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The Opportunity and Executive Summary 
 

 

Bellarmine University, the premier independent Catholic University in the South, seeks an 

accomplished and forward-looking academic leader to serve as its next Dean of the W. Fielding 

Rubel School of Business. Bellarmine seeks a Dean with the vision and desire to partner with an 

outstanding leadership team as well as talented and committed faculty, staff, students and alumni. 

 

The Rubel School of Business offers business students a unique educational experience: a broad-

based liberal arts education supplemented by top-notch business preparation. The AACSB 

accredited school includes 362 undergraduate and 150 graduate students and 20 full-time faculty 

across undergraduate departments of accounting, business administration, economics and finance. 

  

The next Dean will set and implement the School of Business' strategic direction, support faculty 

development, build and refine academic program offerings, advance academic excellence, foster 

external relationships and partnerships, and advance fundraising and alumni relations. Reporting 

directly to The University’s Provost and Vice President for Academic Affairs, the Dean serves as the 

chief academic and administrative officer of the school and is responsible and accountable for the 

strategic and academic direction of its operations.   

 

To fulfill these needs, the next Dean will be a visionary scholar with impeccable credentials to lead 

the School into the future. They will have a record of instruction, scholarship and research 

excellence that merits appointment as a tenured professor in one of the departments of the School. 

The next Dean will also have a history of administrative leadership; strong human resource and 

financial management experience; superb communication and relationship building skills and will 

have experience with program development for enrollment growth and familiarity with AACSB 

standards and regional accreditation.  

 

Bellarmine University’s campus spreads across 145 acres on the edge of downtown Louisville, 

Kentucky. The university has a total enrollment of nearly 3,400 students, 176 full-time faculty 

members, and nearly 25,000 alumni; and annually ranks among the region’s top universities.  

Despite its stunning growth, Bellarmine has never lost sight of its core strength.  By adhering to its 

values, small class sizes, independent Catholic ideals and respect for all people, Bellarmine students 

today continue to live in veritatis 

amore, in the love of 

truth. Louisville, situated at the 

gateway to the South and the 

crossroads of the Midwest, is home 

to 1.3 million people with all of the 

benefits of a contemporary city on 

the move, along with the hospitality 

that has made this region legendary.  

 

For more information regarding 

inquiries, nominations and 

expressions of interest, please see 

the "Procedure for Candidacy" 

section near the end of this 

document. 



Bellarmine University Dean, W. Fielding Rubel School of Business 

 

WittKieffer  |  2 

 

The Role of the Dean, W. Fielding Rubel School of Business 
 

 

Reporting to the Provost and Vice President of Academic Affairs, the Dean provides academic, 

intellectual, administrative, strategic and budgetary leadership for the School. The Dean works 

closely with key stakeholders to develop and implement a compelling and ambitious vision for the 

future of the School and has responsibility and oversight of the curricula, programs, courses of 

instruction, teaching, academic advising, school budget and certification/accreditation of all 

programs of the School. The Dean must be capable of strategically enhancing current programs, 

developing new academic initiatives and growing the School. 

 

As a transformative leader, the Dean will work with colleagues within the Rubel School and 

throughout the University to facilitate innovation, creativity, collaboration, entrepreneurship and 

engagement in teaching and learning, scholarship and service. The Dean will collaborate closely with 

the Provost, President, other deans, department chairs and other campus leaders, represent the 

School to internal and external constituents and advocate for faculty and student interests.  

 

The Rubel School of Business seeks an innovative and visionary academic leader with exceptional 

leadership, managerial and organizational skills to build on the School’s strong reputation and 

enhance academic excellence, faculty scholarship and development, and student success. The Dean 

will demonstrate strong communication and consensus-building skills including the ability to reach 

across disciplines and connect with the school’s various constituencies, will strive for inclusion and 

transparency in all initiatives and will promote data-driven, mission-focused decision making. 

