & Sciences-Newark 

12 

Procedure for Candidacy 

Inquiries, nominations and applications are invited. Review of applications will begin 
immediately and will continue until the position is filled. For fullest consideration, applicant 
materials should be received by October 25. Candidates should provide, as three separate 
documents: a curriculum vitae, a letter of application that addresses the responsibilities and 
requirements described in this leadership profile and the names and contact information of five 
references. References will not be contacted without prior knowledge and approval of 
candidates. These materials should be sent electronically via e-mail to the Rutgers University–
Newark's consultants Robin Mamlet and Alejandra Gillette-Teran at 
RutgersSASNDean@wittkieffer.com. The consultants can be reached by telephone through the 
desk of Leslie Donahue at 630-575-6178. 

It is university policy to provide equal employment opportunity to all its employees and applicants for 
employment regardless of their race, creed, color, national origin, age, ancestry, nationality, marital or 

domestic partnership or civil union status, sex, pregnancy, gender identity or expression, disability status, 
liability for military service, protected veteran status, affectional or sexual orientation, atypical cellular or 
blood trait, genetic information (including the refusal to submit to genetic testing), or any other category 

protected by law. As an institution, we value diversity of background and opinion, and prohibit 
discrimination or harassment on the basis of any legally protected class in the areas of hiring, 

recruitment, promotion, transfer, demotion, training, compensation, pay, fringe benefits, layoff, 
termination or any other terms and conditions of employment. For additional information please see the 
Non-Discrimination Statement at the following web address: http://uhr.rutgers.edu/non-discrimination-

statement 

The material presented in this leadership profile should be relied on for informational purposes only. This 

material has been copied, compiled, or quoted in part from Rutgers University–Newark documents and 

personal interviews and is believed to be reliable. While every effort has been made to ensure the 

accuracy of this information, the original source documents and factual situations govern. 

All images and logos used in this leadership profile were attained from Rutgers University–Newark. 

mailto:RutgersSASNDean@wittkieffer.com
http://uhr.rutgers.edu/non-discrimination-statement
http://uhr.rutgers.edu/non-discrimination-statement
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Appendix: University Leadership 
 
Chancellor Nancy Cantor 
 

Nancy Cantor, chancellor of Rutgers University–Newark, is a distinguished 
leader in higher education. She is recognized nationally and internationally as 
an advocate for re-emphasizing the public mission of colleges and 
universities, both public and private, viewing them not as traditional "ivory 
towers," but as anchor institutions that collaborate with partners from all 
sectors of the economy to fulfill higher education’s promise as an engine of 
discovery, innovation and social mobility. 
 
Having led a highly inclusive and democratic strategic visioning process at 
Rutgers University–Newark in her inaugural year, she is now leading 

implementation of the institution’s first strategic plan, which is designed to leverage the 
university’s many strengths, particularly its exceptional diversity, tradition of high-impact 
research and role as an anchor institution in Greater Newark. 
 
Prior to her current position, Cantor was chancellor and president of Syracuse University, where 
she led multi-faceted initiatives that built on the university’s historical strengths, pursuing cross-
sector collaborations in the City of Syracuse that simultaneously enriched scholarship and 
education, spurring transformation of that older industrial city. These local engagements in 
areas such as environmental sustainability; art, technology and design; neighborhood and 
cultural entrepreneurship; and urban school reform demonstrated the impact and importance of 
engaged scholarship and the inter-connectedness of the pressing issues of our world. The 
breadth, depth and success of these efforts earned Chancellor Cantor one of higher education’s 
highest honors, the Carnegie Corporation Academic Leadership Award, in 2008. They also 
earned Syracuse the distinction of being among the first institutions to earn the Carnegie 
Foundation for the Advancement of Teaching’s classification as a university committed to 
Community Engagement and annual distinction on the President’s Higher Education Community 
Service Honor Roll. 
 
Chancellor Cantor lectures and writes extensively on the role of universities as anchor 
institutions in their communities, along with other crucial issues in higher education such as 
rewarding public scholarship, sustainability, liberal education and the creative campus, the 
status of women in the academy, and racial justice and diversity. Her thought is informed by 
broad leadership experience at all levels within public and private universities. She has brought 
these combined experiences and domains of expertise to bear on her work as co-chair of the 
American Commonwealth Partnership’s Presidents Council, a member of the Steering 
Committee of the Anchor Institutions Task Force and as a sought after advisor on urban 
economic and community development. 
 
