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Organization 

Overview 
 

Roswell Park Comprehensive 

Cancer Center in Buffalo, 

New York is one of the 

nation’s leading 

comprehensive cancer and 

research centers.  It was 

founded in 1898 by Dr. 

Roswell Park and was 

among the first five centers 

in the nation to receive NCI 

designation in 1974. Roswell 

Park is dedicated to Phase I 

research studies and is a 

member of the prestigious National Comprehensive Cancer Network. Committing the infrastructure, 

intellectual capital, and necessary resources to convert its scientific discoveries into products and 

applications, Roswell Park has established 13 biotech spin-off companies and formed strategic 

partnerships with investigators and centers throughout the United States and world. 

 

Roswell Park’s main campus occupies 25 acres in downtown Buffalo and consists of the main 

hospital, ambulatory clinics, physician offices, and numerous basic science and clinical research 

buildings.  In total there are 15 buildings and approximately 2 million square feet of space, 60% of 

which has undergone major renovation or has been newly built since 1998.  In addition, there are 

ambulatory patient care centers in the suburban locations of Amherst and Cayuga.  Roswell Park 

also has clinical and research affiliations with several community oncology practices and hospitals in 

Western New York, Central New York, and beyond throughout the Roswell Park Care Network. 

 

Roswell Park is ranked among the nation’s top cancer hospitals by U.S. News & World Report.  They 

have 3,557 employees that include 330 faculty members and 702 nurses. With approximately 

33,946 patients under their care, Roswell Park’s scope of influence is represented by 44 U.S. states 

and five foreign countries.  Roswell Park Hospital is licensed for 133 beds and there were over 

215,424 patient encounters in their clinics last year.  It is the only NCI designated Comprehensive 

Cancer Center in Upstate New York. 

 

Roswell Park is a member of the Buffalo Niagara Medical Campus which brings together nine 

healthcare and medical research institutions that collaborate to advance education, research, 

patient care, and the commercialization of scientific discoveries. Other members of the Buffalo 

Niagara Medical Campus include: The University of Buffalo, Hauptman-Woodward Medical Research 

Institute for Structural Biology, Buffalo General Hospital, Buffalo Hearing and Speech Center, Buffalo 

Medical Group, The Center for Hospice and Palliative Care, Olmstead Center for Sight, and the 

Upstate New York Transplant Service. 

 

Over the last decade, Roswell Park has undergone major growth.  More than 1,000 new jobs have 

been added, making Roswell Park one of Western New York’s top 20 employers.  In the clinical 

environment, Roswell Park has set itself apart as a leader in surgical robotics, vitamin D research, 
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immunotherapy and vaccine therapy, studies targeting tumor microenvironment, cancer prevention, 

and the development and testing of new agents and technologies.  

 

In addition to its clinical work and research, Roswell Park is a major education partner.  Roswell 

Park trains the next generation of oncology physicians and researchers in partnership with the State 

University of New York at Buffalo. Each year, Roswell Park educates over 50 oncology fellows, 60 

postdoctoral research fellows, and 114 graduate students (including 90 doctoral candidates and 24 

master’s students).  This education effort makes Roswell Park one of the largest specialty programs 

of its kind in the nation. 

 

 

 

In 2016 Roswell Park opened the 

brand new, state-of-the-art, 11-story 

Clinical Sciences Center, marking the 

first new construction at Roswell Park 

since 2007 and the first clinical 

expansion since 1998.  The 142,000 

square foot facility is located at the 

corner of Michigan and Carlton Streets 

and offers enhanced clinical care 

resources to help Roswell Park save 

more lives and find cures for cancer.  

Among the expansion highlights, the 

state‐of‐the art facility features are: 

 

▪ Breast Center 

▪ Expanded Mammography Center with the capacity to conduct 10,000 additional screening 

mammograms annually  

▪ State of the art and patient friendly Chemo‐Infusion Clinic  

▪ Adolescent and Young Adult Clinic  

▪ Patient Education and Survivorship Programs to reach patients, caregivers, and family 

members  

▪ State-of-the-art office facilities and space for clinician‐scientists to analyze data from their 

clinical studies 

 

The innovative quality of Roswell Park's faculty research has earned Roswell Park Cancer Institute a 

place among the National Cancer Institute’s top grantees.  Some of their extraordinary marks of 

distinction are mentioned below: 

 

▪ Roswell Park initiated the nation’s first chemotherapy research program. 

▪ Roswell Park developed the PSA test for prostate-cancer screening. 

▪ Roswell Park developed photodynamic therapy (PDT), approved by the FDA for the treatment 

of esophageal cancer, non-small cell lung cancer, and precancerous lesions in patients with 

Barrett's esophagus.  Roswell Park is now developing the second generation of PDT drugs. 
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▪ Roswell Park geneticists created the gene library used to map and sequence the human 

genome.  A Roswell Park geneticist was part of the research team involved in the 

international effort. 

