
 

 

President 

 

Leadership Profile 

Spring 2020 

 

 

 
 

 

 



State University of New York College of 

Environmental Science and Forestry 

President 

 

 
 

 

Table of Contents 

Executive Summary          1 

Role of the President          2 

Opportunities and Expectations for Leadership     4 

Professional Qualifications and Personal Qualities     6 

About the State University of New York   
College of Environmental Science and Forestry  

 Distinctive and Distinguished        8 

 Defined by its People         9 

 Leadership           13 

 Academic Programs          15 

 ESF Spaces           16 

 Partnerships           17 

 Budget and Finance          18 

The Syracuse Community         19 

Procedure for Candidacy         19 

 



State University of New York College of 

Environmental Science and Forestry 

President 

 

 
1 

 

Executive Summary 

The State University of New York College of Environmental Science and Forestry (ESF or the College), one 

of the jewels in the crown of the State University of New York (SUNY) System, welcomes nominations 

and applications for the position of President. Among the world’s colleges and universities, ESF is unique 

in its holistic focus on the environment and in the breadth and depth of its expertise in the science, 

design, engineering, conservation and management of natural resources. Located in Syracuse, nestled 

along the northeastern edge of the beautiful Finger Lakes region of upstate New York, all that ESF is and 

does serves its mission of achieving a sustainable world.  

The President exercises broad responsibilities for the academic, financial, administrative, physical and 

human dimensions of the institution. ESF seeks a dynamic and visionary leader to set the tone for an 

increasingly inclusive, innovative and impactful campus and to pursue excellence in environmental 

education, research and sustainability. The selected candidate will need to demonstrate leadership 

acumen that will gain the respect of the academic community, including the students, faculty, staff, as 

well as the larger surrounding. They will also be expected to foster an environment that encourages 

superior academic achievement, diversity of viewpoint and background, robust faculty research and deep 

engagement among the members of the College community, with the goal of maintaining ESF’s status as 

a preeminent institution. 

As with every higher education institution across the country, ESF is at a critical financial crossroads. The 

new President will be expected to exhibit strong leadership during difficult financial times and act with 

transparency to the benefit of all College stakeholders. 

In response to current financial realities, the interim President, College Executive Cabinet and ESF Board 

of Trustees are making decisions to address existing fiscal constraints. ESF needs presidential leadership 

that will prudently manage these solutions and create new fiscal opportunities. The next President is 

expected to lead the response to these challenges while maintaining academic excellence in support of 

the College’s core mission. The College seeks a leader who will approach this conversation carefully, 

decisively, strategically and inclusively. 

For more information about nomination or application, please see Procedure for Candidacy on page 19. 
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Role of the President 

ESF is a constituent campus of the public State University of New York System, and the ESF President 

reports directly to the SUNY System Chancellor. The SUNY Board of Trustees is empowered by statute as 

the governing body of the SUNY system and has authority over the operations of SUNY colleges and 

universities. The ESF President is appointed by the SUNY Board of Trustees and serves at the pleasure of 

the Chancellor and the Trustees. 

Each college or university in the SUNY system has its own Governing Council or Board of Trustees, 

subject to the control, management or approval of the SUNY Board of Trustees. The ESF Board of 

Trustees determines its respective internal organization, its procedures of operation and the 

responsibilities of administrative officers. ESF is the only institution of the 29 SUNY state-operated 

campuses with a governing Board of Trustees instead of a Governing Council. The Board’s authority is set 

by statutes that grant the Board more extensive authority and responsibility than any other SUNY 

institution. 

The ESF President is the chief administrative officer for the campus and works closely with the ESF Board 

of Trustees to manage the day-to-day, internal operations of the campus. The following administrative 

leadership positions currently report directly to the President: 

▪ Chief of Staff and Chief Sustainability Officer 

▪ Chief Operating Officer 

▪ Provost and Vice President for Academic Affairs 

▪ Assistant to the President 

▪ Chief Financial Officer and Vice President for Administration 

▪ Vice President for Government and External Relations 

▪ Vice President for Research 

▪ Executive Director of the ESF Foundation 

▪ Chief Diversity Officer 

▪ Associate Vice President for Communications and Marketing 

▪ Adirondack Ecological Center Director 

▪ Special Adviser on International Education 

The duties and responsibilities of the ESF President as leader of this historic, multi-campus and diverse 

institution include: 

▪ Articulating a vision for the future of ESF and uniting the College around a shared purpose  

▪ Addressing through bold leadership, clear vision and transparent communication the fiscal 

challenges facing ESF, developing and implementing of an overall strategic and tactical plan that 

considers all revenue generation and cost management options 

▪ Providing leadership in recruiting, developing, engaging and retaining diverse and high-quality 

faculty, staff and students as well as implementing equitable practices and creating an inclusive 

environment in which they can flourish  

▪ Promoting a culture of excellence, innovation, collaboration and respect while building a sense of 

community among faculty, staff and students 
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▪ Demonstrating leadership of the campus community through service as the Chair of Academic 

Governance, ESF's campus-wide governing body 

▪ Leading the effort to generate external resources for ESF, including private philanthropy, by 

articulating and championing strategic priorities, cultivating prospective donors and fostering 

interactions with friends of the College  

▪ Developing an "action plan" rooted in the Discovery Challenge project to guide decisionmaking 

and resource allocation in ways that reflect conscious choices about strategic priorities  

▪ Creating a culture and implementing strategies to support, promote and celebrate impactful 

research, enhancing ESF's well-earned research reputation  

▪ Providing leadership and vision for a portfolio of innovative academic programs that utilize cutting-

edge pedagogical strategies, expand the long ESF tradition of experiential learning and develop 

students who effectively solve problems and persuasively communicate their solutions  

▪ Promoting collaborative, agile decision-making by facilitating dialogue between SUNY leadership, 

