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Executive Summary 

American University (AU) seeks a vice provost for research to steward its research mission and to lead 
the pursuit of its ambitious research development goals, enhancing AU’s reputation as an institution that 
cultivates top-flight, cross-disciplinary research to address the nation’s and the world’s most important 
science and policy issues. 

The vice provost will play a critical role as the university develops areas of strategic focus that draw on 
AU’s historic strengths and where its expertise crosses schools and disciplinary boundaries and hold 
great promise for the future. The vice provost for research will guide the development of new university 
centers and institutes, critical investments in research infrastructure, and increased exposure of faculty 
research outputs while strengthening research policy, practices, and compliance. 

As the university’s chief research officer — and working in close partnership with the deans and fellow 
university leaders — the vice provost for research will champion a culture and climate that incentivizes 
sponsored research and advances scholarly and creative activity across disciplines, bolstering the work 
of AU’s outstanding faculty and supporting their success. 

AU seeks a seasoned administrator with an outstanding record of scholarship and the ability to grow a 
robust research enterprise. Reporting to the provost, the vice provost for research will be a strategic 
leader, effective manager, and energetic community builder with an entrepreneurial spirit and a tireless 
commitment to collaboration.  

The ideal candidate will have an earned doctorate and an academic record sufficient for appointment at 
the rank of Professor with tenure in one of the university’s academic departments.  

To submit a candidate nomination or to express personal interest in this position, please see “Procedure 
for Candidacy” on page 14. 
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Opportunities and Expectations for Leadership 

The vice provost for research will play a leading role as American University builds on a legacy of 
leadership, scholarship, and service to embrace opportunities for greater impact in our rapidly changing 
world. AU will look to the vice provost to: 

Champion American University’s growing research mission 
The vice provost for research will lead AU’s pursuit of a more robust research enterprise, stewarding 
university-wide efforts to grow sponsored research funding and to expand faculty-student research 
collaborations. As chief research officer, the vice provost will strengthen a culture that advances 
research, scholarship, and creative activity across schools and incentivizes extramural research. The vice 
provost will celebrate, communicate, and disseminate the new knowledge and creative output generated 
at AU both across the university and beyond. 

Strengthen research infrastructure and build research capacity 
The vice provost will lead AU’s transition to a culture that prioritizes, enables, and supports scholarly 
achievement and impact while ensuring compliance with all applicable regulations and requirements. 
This will require enhancing the agility and responsiveness of support for faculty investigators across AU 
schools, centers and institutes; leveraging and balancing both shared services and school-based 
resources in realizing efficiencies in pre- and post-award support; and strengthening the framework of 
research policies, practices, and ethical research conduct. In partnership with the deans and other 
university leaders, the vice provost will work to generate increased support for endowed chairs to 
amplify the impact of faculty in AU’s areas of strength and strategic focus and to strengthen and support 
innovative doctoral education. 

Develop and steward strategic collaborations and partnerships 
The vice provost will guide a university-wide process that will culminate in the establishment of new 
university-wide centers within areas of strategic focus. Beyond AU, the vice provost will lead efforts to 
expand existing collaborations and to develop new partnerships with government agencies, industries, 
foundations, non-profit agencies, and/or other universities and institutions to extend AU’s reach and 
maximize its impact. The vice provost will leverage the university’s Washington, DC location to facilitate 
the growth of research development while ensuring AU is a responsive partner and anchor institution in 
its community. 

Enhance a culture of diversity, equity and inclusion 
American University has worked diligently in recent years to ensure that its student body, faculty, and 
staff reflect the populations they serve. While great strides have been made, more work remains. The 
vice provost will be dedicated to a pluralistic environment in which diversity of all kinds is celebrated and 
all voices are included; have experience advancing these efforts in a complex environment; and work 
actively to ensure that the community is reflective of all forms for diversity. The ideal candidate will have 
sophisticated interpersonal skills and the emotional intelligence to navigate wide-ranging situations 
effectively and collegially in a decentralized environment.
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Professional Qualities and Personal Characteristics 

The vice provost for research will be a strategic and innovative leader, an effective administrator, and an 
energetic community builder and relationship manager with an entrepreneurial spirit and record of 
collaboration. AU seeks a leader of the highest integrity and ethical standards with significant experience 
generating support for research, scholarship, and creative works from the public and private sectors 
consistent with the expectations of a university fully engaged in both graduate and undergraduate 
education. The ideal candidate will have an earned doctorate or equivalent; an academic record sufficient 
to be granted advanced rank and tenure in one of the university’s academic departments is preferred. 

