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Opportunity 
 

The University of Wisconsin–Madison seeks a visionary, strategic and collaborative leader 

with a record of accomplishment to serve as its next Vice Chancellor for Research and 

Graduate Education.  

 

The University of Wisconsin–Madison (UW–Madison) is a major U.S. public doctoral degree–

granting university with prolific research activity, global reach, and reputation. As a land 

grant institution and Wisconsin’s flagship teaching and research university, UW–Madison has 

a statewide, national and international mission, offering programs at the undergraduate, 

graduate and professional levels in a wide range of fields, while engaging in extensive 

scholarly research, continuing adult education and public service. UW–Madison is one of the 

most comprehensive and productive research universities in the world. In 2017-18, UW–

Madison spent $1.19 billion on total research and development efforts, ranking sixth 

nationally (fourth among public institutions). Nearly the entire UW–Madison research 

enterprise is located on one continuous campus with a globally recognized academic health 

center, 13 schools and colleges, 22,000 faculty and staff, 30,000 undergraduates, 9,200 

graduate students and 2,400 professional students. 

 

The Vice Chancellor for Research and Graduate Education (Vice Chancellor) is the chief 

officer of the University responsible for overseeing and coordinating the research enterprise 

and graduate education on campus. Reporting directly to Chancellor Rebecca Blank, the Vice 

Chancellor is an advocate for all research endeavors on campus, in support of the arts and 

humanities, and the social, biological and physical sciences. As a senior leader, the Vice 

Chancellor will be expected to demonstrate and advance the highest level of ethical conduct 

and professionalism in their performance. In this role, the Vice Chancellor serves as the 

Chancellor's partner in articulating and implementing a vision for how UW–Madison will 

retain and build upon its long history of excellence in research and graduate education. The 

Vice Chancellor works closely with the Provost, other Vice Chancellors, deans, faculty, staff, 

students, and shared governance groups to design and implement the programs, 

organizational structure, and resource management that contributes to UW–Madison's 

three-fold mission of excellence in education, research, and outreach, all of which directly 

support the Wisconsin Idea. The Vice Chancellor holds primary responsibility for maintaining 

and enhancing the quality of the research enterprise across campus.  

 

The Vice Chancellor must have extensive senior leadership experience in a large research 

organization of comparable excellence to UW–Madison. It is strongly preferred that 

candidates qualify to hold tenure at the level of full professor at UW–Madison. A master's 

degree is required; a Ph.D or another terminal degree strongly preferred. 

 

For information regarding how to apply, submit nominations or inquire about the role, 

please see the section "Procedure for Candidacy" at the end of this document. 
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The Role of the Vice Chancellor for Research and 
Graduate Education 
 

The Vice Chancellor for Research and Graduate Education is the chief officer of the 

University responsible for overseeing and coordinating the research enterprise and graduate 

education on campus. The Vice Chancellor reports directly to the Chancellor and this is an 

at-will appointment. The Vice Chancellor is an advocate for all research endeavors on 

campus, in support of the arts and humanities, and the social, biological and physical 

sciences. As a senior leader, the Vice Chancellor will be expected to demonstrate and 

advance the highest level of ethical conduct and professionalism in their performance. In 

this role, the Vice Chancellor serves as the Chancellor's partner in articulating and 

implementing a vision for how UW–Madison will retain and build upon its long history of 

excellence in research and graduate education. The Vice Chancellor works closely with the 

Provost, other Vice Chancellors, deans, faculty, staff, students, and shared governance 

groups to design and implement the programs, organizational structure, and resource 

management that contributes to UW–Madison's three-fold mission of excellence in 

education, research and outreach, all of which directly support the Wisconsin Idea. The Vice 

Chancellor holds primary responsibility for maintaining and enhancing the quality of the 

research enterprise across campus, and works closely with the Chancellor, the Provost, the 

Vice Chancellor for Finance and Administration, and the University Research Committee to 

build and implement a strategic vision for the University's research efforts. 

