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The Opportunity 
 

WittKieffer has been retained by Indiana University School of Medicine (IUSM) to assist in their 

recruitment efforts for a senior associate dean for development and alumni relations.  

 

Founded in 1903, Indiana University School of Medicine has a long history of innovation and 

excellence in medical education, research and patient care. This tradition continues today. Under 

the leadership of Dean Jay Hess and the school’s executive team, IU School of Medicine has built on 

more than a century of success and is transforming the way health care is delivered in Indiana and 

beyond.  

 

Reporting directly to the dean of the School of Medicine, the senior associate dean oversees 

fundraising for the most successful development program at Indiana University. The Office of Gift 

Development exists to secure philanthropic support necessary for IUSM to excel in its mission to 

teach, heal and discover. The senior associate dean sets strategic direction for a comprehensive and 

coordinated development program that includes all aspects of fundraising, including alumni 

relations, annual fund, corporate and foundation giving, planned giving and major and principal 

gifts. The senior associate dean also serves as the chief development officer for the school and 

manages the dean’s portfolio of donors capable of making transformative gifts. Collectively, these 

activities have resulted in the school securing nearly $625 million in philanthropic commitments as 

part of the ongoing Bicentennial campaign. 

 

IUSM is seeking a dynamic and accomplished development executive with a strong track record of 

creating a philanthropic culture of collaboration, innovation and strategic growth. The senior 

associate dean must be a visionary leader who understands the school’s priorities, partners with 

leadership to develop compelling giving opportunities, and can articulate these opportunities to 

donors in a meaningful and impactful manner. Candidates will possess exceptional leadership skills 

and be experienced at deploying fundraising staff and resources to align with and support the 

strategic priorities.  

 

Indianapolis and its surrounding communities offer an outstanding quality of life. As a business 

friendly climate the "Indy" market is thriving economically with strong sectors of healthcare, 

manufacturing, distribution, retail and service.  

 

For information about how to make a nomination or to express personal interest in this opportunity, 

please see “Procedure for Candidacy” near the end of this document. 
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The Office of Gift Development 
 

The Office of Gift Development exists to secure 

philanthropic support necessary for the Indiana 

University School of Medicine to excel in its mission 

to teach, heal and discover. The development staff 

create meaningful opportunities for alumni, grateful 

patients, corporations, foundations and friends to 

alleviate suffering and expand knowledge through 

their giving.  

 

The School of Medicine is participating in For All: 

The Indiana University Bicentennial Campaign. It is 

Indiana University’s $3 billion effort to lay a foundation for its next century and beyond. By focusing 

on four campaign priorities—enabling student success and support; creating the next generation of 

global leaders; discovering ideas and innovations that change the way we live; and creating a 

healthier state, nation, and world. From its inception, January 1, 2012, through September 30, 

2019, the campaign has received $3.1 billion. With the School of Medicine raising over $1.4 billion 

over the past seven years, $626 million in gifts and over $849 million non-governmental and 

foundation grants. As the Bicentennial Campaign is nearing its conclusion, the future of fundraising 

is bright for IUSM. 

 

Opportunities and Expectations for Leadership 
 

Finish the campaign and lead major gift fundraising 
 

As has been noted elsewhere in this document, Indiana University and the School of Medicine is 

currently toward then end of its Bicentennial Campaign. Building on the success of the former senior 

associate dean, the new leader will be able to lead the school and the team toward ending the 

campaign above goal.  

 

The senior associate dean will be an accomplished fundraiser focused on the cultivation and 

solicitation of transformative gifts to IUSM. The senior associate dean will maintain an active 

portfolio, with a focus on highest capacity donors to identify gift potential and cultivation with Dean 

Hess and other senior leadership.  

 

He/she will build strong trusting relations with current leadership gifts donors and prospects, while 

continually identifying new prospects for cultivation. This will be a leader who inspires the 

fundraising staff and leads by example.  