In addition, the preferred candidate will demonstrate the following characteristics: 

Collaborative leadership  

• Ability to catalyze cross-university participation and to build support for a shared vision  

• Understanding of the diverse needs of both early career and senior faculty and doctoral students in 
order to effectively support their research and innovation goals and objectives 

• Commitment to promoting and enhancing diversity, equity, and inclusion 

Outstanding interpersonal and communication skills and a high level of empathy and emotional 
intelligence. 

Ability to strengthen and develop a research enterprise 

• A track record as a researcher, including significant funding from prominent federal or private 
sources 

• Ability to conceptualize and lead the enhancement of student engagement in research and 
innovation activities in collaboration with academic leadership 

• Knowledge of national and international research agendas and enterprises, and a history of effective 
interactions with governmental funding agencies and corporate and private foundations  

• Capacity to facilitate and steward the conceptualization and development of large-scale, 
multidisciplinary research initiatives and to help translate them into compelling funding opportunities 

• Ability to collaborate with advancement and across AU to enhance foundation, corporate, and private 
philanthropic support for the social sciences, natural sciences, technology, and  professional schools 

• Experience at an institution with a robust center culture. 

Administrative, financial, and business development acumen 

• An understanding of contemporary higher education institutions and their administration 

• Record of successful administrative experience within a large, complex organization 

Experience in strategic planning and implementation, resource management and budgeting, 
preferably within an academic or governmental context. 

Research administration capability and experience 

• An understanding of research infrastructure, administration and compliance 

• Knowledge of the current federal funding environment and understanding of federal research 
policies, guidelines, processes, and grants and contract administration 
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• Demonstrated experience in the procurement and management of sponsored research programs, 
including pre-award and post-award processes 

• Experience establishing policies and making decisions regarding a research enterprise 

• Familiarity with the research proposal development process and experience improving and/or 
streamlining research administration procedures. 

American University: An Overview 

History 

Chartered by Congress in 1893 in the nation’s capital, American University is a highly selective student-
centered research institution defined by its global outlook, practical idealism, and passion for public 
service. AU’s nationally and internationally acclaimed faculty are renowned for their commitment to 
excellence in scholarship and teaching and for sponsoring programs that draw upon the extraordinary 
cultural, scientific, public affairs, legal, business, international, and communications resources in the 
greater metropolitan area of Washington, DC. Recognized for its emphasis on personalized teaching and 
experiential education, the university provides for the direct involvement of faculty and students in the 
institutions and culture of the nation’s capital. As AU has grown in reputation and stature, it remains 
grounded in the ideals of its founders as it continues to be a leader for a changing world. 

AU students distinguish themselves for their service, leadership, and ability to rethink global and 
domestic challenges and opportunities. AU faculty are sponsored by many of the most prestigious 
funders in the country, including the John D. and Catherine T. MacArthur Foundation, the Bill and Melinda 
Gates Foundation, the Ford Foundation, the National Institutes of Health, the National Science 
Foundation, and the National Endowment for the Arts. At American University, passion becomes action; 
students actively engage in the world around them as the leaders of today train the leaders of tomorrow. 

Mission, Vision, and Values 

American University’s mission is to advance knowledge, foster intellectual curiosity, build community, 
and empower lives of purpose, service, and leadership. 

It is a leading student-centered research university where passionate learners, bold leaders, engaged 
scholars, innovators, and active citizens unleash the power of collaborative discovery. AU partners with 
key organizations in the Washington, DC, region, and around the globe to better the human condition, 
learn from a vast array of experiences and internships, create meaningful change, and address society’s 
current and emerging challenges. 