 

Responsibilities of the Vice Chancellor include: 

 

 The Vice Chancellor maintains oversight of the Graduate School, which has an annual 

budget of $19 million that supports graduate students in 158 master’s and 109 doctoral 

fields. UW-Madison is ranked first nationally in the number of PhDs awarded (2017), and 

enrolls over 5,300 doctoral and 4,100 master’s degree students (fall 2018). The Dean of 

the Graduate School (DGS) reports to the Vice Chancellor.  

 

 The Vice Chancellor will be a close partner with the Wisconsin Alumni Research 

Foundation (WARF), developing proposals for funding; directly overseeing the effective 

distribution of WARF funds across campus to support research and graduate education’ 

and facilitating intellectual property agreements between WARF, UW–Madison and 

private-sector entities when needed. 

 

 The Vice Chancellor is expected to provide leadership in efforts to promote 

entrepreneurship, technology transfer, and University-private sector research 

partnerships across campus. They will oversee Discovery to Product (D2P), a UW–

Madison entrepreneurship program, and help coordinate and support other 

entrepreneurship-based initiatives. The Vice Chancellor also works closely with the Office 

of Business Engagement on matters involving technology transfer and economic 

development, the University Research Park, the Morgridge Institute for Research and 

other relevant units. 

 

 The Vice Chancellor is responsible for all aspects of research compliance and ethics, 

including human subjects, animals, select agents, conflict of interest, and the 

responsible conduct of research. They select and supervise the work of the Associate 

Vice Chancellors for Research Policy and Compliance and Research Policy and Integrity. 
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 The Vice Chancellor selects and supervises a team of Associate Vice Chancellors on all 

issues related to the research enterprise across the four faculty divisions: Arts and 

Humanities, Biological Sciences, Physical Sciences, and Social Sciences. 

 

 The Vice Chancellor is responsible for oversight of the Office of Research and Sponsored 

Programs (RSP), ensuring excellent financial administration of research grant funding. 

 

 The Directors of 16 major research centers report to the Vice Chancellor, who is 

responsible for overseeing and mentoring faculty and staff leadership, and providing 

support in the financing and operations of these centers. These centers include faculty 

and staff from multiple disciplines across campus. The Vice Chancellor is expected to be 

a leader in encouraging interdisciplinary efforts that address key research issues across 

campus and beyond. 

 

 The Vice Chancellor is responsible for the campus research infrastructure. He/she works 

with the Provost, Vice Chancellor for Finance and Administration, and Chief Information 

Officer in planning for shared technology resources and research computing. 

 

 The Vice Chancellor is UW–Madison's most prominent spokesperson on issues relating to 

scientific endeavor, intellectual property, technology transfer, science funding, and the 

value of innovation to business development and economic growth. The Vice Chancellor 

is expected to be a leader in local, state and national conversations on these issues. 

 

 The Vice Chancellor is a close partner with the Vice Chancellor for University Relations in 

communicating about research at UW–Madison to the campus and the public through 

multiple channels, and in making sure that information about Federal agency funding 

opportunities and Federal funding changes are broadly communicated across campus. 

 

 The Vice Chancellor is responsible for overseeing the administrative functions that 

support the research and graduate school enterprise. They are responsible for hiring 

skilled people when needed, and providing effective leadership, mentoring, and 

professional development for the staff who work in their office. 

 

 The Vice Chancellor works closely with the Provost and senior leadership across campus 

to ensure UW–Madison continues to recruit and retain the best faculty, graduate 

students and researchers. 

 

 The Vice Chancellor, in collaboration with the Chancellor and other leaders across 

campus, is responsible for proactively thinking about changes in institutional structure, 

programming, and budget allocation that will keep UW–Madison's reputation as a world-

class institution. 

 

 The Vice Chancellor is expected to work with UW–Madison’s Washington D.C.-based 

Office of Federal Relations to advocate for Federal research funding among members of 

Wisconsin’s Congressional delegation, while remaining active in professional 

organizations that also advocate for research funding, such as the Association of 

American Universities (AAU), American Council on Education (ACE), Association of Public 

and Land-Grant Universities (APLU), and the Big 10 Academic Alliance. 
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Personal Qualifications and Personal Qualities 
 

Candidates must have extensive senior leadership experience in a large research 

organization. It is strongly preferred that candidates qualify to hold tenure at the level of full 

professor at UW–Madison.  

