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The Opportunity 
 
The University of California San Diego seeks a strategic and collaborative leader to serve as its 
inaugural Associate Vice Chancellor - Innovation in Education (AVC-IE).  
 
The Associate Vice Chancellor will provide strategic leadership to creatively advance education 
at UC San Diego, to provide an equitable, high-quality educational experience for all students. 
Under the direction of the Executive Vice Chancellor for Academic Affairs, the AVC-IE will lead 
the Strategic Academic Program Development Initiative, designed to stimulate the creation of 
new academic programs and related infrastructure to meet campus priorities for access, 
academic success, enhanced reputational standing and/or new revenue generation. The AVC-IE 
will also supervise and partner with the Faculty Director of The Teaching + Learning Commons, 
which promotes educational excellence through instructional development for educators and 
student academic support. In addition to oversight of these two distinct programmatic areas, 
the AVC-IE will play an institutional role by collaborating with University leadership, deans, 
college provosts, faculty, the Academic Senate and staff to co-create a culture of innovation in 
education that will shape future generations of responsible, compassionate, global citizens. In 
this role, the AVC-IE will convene individuals, teams and groups; drive conversations across the 
University; ensure follow through and execution of new ideas; seek to align existing programs; 
and promote the sharing of best practices around retention and student success. Likewise, the 
AVC-IE will champion the development of digital strategies and introduction of new technologies 
to enhance educational excellence. Paramount to this endeavor will be a highly inclusive 
approach that ensures equitable benefit for all students to close achievement gaps and foster 
learning beyond graduation. 
 
The new AVC-IE will have a demonstrated record of scholarship, publications or creative works 
and teaching that merits a tenured (ladder rank series) or security-of-employment (teaching 
professor series) faculty appointment as professor or associate professor at UC San Diego. They 
will have demonstrated knowledge of the scholarship of teaching and learning, intimate 
experience with and understanding of the academic culture of a research university and the 
ability to manage diverse stakeholders in a consensus-driven culture. The new AVC-IE will have 
the ability to lead institutional change and the demonstrated interpersonal and communication 
skills to work in a highly collaborative manner in a complex and matrixed environment. 
Demonstrated experience with strategies for and assessment of technology-enhanced learning 
and a commitment to enhance the inclusivity and equity of the campus teaching and learning 
environment are essential. 
 
Established in 1960, UC San Diego is one of the most prominent research universities in the 
world with an enrollment of more than 38,000 students, and annual research expenditures of 
$1.2 billion and revenues of more than $4.5 billion. The campus—ranked 12th among public 
universities by U.S. News and World Report—encompasses seven undergraduate residential 
colleges, five academic divisions and five graduate and professional schools, including a medical 
school, school of pharmacy and school of marine sciences. Of its more than 2,500 faculty, 201 
hold membership in one or more of the three National Academies. 
 
UC San Diego invites confidential nominations, inquiries and applications. For more information, 
please see the “Procedure for Candidacy” section.  

https://commons.ucsd.edu/
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The Role of the Associate Vice Chancellor - Innovation in 
Education 

The Associate Vice Chancellor for Innovation in Education will be the strategic leader charged to 
creatively drive transformative pedagogical advancements at UC San Diego, to provide an 
equitable, high-quality educational experience for all students. 
 
Under the direction of the Executive Vice Chancellor for Academic Affairs and grounded in the 
science of learning research and the ability 
to translate research into meaningful, 
evidence-based practices, programs and 
policies, the Associate Vice Chancellor 
leverages data-driven approaches to 
further the campus’ student-centric 
strategic plan, drive the elimination of 
achievement gaps and foster continuous 
learning beyond graduation. The Associate 
Vice Chancellor will promote knowledge 
sharing and collaboration among academic 
leaders and develop an infrastructure to 
support faculty and administrators in 
building student success and engagement 
to shape future generations of responsible, compassionate, global citizens and life-long 
learners. 
 
The Associate Vice Chancellor will also oversee major campus projects that support the creation 
of new academic programs and related infrastructure to meet campus priorities for access, 
academic success, enhanced reputational standing, and/or new revenue generation. A key 
example is the Strategic Academic Program Development initiative (SAPD), which includes new 
graduate, summer, concurrent-enrollment, professional certificate, and pre-college offerings. 
The AVC-IE will also provide strategic partnership to the Associate Vice Chancellor and Dean of 
University Extension in support of the division’s move toward assuming a more central and 
inter-connected role within Academic Affairs, while maintaining its unique externally-facing 
responsibilities.  
 
Accordingly, the Associate Vice Chancellor will advance crucial collaborations across colleges, 
divisions, schools and academic and administrative support, ensuring the alignment of campus-
level student success goals with the delivery of academic programs and services. One key goal 
is the equitable advancement of excellence in teaching and learning; the Associate Vice 
Chancellor will supervise and partner with the Faculty Director of The Teaching + Learning 
Commons (The Commons), which promotes educational excellence, via two synergistic strands: 
instructional development for educators and student academic support. Its programs and 
services create a contiguous, multi-layered network of support that jointly enhance learning and 
increase academic success, while forming a strong foundation for scaling many campus 
educational efforts. Another goal is ensuring that matriculating students of all academic 
backgrounds are prepared to begin their college studies; the Associate Vice Chancellor will lead 
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the Summer Success Programs Oversight Committee, which ensures a coherent suite of 
programs built around strong campus-wide partnerships. A third goal is to assure that systemic 
change occurs in an inclusive fashion and across the gamut of educational offerings. 
Accordingly, the Associate Vice Chancellor heads the Educational Leadership group, whose 
focus includes integration of diverse academic efforts with pre-matriculation programs, intrusive 
academic advising, learning analytics, co-curricular, international, and experiential activities, 
career advising and library services. 
 