The university’s ongoing pursuit of its mission and vision is driven by a set of deeply held core values: 
integrity; excellence; human dignity; community; diversity, equity, accessibility, and inclusive excellence; 
free inquiry and seeking truth; and impact. 

AU Today 

AU’s total fall 2018 enrollment was 14,311, with 7,441 degree-seeking undergraduates, 4,275 degree-
seeking graduate students, 1,438 law students, and 1,157 students in non-degree certificate programs, 
Washington Semester program, or AU Abroad. AU offers 71 bachelor’s degrees, 87 master’s degrees, 
10 doctoral degrees, JD, LLM, SJD, MLS, certificates, and associate degrees.  
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Face-to-face courses run on a 15-week semester basis in fall and spring, with shorter summer-term 
classes. In addition, AU offers study-abroad programs and alternative breaks. Ninety-one percent of 
undergraduates participate in at least one internship during their time at AU, and 54 percent of students 
participate in study abroad. AU’s undergraduate freshman retention rate is 88 percent, and 80 percent of 
freshmen graduate from AU within six years. 

AU’s campus-based student body is cosmopolitan and globally diverse, with all 50 states, the District of 
Columbia, and more than 140 countries represented. Thirteen percent of undergraduates and 13 percent 
of graduate students are international. The university’s mission is carried out by 915 full-time faculty and 
nearly 1,700 full-time staff. Ninety-four percent of full-time faculty hold the highest degree in their field. 
Among AU’s 700 adjunct faculty are policy makers, diplomats, journalists, artists, writers, scientists, and 
business leaders. Online enrollment at the university has been growing rapidly in the past few years. In 
the 2018–19 academic year, AU enrolled 4,669 online students, of which 55 percent were graduate 
students, 35 percent undergraduate, and 10 percent non-degree. 

AU’s recent accolades and recognition include the following: 

• No. 78 Best National University (U.S. News & World Report 2019) 

• No. 6 Best College (Princeton Review Best 384 Colleges 2019) 

• No. 51 Best Private College Value (Kiplinger 2018 Best College Value) 

• Top-producer of Boren Scholars and Fellows (No. 1), Presidential Management Fellows (No. 4), and 
Udall Scholars (No. 2) 

• No. 7 in the nation by institution type and percentage of undergraduates who studied abroad in 
2018 (Open Doors) 

• No. 2 Most Peace Corps Volunteers (for medium-sized schools in 2019) 

• No. 1 Most Politically Active Students (Princeton Review) 

• No. 2 Most Active Student Government (Princeton Review) 

• First university in the U.S. to be carbon neutral (announced in April 2018) 

Has an A1 Moody’s rating and an A+ S&P rating — unique among peer universities. 
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Leadership 

Sylvia M. Burwell  took office as American University’s 15th president on June 1, 2017. 
A visionary leader with public and private sector experience, she is the first woman to 
serve as AU’s president. She brings to American University a commitment to education 
and research, the ability to manage large and complex organizations, and experience 
helping to advance solutions to some of the world’s most pressing challenges. 

Burwell served as the 22nd secretary of the U.S. Department of Health and Human 
Services from 2014 to 2017. During her tenure, she managed a trillion-dollar 

department that includes the National Institutes of Health, Centers for Disease Control and Prevention, 
Food and Drug Administration, and the Medicaid and Medicare programs; oversaw the successful 
implementation of the Affordable Care Act; and led the department’s responses to the Ebola and Zika 
outbreaks. Before that, she served as the director of the Office of Management and Budget, working with 
Congress to negotiate a two-year budget deal following the 2013 government shutdown. In both roles 
she was known as a leader who worked successfully across the aisle and focused on delivering results 
for the American people. Her extensive government experience includes former roles as deputy director 
of the Office of Management and Budget, deputy chief of staff to the president, chief of staff to the 
secretary of the Treasury, and special assistant to the director of the National Economic Council. 

