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Executive Summary 

The University of Wisconsin-Madison (UW-Madison), the state's public flagship institution of higher 

learning, seeks an experienced, innovative and collaborative leader to serve as its next director of student 
financial aid.  

 
The director of student financial aid will assume the role following the promotion of Derek Kindle to the 

vice provost for enrollment management position. The director will report to vice provost Kindle and will 
serve as a member of the enrollment management leadership team. The director will lead a group of 48 

team members charged with administering a financial aid program consisting of federal, state, 
institutional and private funds that exceed $480 million annually.    

 

In collaboration with the vice provost, the director of student financial aid will be integral in the 
development of a comprehensive and strategic enrollment plan with a focus on increasing access and the 

wide spectra of diversity at the University of Wisconsin-Madison. Serving as part of the state's flagship 
university, the director will navigate a large, complex service- and research-oriented community. 

Extensive knowledge and experience in student financial aid will be required, as will an ability to 
communicate with constituencies across campus and beyond. Policy expertise, commitment to shared 

governance, adaptability and diplomatic communication skills will be fundamental qualities for the 
successful candidate. 

 

The director will be a strategic thinker and a skilled builder of teams. In addition to an ability to lead the 
financial aid team, this leader will also need to develop relationships and connections with faculty, deans, 

administrative staff, university leadership, donors, policy-makers and students. An ability to communicate 
complex ideas to multiple audiences will be essential. 

 
Since its founding in 1848, UW-Madison has been a catalyst for the extraordinary. As a public land-grant 

university and prolific research institution, students, staff and faculty members partake in a world-class 
education and solve real-world problems. One of the longest and deepest traditions surrounding the 

University of Wisconsin, the Wisconsin Idea signifies a general principle that education should influence 

people's lives beyond the boundaries of the classroom. With the Wisconsin Idea as its guiding principle, 
UW-Madison is not only changing the campus that they call home, but also creating a better future for 

Wisconsin, the nation and the world.  
 

Currently, the university enrolls over 31,000 undergraduates and over 9,000 graduate students. The total 
fall 2019 enrollment was more than 45,000. The thirteen schools and colleges that make up the 

university operate with an annual budget of $3 billion. The University of Wisconsin-Madison is consistently 
ranked among the top institutions of higher education globally with 403 degree majors. As a world-class 

research university, UW-Madison continues to be ranked in the top ten nationally for its volume of 

research, with research expenditures of $1.2 billion annually.  
 

The university seeks to help students develop an understanding and appreciation for the complex cultural 

and physical worlds in which they live and to realize their highest potential of intellectual, physical and 

human development. It also seeks to attract and serve students from diverse social, economic and ethnic 

backgrounds, and to be sensitive and responsive to those groups that have been historically underserved 

by higher education. 
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Division of Enrollment Management 

The mission of the Division of Enrollment Management is to 

strategically strengthen the competitiveness of UW-Madison 
in achieving enrollment goals and to collaborate with 

campus partners to provide information and services to 
enhance student success. The offices within the Division 

provide the foundation of support and services for the 
academic infrastructure throughout the student lifecycle. 

UW-Madison is committed to the highest standard of 
service for its students, colleagues, visitors and other 

constituencies.  

 
Access is a central priority for the admissions and 

enrollment process with the goal to enroll a diverse 
socioeconomic class from a pool of applicants who are qualified to succeed academically at the University. 

The Division of Enrollment Management carries out this work by harnessing the use of data and analysis 
in innovative ways to inform decisions and develop processes that ensure the best possible experience for 

students from prospect through graduation.  
 

Led by Vice Provost for Enrollment Management Derek Kindle, the division consists of the following 

offices: 
 

▪ Office of Student Financial Aid (https://financialaid.wisc.edu/) 

▪ Office of the Registrar (https://registrar.wisc.edu/) 

▪ Office of Admissions and Recruitment (https://admissions.wisc.edu/) 

 

Office of the Vice Provost (https://em.wisc.edu/) 

Office of Student Financial Aid 

The mission of the Office of Student Financial Aid (OSFA) is to provide equitable access to financial 
resources for all students while supporting the enrollment goals of the University and the educational 

values of Wisconsin. This mission is part of OSFA's larger Forward Focus. As part of the Forward Focus, 

OSFA strives to provide a seamless enrollment experience for students and their families, support the 
recruitment, retention and on-time graduation of students and to actively engage in the academic and 

research enterprise. 
 

