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The Opportunity  
 

Regis College invites applications and nominations for the position of Vice President 

for Finance and Chief Financial Officer (CFO).  

 

Reporting directly to President Antoinette Hays, the VP/CFO will serve as an essential 

strategic advisor to the President, working collaboratively with her, the Board of 

Trustees, the senior leadership team, faculty, staff, and student leaders to build a 

stable and strategic long-range financial future for the college. This leader will work 

with College leadership to devise and integrate forward-looking plans and budgets 

in ways that creatively align resources with the College’s strategic priorities. The 

VP/CFO will also explore new financial models that will enhance and transform the 

way the College conducts business.  

 

The VP/CFO is the key staff liaison to the Board of Trustees’ Audit, Finance, 

Investment and Facilities committees and has primary responsibility for the 

development and implementation of the College’s annual operating budget of 

approximately $100M. The VP/CFO provides leadership and management oversight 

for the following areas: budget and finance, human resources, information 

technology and risk management.  

 

The ideal candidate will be an innovative, successful financial leader with superior 

analytical, communication and interpersonal skills. The VP/CFO will work 

collaboratively with colleagues, understand and respect shared governance, and 

actively promote an environment of consultative, data-driven decision making that 

focuses on best practices and student success. Experience should include an in-depth 

knowledge of budgeting, finance and modeling, including strategic financial analysis 

that leverages data and technology to produce regular management reports that 

provide sufficient detailed updates, as well as reports of annual progress toward 

goals to support College-wide decision-making.  

 

The next VP/CFO will have a record of leadership experience, success and 

demonstrated accomplishments in developing and attaining strategic goals and 

objectives. While successful leadership experience in higher education is preferred, 

analogous experience outside higher education will be considered. An MBA or other 

relevant advanced degree is required. 

 

Regis College was founded in 1927 by the Congregation of the Sisters of St. Joseph 

of Boston (CSJ). The Sisters founded Regis College at a time when higher education 

options for women were limited. The mission of providing access to an education 

based on CSJ values and striving for excellence tempered with gentleness endures 

today on a co-educational campus that prides itself on welcoming all without 

distinction. The campus is located in Weston, Massachusetts, in the greater Boston 

area.  

 

Confidential review of applications, nominations and expressions of interest will begin 

immediately and will continue until an appointment is made. Information on how to 

nominate a candidate or to apply for this opportunity can be found in the section 

titled “Procedure for Candidacy” at the end of this document. 
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The Role of the Vice President for Finance/CFO 
 

Working in close collaboration with the President and other members of the senior 

leadership team, the Vice President and Chief Financial Officer will be responsible for 

the short- and long-term financial health of the College, leading institution-wide 

initiatives to develop multi-year, multi-fund financial plans and forecasts, annual 

budgets and appropriate financial reporting. The VP/CFO will oversee the financial 

planning and accounting operations, business process improvements, and financial 

analysis and will be expected to provide leadership and support in the planning 

needed to ensure the College’s ongoing growth and financial stability. The new 

leader must be entrepreneurial and creative in seeking out new sources of revenue 

and financing in ways that reflect an understanding of and commitment to the 

college’s overall mission and strategic and academic priorities. 

 

The VP/CFO will exercise leadership of the following short and long-term 

opportunities: 

 

Partner with the President and executive staff 

The VP/CFO will be a close partner to President Hays in advancing Regis' strategic 

priorities and objectives, working in unison with other College officers, reflecting and 

extending the collaborative and supportive spirit of the entire College. The President 

and senior staff will look to the VP/CFO to provide the leadership, vision and 

entrepreneurial financial thinking for prudent resource management and allocation in 

support of institutional planning and resource growth.  

