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The Opportunity 

 
University of Maryland Medical System (UMMS) seeks a dynamic, distinguished executive to serve 

as its next Senior Vice President and General Counsel. This is a unique opportunity to join an 

organization undergoing a renewal of its leadership team and reestablishing the confidence of its 

community and regulators. 

 

The Senior Vice President and General Counsel (SVP and General Counsel) will report directly to the 

Chief Executive Officer (CEO), and also responsible to the Board of Trustees, and be a member of 

the UMMS executive leadership team and serve as Secretary of the Board. The SVP and General 

Counsel will be expected to play a critical role in the strategic leadership of the health system and to 

work closely with the CEO and the rest of the executive leadership team to help set and implement 

UMMS’ overall strategic direction. The SVP and General Counsel will oversee outside counsel and 

provide guidance on all legal initiatives, including advising on corporate and commercial 

transactions (including joint ventures and other strategic alliances), litigation, employment, 

regulatory matters, intellectual property and other aspects of system development and integration.  

 

As a highly visible and engaged member of the senior leadership team this executive will be 

responsible for a wide range of legal, regulatory, and compliance projects and will manage the legal 

resources in a manner that supports the overall priorities of the health system. The SVP and 

General Counsel will be expected to provide a proactive and collaborative approach to the legal 

framework of the business issues associated with a dynamic and growing organization. 

 

The individual selected for this position will be a highly strategic, proactive attorney who is well 

versed in the business dynamics and regulatory environment of the healthcare industry. S/he is 

innovative and entrepreneurial and someone who creates solutions that facilitate the health system 

strategy to assure the success and growth of the organization. Working with the CEO, the executive 

team and the legal and compliance teams, s/he will constantly be thinking of better ways to operate 

and how to structure these growth opportunities. 

  

The SVP and General Counsel is expected to effectively lead a high performing, effective and 

efficient legal team, ensuring their accountability, while also effectively mentoring this group and 

building a positive, open and responsive team environment. The SVP and General Counsel will be an 

actively engaged leader with mature interpersonal skills who adds a strong health law background 

to the team and remains active in the practice of law. It is important that the SVP and General 

Counsel be a credible and visible leader who exhibits high integrity, a willingness to listen 

effectively, and to work collaboratively. This is an outstanding opportunity to develop and lead a 

successful legal team of a thriving and growing health care system. 

  

The legal team is responsible for providing legal counsel to health system clients in subject areas 

germane to business matters, mergers and acquisition, fraud and abuse, employment, patient care, 

regulatory, physician practices, health science research and discovery, risk management, health 

care services and government relations. Members of the legal team will serve as strategic business 

partners of the organization who proactively provide counsel and training in subject matters related 

to the system as a whole. The SVP and General Counsel is expected to further develop and grow the 

in-house legal department based on the organization’s needs and anticipated growth. 

  

Currently, the legal department has an annual operating budget of $4.2 million covering salaries, 

office expenses and outside counsel legal fees for the system. 
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Organization Overview 

 
The University of Maryland Medical System (UMMS) was created in 1984 when the state-owned 

University Hospital became a private, nonprofit organization. It has evolved into a multi-hospital 

system with academic, community and specialty service missions reaching every part of the state 

and beyond. 

 

Headquartered in Baltimore, the 13-hospital UMMS has approximately 28,000 employees, 

approximately 2,600 licensed beds, over 140,000 annual patient admissions and patient revenues of 

$4.5 billion. UMMS is a comprehensive healthcare delivery system that extends from the Eastern 

Shore of Maryland to the Baltimore-Washington Corridor to Southern Maryland with approximately 

150 locations where patient care is provided. Below is an overview of the components of the system 

organized by functional area/region. 