ESF leadership, faculty and staff  

▪ Overseeing the administration of the College’s resources  

▪ Working with SUNY leadership, the ESF Board of Trustees and College administration to build on 

existing partnerships with the ESF College Foundation, Abby Lane Housing Corporation, Syracuse 

University, SUNY Upstate Medical Center and the New York communities where ESF maintains 

facilities and land holdings 

▪ Developing and overseeing the College’s relationships with its key external stakeholders and 

constituencies, including the SUNY System, governing Boards, alumni, donors, the community 

and local, state and federal elected officials 

▪ Serving as the principal external spokesperson for ESF, boldly telling our story to a range of key 

constituents  

▪ Advancing the overall reputation of ESF
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Opportunities and Expectations for Leadership 

ESF is a small, doctoral-granting, high research (Carnegie R-2) institution that takes pride in its 

specialized education and applied research program. The campus has a strong sense of identity and 

purpose with its focus on achieving “a better world through environmental discovery.” In 2018, the SUNY 

Chancellor’s Discovery Challenge involved a comprehensive self-assessment, with outcomes designed to 

shore up the College’s financial foundation, position the campus for future growth and enhance its 

research and academic profile to achieve greater global impacts.  

The incoming ESF President must provide sustained, visionary and imaginative leadership that 

understands and effectively acts on challenges and opportunities, including those identified in the 

Discovery Challenge as well as budgetary, enrollment and content-delivery impediments arising from the 

COVID-19 pandemic and future unknowns. Some of the College's opportunities and expectations are 

outlined below: 

Mission Relevance. At its founding, ESF responded to an urgent need to restore New York State forest 

resources and adopt sustainable forest management practices. New York’s investment in the forestry 

school was a spectacular success, the results of which can be seen today in forest cover across the state 

and in diverse leading-edge research and degree programs. As other needs and opportunities arose, ESF 

adapted to meet them, creating programs in chemistry, environmental engineering, paper and bioprocess 

engineering, environmental and forest biology, forest and natural resources management, landscape 

design and preservation, energy research and management, environmental communications and policy, 

planning, sustainability and the relationship between environment and human health, among others. 

Today, ESF is at the forefront of researching and developing natural solutions to create a sustainable 

future. The College has taken a leadership role in addressing the most pressing environmental issues of 

our time, including species preservation and restoration, resiliency, recycling, sustainability and raising 

public awareness of science and environmental issues and policies. The President has the opportunity to 

build on this exceptional tradition and enhance ESF's leadership role in the environmental sector. 

Resources. A key resource of the College is its hard-working, high-achieving and dedicated faculty and 

staff. Yet, being a small, science-heavy institution with a physically restricted campus and extensive forest 

property holdings, ESF maintains among the highest per student operating costs of any institution within 

the SUNY system. And, as with most public institutions, ESF has experienced a long-term decline in the 

tax-supported share of its operating budget that requires creative re-envisioning of its business model. 

Online coursework and degree programs will be a critical element for growth, not only due to the 

pandemic, but also due to a restrictive campus footprint. The infrastructure supporting online education 

(the ESF Open Academy) is in its infancy and supports multiple online courses and a Bachelor’s Degree in 

Sustainability Management. Managing enrollment growth in these programs and transitioning lab- and 

field-intensive coursework to effective online delivery will require creative leadership.  

Despite its small footprint on the main campus in Syracuse, extensive property holdings make ESF one of 

the largest college campuses in the world with facilities in the Adirondack Region (The Ranger School, 

Newcomb Campus, Cranberry Lake Biological Field Station, New York State Department of Environmental 

Conservation Environmental Education Camp) along with other regional sites (Tully Field Station, 

Lafayette Road Experiment Station and Thousand Islands Biological Station). The costs associated with 

https://www.esf.edu/dc/documents/ESF%20Discovery%20Challenge%20Report-Sept%202019.pdf
https://www.esf.edu/openacademy/
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maintaining infrastructure and programs at remote campuses are substantial, and, given near-term 

budget constraints, the next President will be challenged with improving the economic situation of the 

remote property holdings without compromising research, education and outreach opportunities.  

The incoming President also must be capable of maintaining, enhancing and expanding critical programs 

and infrastructure, and enhancing necessary support to faculty, staff and students by creative marshaling 

of campus finances, finding internal efficiencies and crafting innovative approaches to legislative 

advocacy, private fundraising, community and economic development and partnerships with state and 

local governments, Syracuse University and other regional entities. The selected candidate must be a 

fierce advocate for ESF, committed to identifying and securing the resources to carry out the strategic 

vision and keep the institution focused on outcomes and impact. Two important partners are physically 

adjacent to the College (Syracuse University and Upstate Medical University). ESF has long held a unique 

arrangement with Syracuse University, which allows both institutions’ students and faculty access to 

complementary courses as well as facilities. 

Diversity. ESF hired its inaugural Chief Diversity Officer in 2017 and recently brought on a new Director 

of Student Inclusion Initiatives to support the work of the Office of Inclusion, Diversity and Equity (IDE). 

Notwithstanding the IDE’s vital work, funding constraints and historic barriers to access need to be 

addressed with the full authority of the President in order to make enduring impacts related to race and 

gender. This work should include, but not be limited to recruitment and support for students, faculty and 

staff from groups that have historically been underrepresented and marginalized on campus. An 

exceptional example is the support provided to indigenous graduate students through ESF’s Center for 

Native Peoples and the Environment. As part of this commitment to diversity, equity and inclusion, the 

new President will also be expected to support PRODiG (Promoting Recruitment, Opportunity, Diversity, 

Inclusion and Growth), SUNY's signature program designed to diversify faculty across the System. 

Demographics and Enrollment Management. Consistent with many other campuses, ESF anticipates 

population declines within the traditional college-age cohort for several years. Fortunately, ESF admission 

and retention profiles remain strong, with the College often identified as the “first choice” for applicants – 

including a growing out-of-state and international student contingent. These developments are important 

for the new President to capitalize on, along with expanding online degree programs and professional, 

advanced degree offerings, as a means of increasing the diversity, size and exceptionalism of our student 

body. It is also vital that ESF retain its Carnegie R-2 classification by granting 20+ doctoral degrees 

annually, which has led to an increased focus on Ph.D. recruitment and retention in recent years.  

