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Executive Summary 

Robert Morris University (RMU), a nationally ranked, doctoral-granting university, seeks a nimble, creative 

and data-informed leader to serve as its next vice president, enrollment management. 

 

Like Pittsburgh, the city in which it resides, Robert Morris University's story is one of transformation: 

transforming the lives of students and the region. RMU combines the best of a big research university and 

a small college, providing the education and experience that has helped strivers, drivers and doers launch 

great careers and great lives. RMU is big enough to matter, small enough to care®. RMU offers its 

approximately 4,200 students academic excellence with a professional focus through more than 100 

undergraduate and graduate degree and non-degree programs across four schools. Robert Morris 

University possesses nine program-related accreditations or designations in addition to its institutional 

accreditation from the Middle States Commission on Higher Education. As RMU enters its second century, 

it aims to evolve and adapt to meet the changing needs of its students and the community. 

 

Reporting to President Christopher B. Howard and serving on the President's Cabinet and RMU Leadership 

Council, the vice president, enrollment management will be an important thought partner as the 

university executes its strategic plan, RMU 100, which is built on the cornerstones of educational vitality 

buttressed by improving RMU’s market distinctiveness and financial sustainability. Through leadership of 

the offices of Admissions and Financial Aid, the vice president will lead a bold, innovative and data-

informed strategy to achieve enrollment goals.  

 

The ideal candidate will have a proven record of balancing multiple, and sometimes complex, priorities 

including managing the discount rate, increasing net tuition revenue and enrolling a student body of the 

size, quality and diversity expected by the university. Experience leading undergraduate enrollment at a 

tuition-driven institution is highly desired; it will also be critical for the new leader to be able to consider 

aspects beyond traditional undergraduate enrollment in order for RMU to meet its goals. A highly 

collaborative, transparent, creative and nimble approach will be an essential asset to be an effective 

member of a deeply engaged senior leadership team committed to moving the enterprise forward. 

Equally critical, the new leader will greatly embrace the values of diversity, equity, access and inclusion 

with a proven record of helping to provide access to education to students from traditionally underserved 

populations. 

  

To submit a nomination or express personal interest in this position, please see the Procedure for 

Candidacy on page 15 at the end of this document.

https://www.rmu.edu/about/strategic-plan
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Enrollment at Robert Morris University  

Fall 2020 Data (as of 8/31/20) 

 Net Applications Acceptances Matriculations 

First-year 4,610 3,971 555 

Transfer 220 193 156 

Graduate 307 295 209 

 

Undergraduate enrollment 3,333 

Graduate enrollment 824 

Total enrollment 4,157 

 

Undergraduate Student Body Profile 
 

Gender: 55% male/45% female 

Race/Ethnicity: 

Asian: 1.1% 

African-American: 5.4% 

Hispanic: 3.5% 

Non-resident international: 6.5% 

Two or more races: 6.6% 

White: 75.1% 

Unknown/Other: 1.8% 

 

Financial Aid 
 

Tuition and Fees ('20-'21): $32,130 

Room and Board (Dorm): $12,070 

Room and Board (On-campus 

apartment): $15,570 

Percent receiving grant or scholarship aid: 81% 

Percent receiving financial aid: 81% 

Percent of Pell-eligible students: 31% 

 

See Appendix I for an Organizational Chart  
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Role of the Vice President, Enrollment Management 
 

The vice president, enrollment management is RMU’s senior enrollment officer. This position provides 

leadership for an ambitious vision and strategic direction in developing, overseeing and managing all 

university enrollment, recruitment and financial aid programs including the support and oversight of all 

personnel employed or contracted by the university to accomplish these tasks. The vice president, 

enrollment management is responsible for achieving enrollment goals for new students in all revenue 

categories and across all delivery platforms of the university. The vice president serves on the President’s 

Cabinet and the RMU Leadership Council. 

The vice president oversees an operating budget of $1.25 million and has responsibility for distributing 

over $45 million in financial aid annually.  

The vice president develops policies and procedures as they pertain to enrollment services and financial 

aid, oversees departmental budgets and serves on campus committees. In addition to providing overall 

vision and leadership for all enrollment management and financial aid functions (undergraduate, 

graduate, doctorate and online), the vice president is responsible for the development of long- and short-

range plans, establishment of strategies aimed at continually meeting the university’s strategic 

enrollment objectives as articulated in the RMU strategic plan and enhancing the image of Robert Morris 

University.  