 

Strongly qualified candidates will have the following experience and skills:  

 

 Demonstrated leadership experience in both research and in graduate education and a 

vision for the future of these enterprises at large public universities; 

 

 Experience working collaboratively with faculty, staff, students and shared governance 

groups and establishing a culture of service among staff supporting the research 

enterprise; 

 

 Experience in effectively securing and structuring extramural funding for basic and 

applied research, and an ability to work with deans, department chairs, and researchers 

in establishing financially stable and excellent research programs; 

 

 Extensive knowledge of the Federal research environment and leadership experience 

successfully competing for Federal research funding;  

 

 Knowledge and experience with intellectual property, the transfer of technologies from 

lab to market, and the use of industry partnerships in an academic setting, and an 

interest in providing creative leadership to such efforts at UW–Madison; 

 

 Interest in and commitment to fostering entrepreneurial efforts among students, faculty 

and staff; 

 

 Commitment to promoting and maintaining diversity among faculty, staff and students; 

 

 Experience with research compliance issues, including human subjects, programs that 

involve animal models, select agents and conflict of interest;  

 

 Experience in establishing and overseeing financially-stable, world-class graduate 

programs; 

 

 Experience in working with public and private groups who fund research and graduate 

education, including experience with Federal funding agencies, private foundations, 

industrial partners and private donors; 

 

 Experience in effectively managing staff, budgets and resources while setting strategic 

priorities to obtain additional resources; ability to lead diverse working teams to achieve 

institution-wide objectives; 

 

 Experience and prominence in national conversations about science, innovation and 

research funding, and a willingness to provide leadership and promote the strengths of 

UW–Madison in these conversations; 

 

 Track record of effective communication; demonstrated ability to work with media and 

public officials to promote research and graduate education;  
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 Experience in faculty and staff hiring, retention and professional development, with a 

focus on supporting excellence in research. 

 

Opportunities and Expectations for Leadership  
 

Grow and support industry-funded research and clinical trials 

 

UW–Madison has a strategic opportunity to grow significantly the support for research from 

industry and the new Vice Chancellor will make this a top priority. The Vice Chancellor will 

work with senior leaders within the Office of the Vice Chancellor of Research and Graduate 

Education to develop and execute an aggressive and proactive plan. The opportunities at 

UW–Madison are exploding—several major new research partnerships were created in the 

past year— as are new and growing entrepreneurship programs across campus and clinical 

trial activity within the health sciences, organized through the Institute for Clinical and 

Translational Research and the Carbone Cancer Center. The next Vice Chancellor will 

leverage existing strengths and bring together partners across campus to expand industry 

partnerships and funding opportunities, and to grow clinical trials. 

 

Provide exceptional stewardship of the relationship with WARF and WARF funding  

 

The Vice Chancellor will play a vital role in stewarding the University's relationship with 

WARF and overseeing the successful investment of more than $60 million in funding 

annually provided to the University by WARF. WARF (the Wisconsin Alumni Research 

Foundation) was the nation’s first university patenting entity, created more than 90 years 

ago, and holds a significant endowment. UW–Madison’s ongoing partnership with the WARF 

has led to the campus ranking sixth in the U.S. in patents awarded to universities and first 

in the Big Ten. WARF funding supports a number of strategic initiatives across the 

University, including cluster faculty hiring, graduate fellowships, a fall research competition 

across the four academic divisions, faculty awards, faculty recruitment and retention and 

UW2020. The thoughtful allocation of these funds—made in concert with University 

leadership and the academic divisions—will shape the future of UW–Madison's research 

direction and impact.  