OSFA is the university’s central unit responsible for undergraduate, graduate, and professional student 
financial aid (federal, state, institutional, and private), centrally administered donor/private scholarship 

awards, and administration of student employment. The office is responsible for reporting to the federal 
government all UW-Madison federal student financial aid administered by all units on-campus and 

ensuring compliance with federal regulations. The office’s annual operational budget is in excess of $5 

million. The office employs 46 full-time permanent team members plus 2 limited-term team members 
and almost 50 student employees. In addition, the office is also home to the Student Success Through 

Applied Research (SSTAR) Lab, a research-practice partnership that opened in February 2019. The SSTAR 
Lab is led by Dr. Nicholas Hillman, Associate Professor of Educational Leadership and Policy Analysis. The 

SSTAR Lab's mission is to use applied academic research to guide, support and partner with practitioners 
whose work aims to improve educational opportunities and outcomes for current and future college 

students.

https://financialaid.wisc.edu/
https://registrar.wisc.edu/
https://admissions.wisc.edu/
https://em.wisc.edu/
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Over the last three years, UW-Madison has increased its commitment to access to higher education both 

in the state of Wisconsin and around the world. Tuition for Wisconsin residents has been frozen by the 

state legislature since 2013, and the university has made significant annual investments in decreasing the 

proportion of students who graduate with any debt. In 2019, less than half of students who graduated 

with bachelor’s degrees had any student loan debt at all. In addition to institutional support, generous 

private contributions allowed the university to announce Bucky’s Tuition Promise in February 2018. This 

program now guarantees gift aid to cover tuition and fees for all Wisconsin students whose families make 

less than $60,000 annually. Today, more than 1,600 students are attending UW-Madison tuition-free 

thanks to Bucky’s Tuition Promise.  

UW-Madison's budget for undergraduate gift aid has increased an average of seven percent per year over 
the last five years (2015-2019), despite no growth in state support over the same period of time. In 

2019, OSFA awarded almost $97 million in institutional grants and scholarships. In 2019, UW-Madison’s 
undergraduate graduating class had the lowest proportion of students with debt in the last ten years. The 

median debt for students who took a loan was $24,000. 
 

Director of Student Financial Aid 

The director of student financial aid will collaborate with the vice provost for enrollment 

management, the Provost’s Office, the Chancellor’s Office and campus leadership to develop and 
execute a financial aid and student employment strategy that supports overall institutional goals.  

 

The director serves as the campus authority on federal, state, and institutional aid programs and is 
a participant in the university’s strategic enrollment management planning. In addition, this 

individual serves as liaison with University Relations in managing media relations, and assisting 
with legislative and community advocacy for the university as they pertain to  the complex and 

changing world of student financial aid.  
 

Chief responsibilities include, but are not limited to, the following: 
 

▪ Provide leadership and direction to team members involved in all financial aid operations, 

including processing, awarding and financial aid advising services for undergraduate, graduate 

and professional students, as well as the Student Job Center and scholarship administration.  

 

▪ Foster a collaborative and positive environment that promotes access and openness among team 

members and responsiveness to internal and external constituents.  

 

▪ Oversee office management including organizational structure, budget planning, training, 

mentorship and professional development, performance management and compensation issues. 

 

▪ Facilitate a work environment and culture that encourages knowledge of, respect for, and 

development of skills to engage with those of diverse backgrounds; incorporate diversity, equity 

and inclusion efforts into all administrative activities. 

 

▪ Work closely with the Chancellor, other senior leaders, and the UW Foundation to increase 

activities and support for increasing need-based financial aid support from private donors.
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▪ Serve as a member of the Division of Enrollment Management leadership team and assist in 

divisional strategic goal setting and establishing metrics associated with Student Financial Aid’s 

short and long-term plans.  

