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The Opportunity 
 

The Richard A. Chaifetz School of Business 
at Saint Louis University is located at the 
heart of a vibrant and growing business 
community and is energized by its Catholic, 
Jesuit values. With a mission that resonates 
across and beyond the University, the 
Chaifetz School is poised to thrive in an 
evolving marketplace that puts a premium 
on critical thinking, entrepreneurial 
approaches and ethical behavior. To secure 
the success of the enterprise and all 
members of the community, the Chaifetz 
School seeks a dean to lead the School into 
a bright and promising future. 

 
With multiple centers of distinction, including entrepreneurship, supply chain management, leadership 
and international business, and situated within a St. Louis business environment that prizes innovation, 
the Chaifetz School possesses many of the resources and attributes that characterize the successful 
business school of the future. Add to that students, faculty and staff who are passionate about social 
justice, diversity and inclusion and the education of the whole person, and you have an environment 
ripe for leadership that will accelerate the Chaifetz School into a new era of success. The University and 
the Chaifetz School are developing a common core curriculum, are in the last two years of a major 
comprehensive fundraising campaign and anticipate reaffirmation of the School’s AACSB accreditation, 
thus setting the stage for a new dean to have an immediate opportunity to have an impact on the 
direction of the institution. 
 
Succeeding in this era of opportunity and change requires a dean who is deeply committed to the 
University’s and the School’s mission and values. An earned terminal degree is required, and a track 
record of teaching, research and service meriting an appointment to the Chaifetz School’s tenured 
faculty is highly preferred. While candidates with meaningful academic experience are preferred, 
candidates with substantial knowledge of higher education who have demonstrated success in one or 
more enterprises outside of higher education also will be considered. Of critical need are superior 
communication and relationship-building skills, outstanding fiscal and budgetary ability and change 
management experience. 
 
Saint Louis University is St. Louis’ university, and the dean of the Chaifetz School will have the 
opportunity to leverage the growing vibrancy of the city and the region to provide a new and 
unprecedented level of success for the School, the University and all its constituencies. 
 
Recruitment will continue until the position is filled. Information regarding the process for nominations 
and applications for this opportunity may be found near the end of this document in the section entitled 
“Procedure for Candidacy.” 
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Saint Louis University:  An Overview 
 
Founded in 1818, Saint Louis University is one of the nation’s most prestigious Catholic universities and 
is the first university west of the 
Mississippi River. SLU, which also 
has a campus in Madrid, Spain, 
is recognized for world-class 
academics, life-changing 
research, compassionate health 
care and a strong commitment 
to faith and service. 
 
Guided by the institution’s 
enduring Jesuit mission, SLU 
offers nearly 13,000 students a 
highly rigorous and deeply 
transformative education that 
helps them develop into bold, 
confident leaders. Rated among 
the nation’s top research 
universities, SLU boasts 16 graduate and undergraduate programs ranked among the top 50 in the 
country by U.S. News & World Report, seven of which are in the Chaifetz School. 
 
Academically, ethical leadership in a global context and compassion take center stage, while outside the 
classroom, members of the SLU community provide more than 1.6 million service hours each year — 
just one reason we’re among the nation's top colleges for making an impact. In fact, many of SLU's 
courses integrate service learning into academics. Discover more about service leadership offered by the 
Chaifetz School at https://www.youtube.com/watch?v=D3wPneTZyo8. 
 
Inspired by its pioneering history while firmly focused on a promising future, Saint Louis University 
continues to move forward with an unwavering commitment to serve a higher purpose while always 
seeking the greater good. 
 
Saint Louis University is a major catalyst for urban renewal in the heart of a vibrant city. With 2,270 
faculty members and a $1.2-billion endowment, the institution contributes more than $715 million in 
annual economic impact to the region while supporting more than 6,800 jobs in the St. Louis metro 
area.  
 
Big things are happening at SLU 
 
Saint Louis University enters its third century with a clear vision and a great deal of momentum. In 
2019, SLU welcomed its largest freshman class in history. The talented group had an average high 
school GPA of 3.92 and ACT scores that placed them in the top 10% of test takers in the nation. And 
there’s plenty of exciting developments on the horizon to keep this momentum moving forward.  
 
 

https://www.youtube.com/watch?v=D3wPneTZyo8
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The creation of the Saint Louis University Research Institute, along with construction of a state-of-the- 
art Interdisciplinary Science and Engineering Building, will give students and faculty the tools they need 

to continue to make world-changing 
discoveries. A new SSM Health Saint Louis 
University Hospital will keep SLU on the 
leading edge of health care innovation, 
and the most ambitious fundraising 
campaign in SLU’s history will help propel 
SLU even further.   
 