 
Recent Awards for Roswell Park include: 
 

▪ Best Hospital for Cancer Care by US News & World Report - Roswell Park 

Comprehensive Cancer Center was named a 2018-19 Best Hospital for cancer care by U.S. 

News & World Report.  Roswell Park was even higher in the rankings than last year—placing 

30th among nearly 900 cancer hospitals nationwide. 

▪ 80 Roswell Park Physicians Named Among Top Doctors - Eighty doctors at Roswell 

Park Comprehensive Cancer Center were recognized by Buffalo Spree Magazine as Top 

Doctors. The selected physicians spanned across 30 different specialties.  

▪ One of America’s Best Employers for Diversity - Roswell Park Comprehensive Cancer 

Center has been recognized as one of America’s Best Employers for Diversity 2019 by Forbes 

Magazine. It was ranked 67th among 500 employers and 8th among the 30 employers within 

the health care sector to be named to the list. 

▪ Rooftop Terrace Opens and Wins Architectural Awards - The rooftop terrace and 

garden at Roswell Park Comprehensive Cancer Center has won two prestigious architectural 

awards. The MMMB Patient Terrace, a year-round outdoor space accessible from Roswell 

Park’s Scott Bieler Clinical 

Sciences Center, received a 

regional Design Award from the 

Buffalo/WNY chapter of the 

American Institute of Architects 

(AIA), and also took home a Gold 

Award for best 

remodel/renovation in Healthcare 

Design Magazine’s national 

Healthcare Design awards.  The 

3,000-square-foot space utilizes 

the second-story roof over the 

cancer center’s main hospital 

building. The team selected 

materials that were both 

sustainable and able to withstand 

Buffalo winters. 

▪ Roswell Park Listed as One of America’s Best Employers by Forbes - Roswell Park 

Comprehensive Cancer Center has been recognized as one of America’s Best Employer’s by 

Forbes for the second time in a row. The center was ranked 59th across 25 industries, up 

110 spots from last year. 

▪ Roswell Park Recognized as Blue Distinction® Center for Cancer Care - Roswell Park 

Comprehensive Cancer Center was named as one of the first Blue Distinction® Centers for 

Cancer Care. The center is one of four hospitals in New York State, and 42 nationwide that 

received this designation. 
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Roswell Park’s Mission, Vision, and Values  
 

Mission: To eliminate cancer’s grip on humanity by unlocking its secrets through 

personalized approaches and unleashing the healing power of hope. 

 

Vision: To free our world from the fear, pain and loss due to cancer — one act of 

compassion, one breakthrough discovery, one life-changing therapy at a time — until cancer 

is gone. 

 

Values:  Core values reflect what is most true and important to us as an organization. These 

are values that have shaped us and will continue to – they do not change given 

circumstances or time but rather are consistent throughout our mission areas. Roswell Park 

is a special place to work and the staff and faculty who live these values have made it so. 

These values will guide and power our personal and collective actions and enable future 

successes on behalf of individuals and the world. 
 

▪ Innovation: We are driven to provide care that cures and comforts, research that 

informs the world, and education that enlightens and enables future generations. We 

proudly stand on our rich history and use it as a platform from which to embrace 

discovery and change. 

▪ Integrity: We are committed to making each decision, whether related to patient 

care, research, education or administration, based on standards that are thoughtful, 

informed, honest, transparent when appropriate and always respectful of privacy. 

▪ Teamwork: We value and encourage the viewpoints and constructive opinions of all 

people and disciplines and recognize that all contributions strengthen the results we 

achieve, the value we provide, the actions we take and the team we strive to be. 

▪ Commitment: We are devoted to achieving extraordinary progress on behalf of those 

we serve; patients and families who come to us during times of great need, scientists 

and clinicians who wish to collaborate, students seeking education, the science of 

cancer that awaits our contributions, and the community that deserves strong 

stewardship and economic leadership. 

▪ Compassion and Respect: We are enriched by the diverse cultures, needs, and 

expectations of our coworkers and of the communities we serve. It is our privilege 

and responsibility to appreciate these differences as we establish research goals, 

develop care plans, and interact with one another. 

 

For additional information on the organization, please visit: www.roswellpark.org 

 
 

http://www.roswellpark.org/
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Position Summary 
 

Roswell Park Cancer Center seeks a dynamic leader to serve as the Director of Nursing Education, 

Professional Practice and Research. This is an exciting opportunity for a passionate nurse educator 

within America's first cancer center. The successful Director of Nursing Education, Professional 

Practice and Research will provide administrative and strategic leadership for performance 

management and assist the Vice President and Chief Nursing Officer in executive-level management 

of resources and strategic planning to ensure operations are consistent with the mission and 

philosophy of the organization. 