 

▪ Act as a consultant to deans, directors, staff and faculty throughout campus in matters relating to 

student financial aid. Advise and counsel UW-Madison and UW-System federal and state relations 

staff, state and federal agencies, legislators and their staffs.  

 

▪ Oversee financial aid activities in the area of information dissemination to students, prospective 

students, parents, high school counselors and other agencies and groups regarding need-based, 

merit-based, and unsubsidized loan availability and application processes in print, web, individual 

and group sessions. Also provide counseling on cost of attendance, money management, student 

debt and loan repayment.  

 

▪ Demonstrate knowledge of extensive financial aid policies, procedure, and eligibility requirements 

for federal, state and university programs including a considerable body of authorizing legislation 

and regulations which direct the awarding of funds to students based upon need. Responsible for 

compliance with all federal and state financial aid-related laws and regulations and private donor 

rules and restrictions. 

 

▪ Ensure institutional compliance with rules, regulations and academic policies of the University, 

NCAA and Big Ten or other athletic organizations or associations as they relate to financial aid and 

athletic scholarships.  

 

▪ Work closely with the Bursar’s Office to ensure compliant delivery of aid to students through 

Student Financial Accounts as well as other units within the Division of Business Services. 

 

▪ Direct the development of technological improvements regarding enhancements and maintenance 

of a web-based student financial services system, as well as guide exploration of federally 

approved non-standard term aid delivery. 

 

Opportunities and Expectations for Leadership 

UW-Madison seeks a professional who is a national leader in the financial aid field, an experienced team 

builder, willing to take calculated risks and think through how UW-Madison will make the next big move to 
address issues of affordability. The new director will need to be an accomplished relationship broker and 

have demonstrated legislative advocacy, with a commitment to social justice, enrollment management 

and public education.  
 

The new director of student financial aid will be asked to address the following critical leadership issues, 

among others: 

 

▪ Leverage existing relationships and grow partnerships across the University to 

administer aid and scholarships and to promote and sustain student access initiatives  

The campus has many stakeholders who intersect with financial aid. Creating a strong financial 
aid community with regular communication will allow consistency of financial aid delivery and



University of Wisconsin - Madison Director of Student Aid 

 

WittKieffer  |  5 

 

accountability. Continued and increased partnerships with campus partners is vital, including 
leveraging the SSTAR Lab as a resource hub. Collaborations that provide opportunities for 

strategic alignment and information sharing that will better serve students and university goals is 
important. As the leading voice of financial aid on campus, the director will be expected to be a 

champion who will speak on behalf of the university and lobby for policies that will promote access 
for students.  

 

▪ Develop and implement new comprehensive strategies for aid packaging 

The new leader will understand the strategic position of enrollment management at a large 
institution and will be able to devise strategies to fully leverage funds to support university goals 

involving student recruitment and retention. An awareness of the broad financial aid landscape, 
trends, challenges and opportunities will enable the director to lead an effort that is proactive and 

responsive to market forces and university needs. The director’s expertise, creativity, vision and 

ability to serve as a strong and effective advocate for increased funding will allow the University of 
Wisconsin-Madison to continue to be an influencer of financial aid policy on the state, regional and 

national stages.  
 

▪ Better leverage technology and data analytics to forecast and anticipate needs   

The director will evaluate processes and develop the right analytics and metrics to support 

enrollment strategy and execution. The Office of Student Financial Aid must be able to effectively 
forecast financial aid budgets, analyze current and future financial aid policy directions and 

packaging strategies, and anticipate and address the short- and long-term implications of changes 
in the university’s admissions goals and the greater higher education landscape. Effective use of 

technology is a necessity to provide opportunities to streamline and further integrate processes.  
 

