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Opportunity and Summary of the Position 
 

Rice is widely recognized among America’s great research universities, yet even in that category, it 

is distinctive: Rice is a great small university. That is, while smaller than most, Rice is able to 

compete with the best in the nation and, indeed, in the world. To support and to enhance this 

record of success, Rice University seeks a new associate vice president for development (AVP). 

 

Reporting to the vice president for development and alumni relations, Kathi Dantley Warren (see bio 

in Appendix I), and serving as a member of her leadership staff, this person will provide leadership, 

evaluation and mentoring to the individual giving, planned giving and annual giving programs by 

coordinating efforts to maximize philanthropic support.  

 

After the great success of Rice's Centennial Campaign (2005-2013), which exceeded its ambitious 

$1 billion goal by raising $1.1 billion, and the Initiative for Students (2014-2017), which 

significantly expanded volunteer and philanthropic support for the student experience, the 

university is planning for the potential launch of its next comprehensive campaign. The new AVP will 

be a main point of contact with campus leadership, working to develop philanthropic and fundraising 

strategies, as well as managing the participation of deans and other university leaders in 

philanthropy and preparing them for prospect meetings and solicitations. As a senior fundraising 

leader, this person will be a member of the principal gifts team and manage a portfolio of major and 

principal gift prospects capable of gifts at the $1M+ level. The AVP will work to ensure the 

successful achievement of aggressive fundraising goals for him or herself and the team and will 

have extensive experience working on a comprehensive campaign. This person will oversee a team 

of 50 and will have a minimum of ten years experience. A bachelor’s degree is required and a 

master’s degree is preferred. 

 

For information regarding how to express a candidacy or to make a nomination for this position, 

please see the section entitled “Procedure for Candidacy” at the end of this document. 
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Leadership Opportunities and Expectations  

 
The following is a set of leadership opportunities and expectations for the successful candidate (in 

no particular order): 

 

Mentor a first-rate individual giving team 
 

The associate vice president for development will continue to advance the entire development team 

to the highest standards of excellence, integrity and impact. The new AVP will lead a first-rate 

individual giving program through evaluation, coaching and mentoring of the Rice Annual Fund, 

Major Gifts and Gift Planning teams. He/she will lead by example to inspire and set the standard for 

the entire staff of fundraisers, making assignments, monitoring primary areas of focus, and helping 

the staff set and achieve individual goals. The AVP will focus on retaining strong talent and 

providing them with ongoing opportunities for personal and professional growth, including by 

developing and sustaining a robust training and mentoring program. He/she will also provide 

thought leadership to the senior management team with respect to fundraising strategy and 

resource management. This is a team that works collaboratively and for the best interests of the 

university as a whole; they don't hesitate to share gift credit. A new leader will need to work to 

continue this kind of partnership amongst the group.   

 

The AVP also will manage a small portfolio of major and principal gift prospects capable of gifts at 

the $1M+ level. He/she will work with prospects in a donor-centered manner that moves them 

along a continuum of engagement and assists them in achieving their philanthropic passions. This 

role is that of a player/coach with an equal amount of externally focused fundraising for Rice and 

internally focused work for the division. 

 

Create and execute a plan for development and fundraising 
 

The AVP will work collaboratively with the faculty and central development leaders in defining 

fundraising and other external relations priorities to build a comprehensive development plan. 

Metrics and measurement standards have been established for front-line staff. It will be this new 

leader's job to reinforce standards and goals for the team. He/she will provide leadership on major 

gift cultivation and solicitation strategies, monitor staff progress and provide regular performance 

evaluations.  

 

The new AVP will solidify an already strong foundation for the fundraising team. There is still work 

to be done in building, qualifying and engaging prospects more effectively. The AVP will work to 

ensure the successful achievement of aggressive fundraising goals in line with a potential 

comprehensive campaign, engaging alumni, friends, corporations, foundations and influential 

leaders in support of the effort.  