 

The University of Maryland Medical Center (UMMC) is the academic flagship of the Medical System 

and, in partnership with the University of Maryland School of Medicine, is a national and regional 

referral center for trauma, cancer care, transplant, neurocare, cardiac care, women's and children's 

health and physical rehabilitation. Its R Adams Cowley Shock Trauma Center is world-renowned for 

its innovations in trauma care and efforts to advance medicine devoted to the care of the critically 

injured patient. The UMMC also includes one of the world's largest solid organ transplant programs, 

as well as scores of other programs that improve the physical and mental health of thousands of 

people daily.  

 

University of Maryland Medical Center   

 

The University of Maryland Medical Center (UMMC) in Baltimore provides a full range of discovery-

based healthcare services to the Mid-Atlantic region. As the flagship academic medical center of 

UMMS, UMMC delivers high-value primary and specialty care, serving as a referral center for the 

most critically ill and injured patients. In includes the 789-bed downtown Baltimore campus and the 

177-bed midtown campus one mile north. The medical staff comprises nearly 1,200 attending 

physicians who are faculty members at the University of Maryland School of Medicine, as well as 

900 residents and fellows in all medical specialties. Between the two campuses, there are over 

10,000 employees. 

 

The Medical Center is one of the nation’s first teaching hospitals, established in 1823 in partnership 

with the nation’s first public medical school. UMMC is home to the University of Maryland Marlene 

and Stewart Greenebaum Comprehensive Cancer Center, the R Adams Cowley Shock Trauma 

Center and the University of Maryland Children's Hospital. Other key service lines include the Joseph 

and Corinne Schwartz Division of Transplantation, UM Heart and Vascular Center, UM Center for 

Diabetes and Endocrinology, UM ALS Center, and UM Center for Pulmonary Health.  

 

UMMC has recently been awarded the Beacon Award for Excellence. This is the most prestigious 

national recognition for critical care, and has been awarded to three UMMC units. They also hold The 

Joint Commission's Comprehensive Stroke Center designation, a designation awarded to only 100 

centers in the US. In addition, UMMC is among the less than 10 percent of US hospitals with Magnet 

Designation for nursing excellence, as recognized by the American Nurses Credentialing Center. 
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UM Baltimore Washington Medical Center 

 

University of Maryland Baltimore Washington Medical Center in Anne Arundel County provides 

primary and specialty care, including cancer, orthopaedic, cardiac, women’s, vascular and 

neuroscience services. This 272-bed community hospital, located between Baltimore and Annapolis 

offers a wide variety of services and was recently named a "Top 100" hospital for intensive care 

outcomes by Thomson Reuters. They have close to 3,000 employees and over 800 physicians on 

this campus. 

 

UM Capital Region Health 

 

University of Maryland Capital Region Health is the largest healthcare system based in Prince 

George's County. UM Capital Region Health is comprised of two hospitals, an emergency center, an 

employed physician medical group, a surgery center and a network of healthcare facilities providing 

comprehensive, quality healthcare services to the community. Key services include Cardiac & 

Vascular care, Critical Care, Emergency Services, Neonatal Intensive Care Unit, and a Stroke 

Program. The hospitals combined offer 367-beds with approximately 2,300 employees and 600 

physicians.  

 

UM Charles Regional Medical Center 

 

University of Maryland Charles Regional Medical Center (UM CRMC) is located in Charles County, 

one of the fastest growing counties in Maryland (located in the Southern part of the state). It is a 

charming community steeped in culture and history. Generations of families have been born in this 

community hospital and continue to trust the staff with their health and safety. UM Charles Regional 

has provided excellence in acute health care and preventive services in Charles County and the 

surrounding communities for more than 80 years. This facility offers 98-beds and key services 

include emergency services, orthopaedic rehabilitation, diagnostic imaging, and surgical/post-

surgical care. There are just under 1,000 employees and approximately 400 medical staff. 