Burwell has held leadership positions at two of the largest foundations in the world. She served 11 years 
at the Bill and Melinda Gates Foundation, including as chief operating officer and president of the Global 
Development Program. She later served as president of the Walmart Foundation and ran its global 
Women’s Economic Empowerment efforts. Her private sector experience includes service on the board of 
directors of MetLife. She earned a bachelor’s degree in government from Harvard University and a BA in 
philosophy, politics and economics from the University of Oxford as a Rhodes Scholar. 

Daniel J. Myers  took office as American University’s provost and chief academic officer 
on June 1, 2019. A professor of sociology, he previously served as provost and 
executive vice president for academic affairs at Marquette University where he held an 
academic appointment as professor in the Department of Social and Cultural Science. 
While at Marquette, Myers supervised all aspects of academic affairs and shared joint 
oversight for the budget. He focused on faculty relations, built a model of faculty 
development, and enhanced interdisciplinarity through cluster hiring. Myers 
accumulated a record of significant accomplishments in diversity and inclusion, creating 

an office of institutional diversity and equity; developing and enforcing new hiring protocols for faculty 
and staff searches; and founding a Race and Ethnic Studies program, an LGBTQ+ resource center, and 
faculty/staff affinity groups. 

Prior to Marquette, Myers was vice president and associate provost for faculty affairs at the University of 
Notre Dame where he designed and managed a cross-disciplinary faculty cluster hiring process, which 
led to increased research output and funding. 

Myers earned a doctorate and master’s degree in sociology from the University of Wisconsin at Madison 
and a master’s in higher education and student affairs and a bachelor’s in political science from The Ohio 
State University. He has written five books and co-authored or authored more than 30 peer-reviewed 
articles. He has been a member of the Sociology Advisory Panel of the National Science Foundation and 
a referee for almost 40 journals and book publishers. 
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Schools and Colleges 

With eight schools and more than 170 programs including bachelor’s, master’s, and doctoral degrees, 
American University students choose a personalized curriculum of theoretical study and experiential 
learning, taught by internationally-recognized faculty in courses that take them from the laboratory to the 
classroom, to the nation’s capital, and all around the globe. 

The largest school at American University, the College of Arts and Sciences features more than 100 
degree programs that span the arts, humanities, natural sciences, and social sciences. Its diverse, 
scholarly community offers outstanding opportunities for hands-on interdisciplinary research, internships, 
and creative expression. 

A top-ranked, AACSB-accredited institution, the Kogod School of Business offers undergraduate 
degrees and graduate programs, including an MBA. Students gain real-world experience through 
programs grounded in experiential learning and expert faculty that prepare them to lead in all sectors of 
business: public, private, and nonprofit. 

From journalism to strategic communication to independent filmmaking and games, the School of 
Communication inspires tomorrow’s digital storytellers. Students learn to produce media that matter 
with the support of faculty who have received the highest honors in their professional field, including 
Academy and Emmy awards and the Pulitzer Prize. 

With a vibrant community and passion for change, the School of Education is dedicated to creating and 
ensuring excellent learning experiences for every child. Through cutting-edge research, innovative 
outreach programs, and the development of inspiring coursework, students address the most challenging 
issues in the field. 

A top-10 school of international affairs, the School of International Service prepares graduate and 
undergraduate students for global service in government, nonprofits, and business while connecting 
them to an active international network of more than 20,000 alumni. Students graduate prepared to 
combine knowledge with practice and wage peace in our world. 

Dedicated to professional and experiential learning, the School of Professional & Extended Studies 
(SPExS) offers an array of options for lifelong learners spanning the applied social sciences. Programs 
range from undergraduate internship-based semester programs to market-driven online master’s 
degrees for professionals at critical junctures in their careers. 

Set in the heart of the nation’s capital, the School of Public Affairs is a top-ranked school of public 
administration and policy, government, and justice. From AU’s politically-engaged campus, students gain 
access to world-class faculty members, influencers, and internship opportunities where they can have a 
meaningful impact on our world. 