 

Continue to cultivate a culture of philanthropy across campus 
 

The AVP will also represent the Development and Alumni Relations Division on committees both 

within the division and across campus. The division has worked diligently to build goodwill toward 

development and to support a culture of philanthropy across campus. This position will continue to 

work closely and partner with other division departments, such as alumni relations and development 

services, to ensure that this work is performed in a strategic, efficient and effective manner. He/she 
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will personally advocate for the importance of philanthropy and will provide instruction, guidance 

and orientation to multiple constituencies both internal and external. It will be important to continue 

building strong relationships across campus in order to ensure long-term fundraising success. 

 

This position will function as the “number 2” in this highly collaborative environment. As a senior 

leader in the division, this position will serve on the division's leadership team to help direct the 

long-term strategic direction of the division and foster a work environment focused on building 

relationships, acting strategically and delivering results. 

 

Personal Qualifications and Personal Qualities 
 

Leadership Competencies and Personal Traits  
 
 An innovative, strategic planner and critical thinker who can see and seize opportunities to 

advance an organization to a level it has not reached before.  

 

 An individual who can develop a compelling case for development and alumni relations and be 

able to help position the philanthropic priorities of the institution among the different 

stakeholders.  

 

 A collegial and collaborative leadership style that transcends perceived boundaries and is highly 

effective interfacing with school deans and faculty.  

 

 A personable leader who can be firm and compassionate, is self-confident but demonstrates 

appropriate humility, is aware of personal impact, and effectively adapts to different 

circumstances.  

 

 An individual who seeks feedback to access strengths and limitations and takes responsibility for 

self-development and growth.  

 

 A thought leader who contributes to the advancement of the field through the development and 

communication of leading edge knowledge.  

 

 A dynamic leader with the ability to stimulate, invigorate and motivate volunteer leadership 

around a cause.  

 

 A team player who will relate to management, staff and faculty.  

 

 A person with the presence and extraordinary interpersonal skills to build relationships at all 

levels.  

 

 A collaborative leader who understands and appreciates the roles and responsibilities of others 

and their relationship to one’s own success and the success of the team.  

 

 An individual who sets high standards and leads by example. 
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 Must be discrete, confidential and possess professional maturity. 

 

Experience and Qualifications  
 
 Minimum of ten years of successful experience in major gift fundraising. Prefer at least five 

years at an institution of higher education, and/or experience in a closely comparable profession, 

and three years leading a team of development professionals and working with deans, faculty 

and senior administrators in fundraising initiatives.  

 

 Proven track record of progressively responsible management and leadership in fund 

development and external engagement strategies.  

 

 Experience in building relationships with faculty and professional staff.  

 

 Comprehensive knowledge of all funding approaches and techniques, with special expertise and 

understanding of capital campaigns and principal and major gifts. Understanding of the 

importance of incorporating planned giving vehicles into strategies to achieve the former. 

 

 Hands-on, big thinker with proven experience and success in strategizing and leading the 

solicitation of principal gifts.  

 

 A high level of comfort and effectiveness working with corporate business leaders and high-net-

worth individuals.  

 

 Ability to be a strong internal and external champion for development, alumni relations, and 

foundation and corporate relations.  

 

 Strong interpersonal skills and organizational abilities.  

 

 Proven experience and success in managing responsibilities and projects simultaneously.  

 

 Ability to identify and analyze issues and develop alternative courses of action using creativity 

and problem-solving skills.  

 

 Excellent verbal and written communication with both internal and external constituents, strong 

public speaking and presentation skills.  

 

 Bachelor’s degree required; master’s or related graduate degree preferred.  
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Rice University: An Overview 

Rice University is located on a 300-acre wooded campus, adjacent to the Texas Medical Center and 

minutes from downtown Houston, Texas. The university enrolls approximately 3,962 undergraduates 

and 3,027 graduate students. Undergraduate education has been a central part of the mission since 

its founding more than a century ago. Undergraduates currently enroll in one of six schools: 

humanities, social sciences, natural sciences, architecture, engineering and music. In addition, Rice 

is home to the top-ranked Jesse H. Jones Graduate School of Business, distinguished for its 

graduate entrepreneurship program, as well as the Susanne M. Glasscock School of Continuing 

Studies, which offers professional development courses, more than 70 educational outreach 

initiatives, and the largest selection of noncredit arts and sciences courses in Texas. The university 

is also home to more than 40 interdisciplinary research centers, institutes and consortia and several 

national journals, including the Journal of Southern History and the Journal of Feminist Economics. 