 

UM Rehabilitation & Orthopaedic Institute  

 

The UM Rehabilitation & Orthopaedic Institute is Maryland’s largest and most comprehensive 

rehabilitation and orthopaedic specialty hospital. A highly specialized staff provides interdisciplinary 

care to patients recovering from stroke and neurological diseases, as well as spinal cord, brain 

injury and other traumatic injuries. It is a leader in the treatment of neurological conditions, sports 

medicine, musculoskeletal disease, research and robotic technologies. The hospital is an integral 

component of the University of Maryland Medical System, and the attending physicians are faculty 

members at the University Of Maryland School Of Medicine. It offers 137-beds, has approximately 

650 employees and over 250 medical staff. 

 

UM St. Joseph Medical Center 

 

UM St. Joseph Medical Center is located in the suburban community of Towson in Baltimore County. 

It has a rich history of providing loving service and compassionate care since its founding in 1864 

by the Sisters of St. Francis of Philadelphia. Its Catholic heritage is ever-present. The Medical Center 

today boasts a wide range of superb clinical programs and centers of excellence, including the 

Cancer, Heart and Orthopaedic Institutes, Women and Children’s services and Emergency Medicine. 

UM St. Joseph has been awarded numerous awards for achievement in areas such as patient 

experience, quality of care in cardiovascular services, orthopedics and others. These recognitions 
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come from organizations including US News and World Report, CMS, and others. They offer 318-

beds and have over 2,400 employees and 550 physicians. 

 

UM Shore Regional Health 

 

University of Maryland Shore Regional Health is the principal provider of comprehensive health care 

services for more than 170,000 residents of Caroline, Dorchester, Kent, Queen Anne's and Talbot 

counties on Maryland's Eastern Shore. UM Shore Regional Health operates three hospitals, a 

freestanding emergency center, a skilled nursing and rehabilitation center, outpatient care centers 

and home care services throughout the region. The hospitals include Shore Regional in Easton (124-

beds), Shore Regional in Dorchester (42-beds), and Shore Regional in Chestertown (21-beds). Two 

of the three are certified as Nursing Magnet Facilities. They offer the freestanding emergency center 

in Queenstown. Key services include stroke care, oncology, orthopedics, and cardiovascular 

services. There are approximately 2,400 employees and 350 physicians. They are the premier 

provider of care on the Eastern Shore. 

 

UM Upper Chesapeake Health 

 

UM Upper Chesapeake Health (UM UCH) is a community-based, not-for-profit health care 

organization located in Harford County. UM UCH is dedicated to maintaining and improving the 

health of the people in its communities through the integrated delivery of high-quality care and 

health education. In late 2013, Upper Chesapeake Health formally merged into the University of 

Maryland Medical System in order to continue its commitment to the growing northeast Maryland 

area with expanded clinical services, locations and physician recruitment. It offers two acute care 

hospitals which include Chesapeake Medical Center in Bel Air, and Harford Memorial in Havre de 

Grace. Combined there are 257-beds and there are over 3,200 employees and 375 physicians. Key 

services include the Kaufman Cancer Center, cardiovascular services, orthopaedics, and spine care. 

 

Mt. Washington Pediatric Hospital 

 

Since 1922, Mt. Washington Pediatric Hospital (MWPH) has played a key role in children’s health 

care throughout the Baltimore region, offering sophisticated medical care in a family-friendly 

atmosphere. Children are able to heal, grow, go home stronger and learn the skills that lead to 

happier, more independent lives. MWPH is jointly owned and operated by the University of Maryland 

Medical System and John Hopkins Medicine. Key services include Neonatal Transitional Care, Weight 

Management and Healthy Living, Physical Medicine & Rehabilitation. There are 102-beds, 687 

employees and 135 medical staff. 

 

University of Maryland Medical System Health Plans  

 

UM Medical System Health Plans is a subsidiary of UMMS that offers Medicaid and Medicare health 

insurance plans. UMMS Health Plans promotes strong doctor-patient relationships connecting its 

members to a large local network of physicians and providers and combining health coverage with 

added benefits and services. This is evolving and will at some point integrate further into the shared 

services functional areas. 

