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Executive Summary 

The University of Rochester, one of the nation's foremost research universities and a longtime member of 

the Association of American Universities (AAU), seeks a strategic, forward-thinking, and collaborative 

leader to serve in the critically important role of director of compensation. Inquiries, nominations and 

expressions of interest are invited.  

The motto of the University of Rochester, Meliora ("ever better"), symbolizes the continuous change and 

improvement that has defined the University since its founding in 1850. Steeped in Rochester's rich 

history of social justice and entrepreneurial spirit, the University strives to be an inclusive, equitable, 

sustainable, and responsible organization at every level. This is an exciting moment to be at the 

University as President Sarah C. Managelsdorf began her tenure in July 2019 - and seeks to accelerate 

Rochester's momentum, developing clear strategies and objectives, strengthening the University's 

commitments to inclusive excellence, and continuing to raise the University's profile locally and around 

the world.  

The University is known for its teaching, research, creative arts, and clinical care, and consists of the 

following academic units: The Faculty of Arts, Sciences & Engineering (comprised of the School of Arts 

and Sciences and the Hajim School of Engineering and Applied Sciences); the Eastman School of Music; 

the William E. Simon School of Business; the Warner School of Education and Human Development; the 

School of Medicine and Dentistry; and the School of Nursing. The 2020 edition of US News and World 

Report ranked the University #29 for national universities.  

Reporting to the senior director of Total Rewards, the director of compensation will be charged with 

providing strategic and operational leadership for the University’s compensation program for the nearly 

19,000 full and part-time University staff employees. This is a particularly exciting time to join the 

University human resources (HR) function, as there are a number of strategic initiatives under way. As a 

leader on the Total Rewards team, the director of compensation will be charged with modernizing the 

compensation program and will lead a multi-year job structure redesign project to develop a 

compensation structure to better meet the University's needs. This comprehensive project will allow for 

external benchmarking, internal equity and will accommodate the organization as it evolves.  

Supported by a growing team of seven staff, inclusive of compensation divisional staff in the medical 

center, the director will advance the overall human resources mission and vision of DARE (Develop, 

Attract, Retain, Engage) and becoming an employer of choice/great place to work (GPTW) through 

innovative and comprehensive compensation programs designed to meet the needs of employees across 

the University.  The director also is part of the wider human resources and University communities and 

collaborates closely with a variety of offices and groups across the University and broader community to 

accomplish staff diversity and community engagement goals. 

The ideal candidate will be a collaborative and creative problem solver with demonstrated success in 

building and maintaining a high performing team and in supporting professional development. In 

addition, the director will have experience modernizing compensation operations, including the 

development of proactive and responsive policies, programs and service delivery methods. The director 

will have a progressive management approach, technical expertise and experience in strategically moving 

a compensation division tangibly forward, in alignment with broader human resources strategic plan. A 
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bachelor’s degree, at least seven years of progressive compensation experience and minimum of four 

years of supervisory experience required. A Master's degree and/or CCP or other compensation 

credentials are preferred.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

on page 15. 
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Role of Director of Compensation 

Reporting to the senior director of Total Rewards, the director of compensation will be charged with 

providing strategic and operational leadership for the University’s compensation program for nearly 

19,000 full and part-time University staff employees.  

The director develops, implements, communicates and administers University-wide compensation 

programs and policies in order to recruit, retain and reward a qualified and diverse workforce. Supported 

by a growing team of seven staff, inclusive of compensation staff in the medical center, the director will 

advance the overall human resources mission and vision of DARE (Develop, Attract, Retain, Engage) and 

becoming an employer of choice/great place to work through innovative and comprehensive 

compensation programs designed to meet the needs of employees across the University. The director 

also is part of the wider human resources and University communities and collaborates closely with a 

variety of offices and groups across the University and broader community to accomplish staff diversity 

and community engagement goals. 

As a leader on the Total Rewards team, the director of compensation will be responsible for leading a 

multi-year University-wide job structure redesign project to develop a compensation structure to better 

meet the University's needs. Ultimately, this comprehensive project will result in providing transparency 

on how jobs fit into the organizational structure and consistency for purposes of job evaluation, analysis, 

reporting, and compliance. This project will allow for external benchmarking, internal equity and will 

accommodate the organization as it evolves.   

The director of compensation: 

▪ Leads efforts to assess compensation-related needs at a systemic, strategic level; collaborating with a 

variety of HR and University leaders and groups to do so. 