Midtown St. Louis is experiencing a major 
transformation too, and SLU is in the 
middle of it all, working with developers 
and community partners to thoughtfully 
shape the future of the region through 
projects like Prospect Yards, the Armory, 
City Foundry STL, Chouteau Greenway 
and more. 

 
About the Chaifetz School of Business 
 
Founded in 1910, the Richard A. Chaifetz School of Business at Saint Louis University has shaped the 
future of industry for more than a century through innovative research and education as one of the 
oldest business schools west of the Mississippi. Today, the Chaifetz School is home to nearly 1,400 
undergraduate and graduate students, offering 10 undergraduate majors; 15 undergraduate minors; 16 
graduate certificate, dual-degree and 
master’s programs; and one Ph.D. 
program.  
 
The Chaifetz School is accredited by the 
Association to Advance Collegiate 
Schools of Business and holds 
supplemental AACSB accreditation in 
accounting. SLU’s prestigious business 
School is nationally recognized, with 
U.S. News & World Report ranking the 
Chaifetz School a top institution for 
undergraduate or graduate study in 
accounting, entrepreneurship, finance, 
international business and supply chain 
management. 
 
Nine Fortune 500 headquarters, some of the nation’s largest privately held companies, professional 
sports franchises and a flourishing arts and culture scene make St. Louis a thriving business community.  
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The Chaifetz School’s prime location in the heart of the city provides significant opportunities for 
students, faculty and alumni to interact with the city’s robust business environment. The campus sits 
mere blocks from the region’s 200 acre Cortex Innovation Community and leverages the hub of 
entrepreneurship and innovation in the city’s core to engage students with entrepreneurs and 
experiential learning opportunities.  
 
Four centers of distinction at the 
Chaifetz School, including the Boeing 
Institute of International Business, the 
Chaifetz Center for Entrepreneurship, 
the Emerson Leadership Institute and 
the Center for Supply Chain 
Excellence, connect the business 
School with the community through 
continuing education, professional 
development programs and community 
events. The Edward Jones Dean’s 
Breakfast Series attracts more than 
1,500 local business professionals, 
policymakers, students and academics 
to the Chaifetz School each year for 
guest speakers from industry and 
government, together with a series of networking and professional development events that facilitate 
conversations with local and national business leaders on major issues facing business today. 
 
Service Leadership 
  
The Chaifetz School’s Service Leadership Program offers a unique academic minor for business students 
to develop as men and women of service for and with others. Through the comprehensive program, 
students gain an interdisciplinary understanding of social issues and develop the technical skills to 
pursue change through 15 hours of coursework, 12 leadership workshops and 200 hours of service. 

  
Experiential Learning 
  
From business specific student organizations to 
internship opportunities and hands-on learning in 
the classroom, the Chaifetz School is committed 
to preparing its students for success after 
graduation. The School’s talented students 
actively engage in experiential learning 
opportunities, with 80% of the class of 2018 
completing at least one internship, 88% 
performing community service and 45% 
participating in a study abroad experience prior 
to graduation.  
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A fixture in the St. Louis community and business education for over a century, the Chaifetz School has 
celebrated a number of recent achievements: 
  
• Top 100 Business School Ranking – 

The Chaifetz School was ranked #90 in 
the 2020 U.S. News & World Report 
Best Undergraduate Business Programs 
Rankings. At the undergraduate level, 
the School ranked #13 for international 
business, #21 for entrepreneurship, and 
#49 for finance. The Chaifetz School 
also ranked #9 in international 
business, #13 in entrepreneurship, #13 
in supply chain/logistics and #35 in 
accounting at the graduate level. 
Additionally, Poets and Quants ranked 
the Chaifetz School #68 among 2018 
best schools for undergraduate business 
majors. 

• Accepted $15-million Naming Gift – In February 2018, the School announced a $15 million 
unrestricted gift from SLU alum Dr. Richard Chaifetz and family to name the School and the Center 
for Entrepreneurship to support transformation of business education at SLU.  

• Graduated First Class from Redesigned One-Year MBA Program – In May 2019, the School 
graduated the first class from a redesigned one-year MBA program featuring interdisciplinary 
courses taught by a team of faculty across disciplines that integrate data analysis and visualization 
skills throughout the curriculum. Learn more at https://www.youtube.com/watch?v=KXhBgqMF4Hk. 

• Saw Chaifetz Students Win National SAP-Deloitte Co-Innovation Challenge – Chaifetz 
School students defeated 128 students from 28 top business schools, including finalists from 
Carnegie Mellon, Texas A&M and USC, to win the 2019 SAP-Deloitte Co-Innovation Challenge. 

https://www.youtube.com/watch?v=KXhBgqMF4Hk
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Opportunities and Expectations for Leadership 
 
The following represent some of the immediate opportunities that the new dean will address during the 
first two to three years in office. They are presented here in no particular order. 
 