Communication. The smallness of the ESF 

community, with its engaged student, faculty, staff 

and alumni bodies, is both a strength and a challenge 

in terms of communication. It is important for the 

President to maintain regular communications with 

faculty, staff, students, alumni and external partners, 

especially about pressing challenges as well as 

noteworthy successes and ensuring increased 

transparency and inclusivity in decision-making 

processes.  

https://www.esf.edu/ide/
https://www.esf.edu/nativepeoples/
https://www.esf.edu/nativepeoples/


State University of New York College of 

Environmental Science and Forestry 

President 

 

 
6 

 

Community Service and Engagement. Beyond the value of ESF as an economic and cultural resource 

within the central New York community, the College has taken steps to partner economic and educational 

initiatives both within its immediate region and beyond through external investments in critical 

infrastructure on campus (e.g., New York State Energy Research and Development Authority), service-

learning opportunities in its classrooms (e.g., the Department of Landscape Architecture's Center for 

Community Design Research) and its collaborative research enterprise. Significant opportunity for growth 

exists and the new President will lead efforts to further build upon and deepen ties with regional industry; 

businesses; and local, regional and state government entities, with attention to such issues as the 

changing economy, environmental challenges and finding new ways to meet the educational needs of the 

ESF community and region, while increasingly embracing global perspectives.  

 

Professional Qualifications and Personal Qualities 

As the leader and Chief Administrative Officer of ESF, the President has oversight responsibility for all 

aspects of the institution, inspires and guides members of the campus community and serves as its chief 

representative externally. Candidates will have an academic or equivalent background to lead an 

academic institution. Experience as a leader in higher education either within SUNY or another state-

operated system is preferred. 

The successful candidate will demonstrate strong interpersonal skills. The candidate will be equally at 

ease speaking with faculty members, Trustees, state legislators and students on matters as diverse as 

the future of academic programs, fiscal management and student life. The candidate will show the ability 

to be an effective advocate for the College and its faculty, staff and students both within the SUNY system 

and externally. The candidate will demonstrate the capacity to lead by example, be a capable teambuilder 

at all levels, and foster a culture of collegiality, collaboration and mutual respect. The candidate will show 

skill in building positive relationships with faculty members and Trustees and in respecting faculty ideas 

and decisions. 

The candidate will demonstrate the ability to be a thoughtful, creative, innovative and confident 

leader. The candidate will present a vision for the College and have the skill to set priorities for senior 

staff in achieving that vision. The candidate will demonstrate an entrepreneurial spirit in support of efforts 

to establish partnerships and collaborations with other institutions, including Syracuse University and 

other regional academic institutions, to strengthen and advance the College’s position among its peers in 

higher education and within regional and national communities. 

The candidate will have a demonstrated record of achievement in strengthening and infusing 

diversity in all dimensions in their current organization. The candidate will exhibit sensitivity to, 

understanding of and commitment to the inclusion of all people, regardless of their race, ethnicity, 

heritage, national origin, age, gender, sexual orientation or disability. 

The next ESF President must have demonstrated financial management ability. Between the 

structural issues of the pre-pandemic College campus budget and the effects of the COVID-19 crisis, ESF 

faces difficult challenges in the years ahead. The successful presidential candidate will have met and 

overcome financial challenges in a leadership role in the past and have the ability to think both 

strategically and creatively about budget, revenue and cost solutions. 

https://www.esf.edu/la/servicelearning.htm
https://www.esf.edu/la/servicelearning.htm
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The candidate will demonstrate competency to engage in the generation of external resources to 

advance the College. The ability of the President to play an effective role in attracting resources through 

government relations, sponsored research, philanthropic fundraising and other income generating and 

sustaining activities has never been more critical. The candidate will work closely with key staff, faculty 

and other stakeholders in these areas to set institutional funding priorities and to build relationships with 

existing and potential external partners. The new President will meet regularly with staff to assess 

funding strategies and goals. The candidate will have the necessary skills to actively participate in building 

a network of external partnerships, to articulate the needs of the institution and to collaborate with senior 

staff and engage faculty to build a plan for success. The successful candidate will demonstrate the 

necessary skills and experience to actively participate in private philanthropic fundraising and to build a 

culture of philanthropy at ESF. The candidate will have experience in all phases of the fundraising cycle for 

prospective individual and institutional donors, from establishing relationships to securing gifts. The ideal 

candidate will bring established relationships to transition to the ESF network of support. 

The College seeks a candidate whose decisionmaking is informed by data and analytics. Decisions 

about managing enrollment, the creation of new academic programs, research support and how to best 

prepare students for employment opportunities should be informed by available data. The candidate will 

show how reliance on data has empowered them to be an effective leader of senior staff in 

prioritizing goals for enrollment management, financial management, academic affairs and student 

affairs. The candidate will exhibit competency in budget and financial management and in managing 

senior staff. 

The candidate will 

demonstrate the 

energy, 

diligence and 

resilience 

needed to 

adroitly manage 

change to stay 

ahead of campus 

concerns as they 

arise. Colleges are 

places that value 

deliberation and 

debate. However, 

at times, issues 

arise on campus 

that must be 

addressed quickly 

and decisively. The new President must demonstrate the capacity to assess an emerging situation, 

consult with the relevant stakeholders and act in timely a timely manner to reach a transparent, inclusive, 

fair and equitable solution.  

The candidate will demonstrate the highest integrity, show passion for the mission of ESF and inspire 

others to enhance their contributions to the mission. 
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About the State University of New York College of 
Environmental Science and Forestry 

Distinctive and Distinguished 

The Mission 

The mission of ESF is to advance knowledge and skills and to promote the leadership necessary for the 

stewardship of both the natural and designed environments. 

