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Opportunity and Summary of the Position 
 
Robert Morris University (RMU) seeks nominations and applications in its search for the dean of 
the School of Informatics, Humanities and Social Sciences. The next dean will join the university 
at a transformative time for the school. The school, in its current iteration, was formed within 
the last year as a part of a university-wide reorganization. The university has also recently 
developed a new strategic plan built on the cornerstones of educational vitality, market 
distinctiveness and financial sustainability. Reporting to the provost, the dean serves as the 
chief academic and administrative officer of the School of Informatics, Humanities and Social 
Sciences. The dean is responsible for working with faculty, staff, students and external 
stakeholders to shape a cohesive vision for a school with a wide range of disciplines and 
significant opportunities. 
 
RMU’s School of Informatics, Humanities and Social Sciences is dedicated to the study of people 
and human interaction across all aspects, including technology, design, media and leadership.  
Students learn to manage, protect and analyze data in degree programs in computer 
information systems, hone critical thinking and analytical skills studying human society and 
culture in the humanities and social sciences, pursue their passion in the broad and growing 
field of communication, understand and apply leadership principles across all types of 
organizations, and combine their creativity with technical expertise in media arts. 
 
In the fall of 2019, the school enrolled  more than 950 undergraduate students and over 225 
students seeking graduate degrees and certificates. The school has 68 faculty organized under 
six departments: the Department of Communication, the Department of Computer aInformation 
Systems, the Department of English and the Humanities, the Department of Organizational 
Leadership, the Department of Media Arts and the Department of Social Sciences.  
 
Robert Morris University was founded in 1921. It is located on 230 acres in Moon Township, PA, 
approximately 20 minutes west of downtown Pittsburgh and 10 minutes away from Pittsburgh 
International Airport. Classes at RMU blend general education requirements with professionally 
focused courses that emphasize strong communications skills. Ninety-five percent of bachelor's 
degree graduates find jobs or enter graduate school within six months. RMU enrolls 
approximately 4,000 undergraduate and 900 graduate students, representing 38 states and 20 
foreign countries.  
 
For information regarding how to apply, submit nominations or inquire about the role, please 
see the section "Procedure for Candidacy" at the end of this document.  
 
 

  

https://www.rmu.edu/about/strategic-plan
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The Role of the Dean of the School of Informatics, 
Humanities and Social Sciences 
 
Reporting to the provost, the dean serves as the chief academic and administrative officer of 
the School of Informatics, Humanities and Social Sciences. The dean is responsible for working 
with faculty, staff, students and external stakeholders to shape a cohesive vision for a school 
with a wide range of disciplines and significant opportunities. Working with the school's 
administrative team, faculty and staff, the dean will be expected to: 
 

• assess existing academic programs and identify new opportunities for the school; 
• oversee promotion and non-probationary status as part of faculty evaluation; 
• build interdisciplinary collaborations that support student learning, enhance faculty 

research and scholarship, and develop creative academic programs; 
• partner with university recruitment and marketing to attract students and effectively 

promote academic programs; 
• identify co-curricular opportunities for students that support classroom learning and 

prepare students for their next step after graduation; 
• support faculty excellence in teaching, scholarship and service; 
• effectively manage existing resources and identify new resources that will help to further 

the school's priorities and goals; 
• ensure continued accreditation for applicable programs; and 
• build external support for the school with stakeholders who can provide knowledge, 

insights and resources that advance the school's mission.  
 
The dean will oversee the school's leadership team, which includes directors, associate deans 
and department heads. 
 
 

Opportunities for Leadership 
 
The next dean will join the university at a transformative time for the school. The school, in its 
current iteration, was formed within the last year as a part of a university-wide reorganization. 
The university has also recently developed a new strategic plan built on the cornerstones of 
educational vitality, market distinctiveness and financial sustainability. These events create a 
unique opportunity for a new dean to: 
 
Shape a strategic vision for the school: The school has a diverse set of disciplines, offers a 
wide range of academic programs (undergraduate and graduate, on ground and online, etc.) 
and serves a broad range of students (traditional and non-tradtional). The dean will work with 
all stakeholders to create a vision for the school that celebrates its differences, but identifies 
common goals that the school can work towards collectively. The dean will be responsible for 
effectively communicating this vision, aligning resources to support the goals of the school and 
building a sense of community and common purpose among faculty, staff and students within 
the school. 
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Think creatively about new opportunities: The diversity of disciplines and programs within 
the school allows for collaborations that provide unique learning experiences for students, 
creative academic programming and opportunities for interdisciplinary research and scholarship. 
The next dean will help identify and facilitate opportunities for competitive grants and research  
across disciplinary lines within the school and across the university.  
 