 

 

Opportunities and Expectations for 

Leadership 
 

 

The new Dean, W. Fielding Rubel School of Business will be 

asked to address the following critical leadership issues, 

among others:  

 
Develop a strategic and forward-looking 
vision for the School 
 

The next Dean of the Rubel School of Business will work 

with internal and external partners to implement 

Bellarmine’s new strategic plan, adopted in May 2019, 

while leading the School's students, faculty and staff to new 

levels of excellence, academic innovation and community 

engagement. Meaningful opportunities to advance the 

Rubel School of Business can be found in each strategic 

priority of the University's plan, offering a platform that will 

allow the next Dean to emerge as a leader in the University 

and the city. 
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The Dean will work with the School's faculty, staff, students and alumni to cultivate a climate of 

intellectual excitement and creative vitality to set a shared vision for the School and must be 

capable of strategically enhancing current programs, developing new academic initiatives and 

growing the School. The Dean will be a collaborative and communicative colleague to a talented 

faculty and staff, and able to build bridges among the members of the School’s community, serving 

as a decision-maker and creative problem-solver in achieving the School’s goals.  

 

Within the School, the new Dean must cultivate collaboration and connection to re-envision the 

ongoing growth and development of programs and initiatives. Within the University, the Dean will 

be an active team player who is adept at collaborating with fellow deans on interdisciplinary 

programs and new academic initiatives consistent with institutional priorities.  

Build external relationships and partnerships  
 

There is recognition that the School is well positioned for excellent growth opportunities and that 

the visibility of the School could be enhanced in significant ways. In addition to existing and budding 

relationships throughout the region, there are extensive opportunities for the Dean to build 

partnerships internally and externally, regionally and nationally. This includes building and 

maintaining strong relationships with businesses and corporate leaders in the Louisville area as well 

as furthering relationships with community and private partners that will provide internship and 

employment opportunities for students, and increase Bellarmine's reach locally as well as across the 

region.  

 

The Dean will actively seek such opportunities and leverage them appropriately to increase the 

School's access to a range of resources, including internships, professional development 

opportunities for students and faculty, and financial support for University programs. The Dean will 

have the confidence and charisma to make connections easily, as well as the poise and executive 

presence to serve as the School's primary spokesperson and to communicate the Rubel School of 

Business' strengths and needs to others, including University leadership, faculty, parents and 

prospective students, alumni, and external funders. 

 

The next Dean will also understand the potential for cross-disciplinary initiatives and partnerships 

with other academic units, and will proactively and collaboratively pursue those opportunities. To be 

an effective advocate for the School and serve as spokesperson across multiple constituencies, the 

Dean must have outstanding communication skills with the ability to both listen and to persuade.   

 
Advance academic excellence and support faculty development 
 

The Dean will lead a community of passionate and dedicated faculty, staff, and administrators, who 

are committed to academic excellence. As a part of their work, they will develop and support a 

rigorous scholarly life for both faculty and students through research programs, creative practices, 

and pedagogies and andragogies in traditional and emerging fields of study and will help articulate 

connections and integrate learning within the School and throughout the University. The next Dean 

will understand their responsibility to balance the need of being both an advocate for the Rubel 

School of Business and its faculty and an institutional leader in the University. As a champion for the 

faculty, the Dean will have an opportunity to both support faculty colleagues and the ability to 

motivate and inspire faculty and staff to develop a shared vision and promote strategic priorities. 

The Dean will attract, hire, mentor and retain faculty of the highest caliber, creating an environment 

that supports both teaching and research and is conducive to the ongoing professional development 
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of the faculty. The Dean must proactively manage change and combine effective negotiating skills 

with the ability to be a team player with both internal and external constituents in order to advance 

the School’s overall mission, goals and objectives. The Dean will do this through the continuous 

articulation of the value of the School in interactions with students, parents, alumni, donors and 

multiple other audiences. Most importantly, the next Dean will thoroughly understand the role of a 

business school in a liberal arts environment and the complexities involved. 