 

Further strengthen and smooth the path for collaboration across campus  

 

One of the most palpable aspects of the UW–Madison culture is its commitment to 

collaboration. As part of a contiguous campus, faculty and students from the arts and 

humanities, and the social, physical and biological sciences, work together to address some 

of the world's most pressing problems. The Vice Chancellor plays a key role in encouraging 

and bringing together faculty from across campus to participate in multi-disciplinary 

programs that leverage the strength, breadth and depth of scholarly activity that 

distinguishes UW–Madison. The Vice Chancellor must be an exquisite listener who is willing 

to learn and appreciate the differences in approaches and ways of understanding that each 

discipline brings to the exploration of key problems facing humanity today. The Vice 

Chancellor will be able to influence and strengthen collaboration across the campus, 

furthering the impact of UW–Madison's research on the world. 

 

Ensure support for graduate education 

 

UW–Madison enjoys a strong global reputation for preeminence in graduate education and 

the University's success in research is inextricably linked to graduate education. The Vice 

Chancellor oversees graduate education at UW–Madison through the Dean of the Graduate 

https://ictr.wisc.edu/
https://ictr.wisc.edu/
https://cancer.wisc.edu/
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School, a key member of the OVCGRE's leadership team. Recently a number of new 

initiatives have addressed key issues within the Graduate School, including training and 

substantial increases in support for TAs, as well as progress in creating a more inclusive 

research and learning environment. The Vice Chancellor will ensure that the Graduate 

School continues to invest in graduate student success and maintains the highest standards 

of academic quality and rigor.  

 

Continue to build the office and integrate with functional areas across campus  

 

The University established the role of Vice Chancellor for Research and Graduate Education 

and its respective office just five years ago. Since then, the office has become more 

effective, is a stronger supporter of new ideas, has streamlined and aligned functions such 

as grant administration and compliance, and better coordinates with the Provost and Vice 

Chancellor for Finance around faculty recruitment and retention, research funding and new 

programs. While tremendous progress has been made, additional opportunities to further 

build the office and integrate with campus exist. For example, the IRB function for the 

health sciences is in the process of moving under the Office of the Vice Chancellor and there 

is an opportunity to build a stronger industry-funded research program. The next Vice 

Chancellor will continue this progress and promote further excellence. 

 

In addition, UW–Madison is currently engaged in a number of ventures designed to build 

teams that can effectively pursue big science research questions. The Cluster Hire Initiative 

leverages the university’s long tradition of interdisciplinary research to build strength in 

targeted research areas. UW2020 – a campus-wide research competition – seeds high-risk, 

high-impact projects that demonstrate extraordinary potential. 

 

Office of the Vice Chancellor for Research and 

Graduate Education  
 

UW–Madison is one of the most comprehensive and productive research universities in the 

world. In 2017-18, UW–Madison spent $1.19 billion on total research and development 

efforts, ranking sixth nationally (fourth among public institutions). Nearly the entire UW–

Madison research enterprise is located on one continuous campus with a globally recognized 

academic health center, 13 schools and colleges, 22,000 faculty and staff, 30,000 

undergraduates, 9,200 graduate students and 2,400 professional students. 

 

The overarching goal of UW–Madison’s Office of the Vice Chancellor for Research and 

Graduate Education (OVCRGE) is to address the needs and complex challenges of the 

University’s broad research enterprise, and to support the needs of graduate education 

across campus in thoughtful and collaborative ways, all while providing strong leadership 

and clear vision in the constant pursuit of research and graduate education excellence. 

 

The office also includes administration of 19 offices and cross-campus research and service 

centers, and maintains oversight of the Graduate School, which has an annual budget of 

$19 million and is responsible for 9,400 graduate students in 158 master’s and 109 doctoral 

fields. 
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The Vice Chancellor’s leadership team consists of faculty and staff members representing 

various disciplines of research and graduate education, including administration, 

compliance, policy physical sciences, biological sciences, social sciences, and arts and 

humanities. In addition, an extensive network of operational support is in place to support 

the office’s mission. 

 

The OVCRGE values the contributions of each person and respects the profound ways their 

identity, culture, background, experience, status, abilities and opinion enrich the University 

community. We commit ourselves to the pursuit of excellence in research, graduate 

education, and diversity as inextricably-linked goals. Diversity is a source of strength, 

creativity and innovation for UW–Madison. 