 

Plan, administer and communicate about the College's finances  

The VP/CFO will join the College at a time of expanded market presence, both online 

and on campus, that is generating an expanded identity for the College. Recognizing 

that undergraduate enrollment is declining nationally at small, private undergraduate 

focused colleges, Regis undertook an ambitious expansion program including campus 

and online graduate education and the establishment of a satellite campus in 

Lawrence, MA. The VP/CFO will be a key partner in the College's efforts to plan, fund 

and assess continuing expansion in graduate education and other areas and to 

advise the President and the academic leadership on the financial implications of 

increasingly competitive market conditions. The CFO will play an active, strategic role 

in all business-related aspects of the growing programs (e.g. contract negotiations 

with online partners and vendors) and further engage in the College's overall growth 

and planning initiatives by providing well-articulated financial models for scenarios 

that may be under consideration by the senior administrative team. Overseeing a 

$100M operating budget, the VP/CFO will partner with College leaders in developing, 

maintaining and managing a responsible and realistic budget and financial framework 

that will link together the financial and College-wide planning necessary to meet key 

institutional needs. The next Vice President and Chief Financial Officer will have an 

understanding of a variety of budget models as well as the ability and willingness to 

articulate the implications of complex financial decisions to a diverse set of audiences. 

The VP/CFO will manage the College's relationships with banks and funding sources. 

The VP/CFO must be entrepreneurial and creative in seeking out new sources of 

revenues and external partnerships that reflect both an understanding of the College’s 

overall strategic priorities and a commitment to its unique mission and values. The 

VP/CFO will welcome the community input and collaboration that is prized within 

higher education throughout the budget planning and development process.  
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Ensure financial transparency and optimization 

The VP/CFO will join a campus community that understands the current economic 

and enrollment realities and is eager to facilitate discussion of the financial issues 

affecting its future. To optimize resources, the VP/CFO will work to identify potential 

new sources of revenue, including public-private partnerships and other 

collaborations with the external community. The new leader will partner with other 

senior leaders, including the Senior Vice President, who oversees the enrollment and 

student life operations, to support the existing comprehensive enrollment 

management plan, balancing the constraints of the College’s facilities and fiscal 

resources with the need to provide the educational opportunities that meet changing 

student needs and respond to shifts in the job market. The VP/CFO will partner 

closely with the newly appointed Vice President for Academic Affairs in supporting 

the academic mission and programs of the College and with the Vice President for 

Advancement to support fundraising efforts to ensure the efficacy of Regis' 

programs, services and operations.  

 

Provide entrepreneurial leadership and enhance operations, service, 

effectiveness, and efficiency 

The VP/CFO will inherit a committed team that works well with one another.The 

Finance Division strives to provide the best possible financial and budgetary support 

services to the campus community. The VP/CFO will assess and review the structure 

of the Division and its policies to evaluate strengths and identify opportunities for 

efficiencies and improvements. The College seeks a leader who will set high 

standards for performance and accountability, actively mentor and provide growth 

opportunities for staff, and proactively promote a culture of continuous 

improvement and service excellence. The ultimate goal is to create an energized, 

supportive and collaborative environment across the division that encourages 

communication and initiative and provides on-going professional development 

opportunities to maximize the potential and performance among talented staff. The 

VP/CFO will also actively advocate for the division and strive to educate the campus 

community regarding best practices that will reduce risk and improve efficiency. 

 

Provide leadership within a campus culture of communication, 

collaboration, and transparency  

The VP/CFO will want to build strong and 

productive relationships with both academic 

affairs and student affairs, as well as other 

divisions across campus, to understand better 

their needs and to support the development of 

a collective vision and voice across the 

College. The VP/CFO will be a proactive 

partner who listens well, shares information 

and encourages innovation, facilitating 

communication across divisions that promotes 

understanding and idea sharing and enables 

the identification of creative financial solutions 

to best meet campus needs. 
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Candidate Qualifications 
 
The ideal candidate will be an inclusive, collaborative, entrepreneurial and 
transformative leader with a demonstrated commitment to the highest standards of 
excellence and accountability. The VP/CFO will be a superb communicator who listens 
carefully, encourages campus participation and leads open and honest dialogue 
across the campus community. The VP/CFO will possess a broad institutional 
perspective; demonstrate effective staff management, a clear vision of the future 
and solid financial acumen that will secure the community’s trust. The VP/CFO will 
also have successful experience with strategic financial analysis, budget development 
and cost containment as well as an understanding of various transformative business 
models and experience managing change. The VP/CFO will have broad experience in 
managing banking/lender relationships. A high degree of familiarity with information 
technology, employment and benefits law, and enterprise risk management is highly 
preferred. The successful candidate should have knowledge of current and 
developing trends in higher education. 