 

The vice president oversees a staff of 24 full-time employees and seven part-time employees. Direct 

reports include the associate vice president, enrollment management and senior director, financial aid. 

The vice president maintains close liaison with Academic Affairs, Athletics, Business Affairs, Marketing and 

Public Relations, Student Life and the leaders of other major RMU administrative functions as required. 

 

Major Duties and Responsibilities  
 

▪ Develops and implements the university’s strategic enrollment and enrollment marketing plans in 

consultation with the vice president, marketing and public relations and the senior vice president of 

academic affairs; analyzes admission and financial aid data and makes data-driven decisions 

regarding critical enrollment and financial aid matters. 

 

▪ Manages the university’s relationship with third party leveraging and recruitment consultants and 

vendors. 

 

▪ Provides management oversight and ensures Enrollment Management’s compliance with all pertinent 

federal, state, NCAA and university regulations and NACAC protocols. Oversees services to students 

and the campus community throughout the recruitment, admission and financial aid processes. 

Serves on policy-making university admissions and financial aid committees. 

 

▪ Ensures that inquiries and other admissions leads are processed quickly and with high quality. 
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▪ In cooperation with the vice president, marketing and public relations, plays a key role in integrated 

marketing and strategic planning efforts. Freely and fully communicates enrollment initiatives, 

progress and results to other university stakeholders.  

 

▪ Responsible for planning for the allocation of financial aid resources and assistance in the formulation, 

implementation and assessment of financial aid and enrollment strategies for the university. 

 

▪ Represents the university in the community and establishes positive relationships with surrounding 

schools, colleges and universities, particularly those that are pipeline schools to RMU.  

 

▪ Upholds the RMU Core Values of collaboration, excellence, global perspective, inclusion, innovation, 

professional focus, responsiveness and transformation. 

 

▪ Plays critical front end and continuing roles in the annual budget development and monitoring 

processes by first providing input to the formulation of budgeted student enrollments and financial aid 

allocations and then by periodically reporting interim progress towards those budget targets. 

 

▪ Formulates and implements recruitment strategies that promote RMU’s Core Value of inclusiveness 

and improves the university’s diversity; develops partnerships with the chief diversity and inclusion 

officer and other administrative units in order to advance a campus culture of inclusion that supports 

the achievement and well-being of all students. 

 

▪ Shares primary staff liaison responsibility for the Board of Trustees Committee on Educational Vitality 

with the senior vice president, academic affairs. Regularly participates in the Board of Trustees 

Committee on Financial Sustainability. 

 

▪ Performs related duties as assigned. 
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Opportunities and Expectations for Leadership 

"You can't manufacture momentum. Institutions either have it or they don't, and RMU has it." 

-President Chris Howard 

 

The Robert Morris story is the story of transformation: transforming the lives of students, its region and 

the world. The vice president, enrollment management will be a key player as the university writes the 

next chapter in its history. RMU seeks a vice president to lead institution-wide enrollment with vigor, 

enthusiasm, a sense of purpose, transparency, collaboration and an eye towards continuous 

improvement. This is a critical leadership position for the university, and the leadership team at RMU 

recognizes that enrollment work is only successful when the entire campus engages. As such, RMU is 

committed to supporting the work of the vice president, enrollment management and colleagues in the 

enrollment division. 

 

In addition, the vice president, enrollment management is expected to: 

Lead an innovative, data-informed strategy to achieve enrollment goals. 

 

The vice president, enrollment management will play an important role while RMU charts its course for its 

second century, as enrollment will be an essential component to ensuring the university's impressive 

trajectory. The new leader will be tasked with achieving the enrollment goals, including healthy and 

sustainable total enrollment as outlined in RMU's Strategic Plan.  