 

Expand the prospect pool and implement a strategic development plan 
 

The new senior associate dean will need to continue to build and strengthen the major gift program, 

by strategizing to find methods of securing support and work to broaden the pool of prospective 

donors. There are many areas of potential opportunity to expand the prospect base, working 

directly with faculty, researchers and clinicians to find gift opportunities that transcend 

departmental and disciplinary boundaries to address issues that span the entire medical school. 
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The senior associate dean will conceptualize and communicate a case to serve as the framework for 

inspiring and attracting transformative gifts. The individual will have the opportunity to assess the 

organization, then plan and implement the most effective strategy to develop a deeper 

comprehensive major gift strategy. The successful candidate will:  

 
▪ Provide professional fundraising guidance to major gift officers to assist in identifying fundraising 

priorities; 
▪ Continue to breakdown silos and build communication across departments; 
▪ Establish an accountability system with clearly defined fundraising goals, objectives and 

measures for major gift officers;  
▪ Provide professional development programming for gift officers and support staff; and 
▪ Regularly evaluate programs, assess progress toward goals and report on results.  

 

Work with the team to maximize fundraising potential 
 

The senior associate dean will help develop and manage a team of 35, to continue to be a cohesive, 

high-caliber team of development professionals who will work in partnership with the academic 

leadership, faculty, clinicians, volunteers and donors.  

 

There is opportunity to increase effectiveness and efficiency across the entire medical school 

development program, through a matrixed approach for greater integration and collaboration with 

gift staff in departments and units. The new leader will determine orientation, on-boarding and 

training programs to assure team members are as current and as competent as possible in their 

disciplines.  

 

This senior associate dean will review and, when appropriate, revise, implement and monitor 

operating standards for major gift officers to include moves management, contact reports, 

proposals, briefings, acknowledgements, stewardship and stewardship reporting, and recognition. 

They will also oversee the work of and partner with the director of alumni relations to create and 

develop a team focused on engaging alumni more fully. 

 

Goals and Objectives 
 
The IUSM senior associate dean is expected to accomplish several key objectives within the first 18 
to 24 months. The following goals (not listed in order of significance) represent the priorities 
identified during conversations with key stakeholders: 

 
▪ Integrate successfully into the organization that has great success in fundraising. The first 90 

days should be spent out and about visiting all of the various IUSM academic departments, 
researchers, donors and volunteers, engaging in active listening to build relationships; 

▪ Create a vision and fundraising priorities for giving that have strategic alignment with IUSM 
strategic goals. This includes specifically examining funding opportunities in cancer, 
cardiovascular, neuroscience and the Center for Global Health; 

▪ Continue to expand the donor base by leveraging the history and reputation of the IUSM brand 
in order to maximize philanthropic support; 

▪ Work with IU Health Foundation and leadership to define how to work together to maximize the 
collective fundraising for both foundations to be successful. While the senior associate dean 
represents IU School of Medicine, the individual must collaborate with counterparts at IU Health 
to advance shared goals and priorities in a donor-centric fashion; 
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▪ The individual must also be adept at operating in a complex, matrixed organization and leading 
the school’s relationship with IU Foundation, which accepts, manages and invests gifts for the 
university, including IU School of Medicine; 

▪ Evaluate the current operational approach to ensure all areas associated with development 
activities are appropriately resourced and the areas associated with the highest potential ROI 
(major gifts, planned giving and grants) are emphasized;  

▪ Ensure a comprehensive annual giving program that creates new donors and expands on 
existing donor base; 

▪ Expand planned giving and major gifts; and 
▪ Capitalize on the uniqueness of fundraising for the largest medical school in the country, a 

nationally recognized institution with a rich philanthropic tradition and a competitive advantage 
of an academic medical teaching and world class research. 

 

Candidate Qualifications 
 

Based on a series of meetings with IUSM leadership and key stakeholders involved with regional 

philanthropic activities, the following describes the education, experience, attributes and skill sets 

for the ideal candidate. 

 

Education 
 
▪ Bachelor’s degree required; Master’s degree, in applicable field, strongly preferred. 
▪ Professional fundraising accreditation (e.g., Fellow for the Association for Healthcare 

Philanthropy “FAHP” preferred or Certified Fundraising Executive “CFRE”).  
 

Experience 
 
▪ At least 10 years of leadership experience in high performing philanthropy programs. 
▪ A demonstrated track record of success raising money in a sophisticated academic medical or 

healthcare fundraising environment. 
▪ A strong personal record of successful major gift attainment at the six-, seven-, and eight- 

figure level. 