 

University of Maryland School of Medicine 

 

Established in 1807, the University of Maryland School of Medicine (UMSOM) is the fifth oldest and 

the first public medical school in the United States and the first to institute a residency-training 
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program. The UMSOM was the founding school of the University of Maryland, and today plays an 

integral role in the University System of Maryland, consisting of 12 institutions and two regional 

higher education centers. Located on the campus and an essential unit of the  

University of Maryland, Baltimore (UMB) campus, the UMSOM serves as the anchor for UMMC in 

support of their mutual aims to provide the best medical education, to conduct the most innovative 

biomedical research and to provide the best patient care and community service to Maryland and 

beyond. While its tradition of excellence remains constant, the UMSOM and its reputation for 

academic achievement continue to grow. 

 

The UMSOM employs more than 3,000 faculty members (full-time, part-time and adjunct); 3,300 

administrative, research and clinical staff; and maintains a current enrollment of over 1,200 

medical, graduate and allied health students. The School of Medicine and its clinical partner, the 

UMMC, educate and train many of the state of Maryland’s medical professionals; continuing 

education programs serve more than 5,000 physicians and other health professionals annually. 

 

The research productivity of the faculty ranks among the highest in the country, making the UMSOM 

one of the fastest growing research enterprises. Total grants and contracts to the UMSOM totaled 

$500 million in FY 18. Among all medical schools, the UMSOM ranks eighth in direct expenditures 

per principal investigator, according to the Association for American Medical Colleges (AAMC). The 

UMSOM ranks 26th in direct grant and contract expenditures among all 145 medical schools, and 

eighth among all 88 public medical schools. 

 

UMSOM at this time functions as a partner organization, but faculty and staff are employed and 

serviced through the University of Maryland system. 
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Position Summary 
 

Reporting Relationships 
 

Reporting to the System CEO, Mohan Suntha, M.D., the SVP and General Counsel of UMMS serves 

in support of the organization’s mission and goals related to education, research and patient care. 

This role serves as a point of contact for top management and the Board of Directors in providing 

information and resolving issues in all legal and compliance matters. The SVP and General Counsel 

also participates as an active member of the Executive Team; collaborates with peers to ensure 

optimal service delivery across the organization.  
 

Responsibilities  
 

The successful SVP and General Counsel candidate will: 

 
▪ Demonstrate effective leadership principles that support the mission, values and goals of 

UMMS.  

▪ Participate as a strategic member of the Executive Team of the healthcare system. Consult 
with and advise the CEO and other executives with regard to legal implications of overall 
strategic direction. Provide ongoing legal counsel and advice to senior management, the Board 
of Directors and other stakeholders within the system especially surrounding those issues 
pertaining to governance, legal risks, liability and ways to minimize both, risk management, 
public policy and advocacy.  

▪ Maintain a comprehensive understanding of organization’s goals, priorities and needs and 
develop objectives that support priorities and scorecard goals. 

▪ Ensure continued development of subordinate leaders through performance management, 
employee engagement and a culture of respect and teamwork. Consistently demonstrate 
proficiency in decision-making, change leadership, conflict management, communication, 
managing vision, building relationships and influencing others.  

▪ Continue to build on and maintain legal services as a credible and a valued internal resource 
for the system, functioning effectively in order to provide legal services to UMMS while offering 
business solutions to complex issues.  

▪ Ensure ongoing development of subordinate leaders, staff and self through education related to 
healthcare law and regulations.  

▪ Focus on research and evidence-based practice when designing organizational development 
plans and department processes; set expectations for leaders to use benchmarks when making 
decisions, as well as increasing legal competency and research knowledge. Support 
organization and department research initiatives.  

▪ Drive the standard of service excellence throughout areas of responsibility; develop and 
achieve strategies that provide optimal performance; hold leaders accountable for service 
excellence.  