 
Invest in program building while supporting the School’s core programs 
 

The new Dean will foster an environment that anticipates and responds to the interests and needs 

of students and of the evolving workplace where creativity, innovation, entrepreneurship and 

calculated risk-taking will flourish. The Dean will advocate on behalf of, and create optimal 

conditions for, the creation and success of new programs that are appropriate to the School and its 

mission, while ensuring that the core programs of the School are also appropriately supported.  

 

The Dean will need to have a deep understanding of the opportunities and challenges facing 

undergraduate and graduate business education. They will have the vision necessary to anticipate 

national and global business trends, and ensure that Bellarmine continues to offer an optimum 

portfolio of programs to meet those changing needs. The curriculum will need continuous review 

and realignment to ensure its distinctiveness and efficacy in an increasingly competitive 

marketplace. It is the Dean’s responsibility to engage faculty and staff in assessing and evaluating 

programs and identifying relevant niches to ensure that Bellarmine remains responsive to changing 

needs and is secure in the marketplace. The Dean must be an innovative thinker in terms of 

program enrichment and development with the ability to analyze, assess and prioritize new 

programs for the School, and refine them in ways to ensure that resources are appropriately 

leveraged. To do this successfully, the Dean will also need a clear understanding of the importance 

of effectively integrating business programs within the context of a faith-based, mission-driven 

liberal arts institution.  

 



Bellarmine University Dean, W. Fielding Rubel School of Business 

 

WittKieffer  |  5 

Professional Qualifications and Personal Qualities 

 
The Dean of the Rubel School of Business will be a strategic thinker and an experienced leader of 
both people and programs with a demonstrated ability to turn vision into reality. The successful 
candidate will have academic accomplishments that earn the respect of the academic community, 
and a distinguished scholarly and teaching record. While an earned doctoral degree and 
qualifications for tenure at the rank of professor is preferred, candidates with records of significant 
accomplishment outside of higher education will be given full consideration.  
 
The ideal candidate will demonstrate a record of accomplishment in both professional and academic 
circles; a commitment to excellence in undergraduate liberal arts and professional and graduate 
education; administrative experience and an understanding of and experience with accreditation, 
specifically AACSB, are essential. The ideal candidate will have significant experience in dealing with 
corporate leadership and the entrepreneurial business community. They will be a highly effective 
decision-maker, have strong organizational and strategic ability, excellent communication skills and 
the ability to motivate and inspire.  
 
The Dean must demonstrate exceptional interpersonal and communication skills and the ability to 
define a vision for the School within the context of the institutional strategic plan, while developing 
support for common goals and building relationships across the University. Additionally, the 
successful candidate shall be an individual of great personal integrity, and shall be a leader who 
possesses the following:  
 
Leadership  
 
Commitment to excellence: Sincere appreciation for excellence in teaching, research, and scholarly 
endeavors, and a record of recruiting and developing people and programs of the highest quality. 
Established record of success in building a leadership culture as a dean, academic unit head, chair 
or similar position in academic administration. 
 
Strategic vision: Ability to engage the community in crafting a compelling vision that builds on 
completed work, and then to create an environment that enables the School to achieve that vision. 
 
Relationship Building: Proven success in building relationships with external constituents to increase 
visibility, partnerships and financial support for the School and University. Successful experience 
building bridges and working with internal and external stakeholders of the Rubel School of 
Business.  
 
Decision Making: Ability to make difficult decisions about faculty and programs in the best interest 
of the School and University. 
 
Collaborative leadership: A collaborative and relationship-based leadership style; experience 
bringing people together; and the ability to solve challenges and empower others. Ability to engage 
stakeholders toward shared goals and outcomes with a proven track record of accomplishment.  
 
