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This Leadership Profile is intended to provide information about University of South Dakota 
and the position of President, Discovery District (Research Park). It is designed to assist 
qualified individuals in assessing their interest. 



Executive Summary 
 
The University of South Dakota (USD) seeks 

an experienced and accomplished leader to 

serve as the next president of the Discovery 

District (Research Park).  

 

Founded in 1862 on the banks of the 

Missouri River in Vermillion, South Dakota, 

USD is the state’s flagship institution and its 

designated liberal arts university. As the 

largest employer in Vermillion, USD plays a 

critical role as an economic driver and 

generates $786 million in annual economic 

impact to the state. USD is home to the 

state’s only medical and law schools as well as the state’s first and longest-standing College 

of Fine Arts. With an enrollment exceeding 10,000 students and employing more than 400 

faculty members, USD has produced the state’s leaders, thinkers, politicians, judges, 

medical professionals and entrepreneurs for more than 150 years.  

The USD Discovery District, a corporate and academic research park under development in 

Sioux Falls, is advancing its mission to foster innovation-focused economic development. 

The Discovery District, located adjacent to the USD Community College for Sioux Falls, 

provides access to research facilities and infrastructure for research business development 

and fosters collaboration for the commercialization of new technologies. Its goal is to 

strengthen the region’s capacity to support, grow and attract innovation-based businesses 
resulting in new jobs, increased regional wealth and enhanced tax revenues.  
 

The president will be asked to address the following critical leadership issues: increase 

Discovery District's presence among the private sector and investors; support the USD’s 

workforce and innovation initiatives; promote collaboration and engagement between 

partners and stakeholders; and develop a sustainable management infrastructure for the 

Discovery District.  

 

In order to achieve this ambitious set of agenda items, USD seeks a visionary leader with 

impressive experience to lead its innovation and economic development activities into the 

future. This person will have a collaborative and relationship-based leadership style as well 

as experience bringing people together to solve challenges and empower others. The 

president will have unparalleled leadership and management skills as well as exceptional 

emotional intelligence.  

 

It is required that the president have a minimum of ten years of related experience. 

Candidates with experience in technology development, technology transfer, 

commercialization, entrepreneurship and/or small business/economic development will be 

strongly advantaged in the process. A Bachelor's Degree in a related discipline (in Business 

Administration, Sciences, Engineering or Public Administration) from an accredited 

institution is required. A Master’s Degree and/or Ph.D. is preferred. 

 

For information regarding candidacies, nominations or other suggestions, please see the 

section entitled “Procedure for Candidacy” near the conclusion of this document. 

 



Opportunities and Expectations for Leadership 
 
The president will be asked to address the following critical leadership issues, among 

others:  

 

Increase Discovery District's presence among the private sector and investors 

 

As a new but thriving entity with the University of South Dakota and Sioux Falls, much work 

needs to be done to increase the Discovery District's presence among the private sector and 

investors. In order to advance these efforts, the next president will secure the initial group 

of anchor companies located onsite at the Discover District, since this will be the strongest 

marketing tool to attract others companies and partners. Additionally, the next president 

will develop key real estate development partnerships to ensure additional space can be 

brought on line quickly when tenant prospects are identified. An overarching goal will be to 

aggressively market the Discovery District, based on its initial successes, and to quickly 

expand with increasing momentum.  

 

Support the USD’s workforce and innovation initiatives 

 

There will be ample and substantive opportunities for the next president of the Discovery 

District to support workforce and innovation initiatives. These include but are not limited to: 

ongoing growth and development of USD Biomedical Engineering, supporting the launch and 

development of the USD Community College for Sioux Falls, connecting Discovery District 

tenants to resources and capabilities of USD Sanford School of Medicine and leveraging 

initiatives of other USD schools, departments and programs as opportunities arise. As a 

result of these prospects, the next president should be an effective internal and external 

collaborator that is able to see connections and possibilities for partnerships across a range 

of sectors.  

 

Promote collaboration and engagement between partners and stakeholders 

 

A central part of the work of the next president of the Discovery District will be to formalize 

collaboration agreements with key academic, private sector and public partners. As a subset 

of this goal, the next president will host and engage all types of community, statewide and 

national leadership, and promote dialogue among them. They will develop a collaborative 

environment with the Discovery District at the center. To this end, the next president should 

be a first-rate negotiator and spokesperson for the Discovery District, with an ability to 

engage parties that may not be naturally inclined to support the mission of the organization.  