Prior to her appointment at Syracuse, Cantor served as chancellor of the University of Illinois at 
Urbana-Champaign; provost and executive vice president for academic affairs at the University 
of Michigan, after having served as dean of Michigan’s Horace H. Rackham School of Graduate 
Studies and vice provost for academic affairs; professor of psychology and senior research 
scientist at the Institute for Social Research at Michigan; and chair of the department of 
psychology at Princeton University. 
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While at Michigan, she was closely involved in the university’s defense of affirmative action in 
the cases Grutter and Gratz, decided by the Supreme Court in 2003. A leading voice on 
inclusion, diversity and full participation, she speaks and writes frequently on these issues. She 
has served as principal investigator on a National Science Foundation ADVANCE Institutional 
Transformation grant, and on national bodies including The Century Foundation Task Force on 
Preventing Community Colleges from Becoming Separate and Unequal; the National Research 
Council Advisory Committee for the Office of Scientific and Engineering Personnel, and as co-
chair of its Committee on Women in Science and Engineering; the Congressional Commission on 
Military Training and Gender Related Issues; and the Steering Committee of the Ford 
Foundation project Building Knowledge for Social Justice. She currently is a member of the 
National Science Foundation Committee on Equal Opportunity in Science and Engineering, the 
International Fellows Program Advisory Council of the Ford Foundation, the advisory group of 
the American Academy of Arts and Sciences Lincoln Project on Excellence and Access in Public 
Higher Education and the Aspen Institute Task Force on College Opportunity for High Achievers. 
She is the co-editor with Earl Lewis of the Our Compelling Interests book series for the Andrew 
W. Mellon Foundation. 
 
In her role as a social psychologist, Chancellor Cantor is recognized for her scholarly 
contributions to the understanding of how individuals perceive and think about their social 
worlds, pursue personal goals and how they regulate their behavior to adapt to life’s most 
challenging social environments. 
 
An author of numerous books, chapters and scientific journal articles, Chancellor Cantor holds 
an A.B. from Sarah Lawrence College and a Ph.D. in psychology from Stanford University. Her 
academic and leadership work has been supported by the National Science Foundation, Andrew 
W. Mellon Foundation, Ewing Marion Kaufmann Foundation and Carnegie Corporation of New 
York, among many others. 
 
Cantor is a fellow of the American Academy of Arts and Sciences and a member of the National 
Academy of Medicine of the National Academies. Among the boards of which Cantor currently is 
a member are the American Institutes for Research, the New York Academy of Sciences and the 
Newark Trust for Education and the Newark Alliance. She has been honored with numerous 
awards, including the Robert Zemsky Medal for Innovation in Higher Education, the 
Distinguished Scientific Award for an Early Career Contribution to Psychology from the American 
Psychological Association, the Woman of Achievement Award from the Anti-Defamation League, 
the Making a Difference for Women Award from the National Council for Research on Women, 
the Reginald Wilson Diversity Leadership Award from the American Council on Education and 
the Frank W. Hale, Jr. Diversity Leadership Award from the National Association of Diversity 
Officers in Higher Education. 
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Provost and Executive Vice Chancellor Ashwani Monga 

 
Ashwani Monga (Ph.D., University of Minnesota) is provost and executive 
vice chancellor of Rutgers University–Newark, a diverse, urban, public 
research university that includes several schools, research centers and 
institutes. In this role, he serves as the chief academic officer of the 
university and supports Chancellor Cantor in promoting discovery, innovation 
and social mobility by leveraging the university’s exceptional diversity, high-
impact research and role as an anchor institution that collaborates with 
partners from all sectors of the economy. 
 

Ashwani’s faculty appointment is at Rutgers Business School, where he is a professor of 
marketing. He has previously served as the chair of the marketing department, and as the 
school’s vice dean for academic programs & innovations, overseeing programs for 
undergraduate and graduate students across Newark and New Brunswick. 
 
Ashwani conducts research on consumers’ judgment and decision biases that are of relevance 
to both marketing and public policy. His particular focus is on the psychology/economics of time 
and money (e.g., how consumers value their time, how they spend time differently from 
money, and how time influences consumers’ patience and self-control). His research appears in 
the most influential journals of marketing; he is an associate editor at the Journal of Consumer 
Research and the Journal of Consumer Psychology; and he is on the editorial review boards of 
the Journal of Marketing, the Journal of Marketing Research and the International Journal of 
Research in Marketing. Ashwani’s teaching spans the undergraduate, M.B.A., Ph.D. and 
Executive Education programs. He has contributed to doctoral education by teaching seminars, 
chairing dissertation committees, serving as a doctoral program coordinator and organizing 
dissertation proposal competitions for the Society for Consumer Psychology. 
 
For the inaugural Marketing Science Institute Scholar Awards of 2018, Ashwani was among 34 
faculty members worldwide who were recognized for scholarly excellence. He has also received 
the 2018 Young Alumni Achievers Award from his M.B.A. alma mater, Indian Institute of 
Management, Ahmedabad. In addition, he has received several teaching awards and has been 
honored with outstanding reviewer awards from the Journal of Consumer Research and the 
Journal of Consumer Psychology. 



 

 

 

WittKieffer is the preeminent executive search firm that identifies outstanding 

leadership solutions for organizations committed to improving the quality of life.  

The firm’s values are infused with a passion for excellence, personalized service  
and integrity. 
 

 
 