Teaching and learning takes place both inside and outside the classroom within the traditional 
setting on campus and in the digital medium. The evolving higher education landscape includes 
the demand for lifelong learning experiences and digital learning as an increasingly important 
delivery modality.  Building on the scholarship in the field and the pedagogical expertise across 
the campus and within The Commons, the Associate Vice Chancellor will champion the 
development of digital strategies and the introduction of new technologies that further the 
university’s goal of educational excellence. The Associate Vice Chancellor works closely with the 
Educational Technology Services unit within the Office of Information Technology Services, with 
other members of senior academic leadership and in close partnership with the Faculty Director 
of The Commons, the Deans for Undergraduate Education, Graduate Division and University 
Extension and with the Academic Senate to assure alignment of digital strategies with the 
underlying mission and high academic standards of the university. 
  
Within this context, the AVC-IE is charged to: 
 
• Lead a campus culture change that focuses on student-centered pedagogy and student 

success, effectively communicating the imperative for change and driving efforts to gain 
buy-in from all stakeholders. 

 
• Imagine and prioritize new academic program development and promote excellence in 

teaching and learning based on empirical data. This will involve close partnership with 
the Academic Senate, the Teaching + Learning Commons, college provosts, deans, 
department chairs, directors and faculty members.  

 
• Shape a coherent vision for an educational model that blends the best of in-person 

education with the strategic use of digital learning approaches to promote degree 
completion, address the needs of a more diverse student body and improve access for 
non-traditional students (including professionals seeking credentialed offerings and life-
long learners). Specifically, this assesses and advises on how new models of high-quality 
technology-enhanced learning might become integral parts of UC San Diego students’ 
education. 

 
• Support growth in the capacity for education research, ensuring data and learning 

analytics underpin decisions around the creation, modification or elimination of academic 
programs and support services. Guide the production of data and learning analytics 
dashboards to aid instructors and academic support functions. Promote a culture of 
assessment and continuous improvement; seek feedback and measure the impact and 
effectiveness of the strategies implemented. 
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• Capture and share best practices/lessons learned to ensure continuous improvement in 
pedagogical approaches and educational offerings. 

 
• Strengthen communications between the university and both community college and K-

12 partners. Share learning analytics and pedagogical approaches related to 
foundational gateway concepts. 

 
Opportunities and Expectations for Leadership 

The new Associate Vice Chancellor - Innovation in Education will further strengthen and 
contribute to UC San Diego’s considerable excellence and impact. The new AVC-IE will be 
expected to address successfully the following leadership opportunities: 
 
Provide strategic and collaborative leadership to co-create and support an 
institutional culture of innovation in education  
 
The new AVC-IE will provide strategic leadership with an institutional reach to create, nurture 
and develop a true culture of innovation in education at UC San Diego. Known for its 
commitment to innovation and entrepreneurism in its research and scholarly endeavors, the 
university strives for the same in its delivery of education and academic support. The AVC-IE 
will drive the conversation and the co-creation of this emerging culture change in partnership 
with university administration, the deans and college provosts, the Academic Senate, faculty 
and staff. The AVC-IE will engage and act with the full authority of the Office of the Executive 
Vice Chancellor to convene groups, lead conversations, share knowledge, develop strategies 
and engage individuals and groups across the campus to promote thoughtful, principled 
innovation in the delivery of educational content and academic support services. This 
transformation of education at UC San Diego is intended to create an equitable, high-quality 
educational experience for all students. The AVC-IE will bring personal leadership and credence 
to ensuring that equity and inclusion is a core element of the culture of educational innovation. 
 
Execute the re-launch of Strategic Academic Program Development 
 
UC San Diego launched the Strategic Academic Program Development initiative (SAPD) in spring 
2018 to catalyze academic innovation on campus in partnership with academic units.  Major 

goals include enhancing educational 
experience and outcomes for students, 
strengthening institutional reputation 
and reach and generating revenue to 
sustain investment in the education and 
research enterprises. The program 
provides incentives and integrated 
support to academic units to develop 
new efforts within the SAPD framework, 
including activities such as master's 
degrees, sequential and dual degrees, 
online learning, concurrent enrollment, 
continuing professional education and 
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summer programs. With the first generation of the program underway, UC San Diego has 
assessed its effectiveness and has proposed a number of enhancements to encourage even 
greater participation. The AVC-IE will ensure the success of the next phase of the program—
being re-branded under the new name ENLIGHTEN—with the goal of moving from startup 
mode to one where there is a steady stream of new projects coming forward and being brought 
into reality. The AVC-IE will work with leaders across the university to promote engagement in 
the program, ensure its successful implementation, undertake ongoing assessment of its 
effectiveness and continue refining the program to meet the University's goals.  
 