Today’s economic, political, and social changes require innovative legal solutions. As one of the most 
diverse law schools in the country, the Washington College of Law equips students to navigate this new 
reality. Programs include international law, law and government, trial advocacy, and business, with 
experiential opportunities through clinics and externships. 

https://www.american.edu/cas
https://www.american.edu/kogod
https://www.american.edu/soc
https://www.american.edu/soc
https://www.american.edu/cas/education
https://www.american.edu/sis
https://www.american.edu/spexs
https://www.american.edu/spa
http://www.wcl.american.edu/
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2019–2023 Strategic Plan 

American University’s five-year strategic plan, Changemakers for a Changing World, addresses the 
issues facing AU’s community and higher education, such as: 

• Producing graduates whose education, experience, and commitment prepare them to lead change 
and navigate the future of work 

• Enhancing opportunities for learning, deepening understanding, and elevating the discovery of 
knowledge to benefit the community and keep AU connected with the world 

• Cultivating partnerships that create additional opportunities for dynamic learning and cutting-edge 
research 

Leading in the development of transformative approaches to inclusivity. 

Each of the plan’s three strategic themes — scholarship, learning, and community — are accompanied by 
key imperatives to guide focused efforts. Built on the university’s established strengths, the plan’s 
success will be measured across four impact areas: 

• Improving retention and graduation rates 

• Achieving operational excellence throughout AU 

• Enhancing the university’s reputation 

Diversifying and growing revenue. 
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Research at American 

American University is home to 44 research centers and institutes that work to strengthen the culture of 
respect and integrity, recognize the great work of community members, and serve as models for 
inclusion and innovation. Collectively, these centers and institutes receive more than $33 million in 
sponsored research grants and host 12 Fulbright student scholars. Some centers are the initiative of a 
single school while others are shared efforts. Shared initiatives include: 

• Antiracist Research & Policy Center: an Arts & Sciences and International Service collaboration that 
seeks to understand and address the seemingly intractable problems of racial inequity and injustice. 

• Center for Behavioral Neuroscience: anchored in Arts and Sciences and comprising 43 faculty 
members with primary appointments in 10 departments across four schools and colleges, the center 
fosters a unique multidisciplinary research and training environment that promotes excellence in the 
broad study of the nervous system and behavior. 

• Center for Latin American & Latino Studies: a university-wide collaboration to promote research that 
enriches our understanding of Latin America and Latino communities in the United States.  

• Center for University Excellence: a hub for national and global dialogue on pressing issues facing 
higher education. 

• Game Lab: a collaboration between Arts & Sciences and Communication and hub for experiential 
education, persuasive play research, and innovative game production. 

• Sine Institute: a laboratory for university-wide collaboration and incubator for policy innovation, 
convening experts across public, private, academic, and nonprofit sectors and journalism. 

https://www.american.edu/centers/antiracism/index.cfm
https://www.american.edu/cas/behavioral-neuroscience
https://www.american.edu/centers/latin-american-latino-studies/
https://www.american.edu/centers/university-excellence/
https://www.american.edu/gamelab/index.cfm
https://www.american.edu/sine-institute/
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In addition, research centers and institutes within individual AU schools include the following: 

College of Arts & Sciences 

• Alper Initiative for Washington Art 
• Carmel Institute of Russian Culture & History 
• Center for Behavioral Neuroscience 
• Center for Israel Studies 
• Center for Language Exploration, Acquisition & 

Research 
• Center on Health, Risk & Society 
• Critical Race, Gender & Culture Studies 

Collaborative 
• Humanities Lab 
• Infometrics Institute 
• Integrated Space Science and Technology 

Institute 
• Katzen Arts Center 
• Nuclear Studies Institute 

Kogod School of Business 

• Center for Innovation 
• Cybersecurity Governance Center 
• Tax Policy Center 
• Business in the Capital 

School of Communication 

• Center for Environmental Filmmaking 
• Investigative Reporting Workshop 
• Center for Media & Social Impact 
• Current 
• Internet Governance Lab 