 

Attributes 
 
▪ Personal connection to the mission of IUSM. 
▪ Creative and energetic, entrepreneurial, problem solver. 
▪ Confident and assertive but with an “in check” ego. 
▪ Ability to “tell stories” and inspire and align. 
▪ Relationship driven, not transactional in approach. 
▪ High emotional intelligence. 
▪ Comfortable leading leaders; engaging and collaborative. 
▪ Not a “micromanager,” but holds others accountable for goal attainment. 
▪ Comfortable being a visible leader, engaging a variety of constituents. 
▪ Team player and broad thinker; aware of the needs of others and acts as a resource; supports 

the needs of the whole organization and has respect for the clinical enterprise. 
▪ Professional, sophisticated executive demeanor. Comfortable with individuals at all levels of the 

organization and in the community. 
▪ Committed to high standards, a strong work ethic. 
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▪ Impeccable personal integrity. 

 

Compentencies 
 
▪ Experience aligned with IUSM’s tripartite mission (clinical, research, and/or teaching).  
▪ Track record of successful fundraising at the leadership level (e.g. a capital or comprehensive 

campaign of significant size and scope) and/or experience with organizational giving (planned 
giving, foundation relations, corporate partnerships). 

▪ Track record of major gifts experience with donors and/or managing an executive’s personal 
portfolio.  

▪ Operational and transformational fundraising leadership experience (full range of executive skills 
needed to run a large fundraising office like budget, supervision, strategic and tactical planning, 
setting and executing a vision). 

▪ Talent management/mentoring (track record of supervising, developing and leading a high 
performing team; experience motivating high potential employees and conducting performance 
management). 

▪ Relationship development and management (the ultimate connector, in the know about key 
projects, called to serve on boards/committees/task forces, politically savvy, strategic mindset, 
commitment to diversity/equity/inclusion). 

▪ Evidence of strong communication (ability to communicate clearly verbally and in writing, 
presentation development and execution, experience in marketing and public relations). 
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Indiana University School of Medicine Overview 
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Indiana University School of Medicine (IUSM) is one of the 

nation’s leading medical schools. Its tri-partite mission is 

focused on educating and preparing physicians, conducting 

impactful research that improves outcomes, and delivering 

the highest quality care to patients. As an academic health 

system, IU Health works with IUSM to train physicians, 

blending breakthrough research and treatments with the 

highest quality of patient care. In FY19, IUSM had more 

than $361 million in grant research funding, $111M in NIH 

funding and trained 1,250 fellows and residents. 

 

The IU School of Medicine was founded in 1903 – only the fourth medical school in the United 

States, after Johns Hopkins, Harvard and Western Reserve. Approximately half of Indiana’s 

physicians received all or some of their education at the IU School of Medicine. Nearly half of IUSM 

graduates accept in-state residencies and more than 40% of IU School of Medicine graduates enter 

primary care specialties.  

 

Academic Departments 
 

IU School of Medicine is comprised of 25 academic departments that cover basic science and clinical 

science areas of medicine. The community is comprised of more than 6,500 faculty, 1,400 medical 

students, 1,200 residents and fellows, and approximately 325 graduate students. The school’s 

relentless emphasis on advancing medical research to improve patient care and clinical outcomes 

inspires strong private-industry partnerships, generous funding and vital collaborations among 

faculty members, departments, other health science schools at Indiana University, and with other 

medical schools throughout the world. 

 

Faculty at IU School of Medicine enjoy a collaborative professional environment, where research 

scientists and clinical physicians at all stages of their career work together to address the world’s 

most pressing health care challenges. The school’s Faculty Affairs and Professional Development 

programs along with a nationally recognized Continuing Medical Education program ensure that 

faculty in each department experience ongoing professional growth and development. 

 

Basic Science 
 

Medical education and research at IU School of Medicine 

begin with basic science, the foundation of health 

assessment, diagnosis and treatment. Basic science 

researchers explore the foundations of biology, including 

genetics, cellular behavior, anatomy, immunology and 

pharmacology. Medical students are quickly challenged to 

apply basic science to clinical scenarios, and the school’s 

graduate degree programs, including a MD/PhD dual degree 

program, prepares both physicians and medical scientists to 

gain competitive skills for a successful career. 
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Clinical Science 
 

Faculty educators at IU School of Medicine are practicing 

physicians at Indiana’s most respected teaching hospitals, 

providing medical students and residents valuable 

exposure to patient care in a wide range of medical cases. 

With guidance from physicians who are experts in their 

fields, med students rotate through core medical specialties 

to practice patient interaction, laboratory analysis and case 

management as part of a cross-functional team. Exposure 

to diverse clinical settings helps student prepare for 

placement in the most competitive residency programs. 

 

Mission, Vision and Core Values 
 
Mission 

It is the mission of Indiana University School of Medicine to advance health in the state of Indiana 

and beyond by promoting innovation and excellence in education, research and patient care. 