▪ Based on University needs and environmental factors, sets the vision and philosophy for 

compensation as a part of Total Rewards at the University; progresses the vision through influencing 

and inspiring University and HR leadership, the Total Rewards and HR teams, and others as 

appropriate. 

▪ Develops and implements a compensation strategy, classification structure, and programs and 

processes that further the HR mission and vision of DARE and becoming a GPTW, as well as being 

based on regulatory requirements, the needs of various University departments and stakeholders, 

industry best practices, and market and financial considerations.  

▪ Collaborates with director of benefits and others to ensure consistent messaging of Total Rewards. 

▪ Continuously improves compensation programs and processes based on organizational and regulatory 

requirements, market demands, industry and compensation best practices, and other opportunities. 

▪ Leads the compensation team: ensuring effective team structure and processes are in place; 

supporting staff development; and leading and inspiring the team.  
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▪ Develops strategic recommendations and business cases to address compensation needs; 

classification management, compensation administration, wage and salary programs, and regulatory 

requirements. 

▪ Provides subject matter expertise on multiple large-scale, complex strategic projects related to 

compensation. 

▪ Ensures compensation best practices are in place and are effective, such as for market data analysis, 

salary analyses, data collection and reporting, job evaluations, job description management, etc., 

ensuring a comprehensive, competitive Total Rewards package, making strategic recommendations to 

University leadership as appropriate. 

▪ Ensures the HR community and others providing compensation-related support have the tools, 

training and abilities required to provide consistent, high-quality compensation partnership.  

▪ Provides compensation leadership for systems implementations, ensuring quality decision-making 

and implementation throughout the process. 

▪ Provides leadership, oversight and counsel to ensure the University is in compliance with 

compensation-related regulatory requirements. 

▪ Provides leadership and counsel in the area of executive compensation, in both University and Medical 

Center environments. 

About the Human Resources Function 

The University of Rochester boasts its long-standing tradition of being one of the world’s leading research 

universities. Just as the University seeks to continue pushing the boundaries of questioning, learning and 

unlearning so that its constituents can contribute to making a better world for all, the human resources 

division is committed to making a better work place for its most valuable asset: its talent.  

The office of human resources supports the University in its mission by developing programs and policies 

that recognize the diversity of a dynamic university community; enhance organizational effectiveness 

and; ensure quality recruitment retention, training, and development of employees.  

Mission 

Through strategic partnerships and collaboration, the University of Rochester will develop, attract, retain, 

and engage (DARE) employees by promoting an inclusive work environment that is characterized by fair 

treatment of staff, open communications, personal accountability, trust, and mutual respect. Boldly 

seeking to be recognized as providing solutions to workplace challenges and opportunities, the University 

is committed to optimizing the organization’s capability toward our stated goals while supporting 

employee growth and development. 
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Vision 

The University of Rochester will develop a progressive, innovative, and collaborative human resource 

organization that supports a culture of engagement, making them an Employer of Choice/Great Place to 

Work (GPTW) where all people can maximize their potential and where their contributions and discoveries 

contribute to the spirit of Meliora in support of our world-class University. 

Strategic Focus Areas 

The goal of the office of human resources is to "Make the University A Great Place to Work." It will 

accomplish this by meeting the needs and satisfying the criteria of its strategic focus areas. 

▪ Human Resource Effectiveness: The HR organization effectively enables and helps drive University 

success. HR is seen as a strong partner, service provider, and resource to all levels of the University 

community.  

▪ Human Resource Systems Optimization: HR Systems provide a positive user experience and an 

effective and efficient workflow and enable University success. HR Systems Optimization isn’t just 

about technology; it is more about supporting the people who use the technology in the areas of 

Automation, Accessibility, and Education. Combining systems, processes, and people to achieve 

meaningful change enabling University success. 

▪ Talent Acquisition and Onboarding: Open positions are filled in a timely manner with top quality, 

diverse candidates. The application and new hire onboarding experiences are considered “best 

practice,” fostering an experience that is welcoming to a talented, diverse community. 

▪ Learning and Development: The University is a “learning organization” that fosters pipeline 

development, succession management, leadership development, and cultural competence and 

provides avenues for stronger collaboration and cross functional partnerships. 