▪ Maintain levels of engagement and compliance within the changing landscape   

The Office of Student Financial Aid has undergone significant evaluation and reorganization in the 

past few years. The staff are dedicated, student-centered and experienced. The execution of the 

work is solid. Continued support of this team through open communication and trust is 

imperative. The new director must be skilled at building a team, investing in their professional 

development and engaging them in succession planning. A culture of access to leadership is 

important, as is an openness to input and suggestions in order to foster innovation and 

exploration. The further cultivation of a high-functioning team will ensure that the office can be 

effective in responding to student needs and institutional goals, as well as the compliance 

requirements of state, federal and accreditation agencies.  

Professional Qualifications and Personal Qualities 

 
The ideal candidate will have the following professional qualifications and personal characteristics: 
 

▪ Vision and Leadership  

A record of progressive leadership in financial aid, including development and implementation of 

financial aid programs and large staff management; ability to shape financial aid policies to assist in 

enrolling UW-Madison's future student body within the context of university goals; proven ability to 

motivate staff and support the professional development of team members; willingness to go the 

extra mile; knowledge of needs analysis and financial aid programs, both federal and state, including 

regulations and laws that govern financial aid programs; and understanding of undergraduate 

education within a research-intensive university.
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▪ Strong Analytical and Technological Capacity 

Ability to produce regular and systematic comparative reports; able to use Federal Student Aid (FSA) 

systems; well versed in quality data collection to ensure adequacy, accuracy, and legitimacy of data in 

UW-Madison systems; and the ability to strictly follow data privacy and security procedures for data 

handling and analysis to ensure adherence to legal and institutional standards. 

▪ Demonstrated Accountability 

Experience employing information on national trends in higher education and on developments in 

competitor institutions effectively in planning; ability to produce plans and budgets that link 

expenditures to outcomes; strong financial stewardship; previous experience with budget planning, 

financial analysis and reporting; and the ability to interact effectively with varied internal and external 

constituencies, demonstrating excellent diplomacy and discretion. 

▪ Commitment to Diversity and Inclusion 

An appreciation of difference; strong commitment to inclusiveness, understanding of nuance and the 

ability to think intentionally with an awareness of the various ways in which the campus is 

experienced differently by different students; demonstrated commitment to diversity, equity and 

inclusion. 

▪ Superior Communication Skills 

Demonstrated ability to interact effectively with varied internal and external constituencies, 

demonstrating excellent diplomacy and discretion; an active listener who will communicate effectively 

with all constituencies, including prospective students and their families, the admissions staff, 

administrative departments, faculty, alumni, trustees, policy-makers, donors and the public. 

▪ Personal Qualities 

Exceptional personal skills: embodies inclusiveness, optimism, resilience, and the ability to inspire 

others; an ability to partner with colleagues, faculty, students, parents, alumni and others to advance 

positive student experiences; an ability to observe, listen, learn and clarify needs, while engendering 

trust; an analytical mind set; a strong moral compass; honesty and candor; a personal presence that 

is approachable, active and engaged; genuine pleasure in interactions with students, faculty and 

staff; and a good sense of humor. 

Required Qualifications: 

 

▪ A master’s or other advanced degree is required.  

 

▪ Minimum of seven years of experience in financial aid administration, currently at the associate 

director level or higher, with a proven track record of exemplary leadership through innovation 

and student customer service at a large complex institution. 

 

▪ A demonstrated commitment to increasing need-based aid and scholarships.
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▪ A demonstrated commitment to access and research practice partnerships that increase student 

success. 

 

▪ An appreciation for and an understanding of the role of technology and social media in financial 

aid and enrollment management. 

 

▪ A thorough understanding of federal financial aid programs and familiarity with how different state 

aid programs work. 

 

▪ Visionary leadership skills, strong verbal and written communication skills, superior strategic 

thinking and planning skills, excellent management skills and the ability to work well with teams.  

 

▪ Knowledge of current best practices and trends in financial aid awarding practices and 

philosophies. 