School of Education 

• Center for Postsecondary Readiness & 
Success 

• Success Institute for Innovation in Education 

School of International Service 

• Accountability Research Center 
• ASEAN Studies Initiative 
• Bridging the Gap 
• Center for Security, Innovation & New 

Technology 
• Forum for Climate Engineering Assessment 
• Institute for Carbon Removal Law & Policy 
• Institute on Disability and Public Policy 
• Model G20 Initiative 
• Robert A. Pastor North America Research 

Initiative 
• Summer Sisters Summer Exchange Program 
• Transnational Challenges and Emerging 

Nations Dialogue 

School of Public Affairs 

• Center for Congressional and Presidential 
Studies 

• Center for Data Science 
• Center for Environmental Policy 
• Women and Politics Institute 
• Political Theory Institute 
• First Ladies Initiative 
• Justice Programs Office 
• Metropolitan Policy Center 
• Washington Institute for Public Affairs 

Research 
• Middle East Studies Center 
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Areas of Strategic Focus 

Launched in 2012, the AU 2030 initiative allowed faculty to identify emerging research areas in which 
the university could compete at the highest levels. By 2017, the number of AU 2030 initiatives had 
grown to 13, the majority of which fall into four broad areas of scholarly strength and opportunity: health, 
data science and analytics, security, and social equity. Each of these areas builds on a strong existing 
foundation across AU’s schools and presents promising opportunities for attracting external attention 
and support. As part of its 2019–2023 strategic plan, AU will formally establish four areas of strategic 
focus along with new centers in each one. 

Health 

Current activities include the Center on Health, Risk, and Society; the Health Law and Policy Program; an 
emerging focus brain health in the Center for Behavioral Neuroscience; health-related work in the School 
of Public Affairs; the Center for Media and Social Impact and the Center for Environmental Filmmaking; 
and a Department of Health Studies and thriving undergraduate public health major in the College of 
Arts & Sciences. Potential focal topics in health include the social determinants of health; health 
inequities in the U.S. and abroad; women’s health; obesity and dementia; cancer; digital health 
technology; health communications; and health economics. 

Data Science and Analytics 

Opportunities in data science and analytics build on existing and ongoing research at AU that includes 
work in the Center for Data Studies; the Infometrics Institute; a master’s in data analytics and a new 
cross-school master’s in data science; the AU Game Lab; and several recent exceptional faculty hires. 
Possible themes for future exploration and focus include, for example, data science for government, 
social science, health, and other policy implications; detecting patterns in “fuzzy” data; data security and 
privacy law; and ethical issues related to the use of big data. 

Security 

The existing foundation for this area includes the Cybersecurity Governance Center; the Internet 
Governance Lab; the Center on New Technologies and Emerging Threats; the master’s program in 
terrorism and homeland security policy; and the Investigative Reporting Workshop, among other 
research by faculty across AU’s schools. Topics for focus within this area include cybersecurity and cyber 
policy; the security implications of new technologies; security threats beyond those traditionally 
associated with national security; conflict analysis; and data analytics. 

Social Equity  

AU’s commitment to and research in social equity builds on important work across the university, 
including in the Antiracist Research and Policy Center; the Institute on Disability and Public Policy; the 
Accountability Research Center; the Center for Post-Secondary Readiness and Success; the university-
wide Center for Latin American and Latino Studies; the Institute for Innovation in Education; and the 
Washington College of Law’s top-ranked clinical programs, centers, and initiatives that address social 
equity locally, domestically, and internationally. Future focal themes include antiracism; human rights in a 
multidisciplinary frame, including disability rights and inclusive development; college access and 
readiness; equity in education; women’s rights; immigration; and intersectional and critical studies. 
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Research Administration 

AU’s Office of Sponsored Programs (OSP) is responsible for all pre-award and non-financial post-award 
functions, including proposal submissions, the negotiation and acceptance of all sponsored awards, and 
agreements on behalf of American University. Under the leadership of the vice provost for research, OSP 
assists American University faculty and staff with interpretation of sponsor polices and guidelines, 
including applicable regulations, sponsored programs training, education, and communication. OSP 
works closely with the Grants and Contracts Accounting in managing all externally funded sponsored 
awards. 