Extend the reach and impact of The Teaching + Learning Commons 
 
Working in partnership with Faculty Director of The Teaching + Learning Commons, the AVC-IE 
will promote and support a culture of exceptional learning and teaching across campus and 
units. The AVC-IE will invite the Commons into new collaborations and nascent initiatives to 
ensure that the Common’s deep base of expertise and resources continues to drive measurable, 
impactful improvements for all UC San Diego educators and students. The AVC will also seek 
opportunities to bring the Commons into further dialogue with administrative and academic 
leaders to inform its strategic vision, goals and initiatives in support of the highest possible 
aspirations for The Commons.  
 
Ensure implementation of best practices to position UC San Diego on the forefront 
of innovation in response to the changing educational landscape 
  
In addition to fostering a culture of innovation in education at UC San Diego, the AVC-IE will 
lead campus wide efforts to capture and disseminate best practices, to ensure continuous 
improvement in pedagogical approaches and educational offerings to meet the needs of a 
changing educational landscape, the demands of new generations of students, an evolving 
employment environment, advances in technology and escalating financial challenges. The AVC-
IE will take direct responsibility to ensure the ideas generated across campus are executed and 
that plans are developed, operationalized and assessed. To that end, the AVC-IE will work with 
a variety of teams, groups and individuals to shape, develop, build on and leverage, the many 
existing programs across campus and ensure they benefit from collective expertise from across 
the campus and provide an integrated approach to achieve shared goals. 
 
The AVC-IE will explore and support a variety of approaches. For example, the AVC-IE will 
convene and lead the Educational Leadership group, whose focus includes integration of diverse 
academic efforts with pre-matriculation programs, intrusive academic advising, learning 
analytics, co-curricular, international, and experiential activity, career advising and library 
services. Likewise, the AVC-IE will identify, cultivate and empower faculty champions across the 
campus to extend their vision, passion and success for the benefit of their colleagues and 
students.   
 
Champion the use of technology to support teaching and learning  
 
It will be essential that the AVC-IE possess a vision for what technology can do to support 
learning and teaching, fostering an environment in which many think about big ideas, new 
technology and emerging trends and how to use these to produce an environment of 
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pedagogical innovation. The AVC-IE will 
serve as an active participant in 
institution-wide digital/online learning 
initiatives and committees and form a 
collaborative relationship with key units 
to integrate projects and support the 
use of technology that will enhance the 
learning experience for learners across 
the spectrum from pre-collegiate to 
current residential students to life-long 
learners, among others. The AVC-IE will 
collaborate on pedagogical innovations 
that will leverage state-of-the-art 
instructional technologies and will lead 

efforts to help prepare graduate students and postdoctoral fellows to teach in the 21st century, 
partner with faculty to integrate proven and emerging technologies into pedagogy and course 
design and increase students’ participation, comfort and competence in technology-enhanced 
education. 
 
 
Appendices I and II of this document outline a variety of campus programs and partners the 
AVC-IE will oversee and work with to address these opportunities. 

 
Professional Qualifications and Personal Qualities  
 
The ideal candidate for the AVC-IE will demonstrate most of the following qualifications and 
qualities: 
 
• A demonstrated record of scholarship, publications or creative works and teaching that 

merits a tenured (ladder rank series) or security-of-employment (teaching professor 
series) faculty appointment as an associate or full professor at UC San Diego; 

 
• Demonstrated knowledge of the Scholarship of Teaching and Learning (SOTL), faculty 

culture and disciplinary approaches to instruction and relevant campus policies to ensure 
proper alignment of faculty development programs and services with institutional needs 
and evidence- based teaching practices; 

 
• Demonstrated experience with innovative pedagogical methods, including digital 

learning strategies and assessment; 
 
• A desire to lead in a team-based, matrix organization; 
 
• Experience in a leadership position focused on teaching and learning; 

 
• Experience with administrative, budgetary, human resources, academic personnel and 

financial resources and accountability for same; 
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• Intimate experience with and understanding of the academic culture of a research 
university, and the ways in which this position can enhance a teaching culture within a 
research university and make the connections between teaching and research; 

 
• Demonstrated expertise building collaborations between academia, industrial and/or 

governmental agencies including grant and revenue generation experience; 
 
• Experience building effective community partnerships (e.g., with K-12 and community 

colleges) that promote an ethos of shared responsibility for developing the pipeline; 
 
• Demonstrated ability to manage diverse stakeholders in a consensus-driven culture and 

align on strategic plans for digital learning – and experience successfully delivering on 
those plans; 
 

• Use of technology for data collection, analysis and informed decision-making to promote 
academic achievement; 

 
• Experience designing, creating, planning and managing a professional development and 

training program that supports both residential and online learning; 
 
• Ability to lead institutional change; 
 
• Ability to foster a culture grounded in integrity and ethical behavior; 
 
• A commitment to enhance the inclusivity and equity of the campus teaching and 

learning environment; 
 
• Demonstrated political skills to develop and maintain professional relationships and work 

collaboratively with campus leadership, department chairs, school/divisional deans, 
college provosts and faculty at all ranks as well as other directors and managers in 
academic partner units and community partners; 

 
• Ability to relate to faculty with diverse experiences and technical capabilities; 
 
• Ability to multi-task, prioritize and meet deadlines in a fast-paced environment; 
 
• Excellent analytical, written, interpersonal, communication, consultation and 

presentation skills; 
 
• Computer literacy and digital citizenship skills. 
 