The university aims to enroll a first-year class of 650 students and at least 170 new transfer students; 

however, it will be critical for the vice president to consider aspects beyond traditional undergraduate 

enrollment. RMU's new enrollment leader will evaluate growth models that complement the university's 

brand and position and think creatively about pipeline programs with schools, corporations, community-

based organizations and veterans to meet enrollment goals. Critical to this effort is the vice president's 

ability to maintain close relationships with Academic Affairs, Athletics, Business Affairs, Marketing and 

Public Relations, Student Life and the leaders of other RMU administrative functions. It is expected that 

the vice president, enrollment management will foster a high level of synergy and transparency to create 

a culture of collaboration where information is shared readily and robust dialogue and engagement in 

enrollment efforts at all levels of the process are encouraged. The vice president will also bring best 

practices and innovative approaches to anticipate future trends, challenges and opportunities and 

routinely use predictive analytics to shape strategic direction and make appropriate tactical adjustments. 

It will be important for the enrollment leader to synthesize this information quickly and be able to engage 

in rapid prototyping to devise bold tactics that can move the institution forward, all the while putting 

students and families first. Within this context, there are a few specific strategies that are important to 

Robert Morris University: 

▪ Underrepresented Students: The events of recent months have demonstrated that organizations 

cannot afford to take diversity and inclusion off the table as strategic imperatives to combat related 

challenges. Diversity — both broadly defined and, in particular, rooted in race, ethnicity and gender — 

has been proven to produce better solutions, more creative ideas, fresh perspectives and lead to 

better outcomes. RMU aims to increase enrollment of students of color, including African-American, 

https://www.rmu.edu/about/strategic-plan
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LatinX and Asian students. Additionally, because women have been underrepresented at the 

university, RMU aims to grow female enrollment to achieve greater gender balance. The vice 

president will need to formulate plans to engage diverse applicants throughout the admissions 

process to highlight the value an RMU education can offer them. This will require expertise in data 

analysis, predictive modeling as well as knowledge of how to employ "high-touch" outreach 

approaches that will ensure increased enrollment from students from underrepresented backgrounds. 

 

▪ Online, Graduate and Doctoral Programs: Due to the decline in the number of high school 

graduates in the region and in light of the growth of RMU's graduate and doctoral programs, the vice 

president will serve as an important thought partner to craft an enrollment strategy that includes the 

optimal mix of undergraduate, graduate and doctoral students. Additionally, RMU's has been offering 

a robust online undergraduate and graduate program array since 2003, providing students with the 

opportunity to access an education that prepares them for great careers, especially during this unique 

time. The vice president will involve Academic Affairs, deans and faculty members in setting goals and 

curating strategies for online and graduate enrollment, helping them to understand opportunities and 

challenges and determining what makes the greatest sense for the health of individual schools as well 

as the university as a whole. 

 

▪ Corporate Relations: Pittsburgh has become a model of economic revitalization, but without a 

highly skilled professional workforce, the region's momentum will stall. To address a looming 

workforce shortage and skills gap, RMU has developed customized professional and leadership 

development programs for employers including Fedex Ground, Pittsburgh Penguins, Eat 'n Park 

restaurants and Koppers. Each program leverages RMU's nationally recognized excellence in business, 

education, IT, engineering, communications and healthcare. Additionally, partnerships like the FedEx 

Ground Project provide discounted tuition rates for eligible employees to enroll in online or in-person 

classes at the university. The vice president will serves as a key collaborator for these efforts, bringing 

recruitment expertise and ensuring enrollment and revenue goals can be met. 
 

Devise financial aid strategies to ensure that Robert Morris University remains affordable for 

students and ensures financial stability.  

 

Robert Morris University is one of the most affordable private institutions in Pennsylvania, and it continues 

to attract many first-generation college students and others whose families are of modest means. The 

percentage of Pell-eligible students is over 30%. One of the top priorities for the RMU 100 campaign is to 

raise $12.5 million for the university's endowment in order to erase the $500,000 in unmet need that 

students face each year. Additionally, RMU has invested significant resources to help students make an 

RMU education more affordable by creating the College Affordability Academy and launching the Public 

Price Match Plus program. 