 
Vision 

IU School of Medicine will lead the transformation of health care through quality, innovation and 

education and make Indiana one of the nation’s healthiest states. 

 
Core Values 
▪ Excellence that is reflected in the innovative conduct and advancement of education, research 

and patient care. 
▪ Respect for individuals who are affiliated with, or come in contact with, Indiana University School 

of Medicine: staff, students, residents, fellows, faculty, staff, partners, communities, patients 
and families. 

▪ Integrity that embraces the very highest standards of ethical behavior and exemplary moral 
character. 

▪ Diversity that is reflected in actions that appreciate all individuals. 
▪ Cooperation that is manifested by collegial communication and collaboration. 

 
Strategic Plan 

IU School of Medicine is guided by a strategic plan that serves as 

a multi-year blueprint to advance research, education and clinical 

care. 

 
Guiding Principles 

IU School of Medicine is committed to maintaining an academic 

and clinical environment in which faculty, fellows, residents, 

students and staff can work together to further education and 

research and provide the highest level of patient care, whether in 

the classroom, laboratory or clinics. The school’s goal is to train 

individuals to meet the highest standards of professionalism and work in an environment where 

effective, ethical and compassionate patient care is both expected and provided. To this end, the 

school recognizes that each member of the medical school community must be accepted as an 

individual and treated with respect and civility. 
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Diversity in background, outlook and interest is inherent in the practice of medicine, and 

appreciation and understanding of such diversity are important aspects of health care and scientific 

training. As part of that training, the school strives to inculcate values of professional and collegial 

attitudes and behaviors in interactions among members of the school community and among school 

members and patients, their families and community members at-large, that accommodate 

difference, whether in age, gender, sexual orientation, disabilities, social, cultural, religious or ethnic 

values. 

 

Certain behaviors are inherently destructive to any educational or professional relationship. 

Behaviors such as violence, sexual harassment or discrimination based on personal characteristics 

must never be tolerated. Other behavior can also be inappropriate if the effect interferes with 

professional development. Behavior patterns such as making demeaning or derogatory remarks, 

belittling comments and destructive criticism fall into this category. On the behavioral level, abuse 

may be operationally defined as behavior by medical school faculty, residents, students or 

employees that is consensually disapproved by society and by the academic community as 

inappropriate, exploitative or punishing. Examples of such behaviors are physical punishment or 

physical threats, sexual harassment, discrimination of any type, episodes of psychological 

punishment (e.g., public humiliation, threats and intimidation, removal of privileges), grading used 

to punish rather than to evaluate objective performance, assigning tasks for punishment rather than 

to evaluate objective performance, requiring the performance of personal services, and intentional 

neglect or intentional lack of communication. Such behaviors are not tolerated at IU School of 

Medicine. 

 

Key Academic Partnerships 
 

Indiana University Foundation 

 

The Indiana University Foundation (IUF) maximizes private support for Indiana University by 

fostering lifelong relationships with key stakeholders and providing advancement leadership and 

fundraising services for campuses and units across the university. The university has a 

decentralized fundraising model, which requires IUF to focus on providing core support for campaign 

planning, gift administration, investments and other development services (research, annual giving, 

major gifts, planned giving, marketing) to all of its units and campuses. 

Goal-setting is a collaborative effort between the IUF and any 

unit/campus. Virtually all private support is processed, receipted and 

invested through/by the IUF on behalf of Indiana University. The IU 

School of Medicine (IUSM) development operation has self-staffed many 

of the development services, but works coordinately with the IUF to 

ensure compliance and best practice. 
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Indiana University Health 
 

Indiana University Health is the largest health system in Indiana 

and among the top 10 largest single state nonprofit health 

systems in the U.S. Through its 16 hospitals (a mix of urban, 

suburban and rural), IU Health offers a full range of specialty and 

primary care services for children and adults. Statewide, IU 

Health has more than 3,000 beds, over $5 billion in net total 

operating revenue and 30,000 team members. 

 

Every day, Indiana University Health team members positively 

impact statewide communities by carrying out the IU Health 

mission through clinical care, education, research and service. The organization also makes 

significant investments around the state through community benefit initiatives, financial assistance, 

and through creating partnerships to improve the health of community members. IU Health team 

members are devoted to improving the health of Indiana communities through a variety of 

activities. In 2015, IU Health’s total community investment was more than $585 million, including 

$303 million in free and reduced-cost care to qualified patients. 