 

Develop a sustainable management infrastructure for the Discovery District 

 

As the organization matures from planning to implementation, it is essential that its 

management structure evolves accordingly. The Discovery District's efforts have gained 

traction over the past two years, expanding the workload for staff and increasing need for 

innovation-focused programs. The shift toward implementation requires a corresponding 

shift in the mix of staff capabilities and partner relationships. This will result in expanding 

the Discovery District's personnel and capabilities. The next president should build an 

innovative, contemporary and adaptable organization that responds to both present and 

future needs of the Discovery District and its partners.  

 



Personal Qualifications and Personal Qualities 

 

The University of South Dakota seeks a visionary leader 

with impressive experience to lead the Discovery District 

into the future. It is required that the president have a 

minimum of ten years of related experience. Candidates 

with experience in technology development, technology 

transfer, commercialization, entrepreneurship and/or small 

business/economic development will be strongly 

advantaged in the process. A Bachelor's Degree in a 

related discipline (in Business Administration, Sciences, 

Engineering or Public Administration) from an accredited 

institution is required. A Master’s Degree and/or Ph.D. is 

preferred. Additionally, the ideal background, skills and 

qualities the successful candidate are:  

Leadership 

Academic accomplishment: An academic record that merits 

the appointment of president, Discovery District.  

 

Commitment to excellence: Sincere and intense 

appreciation for excellence and a record of recruiting and 

developing people and programs of the highest quality.  

 

Strategic vision: Ability first to engage the community in crafting a compelling vision that 

builds on completed work, and then to create an environment that enables the USD 

Discovery District to achieve that vision. 

 

Collaborative leadership: A collaborative and relationship-based leadership style; experience 

bringing people together to solve challenges and empower others. 

Management 

Management experience: A history of administrative leadership; strong human resource and 

financial management experience, as well as being adept at conflict resolution and 

negotiation. 

 

Commitment to diversity, multicultural proficiency and community involvement: Eagerness 

to continue development of a diverse and multicultural community and to create programs 

closely-linked to the needs of the surrounding community; a track record of individual action 

and institutional leadership to advance diversity and inclusion in all its forms. 

 

Breadth: Familiarity with issues and opportunities associated with innovation and economic 

development activities and an interest in community needs along with the vision to bring 

them together; familiarity with state and national issues in economic development and the 

ability to bring USD more fully onto the state, regional and national conversations in this 

space. 

 

Fundraising and the capacity to build external relationships and enhance visibility: The 

capacity and capability to attract external resources to USD through fundraising initiatives; 



experience forming effective partnerships with external organizations including private 

foundations, corporations, government agencies and community organizations. 

 

Progressive management style: Experience leveraging the talents of staff, faculty and 

students to design and implement economic development initiatives that enrich USD and 

University communities. Evident commitment to contemporary research-based management 

strategies that enable faculty and staff to achieve their full potential within USD. A 

leadership style that evinces respect for others and demonstrates focus on clearly defined 

goals over a significant period of time. A capacity to delegate to others. 

Communication and Interpersonal Skills 

Emotional Intelligence: Ability to negotiate and work with others; an inclination to circulate, 

listen, learn and to be a visible presence on campus; adeptness at working with staff, 

faculty, students and the media, as well as high-level corporate, university and government 

leaders; exceptional listening skills; understanding of the intersection between emotions, 

motivations and behavior.  

 

Communication skills: Those with 

exceptional verbal and written 

communications will be best positioned to 

thrive in this position and at USD.  

 

Commitment to mission: The ability to 

thrive in the USD community through 

passionate advocacy for the University and 

its programs; identification with its mission 

and a deep understanding of economic 

development's role in USD, as well as the 

University's broader role in the higher 

education landscape. 

 

Personal qualities: Unquestioned personal integrity; strong self-awareness; inspiring and 

energetic with the ability to earn the trust of faculty, staff and students and to work 

collegially with the president, provost, deans and the senior leadership team; the ability to 

empathize with others; resilience under pressure; and progressive outlook that is a balance 

of optimism and realism.  

 

 

 

 

  



University of South Dakota: An Overview 
 

Founded in 1862 on the banks of the Missouri River in Vermillion, South Dakota, USD is the 

state’s flagship institution and its designated liberal arts university. As the largest employer 

in Vermillion, USD plays a critical role as an economic driver and generates $786 million in 

annual economic impact to the state. USD is home to the state’s only medical and law 

schools as well as the state’s first and longest-standing College of Fine Arts. It also houses 

the Beacom School of Business, School of Education, College of Arts & Sciences, School of 

Health Sciences, School of Law and the 

state’s largest Graduate School. For 

more than 150 years, USD has 

produced the state’s leaders, thinkers, 

politicians, judges, medical 

professionals and entrepreneurs. 