 

The vice president will work with senior leadership to develop the financial model to sustain RMU and 

evaluate the complex priorities of managing the discount rate, increasing net-tuition revenue and 

enrolling a student body of the size, quality and diversity expected by the university. The vice president 

will bring an imaginative, data-informed and nuanced approach to overseeing the distribution of aid in 

support of institutional priorities and contributing to the stability of RMU now and into its future. 

https://www.rmu.edu/about/corporate
https://www.rmu.edu/about/corporate
https://www.rmu.edu/admissions/fedex
https://www.rmu.edu/admissions/fedex
https://www.rmu.edu/admissions/college-affordability-academy
https://www.rmu.edu/admissions/undergraduate/price-match
https://www.rmu.edu/admissions/undergraduate/price-match
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Additionally, RMU seeks to reduce borrowing as a way to improve the student experience and increase 

alumni satisfaction. The vice president will develop strategies and leverage existing and emerging 

technologies to provide information and counseling to students on financing an RMU education. Data 

tracking will be essential to ensure those efforts are resulting in a measurable decrease in student 

borrowing. 

Enhance RMU's brand. 

 

Throughout its history, RMU has evolved and adapted to meet the changing needs of its students and the 

community. However, its mission has remained consistent: to launch students into great careers and 

great lives. As a key partner for public relations and marketing, the new vice president, enrollment 

management will help to increase brand equity to enhance the position of RMU. Working collaboratively 

with other campus partners, a brand campaign backed by analytics will be developed and implemented 

that highlights the university's impact over its 100-year history as well as its relevance in the future. 

Pittsburgh is a vibrant and thriving city where universities like RMU can serve as the incubators for high-

tech innovation, managerial prowess and the creation of curricula and facilities to meet workforce 

development needs. The vice president will advance key messages that capture RMU's story of 

transformation to ensure those messages reach enrollment audiences for the best impact on their 

enrollment decisions. 
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Professional Qualifications and Personal Qualities 
 

Core values are the DNA of an organization — its underlying principles. For Robert Morris University, 

these include excellence, global perspective, inclusion, innovation, professional focus, responsiveness, 

transformation and collaboration. RMU seeks a nimble, collaborative, creative and data-informed leader 

to join this dynamic community that was named as one of the top places to work in the Greater 

Pittsburgh Region by the Pittsburgh Post-Gazette. The vice president, enrollment management will 

possess the following professional qualifications and personal qualities: 

▪ Deep domain expertise: Proven track record of creating the strategic framework for recruitment, 

admission, financial aid and enrollment marketing, preferably in a tuition-dependent university 

setting; knowledge of online and graduate enrollment; understanding of leveraging aid and managing 

an institution's discount rate; expert knowledge of demographic trends, best practices and the 

challenges and opportunities that exist for private, tuition-driven institutions in the competitive higher 

education marketplace. 

 

▪ Leader and team player: A high-functioning senior executive who possesses general managerial 

acumen; readiness to be an active contributor to the President's Council and RMU Leadership Council; 

capacity to seize opportunities and create powerful synergies across campus and with key partners; 

skill in shaping a culture that is collaborative and generates bold, creative solutions; ability to be 

nimble and decisive to move an institution forward; committed to the concept of a "team of teams." 

 

▪ Excellent collaboration and communication skills: Strong written, oral and interpersonal skills; 

ability to articulate a vision to multiple constituencies with clarity, consistency and transparency; 

ability to connect, engage and inspire a range of audiences in enrollment efforts.  

 

▪ Analytical and technological prowess: Good forensic skills that lead to asking the right questions, 

uncovering meaning and harnessing research for its predictive results; aptitude for using data to 

shape strategic directions and assessing the effectiveness of recruitment activities and financial aid 

strategies; ability to understand existing and emerging technologies to advance enrollment efforts. 

 

▪ Change management and innovation: Alert and responsive to opportunities to change; record of 

success with innovative recruitment strategies along with a willingness to take calculated risks; skill to 

help in the building of online, certificate, graduate and doctoral programs to meet overall enrollment 

goals; drive to take things to the next level. 

 

▪ Record of advancing and commitment to diversity, equity and inclusion: Celebrates both 

visible and invisible differences and ensures equity for all constituents; record of enhancing diversity 

in highly impactful, measureable and consistent ways. 

 

▪ Personal qualities: Impeccable integrity and good judgment; a sense of urgency and initiative; an 

agile, innovative mindset; excitement for change and a willingness to do the work; ability to commit 

100% to the role and carrying out the responsibilities of this position; resiliency and grit; student-

centered, relationship-oriented and candid. 