ESF’s mission includes outstanding teaching, research, scholarship and outreach programs focused on 

building sustainable communities and environments. ESF develops creative and effective solutions to 

environmental challenges and natural resource utilization through discovery, design, management, 

practice and the integration of social, economic, technological and environmental systems. The College 

educates and inspires environmental leaders and provides a model that is science based, values informed 

and inclusive. 

The Vision 

ESF’s vision is a better world through environmental discovery. It is a world filled with natural and 

designed environments that are diverse, resilient and responsive in the challenging context of 

environmental change. ESF will create new opportunities for sustaining both human prosperity and the 

enduring integrity of the natural world as the College works to achieve this vision. 

The College 

ESF is unique among colleges and universities in that all of its educational and research programs are 

oriented toward natural resources and toward the natural and designed environments.  

Founded as the New York State College of Forestry at Syracuse University in 1911, the College became a 

member of the State University of New York in 1948. In 1972, the name of the College changed to the 

State University of New York College of Environmental Science and Forestry. 

Today, ESF enrolls more than 2,180 students studying in 23 undergraduate and 16 graduate degree 

programs in the sciences, engineering, management, policy, design and planning of the environment. The 

ESF campus occupies 12 acres in Syracuse, NY and 25,000 acres in its regional campuses throughout 

Central New York and the Adirondack Park. ESF is the oldest and largest college in the nation focused on 

the areas above.  

ESF has been widely recognized as one of the best colleges in the nation, garnering solid rankings in 

leading publications. ESF is ranked #1 by the American Society for Engineering Education for the 

percentage of bachelor's engineering degrees awarded to women and is ranked #2 in the Top Green 

Colleges by The Princeton Review. The Princeton Review features the College in "The Best 385 Colleges in 

America: 2020 Edition." It is the only SUNY school in the Top 50. 
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ESF is widely known for its commitment to outreach and public service and for its demonstrated ability to 

partner successfully with federal and state agencies, private sector organizations and other SUNY 

campuses to advance economic development and environmental protection in New York State and 

beyond. The College has earned high marks for its “contribution to the public good” (Washington Monthly 

College Guide) and has been named to the President’s Higher Education Community Service Honor Roll 

multiple times.  

ESF maintains a central commitment to sustainability. This, as well as an evolving understanding of its 

many dimensions, causes the College to continuously undertake a full-scale evaluation of its sustainability 

commitment. One of ESF’s important efforts remains quantifying its actions over time and benchmarking 

against other higher education institutions to stay informed and lead with best practices. ESF commits to 

an annual cycle of assessment, planning and implementation, guided by the industry standard for 

measuring campus sustainability: STARS (Sustainability Tracking and Rating System). By 2020, ESF will 

move from its present Gold STARS rating to Platinum status – the highest level – and, as a component of 

this, achieve carbon neutrality. 

Defined by its People 

Faculty  

ESF faculty pave the way for a better tomorrow – as professors who inspire future generations and as 

world-renowned scientists and researchers who discover the way. Our faculty are deeply committed to 

the health of our planet and work side-by-side with students, developing close bonds that inspire and 

motivate. The ESF faculty comprises 129 full-time tenure-track members, including 54 professors, 29 

associates, 35 assistant/instructor, five librarians, six senior/research associates; and 52 non-tenure track 

members (part-time, visiting, other). Of tenured and tenure-track faculty members, 91% percent hold a 

Ph.D. or the highest degree in their field. Although the faculty are committed to teaching, they engage 

actively in service, research and scholarship. 

Research at ESF is remarkably diverse, current and challenging. Contributions are being made in fields 

that include aquatic ecosystems, bioenergy, biotechnology, biodiversity, endangered species conservation, 

ecology, genetic engineering, nanotechnology, remote sensing, wildlife disease prevention and many 

others.  

Approximately 85%of faculty members are passionately engaged in projects that attract extramural 

support from federal, state, international and non-governmental sources. The College is among the most 

active research campuses in SUNY with an average research expenditure of approximately $140,000 per 

faculty member, making them second in the SUNY System on a per faculty basis. 

During the 2018-19 fiscal year, ESF was awarded $16.8 million in new research awards. In addition, ESF 

researchers: 

▪ Published more than 275 peer-reviewed articles and abstracts 

▪ Submitted four new technology disclosures 

▪ Had two patents issued 

▪ Had licensing agreements on three technologies 
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▪ Engaged in 333 research projects  

You can find information on the numerous ESF Research Institutes and Centers here.  

In addition to the faculty's broader success, individual faculty are highly respected in their fields and have 

a network of connections in the industry that run deep. Their passion leads them to ground-breaking 

discoveries, life-improving innovation, paradigm-shifting exploration and mind-expanding revelations. 

Here are just a few examples: 

▪ Dr. William Powell heads the ESF American Chestnut Research and Restoration Project that led the 

pioneering development of a blight-tolerant American chestnut tree using native genes. 

▪ Dr. Robin Kimmerer is a plant ecologist, acclaimed author and SUNY Distinguished Teaching 

Professor. She serves as the founding Director of the Center for Native Peoples and the 

Environment, drawing on the wisdom of both indigenous and scientific knowledge for shared goals 

of sustainability.  

▪ Dr. James Gibbs recently discovered a relative of a thought-to-be-extinct Pinta Island tortoise. 

Gibbs is an international expert in conservation biology. His career comprises nearly 25 years of 

academic excellence in scholarship, teaching and creative activities.  

▪ Dr. Dave Kieber is an international expert in the field of chemical oceanography. Kieber has made 

a number of seminal contributions to the understanding of oceanic carbon and sulfur cycles in the 

Antarctic, the Black Sea, the Mediterranean Seaand the Atlantic and Pacific oceans. 

▪ Working with a graduate student and colleagues at Rochester Institute of Technology, Dr. Lee 

Newman pursued her interest in using plants to manage environmental issues to develop a 

technology using green (living) walls to treat brewery waste water. In 2019, Dr. Lee earned the 

Ebbs Distinguished Service Award from the International Phytotechnology Society. 

