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Opportunity and Summary of Position 
 
The University of Colorado invites inquiries, nominations and applications for the inaugural 
position of Chief Diversity Officer (CDO).  
 
The regents of the University of Colorado govern the University of Colorado, a university system 
that consists of four research campuses (CU Boulder, CU Colorado Springs, CU Denver and CU 
Anschutz Medical Campus in Aurora).  
 
Reporting to President Mark Kennedy, the CDO will work to ensure that system-wide diversity 
efforts are aligned on fulfilling the university’s mission. Among the responsibilities that the CDO 
will fulfill in this role are facilitating the development and oversight of system-wide policies and 
oversight of system-wide initiatives that promote diversity and inclusion. 
 
This is an exciting opportunity for an experienced diversity leader who is both a pragmatist and 
process driven. Early in their tenure, the CDO will be expected to advance a system-level 
diversity strategic plan; work with the chancellors of each campus to determine diversity 
metrics and provide support in developing campus-level plans to achieve goals; develop an 
infrastructure for communication of diversity initiatives both internally and externally; and 
implement outreach strategies for diverse communities.  
 
The ideal candidate will have a minimum of five years of experience in a diversity leadership 
position with demonstrated experience of impacting and improving organizational culture. 
Candidates should have a clear understanding of project management processes and an ability 
to work in a collaborative environment with diverse internal and external audiences. Candidates 
who have experience facilitating nuanced conversations around diversity issues and the First 
Amendment are highly desired. The system welcomes candidates who have demonstrated these 
qualifications outside of the academy. A master's degree is required.  
 
For information on the application process for this position, please see Procedure for Candidacy 
on page 10 of this document. 
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The Role of the Chief Diversity Officer 
 
Overview 
 
The regents of the University of Colorado govern the University of Colorado, a university system 
that consists of four research campuses. The board of regents enacted governing principles, 
including that the university’s policies, programs, procedures and practices will build a 
community of faculty, students and staff where diversity is a fundamental value. The university 
will strive to ensure the rich interchange of ideas in the pursuit of truth and learning. As it 
pursues these goals, the university strives to provide an outstanding, respectful, and responsive 
living, learning, teaching and working environment. 
 
The university has committed that it will not discriminate on the basis of race, color, national 
origin, sex, pregnancy, age, disability, creed, religion, sexual orientation, gender identity, 
gender expression, veteran status, political affiliation, or political philosophy in admission and 
access to and treatment and employment in its educational programs and activities. It also 
takes action, within the boundaries of the law, to increase ethnic, cultural, and gender diversity, 
to employ qualified disabled individuals, and to provide equal opportunity to all students and 
employees. Ultimately, a climate of healthy diversity is one in which people value a rich panoply 
of diverse ideas, perspectives and backgrounds, individual and group differences, and 
communicate openly. 
 
The university’s commitment to diversity compliments its commitment to freedom of expression, 
recognizing that the free exchange of ideas includes not only the right to speak, but also the 
right to listen. Speech related to political, academic, artistic, and social concern serve vital 
purposes, both in society and within the university itself. The University of Colorado seeks to 
build a community where diverse voices are heard and the members of the university 
community advance knowledge through the free exchange of ideas. 
 
Because fostering diversity is essential to the university in meeting its mission in education, 
research and service, it seeks qualified candidates to serve as a CDO for system administration. 
 
Position Overview 
 
Support System-Wide Diversity Efforts 
 
The CDO will report to President Mark Kennedy to ensure that system-wide diversity efforts are 
aligned on fulfilling the university’s mission. Among the responsibilities that the CDO will fulfill in 
this role are facilitating the development and oversight of system-wide policies and oversight of 
system-wide initiatives that promote diversity and inclusion. The CDO will collaborate with 
institutional administrators, including the CDOs that report to the campus chancellors, to 
identify best practices and programs to attract and retain diverse students, faculty and staff and 
promote diversity and inclusion across the university. The CDO will provide leadership to 
support diversity and inclusion as a component of the system strategic plan and provide regular 
reports to president and board of regents on the university’s diversity initiatives. 
 
The position works with campuses and external entities to promote a university culture of 
respect and civility for all students, faculty, and staff; while recognizing the critical role of 
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critical thinking and freedom of expression within higher education. The position works with 
campuses to promote an environment free of discrimination. 
 