Student Centered: Demonstrated commitment to excellence in undergraduate and graduate 
education and research; commitment to students and their experience at the Rubel School of 
Business. 
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Innovation: An entrepreneurial, creative, and open 
leadership style. The ability to work effectively, 
decisively and flexibly in a fast-paced, dynamic 
environment, both independently and as part of a 
team. 
 
Management 
 
Management experience: A history of progressively 
responsible administrative leadership; strong human 
resource and financial management experience as 
well as being adept at conflict resolution and 
negotiation. 
 
Accreditation: An understanding of and experience 
with AACSB accreditation processes and requirements 
as evidenced by having led or significantly 
participated in a successful accreditation effort.  
 
Fundraising: Demonstrated ability to obtain 
resources, support, and financial support and 
partnerships with public and private sector entities 
through philanthropic fundraising efforts and 
successful grantsmanship. The willingness, capacity 
and capability to attract external resources through 
direct and proactive involvement in external activities 
and fundraising initiatives. 
 
Enrollment and Brand: The ability to grow enrollment 
while maintaining and improving the quality of 
students and outcomes. The leadership to raise the 
School's reputation both regionally and nationally. 
 
Program development: A successful record in 
reviewing existing academic programs and developing 
new academic programs, demonstrating success at 
responding to shifts in the marketplace. 
 
Technology: Practical knowledge of instructional 
technology and its impact on teaching and learning, 
including online education. 
 
Progressive management style: Experience 
leveraging the talents of faculty and staff to design 
and implement initiatives that enrich the School 
community. Evident commitment to contemporary 
research-based management strategies that enable 
faculty and staff to achieve their full potential within 
the campus community.  
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Faculty Development: Experience in the professional development of faculty and staff and strong 
mentoring and coaching skills. 
  
Budgeting: Demonstrated experience with complex budgets and management practices. 
 
Data-oriented: Ability to use data analytics to achieve educational and operational excellence. 
 
Communication and Interpersonal Skills 
 
Emotional Intelligence: Ability to negotiate and work with others; an inclination to listen, learn and 
to be a visible presence on campus; adeptness at working with faculty, students, staff, as well as 
high-level corporate, university and government leaders; exceptional listening skills. 
  
Commitment to student success: Strong commitment to student success, demonstrated by 
advocacy for adequate resources, including human resources, to support innovative teaching and 
academic mentoring. 
 
Diversity: A commitment to diversity and the underserved, particularly with respect to students, 
staff, and faculty; a track record of individual action and institutional leadership to advance diversity 
and inclusion in all its forms. 
 
Personal qualities: A high energy, passionate, and hard-working leader who will be seen as 
accessible, inclusive, and student-centered; inspiring and energetic with the ability to earn the trust 
of faculty, staff, and students, and to work collegially with the President, the Provost, other deans, 
and the senior leadership team; genuinely enjoys participating with the campus community in a full 
range of activities. 
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Bellarmine University: An Overview 

 

In Veritatis Amore - In the Love of Truth  

 -- Bellarmine’s founding motto 

 

Mission  

 

Bellarmine is an inclusive Catholic university that educates students—mind, body, and spirit—for 

meaningful lives, rewarding careers, ethical leadership, and service to improve the human condition. 

 

Vision  

 

Bellarmine will become the leading Catholic university in the South by embracing innovation and 

creativity, forging new and mutually beneficial partnerships, intentionally diversifying curricula and 

community, and providing a distinctive and transformative student experience. 

 

Values  
 

Bellarmine University finds its Catholic identity in the inclusive spirit of Thomas Merton. We believe 

in the search for the true self, the interconnectedness of life and the solidarity of the human spirit, 

which transcends ethnic, religious, and social divisions. We educate the whole person to realize his 

or her highest potential as part of an interconnected world.  