Galvanize the community around a vision for the future 
 
The new dean of the Chaifetz School of Business will demonstrate a deep understanding of the current 
state of business education nationally and internationally and will passionately articulate the potential 
for the Chaifetz School to thrive into the foreseeable future. The dean will work in close concert with the 
Chaifetz faculty and staff and with the leadership of the University to create and pursue a bold vision for 
the School’s future. From that vision will grow strategic plans and initiatives which will take the School 
to the next level of accomplishment and acclaim. 
 
Of the many assets the new dean will inherit, the preeminence of several Chaifetz programs is among 
the most important. Chaifetz boasts 
several programs of distinction, 
including the Chaifetz Center for 
Entrepreneurship, the Boeing Institute 
of International Business and the Center 
for Supply Chain Excellence. The 
University is deeply ingrained in the St. 
Louis community, with successful 
approaches to experiential and service 
learning. Building from these 
acknowledged areas of strength, the 
new dean will raise the profile and the 
reputation of the Chaifetz School, while 
continuing to support a culture of 
excellence. 
 
Innovate within the curriculum 
 
The new dean will assume office just as the University as a whole takes decisive action on its first 
general education reboot in a great many years. Work on a new core curriculum is well underway as of 
this writing, and approval is anticipated before the end of the 2019-20 academic year. The University 
and its academic units will spend the 2020-21 academic year preparing to execute on the approved core 
curriculum and will begin to implement it in fall 2021. The Chaifetz School’s faculty is working in concert 
with this effort while — at the same time — it prepares for reaffirmation of its AACSB accreditation, with 
the site team scheduled to visit in October 2020. 
 
The advent of a new general education core curriculum provides the Chaifetz School with an optimal 
opportunity to rethink its business curriculum on both the undergraduate and graduate levels. Looking 
ahead to the needs of business and society over the next decade and beyond, the dean will lead the 
faculty and the entire Chaifetz community through a process of innovation around the curriculum.  
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Concurrently, the dean will facilitate a conversation with the faculty and staff about emerging 
pedagogies, strategy, industry trends and technology, with the objective of moving the Chaifetz School 
to the cutting edge of teaching and learning. 
 
Leverage external partners 
 
It is a widely-held view and mantra on campus and in the community that "SLU is St. Louis’ university." 
In fact, the University is deeply enmeshed in St. Louis culture, society and, especially, business. Fully 
44% of SLU alumni stay in the St. Louis region, and SLU interns may be found in corporations and 
nonprofits throughout the region, advancing their educations while living the University’s core mission of 
being women and men of service for and with others. In recent years, St. Louis’ traditional corporate 
community has been augmented by an explosion of entrepreneurial activity led by emerging high-tech 
and venture capital sectors, providing a fertile environment for strategic partnerships. The new dean will 
work from the outset to form symbiotic partnerships that enhance the School’s educational and scholarly 
efforts. Discover more about career-focused learning offered by the Chaifetz School of Business at 
https://www.youtube.com/watch?v=WWSMG56Jd_A. 
 
The new dean will also be the Chaifetz School’s chief fund raiser. Building on the considerable success 
of recent years, the dean will assume office during the University’s most ambitious campaign in its 
history. Accelerating Excellence: The Campaign for Saint Louis University was publicly announced in 
November 2018 and seeks $500 million. The campaign is designed to strengthen the institution by 
committing resources to the strategic priorities of academic excellence, health sciences, business 
education, athletics and scholarships. The Chaifetz School’s goal within this effort is to raise $65 million. 
To date, $38.3 million of progress has been made toward that goal. Working with a dedicated staff, the 
dean will immediately assume responsibility for building relationships with, and advocating for the 
School’s needs and potential to, alumni and others with the potential to invest philanthropically in the 
School’s future. 
 
Strengthen systems and make connections across constituencies 
 
Saint Louis University students are “smart with heart.ˮ They take the University’s mission and values 
seriously and intend to change the world. They desire a dean who will be with them in word and deed, 

and is committed to building strong and authentic 
relationships, both internal and external to the 
institution, including with the student body. The 
Chaifetz staff is exceptionally dedicated to its 
students as well as to the University’s ethos, and 
similarly desires an engaged, accessible dean. The 
new dean is strongly advised to seize on the 
opportunity presented by a change in leadership to 
review the entirety of the School’s operations and 
organization to identify potentially significant 
efficiencies, allowing the dean the time necessary to 
be present for both internal and external 
constituencies.  

  

https://www.youtube.com/watch?v=WWSMG56Jd_A


  Leadership Profile | Dean, Chaifetz School of Business 8 
  

 

 

Because of rapid change in both business and higher education, some of the School’s business practices 
and systems are outdated and should be brought to the state of best practices. In addition, internal 
communications may be considerably strengthened and made more proactive and transparent. 
 