 

Links to Additional Information 

 

Research at UW–Madison   

 

Office of the Vice Chancellor Organization Chart  

 

Wisconsin Alumni Research Foundation  

 

UW2020 

  

Data Digest  

 

UW Institute for Clinical and Translational Research  

 

University of Wisconsin–Madison: An Overview 
 

The University of Wisconsin–Madison (UW–Madison) is a major U.S. public doctoral degree–

granting university with prolific research activity, global reach and reputation. UW–Madison 

was originally named the University of Wisconsin and created at the same time Wisconsin 

achieved statehood in 1848. The University received Wisconsin’s land grant and became the 

state’s land grant university after Congress adopted the Morrill Act in 1862. It continues to 

be Wisconsin’s flagship teaching and research university with a statewide, national and 

international mission, offering programs at the undergraduate, graduate and professional 

levels in a wide range of fields, while engaging in extensive scholarly research, continuing 

adult education and public service. 

 

Vision 

 

The University of Wisconsin–Madison will be a model public university in the 21st century, 

serving as a resource to the public, and working to enhance the quality of life in the state, 

the nation and the world.  

 

The University will remain a preeminent center for discovery, learning and engagement by 

opening new forms of access to citizens from every background; creating a welcoming, 

empowered and inclusive community; and preparing current and future generations to live 

satisfying, useful and ethical lives. In partnership with the state and with colleagues around 

the world, the University’s faculty, staff, and students will identify and address many of the 

state’s and the world’s most urgent and complex problems. 

 

 

https://research.wisc.edu/
https://research.wisc.edu/wp-content/uploads/sites/2/2018/09/OVCRGE-Org-Chart-Sept.-2018.pdf
https://www.warf.org/
https://research.wisc.edu/funding/uw2020/
https://research.wisc.edu/funding/uw2020/
https://apir.wisc.edu/data-digest/
https://ictr.wisc.edu/
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Guiding Principles 

 

As an institution and as individuals, we are guided by the following principles: 

 

 We promote the highest standards of intellectual inquiry and rigor, in keeping with the 

University’s proven commitment to the “continual sifting and winnowing by which alone 

the truth can be found.”  

 

 We support learning for its own sake, throughout our lives, as a service to the greater 

good. 

 

 We fiercely defend intellectual freedom and combine it with responsibility and civility so 

that all who work and live on our campus can question, criticize, teach, learn, create and 

grow.  

 

 We observe the highest ethical integrity in everything we do.  

 

 We believe in the importance of working with and learning from those whose 

backgrounds and views differ from our own. 

 

 We share the belief that neither origin nor economic background should be barriers to 

participation in the community. 

 

 We are committed to being responsible stewards of our human, intellectual, cultural, 

financial and environmental resources.  

 

 We promote the application of research and teaching to issues of importance for the 

state, the nation, and the world, and we place learning and discovery in the service of 

political, economic, social and cultural progress. 

Fast Facts 

 

Founded: 1848 (First class: February 1849)  

 

Campus: 936 acres (main campus)  

 

Budget: $3,185.3M (FY2019) 

 

Research Expenditures (annually): $1,193.4M (2017; ranked 6th) 

Enrollment (Fall 2019): 45,319 

Undergraduate students: 31,186 

Graduate, special and professional students: 14,133 

 

2019 Freshman Class Profile:  

Applicants: 43,921 

Admit rate: 54.4% 

Yield rate: 31.6% 

 

Faculty and Staff: 22,365 

 

Living Alumni (2019): 446,810 

 

Colleges and Schools: 13 
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Athletics: 

NCAA Division I, Big Ten Conference 

 

The Wisconsin Idea: 

The Wisconsin Idea is the principle that the university should improve people’s lives beyond 

the classroom. It spans UW–Madison’s teaching, research, outreach and public service. 

 

Rankings: 

 

#1 Top Producer of Peace Corps Volunteers (2019) 

#1 Twitter account in U.S. higher education (2016) 

#1 Doctorates granted among public universities (2017)  

#6 Total research expenditures among U.S. universities (2017)  

#7 Patents among U.S. universities (2018)  

#11 Best college value among public universities (Kiplinger’s, 2019)  

#13 America’s Best Colleges among public universities (U.S. News & World Report, 2019)  

#27 Academic Ranking of World Universities (2019) 

 

For additional information on UW–Madison, visit www.wisc.edu.  