 

▪ Academic Excellence: Promoting academic inquiry rooted in the liberal arts tradition—critical 

thinking, communication, collaboration, creativity, and compassion—with an expectation of 

excellence 

▪ Intrinsic Dignity: Respecting the intrinsic value and dignity of every individual 

▪ Social Responsibility: Cultivating grounded citizens who contribute to and advocate for the 

public good, environmental sustainability, global understanding, and informed civic engagement  

▪ Integrity: Fostering strong ethical principles, honesty, fairness, transparency, and 

trustworthiness 

▪ Hospitality: Creating an inclusive community that welcomes all and models a spirit of goodwill  

▪ Stewardship: Exercising thoughtful stewardship of our university resources  

 

History 
 

Bellarmine College opened on October 3, 1950, under the sponsorship of the Roman Catholic 

Archdiocese of Louisville and with the special assistance of the Conventual Franciscan Fathers. The 

new school became one of the first in the Commonwealth of Kentucky to be open to all races. The 

first 42 graduating seniors, "The Pioneer Class," received their diplomas in 1954. Within 10 years, 

the enrollment exceeded 1,000 students and within two decades, more than 2,000 students were 

enrolled. Bellarmine's Fall 2019 enrollment is 3,332. 
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In 1968, Bellarmine merged with Ursuline College, a Catholic college for women established by the 

Ursuline Sisters of Louisville. The newly-merged college became independent with a self-

perpetuating governing board. 

 

Bellarmine began its first graduate program, the Master of Business Administration, in 1975. Today 

the University also offers a variety of graduate and doctoral programs in communication, education 

and healthcare. 

 

In 2000, the Board of Trustees voted to change the name of the institution from Bellarmine College 

to Bellarmine University. In 2006, through a new strategic plan, Bellarmine embarked upon an 

extraordinary period of growth that resulted in new buildings, new academic programs, additional 

faculty, and expanded student scholarships, supported by more than $100 million in private 

fundraising. 

 

In 2017, the University opened Centro and McGowan Hall, a 47,300-square-foot campus center that 

provides a modern home for the W. Fielding Rubel School of Business. The building includes a new 

welcome and admissions center, career center, classrooms, a food court, a bookstore and the Office 

of the President. 

 

Located minutes from downtown Louisville in the lively Highlands neighborhood, Bellarmine is within 

walking distance of some of the city’s most popular public parks, shops, restaurants and clubs. 
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Leadership  

 

In 2017, Susan M. Donovan was appointed as the University's fourth president. In her first year, 

Bellarmine improved undergraduate retention; improved its financial standing by reducing debt and 

increasing its endowment; saw record-breaking fundraising; and expanded its campus through the 

purchase of the Watterson Medical Center, an 80,000-square-foot healthcare facility on 7.3 acres 

adjacent to Bellarmine’s new sports park. She also pushed for increased shared governance and 

transparency, and began a comprehensive strategic planning process that was completed this past 

summer. 

 

In 2019, President Donovan significantly reshaped her leadership team through three new 

appointments: a Senior Vice President, Dr. Sean Ryan; a Vice President for Academic Affairs and 

Provost, Dr. Paul Gore; and a Vice President for Enrollment, Marketing and Communication, Dr. 

Michael Marshall. With the President, they serve as members of Bellarmine's cabinet, alongside 

three existing vice presidents: Dr. Glenn Kosse (Alumni & Development), Dr. Helen-Grace Ryan 

(Student Affairs) and Bob Zimlich (Administration and Finance).  

 

The Dean of the Rubel School of Business will serve in a key role as an extension of this leadership 

team, working to implement Bellarmine's new strategic plan by forming new partnerships in the 

region's business community. 

Strategic Plan 

 

In May 2019, the Board of Trustees unanimously approved a visionary new strategic plan for the 

University, focused on student success, inclusion, and academic innovation. The plan, titled 

“Tradition and Transformation,” will guide the University’s growth and continued improvement over 

the next five to seven years as it re-envisions its future as an innovative liberal arts institution that 

meets the demands of its students and serves the needs of a changing world. 