 

Rice students have unparalleled opportunities to learn from distinguished faculty through classroom 

interaction and research collaboration. Students experience the distinctive advantages of a liberal 

arts college, including small classes and a low faculty-to-student ratio, but with the caliber of faculty, 

resources and facilities of a premier research university. With a close-knit residential college system, 

a robust selection of clubs, organizations and athletics, 

and Houston at its doorstep, Rice offers undergraduates a 

vibrant and vital college experience. Rice believes in a 

holistic approach to undergraduate education, one that 

recognizes the obligation to provide students with both 

access to knowledge and the experiences that will enable 

them to have an impact on their profession and in their 

community. More information about the Rice 

undergraduate experience, including the range of exciting 

opportunities offered students in the 11 residential 

colleges and across the campus, is available at the 

website of the dean of undergraduates at dou.rice.edu.  

 

Rice strives to produce leaders in fields that span the range of human and scientific endeavor. The 

university’s commitment to academic excellence is complemented by a wide range of opportunities 

for growth outside the classroom, including service activities, independent research projects and 

educational experiences abroad. The university’s campus — stunningly beautiful, verdant and 

architecturally rich — is nestled in the heart of Houston and allows students easy access to the vast 

cultural offerings one would expect of America’s fourth-largest city.  

 

Interested applicants can learn more about Rice University by visiting rice.edu, and in particular by 

accessing rice.edu/about, which gives an overview of the university’s history, offers a virtual tour 

and highlights additional facts. 
 

Admission  
 
For fall of 2019, 967 students representing 24 countries matriculated from approximately 2,361 

admits and 27,087 applicants. The university’s top applicant overlap institutions are Duke University, 

Harvard University, Stanford University, Washington University in St. Louis and the University of 

Texas at Austin.  

 

https://dou.rice.edu/
http://www.rice.edu/
http://www.rice.edu/about
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Tuition and Financial Aid  
 
Widely recognized as one of the best values in higher education, Rice first charged tuition in 1965. 

Tuition, room and board, and fees at Rice for the entering class in 2019-2020 came to $67,102.  

 

In fall 2018, Rice announced The Rice Investment, one of the nation’s most generous financial 

aid initiatives that increases access to an affordable, quality education for low- and middle-income 

students. Beginning in fall 2019 under The Rice Investment, middle-income families with typical 

assets will receive grant aid to cover full tuition if they earn up to $130,000 per year, and half tuition 

for families earning between $130,001-$200,000. In addition, students with family incomes below 

$65,000 will receive grant aid covering not only their full tuition, but also all of their mandatory fees 

and room and board. Students receiving aid under The Rice Investment will have all demonstrated 

need met without any loans. Rice also remains committed to need blind admissions.  

 

To ensure the future success of The Rice Investment, DAR is leading the fundraising effort to secure 

$150 million in scholarship endowments by 2025. Thanks to the generosity of Rice trustees and other 

donors, we are nearly a third of the way to our goal.  More information about The Rice Investment 

can be found financialaid.rice.edu/thericeinvestment. 
 

Rice also offers a small number of merit-based scholarships to freshmen whose scholastic and 

personal achievements distinguish them within the university’s highly competitive group of admitted 

students. Recipients tend to be outstanding scholars who have been recognized for their personal 

achievements at the state, national and international levels.   
 

 
 

Rice’s Mission and Vision for the Future  
 
Rice’s comparative advantages lie in its relatively small size, emphasis on undergraduate education, 

identification of important but focused areas of strength, relative ease by which it can foster 

interdisciplinary research, and possibilities for teaching and research excellence across the range of 

human knowledge and endeavor.  