 

About University of Wisconsin-Madison 

The University of Wisconsin-Madison (UW-Madison) is a major U.S. 

public doctoral degree–granting university with prolific research 
activity, global reach, and reputation. UW-Madison was originally 

named the University of Wisconsin and created at the same time 
Wisconsin achieved statehood in 1848. The university received 

Wisconsin’s land grant and became the state’s land grant university 

after Congress adopted the Morrill Act in 1862. It continues to be 
Wisconsin’s flagship teaching and research university with a 

statewide, national and international mission, offering programs at 
the undergraduate graduate and professional levels in a wide range 

of fields, while engaging in extensive scholarly research, continuing 
adult education and public service.  

 
The average class size at UW-Madison is 29 students and only 9 percent of classes have more than 100 

students enrolled. Offerings include more than 4,700 courses and 134 undergraduate majors. Currently 

31,000 undergraduates are enrolled at the university, with a total enrollment of 45,000.  
 

Vision  

The University of Wisconsin-Madison will be a model public university in the 21st century, serving as a 

resource to the public, and working to enhance the quality of life in the state, the nation, and the world.  
 

The university will remain a preeminent center for discovery, learning, and engagement by opening new 

forms of access to citizens from every background; creating a welcoming, empowered, and inclusive 
community; and preparing current and future generations to live satisfying, useful, and ethical lives. In 

partnership with the state and with colleagues around the world, the university’s faculty, staff, and 
students will identify and address many of the state’s and the world’s most urgent and complex 

problems. 
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Guiding Principles  

As an institution and as individuals, we are guided by the following principles:  

 

▪ We promote the highest standards of intellectual inquiry and rigor, in keeping with the university’s 

proven commitment to the “continual sifting and winnowing by which alone the truth can be 

found.”  

▪ We support learning for its own sake, throughout our lives, as a service to the greater good. 

▪ We fiercely defend intellectual freedom and combine it with responsibility and civility so that all 

who work and live on our campus can question, criticize, teach, learn, create, and grow.  

▪ We observe the highest ethical integrity in everything we do.  

▪ We believe in the importance of working with and learning from those whose backgrounds and 

views differ from our own.  

▪ We share the belief that neither origin nor economic background should be barriers to 

participation in the community. 

▪ We are committed to being responsible stewards of our human, intellectual, cultural, financial, 

and environmental resources.  

▪ We promote the application of research and teaching to issues of importance for the state, the 

nation, and the world, and we place learning and discovery in the service of political, economic, 

social, and cultural progress.  

Fast Facts  
 

Founded: 1848 (First class: February 1849)  
 

Campus: 936 acres (main campus)  
 

Budget: $3,185,300,000  

 
Research Expenditures Ranking (National): in 

2017 - ranked 6th  
 

Enrollment (Fall 2019): 45,317  
Undergraduate students: 31,185  

Graduate, special and professional students: 14,132  
 

2019 Freshman Class Profile:  

Applicants: 43,921  
Admit rate: 54.4  

Yield rate: 31.6  
 

Faculty and Staff: 22,365  
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Living Alumni (2016): 451,142  
 

Colleges and Schools: 13  
 

Athletics: NCAA Division I, Big Ten Conference  
 
The Wisconsin Idea  

The Wisconsin Idea is the principle that the university should improve people’s lives beyond the 
classroom. It spans UW–Madison’s teaching, research, outreach and public service.  

 
Rankings  

 
#1 Top Producer of Peace Corps Volunteers (2020)  

#1 Doctorates granted among public universities (2017)  

#6 Total research expenditures among U.S. universities (2017)  
#7 Patents among U.S. universities (2018)  

#11 Best college value among public universities (Kiplinger’s, 2019)  
#13 America’s Best Colleges among public universities (U.S. News & World Report, 2019)  

#28 Academic Ranking of World Universities (2019)  
 

For additional information on University of Wisconsin-Madison, visit www.wisc.edu. 

Leadership 

Rebecca Blank, Chancellor 
 

Rebecca Blank became the chancellor of Wisconsin’s flagship university in July 2013, 

bringing with her a deep commitment to educational excellence and innovation. 

Dr. Blank is an internationally respected economist who also has spent time in 

Washington, D.C., working in three different administrations. Most recently, she served 

as deputy secretary and acting secretary of commerce under President Obama. She 

was a member of the Council of Economic Advisers under President Bill Clinton. 