With an enrollment exceeding 10,000 

students and employing more than 400 

faculty members, USD has a strong 

commitment to student outcomes and 

success. The 274-acre main campus in 

Vermillion— housing more than 4,000 

students, over 130 student 

organizations and 18 NCAA Division I 

sports— has undergone $300 million in 

upgrades over the last decade and been named one of the most beautiful campuses in the 

nation.  

USD is part of a system of six universities governed by a nine-member Board of Regents. 

Member institutions are expected to collaborate, share resources, increase efficiency and 

cost savings, limit program redundancy among universities and make it easier for students 

to access programs and transfer easily throughout the system.  

USD’s 440 faculty members serve 10,260 students from across America and 50 foreign 

nations. The main campus in Vermillion houses more than 4,000 students with access to 

more than 130 student organizations and 18 NCAA Division I sports. 

USD also offers extensive online education and serves students at multi-institutional 

learning centers and off-campus locations in Rapid City, Yankton, Sioux Falls and Pierre. 

USD is designated as a “Doctoral University, Higher Research Activity,” by the Carnegie 

Classification. The University awards graduate degrees through 19 Ph.D. and 38 master’s 

programs, along with professional degrees in medicine and law. 

Annual research expenditures are trending upwards of $30 million with $28 million in grants 

and awards in FY17. 

USD contributes an estimated $786 million in economic impact to South Dakota each year 

from a state investment of $56.6 million. USD students inject $56 million into the state 

economy through daily living expenses, over and above tuition and fees. USD aligns its 

programs, research and infrastructure with its mission to contribute to the state’s economic 

future and enhance citizen participation and public service. 



USD’s Sanford School of Medicine (SSOM) is ranked number one in the nation for rural 

practice, producing many of the doctors who serve South Dakota communities. SSOM was 

recently named the top medical school in the nation for community service, honoring the 

school’s outreach to small towns across the state. The medical school has an innovative 

curriculum that combines a strong foundation in biomedical sciences with early hands-on 

clinical experience. Medical students can apply for a rural practice track that provides nine 

months of clinical training in rural communities across South Dakota. 

Across the University, small class size and highly qualified faculty combine to offer USD 

students a maximum of personal attention and inspiration. Opportunities abound for 

students to build their non-academic transcripts through leadership in student groups and a 

wide variety of service opportunities. 

 
 

Discovery District: An Overview  
 

History 
 

Governor George S. Mickelson, Sioux Falls business leaders and the University of South 

Dakota first proposed developing a university-related research park more than 20 years 

ago. 

 

The Forward Sioux Falls Technology Committee revived that concept in the year 2000. More 

than 200 education, community and business leaders participated a planning process 

focused on strengthening the region’s capacity to support and grow technology-based 

businesses. This process resulted in the 2001 feasibility study conducted by Hammer Siler 

George Associates that recommended establishing both a business incubator and research 

park. 

 

Through a gift from the Great Plains Education Foundation, the Board of Regents acquired 

252 acres in 2006 to establish a permanent location for Community College for Sioux Falls 

(CCSF). The division of this land by Career Avenue created the opportunity to consider 

which functions would be on the east and west sides. Early on the focus was to establish the 

academic activities on the west side and reserve the east side for the establishment of a 

research park. 

 

In 2009, the South Dakota legislature enacted legislation authorizing the establishment of 

an 80-acre research park at CCSF in Sioux Falls. In 2011, research park experts of national 

stature from Virginia Tech, Purdue University and Iowa State University met with university 

and community leaders to assess the feasibility of the University of South Dakota Research 

Park. Their unanimous recommendation was to proceed. 

 

In 2012, the legislature passed, and Governor Daugaard signed, legislation to authorize 

research parks on lands controlled by the South Dakota Board of Regents. The University of 

South Dakota Research Park corporation was formed later that year. 

 

Vision 

 

Capitalize on the economic growth potential of university research, faculty and student 

expertise and support the growth of private sector research and companies. 

 

 



Mission 

To foster economic development by: 

 Growing university research capacity, resources and talent 

 Connecting these core university strengths with private sector resources and 

companies 

 Fostering entrepreneurship and commercialization 

 Facilitating the creation of the physical infrastructure necessary to support creation 

and attraction of research and innovation-based businesses 

 

Funding and Operations 

 

Funding to develop and operate the USD Discovery District comes from its four 

stakeholders: 

 South Dakota Board of Regents; 

 University of South Dakota; 

 City of Sioux Falls; and 

 Forward Sioux Falls. 