 

Rice’s mission statement, as approved by the Rice Board of Trustees, is as follows:  

As a leading research university with a distinctive commitment to undergraduate education, Rice 

University aspires to pathbreaking research, unsurpassed teaching and contributions to the 

betterment of our world. It seeks to fulfill this mission by cultivating a diverse community of learning 

and discovery that produces leaders across the spectrum of human endeavor.  

https://financialaid.rice.edu/thericeinvestment
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William Marsh Rice, an East Coast entrepreneur, chartered the Rice Institute in 1891. He saw 

Houston as a place of great promise and left his fortune to endow a nonsectarian coeducational 

institution. The Institute opened in 1912 under the visionary leadership of Edgar Odell Lovett, a 

classically trained Princeton University mathematician recommended to the trustees by Woodrow 

Wilson, then Princeton’s president. Drawing on what Lovett learned during a nine-month tour of 

leading academic institutions from England to Japan, he transformed Rice’s vague instructions into a 

blueprint for an exemplary university. He envisioned an institution “of the highest grade,” one that 

would keep “the standards up and the numbers down,” that would attract talented scholars from the 

best European and American universities, and that would enroll promising students “without regard 

to social background.” It would use endowment income to pay both for buildings and for the costs of 

educating its students. These core values — high academic standards, small size, selectivity and 

affordability — have been enhanced over the succeeding century.  

 

In 2018, Rice announced the Vision for the Second Century, Second Decade (V2C2), a strategic plan 

that sets the course for the university’s next decade of impact. The vision is the culmination of input 

from the broader Rice community and consists of seven goals aimed at advancing Rice in an ever 

changing educational environment. These goals include:   

 

 Providing transformative undergraduate education. 

 

 Building renowned graduate programs. 

  

 Investing in faculty to achieve preeminence.  

 

 Expanding access, diversity and inclusiveness. 

 

 Elevating research achievement and reputation.  

 

 Extending Rice’s reach and impact. 

 

 Engaging Houston and empowering its success.  

 

More details about the V2C2 can be found at v2c2.rice.edu.  

 

 

 

https://v2c2.rice.edu/
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Houston, Texas 

As the fourth-largest city in the nation, Houston is home to the country’s most diverse community, 

with no ethnic or racial majority, and the city welcomes people from across the nation and the 

world. Ranking third in the number of foreign consulates it houses, Houston is truly an international 

city. More than 90 languages are spoken in the Houston area. 

 

As the energy capital of the world, Houston serves as the headquarters to 22 Fortune 500 

companies and is home to the Texas Medical Center (TMC), the world’s largest, and NASA. One of 

only five American cities with resident professional companies in all four major performing arts — 

ballet, opera, theater and symphony — Houston also boasts professional football, baseball, 

basketball, and soccer teams. The New York Times called Houston possibly the most interesting city 

in America for young artists. 

 

The Houston area contains more than 55,000 acres of parks, public green space and open water; 

the nearby Kemah Boardwalk and the city of Galveston on the Gulf Coast offer outdoor and water 

recreation. 

 

The Rice campus — located in the historic heart of the city, a mere three miles from downtown 

— is adjacent to the city’s cultural district and Hermann Park and sits across the street from the 

TMC. Just west of campus lies Rice Village, a lively neighborhood restaurant and shopping district 

owned in part by the university. 

 

In addition to all the advantages offered by Houston’s urban environment, Rice’s 300-acre campus 

is shaded by almost 4,000 trees and surrounded by a three-mile jogging trail; no public streets 

cross the campus. The campus is noted for its beauty and park-like setting. Campus buildings, 

several of which have won national and international architecture awards, were inspired by the 

medieval architecture of southern Europe. The Rice community enjoys a friendly and mutually 

respectful relationship with the surrounding community, one of Houston’s most beautiful and well-

established residential areas. 