 

The Director of Nursing Education, Professional Practice and Research assumes operational and 

functional responsibility for a group of patient care areas and/or special projects and initiatives. 

They also identify, advocate for, and build capacity to utilize tools and methodologies required for 

quality improvement in a clinical setting, lead and execute process improvement initiatives to 

achieve operational efficiencies using Lean Six Sigma methodologies, as well as work collaboratively 

with Roswell’s executive leadership to integrate quality assurance and risk management activities 

throughout the organization. 

 

Reporting Relationships 
 

The Director of Nursing Education, Professional Practice and Research reports to Pam Giesie, the 

Chief Nursing Officer for Roswell Park Comprehensive Cancer Center. 

 
Responsibilities  
 

Below are the key duties and responsibilities for the Director of Nursing Education, Professional 

Practice and Research. 

 

▪ Leads and guides nursing staff and leadership in the development of research and evidence 

based practice; stimulating, initiating and supporting nursing and interdisciplinary research; 

facilitating and coordinating studies; engaging nursing staff in research activity and scientific 

inquiry. 

▪ Establishes and implements strategies and programs to inspire, promote, and advance the 
professional development of clinical staff. Mentors staff, in collaboration with the Nurse 
Educators. Implements and maintains professional development strategies intended to 
enhance the delivery of clinical nursing care and the professional growth of staff.  

▪ Operationalizes corporate and regional strategies to promote nursing professional 
development and collaborates with regional nursing and human resource leaders to develop 
a program for career enhancement and mobility. 

▪ Promotes and supports nursing research and publication through individual and group 
mentoring and provides needed education on the process for both. 

▪ Facilitates scholarship and research for the translation of research to evidence-based nursing 
practice, promoting a spirit of inquiry among nursing staff. 

▪ Works closely with leadership throughout the Nursing Departments to ensure the highest 

expectations of research and professional standards are met. 
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▪ Provides individual and group education as needed to promote a culture of research and 

evidence based practice. 

▪ Ensures the integration of innovative strategies that build a culture of clinical excellence and 

reliable care. Employs strategies to improve clinical outcomes performance and promote high 

reliability and ensures performance indicators are outcomes focused, evidence-based and 

drive improvements in nursing practice. Assesses need and evaluates current and future 

professional nursing practices within region. Investigates care delivery models for 

appropriateness, efficiency, and opportunity. 

▪ Oversee the nursing professional development and education programs, supporting the 

application of evidence-based practice, and defining innovative strategies to build a culture 

of clinical excellence and reliable care. 

▪ Assumes responsibility for continuing education and development needs; participates in 

relevant conferences and shares information gained with peers and subordinates. 

▪ Actively participates on QOPI Team. 

▪ Articulates vision for success in role as professional registered nurse, mentoring staff and 

monitoring for outcomes of professional role demonstration.  

▪ Drive actions based on EBP and Innovation and design theories.  

▪ Ensures regulatory preparation readiness at all times, creating and maintaining concurrent 

review of practice. Monitor agency compliance with Federal, State and local laws, licensure, 

accreditation and legal and ethical standards of practice.  
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Goals and Objectives 
 

The following goals and objectives have been identified as priorities for this position: 

 

▪ Provide standardization and consistency of current processes and further define and measure 

the professional practice, research and education of nursing professional throughout Roswell 

Park. 

▪ Develop a model for professional development and ensure career ladders are in place for 

nurses to be cross-trained and to work at the top of their licensure.  

▪ Improve morale and develop a culture where nurses feel they are well onboarded, trained 

and educated as well as gain physician respect while enabling them to work autonomously.  

▪ Identify and continue the development of opportunities to improve technology as well as to 

enhance the training and competencies of the nursing professionals as well as patient 

education. 

▪ Earn the trust and establish credibility among nursing professionals and leadership as well as 

the medical staff and administration within Roswell Park Comprehensive Cancer Center. The 

new Director must be visible within the organization and serve as a role model for staff and 

leaders within the Center. 

▪ Identify opportunities for standardization of education and professional practice within 
nursing that will have a positive impact on clinical skills, efficiency, patient experience, 
patient safety and other outcomes. 

▪ Become a respected and integral part of the administrative leadership team; develop solid 

and trusting relationships with team members. 
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Candidate Qualifications 

 

Education/Licensure/Certification 
 

▪ The qualified candidate will have a degree in Nursing (Baccalaureate, Masters or Doctorate 
degree in nursing) and a Master’s degree in nursing, education, business or other related 
health care program and currently licensed as a Registered Nurse. The preferred candidate 
will have their DNP, NP, PhD or MSN and it will be research focused. 