Appointment 
 
The AVC-IE position is a full-time, 12-month administrative appointment accompanied by a full-
time tenured (ladder rank series) or security-of-employment (teaching professor series) 
appointment as professor or associate professor with full university benefits. The anticipated 
start date for this position is January 1, 2020 or as soon thereafter as possible.  
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Procedure for Candidacy 
 
Confidential inquiries, nominations and applications are invited. Review of applications will begin 
immediately, and will continue until the position is filled. For fullest consideration, applicant 
materials should be received by September 30, 2019. Candidates should provide a curriculum 
vitae, a letter of application that addresses the responsibilities and requirements described in 
the Leadership Profile, a diversity statement (see Contributions to Diversity for more 
information) and the names and contact information of five references. References will not be 
contacted without prior knowledge and approval of candidates. These materials should be sent 
electronically to UC San Diego’s consultants Suzanne Teer, Jen Meyers Pickard, Ph.D. and Julia 
Venetos at UCSanDiegoAVC-IE@wittkieffer.com. 
 
 
The University of California San Diego is an equal opportunity / affirmative action employer with 
a strong institutional commitment to excellence and diversity (http://diversity.ucsd.edu). 
 
 

 
The material presented in this leadership profile should be relied on for informational purposes only. This material 
has been copied, compiled, or quoted in part from UC San Diego documents and personal interviews and is believed 
to be reliable. While every effort has been made to ensure the accuracy of this information, the original source 
documents and factual situations govern. 
 
All images and logos used in this leadership profile were attained from the University of California San Diego and/or 
are owned by Witt/Kieffer via Getty Images. 

 

https://facultydiversity.ucsd.edu/recruitment/contributions-to-diversity.html
mailto:UCSanDiegoAVC-IE@wittkieffer.com
http://diversity.ucsd.edu/
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Appendix I: The Commons and Strategic Academic 
Program Development 
 
The AVC-IE will provide direct oversight of The Teaching + Learning Commons and the 
Strategic Academic Program Development (SAPD). 
 
The Teaching + Learning Commons 
 
The Teaching + Learning Commons offers programs and services, which create a contiguous, 
multi-layered network of support that jointly enhance learning and increase academic success. 
 
The Commons: 

● advances teaching excellence and student academic successes 
● analyzes students' academic success and assesses student and instructional success 

initiatives 
● increases access to education on campus and beyond 
● actively promotes equity and inclusion within the organization and through programs, 

services and hiring practices 
 
To accomplish this, The Commons: 

● translates student learning research findings into instructional and educational practices, 
services and programs, and assesses their efficacy and impact 

● analyzes student success data, identifies opportunities for improving teaching and 
learning excellence, pinpoints unmet needs in student academic support and monitors 
student and faculty success efforts 

● Translates university-wide education initiatives into actions; contributes to faculty-, 
department-, and division-driven initiatives, including those that are funded by 
extramural agencies 

 
To learn more, visit: https://commons.ucsd.edu/ 
 
Strategic Academic Program Development (SAPD) 
 
UC San Diego launched the Strategic Academic Program Development (SAPD) Initiative in the 
spring of 2018 to catalyze the development of academic offerings that enhance the experience 
and outcomes of students, strengthen UC San Diego’s reputation in research and education, 
and grow institutional revenues to sustain investments in the education and research 
enterprise. 
 
Goals driving this initiative are: 

● strengthen education outcomes and student experience 
● improve access to content and faculty 
● reputation enhancement of UC San Diego as a world-leading institution of research and 

learning 
● heighten contribution to community service and regional capacity for inclusive economic 

growth 

https://commons.ucsd.edu/
https://commons.ucsd.edu/educators/index.html
https://commons.ucsd.edu/students/academic%20support.html
https://commons.ucsd.edu/research-and-assessment/education-research/applied-research.html
https://commons.ucsd.edu/
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The higher education landscape is changing. Evolving learner demand, technological advances 
and financial pressures at state and federal levels are leading universities to augment their 
educational offerings. Exploratory conversations and analyses involving faculty and staff about 
academic program development have been underway at UC San Diego. 
 
Four particular areas of potential opportunity for UC San Diego:  
 

1. One-year master’s programs, both state-supported and self-supporting;  
2. New master’s vehicles that enable pace, diversity and/or flexibility, particularly 

sequential, dual and online degrees;  
3. Options that provide modular flexibility in degree programs, including stackable 

progression (through which non-credit education obtained pre-admission may count 
towards degree requirements) and online credit courses; and 

4. Non-degree models that target non-matriculated learners utilizing the excellence and 
capacity of the university, whether in ‘concurrent education’ (visiting university 
students), continuing career education or (potentially) high school programming. 
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Appendix II: AVC-IE Partnerships 

The AVC-IE will work in close partnership with a number of individuals, groups and programs on 
campus, among them: 
 
Academic Divisions and Schools 
 
UC San Diego is composed of the following 10 divisions and professional schools:  
 
Arts & Humanities   
Biological Sciences 
Jacobs School of Engineering 
Physical Sciences 
Rady School of Management 
School of Global Policy and Strategy  
School of Medicine 
Scripps Institution of Oceanography 
Skaggs School of Pharmacy and Pharmaceutical Sciences 
Social Sciences 
 
Graduate Division 
 
The Graduate Division is the central resource for all matters related to graduate education at UC 
San Diego. The team is there at every step in a graduate student’s career, helping students 
navigate their path from admission to graduation and beyond. Working behind-the-scenes and 
in collaboration with faculty, staff and students, the Graduate Division guides today’s scholars 
on their upward trajectory to becoming tomorrow’s leaders. 
 