▪ Total Rewards: The University’s Total Rewards programs (benefits, compensation, and employee 

recognition) position us to develop, attract, retain, and engage the best talent. 

▪ Preferred Destination — A Great Place to Work: The University is recognized as a Great Place to 

Work by the University community as well as locally, regionally, and nationally. 

▪ Regional Human Resources: The URMC HR organization supports the advancement of best HR 

practices in our affiliate organizations. 

For additional information about the human resources function, please visit: human resources 2019 

strategic update. 

 

 

https://rochester.edu/working/hr/2019StrategicUpdate.pdf
https://rochester.edu/working/hr/2019StrategicUpdate.pdf
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Opportunities and Expectations for Leadership 

The director of compensation will be charged with addressing the following critical leadership areas, 

among others: 

Contemporize the compensation division 

The director will create, implement and operationalize a more contemporary approach to compensation 

and will establish a compensation philosophy that provides transparency and structure for the University. 

The director will lead a multi-year University-wide job structure redesign project that will allow for 

external benchmarking, internal equity and will accommodate the organization as it evolves. In addition, 

the scope of the work includes providing transparency on how jobs fit into the organizational structure 

and consistency for job evaluation, analysis, reporting and compliance and assessment of strategic 

allocation of compensation resources in supporting different areas of the University. As a result, the 

University will have the ability to be able to make data and market informed compensation decisions, and 

will be able to establish true performance-based recognition programs.  

Through these efforts, the director will reshape the function as proactive, strategic, and consultative and 

service oriented. The University would appreciate a director of a division that anticipates and celebrates 

beneficial change and that is positioned to respond effectively to the evolving needs of the University. The 

director will empower staff to define and implement best practices in serving clients, mentoring staff, and 

assessing and supporting their professional development needs.  

Provide organizational leadership and manage change 

In this time of significant change, sophisticated organizational leadership is required in an effort to 

transform operations, and redefine compensation for the University. The director will bring experience 

managing organizational change to shift a culture of antiquated compensation practices to adopt a 

strategic, holistic view of compensation as it relates to the Total Rewards strategy. This requires 

thoughtful leadership, engaging and transparent communication, an investment in educating 

stakeholders, and establishing tools and resources for University employees. Additionally, the director is 

expected to demonstrate authentic compassion for honoring past practices and institutional culture while 

moving the University forward.  

Optimize the use of technology for better business process improvement 

There is an opportunity for the director to assess the current technology utilized to support the operations 

of the compensation division and determine where certain platforms can be enhanced further and where 

there may be a need to redefine workflows and consider alternative technical tools. Through this 

assessment and strategic enhancements, the compensation director will alleviate the need for paper-

laden systems and reliance on shadow databases, creating a more streamlined experience for customers, 

repurposing the focus and energy of the team to ensure the highest and best use of their time, and 

better data-informed decision making for the institution's future. 
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Team development and management  

In addition to the focus on the exciting initiatives in the compensation function, leading, developing and 

mentoring the compensation team staff will need to remain a top priority for the director. In addition to 

the existing team of six, the compensation division will gain a project manager and the director will have 

the opportunity to hire an associate director of compensation. Fostering a climate of collaboration and 

engagement, establishing clear communication about expectations, the integrating of the team into the 

larger strategic and university wide decisions will be key. In addition, it will be critical for the director to 

provide transparency into the evolving decisions regarding strategic projects and to empower the team to 

serve as experts and to operate independently and autonomously. The director will bring experience 

leading high-performing teams to this role, in order to both motivate, support and further engage the 

team to do their best work. 

Deepen university collaborations 

Core to the human resources mission are the values of strategic partnership and collaboration. For the 

director, inspiring a team to foster authentic collaborations with both colleagues inside the human 

resources division, as well as across the University, will be critical to ensure divisional advances are 

adopted and sustained. This includes an intentional and deliberate investment in the relationship with the 

medical center leadership and staff, as this area reflects the greatest percentage of the total employee 

population. In addition, the director will demonstrate a value for the important roles that other areas 

within the human resources function — such as benefits, talent and acquisition, learning and 

development, among others — play in fostering an inclusive work environment that is characterized by 

fair treatment of staff, open communications, personal accountability, trust, and mutual respect.  
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Professional Qualifications and Personal Qualities 

The ideal candidate will be a collaborative and strategic problem-solver with demonstrated success 

leadership in managing change. In addition, the director of compensation will have experience in 

executing best practices as well as leading a team to achieve strategic outcomes. The director will 

understand how the compensation and the broader Total Rewards function and will serve as a strategic 

partner in moving an organization forward with contemporary best practices, and effective use of 

technology. The director of compensation will welcome change, thrive in a complex work environment, 

and exhibit strong relationship skills, high levels of resourcefulness, sound tactical execution skills, and a 

strong service orientation.  