 

https://www.forbes.com/sites/meehanjonker/2018/05/30/team-of-teams-an-emerging-organizational-model/#7755bf5d6e79
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▪ Credentials: An advanced degree is highly desired. 

  

About Robert Morris University 

Overview 

Robert Morris University was founded in 1921. It is located on 230 acres in Moon Township, Pennsylvania, 

approximately 20 minutes west of downtown Pittsburgh and 10 minutes from Pittsburgh International 

Airport. Classes at RMU blend general education requirements with professionally focused courses that 

emphasize strong communications skills and prepare students for careers. Ninety-five percent of 

bachelor's degree graduates find jobs or enter graduate school within six months. RMU also hosts a 

number of prominent centers and institutes. 

 

RMU enrolls approximately 3,300 undergraduate and 825 graduate students, representing 37 states and 

39 foreign countries. Approximately 53% of undergraduate students (83% of freshmen) live in university 

housing. There are nearly 200 full-time faculty, 85% of whom hold terminal degrees. The student-to-

faculty ratio is 15:1; the average class size is 21.6. While maintaining a strong teaching focus, RMU 

places considerable emphasis on the scholarly contributions of its faculty. Another area of emphasis is on 

internship opportunities for students across the institution. These experiences promote the ability to be 

aware of, pro-active in and engaged with domestic and international cultures and organizations. 

 

RMU is one of the most affordable private universities in Pennsylvania. For most undergraduates at the 

university, announced tuition, room and board and fees amount to approximately $44,000. Over 80% of 

full-time undergraduate students receive financial aid in the form of grants, loans, scholarships or work-

study jobs. International study opportunities include Australia, Belize, Ecuador, England, Greece, Ireland, 

Italy, Mexico, Montenegro, Scotland, Serbia and South Africa.  

 

Major construction projects have transformed the campus over the last decade, adding new academic 

centers, suite-style residence halls, a student recreation center and the UPMC Events Center. 
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Mission 
 

Robert Morris's recently adopted strategic plan outlines the mission of the university: to be the gateway 

to engaged productive and successful careers and lives.  

 

Vision 
 

The university seeks to be big enough to matter, yet small enough to care. As a student-centered 

institution, Robert Morris University is dedicated to transforming lives by building knowledge and skills 

and by providing the foundations of engagement and well-being. 

 

As Robert Morris University approaches its 100th anniversary, the university — now a nationally ranked, 

doctoral-granting institution — has produced a new strategic plan, RMU 100, which is built on the 

keystone of educational vitality which is supported by the cornerstones of improving RMU’s market 

distinctiveness and financial sustainability.  

 

Core Values 
 

Excellence, Global Perspective, Inclusion, Innovation, Professional Focus, Responsiveness, Transformation 

and Collaboration 

 

RMU 100: Ready to Rise Capital Campaign 

The $100 million RMU 100: Ready to Rise campaign, which will conclude next year, has raised $98 million 

to date in support of the strategic plan’s main objectives. 

Leadership 

Dr. Christopher Howard 

President 

Dr. Christopher B. Howard became the eighth president of Robert Morris University 

on February 1, 2016.  

Under Dr. Howard’s leadership, RMU has become a preferred strategic partner for 

corporations, organizations and professionals in the Pittsburgh region and beyond. 

Under its latest strategic plan, RMU 100, the university is using Gallup research and 

powerful new data-mining technologies to boost retention and graduation rates to 

launch students into great careers. In May 2019 the university opened the UPMC 

Events Center, the largest capital project in the university’s history, that also 

included a separate student recreation and fitness center. The UPMC Events Center 

includes the Peoples Court, home of RMU’s NCAA Division I basketball and volleyball 

teams.  