▪ Must hold or be eligible to hold a license as a Registered Nurse in the State of New York. 

 

▪ Oncology Certified Nurse (OCN) and RN-BC or NE-BC/NEA-BC certifications are required.  

 

Knowledge and Work Experience 
 

▪ Masters' prepared candidates should possess at least four years of full-time experience in a 

comprehensive cancer center or complex academic/research medical center including one 

year experience in a supervisory, administrative, consultative, managerial or executive 

capacity; or a Bachelor’s degree and the equivalent of six years of full-time experience in a 

comprehensive cancer center or complex academic/research medical center including one 

year experience in a supervisory, administrative, consultative, managerial or executive 

capacity. 

▪ Have at least three publications with a demonstrated ability to develop and implement 

programs and services. 

▪ Demonstrated ability to problem solve and provide effective leadership with a positive focus 

that will enhance the nursing services of the Division, providing optimal patient-oriented 

health care in an efficient and cost-effective manner. 

▪ Proven ability to foster a culture of collaboration and engagement among nurses and staff to 

work together to improve organizational quality. 

▪ Appreciates the value of life-long learning, sets a clear vision and creates a plan to ethically 

lead professional practice, research and education of nurses throughout Roswell Park.   

▪ A successful track record in a leadership role with the ability to collaborate with physicians on 

issues, including but not limited to, business development, provider and care alignment, 

contract management, and revenue enhancement. 

▪ Possess strong clinical skills and demonstrates competencies in critical thinking skills, 

systems thinking, succession planning, professional practice, research and education. 

▪ Facilitates scholarship and research for the translation of research to evidence-based nursing 

practice, promoting a spirit of inquiry among nursing staff. 

▪ Foster collaborative teamwork as a team member, the ability and desire to work 

cooperatively with others on a team; as a team leader, interest, skill, and success in 

getting groups to work together cooperatively. 
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▪ An executive of high integrity and unquestioned moral character. An articulate and 

professional leader with the ability to communicate effectively who delivers direct messages 

in a polished and professional manner. 

▪ Demonstrates intellect, sound judgment, maturity, collaboration, professionalism and places 

a high value on treating others with dignity and respect.  

▪ A team-oriented executive, who is strategic, creative, and takes initiative, yet is open to the 

input of others.   

▪ Proven track record of building a high performing and accountable team.   

▪ Strong people-management skills, including mentorship. 

 

Personal Characteristics 

▪ Possess interpersonal awareness with the ability to notice, interpret and anticipate others' 

concerns and feelings, and to communicate this awareness empathetically to others.  

▪ Excellent written and verbal communication skills.  

▪ Flexible and open to different and new ways of doing things; willingness to modify one's 

preferred way of doing things.  

▪ Collaborative, while also being able to work autonomously and be a strong self-initiator.  

Function independently, prioritize and manage multiple responsibilities.   

▪ Strong consensus builder with the ability to build teams to drive ideas, initiatives, and 

change. 

▪ Ability to work well with ambiguity and within a highly matrixed environment.   

▪ Be a strong advocate for nurses and patients. 

▪ Relationship builder with strong interpersonal skills. 

▪ This person must be highly credible from a leadership perspective.  Must be able to earn the 

respect and trust of the nurses and senior leadership within the system. 
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Procedure for Candidacy 
 

Please direct all nominations and resumes to the Candidate Portal by clicking this link: Candidate 

Portal. Information that cannot be sent electronically may be forwarded to:  

 

David Boggs 

WittKieffer 

295 N Hubbards Lane, Suite 201 

Louisville, KY 40207 

dboggs@wittkieffer.com 

Phone: 502-228-4030 

 

Diane Smith 

WittKieffer 

295 N Hubbards Lane, Suite 201 

Louisville, KY 40207 

dsmith@wittkieffer.com 

Phone: 502-228-4030 

 

The Roswell Park Comprehensive Cancer Center values diversity and is committed to 

equal opportunity for all persons regardless of age, color, disability, ethnicity, 

marital status, national origin, race, religion, sex, sexual orientation, veteran status 

or any other status protected by law. 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from Roswell Park Comprehensive Cancer Center documents and personal interviews and 
is believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original source 
documents and factual situations govern. 
 
All images and logos used in this leadership profile were attained from Roswell Park Comprehensive Cancer Center and/or are 
owned by Witt/Kieffer Inc. via Getty Images.

https://candidateportal.wittkieffer.com/login
https://candidateportal.wittkieffer.com/login
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WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 

people who lead and the impact they have on 

organizations and society.  

 

Visit wittkieffer.com to learn about how we are 

leading the way forward. 

 

http://www.wittkieffer.com/