Develop a recruitment and marketing strategy: The dean will need to shape a 
recruitment strategy for the school by assessing the current market (locally, regionally and 
nationally), identifying demographic trends and leveraging strengths within the school. The 
dean will help market programs to prospective students. 
 
Build a board of visitors: The formation of the school offers an opportunity for the new dean 
to build a board of visitors that will help provide financial support and help the school look to 
the future in understanding employer needs and curricular and co-curricular learning 
experiences that adequately prepare students for their future endeavors. The board of visitors 
will be key partners in building the reputation of the school within the community and 
identifying resources, including through fundraising efforts, that help advance the school's 
mission. 
 
 

Professional Qualifications and Personal Characteristics 
 
The university seeks an inspiring, engaging and collaborative leader who can help move the 
school forward at this important time in its history. The founding dean of the School of 
Informatics, Humanities and Social Sciences should have: 
 

• a strong record of effective leadership within an academic setting, including experience 
shaping, implementing and assessing a vision for an academic unit; 

• a strong record of excellence in teaching, scholarship and service; 
• demonstrated success building a leadership team, hiring faculty and staff, and creating a 

positive culture within a unit; 
• the ability to appreciate and understand a wide range of academic discplines and 

evidence of work with disciplines outside their own; 
• demonstrated experience effectively aligning resources with priorities and transparently 

communicating decisions concerning resource allocation; 
• experience shaping a recruitment strategy and marketing plan to achieve enrollment 

goals; 
• the ability to effectively communicate the mission, vision and goals of an organization to 

internal and external stakeholders; 
• demonstrated support of faculty excellence in teaching, scholarship and service; 
• evidence of enhancing student learning opportunities inside and outside of the 

classroom; 
• evidence of experience working and leading graduate programs (doctoral experience  

preferred); 
• academic credentials that warrant appointment as a non-probationary faculty member at 

the rank of professor or its equivalent  within one of the departments in the school; and 
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• a terminal degree in an appropriate field. 
 
Experience working within a collective bargaining environment is preferred, but not required. 
 
 

About the School of Informatics, Humanities and Social 
Sciences 
 
RMU’s School of Informatics, Humanities and Social Sciences is dedicated to the study of people 
and human interaction across all aspects, including technology, design, media and leadership. 
 
Students learn to manage, protect and analyze data in degree programs in computer 
information systems, hone critical thinking and analytical skills studying human society and 
culture in the humanities and social sciences, pursue their passion in the broad and growing 
field of communication, understand and apply the principles of leadership across all kinds of 
organizations, and combine their creativity with technical expertise in media arts. 
 
Students enjoy the college's modern facilities, including the Academic Media Center, Writing 
Center, Oral History Center and computer labs,  studio, and gallery space within the Wheatley 
Center, the school’s main home. Wheatley is a custom-designed facility with classrooms,  a 
cafe, a skylit atrium, a screening room and a student lounge. The school is recognized as a 
National Center of Academic Excellence in Cyber Defense Education.  
 
The School of Informatics, Humanities and Social Sciences offers a wide range of academic 
programs:  
 

Undergraduate Programs 

• Communication B.A.  
• Computer Information Systems B.S.  
• Criminal Justice B.S.  
• Cybersecurity and Digital Forensics B.S.  
• Data Analytics B.S.  
• Economics B.A.  
• English Studies B.A.  
• History B.A.  
• Information Sciences B.S.  
• Media Arts, B.A. or B.F.A. 
• Organizational Leadership B.S.  
• Political Science B.A.  
• Social Science B.A. or B.S.  
• Sociology B.A.  

Master’s Programs 

• Cyber Investigations and Intelligence M.S.  
• Cybersecurity and Information Assurance M.S.  
• Data Analytics M.S.  
• Healthcare Analytics M.S.  
• Information Systems Management M.S.  
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Master's Programs (Cont.) 

• Information Technology Project Management 
M.S. 

• Nonprofit Leadership M.S.  
• Organizational Leadership M.S.  
• Web & Mobile Information Systems M.S. 

Certificates 

• Cyber Forensics and Information Security  
• Enterprise Systems  
• Ethics and Legal Studies  
• Group Dynamics and Conflict Resolution  
• Information Systems  
• Leadership and Organizational Change  
• Mobile Forensics and Security  
• Nonprofit Leadership 

Doctorate • Information Systems and Communications 
D.Sc.  