 

IU Health Physicians 

 

IU Health Physicians group, which employs nearly 1,900 physicians and advanced providers at more 

than 175 locations across the state, is one of the fastest-growing, comprehensive, multi- specialty 

practice groups in Indiana. IUHP also serves as the faculty practice plan of IUSM and brings 

together IUSM faculty physicians, IU Health-affiliated physicians and private practice physicians to 

give highly skilled doctors access to innovative treatments using the latest research and technology. 

 

Additional information about Indiana University Health may be found at www.iuhealth.org. 

 

Indiana University 

 

Indiana University is a major multi-campus public research institution, grounded in the liberal arts 

and sciences, and a world leader in professional, medical, and technological education. 

 

Indiana University’s mission is to provide broad access to undergraduate, graduate, and continuing 

education for students throughout Indiana, the United States, and the world, as well as outstanding 

academic and cultural programs and student services. IU encompasses eight campuses around the 

state, including its core campuses in Bloomington 

and Indianapolis. Indiana University has long been 

at the forefront of healthcare. Through its 

partnership with Indiana University Health, IU 

provides advanced medical care to thousands of 

Hoosiers each year. As part of Indiana University's 

ongoing life sciences initiative, Hoosiers can expect 

to see more prevention and treatment programs 

aimed at the state's most critical health problems, 

from diabetes and obesity to cancer and 

cardiovascular disease. As the state of Indiana 

transitions from a heavy manufacturing and 

http://www.iuhealth.org/
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agricultural economy, the spirit of collaboration is even more important. Through the Innovate 

Indiana initiative, university faculty and researchers collaborate with business leaders and 

legislators to help the state grow its life sciences and technology industries. The IU School of 

Nursing, the largest in the country, the IU School of Dentistry, and the IU School of Health & Human 

Sciences are also located in Indianapolis. These health science schools are part of the larger campus 

created by Indiana University and Purdue University at Indianapolis (IUPUI), which offers IU and 

Purdue undergraduate and graduate degree programs. 

 

Additional information about Indiana University may be found at www.iu.edu. 

 

Indiana University-Purdue University Indianapolis (IUPUI) 

 

IUPUI is Indiana's urban research and academic health sciences campus. IUPUI's mission is to 

advance the State of Indiana and the intellectual growth of its citizens to the highest levels 

nationally and internationally through research and creative activity, teaching and learning, and 

civic engagement. By offering a distinctive range of bachelor's, master's, professional, and Ph.D. 

degrees, IUPUI promotes the educational, cultural, and economic development of central Indiana 

and beyond through innovative collaborations, external partnerships, and a strong commitment to 

diversity. With Indiana University School of Medicine and Indiana University School of Nursing the 

campus has a health and life sciences focus. 

 

Additional information about IUPUI may be found at www.iupui.edu. 

 

The Community 
 

Indianapolis, Indiana 
  

Indianapolis is the 16th largest city in the 

United States, with an estimated 

population of 870,000. Metropolitan 

Indianapolis includes a nine-county area 

with a combined population of 2 million. 

 

From its humble beginnings as a Native 

American settlement and trading outpost, 

Indianapolis has grown into a bright 

metropolis known for its cultural ambience, 

thriving downtown and growing high-tech 

industries. Indianapolis is located in the center of Indiana and is within a day’s drive of half the 

nation’s population. Often referred to as the “Crossroads of America,” Indianapolis is intersected by 

more segments of interstate highway than any other metro area. Indianapolis hosts more than 18 

million visitors a year and is home to the Indianapolis International Airport served by more than 20 

airlines flying to more than 100 destinations. 

 

Today, Indianapolis is an economic boomtown with a buoyant economy held up by strong sectors of 

life sciences, manufacturing, distribution, retail and service. It attracts many new businesses due to 

its self-proclaimed “business friendly” climate. As a result, it is home to many large corporations 

including Eli Lilly and Company. 

 

http://www.iu.edu/
http://www.iupui.edu/
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The cost of housing in Indianapolis and the surrounding region is very affordable. When compared 

to other regions, people who relocate find they get more for their money. The region offers 

residents an abundance of housing choices, and with the low interest rates, homes are selling 

quickly for prices pleasing to both buyers and sellers. 