 

In addition, the ideal candidate will have many of the following professional 
qualifications and personal characteristics: 

 

Education/Certification 

▪ An MBA, Master's in Finance or Accounting or other relevant advanced degree is 

required.  

▪ Professional certifications and/or credentials are preferred.  

 

Leadership Skills and Competencies 

▪ Significant professional experience managing complex finance structures and 

compliance rules; and genuine enjoyment in leading an institution-wide 

conversation around the expression of institutional values through fiscal priorities 

and evolving best practices in finance. 

▪ An understanding of the issues facing higher education today and the ability to 

communicate why and how financial resources need to be aligned with strategic 

priorities. 

▪ In-depth knowledge of integrated planning, accounting, budgeting, modeling, 

finance, strategic financial analysis, and endowment and debt management in an 

academic setting.  

▪ Experience in private higher education administration and/or the non-profit sector 

is desirable, though the College is open to considering strong candidates without 

this experience who may come from the for-profit, commercial world. 

▪ Substantial experience in reporting financial and performance data to 

stakeholders, financing partners and regulators to ensure transparency, legal 

compliance, and maintenance of accreditations. 

▪ Successful experience developing and implementing strategic plans and 

integrated planning that links to budget. 

▪ An understanding of shared governance in higher education and the role of 

faculty in decision-making. 
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▪ The ability to manage, attract and develop high-performing, high-integrity 

administrative professionals. 

▪ Proven effectiveness and expertise in finance and change management. 

▪ Experience working with a Board of Trustees that is appropriately demanding and 

sophisticated in financial, investment, facilities, and information technology 

matters. 

▪ Successful experience as a strong leader of people and processes, with the 

capacity to oversee the varied and diverse functions and issues in the Finance 

Department. 
 

Professional and Personal Qualities  

▪ Strategic ability: evidence of 

ability to focus and lead an 

organization to achieve the elements 

of a strategic financial plan, and to 

continuously assess and refine the 

organizational plan, structure, and 

operations as the plan evolves.  

▪ Vision and leadership: ability to 

lead the finance area with vision and 

creativity; an entrepreneurial 

outlook and eye to new possibilities 

and emerging challenges; capacity 

to serve as a senior campus leader 

who inspires respect and models 

collaboration; and the ability to 

build, mentor, and motivate a 

diverse and emerging team. 

▪ Mission Focus: ability to 

communicate Regis College's mission 

and core values, and to work effectively and embrace the values of Catholic 

education. 

▪ Entrepreneurial mindset and creativity: a technically savvy leader with 

proven success in innovative thinking combined with excellent execution of both 

complex and routine strategies and initiatives; a record of taking programs to 

new levels of success; ability to execute with close attention to the needs of the 

College and its constituencies, particularly students; and ability to think 

creatively and to leverage technology. 

▪ Process Improvement: ability to understand and comply with existing 

processes and procedures, with the capacity to develop new or revised processes 

to improve systems. 

▪ Strong analytical capacity: a data orientation towards decision making with 

the ability to produce forward-looking, transparent strategic plans and budgets 

that link resources to outcomes; capacity to produce regular and systematic 

comparative reports that detail month-to-month as well as annual progress 

toward finance goals; demonstrated capability to effectively plan by analyzing 

national and international trends in finance and higher education including 

developments at competitor institutions;proven success at harnessing technology 
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in inventive and productive ways so as to increase accessibility, reach, and 

efficiency; and proven skill at technology in inventive and productive ways so as 

to increase accessibility, reach, and efficiency; and proven skill at using modeling 

to build and yield the optimal sound budget and finance structures. 

▪ Commitment to diversity and inclusion: an appreciation of difference, strong 

commitment to inclusiveness, understanding of nuance, and the ability to think 

intentionally with proven skill dealing with complex and diverse cultures, 

backgrounds, and perspectives. 

▪ A collaborative and inclusive nature: an ability to work well and to receive 

input from a variety of constituents including students, faculty, staff, other senior 

leadership, the board of trustees, parents and alumni; comfortable working in a 

collegial fashion where information is shared and decisions are made in a 

collaborative manner. 