Dr. Howard is a distinguished graduate of the U.S. Air Force Academy where he earned a B.S. in political 

science in 1991. A Rhodes Scholar, he earned his doctorate in politics at the University of Oxford and an 

https://www.rmu.edu/about/strategic-plan
https://www.rmu.edu/about/100
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M.B.A. with distinction from the Harvard Business School. He received the Campbell Trophy, the highest 

academic award in the country presented to a senior college football player and was inducted into the 

CoSIDA Academic All-America Hall of Fame. Dr. Howard is a recipient of the NCAA Silver Anniversary 

Award, which recognizes distinguished individuals on the 25th anniversary of the conclusion of their 

college athletic careers. He has received the Armed Forces Merit Award from the Football Writers 

Association of America. He is a member of the Knight Commission on Intercollegiate Athletics and served 

as one of 13 members of the College Football Playoff Selection Committee. 

A retired Air Force reserve lieutenant colonel, Dr. Howard served as a helicopter pilot and then became an 

intelligence officer for the elite Joint Special Operations Command. Defense Secretary William Cohen 

asked Dr. Howard to accompany a 1999 U.S. delegation to South Africa as a political-military advisor. He 

was called back to active duty during 2003 in Afghanistan and was awarded the Bronze Star. Dr. Howard 

also served as the Reserve Air Attaché to Liberia. 

Prior to his appointment as president of Robert Morris University, Dr. Howard for six years was the 

president of Hampden-Sydney College, near Richmond, Virginia. During Dr. Howard’s tenure as president, 

enrollment, retention and alumni giving increased. Previously he served as vice president for leadership 

and strategic initiatives at the University of Oklahoma, where he also served as the director of the Honors 

College Leadership Center and a President’s Associates Presidential Professor. 

Dr. Howard enjoyed a successful career in the corporate world, working at General Electric and Bristol-

Myers Squibb. At both companies, his responsibilities included sales, marketing, international project 

management, strategic planning, internal consulting and business development. 

  

Dr. Howard is highly sought after as a speaker by the nation’s premiere higher education organizations 

including the College Board, the Education Advisory Board, Ruffalo Noel Levitz and the National 

Association of College and University Business Officers. He has been featured in the Chronicle of Higher 

Education and Inside Higher Ed. Dr. Howard has taught seminars in the Harvard Graduate School of 

Education Management Development Program and spoken at the Arizona State University-Georgetown 

University Academy for Innovative Higher Education Leadership. 

 

Dr. Howard is married to Barbara Noble Howard from Johannesburg, South Africa. Barbara is a Temple 

University graduate, director of the Impact Young Lives Foundation, a member of the Virginia War 

Memorial Board of Directors and a trustee of the Virginia Museum of Fine Arts. The Howards have two 

sons, Cohen and Joshua. 

 

Academics 

RMU offers academic excellence with a professional focus. Their four schools offer a variety of degrees, 

majors and certificates, with courses taught by scholar-experts who have real-world experience. State-of-

the-art facilities further enhance learning, while regional connections give students an edge upon 

graduation. With more than 80 undergraduate and graduate degree programs, plus a variety of 

professional certificates and customizable programs for corporate and organizational partners, RMU builds 

on nearly a century of educational excellence. 
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School of Business 

School of Informatics, Humanities and Social Sciences 

School of Engineering, Mathematics and Science 

School of Nursing, Education and Human Studies 

 

Student Life 

Residence Life 

With its residential campus on 230 scenic suburban acres, RMU is a dynamic living and learning 

environment. More than half of all undergraduate students — and more than 80% of freshmen — live in 

campus housing. 

 

Student Organizations 

RMU offers over 130 student clubs and organizations. Each student has a unique experience at RMU, and 

the wide variety of offerings ensures there is a place to get involved. 

 

https://www.rmu.edu/academics/schools/sbus
https://www.rmu.edu/academics/schools/sihss
https://www.rmu.edu/academics/schools/sems
https://www.rmu.edu/academics/schools/snehs
https://revolution.rmu.edu/
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Career & Professional Development Center 

The Career & Professional Development Center is committed to assisting students and alumni in the 

successful realization of challenging, meaningful, and rewarding careers. 

 

Center for Global Engagement  

The Center for Global Engagement (CGE) offers opportunities for RMU students to study, research or 

intern around the world while staying on track for graduation. The CGE supports students’ Global 

Perspective through Global SET programs like Global Ambassadors, Conservation Exchange Partners and 

the Global Village Living Learning Community.  