▪ Dr. Shijie Liu is ESF’s 2020-21 Exemplary Researcher for outstanding achievements in research 

and graduate education. Dr. Liu has made significant scientific contributions in the field of catalytic 

processing of biomass into various value-added biochemical and biofuels.  

Staff 

The ESF staff includes 235 full-time and 18 part-time state employees and approximately 100 employees 

of the Research Foundation of SUNY. These staff are distinguished by their dedication and loyalty to the 

ESF mission and students and find intrinsic value in their work. The ESF staff is critical to the institution’s 

overall success and to the success of individual students. They register, employ, lead and engage students 

outside the classroom. They provide the needed resources and support that enable the more visible parts 

of the campus to function effectively. 

The staff at ESF support the mission in a variety of ways. The physical plant staff reinforce the role of the 

College as a leader in environmental education and practice by providing essential programs. They 

promote recycling, run state-of-the-art heating and power systems and maintain a physical environment 

in which teaching, research and service to the community can be achieved effectively and efficiently. 

  

https://www.esf.edu/research/ric.htm
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Students 

ESF enrolls more than 1,800 undergraduates and 350 graduate students. The College is a leader in 

integrating the energy and excitement of research with the formal requirements of degree and certificate 

programs. A high percentage of undergraduates and virtually all graduate students participate in research 

activity as part of their educational experience. The results of their research and community service 

projects are shared during an annual "Spotlight on Student Research" symposium. The ESF student body 

represents 38 states and 50 countries. About 80% are New York residents, 12% are residents of other 

states and 8% are international students. 

Approximately 12% of the undergraduate population comes from diverse groups, including approximately 

2% African-American, 4% Asian-American, 3% Hispanic and 3% multiple-race students. 

The first-year retention rate for the class entering fall 

2017 was 84%, and the five-year graduation rate for the 

class entering fall 2012 was 77%. 

ESF students have access to over 30 ESF student 

organizations and more than 300 at Syracuse University. 

Participating in these professional, recreational, service 

and social affiliations provide enrichment to their 

educational experience. The Office of Student Involvement 

and Leadership is a division of Student Affairs.  

ESF has an agreement with adjacent Syracuse University 

(SU) that allows ESF students to enjoy many amenities 

offered by SU. ESF students take courses at their sister institution, can apply for admission to concurrent 

degree and joint certificate programs and may join any SU organization except for NCAA sports teams. 

SU students are also welcome to enroll in ESF classes. Because of this, students feel a certain degree of 

integration with the Syracuse University community.  

ESF Athletics has a rich and unique history. For much of the College's past, timber sports featuring old-

time logging events was one of the only offerings. ESF’s timber sports team excelled and is still one of the 

top teams in the country. In 2006, the College made the commitment to increase athletic offerings for 

students and created a golf and soccer program. These were followed in subsequent years with teams in 

cross country, basketball, track and bass fishing. A tennis team is on the horizon. Currently, there are 

more than 150 ESF student athletes competing in more than 80 athletics events annually.  

ESF is affiliated with the United States Collegiate Athletic Association (USCAA) and a member of the 

Hudson Valley Intercollegiate Athletic Association (HVIAC). Nationally within the USCAA and regionally 

within the HVIAC, ESF athletics has experienced tremendous success. ESF teams have competed in and 

won several national championships and have dominated conference play in soccer and cross country. 

ESF student athletes have earned great accolades including All American and Academic All American 

honors.  

  

https://www.esf.edu/students/involvement/clubs.htm
https://www.esf.edu/students/involvement/clubs.htm
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Trustees and College Governance 

ESF was established as a public college in 1911 by an act of the New York State Legislature as the State’s 

“institution for educational work in forestry” and became a unit within the newly formed SUNY system in 

1948. In 1972, the State Legislature re-chartered ESF to reflect the increased breadth of its programs. 

The SUNY Board of Trustees is empowered by statute as the governing body of the SUNY system. It has 

authority over the day-to-day operations of SUNY colleges and universities. In turn, each college or 

university in the SUNY system has its own Governing Council subject to the control, management or 

approval of the SUNY Board of Trustees. ESF is the only institution of the state-operated campuses with a 

governing Board of Trustees instead of a Council. The ESF Board’s authority is set by statutes that grant it 

more extensive authority and responsibility than any other SUNY institution.  

The ESF Board of Trustees consists of 15 members. These members include the New York State 

Lieutenant-Governor, the State Commissioner of Education, the SUNY Chancellor, the State Commissioner 

of the Department of Environmental Conservation and the Chancellor of Syracuse University, all of whom 

are Ex Officio members. In addition, one member is elected from the student body by the students of 

ESF. The remaining nine members of the Board are appointed by the Governor of the State of New York, 

by and with the advice and consent of the State Senate.  

The ESF Board receives reports and recommendations from the ESF President and takes such actions on 

them as it deems wise. The Board exercises a number of powers and duties, including: reviewing all 

major plans of the ESF President and Administration and making relevant recommendations; making 

regulations regarding campus facilities, including maintenance, care and custody of College properties 

and buildings; reviewing and recommending institutional budgets, including the annual budget; fostering 

the development of advisory citizens’ committees; naming buildings and grounds; making regulations 

regarding student and employee conduct, including rules controlling the affairs of the College, its faculty, 

staff and students; creating and entering into agreements, formal and informal, with industries and other 

agencies; exercising supervision of student housing and safety; reporting to the SUNY Board of Trustees 

annually and at other times as needed; and making regulations necessary for the performance of the 

Board’s other duties. 