▪ A strong team builder: ability to manage, attract and develop high-performing, 

high-integrity administrative professionals including the ability to delegate 

effectively. 

▪ Expert communication skills: strong speaking, presentation and writing skills 

with the ability to articulate a vision effectively to all constituencies including 

direct reports, faculty and staff, students, alumni, trustees, and the external 

community. 

 

Personal qualities: honesty, integrity, candor and a strong internal moral compass; 

strong work ethic; patient, yet operates with a sense of urgency and 

engagement; optimism, confidence, and excitement about change; a genuine 

interest in forming a team with the President, Vice President for Academic Affairs, 

Senior Vice President and COO, staff and faculty leaders (particularly those 

elected through college governance structures); a personal presence that is 

active and inclusive; ability to observe, listen, learn and clarify needs 

engendering trust quickly among various constituencies; wisdom, sound 

judgment; good sense of humor; and the ability to get things done. 

 

About Regis College 
 

Mission 

Rooted in the Catholic intellectual tradition 

and inspired by the social justice values of 

our founders, the Sisters of St. Joseph of 

Boston, Regis College is a welcoming and 

inclusive community. We are called to 

provide access to an academically rigorous 

education through innovative learning 

opportunities and collaborative 

engagement at all degree levels. We 

educate the whole person, preparing our 

students to pursue excellence, to become 

change agents in their own communities, 

and to serve and lead as advocates for a 

more just and compassionate global 

society. 

 

http://www.csjboston.org/
http://www.csjboston.org/
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Regis' Catholic Identity 

As a Catholic university, Regis College embraces the Catholic intellectual and social 

justice tradition by embodying and living the values of the Sisters of St. Joseph 

characterized in excellence tempered by gentleness, peace, and joy. We espouse the 

following standards: 

 

The Pursuit of Truth 

In the search for truth, we recognize the necessity of transcending the bounds of 

reason into the realm of faith. Pursuit of academic excellence requires the centrality 

of teaching and learning throughout the disciplines, critical inquiry, and honest 

dialogue. 

 

Social Justice  

In our commitment to service of others, we value social justice and challenge 

ourselves to reach out to the marginalized, “the dear neighbor.” 

We commit ourselves to advancing the common good and strive to assume personal 

and social responsibility for our actions. 

 

Community 

In creating and maintaining a vibrant 

university, we work toward a 

community, which is intentional, 

welcoming and supportive of all, and 

we encourage behavior that 

cultivates right relationships at every 

level. Commitment to excellence 

with gentleness, peace and joy 

impels us to be hospitable, inclusive 

and responsive to the needs of all. 

  

Formation of the Whole Person  

In recognition that the human person is created in God’s image and likeness, we 

seek to live out the moral dimension, which manifests itself in personal integrity. 

An outlook grounded in Christian values demands a spirituality that integrates daily 

life and work.  

 

Sacramental Vision of Life 

In acknowledging that all creation is sacred, manifesting the presence of God, we 

value ritual and symbol as necessary expressions of our faith community. 

Reverencing all of God’s creation demands that we embrace conscious stewardship of 

our earth. 
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Presidential Leadership  
Antoinette M. Hays, PhD, RN, is the tenth 

President of Regis College, a Catholic university in 

Greater Boston with more than 2,800 

undergraduate, graduate and doctoral students. 

With nursing degrees from Boston College and 

Boston University and a doctorate from the Heller 

School for Social Policy and Management at 

Brandeis University, President Hays is a 

prominent voice in global health policy, 

gerontology, and interdisciplinary higher 

education. 

 

In more than three decades of teaching at Regis 

before her appointment as President in July 2011, 

Dr. Hays was the founding dean of the Richard 

and Sheila Young School of Nursing. In 2019, she 

was named a Living Legend in Massachusetts 

Nursing by the American Nurses Association. 

 

She guided the university’s development of a strategic graduate focus on health 

care, and Regis has been named a Center of Excellence in Nursing Education by the 

National League of Nursing for the third consecutive time. Under President Hays’ 

leadership, the university established two additional schools, the School of Health 

Sciences and the School of Business and Communication, which join the School of 

Arts and Sciences and School of Nursing. 