▪ Act as a role model for change management, providing positive and constructive feedback and 
conducting business with high standards in ethics, integrity and appropriate confidentiality.  

▪ Monitor, understand and evaluate available data in order to make informed decisions and 
continuously look for process improvements.  
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▪ Appropriately allocate resources and determine what legal activities can be done “in-house” 
and what needs to be delegated to “outside counsel”; set appropriate service and quality 
standards for the department.  

▪ Build/maintain an effective fiscal management structure to have a positive impact on the 
organization’s long-term economic value, including analyzing resource utilization and 
development of short and long-term budgets and efficiency planning. 

▪ Mold processes systematically to ensure success. Oversee and drive development and 
monitoring of department goals, performance improvement activities, benchmark strategies 
and operational excellence standards.  

▪ Ensure effective Stakeholder relationships. 

▪ Establish, maintain and evaluate vendor business and community relationships. 

▪ Oversee partnerships, negotiate vendor contracts, donations and agreements. 

▪ Maintain professional affiliation.  

▪ Participate in community ventures and activities.  

▪ Help the senior management team to understand a more comprehensive view of legal issues 
across multiple departments and/or facilities, as well as the broader organization.  

▪ Provide advice on legal issues as faced by the organization and oversight of how the 
organization complies with all applicable laws and regulations.  

▪ Responsible for minimizing legal and compliance risks faced by the organization in its effort to 
maximize revenue and to provide excellent patient care.  

▪ Lead the development of integrated, disciplined, and strategic approaches to:  regulatory 
oversight and direction of the organization’s legal affairs and protection of its legal rights as 
well as consultation to management on deficiencies in policy, practices and proposed 
contractual arrangements. 

▪ Provide legal assistance and direction regarding commercial, and business transactions 
(including the purchase, sale, lease and other transactions involving real estate, major 
equipment, physician groups or entities and related healthcare organizations). Provide legal 
expertise for mergers, affiliations and other organizational transactions including compliance 
with the Federal Trade Commission and/or other federal and state regulatory bodies, and 
participate actively on teams responsible for coordinating and managing related processes 
especially during the negotiation, due diligence, merger, and transitional phases.  

▪ Consistently deliver the best in customer service and patient care. As a team member, 
demonstrate respect, dignity, kindness and empathy in each encounter with patients, families, 
visitors and other employees. 
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Goals and Objectives 
 

The following goals and objectives have been identified as priorities for this position: 

 

▪ Gain credibility, trust and respect of senior leadership. 

▪ Be seen as a strategic thinker, insightful, responsive, collaborative, and approachable with 

strong follow-through; someone who provides solid legal advice based upon an understanding of 

the business of medicine and health sciences. 

▪ Assure that all legal services are provided at a high level of service and that the legal 

department is recognized as collaborative, responsive, business focused, and problem solving. 

Clarify the structure and the services provided by the legal department, and boost the 

recognition of the value of services offered by the legal team. 

▪ As a member of the senior executive management team, be viewed as a team player, 

competent attorney, problem solver and resource to others. 

▪ Become familiar with the UMMS structure as well as the legislative, regulatory and payment 

structures of the State of Maryland.  

▪ Further develop and support a business oriented, problem solving approach to legal services in 

the legal department. Support and maintain an approach that will first seek to understand the 

strategic issue surrounding the question and explore creative but legally appropriate alternatives 

to matters that the organization faces. 

▪ Help identify innovative and effective ways to deliver legal services in the organization. 

▪ Conduct a thorough assessment of the structure and function of the current legal services 

operation and devise corresponding plan to address any perceived gaps or deficiencies. 

▪ Provide structure around effective and efficient processes to manage and facilitate major 

transactions when using in-house legal staff and outside legal counsel. 

▪ Effectively manage mergers, acquisitions, and other transactions throughout the organization. 