CU’s student body has become increasingly diverse, as it has grown. Recruiting, retaining and 
graduating underrepresented students is imperative to ensuring that the state and nation 
prosper. While working with students is primarily a campus activity, and each campus has 
different needs, efforts across CU’s four campuses will benefit from a system-level CDO who will 
collaborate with the campuses to track successful efforts, highlight best practices, and identify 
areas that need attention.  
 
Cultivating students who can successfully work in diverse teams and employ critical thinking 
skills is essential to preparing engaged citizens and successful professionals. In preparing 
students for today’s fast-evolving workplace, where many students will work at a job in their 
lifetime that has yet to be invented, the university must cultivate an environment where ideas 
are not summarily dismissed or demeaned, but instead are thoughtfully discussed, critiqued, 
contrasted, and debated. The CDO will work with the campuses to further that environment. 
 
Duties in Support of President 
 
• Collaborate with campus CDOs, faculty, and administration on strategies for closing 

identified achievement gaps among underrepresented students, as defined in an action plan 
(created during the annual planning process), including methodologies for measuring 
effectiveness of efforts. 

 
• Provide the president with an annual analysis of retention and graduation rates for all 

reportable diverse segments, benchmarked against comparable universities, the results of 
action steps identified in the planning process, and an overview of factors contributing to 
reported results. 

 
• Lead efforts to ensure diversity is effectively represented in system strategic and annual 

planning. 
 
• Conduct periodic university climate surveys that, by benchmarking, identify areas of need in 

addressing climate for each campus and compared against other universities. 
 
• Partner with the vice president for academic affairs to support pre-collegiate programs in 

meeting their charge to provide academic preparation, as well as extending the program’s 
reach by working with diverse communities and individuals who may not have thought 
college was an option for them. 

 
• Partner with vice president for communications to plan, execute, and sustain an awareness 

campaign that promotes diversity in all its forms. 
 
• Partner with the assistant vice president for engagement to ensure effective outreach to 

diverse communities and groups. 
 

• Partner with the assistant vice president for engagement to make themes of embracing 
diversity and critical thinking an ongoing part of president’s high-profile lecture series. 
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• Assist the president with assembling and leading a diversity advisory council in consultation 
with campus constituents. 

 
Duties in Support of VP for Administration 
 
• Lead efforts to ensure diversity and inclusion in hiring and retention at system 

administration. 
 

• Work with system administration leadership, including employee services recruitment teams, 
and consult with campus diversity officers, to ensure system administration fosters 
perspectives and behaviors needed to serve diverse markets and talent development 
processes that demonstrate inclusion. 

 
• Develop diversity and inclusion best practices to foster a better and engaged workforce in 

system administration. 
 
Opportunities and Expectations for Leadership 
 
The chief diversity officer will be asked to address the following critical leadership issues, 
among others:  
 
Advance a system-level diversity strategic plan: The CU system is in the process of 
developing a new strategic plan. While the chief diversity officer will join the system during this 
process, it is expected that the new leader will have a critical role in the advancement and 
implementation of the diversity, inclusion, equity, and access pillar.  
 
Work with the chancellors in developing campus-level diversity metrics and action 
plans: Traditionally, the CU has not been a metric-driven organization. Moving forward, each 
chancellor will have metrics around CU's broad definition of diversity as part of their annual 
evaluations. The chief diversity officer will work with the campus chancellors to develop those 
metrics and provide support in developing action plans for achievement.  
 
Develop an infrastructure for communication of diversity initiatives: The University of 
Colorado is made up of four research campuses, each with its own identity and culture. The 
chief diversity officer will develop an infrastructure to ensure consistent communication of what 
diversity means within the CU, educate campuses on how to communicate about diversity and 
communicate on progress that is being made around diversity initiatives both internally and to 
the state of Colorado.  
 
Implement outreach and engagement strategies for diverse communities: The CU 
system recently hired an associate vice president (AVP) of engagement. The chief diversity 
officer will partner closely with the AVP in developing outreach and engagement strategies 
targeting diverse communities.  
 
 
 

   

https://www.cu.edu/strategic-planning
https://www.cu.edu/strategic-planning/working-groups/diversity-inclusion-equity-access
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Personal Qualifications and Personal Qualities 
 
The University of Colorado seeks a chief diversity officer who is a sophisticated relationship and 
bridge builder who is also both a pragmatist and process driven. Candidates should have a 
minimum of five years of experience in a leadership position and have experience in 
implementing diversity and inclusion initiatives in a complex organization. Candidates who have 
experience facilitating nuanced conversations around diversity issues and the First Amendment 
are highly desired.  
 