 

The new plan is already reshaping the University's character and ambition, with implementation 

efforts well underway, including a decision to move all the University's athletic programs to NCAA 

Division I in 2020 as a new member of the ASUN Conference. This move to a Southern athletic 

conference coincides with a strategic expansion in the University's undergraduate enrollment 

marketing territory from the Midwest into the South, where the prospective student pool is larger 

and more diverse. Nearly 2,500 people provided input during the strategic plan's development, 

through town halls, online surveys and face-to-face meetings. 

 

The plan focuses on six strategic priorities that are supported by a total of 26 goals. The six 

strategic priorities are: 

 

▪ Deliver a distinctive and transformative student experience, grounded in the Catholic and liberal 

arts traditions, that uniquely prepares each student for lifelong success. 

▪ Diversify the University's educational delivery to become a model for academic innovation and 

purposeful risk-taking. 

▪ Expand the University’s geographic reach to enhance reputation and impact through enrollment 

pipelines, athletics, alumni engagement and outreach. 
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▪ Demonstrate a fully realized and lived commitment to equity and inclusion, empowering all 

members of the University's increasingly diverse community and supporting them to achieve 

their full potential. 

▪ Be an engaged partner with the City of Louisville and the region to expand learning 

opportunities, enhance career networks and economic growth, and advance equity and quality of 

life for the University's neighboring communities. 

▪ Be a responsible and effective steward of the University's resources, making a Bellarmine 

education accessible to students of all backgrounds and ensuring financial stability for decades 

to come. 

 

More about the strategic plan: 

 

WEBSITE: https://www.bellarmine.edu/strategic-plan/ 

 

VIDEO: https://www.youtube.com/watch?v=8n7-oHjHvIE 

 

 

 
 

https://www.bellarmine.edu/strategic-plan/
https://www.youtube.com/watch?v=8n7-oHjHvIE
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Academics at Bellarmine  
 

The University offers 47 majors in the arts and sciences, business, education, and healthcare. 

Additionally, Bellarmine offers 15 master degree and certificate programs and six doctoral degrees 

in the following: Education and Social Change, Leadership in Higher Education, and Health 

Professions Education (PhD); Education (EdD); Nursing Practice (DNP); and Physical Therapy (DPT). 

These programs operate within the following colleges and schools: Bellarmine College of Arts and 

Sciences, College of Health Professions, School of Movement and Rehabilitation Sciences, Donna 

and Allan Lansing School of Nursing and Clinical Sciences, W. Fielding Rubel School of Business, 

Annsley Frazier Thornton School of Education, and School of Continuing and Professional Studies. 

Bellarmine has over 160 partners in more than 60 countries on 6 continents that make it possible 

for about 25-30% of full-time students to have an international experience that is tailored to their 

needs. U.S. News and World Report ranks Bellarmine as one of the top 200 national universities, 

and The Princeton Review calls Bellarmine one of the nation's best colleges. Kiplinger recently 

named Bellarmine one of the 200 best values in private higher education.  

 

Rubel School of Business  
 

The Rubel School of Business is the first and only private university in Kentucky to be 

accredited by AACSB International, placing it among the elite business schools in the nation.   

In addition, the Rubel School of Business is recognized by U.S. News & World Report and the 

Princeton Review in their lists of “Best Business Schools,” and the Finance Program at Bellarmine is 

recognized as a CFA Institute University Affiliated Program.   

 

The Rubel School of Business offers traditional and executive MBA programs, as well as four 

undergraduate programs in accounting, business administration, economics, and finance. Post-

graduate certificates in accounting and applied business analytics are also available.  

 

The Rubel School of Business has nineteen full-time faculty members teaching approximately eighty 

percent of the course offerings. Enrollment in the School consists of 362 undergraduates and 150 

MBA students. This represents an increase of 10% since 2016. Approximately 16% of Bellarmine's 

enrollment is in the Rubel School of Business. The school's 2018 bachelor's degree recipients are 

working or studying in 30 U.S. states and 3 international destinations.  