Serve on the transaction team and be the “go-to person” for interpreting and ensuring 

compliance with regulations that impact the health system’s current and future strategic 

priorities, including advising board and senior management on mergers, acquisitions, and other 

affiliations and coordinating Federal Trade Commission and the Office of Attorney General 

activities. 

▪ Continue to develop and maintain a close and collaborative working relationship with colleagues 

at the School of Medicine, FPI and UMB. 

▪ Support the innovative and entrepreneurial direction of the organization by being savvy in the 

business of healthcare, the national landscape, and the critical success factors under the unique 

payment system in the State of Maryland. 
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Candidate Qualifications 
 

The University of Maryland Medical System is seeking an individual with the following qualifications 

to make a long-term commitment to the organization. 

 

Education/Certification 
 
▪ Excellence academic credentials, a law degree from an ABA accredited school of law, 

membership in the Maryland State Bar, or eligibility for admission based on reciprocity is 
required. 

 

Knowledge and Work Experience 
 
▪ The ideal candidate will have ten to fifteen years legal experience, including at least seven years 

of health care law experience gained in-house or through working closely with complex health 
care clients. Specific experience working in an integrated healthcare delivery system is 
preferred. 

▪ Experience with state and federal legislatures, regulatory agencies and community 
organizations. 

▪ Experience with transaction law (including vendor/supplies/service contracts, medical staff 
issues). 

▪ A demonstrated ability to effectively analyze and balance legal issues with a propensity for 
developing practical but legally appropriate solutions to issues and challenges. 

▪ Extensive Board Governance experience. 

▪ Experience with business transactions including joint ventures, lending and 
merger/acquisitions/dispositions; real estate transactions, and managed care contracting.  

▪ Strong team player skills with a track record of working collaboratively with a highly professional 
team. 

▪ A track record of building high performing teams, systems, and infrastructure and successfully 
leading in a matrix organization. 

▪ Experience with employed physicians and with the management of physician practices at 
community levels. 

▪ Successful experience managing outside legal counsel relations. 

▪ Experience building systems, processes, policies and procedures to run a large and highly 
professional department. 

▪ Experience gained in complex, multi-location environment is a plus. 

▪ The ideal candidate will demonstrate strong client service orientation, responsiveness, and 
accessibility by the University of Maryland Medical System's management. Will be available, 
accessible, time sensitive, well organized with outstanding management skills. 

▪ A person of unquestioned integrity and moral character; an individual that the institution and 
the community can trust without reservation, effectively deal with ambiguity. 
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▪ An individual who helps educate, train and develop others regarding health care and other legal 
issues. 

▪ Drive results through effective team and individual performance, setting clear goals, and 
managing accountability. Willing to take personal risk to reap business rewards. 

▪ Ability to create and convey a vision, gain support and buy-in and execute against strategies. 

▪ Ability to influence and gain commitment to strategies by building strong, collaborative working 
relationships. Encourage dialogue within team and cross-functional members. 

▪ Highly effective communicator; presence, stature and experience to represent the organization 
to a variety of audiences. Sought out by peers for counsel as well as business-driving initiatives. 

▪ Resiliency to lead effectively in a changing company and industry. Manages change amidst 
dynamic markets. 

▪ This individual must possess business savvy and understanding of complex, strategic issues.  

▪ Excellent written and verbal communication skills, including ability to communicate complex 
legal and compliance concepts in a clear, concise, and practical manner to many audiences 
including senior leadership, board members and external audiences. 

▪ An individual who can serve as a confidant and close advisor to the University of Maryland 
Medical System leadership. 

▪ A "team player" and exceptional collaborator who is a good matrix thinker. 

▪ Master of, and intellectual curiosity about complex business issues; demonstrate effective 
problem-solving skills. 

▪ An influential leader who knows how to get to "yes," comfortable using formal and informal 
authority as required. 

▪ A person who is highly skilled at making midcourse corrections. 