 

 

UW–Madison Leadership 

 

Chancellor 

 

Rebecca M. Blank became chancellor of Wisconsin’s flagship 

university in July 2013, bringing with her a deep commitment to 

educational excellence and innovation. 

 

Blank is an internationally respected economist who also has 

spent time in Washington, D.C., working in three different 

administrations. 

 

Most recently, she served as deputy secretary and acting 

Secretary of Commerce under President Obama. She was a 

member of the Council of Economic Advisers under President Bill 

Clinton. 

 

Blank brings strong academic credentials to her work as 

chancellor. From 1999 to 2008 she was dean and professor of 

public policy and economics in the Gerald R. Ford School of 

Public Policy at the University of Michigan, where she launched innovations including 

interdisciplinary graduate programs and an undergraduate public policy major. 

 

Blank also has served on the faculty at Northwestern and Princeton Universities, and was a 

fellow at the Brookings Institution, a nonprofit public policy research think tank in 

Washington, D.C.  

 

Blank’s commitment to expanding and improving educational opportunities inside and 

outside the classroom to better prepare students to succeed in a rapidly changing economy 

has been a hallmark of her tenure at UW. At the same time, she has worked to maintain the 

university’s position as a global leader in innovation and research, and has emphasized the 

role of the university in nurturing entrepreneurship and driving economic development. 

http://www.wisc.edu/
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Blank is a frequent speaker on the importance of public research universities. She has been 

part of a vital national conversation about how to keep these institutions financially stable 

and thriving. 

 

Her leadership has reinforced UW–Madison’s position as one of the world’s top 25 

universities – a center for education, discovery and research, committed to sharing 

knowledge and innovation that improves lives in Wisconsin and around the globe. 

 

Blank’s deep contributions to academic and policy worlds have been recognized with 

numerous national and international awards, as well as honorary doctoral degrees. Most 

recently, the American Academy of Political and Social Science honored her with its Daniel 

Patrick Moynihan Prize.  

 

A native Midwesterner, Blank earned an undergraduate degree in economics from the 

University of Minnesota, and a doctoral degree in economics from MIT. 

 

She is married to Hanns Kuttner, a senior fellow at the Hudson Institute, a Washington, 

D.C., think tank. They have one daughter. 

 

 

Provost and Vice Chancellor for Academic Affairs 

 

John Karl Scholz, the provost and vice chancellor for 

academic affairs at the University of Wisconsin–Madison, is the 

chief operating officer of the university and deputy to the 

chancellor in the overall academic leadership and 

administrative management of the university. The provost acts 

as the chief executive officer of the institution in the 

chancellor’s absence. 

 

Primary responsibilities of the position include oversight of all 

academic program and budget planning involving 12 schools 

and colleges; faculty and staff development, and personnel 

matters; as well as, oversight of the following areas: 

enrollment management, including undergraduate recruitment 

and admissions, student financial aid, and registrar; teaching 

and learning; diversity and inclusion; outreach, extension and 

public media; information technology (in collaboration with the 

vice chancellor for finance and administration); libraries; and 

international affairs. 

 

The provost also oversees a number of specific units and programs including Academic 

Planning and Institutional Research, the Office of Strategic Consulting, the Ombuds Office, 

the Chazen Museum of Art, the Division of the Arts, the Global Health Initiative, the Office 

of Sustainability (in collaboration with the vice chancellor for finance and administration), 

the Wisconsin Idea Seminar, the UW Press and academic administrative searches.  