The ideal candidate will bring the following: 

 

▪ Leadership and vision: Capability to develop and articulate a clear vision and strategy consistent 

with the University’s mission and best practices; ability to lead a team that executes at a high level of 

excellence; problem solver and risk taker who can work seamlessly across the institution, connecting 

with all key stakeholders; strategic thinking with the capability and humility to also operate in the 

details; a demonstrated commitment to diversity and inclusion. 

 

▪ Change leadership skills: Strong strategic planning skills and demonstrated leadership with 

organizational change for programmatic improvement; and demonstrated record in managing change 

for a diverse and complex organization; excellent influencing skills, with ability to build consensus in 

challenging circumstances.  

 

▪ Technical sophistication: Ability to understand the value of technological innovations and to lead 

the process of recommending enhancements to existing technologies and the adoption of emerging 

technologies that can best support the processes within the compensation function; creativity in 

harnessing technological capabilities in outreach and communication.  

 

▪ Project management skills: Demonstrated success leading complex, large-scale change initiatives 

and implementations; excellent project management skills; strong organizational, analytical, and 

judgment skills required. 

 

▪ Communication and collaboration skills: Exceptional communication skills (verbal, written and 

presentation) and strong interpersonal skills that ensure a University-wide understanding of 

compensation practices and availability of resources; a proactive client/customer focus, coupled with 

a collaborative style; demonstrated ability to collaborate and build relationships with all levels of 

University leadership, management, and staff. 

 

▪ Departmental leadership: Expertise in building and leading a high-performing team and readiness 

to serve as a thoughtful manager and advocate for staff needs; evidence of leading an organization to 

achieve strategic outcomes; experience empowering divisional staff to be visible and engaged in 

decision making; record of developing and mentoring staff to support career advancement; ability to 

ensure that the compensation division is run effectively and systems and processes are consistent 
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with policies; demonstrated ability to effectively lead and manage a diverse staff in an environment 

that values team work and professional development. 

 

▪ Personal qualities: Ability to drive a vision through engagement, transparency, hard work, and a 

sense of urgency; strong values aligned with integrity, collaboration, compassion; sound judgment 

backed by self-confidence and a sense of perspective; ability to work effectively in a campus culture 

that is relationship oriented; capacity to navigate a highly complex institution with political savvy, 

patience, a tolerance for ambiguity, and a sense of humor.  

 

▪ Education: Bachelor’s degree in human resources, business administration, or related field from a 

regionally accredited institution, Master's degree and/or CCP or other compensation credentials are 

preferred.  

 

▪ Experience: seven plus years of progressively progressive compensation experience, encompassing 

various aspects of the compensation function; a minimum of four years of progressively responsible 

experience supervising personnel and managing in a compensation function in an organization that is 

similar in scale to the University of Rochester; experience working in a higher education environment 

preferred, however if candidates do not have direct experience with higher education, they must 

demonstrate a passion for the missions of teaching and research and an appreciation for the shared 

governance model of decision-making. 

 

The successful candidate will also bring: 

 

▪ Ability to think and act strategically as a member of the University's human resources team, 

divisionally as leader of a compensation function, and individually as a mentor and advisor to staff 

and clients; 

▪ The sophistication to understand the potential value of technological innovations coupled with the 

ability to harness and leverage emerging technologies for high tech - high touch HR operations that 

meets the divergent needs of different stakeholders and units; 

▪ The capability to manage both big picture and operational details; evidence of ability to lead a division 

to achieve strategic goals, to continuously refine divisional plans, structure and operations; comfort 

delegating day to day management and decision making to senior team members with 

accountability; 

▪ Identified track record of sustained success in establishing and maintaining integrated compensation 

policies and programs; 

▪ Demonstrated commitment to the development of employees as individuals, support for employee 

engagement across a wide variety of talent, experiences and activities, and the establishment and 

maintenance of strong employee relationships; 

▪ Demonstrated commitment to fostering wellness and inclusiveness in an organization; 
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▪ Deep knowledge and expertise in the laws, policies and regulations applicable to University of 

Rochester, including: federal and/or state of New York laws and university policies;  

▪ Demonstrated record of continuous improvement based on evaluation and use of assessment data; 

and 

▪ High energy and the ability to personify grace under pressure.  