▪ Strong attention to detail coupled with the ability to make decisions in a timely manner. 

▪ A confident executive who values relationships with staff, peers and superiors equally. 

▪ A hands-on approach to performing duties, as well as the ability to keep the strategic initiatives 
in focus. 

▪ Secure and self-directed with an ability to work effectively in a consensus driven environment 
and where direct feedback and constructive criticism is expected and admired. 

▪ One who sees the strategic goals before an organization and seeks to use the law as a tool to 
accomplish them versus to be a barrier to their achievement. 
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The Community 
 

Baltimore, Maryland 
  

Baltimore is the largest city in the state of Maryland. It 

is located in the central area of the state along the tidal 

portion of the Patapsco River, an arm of the 

Chesapeake Bay. The independent city is often referred 

to as Baltimore City to distinguish itself from 

surrounding Baltimore County. The Baltimore 

Metropolitan Area has grown steadily to approximately 

2.7 million residents in 2010, making it the 20th largest 

metropolitan area in the country. 

 

Baltimore is a colorful, diverse city and the economic 

hub of Maryland. It is known for its beautiful harbor, 

distinct neighborhoods, and unique museums. The 

Inner Harbor considered the centerpiece of downtown Baltimore is a vibrant and beautiful 

waterfront that has transformed into a major tourist destination. 

 

With the rich history the city boasts, it is a great historical destination. The city is within close 

proximity to the National Institutes of Health, the National Cancer Institute, and the cities of 

Washington, DC, New York and Philadelphia. The region offers many parks and recreational areas 

for outdoor sports and activities.  

 

Downtown Baltimore offers a wide range of attractions 

and activities including; A world-renowned Inner 

Harbor, including Harborplace, the National Aquarium, 

the Power Plant, Maryland Science Center, and Port 

Discovery Children's Museum. Further attractions 

include; Baltimore Sports and entertainment watching 

the Orioles from Oriole Park at Camden Yards, the 

Ravens at M&T Bank Stadium, and the Baltimore 

Arena. There are also cultural and educational 

resources such as the Walters Art Museum, Maryland 

Historical Society, Baltimore Art Museum, Reginald F. 

Lewis Museum, the American Visionary Art Museum, 

Maryland Zoo, Baltimore Symphony Orchestra and the 

Hippodrome Theater to attract a wide array of visitors 

to Baltimore city. 

 

One of Southwest Airline’s largest hubs, Baltimore-Washington International Thurgood Marshall 

Airport is less than 15 minutes from downtown Baltimore. For detailed information on the city of 

Baltimore, please visit: www.baltimorecity.gov & www.baltimore.org 
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Procedure for Candidacy 
 

Inquiries, nominations, and applications are invited. Candidates should provide an up-to-date 

resume that addresses the responsibilities and requirements described in the Leadership Profile. 

These materials should be submitted electronically via Witt/Kieffer's candidate portal, which can be 

accessed through this link https://candidateportal.wittkieffer.com/login. Candidates can also find 

this portal via the Witt/Kieffer website at www.wittkieffer.com and select the "Become a Candidate" 

button. If you have trouble logging into the portal, please contact Keshia Harris directly at 

kharris@wittkieffer.com.  

 

Information that cannot be sent electronically may be forwarded to: 

Keshia Harris 

WittKieffer 

3414 Peachtree Road, Suite 352 

Atlanta, GA 30326 

Phone: 678.302.1555 

 

The University of Maryland Medical System values diversity and is committed to 

equal opportunity for all persons regardless of age, color, disability, ethnicity, 

marital status, national origin, race, religion, sex, sexual orientation, veteran status 

or any other status protected by law. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from University of Maryland Medical System documents and personal interviews and is 
believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original source 
documents and factual situations govern. 
 
All images and logos used in this leadership profile were attained from University of Maryland Medical System and/or are 
owned by Witt/Kieffer Inc. via Getty Images. 
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