 

Economic Impact 

 

Build out of the University of South Dakota Research Park is projected to be complete in 25 

years. When fully developed, the direct economic impact is projected to include 26 privately 

developed buildings with facility construction value exceeding $314M and nearly 2,800 

people employed by companies located in the District. 

 

Discovery District Site 

 

Community College for Sioux Falls and the USD Discovery District constitute a 252-acre site 

that includes two classroom buildings and the Graduate Education and Applied Research 

(GEAR) Center. The combined site boundaries are 60th St. North, Marion Road, Interstate 29 

and the future 54th St. 

 

Career Avenue runs north-south through the site and it is conveniently located within 1 mile 

of three interstate interchanges: I-90 and Marion Road; I-29 and 60th St. N.; and I-29 and 

Benson Road. 

 

The site enjoys close proximity to several other amenities and developments, including: 

 



 Adjacent to University Hills 

apartments and mixed use 

development 

 Adjacent to the Campus Crossing 

commercial development 

 Adjacent to single family housing 

 1 mile from hotel facilities 

 2 miles from Southeast Technical 

Institute 

 2 miles from the ZEAL Center for 

Entrepreneurship 

 2 miles from the Sanford Sports 

Complex 

 3 miles from Elmwood golf course 

 4 miles from the Sioux Falls 

Regional Airport 

 5 miles from downtown Sioux Falls 

 

Anchor Tenants 

 

SAB Biotherapeutics, Inc. is a clinical stage biopharmaceutical company developing and 

delivering natural, life-saving immunotherapies that have the potential to transform the 

prevention and treatment of diseases from Ebola to cancer, and diabetes to influenza. 

For more information visit: www.sabbiotherapeutics.com 

 
Alumend is a privately held biotech firm developing innovative medical products based on a 
platform tissue bonding technology. Products target the tissue adhesive and sealant industry, 
dermatology, neurology and vascular surgery. This technology will also be leveraged for local 
drug delivery and bulking/reconstructive surgery applications. 
 

 

Discovery District Leadership 

 

Board of Directors 

 

 Sheila Gestring, CPA, MBA, Chairman, President, University of South Dakota 

 Bob Sutton, Vice Chairman, President and CEO, Avera Health 

 Russell Olson, Secretary/Treasurer, CEO, Heartland Consumers Power District 

 Paul Beran, Executive Director, South Dakota Board of Regents 

 Paul Hanson, President, Sanford USD Medical Center 

 Dave Kapaska, Retired Regional President & CEO, Avera McKennan Hospital 

 Kim Patrick, Chief Business Development Officer, Sanford Health 

 Deb Peters, Vice President for Communications & Member Relations, South Dakota 

Association of Health Care Organizations 

 Ryan Pidde, Talon, LLC 

 Kevin Schieffer, President, South Dakota Board of Regents 

 Mayor Paul TenHaken, City of Sioux Falls 

 

Ex-Officio Members 

 

 Bob Mundt, President & CEO, Sioux Falls Development Foundation 

 Carmen Simone, Vice President & Dean, USD Community College for Sioux Falls 

http://www.sabbiotherapeutics.com/


 Mary Berry, Vice President of Research, University of South Dakota 

 Venky Venkatachalam, Dean, Beacom School of Business, University of South Dakota 

 Dan Engebretson, Department Chair, Biomedical Engineering, University of South 

Dakota 

 Nathan Lukkes, General Counsel, South Dakota Board of Regents 

 

Staff 

 

 Ryan Oines, Chief Operating Officer 
 

 

  



Sioux Falls, South Dakota 
 

Sioux Falls is the largest city in South Dakota, with a population of over 187,000. Located in 

the southeastern corner of the state at the intersection of I-29 and I-90, the Sioux Falls 

MSA includes Minnehaha, Lincoln, McCook and Turner Counties, with a total population of 

over 265,000. The Sioux Falls population increased over 18% from 2010 to 2018 and the 

growth trend has continued this year.  

 

South Dakota is a right to work state with no state, corporate or personal income tax, no 

personal property tax, no inheritance tax and no inventory tax. The Sioux Falls region is the 

State of South Dakota’s economic engine and benefits from a diverse business climate. Key 

industries include healthcare, food processing, financial services, agri-business, advanced 

manufacturing and services along with small businesses and start-up companies. Major 

employers in the area include Sanford Health, Avera Health, Wells Fargo, Citigroup, 

Smithfield Foods and Raven Industries. The area’s educational institutions include the 

University of Sioux Falls, Augustana University, Southeast Technical Institute, USD 

Community College for Sioux Falls and the Sioux Falls campus of the University of South 

Dakota’s Sanford School of Medicine. Sioux Falls is the regional hub for business, education, 

healthcare, retail, services and entertainment.  