Office of Undergraduate Education 
 
The mission of the UC San Diego Office of Undergraduate Education is to enable our campus 
community to support undergraduate students in their academic and co-curricular pursuits. The 
office works with the undergraduate residential colleges, which bring together academic and 
student affairs to enhance the undergraduate experience. The office partners with divisions, 
departments, the Academic Senate, and administrative units to help create a culture that values 
undergraduate diversity, success, and achievement. 
 
The Undergraduate College System  
 
The college system at UC San Diego is a unique university structure that personalizes the 
delivery of services to undergraduate students. The colleges are residential neighborhoods on 
campus with their own residence facilities, staff, traditions and general education requirements. 
Every UC San Diego undergraduate is assigned to one of six (soon to be seven) colleges when 
they are admitted to UC San Diego. College assignments are not based on major. Students may 
select from the full range of available majors regardless of college assignment. 
 
UC San Diego designed the college system to remove the anonymity and/or intimidation that 
can occur at a large, prestigious university. UC San Diego typically has an incoming class of 

https://artsandhumanities.ucsd.edu/?_ga=2.266512654.1465668621.1513969169-136574869.1510210813
https://biology.ucsd.edu/?_ga=2.23177530.1465668621.1513969169-136574869.1510210813
http://jacobsschool.ucsd.edu/
http://physicalsciences.ucsd.edu/?_ga=2.36882848.1465668621.1513969169-136574869.1510210813
http://rady.ucsd.edu/?_ga=2.134875633.1465668621.1513969169-136574869.1510210813
http://gps.ucsd.edu/?_ga=2.27304508.1465668621.1513969169-136574869.1510210813
https://healthsciences.ucsd.edu/som/Pages/default.aspx?_ga=2.133826958.1465668621.1513969169-136574869.1510210813
https://scripps.ucsd.edu/?_ga=2.70830480.1465668621.1513969169-136574869.1510210813
http://pharmacy.ucsd.edu/?_ga=2.66324782.1465668621.1513969169-136574869.1510210813
https://socialsciences.ucsd.edu/?_ga=2.33154750.1465668621.1513969169-136574869.1510210813
https://grad.ucsd.edu/
https://undergrad.ucsd.edu/index.html
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about 7,200 students. The college system divides these students into six, smaller communities 
of a little more than 1,200. This allows students to receive individualized advising and support 
services, and to enjoy the close-knit community of a small, liberal arts college with access to all 
the advantages of a large Tier 1 research university: internationally renowned faculty; research 
opportunities; academic and professional internships; and state-of-the-art facilities, laboratories, 
libraries and amenities. 
 
Revelle College 
Revelle offers a traditional liberal arts general education curriculum with courses from many 
academic disciplines inside and outside of your major to help students become well-rounded 
scholars. 
 
John Muir College 
Muir advocates individual choice and active involvement in your four year-long general 
education sequences from broad lists of academic disciplines to support your independent spirit. 
 
Thurgood Marshall College 
Marshall directs growth as a scholar and citizen through general education courses designed to 
raise awareness and understanding of the diversity of cultures in contemporary American 
society. 
 
 
Earl Warren College 
Warren focuses on ethics and engagement by encouraging a life in balance through Programs 
of Concentration that complement your major and provide you with a well-rounded education 
 
Eleanor Roosevelt College 
Roosevelt focuses on development as a global citizen through general education courses that 
build your awareness and understanding of histories, customs, ideas, problems and aspirations 
of peoples around the world. 
 
Sixth College 
Sixth concentrates its general education requirements on developing ethical integrity, creativity, 
self-understanding, critical reasoning, and appreciation of the powers and implications of 
science and technology. 

 
Seventh College 
Seventh College will welcome its first cohort of students in fall of 2020. The Seventh College 
general education curriculum will be centered on the theme of “A Changing Planet.” 
 
Academic Senate 
 
The Academic Senate is one of three branches in the system of shared governance in the 
University of California: The Board of Regents, which sets broad policy; the Administration, 
which directs the organization of the University and its finances; and the Academic Senate, 
which directs the educational function and provides faculty advice to both the Regents and the 
Administration. In accordance with Regents Standing Order 105, the Academic Senate sets 
admissions and graduation requirements, approves courses and curriculum, approves 

http://provost.ucsd.edu/colleges/revelle.html
http://provost.ucsd.edu/colleges/muir.html
http://provost.ucsd.edu/colleges/marshall.html
http://provost.ucsd.edu/colleges/warren.html
http://provost.ucsd.edu/colleges/roosevelt.html
http://provost.ucsd.edu/colleges/sixth.html
http://senate.ucsd.edu/
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manuscripts published by the University of California Press, and advises on the budget and 
other matters pertaining to the conduct and welfare of the University. 
 
The membership of the Academic Senate includes Tenure-track and tenured Professors, In-
Residence Professors, Professors of Clinical X, Lecturers w/SOE or PSOE, and select 
Administrators.  
 
The Senate’s standing committees address matters which span the operations of a university, 
including: academic freedom, academic appointments and advancement, admissions, diversity 
and equity, buildings and facilities, transportation, safety, educational policy, faculty welfare, 
benefit and retirement plans, undergraduate and graduate courses and curriculum, international 
education, the Library, campus planning, the campus budget, faculty rights and privileges, 
grievances, and research. 
 