 

Athletics 

The Robert Morris Colonials compete in NCAA Division I, the highest level of collegiate athletics. With 

student-athletes on 16 teams, including the region’s only men’s and women’s D-I hockey teams, the 

Colonials have a true championship pedigree. 

Student Recreation & Fitness Center 

The student recreation & fitness center features two indoor intramural basketball courts, a fully-equipped 

weight room and cardio room, two exercise studios and men's and women's locker rooms, all for general 

student and employee use. 

UPMC Events Center 

The brand new UPMC Events Center features the Peoples Court for Colonials basketball and volleyball. In 

addition to hosting home games for three NCAA Division I teams, the UPMC Events Center offers the 

region an attractive new venue for public speakers, conventions, expos, concerts, graduation ceremonies 

and family entertainment options. 

 

  

https://www.rmu.edu/why-rmu/campus-experience/cpdc
https://www.rmu.edu/academics/provost/cge
https://www.rmu.edu/athletics
https://www.rmu.edu/athletics/upmc-events-center/student-fitness-center
https://www.rmu.edu/athletics/upmc-events-center
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Pittsburgh, Pennsylvania 

Pittsburgh, a city of about 300,000, in a metropolitan region of 1.3 million is located in southwestern 

Pennsylvania. It is nestled in the foothills of the Allegheny Mountains, at the junction of the Allegheny and 

Monongahela rivers. It has been ranked "America’s Most Livable City" by Rand-McNally. The RMU campus 

is only 17 miles southwest of downtown and is 10 minutes from Pittsburgh International Airport. 

The city itself is beautiful: Rivers wind under dozens of bridges — more than any other city in the world 

except Venice — and glass towers rise high above downtown. Two of three new sports stadiums, Heinz 

Field for the Steelers and PNC Park for the Pirates, brighten the skyline. 

Pittsburgh also offers entertainment and cultural opportunities on par with many major cities. The city is 

home to more than 200 museums and art galleries, including the world famous Carnegie complex of 

museums and the Andy Warhol Museum. The cultural district features live theater, music and dance 

including the world-famous Pittsburgh Symphony Orchestra, the Pittsburgh Public Theater and the 

Pittsburgh Ballet Theatre. 

Career opportunities are abundant. Pittsburgh is home to several Fortune 500 companies, 250 

international corporations, one of the country's largest banks and a health system ranked in the nation's 

top 10. RMU can plug students into a web of contacts and corporate partnerships, from major 

multinational companies to tech startups to healthcare organizations and everything in between. Over the 

next five years employers in the Pittsburgh region will need to hire 80,000 people. RMU is poised to meet 

that challenge, preparing graduates in high-demand fields including business, information technology, 

engineering and healthcare. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as two separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. Professional 

references are not necessary at this time. 

WittKieffer is assisting Robert Morris University in this search. For fullest consideration, candidate 

materials should be received by October 12, 2020. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Amy Crutchfield, Shelley Arakawa, J.D., Christine Pendleton 

RMU-VPEM@wittkieffer.com 

At Robert Morris University, we believe that institutional equity reflects our continued commitment 
to a community where everyone is both valued and respected. Institutional equity encompasses 

racial, ethnic, gender and religious diversity, cultural perspectives, national origin, sexual 

orientation, physical ability, as well as socioeconomic contexts, and educational backgrounds. 

We are dedicated to developing a diverse population by fostering an environment where intellectual 

and social growth, individual perspectives, and all human experiences are valued. We strive to be 

an inclusive community that celebrates and embraces differences as a means of responding to the 

cultural and social demands of a global society. Inherent in our inclusion efforts is a strong 

commitment to intercultural and global education to produce and include citizens who will serve as 

educational, social, economic and cultural ambassadors to the world. 

Robert Morris University is committed to increasing diversity in our community and actively 

pursues individuals from all backgrounds. Additionally, RMU complies with all applicable federal, 

state and local laws and provides equal opportunity in all educational programs and activities, 

admission of students and conditions of employment for all qualified individuals regardless of race, 

color, sex, religion, age, disability, sexual orientation, or national origin. 

https://candidateportal.wittkieffer.com/description?jobID=21817
mailto:RMU-VPEM@wittkieffer.com
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Appendix I: Organization Chart 
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