 

Interested applicants are invited to learn more about Houston and Rice’s involvement in the city by 

visiting these sites: 

 

http://cce.rice.edu — Rice’s Center for Civic Engagement 

http://rice.edu/passport — A program for undergraduates with many useful links to the city’s 

resources and cultural offerings 

www.chron.com — Houston newspaper 

www.houstontx.gov — City of Houston  

www.houston.org — Greater Houston Partnership  

www.houston-guide.com — Guest Life Houston 

 

http://www.tmc.edu/
http://www.houstonballet.org/
http://www.houstongrandopera.org/
http://www.alleytheatre.org/alley/Default_EN.asp
http://www.houstonsymphony.org/
http://www.houstontexans.com/
http://houston.astros.mlb.com/NASApp/mlb/index.jsp?c_id=hou
http://www.nba.com/rockets/
http://www.houstondynamo.com/
http://www.ricevillageonline.com/
http://cce.rice.edu/
http://www.rice.edu/passport
http://www.chron.com/
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Procedure for Candidacy 

 
Inquiries, nominations and applications are invited. Review of applications will continue until the 

position is filled. Candidates should provide a curriculum vitae, a letter of application that addresses 

the responsibilities and requirements described in this Leadership Statement, and the names and 

contact information of five references. References will not be contacted without prior knowledge and 

approval of candidates. These materials should be sent electronically via e-mail to Rice University’s 

consultants: 

 

Mercedes Chacón Vance and Lisa Meyer 

RiceAVPDev@wittkieffer.com 

 

Documents that must be mailed may be sent to: 

WittKieffer 

2015 Spring Road, Suite 510 

Oak Brook, IL 60523 

Phone: (630)575-6993 

  

Rice University values diversity and is committed to equal opportunity for all persons 

regardless of age, color, disability, ethnicity, marital status, national origin, race, religion, 

sex, sexual orientation, veteran status or any other status protected by law. 

 

 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been 

copied, compiled or quoted in part from Rice University documents and personal interviews and is believed to be reliable. 
While every effort has been made to ensure the accuracy of this information, the original source documents and factual 
situations govern. 
 
All images and logos used in this leadership profile were attained from Rice University and/or are owned by WittKieffer via 
Getty Images. 

 

mailto:RiceAVPDev@wittkieffer.com
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Appendix I 
 

Kathi Dantley Warren is the vice president for development and 

alumni relations at Rice University. Prior to her promotion in July 

2019, she was Associate Vice President for Development at Rice, a 

role in which she was responsible for the day-to-day operations of 

individual fundraising programs and also oversaw various 

departments within the Development and Alumni Relations 

division, including gift planning, major gifts, school-based 

fundraising and annual giving.  

 

Prior to coming to Rice in July 2017, Kathi dedicated more than 

three and a half years at Duke University’s Duke Cancer Institute 

as their senior executive director of development. In her role with 

one of the original eight comprehensive cancer centers designated 

by the National Cancer Institute, she transformed the fundraising 

program from a yearly $18 million enterprise to a $30 million enterprise and successfully completed 

a $200 million campaign. 

 

From 2010-2014, Kathi served as assistant dean for alumni affairs and development at Cornell 

University’s College of Engineering, where she developed and implemented its first alumni affairs 

and development strategic plan and alumni engagement plan. During her tenure, she increased 

annual revenues from $22.7 million to more than $56 million and led the college to its second-best 

fundraising year. These fundraising efforts also enabled the college to create and endow several 

new signature initiatives, including an engineering leadership program and teaching excellence 

institute. 

 

Kathi earned an M.A. in cell and molecular biology and microbiology from Duke University and a 

B.A. in biology from Hampton University. Originally from Alexandria, Virginia, Kathi, her husband 

Stephen, son Bennett and dogs Pearl and Tyson have enjoyed making their home in Texas since 

coming to Rice. She is an avid sports enthusiast and dog-rescue advocate who also enjoys cooking 

and painting. 
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Organization Chart 
 

 

 



 

 

 

 

WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 

people who lead and the impact they have on 

organizations and society.  

 

Visit wittkieffer.com to learn about how we are 

leading the way forward. 

 

 

http://www.wittkieffer.com/