 
Degree programs in Cyber Forensics & Information Security, Information Sciences and 
Computer Information Systems are ABET-CAC accredited.  The schools offers minors in each of 
its majors.  
 
In the fall of 2019, the school enrolled more than 950 undergraduate students and over 250 
students seeking graduate degrees and certificates. The school currently has 68 faculty 
organized under six departments: the Department of Communication, the Department of 
Computer Information Systems, the Department of English and the Humanities, the Department 
of Organizational Leadership, the Department of Media Arts and the Department of Social 
Sciences.  
 
To learn more about the School of Informatics, Humanities and Social Sciences, please visit the 
school's website.  
 
 

About Robert Morris University 
 
Overview 
 
Robert Morris University was founded in 1921. It is located on 230 acres in Moon Township, PA, 
approximately 20 minutes west of downtown Pittsburgh and 10 minutes from Pittsburgh 
Interantional Airport. Classes at RMU blend general education requirements with professionally 
focused courses that emphasize strong communications skills and prepare students for careers. 
Ninety-five percent of bachelor's degree graduates find jobs or enter graduate school within six 
months. Robert Morris University also hosts a number of prominent centers. 
 
RMU enrolls approximately 4,000 undergraduate and 900 graduate students, representing 38 
states and 20 foreign countries. Approximately 53% of undergraduate students (83% of 
freshmen) live in university housing. There are nearly 200 full-time faculty, 85% of whom hold 
terminal degrees. The student-to-faculty ratio is 15:1; the average class size is 21.6. While 

https://www.rmu.edu/academics/schools/sihss
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maintaining a strong teaching focus, RMU places considerable emphasis on the scholarly 
contributions of its faculty. Another area of emphasis is on internship opportunities for students 
across the institution. These experiences promote the ability to be aware of, pro-active in and 
engaged with domestic and international cultures and organizations. 
 
RMU is one of the most affordable private universities in Pennsylvania. For most 
undergraduates at the university, tuition, room and board, and fees amount to approximately 
$35,000. Over 90 percent of full-time undergraduate students receive financial aid in the form 
of grants, loans, scholarships or work-study jobs. International study opportunities include 
Australia, Belize, Ecuador, England, France, Greece, Ireland, Italy, Mexico, Scotland and Serbia.  
 
History 
 
Robert Morris was a Pennsylvania merchant who helped finance the Revolutionary War. Morris 
signed the Declaration of Independence, served in the Continental Congress and gave of his 
fortune to help fund the Colonial army. During the war, Morris served as superintendent of 
finance, working to establish the first national bank and to improve the fledgling nation’s credit. 
He later served as one of Pennsylvania’s earliest senators. 
 
Robert Morris University was founded in 1921 as the Pittsburgh School of Accountancy. The 
school was established by Andrew Blass in response to what he saw as a shortage of 
accountants in the local economy. Throughout its history, RMU has maintained two key aspects 
of Blass’s vision: a focus on practical, career-oriented education and a responsiveness to the 
needs of the marketplace. 
 
The accounting school originally offered evening sessions in two classrooms in downtown 
Pittsburgh, but it soon began branching out. Six years later, it added secretarial classes when it 
merged with The Robert Morris School and changed its name to Robert Morris School. In 1962, 
the school purchased 230 acres in Moon Township, PA, where the campus is located today. 
That same year, the Commonwealth of Pennsylvania granted the school permission to award 
associate degrees, and the school became Robert Morris Junior College. 
 
After earning approval to grant baccalaureate degrees in 1969, the school again changed its 
name, becoming Robert Morris College. The college became Robert Morris University in 2002, 
and today it offers more than 130 undergraduate majors and concentrations across four 
academic schools, in addition to nearly 40 master’s and five doctoral degree programs. The 
university’s enrollment is nearly 5,000, and it has more than 22,000 living alumni. 
 
Mission 
 
Robert Morris' recently adopted strategic plan outlines the mission of the university: To be the 
gateway to engaged, productive and successful careers and lives.  
 
Vision 
 
The university seeks to be big enough to matter, yet small enough to care. As a student-
centered institution, Robert Morris University is dedicated to transforming lives by building 
knowledge and skills, and by providing the foundations of engagement and well-being. 
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As Robert Morris University approaches its 100th anniversary, the university – now a nationally 
ranked, doctoral-granting institution – has produced a new strategic plan, RMU 100, which is 
built on the cornerstones of educational vitality, market distinctiveness and financial 
sustainability.  
 