Extension 
 
At UC San Diego Extension, it is believed great social and economic prosperity comes from 
integrating the collective knowledge of the university, community leaders and professionals. 
Extension strives to combine local impact with national reputation and global reach. The mission 
of UC San Diego Extension is to serve the critical lifelong learning and skill development needs 
of individuals, organizations and the community. This is done through pre-college outreach and 
programming, continuing education, certificate and degree-related programs; community 
initiatives that support economic and social development; and a wide array of public-service 
lectures, forums and special events delivered both on and off campus and through print, 
internet, radio and television. 
 
University Library 
 
The UC San Diego Library, ranked among the nation's top 25 public academic libraries, plays a 
critical role in advancing and supporting the university's research, teaching, patient care, and 
public service missions. The world-renowned research for which UC San Diego is known starts 
at the UC San Diego Library, which provides the foundation of knowledge needed to advance 
cutting-edge discoveries in a wide range of disciplines, from healthcare and science to public 
policy and the arts. The UC San Diego Library provides access to more than 7 million digital and 
print volumes, journals, and multimedia materials to meet the knowledge demands of scholars, 
students, and members of the public. 
 
Student Affairs 
 
Reporting to the Executive Vice Chancellor, Student Affairs staff oversees several different 
student-centered departments and units, and works collaboratively with campus partners to 
ensure student well-being and success. The mission is to support enrollment, academic success 
and wellbeing of every student by developing their intellectual, social and moral growth. 
 
Student Success Coaching Program 
 
The Student Success Coaching program was developed through a partnership with the Office of 
the Vice Chancellor Student Affairs and the six undergraduate colleges at UC San Diego. 

https://extension.ucsd.edu/
https://library.ucsd.edu/
http://vcsa.ucsd.edu/
https://students.ucsd.edu/sponsor/success/
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Students are connected to a Success Coach from their undergraduate college who is familiar 
with the resources and opportunities that exist for success. Participating students will meet with 
their coaches (peer and professional) several times during the academic year, attend a variety 
of academic and community-based programming, and participate in major- and career-focused 
activities — all individualized to the student's goals and passions. 
 
Office of Academic Support and Instructional Services (OASIS) 
 
The mission of OASIS (Office of Academic Support & Instructional Services) is to facilitate the 
intellectual and personal development of UC San Diego students, particularly underrepresented 
and underserved students. Through a challenging and supportive environment that emphasizes 
collaboration, validation, equity, and social justice, OASIS contributes significantly to students’ 
retention, achievement, learning, and empowerment. 
 
Information Technology Services 
 
Information Technology Services is UC San Diego’s central IT organization, providing 
information technology services to support business systems, messaging and collaboration, 
information security, campus infrastructure, educational technology and researcher needs. 
Information Technology Services is customer focused and committed to collaboration, continual 
improvement, and accountability. 
 
Office of Equity, Diversity and Inclusion 
 
The Office of the Vice Chancellor for Equity, Diversity, and Inclusion (EDI) strives to create a 
campus climate of respect, fairness and cooperation, promoting innovation and leadership by 
engaging the talents and abilities of all. It is believed that true excellence is achieved through 
productive relationships among people of diverse perspectives, as defined by UC San Diego’s 
Principles of Community. Through partnership and collaboration, EDI, which includes the 
Campus Community Centers and the Center for Faculty Diversity and Inclusion, leads campus 
diversity and inclusion efforts. 
 
Institutional Research 
 
Institutional Research performs research, statistical analysis, and reporting for campus leaders 
and decision-makers in support of evidence-based planning, evaluation and assessment. The 
office collects, analyzes, and interprets a wide variety of data for the purposes of assessing 
institutional outcomes, measuring institutional performance against strategic planning goals, 
comparative analysis with peer institutions, and reporting to campus constituencies and external 
agencies. As a part of the Executive Vice Chancellor team, IR directly supports Academic Affairs, 
Equity, Diversity and Inclusion, and Student Affairs, as well as the campus at-large. 
 
Career Services 
 
The UC San Diego Career Center is available to provide information, insight and guidance to 
help students in planning for the future. It is an all-in-one resource center to help identify an 
individual's strengths, skills, expand a network and start laying down the foundations for 
success ahead. 

https://oasis.ucsd.edu/
https://blink.ucsd.edu/sponsor/ITS/?_ga=2.223006750.447335646.1561584472-875758931.1561584472
https://diversity.ucsd.edu/
https://ir.ucsd.edu/
https://career.ucsd.edu/
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Center for Advancing Multidisciplinary Scholarship for Excellence in Education 
(CAMSEE) 
 
The Center for Advancing Multidisciplinary Scholarship for Excellence in Education (CAMSEE) is 
a diverse group of UC San Diego community members committed to advancing teaching and 
learning. This includes instructors, researchers, librarians, educational technologists, and more. 
CAMSEE encourages collaborations on education across disciplines. It welcomes individuals 
(faculty, students, and staff) who seek collaborators on new ideas or wish to contribute to 
existing projects. 
 