Commitment to diversity 

The University of Rochester is committed to fostering, cultivating and preserving a culture of diversity and 

inclusion. The university believes that a diverse workforce and inclusive workplace culture enhances the 

performance of the organization and its ability to fulfill its important missions. The university is committed 

to fostering and supporting a workplace culture inclusive of people regardless of their race, ethnicity, 

national origin, gender, sexual orientation, socio-economic status, marital status, age, physical abilities, 

political affiliation, religious beliefs or any other non-merit fact, so that all employees feel included, equal 

valued and supported. 
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About the University of Rochester 

Overview 

Founded in 1850, the University of Rochester is a top-tier private research university and a longtime 

member of the Association of American Universities (AAU). The University’s mission, “Learn, Discover, 

Heal, Create – and Make the World Ever Better,” is reflected in its Latin motto, Meliora (“ever better”). 

Meliora is also embodied in the University’s recently adopted values: Meliora, Equity, Leadership, 

Integrity, Openness, Respect, and Accountability. 

The University of Rochester is ranked 29th among national universities in U.S. News & World Report, and 

is the fifth largest private employer in New York State. The University is led by President Sarah C. 

Mangelsdorf, former provost at the University of Wisconsin-Madison, an experienced academic leader, and 

professor of psychology. 

Located in the City of Rochester on the southern shore of Lake Ontario and northwest of the picturesque 

Finger Lakes in New York State, the University of Rochester enrolls more than 12,000 full-time and part-

time undergraduate, graduate, and professional students and employs more than 2,000 full- and part-

time faculty. The University’s academic programs are delivered through seven units: Arts, Sciences & 

Engineering (comprising the School of Arts & Sciences and the Hajim School of Engineering & Applied 

Sciences and the undergraduate College); the Eastman School of Music; the School of Medicine and 

Dentistry; the School of Nursing; the Eastman Institute for Oral Health; the Simon Business School; and 

the Warner School of Education. Academic programs are offered within three locations: the River 

Campus, which houses Arts, Sciences & Engineering, the Simon Business School, and the Warner School 

of Education; the Medical Center, which is next to the River Campus and houses the School of Medicine 

and Dentistry, the Eastman Institute for Oral Health, and the School of Nursing; and downtown 

Rochester, home to the Eastman School of Music. The physical proximity works to foster interdisciplinary 

collaborations across schools.  

The faculty boasts 16 members of the American Academy of Sciences, 16 members of the National 

Academy of Medicine, 10 members of the National Academy of Sciences, and six members of the 

National Academy of Engineering. In University history, seven alumni, four faculty, and one senior 

research associate have been awarded Nobel Prizes. The University also operates the Memorial Art 

Gallery, one of the few university-affiliated art museums in the country that also serves as the local 

community’s civic art museum, and the Laboratory for Laser Energetics, a national research facility 

recognized for groundbreaking work to understand the interaction of light and matter. 

Operating under the “UR Medicine” name, the University of Rochester Medical Center’s clinical services 

have grown more than 30 percent over the past four years. The six-hospital UR Medicine health system is 

anchored by Strong Memorial Hospital, an 846-bed University-owned teaching hospital located proximate 

to River Campus. Strong is the state’s only hospital outside New York City to provide liver and heart 

transplants, a maternal-fetal medicine program for congenital birth defects, and a range of pediatric 

surgical subspecialties. The system is part of an accountable care organization with 500 primary care 

providers and 1,500 specialists serving more than 500,000 patients across upstate New York.  
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The University works toward being a community in which all who work, teach, create, and provide care 

are welcome and respected, and where all can pursue and achieve their highest objectives for 

themselves, their communities, and the world. Steeped in Rochester’s rich history of social justice and 

entrepreneurial spirit, the University strives to be an inclusive, equitable, sustainable, and responsive 

organization at every level. 

The University’s endowment exceeds $2.5 billion, and its comprehensive annual budget, including the 

Medical Center and clinical care enterprise, is $4.6 billion. Overall, the University and its affiliates employ 

more than 33,000 people. As the largest private employer in Rochester, the University has a profound 

impact on the region’s cultural, social, educational, clinical, and economic strength. The University and its 

affiliates continue to expand their economic impact within New York State. In 2017, the University was 

responsible for directly and indirectly sustaining nearly 60,000 jobs in the state. 