 

In spring 2017, Hays oversaw the launch of a $40-million comprehensive campaign. 

Phase one of the university’s master plan was completed in 2015 and included the 

construction of a new residence hall, quad and library renovations that include a 

learning commons and a Dunkin’ Donuts. 

 

President Hays also launched Regis North, a satellite campus that provides bachelor-

degree completion programs and other educational and economic opportunities to 

students in the Merrimack Valley. In the spring of 2017, Regis launched its fully 

online programs. The university’s online program has enrolled more than a thousand 

students worldwide and its graduate nursing program was ranked 16th nationally. 

 

President Hays' energy and compassion have also driven the successful development 

and funding of the Regis Haiti Project to educate Haitian nursing faculty. She 

currently serves on the boards of Partners In Health; Trinity Catholic Academy, 

Brockton, MA; the Association of Independent Colleges and Universities of 

Massachusetts; the Association of Colleges of the Sisters of St. Joseph; the Lawrence 

Partnership; and Health eVillages. She is an active member of the National 

Association of Catholic Colleges and Universities and the National Council of 

Independent Colleges. 

 

She has been honored with numerous awards including the Thomas F. and Mary J. 

Shields Founders Award from Trinity Catholic Academy. Under Hays’ leadership, 

Regis College has been named one of the Top 100 Women-Led Businesses in 

Massachusetts for the past two years.  

 

https://www.bc.edu/
http://www.bu.edu/
http://heller.brandeis.edu/
http://heller.brandeis.edu/
http://heller.brandeis.edu/
https://www.regiscollege.edu/academics/schools/richard-and-sheila-young-school-nursing
https://www.regiscollege.edu/academics/schools/richard-and-sheila-young-school-nursing
https://www.nursingworld.org/ana/
http://www.nln.org/recognition-programs/centers-of-excellence-in-nursing-education
http://www.nln.org/
https://www.regiscollege.edu/academics/schools/school-health-sciences
https://www.regiscollege.edu/academics/schools/school-health-sciences
https://www.regiscollege.edu/academics/schools/school-business-and-communication
https://www.regiscollege.edu/academics/schools/school-arts-and-sciences
https://www.regiscollege.edu/academics/schools/school-arts-and-sciences
https://www.regiscollege.edu/regis-life/residence-life/residence-halls
https://www.regiscollege.edu/academics/regis-college-library
https://regis.campusdish.com/LocationsAndMenus/DunkinDonuts
https://www.regiscollege.edu/academics/majors-and-programs/regis-north-lawrence
https://online.regiscollege.edu/
https://www.regiscollege.edu/academics/special-programs/regis-haiti/regis-haiti-project
https://www.pih.org/
http://www.trinitycatholicacademybrockton.org/
http://aicum.org/
http://aicum.org/
http://www.acssj.org/
https://www.lawrencepartnership.org/
https://www.lawrencepartnership.org/
http://www.healthevillages.org/
https://www.accunet.org/
https://www.accunet.org/
https://www.cic.edu/Pages/default.aspx
https://www.cic.edu/Pages/default.aspx
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Schools 

 

The School of Business and Communication opened in 2017.   

The School of Nursing is a nationally recognized as 

a Center of Excellence in higher education.  

The School of Health Sciences has expanded with 

programs in therapeutic recreation, public health 

and sports management added recently.  

The School of Arts & Sciences has recently added 

programs in cybersecurity and environmental 

sustainability. 

The satellite campus in Lawrence (MA) known as Regis North offers bachelor 

completion in nursing and public health as well as an accelerated bachelor's degree 

in Nursing. 

Graduate and Online programs are growing in significance at the College and 

currently over two-thirds of the student body are enrolled in online and/or graduate 

programs. There are currently over 20 programs in high-demand fields. Most 

programs offer a flexible hybrid format with classes both on campus and online. 

Some 1300 students take classes fully online, most through our partnership with 

Pearson. Most of the programs currently offered are in the areas of nursing and 

health sciences. In the 4+1 programs, students earn graduate credits while still 

undergraduates and apply them to a master's degree, saving both tuition and time. 