To be successful in this position, candidates will need the following knowledge, skills, and 
abilities: 
 
• Ability to work in a collaborative environment with diverse internal and external audiences 

 
• Excellent organizational and time management skills 
 
• Operates in a self-directed manner 
 
• Possess solid relationship building, interpersonal and communication skills 
 
• Strategic planning skills 
 
• Strong interpersonal, organizational and critical thinking skills 
 
• Adaptability to meeting changing demands 
 
• Ability to perform complex tasks and to prioritize multiple projects 
 
• Clear understanding of project management processes 
 
Minimum Requirements: 
• Master’s degree from an accredited institution of higher education 

 
• At least five (5) years of experience in a leadership position 
 
• Previous experience in diversity and inclusion 
 
Preferred Experience: 
• Demonstrated experience impacting and improving organizational culture 

 
• Prior leadership experience in a higher education setting 
 
• Terminal degree from an accredited institution of higher education 
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University of Colorado System: An Overview 
 
The University of Colorado plays a profound role in the lives of individuals, businesses, and 
communities throughout Colorado, across the country and around the world. More than a half 
million alumni are leaders in business, science, the arts, health care and their communities, and 
they’re joined by some 15,000 more each year. In Aurora, Boulder, Colorado Springs, and 
Denver, all four campuses are all for Colorado. 
 
Board of Regents 
 
The board of regents comprises nine members serving staggered six-year terms, one elected 
from each of Colorado's seven congressional districts and two from the state at large. The 
board is charged constitutionally with the general supervision of the university and the exclusive 
control and direction of all funds of and appropriations to the university, unless otherwise 
provided by law. 
 
CU System Administration 
 
The University of Colorado system office, located in Denver, brings together administrative 
departments and services centers that provide guidance and services to all of CU's campuses: 
CU Boulder, CU Colorado Springs, CU Denver and CU Anschutz Medical Campus in Aurora. The 
university collectively contributes about $12.5 billion to the Colorado economy. 
 
University of Colorado Boulder, 1876 
 
At CU Boulder, undergraduate and graduate students put their knowledge to use in areas of 
study ranging from archaeological finds in the arctic to improving the classroom experience to 
working with NASA to conduct research in space. CU Boulder is a member of the prestigious 
Association of American Universities and is one of the most beautiful campuses in the nation. 
 
University of Colorado Colorado Springs, 1965 
 
CU Colorado Springs is a residential academic and research mainstay in southern Colorado, 
partnering with major corporations and federal agencies to provide leading-edge education in 
areas including cybersecurity, business, theater, and nursing outreach programs for rural areas. 
UCCS serves approximately 1,400 veteran students each year. 
 
University of Colorado Denver, 1973 
 
CU Denver has eight schools and colleges with more than 100 degree programs. CU Denver 
offers globally recognized programs in business, engineering, public affairs, computer science, 
art and digital media, and is a leader in sustainability. Located downtown, CU Denver is a 
commuter campus with nearby housing options and a wide range of online course and degree 
offerings. 
 

https://www.cu.edu/regents
https://www.cu.edu/
https://www.colorado.edu/
https://www.uccs.edu/
http://www.ucdenver.edu/pages/ucdwelcomepage.aspx
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University of Colorado Anschutz Medical Campus, 2006 
 
A state-of-the-art medical center, CU Anschutz Medical Campus is globally recognized for its 
research, teaching and clinical programs in medicine, dentistry, pharmacy, public health, 
physical therapy, and nursing. CU Anschutz Medical Campus is also home to University of 
Colorado Hospital and Children’s Hospital Colorado. The CU School of Medicine’s roots reach 
back more than 100 years, when it opened in Boulder. 
 
President Mark Kennedy 
 
Mark Kennedy was named 23rd president of the University of Colorado on May 2, 2019, and 
officially started leading the CU system July 1, 2019. He oversees a university system with four 
campuses (Boulder, Colorado Springs, Denver and the Anschutz Medical Campus), more than 
67,000 students, 37,000 employees and a $4.8 billion annual budget. 
 