Through research and entrepreneurship, the University strives to address the greatest challenges of our 

time. The University sponsors technology transfer efforts that have helped launch more than 60 startup 

firms over the past 20 years and have led to numerous transformational discoveries, including an 

algorithm used for image rendering on almost every printer and computer screen; surfactants to boost 

lung development in premature infants; the haemophilus influenzae type B (Hib) vaccine to prevent 

meningitis in children; and human papillomavirus (HPV) vaccines that protect against cervical cancer. 

Total sponsored research funding in each of the past two years has exceeded $400 million. 

The University is fortunate to be located in a community rich in history and promise. The Rochester area 

routinely ranks as one of the most livable cities in the United States and as one of the best places in the 

country for families, with outstanding schools, housing, and cultural life. Rochester offers its 1.1 million 

area residents the amenities of a large metropolitan area with a quality of life not available in many areas 

of comparable or larger size. The University’s extensive engagement with the Rochester community 

spans cultural opportunities provided by the Eastman School of Music and the Memorial Art Gallery, to 

direct involvement with public institutions, such as a successful partnership with East High School, which 

aims to serve as a model for revitalizing urban public education. 

Human Resources and Total Rewards Leadership 

Anthony D. Kinslow (Tony), Associate Vice President for Human 
Resources/Chief Human Resource Officer 

Tony Kinslow has professional and publicly traded company experience in higher education. Kinslow has 

led HR and diversity efforts in top academic and healthcare organizations human resources, diversity and 

inclusion, health care, government and healthcare organizations. Prior to joining the University of 

Rochester, he worked at the Cleveland Clinic in Ohio, which included a stint in Abu Dhabi, United 

Emerates. 

Kinslow has been with the University of Rochester since March 1, 2015, in the capacity of Associate Vice 

President of Human Resources and Chief Human Resources Officer. In this position, he has responsibility 

for the Human Resource functions of New York State’s 5th largest private employer with over 26,000 

FTEs. 
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Born and raised in Tennessee, Kinslow attended undergraduate school at the US Air Force Academy and 

California State University, Sacramento; received his master’s degree in international relations from 

University of Southern California; and earned his doctorate of jurisprudence from Vanderbilt Law School. 

He retired from the US Air Force Reserves with the rank of Lieutenant Colonel. Kinslow has two sons, one 

entering law school at George Washington University and one who is working towards his Engineering 

PhD. at Stanford University. 

Michele R. Hill, Senior Director, Office of Total Rewards 

Michele Hill serves as the Senior Director, Office of Total Rewards, for the University of Rochester, one of 

the country's top-tier research universities, as well as the largest employer in Rochester. The University of 

Rochester, which includes an academic medical center, has over 25K faculty and staff, with an additional 

7,500 employees in entities within the controlled group. 

Michele is responsible for providing an innovative and comprehensive Total Rewards package, to be 

able to attract and retain top talent and motivate existing employees sensitive to existing fiscal realities. 

She is an HR leader and a career Total Rewards/benefits professional, with a proven record of developing 

innovative programs and solutions. Ms. Hill is responsible for long-term strategy development and 

leadership and has worked in Total Rewards/benefits for over thirty years at the University of Rochester. 

She received her B.A. degree, with a Certificate of Management Studies, from the University of Rochester. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the University of Rochester in this search. For fullest consideration, candidate 

materials should be received by May 15, 2020. 

Nominations and inquiries can be directed to: 

Sarah Miller and Breanna Liddell 

RochesterCompensationDirector@wittkieffer.com 
630-575-6178 

 

Institutional EEO The University of Rochester values diversity and is committed to equal opportunity for 

persons  regardless of age, color, disability, domestic violence status, ethnicity, gender identity or 

expression, genetic information, marital status, military/veteran status, national origin, race, 

religion/creed, sex, sexual orientation or any other status protected by law. 

.

The material presented in this leadership profile should be relied on for informational purposes only. This material has been copied, compiled, or 

quoted in part from University of Rochester documents and personal interviews and is believed to be reliable. While every effort has been made 

to ensure the accuracy of this information, the original source documents and factual situations govern.  
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