 

Major initiatives of the Office of the Provost include the reincorporation of Cooperative 

Extension and Wisconsin Public Media into UW–Madison, efforts to increase need-based 

scholarship aid and assistance for first-generation students (Badger Promise and Bucky’s 

Tuition Promise), the faculty Cluster Hiring Initiative and Target of Opportunity hiring, as 

well as the Cybersecurity Initiative and the Educational Innovation (EI) Initiative. 

https://universityrelations.wisc.edu/extension
https://universityrelations.wisc.edu/extension
https://financialaid.wisc.edu/types-of-aid/badger-promise/
https://financialaid.wisc.edu/types-of-aid/tuition-promise/
https://financialaid.wisc.edu/types-of-aid/tuition-promise/
https://facstaff.provost.wisc.edu/cluster-hiring-initiative/
https://facstaff.provost.wisc.edu/faculty-diversity-initiative/#top-targets-of-opportunity-support
https://it.wisc.edu/about/cybersecurity/
https://edinnovation.wisc.edu/
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Scholz began serving as provost in August 2019 after six years as the dean of the College of 

Letters & Science at UW–Madison. Prior to this, Scholz was the Nellie June Gray Professor of 

Economic Policy in the Department of Economics, which he joined in 1988. 

From 1997-98, Scholz was the deputy assistant secretary for tax analysis at the U.S. 

Treasury Department, and from 1990-91 he was a senior staff economist at the Council of 

Economic Advisors. Scholz proceeded to direct the Institute for Research on Poverty at UW–

Madison from 2000-2004. 

 

Professor Scholz writes on diverse topics including household saving, the earned income tax 

credit and low-wage labor markets, financial barriers to higher education, and bankruptcy 

laws. His research has appeared in leading economics journals, including The American 

Economic Review, The Quarterly Journal of Economics, the Journal of Political Economy and 

the Review of Economic Studies. 

 

Madison, Wisconsin 
 

With a population of roughly 

252,000, Madison is Wisconsin’s 

state capital and the hub of the 

larger metropolitan area with a 

population of over 568,000. It 

is located on 936 acres between 

the scenic shores of Lake 

Mendota to the north and the 

robust wildlife of the Arboretum 

to the south. Built on an 

isthmus, UW–Madison and the 

city of Madison seamlessly 

blend together, creating 

opportunities and an 

atmosphere unlike any other 

campus. These factors, among 

others, have placed Madison on 

or near the top of the Best Places index, since 2014. Among other accolades, Madison is 

known as being a top college town, foodie city and a top music destination. The main 

downtown thoroughfare is State Street, a cultural focal point of the city, which links the 

UW–Madison campus with the State Capitol Square, and is lined with more than 370 

restaurants, espresso cafes and shops. Dane county is also home to 6,000 acres of 

parkland, 150 miles of bike trails and more than 26,000 acres of local lakes. Madison itself 

has 260 parks and five lakes, including the Lake Mendota bike path on the UW–Madison 

campus. 

 

Chicago is roughly a 2.5-hour drive southeast from Madison. Milwaukee is a short 1.5-hour 

drive east and you can reach Green Bay by traveling 2-hours north and attend a Green Bay 

Packers game. The Dane County Regional Airport offers many direct flights from Madison to 

major cities including Atlanta, Denver, Charlotte, Dallas, Denver, Detroit, Minneapolis, New 

York, Newark, Phoenix, Salt Lake City, San Francisco and Washington, D.C. among others.  

Madison also boasts of having one of the top rated health-care systems in the country as 

well as a high performing school system and strong economy. Madison's economy today is 

evolving from a government-based economy to a consumer services and high-tech base, 

particularly in the health, biotech and advertising sectors.  
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Some of the biggest foodie fests attract visitors from around the country including: Taste of 

Madison, Yum Yum Fest, Isthmus Food Cart Fest, Restaurant Week, and dozens of foodie 

collaborations and pop-up events. Madison is known for its wonderful selection of craft 

beverages, featured at events such as Great Taste of the Midwest, Craft Beer Week, 

Isthmus Beer Cheese Festival and Madison Cocktail Week. 

 

ACTIVE LIVING 

 

 Madison is one of only five platinum level bike cities in the U.S. and has been named one 

of the best cities on earth for biking. 

 

 In 2016, Fitbit named Madison the fittest city in America.  

 

 Madison is home to over 260 parks, 6,000 acres of parkland, and over 200 miles of off-

road and multi-use paths and trails. 