Academic Governance 

Academic Governance at ESF serves a variety of roles as defined by the SUNY Board of Trustees. Chaired 

by the ESF President and comprised of representatives from the faculty, staff and student communities, 

ESF Academic Governance primarily serves to facilitate the initiation, development and implementation of 

the College's mission and educational program. The full body of Academic Governance meets eight to 10 

times each year to discuss matters of College interest and conduct academic business, including the 

review and proposal of College policies. 
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State University of New York 

The State University of New York is composed of 64 unique learning environments for every type of 

student. SUNY is the largest comprehensive system of universities and community colleges in the United 

States. SUNY is governed by a Board of Trustees, which consists of 18 members, 15 of whom are 

appointed by the Governor, with consent of the New York State Senate. The 16th member is the President 

of the SUNY Student Assembly. The last two members are the Presidents of the University Faculty Senate 

and Faculty Council of Community Colleges, both of whom are non-voting. The Board of Trustees 

appoints the Chancellor who serves as SUNY Chief Executive Officer. The current Chancellor is Kristina M. 

Johnson.  

The Governor’s Office of Employee Relations represents the Governor in collective bargaining negotiations 

with nine public employee unions representing almost 200,000 State employees in 14 negotiating units. 

Alumni  

ESF’s more than 20,000 alumni span the globe and reside in all 50 states and over 100 countries. The 

Alumni Association has served ESF since 1925 and is an engaged group of individuals who act as 

observers and trustees of the heritage and achievement of the College. The Association also advances the 

personal and professional development and growth of its members. The Association partners with the 

College in promoting ESF and assists in the attainment of the College’s objectives. ESF’s alumni giving 

rate is consistently one of the highest in the SUNY system and serves as a testament to the continued 

efforts of the Alumni Association to keep alumni engaged and connected. The online version of the ESF 

Magazine provides a brief glimpse of the College’s outstanding alumni, faculty, staff and students.  

Leadership 

Kristina M. Johnson, Chancellor of SUNY 

Dr. Kristina M. Johnson joined The State University of New York as its 13th 

Chancellor in September 2017. Immediately prior to joining SUNY, Dr. 

Johnson was co-founder and CEO of Cube Hydro Partners, LLC, a clean-

energy infrastructure company focused on building and operating 

hydropower plants in North America. Dr. Johnson grew the company from 

one plant to 19 plants on 10 rivers in five eastern states—enough to power 

150,000 homes with clean energy. Prior to Cube Hydro, Dr. Johnson served 

as Under Secretary of Energy at the U.S. Department of Energy.  

As Provost and Senior Vice President for Academic Affairs at Johns Hopkins 

University from 2007 to 2009, Dr. Johnson was second-in-charge of the university with direct oversight of 

the academic operations and budget of nine schools that included leading interdisciplinary programs, 

academic centers and institutes. As Dean of the Pratt School of Engineering at Duke University from 1999 

to 2007, Dr. Johnson created intensive student/faculty research partnerships and led a strategic planning 

process as part of Duke’s "Building on Excellence" university plan. 

  

https://magazine.esf.edu/current-issue/
https://magazine.esf.edu/current-issue/
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Dr. Johnson is a member of the National Academy of Engineering and the National Academy of Inventors. 

She was inducted into the Women in Technology International Hall of Fame (2003) and the National 

Inventors Hall of Fame (2015). She received the Society of Women Engineers Lifetime Achievement 

Award (2004), the Woman of Vision Award for Leadership by the Anita Borg Institute for Women and 

Technology (2010), and "40 years of Title IX - 40 Women Who Have Made an Impact" by ESPNW (2012). 

Dr. Johnson received her B.S. with distinction, M.S. and Ph.D. in electrical engineering from Stanford 

University. She serves on the board of directors of Cisco Systems, Inc. 

Matthew J. Marko, Chair of the ESF Board of Trustees 

Matthew Marko is a New York State licensed Professional Engineer, an 

American Academy of Environmental Engineers Board Certified Environmental 

Engineer, and Fellow of the American Society of Civil Engineers. Mr. Marko is 

currently the New York State Department of Environmental Conservation 

Region 7 Director, taking that position in October of 2016. In 2008, Mr. Marko 

was appointed by the New York State Governor to serve as Trustee for the 

SUNY College of Environmental Science and Forestry, where he currently 

serves as Chair. He’s a graduate of the University at Buffalo and also studied at 

the University of North London. He is well known for his presentations and 

publications on civic infrastructure, specifically green stormwater infrastructure, and embracing a style of 

adaptive management.  

David Newman, Interim Provost and VPAA 

Dr. David H. Newman assumed the role of Interim Provost and Vice President 

for Academic Affairs at ESF in March 2019. He is a Professor of Forest 

Resource Economics and Policy in the Department of Sustainable Resources 

Management. He served as the Chair of the Department for more than 10 

years and, before joining ESF, he was the Associate Dean of Academic Affairs 

and Professor at the Warnell School of Forestry & Natural Resources at the 

University of Georgia. Dr. Newman currently serves as the President of the 

National Association of University Forest Resource Programs and the Chair for 

the New York Society of American Foresters chapter. He received his 

undergraduate degree in Forest Management from the University of California 

at Berkeley and received his masters and Ph.D. in Forest Resource Economics from Duke University. 
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Gary Scott, Executive Chair, ESF Academic Governance 

Dr Gary M. Scott is currently Professor of Chemical Engineering at ESF. He also 

serves as the Director of Engineering for the College as well as the executive chair 

of Academic Governance. He has been a member of the ESF faculty for more than 

20 years. Dr. Scott has guest lectured at many universities including Taiwan 

National University, Seoul National University, University of Wisconsin—Stevens 

Point and several others. In addition, he has taught at the Beijing University of 

Chemical Technology. In 2014, Dr. Scott was awarded the ESF Foundation Award for 

Exceptional Achievement in Teaching.  

Dr Scott’s research involves the use of biotechnological processing for the pulp and 

paper industry, and he is currently investigating the extraction of hemicellulose from wood for the co-

production of chemicals and biofuels together with paper. Over the past 30 years, he has authored and 

co-authored more than 35 peer-reviewed papers, 10 book chapters and numerous conference 

presentations and technology reviews. He is a co-inventor on six patents and is a member of the 

Technical Association of the Pulp and Paper Industry, the American Institute of Chemical Engineers and 

the American Society of Engineering Education. 