Build brand and grow revenue 
 
Saint Louis University and the Chaifetz School of Business have not been immune to the softening of 
enrollments that has affected institutions across the country. In addition to driving innovation in 
curricular and co-curricular programming that encourages robust enrollments, the new dean will work 
from the outset to investigate and pursue alternate revenue streams, such as executive education, 
corporate partnerships and/or cohort teaching arrangements. Success in any such initiative will require 
the dean to lead efforts to increase the Chaifetz School’s reputation with both institutional peers and 
with prospective students and their families. 

 
Qualities and Qualifications of the Ideal Candidate 
 
The new dean of the Chaifetz School of Business at Saint Louis University will first and foremost 
understand and espouse the Jesuit, Catholic values and mission of the institution. Committed to social 
justice and to the education of the whole person, the dean will lead by word and deed, ensuring that 
the Chaifetz School has the greatest possible impact on its students and on society at large. To this end, 
the successful candidate will have an accurate sense of emotional intelligence and an ego that is firmly 
in check, with the ability to encourage reasoned discourse and respect for different viewpoints that 
ultimately can come to consensus. The dean will demonstrate the highest integrity; a history of creating 
and maintaining sincere, trusting relationships; and a deserved reputation for ethical behavior and 
personal accountability. 
 
The ideal candidate will possess an earned terminal degree. A record of teaching, scholarship and 
service commensurate with an appointment to the Chaifetz School tenured faculty at the rank of 
professor is highly preferred. While candidates with meaningful academic experience are preferred, 
candidates demonstrating a successful track record of leadership in other industries or sectors and a 
contemporary, actionable knowledge of higher education and its current circumstances also will be 
considered. Indispensable is an intimate understanding of higher education institutions and traditions, 
including a deep commitment to academic freedom and shared governance. Accreditation experience, 
particularly with the AACSB, will be a definite advantage. 
 
The successful candidate will be a superior communicator, particularly in regard to active and effective 
listening skills, and will demonstrate a personal history for building and maintaining authentic, sincere 
relationships. A track record as a successful philanthropic fund raiser and/or builder of strong and 
symbiotic partnerships is much desired. Candidates with successful experience coalescing a community 
behind a vision for its future are particularly sought. 
 
The successful candidate will demonstrate at least five years of successful and progressively responsible 
managerial experience in an environment of similar or greater complexity. Candidates with significant 
change management experience are strongly preferred, as are those whose leadership style emphasizes  
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transparency and inclusive, data-driven 
decision-making. Exceptional fiscal and 
budgetary skills and experience are sine 
qua non, as are outstanding critical thinking 
skills and a commitment to diversity and 
inclusion across all of society. 
 
That the new dean will be unrelentingly 
committed to student success is axiomatic. 
In addition, the successful candidate will be 
a person of unquestioned integrity, with 
superior political and diplomatic abilities, 
outstanding problem-solving skills, a service 
orientation and a sense of humor. 

 
Procedure for Candidacy 
 
Inquiries, nominations and applications are invited. For formal consideration, applicants should 
submit a curriculum vitae, the names and contact information for five references and cover letter in 
response to the opportunities and expectations described within this leadership profile to 
SLUChaifetzBusinessDean@wittkieffer.com. Candidate confidentiality will be respected, and 
references will not be contacted without prior knowledge and approval of candidates. For fullest 
consideration, application materials should be received by January 31, 2020.  
 
Material that must be mailed may be sent to:  

Dean 
Richard A. Chaifetz School of Business 

Saint Louis University 
c/o WittKieffer 

Attention: Dennis M. Barden, Melissa Fincher and Breanna Liddell 
2015 Spring Road, Suite 510 

Oak Brook, IL 60523 
 

Confidential inquiries and questions may be directed to the WittKieffer consultants supporting this 
search at 630-575-6152. 

 
Saint Louis University is an affirmative action and equal opportunity employer committed to 

providing fair treatment of all in the SLU community on the basis of merit. 
 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been copied, 
compiled or quoted in part from Saint Louis University documents and personal interviews and is believed to be reliable. While every 
effort has been made to ensure the accuracy of this information, the original source documents and factual situations govern. All 
images and logos used in this leadership profile were attained from Saint Louis University and/or are owned by Witt/Kieffer via Getty 
Images. 
 

 

mailto:SLUChaifetzBusinessDean@wittkieffer.com
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leadership solutions for organizations committed to improving the quality of life. 

Discover Thought Leadership at w ww.w ittk ieffer.com 

© 2019, Witt/Kieffer. All rights reserved. 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.wittkieffer.com/

	Table of Contents
	Saint Louis University:  An Overview
	About the Chaifetz School of Business
	Opportunities and Expectations for Leadership
	Qualities and Qualifications of the Ideal Candidate
	Procedure for Candidacy