 

The public education system in Indianapolis and surrounding communities provides a wide variety of 

choices- public, private, faith-based and international baccalaureate (IB) options. There are 11 

school districts (corporations) in Marion County. Indianapolis Public Schools, the state’s largest 

school system, serves students within the old city boundaries. The remaining districts of Beech 

Grove, Decatur, Franklin, Lawrence, Perry, Pike, Speedway, Warren, Washington and Wayne serve 

the rest of the county. Most students in all 11 corporations are geographically assigned to a 

particular school. Within most districts, parents have some choice about where to send their 

children to school. 

 

Several of the corporations offer vocational training at the high school level, as well as alternative 

schooling options for students who benefit from a non-traditional school setting. In addition, some 

schools (especially at the high school level) have more than one program of study from which 

students can choose. There are also several charter schools in operation in Marion County, with 

more scheduled to open in the coming years. 

 

In addition to a large system of profitable businesses, Indianapolis is a city close to some of the 

greatest learning institutions in the country. Indianapolis colleges, universities, and schools provide 

access to a multitude of degree programs at a variety of schools. Indiana offers students a city 

where education is affordable, achievable, and enjoyable. 

 

Known as the Circle City, Indianapolis has a variety of exciting things to do and places to go. It 

doesn’t matter if you’re interested in professional sports (Indiana Pacers, Indianapolis Colts or Indy 

Eleven), history or high-octane excitement, Indianapolis can provide friendliness and fun that are 

recognized far and wide. Obviously known for the Indianapolis 500, the city also houses the 

Indianapolis Repertory Theatre, the Indianapolis Symphony Orchestra, and the Children’s Museum 

of Indianapolis (the largest children’s museum in the world). In the heart of Indianapolis, White 

River State Park has something for everyone from beautiful waterways to lush lawns and tree lined 

boulevards. You can see the African elephants and tigers at the Indianapolis Zoo. Catch a baseball 

game in the nation’s best Triple-A ballpark, Victory Field. Go to the NCAA Hall of Champions to 

follow the journey of a collegiate champion- on and off the playing field. Visit the new Indiana State 

Museum and learn more about Indiana’s past, present and future. Experience the power of a movie 

on a six-story screen at Indiana’s only IMAX Theater. Visit the Eiteljorg Museum of American 

Indians and Western Art to take in one of the most impressive collections of Western Art in the 

world. Whether welcoming a visitor for a stay of a day or a week, Indianapolis offers the best of 

“Hoosier hospitality.” 

 

For additional information on Indianapolis, visit the websites below: 
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Local Government & Neighborhoods 
 

www.indy.gov  is a hub of information about local government and happenings in neighborhoods 

throughout the city. 

 

Downtown 
 

www.indydt.org is a one-stop-shop for info about events and attractions in the downtown area. 

 

Economic Development 
 

www.developindy.com is Marion County’s local economic development organization. Develop Indy is 

dedicated to attracting new businesses, retaining and expanding existing businesses and serving as 

a catalyst for capital investment and quality job growth in Indianapolis/Marion County. 

 

http://www.indy.gov/
http://www.indydt.org/
http://www.developindy.com/
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Procedure for Candidacy 
 

You can also find this leadership profile available at www.wittkieffer.com.  

 

Confidential inquiries, applications and nominations should be directed to Dave Conner, Mercedes 

Vance and John Fazekas at IUSMSrAssocDeanDevelopment@wittkieffer.com.  

 

 

 

Indiana University is an equal employment and Affirmative Action Employer and a 

provider of ADA services. All qualified applicants will receive consideration for 

employment without regard to age, ethnicity, color, race, religion, sex, sexual 

orientation, gender identity or expression, genetic information, marital status, 

national origin, disability status or protected veteran status. Indiana University does 

not discriminate on the basis of sex in its educational programs and activities, 

including employment and admission, as required by Title IX. 

 

 

 

 

 

 

 

 
 
 
 
 
 
 

 
 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from Indiana University School of Medicine documents and personal interviews and is 

believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original source 
documents and factual situations govern. 
 
All images and logos used in this leadership profile were attained from Indiana University School of Medicine and/or are 
owned by Witt/Kieffer Inc. via Getty Images. 

 

http://www.wittkieffer.com/
mailto:IUSMSrAssocDeanDevelopment@wittkieffer.com
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Organization Chart 
 

 

 

 

 



 

 

 

 

 

WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 

people who lead and the impact they have on 

organizations and society.  

 

Visit wittkieffer.com to learn about how we are 

leading the way forward. 

 

http://www.wittkieffer.com/