 
John Karl Scholz, Provost and Vice Chancellor for Academic Affairs 

 

Provost and vice chancellor for academic affairs John Karl Scholz serves as the chief 

operating officer for the university and deputy to the chancellor in the overall 

academic leadership and administrative management of the university and acts as 

the chief executive officer of the institution in the chancellor’s absence. He joined the 

UW-Madison Economics Department in 1988. His research interests include 

household savings, the earned income tax credit and low-wage labor markets, 

financial barriers to higher education and bankruptcy laws. From 1990-1991 he was 

a senior staff economist at the Council of Economic Advisors, and from 1997-1998 

he served as deputy assistant secretary for tax analysis at the U.S. Treasury 

Department. He directed the Institute for Research on Poverty at UW-Madison from 

2000-20014. 

http://www.wisc.edu/
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The provost also oversees a number of specific units and programs including Academic Planning and 
Institutional Research, the Office of Strategic Consulting, the Ombuds Office, the Chazen Museum of Art, 

the Division of the Arts, the Global Health Initiative, the Office of Sustainability (in collaboration with the 
vice chancellor for finance and administration), the Wisconsin Idea Seminar, the UW Press and academic 

administrative searches.  
 

Madison, Wisconsin 

With a population of roughly 252,000, Madison is Wisconsin’s state capital and the hub of the larger 

metropolitan area with a population of over 568,000. The university is located on 936 acres between the 

scenic shores of Lake Mendota to the north and the robust wildlife of the Arboretum to the south. Built on 

an isthmus, UW–Madison and the city of Madison seamlessly blend 

together, creating opportunities and an atmosphere unlike any 

other campus. These factors, among others, have placed Madison 

on or near the top of the Best Places index since 2014. Among 

other accolades, Madison is known as being a top college town, 

foodie city and a top music destination. The main downtown 

thoroughfare is State Street, a cultural focal point of the city, which 

links the UW-Madison campus with the State Capitol Square, and is 

lined with more than 370 restaurants, espresso cafes and shops. 

Dane county is also home to 6,000 acres of parkland, 150 miles of 

bike trails and more than 26,000 acres of local lakes. Madison itself 

has 260 parks and five lakes, including the Lake Mendota bike path 

on the UW-Madison campus. 

Chicago is roughly a 2.5-hour drive southeast from Madison. 

Milwaukee is a short 1.5-hour drive east and you can reach Green 

Bay by traveling 2-hours north and attend a Green Bay Packers 

game. The Dane County Regional Airport offers many direct flights 

from Madison to major cities including Atlanta, Denver, Charlotte, 

Dallas, Denver, Detroit, Minneapolis, New York, Newark, Phoenix, 

Salt Lake City, San Francisco, Washington, D.C. among others.  

Madison also boasts of having one of the top rated health-care systems in the country as well as a high 

performing school system and strong economy. Madison's economy today is evolving from a government-
based economy to a consumer services and high-tech base, particularly in the health, biotech and 

advertising sectors.  
 

Some of the biggest foodie fests attract visitors from around the country including: Taste of Madison, Yum 

Yum Fest, Isthmus Food Cart Fest, Restaurant Week, and dozens of foodie collaborations and pop-up 

events. Madison is known for its wonderful selection of craft beverages, featured at events such as Great 

Taste of the Midwest, Craft Beer Week, Isthmus Beer Cheese Festival, and Madison Cocktail Week. 

 

ACTIVE LIVING 

▪ Madison is one of only five platinum level bike cities in the U.S. and has been named one of the 

best cities on earth for biking.
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▪ In 2016, Fitbit named Madison the fittest city in America.  

▪ Madison is home to over 260 parks, 6,000 acres of parkland, and over 200 miles of off-road and 

multi-use paths and trails. 

▪ Madison has 15,000 acres of lakes, where residents enjoy sailing, canoeing, kayaking, fishing, 

swimming, and stand-up paddle boarding. 