Some popular graduate programs are in our full suite of nursing programs; 

occupational therapy; counseling psychology and applied behavior analysis.  

 

The Students 

 

Regis Colleges enrolls approximately 2800 

undergraduate, graduate and online 

students. The College has seen significant 

growth in graduate students due to the 

response to the Regis College Online 

program. Regis College is rightfully proud 

of the fact that 97% of the graduates of 

the class of 2018 were employed or 

enrolled in graduate school six months 

after graduation.  

 

Regis's commitment to hands-on educational experiences is evidenced by the fact 

that 100% of students participate in at least one clinical or internship experience. 

Approximately 95% of undergraduate students receive some form of merit 

aid/scholarship from the College.  

 

Regis College welcomes students from all religious backgrounds without distinction 

and is dedicated to the pursuit of truth and to honest dialogue. Students have 

opportunities to travel domestically and internationally to participate in service 

learning trips, often to serve marginalized populations. The campus-based 

undergraduate population is a close-knit residential community with ample 
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opportunities for service learning locally, nationally and globally. Regis College fields 

20 Division III athletic teams has expanded the athletics program, sponsors 

leadership development opportunities and fosters on-campus social life to appeal to 

the growing coeducational population. Regis College became coed in 2007.  

 

The College has been recognized by GI Jobs Magazine as a designated "military-

friendly" institution. Children and spouses of veterans are also eligible for financial 

assistance from the College. A dedicated staff liaison assists veterans and family 

members with all aspects of the admission and financial aid process.  

 

The Alumni 

 

There are 15,000 living alumni around the world.  

 

Facts about Regis College  
 
Enrollment Overview 

 

The College enrolled over 3000 students in bachelors, 

masters, and doctoral level programs in the 2018-

2019 academic year. Regis College degrees are offered 

on-site in Weston and at Regis North in the Merrimack 

Valley area, north of Boston. Regis also offers fully 

online degrees.  

 

Varsity Sports 

 

Regis Athletics is a great source of pride and momentum for the College. Regis fields 

Division III teams in the following women's and men's sports. The Pride compete in 

the Great Northeast Athletic Conference (GNAC) and have won over 35 conference 

titles: 

 

Women's:   Men's: 

Basketball   Basketball 

Cross Country   Cross Country 

Field Hockey   Lacrosse 

Lacrosse   Soccer 

Soccer    Swimming & Diving 

Softball   Tennis  

Swimming & Diving  Track & Field 

Tennis    Volleyball  

Track & Field 

Volleyball 

 
 

 



Regis College Chief Financial Officer 

 

WittKieffer | 12 

Procedure for Candidacy 
 

Inquiries, nominations and applications are invited. Interested individuals should 

provide a letter describing their interest in and qualification for the position and a 

curriculum vitae or resume. This search will be conducted with full confidentiality of 

all candidates.  

 

Materials should be submitted electronically to Regis College’s consultants, Jennifer 

Bauer, Jane Coursen and Sheila Murphy at RegisCollegeCFO@wittkieffer.com. For 

fullest consideration, candidates are urged to submit their materials as early as 

possible and no later than February 14, 2020.  
 
In employment, as in education, Regis College is committed to equal opportunity and 

affirmative action. Regis does not discriminate on the basis of race, color, age, 

religion, creed, sex, gender identity or expression, sexual orientation, ethnic or 

national origin, ancestry, citizenship, marital or parental status, physical or mental 

disability, genetic information, pregnancy, veteran’s status, membership in 

uniformed services or any other protected status.  

 

 

The material presented in this leadership profile should be relied on for informational 

purposes only. This material has been copied, compiled, or quoted in part from Regis 

College documents and personal interviews and is believed to be reliable. While 

every effort has been made to ensure the accuracy of this information, the original 

source documents and factual situations govern. 

 

All images and logos used in this leadership profile were attained from Regis College 

and/or are owned by Witt/Kieffer Inc. via Getty Images. 

mailto:RegisCollegeVPAA@wittkieffer.com


 

 

 

 

WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 

people who lead and the impact they have on 

organizations and society.  

 

Visit wittkieffer.com to learn about how we are 

leading the way forward. 

 

 

http://www.wittkieffer.com/