ESF organizational charts are available here. 

Academic Programs 

ESF offers 23 undergraduate and 16 graduate degree programs, including associate, bachelor’s, master’s 

and doctoral degrees focused on the sciences, engineering, policy, and design and management of 

natural resources and the environment. ESF is the nation’s oldest and one of the most highly respected 

schools dedicated to the study of the environment, developing renewable technologies and building a 

sustainable future.  

Undergraduate majors include Aquatic and Fisheries Science, Biochemistry, Bioprocess Engineering, 

Biotechnology, Chemical Engineering, Chemistry, Conservation Biology, Construction Management, 

Environmental Biology, Environmental Education and Interpretation, Environmental Health, 

Environmental Resources Engineering, Environmental Science, Environmental Studies, Forest Ecosystem 

Science, Forest Health, Forest Resources Management, Landscape Architecture, Natural Resources 

Management, Paper Engineering, Renewable Materials Science, Sustainable Energy Management, 

Sustainability Management and Wildlife Science. More information is available here. 

Graduate degrees are available in Bioprocess Engineering, Chemistry, Environmental and Forest Biology, 

Environmental Resources Engineering, Environmental Science, Environmental Studies, Forest Resources 

Management, Forestry, Landscape Architecture, Natural Resources Management, Paper and Biomaterials 

Engineering, Paper Science and Engineering, Sustainable Construction Management, Sustainable Energy, 

Sustainable Engineering Management, and Wood Science. A list of M.S., M.P.S., M.F., M.L.A. and Ph.D. 

programs, areas of study and graduate certificates by department is available here. 

  

http://www.esf.edu/facstaff/org/
https://www.esf.edu/admissions/programs.htm
https://www.esf.edu/graduate/acadprog.htm
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ESF is accredited by the Middle States Commission on Higher 

Education (MSCHE), with the most recent cycle occurring in 

2011-2012 with subsequent follow-up reports sent to MSCHE 

on ESF’s progress since then. Documents supporting the 

forthcoming decennial review, which will occur during the 

2021-2022 school year, can be found on this page. 

Individual degree programs are accredited by bodies including 

ABET, American Association of Landscape Architects, National 

Environmental Health Science and Protection Accreditation 

Council, the Society of American Foresters and the Society of 

Wood Science and Technology. 

ESF Spaces 

The ESF main campus consists of Baker Laboratory, Bray Hall, 

Centennial Hall, Gateway Center, Illick Hall, Jahn Laboratory, 

Marshall Hall, Moon Library and Walters Hall. 

Among our newest buildings, Centennial Hall (erected in 2011) is a LEED Gold certified residential facility 

housing more than 500 students in a combination of student apartments and residence hall style rooms. 

The Gateway Center (erected in 2013) is a LEED Platinum certified facility at the heart of the main 

campus. The Gateway Center with its large conference rooms, green roof with patio, food court, campus 

store and spectacular architecture and displays is the main hub for campus activities and public 

engagement and, as of 2019, is also home to the Roosevelt Wild Life Collections and Classroom – 

providing state-of-the-art natural history collections and teaching spaces. The lower level also includes a 

power plant supplying the bulk of the campus’ electricity and heat. Renovations are in the planning and 

development stages for other buildings at present, providing upgraded research and teaching spaces 

across the campus.  

In addition to the main campus in Syracuse, students study on more than 25,000 acres of forest, lake 

and river properties owned by the College.  

Within a 30-minute drive is the Tully campus, consisting of 4,000 acres at Heiberg Forest that houses the 

Tully Field Station. The Tully campus is used for field research, instruction and demonstrations often as 

part of regular lab sections for main campus courses. Closer to campus is the 44-acre LaFayette Road 

Experiment Station that houses the College arboreta, greenhouses and a tree nursery and also contains 

plantations and natural tree stands.  

Heading north, the Thousand Islands Biologic Station is located on a 1.5-acre island in the scenic St. 

Lawrence River, providing a rich setting for research on aquatic ecology and fisheries. Within the 

Adirondack Park, the College has several properties. Accessible only by boat, the Cranberry Lake 

Biological Station sits on 1,000 acres and hosts a summer program for biology students and independent 

research projects by visiting scientists. With its 15,000 acres, the Newcomb Campus in the central 

Adirondacks is the College’s largest property and home to the research and teaching-focused Adirondack 

Ecological Center on the Huntington Wildlife Forest and the outreach-focused Adirondack Interpretive 

https://www.esf.edu/middlestates/


State University of New York College of 

Environmental Science and Forestry 

President 

 

 
17 

 

Center. The Pack Demonstration Forest, home of the New York State Department of Environmental 

Conservation’s Environmental Education Camp, includes several miles of accessible hiking trails.  

Also in the Adirondacks lies The Ranger School. Situated on 2,800 acres on the shore of the Oswegatchie 

River in the Adirondacks, The Ranger School began in 1912. The vision of long-time director James F. 

Dubuar for The Ranger School was to fill the gap between the average woodsman and the professional 

forester. Today, The Ranger School, which will soon be under the leadership of incoming director Dr. 

Mariann Johnston, is unique in ESF’s 

educational portfolio as it offers multiple 

associate in applied science (AAS) degrees, 

including forest technology, land surveying 

technology (added in 1995) and 

environmental and natural resources 

conservation (added in 2011). The Ranger 

School also enables students transferring 

from other schools to receive an AAS 

degree expeditiously, often in combination 

with bachelor's degrees on the main 

campus.  

Partnerships 

ESF College Foundation, Inc. and Subsidiaries 

ESF College Foundation (the Foundation) and its subsidiaries are campus-related entities. The Foundation 

is a private not-for-profit corporation committed to helping ESF achieve its mission through philanthropic 

fundraising, asset acquisition and financial management. The Foundation’s largest subsidiary 

organization, Abby Lane Housing Corporation, owns and operates Centennial Hall, a 550-bed student 

residence hall dedicated to housing ESF students. The Foundation operates Abby Lane LLC for the 

purpose of real property acquisition and management. 