 

The mission of the W. Fielding Rubel School of Business is to provide student-centered quality 

education in the Catholic liberal arts tradition enriched by diverse intellectual perspectives to serve 

society with purpose, insight and compassion, consistent with the mission of Bellarmine University.  

The mission places primary emphasis on teaching that is enhanced by scholarship, service and 

professional activities. Our vision is to not only attract and support student talent but also to 

engage locally, regionally and nationally as a collaborative and innovative business school producing 

measurable outcomes.  

 

Several core values drive the Rubel School of Business. First, faculty and students alike are 

expected to maintain the highest standards of professionalism and integrity. The Rubel School of 

Business recognizes the importance of integrating the liberal arts with business programs in order to 

produce graduates who can critically analyze, solve and communicate business ideas. This allows 

students to develop an entrepreneurial spirt that is responsive to intellectual exploration and 

sensitive to diverse perspectives. This in turn prepares them to become effective leaders guided by 
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ethics and social justice. Finally, to support these values, faculty scholarship spans a variety of 

traditional and emerging business fields. 

 

The Rubel School of Business has six strategic initiatives in alignment with the 

University’s new strategic priorities: 

 

▪ Provide a quality education for Bellarmine University students with emphasis on work ready 

skills.   

▪ Maintain and strategically deploy resources across all programs and disciplines, identifying and 

supporting faculty who collectively and individually demonstrate academic and professional 

engagement that sustains the intellectual capital necessary to support high quality outcomes 

consistent with its mission and strategies.   

▪ Enhance its reputation, expand its market, and grow enrollment with an eye on diversity.  

▪ Enhance engagement and impact opportunities for RSB students and alumni. 

▪ Develop its programs and outreach, specifically in support of entrepreneurship and innovation.  

▪ Plan and operate in a manner that ensures financial viability.  

 

These initiatives, coupled with modern facilities and engaged students and faculty, provide an 

opportunity for the next Dean to expand on existing strengths in order to transform the Rubel 

School of Business into a leader for business education, community impact and purposeful 

innovation for Louisville and the surrounding region. 

 

 



Bellarmine University Dean, W. Fielding Rubel School of Business 

 

WittKieffer  |  14 

The Community 
 

Louisville, Kentucky  
  

Louisville, Kentucky is America's 27th largest city, and the largest city in the state of Kentucky.  The 

metro region is both colorful and rich in history and charm.  Louisville residents enjoy a stable 

economic base, low cost-of-living, close-knit neighborhoods and warm, friendly people.  Louisville’s 

diversified economy offers industrial, high-tech, and service job opportunities, with many arts and 

entertainment options.  

 

Louisville's culture combines elements of northern, 

southern and Midwestern cities and reflects both 

diversity and historical significance.  Named for 

French King Louis XVI, Louisville grew out of a 

19th-century river port on the Ohio River.  The 

metro area includes Louisville-Jefferson County 

and 12 surrounding counties, eight in Kentucky 

and four in Southern Indiana. 

 

The city is known around the world for bourbon 

and is home to America’s most exciting two sporting 
minutes each year when the Kentucky Derby is run at the 
famed Churchill Downs racetrack.  Beyond Churchill 
Downs, the city is home to the famed Louisville Sluggers, and offers football, basketball and hockey for sports 
enthusiasts.  It is one of only a handful of U.S. cities with a professional, full-time orchestra, opera, 

ballet, and theatre (including a Broadway Series).  Other historic sites and museums include the Kentucky 
Derby Museum, Louisville Slugger Museum, Conrad/Caldwell House Museum, Riverside, The Farnsley-Moremen 
Landing, Colonel Harlan Sanders Museum and Speed Art Museum.  
 