 

MOTTOS & MASCOTS 

▪ Buckingham U. Badger: affectionately called Bucky, the mascot of UW-Madison 

▪ Forward: Wisconsin’s state motto, and the name of the statue standing atop State Street since 1914 

▪ Wisconsin: the name of the gold statue that sits atop the Capitol dome 

▪ Plastic pink flamingos: the official bird of Madison, since 2009 

▪ On Wisconsin: the UW-Madison fight song and our state’s song, although the lyrics are different 

 

LOCAL NOTABLES 

▪ Frank Lloyd Wright – architect 

▪ Chris Farley – actor 

▪ Thorton Wilder – playwright 

▪ Pleasant Rowland – philanthropist and founder of American Girl 

▪ Georgie O’Keefe – artist 

 

GREEN CITY 

▪ In 2014, Madison was named the greenest city in America. 

▪ Over 40 buildings, including the Dane County airport and the Monona Terrace, earned Leadership in 

Energy and Environmental Design (LEED) certifications. 

▪ Horticulture Magazine named Olbrich Botanical Gardens one of the 10 most inspiring gardens to visit. 

Madison has the most park playgrounds per 100,000 residents. 

 

MADISON FIRSTS 

▪ 1917: Wisconsin has the first electric voting machine in the world installed in the Assembly Chamber. 

▪ 1917: WHA radio, considered the oldest radio station in the nation in continuous service, begins 

broadcasting. Pioneering experimentation in “wireless” led to transmissions of voice and musician 

1917 and a regular broadcasting schedule in 1919. Call letters were assigned in 1922. 

▪ 1968: Using techniques developed at UW-Madison, the first bone marrow transplant in the U.S. is 

performed at UW Hospital. 

▪ 1998: Researcher James A. Thomson announces the successful cultivation in the laboratory of human 

embryonic stem cells, primordial cells that have the capacity to develop into any tissue in the body. 

 

For more information, visit:  

http://www.cityofmadison.com/ 

http://www.visitmadison.com/ 

http://www.cityofmadison.com/
http://www.visitmadison.com/
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Procedure for Candidacy 

Inquiries, nominations, and applications are invited. Review of applications will begin immediately 

and will continue until the position is filled. Applicants are encouraged to submit materials by May 
4, 2020. 

 
Candidates should provide, as two separate documents, a résumé and a letter of application that 

addresses the responsibilities and requirements described in the Leadership Profile. These materials 
should be sent via email to the University of Wisconsin’s consultants Lisa Meyer and Patricia 

Coleman at UWMDFA@wittkieffer.com. The consultants can also be reached through the desk of 
Toni Bell at lbell@wittkieffer.com. 

 

 
If you need to request an accommodation because of a disability you can find information about 

how to make a request at the following website: http://www.oed.wisc.edu/478.htm 
 

Please note that in accordance with Wisconsin statutes the names of nominees and applicants who 
explicitly request confidentiality will not be made public. However, the university is required to 

release the names and titles of the finalists who will be interviewed by the chancellor and the 
provost. 

 

UW-Madison is an equal opportunity/affirmative action employer. We promote 
excellence through diversity and encourage all qualified individuals to apply. 

 
For more information on the University of Wisconsin-Madison Office of Human Resources please 

see 
http://www.ohr.wisc.edu / 

For more information on the University of Wisconsin-Madison see our home page at 
http://www.wisc.edu/  

For UW Madison Campus Safety Information see https://iss.wisc.edu/resources/campus-safety/ 
 

 
The material presented in this leadership profile should be relied on for informational purposes 
only. This material has been copied, compiled, or quoted in part from University of Wisconsin-

Madison documents and personal interviews and is believed to be reliable. While every effort has 
been made to ensure the accuracy of this information, the original source documents and factual 

situations govern.

mailto:lbell@wittkieffer.com
http://www.ohr.wisc.edu/
http://www.wisc.edu/
https://iss.wisc.edu/resources/campus-safety/


University of Wisconsin - Madison Director of Student Aid 

 

WittKieffer  |  13 

 

Appendix 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



University of Wisconsin - Madison Director of Student Aid 

 

WittKieffer  |  14 

 

 