 Madison has 15,000 acres of lakes, where residents enjoy sailing, canoeing, kayaking, 

fishing, swimming, and stand-up paddle boarding. 

  

MOTTOS & MASCOTS 

 

 Buckingham U. Badger: affectionately called Bucky, the mascot of UW–Madison 

 

 Forward: Wisconsin’s state motto, and the name of the statue standing atop State Street 

since 1914. 

 

 Wisconsin: the name of the gold statue that sits atop the Capitol dome. 

 

 Plastic pink flamingos: the official bird of Madison, since 2009. 

 

 On Wisconsin: the UW–Madison fight song and our state’s song, although the lyrics are 

different. 

 

LOCAL NOTABLES 

 

 Frank Lloyd Wright – architect 

 

 Chris Farley – actor 

 

 Thorton Wilder – playwright 

 

 Pleasant Rowland – philanthropist and founder of American Girl 

 

 Georgie O’Keefe – artist 

 

GREEN CITY 

 

 In 2014, Madison was named the greenest city in America. 

 Over 40 buildings, including the Dane County airport and the Monona Terrace, earned 

Leadership in Energy and Environmental Design (LEED) certifications. 

 

 Horticulture Magazine named Olbrich Botanical Gardens one of the10 most inspiring 

gardens to visit. Madison has the most park playgrounds per 100,000 residents. 
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 MADISON FIRSTS 

 

 1917: Wisconsin has the first electric voting machine in the world installed in the 

Assembly Chamber. 

 

 1917: WHA radio, considered the oldest radio station in the nation in continuous service, 

begins broadcasting. Pioneering experimentation in “wireless” led to transmissions of 

voice and musician 1917 and a regular broadcasting schedule in 1919. Call letters were 

assigned in 1922. 

 

 1968: Using techniques developed at UW–Madison, the first bone marrow transplant in 

the U.S. is performed at UW Hospital. 

 

 1998: Researcher James A. Thomson announces the successful cultivation in the 

laboratory of human embryonic stem cells, primordial cells that have the capacity to 

develop into any tissue in the body.  

 

For more information, visit:  

 

http://www.cityofmadison.com/ 

http://www.visitmadison.com/ 

http://www.cityofmadison.com/
http://www.visitmadison.com/
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Procedure for Candidacy 
 

Applications and nominations must be received by November 11, 2019 to ensure 

consideration. Candidates should provide, as three separate documents, a curriculum vitae, 

a letter of application describing interest in the position and how the candidate's 

professional experience has prepared the candidate for this position and the names, 

addresses, emails and telephone numbers of five professional references. Candidates will be 

informed before references are contacted. The search and screen committee will evaluate 

candidates' qualification and select individuals for interviews. Finalists will interview with the 

chancellor, provost and appropriate staff and governance groups. 

 

Please submit inquiries, nominations and application materials to: Professor Bill Murphy, 

Chair of the search and screen committee, c/o Suzanne Teer and Jessica Herrington at 

WittKieffer via UWMadisonVCRGE@wittkieffer.com, by November 11, 2019 to ensure full 

consideration. 

 

The University of Wisconsin-Madison values diversity and is committed to equal opportunity 

for all persons regardless of age, color, disability, ethnicity, marital status, national origin, 

race, religion, sex, sexual orientation, veteran status or any other status protected by law. 

 

 

The material presented in this leadership profile should be relied on for informational 

purposes only. This material has been copied, compiled, or quoted in part from University of 

Wisconsin-Madison documents and personal interviews and is believed to be reliable. While 

every effort has been made to ensure the accuracy of this information, the original source 

documents and factual situations govern. 

 

All images and logos used in this leadership profile were attained from University of 

Wisconsin-Madison and/or are owned by WittKieffer via Getty Images. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:UWMadisonVCRGE@wittkieffer.com
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WittKieffer is the preeminent executive search firm that identifies outstanding leadership 

solutions for organizations committed to improving the quality of life. The firm’s values are 

infused with a passion for excellence, personalized service and integrity. 