Kennedy served as president at University of North Dakota from July 2016 to June 2019. He 
had also served as director of the Graduate School of Political Management at George 
Washington University and in the U.S. House of Representatives. He also played leadership 
roles at Pillsbury and the company that is today known as Macy’s. 
 
He earned a bachelor’s degree from St. John's University and a master's in business 
administration with distinction from the University of Michigan. 
 
More about President Kennedy can be found here: https://www.cu.edu/office-president/about-
president-mark-kennedy 

https://www.cuanschutz.edu/education
https://www.cu.edu/office-president/about-president-mark-kennedy
https://www.cu.edu/office-president/about-president-mark-kennedy
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Denver, Colorado  
 
Denver has established itself as a great city on many accounts. Set at the front range of the 
Rocky Mountains and known as the Mile High City, it is geographically stunning. Denver has a 
reputation for being extremely dynamic for business and livable for individuals and families. 
Many consider the Denver Metro area to have the perfect blend of outdoor adventure and 

metropolitan sophistication. It is one of 
the nation’s fastest growing cities and in 
2016 was named the best place to live 
in the USA by U.S. News & World 
Report.  
 
While the city itself has fewer than 
700,000 residents, the six-county metro 
area has a population approaching three 
million. The state of Colorado is annually 
ranked as one of the best states in 
which to do business, and Denver is 
known for its blend of large corporations 
and manufacturers as well as vibrant 
small business environment.  

 
Denver has a mild, dry, mostly sunny climate (whereas the mountains receive the majority of 
the snow). The Denver metro area receives eight to fifteen inches of precipitation a year. As 
such, parks and outdoor activities are abundant in Denver. The city itself has over 200 parks, 
and of course, Denver is in close proximity to many prominent ski, golf, and recreation resorts.  
 
Culture thrives in Denver. The city’s diverse 
population supports culture through the Scientific 
and Cultural Facilities District (SCFD). This cultural 
district is home to many popular attractions like 
The Denver Performing Arts Complex, the second-
largest arts center in the nation. SCFD also offers 
the Denver Museum of Nature and Science, The 
Denver Art Museum, The Denver Zoo, and well-
known Botanic Gardens. Denver is one of only a 
few cities to offer eight professional sports teams, 
and has built new stadiums in recent years. 
Excellent shopping and restaurants are found 
throughout the city, from Cherry Creek Shopping 
Center to downtown’s pedestrian-friendly 16th Street Mall.  
 
As might be expected of a thriving, vibrant city, Denver is home to exceptional public and 
private schools, colleges and universities, religious institutions, and vibrant neighborhoods.  
 
For more information visit www.denver.org or www.denverchamber.org 
 

http://www.denver.org/
http://www.denverchamber.org/
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Procedure for Candidacy 
 
Inquiries, nominations and applications are invited. For full consideration, applicant materials 
should be received by January 3, 2020. Candidates should provide, as three separate 
documents, a curriculum vitae, a letter of application that addresses the responsibilities and 
requirements described in the Leadership Profile, and the names and contact information of five 
references. References will not be contacted without prior knowledge and approval of 
candidates. These materials should be sent electronically via e-mail to the University of 
Colorado System Office’s consultants Charlene Aguilar and Christine Pendleton at 
CUChiefDiversityOfficer@wittkieffer.com. The consultants can be reached by telephone via the 
desk of the executive search coordinator supporting this search, Candice Jones at 630-575-
6929. 
  
The University of Colorado System Office values diversity and is committed to equal opportunity 
for all persons regardless of age, color, disability, ethnicity, marital status, national origin, race, 

religion, sex, sexual orientation, veteran status or any other status protected by law. 
 
 
The material presented in this leadership profile should be relied on for informational purposes 
only. This material has been copied, compiled, or quoted in part from University of Colorado 
System Office documents and personal interviews and is believed to be reliable. While every 
effort has been made to ensure the accuracy of this information, the original source documents 
and factual situations govern. 
 
All images and logos used in this leadership profile were attained from University of Colorado 
System Office and/or are owned by WittKieffer via Getty Images. 

mailto:CUChiefDiversityOfficer@wittkieffer.com


 

Witt/Kieffer is the preeminent executive search firm that identifies outstanding 
leadership solutions for organizations committed to improving the quality of life.  
The firm’s values are infused with a passion for excellence, personalized service  
and integrity. 
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