 
 
 
 
 
 
 

 
  

https://camsee.ucsd.edu/
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APPENDIX III— Leadership 
 

 
 
Pradeep K. Khosla, Ph.D. 
Chancellor 
 
Pradeep K. Khosla became UC San Diego’s eighth Chancellor on August 1, 2012. As UC San 
Diego’s chief executive officer, he leads a campus with more than 38,000 students, six 
undergraduate colleges, five academic divisions, and five graduate and professional schools. UC 
San Diego is also home to the prestigious Scripps Institution of Oceanography and the UC San 
Diego Health System. With annual revenues of $4.3 billion, UC San Diego is an academic and 
research powerhouse, with faculty, researchers and staff attracting more than $1 billion in 
research funding a year. The campus is the third largest employer in San Diego County and one 
of 10 campuses in the world-renowned University of California system. 
 
Khosla initiated and led UC San Diego’s first-ever Strategic Plan, and recently launched the 
public phase of the Campaign for UC San Diego — an ambitious and bold $2 billion endeavor—
aimed at transforming the university, physically and intellectually. Khosla has expanded college 
access and affordability for underserved populations, initiated interdisciplinary research 
initiatives to foster collaboration and solve societal challenges, and strengthened university and 
community relationships and partnerships.  
 
An internationally renowned electrical and computer engineer, Khosla previously served as Dean 
of the College of Engineering and Philip and Marsha Dowd University Professor at Carnegie 
Mellon University. He spent the majority of his career at Carnegie Mellon, rising through the 
ranks from his first position as Assistant Professor in 1986 to his appointment as Dean in 2004. 
From 1994 to 1996, he also served as a Defense Advanced Research Projects Agency (DARPA) 
Program Manager in the Software and Intelligent Systems Technology Office, Defense Sciences 
Office and Tactical Technology Office, where he managed advanced research and development 
programs. 
 

http://plan.ucsd.edu/report/
http://campaign.ucsd.edu/
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Khosla is an elected member of the American Academy of Arts and Sciences, National Academy 
of Engineering and the American Society for Engineering Education. He is a Fellow of the 
Institute of Electrical and Electronics Engineers, the American Society of Mechanical Engineers, 
the American Association for Advancement of Science, the American Association of Artificial 
Intelligence and the Indian Academy of Engineering. He is an Honorary Fellow of the Indian 
Academy of Science. Khosla is also the recipient of numerous awards for his leadership, 
teaching, and research, including the 2012 Light of India Award, a Lifetime Achievement Award 
from the American Society of Mechanical Engineers, and the George Westinghouse Award for 
contributions to improve engineering teaching. In 2012, he was named as one of the 50 most 
influential Indian-Americans by SiliconIndia. 

View Chancellor Khosla's full biography.  

 
Elizabeth H. Simmons 
Executive Vice Chancellor 

 
Dr. Elizabeth H. Simmons is the Executive Vice Chancellor 
for Academic Affairs at the University of California San 
Diego. In this capacity, she serves as UC San Diego’s chief 
academic officer and is responsible for policies and decisions 
relating to all academic programs and curriculum, 
instructional support programs, and faculty appointments 
and performance. She is the institution’s second-ranking 
executive officer and acts on behalf of the Chancellor in 
overseeing the University in his absence. 
 
Dr. Simmons previously served as Associate Provost for 
Faculty and Academic Staff Development, Dean of Lyman 
Briggs College, and University Distinguished Professor of 
Physics at Michigan State University (MSU). In her Associate 
Provost's role, Simmons led the Academic Advancement 
Network, which promotes an inclusive, proactive culture of 
professional development for all MSU faculty, academic 

staff, and academic leaders. Simmons served as Dean of Lyman Briggs College for over a 
decade and in 2004, successfully led the college on a 25% expansion of its student body, nearly 
50% growth in faculty, and renovation of all teaching laboratories. She was an American 
Council on Education Fellow at Yale University during the 2013-14 academic year; during 2014-
15, she served as Acting Dean of MSU’s College of Arts & Letters. 
 
Simmons is a theoretical high-energy physicist whose research focuses on the origins of the 
masses of the elementary subatomic particles, especially the top quark. She is currently 
studying how physics beyond the Standard Model might manifest in experiments in progress at 
the CERN Large Hadron Collider. She enjoys teaching physics courses at all levels, from 
introductory to graduate, and a central tenet of her mission as an educator is to encourage 
students from groups under-represented in physics to consider studies and careers in the 
physical sciences. She will hold a faculty appointment in the UC San Diego Department of 
Physics. 

http://chancellor.ucsd.edu/chancellor-khosla/khosla-biography#bio-swap
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After completing her undergraduate degree in physics at Harvard University magna cum laude 
and being inducted into Phi Beta Kappa, Simmons earned an M.Phil. in physics at Cambridge 
University as a Churchill Scholar. She returned to Harvard for her doctoral degree and 
postdoctoral fellowship, and then spent a decade as a professor at Boston University before 
joining the MSU faculty in summer 2003. She is a Fellow of the AAAS, a Fellow and Outstanding 
Referee of the American Physical Society, a General Member of the Aspen Center for Physics, 
and serves on the Board of Directors of the Association of American Colleges and Universities. 
She won the ACE Michigan Network's Distinguished Woman in Higher Education Leadership 
Award in 2005 and MSU’s Robert F. Banks Award for Institutional Leadership in 2013. 
 