Core Values 
 
Collaboration 
 
RMU partners with corporations and institutional partners to address the needs of the region. 
RMU will become a preferred strategic partner for corporations, schools, organizations, 
professionals and aspiring professionals to develop new streams of non-tuition revenue. The 
university will use predictive analytics and pipeline programs with schools, corporations and 
veterans to improve their six-year graduation rate.  
 
Responsiveness 
 
RMU strives to be nimble and alert to opportunities to change. The university aims to improve 
their brand equity and positioning through athletics, new and enhanced facilities, and a brand 
campaign that tells the Pittsburgh story and promotes recent Gallup outcomes. RMU will also 
reboot their renowned communication skills curriculum to foster educational vitality and ensure 
their undergraduates will thrives as 21st century professionals.  
 
Transformation 
 
RMU utilizes new technology to directly and demonstrably improve student outcomes. RMU will 
continue to improve their inclusiveness and human capital development. The university also 
aims to increase their net assets and provide more scholarships through a comprehensive 
capital campaign, growing the university's endowment and increasing the alumni engagement 
rate to ensure financial viability.  
 
 

The Community 
 
Pittsburgh, a city of about 300,000 within a metropolitan area of 1.3 million is located in 
southwestern Pennsylvania. It is nestled in the foothills of the Allegheny Mountains, at the 
junction of the Allegheny and Monongahela rivers. It has recently been ranked "America’s Most 
Livable City" by Rand-McNally. 
 
The city itself is beautiful: Rivers wind under dozens of bridges – more than any other city in 
the world, except Venice – and glass towers rise high above downtown. Two of three new 
sports stadiums, Heinz Field for the Steelers and PNC Park for the Pirates, brighten the skyline. 
 
Pittsburgh also offers entertainment and cultural opportunities on par with many major cities.  
The city is home to more than 200 museums and art galleries, including the world famous 
Carnegie complex of museums and the  Andy Warhol Museum. The cultural district features live 

https://www.rmu.edu/about/strategic-plan
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theater, music and dance, including the world-famous Pittsburgh Symphony Orchestra, the 
Pittsburgh Public Theater and the Pittsburgh Ballet Theatre. 
 
Career opportunities are abundant. Pittsburgh is home to several Fortune 500 companies, 250 
international corporations, one of the country's largest banks and a health system ranked in the 
nation's top 10. RMU can plug students into a web of contacts and corporate partnerships, from 
major multinational companies to tech startups to healthcare organizations, and everything in 
between. Over the next 10 years, employers in the Pittsburgh region will need to hire 1.2 
million people. RMU is poised to meet that challenge, preparing graduates in high-demand fields 
including business, information technology, engineering and healthcare. 
 
 

Procedure for Candidacy 
  
Applications and nominations should be received by December 30, 2019 to ensure full 
consideration. Candidates should provide, as three separate documents, a curriculum vitae; a 
letter of application that addresses the responsibilities and requirements described in the 
leadership profile; and the names and contact information of five professional references. 
Candidates will be informed before references are contacted. Please submit inquiries, 
nominations and application materials to the Robert Morris University's consultants John 
Thornburgh, Ryan Crawford and Andrew Bowen at RMU-SIHSSDean@wittkieffer.com   

 
The consultants can be reached through the desk of Marietta DeMauro, executive search 
coordinator, at 630-575-6975.  

 
Robert Morris University is committed to increasing diversity in its community and actively pursues individuals from all backgrounds. 

Additionally, RMU complies with all applicable federal, state and local laws and provides equal opportunity in all educational 
programs and activities, admission of students and conditions of employment for all qualified individuals regardless of race, color, 

sex, religion, age, disability, sexual orientation, or national origin. 
 
 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been copied, 
compiled or quoted in part from Robert Morris University documents and personal interviews and is believed to be reliable. While 
every effort has been made to ensure the accuracy of this information, the original source documents and factual situations govern. 
All images and logos used in this leadership profile were attained from Robert Morris University and/or are owned by Witt/Kieffer via 
Getty Images. 

mailto:RMU-SIHSSDean@wittkieffer.com


 

Witt/Kieffer is the preeminent executive search firm that identifies outstanding 
leadership solutions for organizations committed to improving the quality of life.  
The firm’s values are infused with a passion for excellence, personalized service  
and integrity. 
 