Louisville’s residents are served by the largest public-school system in the state (98,000 students) 

and an academically outstanding parochial and private school system.  There are a number of post-

secondary educational opportunities including Bellarmine University, University of Louisville, 

Spalding University, Sullivan University and Jefferson Community College.   

 

City government and the business community have worked to make Louisville a center for 

innovation in aging and elder care. Louisville is home to America’s largest cluster of aging care 

corporations, including nursing homes, home-based health care, hospice and other senior living 

services. Humana, Kindred Healthcare, Norton Healthcare, Baptist Health, Trilogy Health Services, 

Atria Senior Living and Signature HealthCARE are all headquartered in Louisville. 

 

Beyond healthcare, Metro Louisville's major employers and corporate players include UPS, Yum 

Brands, Ford Motor Company, Brown-Forman Corp., Amazon, Churchill Downs, Republic Bancorp 

and GE Appliances. Louisville also hosts each of the ‘big four’ accounting firms as well as several top 

regional firms. 

 

Thanks partly to UPS WorldPort, Louisville is known as a center for advanced manufacturing, 

transportation and logistics. Since 2014, the city has attracted more than $14 billion in commercial 

http://www.greaterlouisville.com/content/community/living/todo.asp
http://www.greaterlouisville.com/content/community/living/todo.asp
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investment. Site Selection magazine has identified Louisville as a top regional metro area for total 

facility investment projects in 2018. 

 

Kentucky’s largest city also offers scores of fine restaurants and a diverse arts community, and 

boasts some of America’s most beautiful parks and renowned art and science museums.  

Community festivals include the Humana Festival of New American Plays in February-March, 

Kentucky Derby Festival in April-May, Kentucky State Fair in August, Great Steamboat Race in April, 

Lewis and Clark Ohio River Festival in October and IBMA Bluegrass Balloon Fan Fest.   

 

Other attractions include 122 city parks, including Louisville Waterfront Park, Jefferson Memorial 

Forest (the largest urban forest in the United States), the country’s oldest operational steamboat: 

the Belle of Louisville, a booming music scene, multiple museums and galleries and the Louisville 

Zoo. 
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Procedure for Candidacy 
 

Inquiries, nominations and applications are invited. Review of applications will continue until the 

position is filled. For fullest consideration, applicant materials should be received by December 20, 

2019. Candidates should provide, as three separate documents, a curriculum vitae, a letter of 

application that addresses the responsibilities and requirements described in this Leadership Profile 

and the names and contact information of five references. References will not be contacted without 

prior permission. These materials should be submitted via WittKieffer's candidate portal by clicking 

https://candidateportal.wittkieffer.com/description?jobID=21129.    
 

Inquiries, nominations and questions may be directed to Bellarmine University’s search consultants 

Ann Yates and Jennifer G. Bauer at BellarmineBusinessDean@wittkieffer.com. The consultants can 

be reached by telephone via Angela Bettis at 301-654-5070. 

 

 

 

Bellarmine University will base its employment decisions on merit, qualifications, 

and abilities. It is the policy of Bellarmine not to discriminate against any individual 

or group of individuals but to provide equal employment opportunity to all qualified 

persons regardless of race, color, creed, sex, sexual orientation, gender identity, 

pregnancy, religion, age (over 40), national origin, ethnicity, disability, military 

status or Vietnam veteran era status. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from Bellarmine University documents and personal interviews and is believed to be 
reliable. While every effort has been made to ensure the accuracy of this information, the original source documents and 
factual situations govern. 
 
All images and logos used in this leadership profile were attained from Bellarmine University and/or are owned by 
Witt/Kieffer Inc. via Getty Images. 

https://candidateportal.wittkieffer.com/description?jobID=21129
mailto:BellarmineBusinessDean@wittkieffer.com


 

 

 

 

WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 

people who lead and the impact they have on 

organizations and society.  

 

Visit wittkieffer.com to learn about how we are 

leading the way forward. 
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