Separate, independent volunteer Boards of Directors manage the Foundation and Abby Lane Housing 

Corporation. Eleven employees staff these organizations. Staff members include an Executive 

Director/Assistant Vice President, a Chief Financial Officer, five Gift Officers and a mix of full and part-time 

support staff. The Foundation provides salary funding for seven of the staff members. 

As of December 31, 2019, the asset value of the Foundation and subsidiaries totaled $77 million, 

including an endowment of approximately $38 million. On average, the Foundation generates annual 

income of approximately $5 million consisting primarily of philanthropic contributions averaging 

approximately $2.7 million and $2 million of average investment return.  

On average each year, the Foundation provides over $3 million in financial support to ESF students and 

academic programs. In fiscal year 2019, the Foundation provided $1.4 million for student scholarships, 

$1.6 million for academic programs and $500,000 for other College priorities. 
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The Foundation’s major gift development program focuses primarily on soliciting funds to support priority 

academic and research initiatives, student career development and endowed scholarships. The annual 

fund program focuses primarily on unrestricted donations for student scholarships. Over the last 2.5 fiscal 

years, the major gift program has received funding commitments of over $7 million for programs 

including tree restoration, private lands conservation, waterfowl, wetlands and wildlife conservation, 

career development internships and support for native students. During the same period, the annual fund 

program has received unrestricted donations of over $1 million. 

The Foundation development program compares well among SUNY peers. A recent SUNY Fundraising 

Report ranked ESF 15th among 32 colleges for total dollars raised in fiscal year 2017-18. The same report 

cited the Foundation as having a low operating expense ratio, indicating that the majority of funds raised 

provide direct benefit to ESF students and academic programs.  

Syracuse University 

ESF has enjoyed a longstanding partnership with neighboring Syracuse University. ESF students have 

many of the same opportunities and privileges as SU students through a unique partnership, which 

encompasses many aspects of college life – dining, academics, clubs and activities– and dates back to 

the founding of the College in 1911. 

ESF students are provided a variety of academic options at SU to supplement their ESF education. Special 

access to courses at SU enables students to take classes in such areas as entrepreneurship and 

management studies, marketing and liberal arts. Students may also use SU’s extensive libraries and 

computer labs to supplement those on the ESF campus.  

Outside the academic realm, the ESF/SU relationship provides students with the complete gamut of 

activities and sports. Students can join any of the 300 extracurricular SU clubs or activities, from the 

marching band that performs during football games, to the Sour Sitrus Society that serves as the pep 

band for the basketball team, to drama and musical groups, to sports clubs such as hockey or soccer, 

however, ESF students may not participate in SU’s Division I NCAA sports. 

In addition to ESF's own commencement, ESF and SU share joint commencement ceremonies in the 

Carrier Dome. 

Budget and Finance 

The 2019-20 ESF operating budget is $43.3 million. Of that amount, $22.6 million is derived from State 

appropriations, $19.1 million is derived from tuition and fees and $5 million is expended on Scholarships 

and Waivers, resulting in a 2019-20 budgeted deficit of $6.6 million.  

The Research Foundation 2019-20 budget is $21.8 million. Included in the Research Foundation budget 

are sponsored programs, shared services, operating funds and research and academic program support.  
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The Syracuse Community 

ESF is located in the "University Hill" section of Syracuse, a mid-sized metropolitan area with plentiful 

cultural and civic opportunities. The Places Rated Almanac ranks Syracuse among the top 10% of "Best 

Places to Live." People from all over the world who settled in the area have enriched its diverse history. 

Syracuse is within a five-hour drive of New York City, Toronto, Montreal, Philadelphia and Boston.  

The Syracuse metropolitan area has more than 662,000 residents who live in a region characterized by 

rolling hills, abundant lakes and waterfalls. There are more than 50 state, county and city parks and 

several nature centers in the area. Central New York also has many opportunities for seasonal outdoor 

recreational activities. Lake Ontario and New York's Finger Lakes are less than an hour drive, and the six 

million-acre Adirondack Park – the largest publicly protected area in the contiguous United States – is 

within a two-hour drive.  

The area boasts a wide variety of cultural organizations and activities such as a symphony, an opera, 

many fine theaters and museums. For more information, see: 

▪ Visit Syracuse 

▪ Center State Corporation for Economic Opportunity 

▪ syracuse.com 

Procedure for Candidacy 

The search committee will make its recommendations to the ESF Board of Trustees, which in turn will 

vote on recommendations to the SUNY Chancellor and SUNY Board of Trustees. Ultimately, the SUNY 

Board of Trustees will vote on the selected presidential candidate.  

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this Leadership Profile. 

WittKieffer is assisting ESF in this search. For fullest consideration, candidate materials should be received 

by July 3, 2020. Application materials should be submitted using WittKieffer’s candidate portal. 

Review of candidates will begin immediately and continue until the position is filled. This will be an 

accelerated search, with consideration of candidates occurring over the summer and finalist 

recommendations made in early fall. 

Nominations and inquiries can be directed to WittKieffer Consultants Greg Duyck, Ryan Crawford, Ann 

Yates and Julia Venetos at SUNYESFPresident@wittkieffer.com. All nominations and applications shall be 

confidential.  

For more information on ESF, please refer to the College’s website at www.esf.edu. 

The State University of New York College at Environmental Science and Forestry is an Equal 
Opportunity/Affirmative Action Employer.  All qualified applicants will receive consideration for employment 

without regard to race, age, color, religion, sex, sexual orientation, national origin, disability, disability status, 

protected veteran status, or any other characteristic protected by law. 

http://www.visitsyracuse.org/
http://www.centerstateceo.com/
http://www.syracuse.com/
https://candidateportal.wittkieffer.com/description?jobID=21675
mailto:SUNYESFPresident@wittkieffer.com