 

Sioux Falls offers an outstanding quality of life based on education, affordable homes, an 

increasingly diverse population and green space. There are numerous choices for K-12 

education including outstanding public and private schools in the region. The community 

recently passed (86%) a $190MM bond issue to build a new high school, new middle school 

and upgrades to elementary schools. Arts and culture include galleries, community festivals, 

restaurants, museums and thriving theatre. The Downtown River Greenway includes the Big 

Sioux River Recreation Trail along with entertainment and restaurant venues and the 

Washington Pavilion, one of only a few facilities in the world to bring together under one 

roof the performing and visual arts, interactive science and educational opportunities. The 

Denny Sanford PREMIER Center, Sioux Falls Convention Center, Sanford Pentagon and 

Levitt at the Falls outdoor amphitheater are first-class facilities for major concerts, sports, 

conventions and other types of meetings and events. Sioux Falls is also home to beautiful 

parks, golf courses, the Great Plains Zoo, the Canaries minor league baseball team, the 

Skyforce NBA Developmental League basketball team, Sioux Falls Storm Indoor Football 

team, Sioux Falls Stampede hockey team and collegiate athletic teams. Sioux Falls 

successfully hosts several NCAA Division I and II tournaments, including the Division I 

Summit League Basketball tournament annually.  

 

Sioux Falls has received significant national recognition for its business climate and quality 

of life, including:  

• No. 1 Best Place for Young Professionals (SmartAsset)  

• Best Small Place for Business and Careers (Forbes)  

• 7th Best Place to Live in the U.S. (Livability)  

• 9th Happiest, Healthiest City in the Country (Prevention Magazine)  

• 10th Best City in the U.S. for Entrepreneurs (FitSmallBusiness)  

• A “Bronze” Bicycle-Friendly Community (League of American Bicyclists)  

• No. 1 for Physical, Emotional and Financial Wallet Wellness (WalletHub)  

• 9th Strongest Economy in the U.S. (Policom)  

 

More information on Sioux Falls can be found on the following websites:  

• Sioux Falls Development Foundation: www.siouxfallsdevelopment.com   

• Sioux Falls Convention & Visitors Bureau: www.visitsiouxfalls.com   

http://www.siouxfallsdevelopment.com/
http://www.visitsiouxfalls.com/


• City of Sioux Falls government: www.siouxfalls.org   

• Minnehaha County government: www.minnehahacounty.org 

• Lincoln County government: www.lincolncountysd.org   

 

 

Procedure for Candidacy 

 

Inquiries, nominations and applications are invited. For fullest consideration, applicant 

materials should be received by October 21, 2019. Candidates should provide a curriculum 

vitae, a letter of application that addresses the responsibilities and requirements described 

in this document and the names and contact information for five references.  

Candidate confidentiality will be respected and references will not be contacted without prior 

knowledge and approval of candidates. Inquiries and application materials should be sent 

via email to the search consultants Zachary A. Smith, Ph.D., Robert W. Luke and Lisa Meyer 

at USDDD-President@wittkieffer.com.  

 

The University of South Dakota shall offer equal opportunities in employment and for access 

to and participation in educational extension and other institutional services to all persons 

qualified by academic preparation, experience, and ability for the various levels of 

employment or academic program or other institutional service, without discrimination 

based on sex, race, color, creed, national origin, ancestry, citizenship, gender, gender 

identification, transgender, sexual orientation, religion, age, disability, genetic information 

or veteran status or on any other status that may become protected under law against 

discrimination. If you have questions or concerns, please contact Human Resources, Office 
of Equal Opportunity, http://www.usd.edu/human-resources/equal-opportunity. 

 

 

 

 

 

 

The material presented in this leadership profile should be relied on for informational 

purposes only. This material has been copied, compiled, or quoted in part from University of 

South Dakota documents and personal interviews and is believed to be reliable. While every 

effort has been made to ensure the accuracy of this information, the original source 

documents and factual situations govern. 

 

All images and logos used in this leadership profile were attained from University of South 

Dakota and/or are owned by WittKieffer via Getty Images. 
 

 

http://www.siouxfalls.org/
http://www.minnehahacounty.org/
http://www.lincolncountysd.org/
mailto:USDDD-President@wittkieffer.com
http://www.usd.edu/human-resources/equal-opportunity