Within OSP, the Office of Research Integrity (ORI) seeks to set the highest standards of quality research 
and continued success at American University. ORI educates and trains researchers in the responsible 
conduct of research and research compliance. The office develops, implements, and evaluates 
operational policies and procedures related to human subject protection, animal welfare, research safety, 
and research misconduct. Additionally, ORI works directly with appropriate federal offices to provide 
guidance on policies and procedures related to the integrity of research conducted at AU. 

https://www.american.edu/provost/osp/
https://www.american.edu/research/integrity.cfm
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Campus 

Located in a beautiful residential district of Washington, DC, American University’s 90-acre campus — 
an accredited arboretum — combines the advantages of a traditional college setting with the energy, 
culture, and opportunities of a global capital city. The Princeton Review named AU among the four most 
beautiful urban college campuses in 2015. 

Work has commenced on AU’s new Hall of Science (pictured above), a three-story, state-of-the-art 
facility that relocates the university’s biology, environmental sciences, chemistry, and neuroscience 
departments to a modern, centralized location. By bringing together these programs, the project will 
foster collaboration across various disciplines through shared space and research laboratories. The 
building is on track to receive LEED Gold certification, reflecting AU’s focus on energy efficiency and 
commitment to sustainability, which is unmistakable the moment one sets foot on campus. 

AU is proud to be the first urban campus, first research university, and largest higher education 
institution to achieve carbon neutrality. The culture of sustainability is evident through faculty research 
efforts, student involvement, and staff practices. Green buildings incorporate energy efficient 
technologies and a focus on human health. Environmentally conscious grounds management means 
planting local and adaptive species. AU uses solar energy, strives for zero waste, and works with 
community partners to offer sustainable transportation — just a few of the elements that contribute to 
American University’ commitment to minimizing its footprint. 
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Washington, DC 

American University is an intimate community within an urban city, where stunning sights are never far 
from view. The 68-square-mile district is more than the backdrop of the federal government. With a 
backbone built on arts and culture, the city is filled with art galleries, museums, Michelin-starred 
restaurants, and thriving performing arts and music scenes. 

DC is a mosaic of neighborhoods, from historic Capitol Hill and Georgetown to the Penn Quarter’s arts 
scene to the 24/7 buzz of Adams Morgan. The banks of the Potomac and Anacostia rivers are flourishing 
with some of the capitol region’s most exciting destinations for live music, sports, dining, and on-the-
water activities. 

The Washington, DC Metro — one of the busiest public transportation systems in the country — 
connects all four quadrants of the city with suburban Virginia and Maryland and is a convenient way to 
navigate the region. Baltimore and Annapolis are within easy driving distance, as are other Maryland 
suburbs, and three major airports connect Washington with every major city in the U.S. 

Learn more about Washington, DC. 

 

https://washington.org/
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Procedure for Candidacy 

Inquiries, nominations, and applications are invited. Candidates should provide a CV and a letter of 
interest that addresses the responsibilities and requirements described in this leadership profile. 

WittKieffer is assisting American University in this search. Application materials can be submitted using 
WittKieffer’s candidate portal or by email. Review of candidate materials will continue until the position 
is filled, with priority given to applications received by March 19, 2020. 

Confidential nominations and inquiries can be directed to: 

Philip Tang, Robert Luke and Rachel Bieniek 
WittKieffer 

AUResearch@wittkieffer.com 

American University is an equal opportunity, affirmative action institution that operates in compliance with applicable 
laws and regulations. The university does not discriminate on the basis of race, color, national origin, religion, sex 
(including pregnancy), age, sexual orientation, disability, marital status, personal appearance, gender identity and 
expression, family responsibilities, political affiliation, source of income, veteran status, an individual’s genetic 
information or any other bases under federal or local laws (collectively “Protected Bases”) in its programs and activities. 

https://candidateportal.wittkieffer.com/description?jobID=21236
mailto:AUResearch@wittkieffer.com
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