Simmons has served as a US Delegate to the International Conference on Women in Physics in 
2008 (Korea) and 2011 (South Africa) and has co-organized 2013, 2015 and 2017 conferences 
on professional development for women physicists in the developing world at the International 
Center for Theoretical Physics (Italy). She writes a regular column “Mend the Gap” for Inside 
Higher Ed, addressing issues that bridge the divide between administrators and faculty and is a 
2017 Top Writer on Quora. Simmons is a member of the Organizing Board of the advocacy 
group lgbt+physicists and a co-author of the recent LGBT Climate Report commissioned by the 
American Physical Society. 
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APPENDIX IV — AVC-IE Search Committee 
 
 

Dennis Trinidad, Associate Professor, Family Medicine and Public Health, Chair  
 
James Antony, Dean, Graduate Division 
 
Stacey Brydges, Associate Teaching Professor, Chemistry-Biochemistry 
  
Lakshmi Chilukuri, Provost, Sixth College 
  
Maureen Feeley, Associate Teaching Professor, Political Science 
  
Jeff Gee, Professor, Scripps Institution of Oceanography 
  
Mark Hendrickson, Associate Professor, History 
  
Christine Hurley, Director, Institutional Research 
  
Robert Kluender, Professor, Linguistics 
  
Lisa McDonnell, Assistant Teaching Professor, Cell & Developmental Biology 
  
Craig McIntosh, Professor, School of Global Policy and Strategy 
  
Mia Minnes, Associate Teaching Professor, Computer Science and Engineering 
  
Adarsh Parthasarathy, Associate VP of Academic Affairs, Associated Students 
  
Hugo Villar, Associate Dean, Professional & Continuing Education, Extension 
  
Gabriele Wienhausen, Faculty Director, Teaching + Learning Commons 
 
Ebonee Williams, Interim Assistant Vice Chancellor, Student Retention and Success 
 
TBD, Graduate Student Association Representative 
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APPENDIX V — University of California San Diego   
In the nearly six decades since its inception, UC San Diego has quickly become a world-class 
public university that has advanced social mobility, research productivity, and civic engagement 
across California. The prestigious Academic Ranking of World Universities has ranked UC San 
Diego as the 14th best university in the world for the fourth consecutive year, and UC San 
Diego was named the 16th best research university in the world by Leiden University’s Centre 
for Science and Technology Studies, based on a measurement of scientific impact of universities 
worldwide. UC San Diego was designated as a Changemaker Campus in 2017 by Ashoka U for 
its role as a leader in social innovation education. The University has been named the #1 public 
university in the nation by Washington Monthly for contributions to social mobility, research and 
public service, topping the rankings eight times in the past nine years. 

UC San Diego enrolls a diverse student body of 38,798 (as of fall 2018), including 30,285 
undergraduates and 8,037 graduate students. It is home to an outstanding faculty of over 
1,300 full-time tenure and tenure-track faculty representing a diverse array of backgrounds. 
Faculty honors include two Fields Medalists; two recipients of the Balzan Prize in science; two 
Pulitzer Prize winners; five MacArthur “Genius” Fellows; twelve recipients of the National Medal 
of Science; 201 members of the National Academies: the National Academy of Sciences (73), 
National Academy of Engineering (84), and National Academies of Medicine (44); and several 
other major honors including a Tony Award, a Grammy Award, and a Presidential Medal of 
Freedom. Sixteen Nobel Laureates have taught at UC San Diego. Shared governance—a 
hallmark of the University of California—is an especially important feature at UC San Diego, and 
the Academic Senate sets admissions and graduation requirements, and advises on the budget 
and other matters pertaining to the conduct and welfare of the campus.  

Launched in March, 2017, the Campaign for UC San Diego is a $2 billion comprehensive 
fundraising campaign effort to transform the student experience, the UC San Diego campus, 
and the ability of the institution to develop solutions for humanity’s most pressing issues. Led 
by a dedicated Campaign Leadership Cabinet, the Campaign has amassed over $1.8 billion from 
over 133,000 total donors.   

For more information about UC San Diego, visit https://www.ucsd.edu/ and UC San Diego 
Campus Profile.  

Location – La Jolla, California 
 
UC San Diego's main campus is located near the Pacific Ocean on approximately 1,200 acres of 
coastal woodland in La Jolla, California. The campus sits on the ancestral homelands of the 
Kumeyaay Nation. Kumeyaay people continue to have an important and thriving presence in the 
region.  
 
La Jolla, home to one of Southern California's most beautiful coastlines, is defined by rugged 
ocean bluffs, steep canyons, and hillsides culminating at Mount Soledad. This community of 

https://www.ucsd.edu/
https://ucpa.ucsd.edu/images/uploads/UC_San_Diego_Campus_Profile.pdf
https://ucpa.ucsd.edu/images/uploads/UC_San_Diego_Campus_Profile.pdf
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about 47,000 residents across 5,700 acres retains its own small-town character and civic pride 
while remaining a part of the City of San Diego. La Jolla is located 12 miles north of downtown 
San Diego, and 45 miles south of Orange County, California. The climate is mild, with an 
average daily temperature of 70.5 °F.  
 
For more information about the San Diego region, visit https://www.sandiego.org/. 
 
 

 

Witt/Kieffer is the preeminent executive search firm that identifies outstanding leadership 
solutions for organizations committed to improving the quality of life.  

The firm’s values are infused with a passion for excellence, personalized service, and integrity. 
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