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Executive Summary 

St. Mary's College of Maryland, a public, non-sectarian, co-educational liberal arts institution, seeks an 
accomplished, creative and collaborative leader to become its next vice president for student affairs. 
Chartered by the State of Maryland and designated by the State as its official honors college, St. Mary's 
College of Maryland (St. Mary's College) is recognized as the first National Public Honors College. Founded 
on the site of Maryland's first capital, at the place where the separation of church and state was first 
enacted as an ideal in this country, the College stands as a living legacy to the ideals of freedom and 
inclusiveness, in a setting that continually renews its commitment to the environment.  

St. Mary's College has forged a singular identity as an institution offering a small college experience 
comparable to that found at exceptional private colleges, with commitments to affordability, inclusive 
diversity, equity and access. Its faculty excels in teaching, scholarship, creative thinking, community 
engagement and an appreciation of and commitment to the study of world issues, cultures and 
communities. The College's LEAD (Learning Through Experiential and Applied Discovery) initiative blends 
together a thoughtful and purposeful academic experience with professional skill development, weaving 
credit-bearing courses and hands-on opportunities directly into each student's chosen major. Students 
are given the Honors College Promise, which guarantees every student the opportunity to undertake an 
internship, partake in research with a faculty member, or an international experience. First-year students 
have the option of using Job-IQ®, an online career curriculum that includes career exploration, resume 
development, interview skills and connections with alumni mentors.  

Undergraduate and residential in nature, St. Mary's College has a diverse student body of approximately 
1,600, emphasizes excellence in teaching and averages an impressive student to teacher ratio of 9:1. In 
recent years, the College has greatly enhanced its facilities, including new academic buildings and the 
Jamie L. Roberts Stadium, and is in the middle of constructing a new auditorium and academic building 
which will offer significant opportunities to enhance curricular and co-curricular programming. 

The new vice president will join St. Mary's College at a pivotal moment in the institution's history. Dr. 
Tuajuanda Jordan, the College's seventh president, has built an exceptional leadership team. Reporting to 
the president, the new vice president will balance the dual roles of a strategic leader on the Executive 
Council (president’s cabinet), leading conversations on the optimal co-curricular experience to support the 
College's ambitious plans; and of an accessible and highly visible member of the community, engaging 
with students and guiding an outside-of-the-classroom experience that is attentive to student health and 
well-being and committed to full engagement and inclusion in a richly diverse community.  

The vice president will lead a talented and committed staff and will work collaboratively with the 
president, Board of Trustees, senior leadership and faculty to develop and promote an exceptional 
student experience that is characterized by inclusion and personal as well as community growth and that 
advances the College's mission, ethos and core values. The vice president will closely partner with 
colleagues in academic affairs, inclusive diversity and equity, enrollment management, finance and 
advancement in a collective, collaborative effort to advance the agenda of the College under the 
leadership of Dr. Jordan. St. Mary's College has a deeply ingrained culture of cross-divisional collaboration 
and shared leadership. This leadership team is characterized by a collective engagement in the whole 
institution and the expectation that one will welcome input on key student life questions from Executive 
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Council colleagues as well as offer insight and perspective on the challenges and strategies under 
consideration by other vice presidents.  

Located in a beautiful rural waterfront setting covering 360 acres on the banks of the St. Mary's River, a 
tributary of the Chesapeake Bay, the College fully embraces its historic and physical geography with a 
commitment to sustainable development. The waterfront is a distinctive and highly attractive 
characteristic of the College and is fully integrated into the life of the campus for learning, recreation and 
sport. The campus adjoins Historic St. Mary's City, a fully accredited outdoor museum supported by the 
State of Maryland and private sources. The College and St. Mary's City are formally affiliated and the 
relationship affords students opportunities for fieldwork in archaeology and historic interpretation.  

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 
on page 15. 

Role of the Vice President for Student Affairs 

The student affairs division is a key partner to all other campus leadership units and plays an important 
role in building an engaging and challenging campus culture which reinforces the desire of students for 
independence, support and appreciation of the unique character of the College. The vice president can 
expect to interact regularly with the president; with colleagues in academic affairs, advancement, 
enrollment and finance; and with the College's Board of Trustees.  

Within this focused portfolio, the vice president will consider the optimal use of fiscal and human 
resources to create a co-curricular experience that will support the academic program, enhance the 
informal life of the campus and contribute to the College's plans to steadily improve persistence to 
graduation. Reporting directly to the president and working in close partnership with a talented and 
dedicated team of other senior officers, the vice president for student affairs serves on the Executive 
Council, is an integral member of the College’s retention group, and is the liaison to the Board of Trustee's 
committee on campus life. The new leader will mentor and supervise the 38 student affairs division staff 
and develop and achieve clear goals that align with the College’s institutional learning outcomes. The 
departments have close and supportive relationships with offices and services around the campus and 
seek opportunities for further partnership and collaboration. Although the vice president's immediate 
portfolio is tightly focused, the opportunity for influence in the College as a whole and for transformational 
leadership of the student experience is both readily available for and expected of the next vice president. 
The vice president and the dean of students work seamlessly to ensure a vibrant and engaged student 
experience. The dean specifically manages student conduct as well as co-curricular program development 
and implementation. 

The student affairs operation, as currently constituted, includes the following offices and programs: 

The Office of Residence Life operates a residence life and housing program for approximately 82% of 
the College's 1,600 students. Traditional residence hall style housing is available for first-year students 
with apartment, suite and townhouse style housing available for upperclass students. Some specialty 
housing is available for students of particular interest groups and Open Housing is available for students 
who are gender non-conforming and otherwise qualify for Open Housing. For more information: 
https://www.smcm.edu/residencelife 

https://www.smcm.edu/residencelife
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The Office of Student Activities supports student government and other forms of organized student 
leadership by a variety of mechanisms including the use of Campus Labs’ Engage, a comprehensive 
engagement and student organization management system. The team oversees the activities of over 100 
student-managed clubs and provide programming for large-scale campus programs. For more 
information: https://www.smcm.edu/studentactivities/ 

The Department of Public Safety maintains a safe environment on the campus and assists community 
members with their public safety needs. The department provides 24/7 coverage for the campus. The 
vice president is expected to partner with the director and her staff to ensure that best practices in 
campus policing are in place in the department. The vice president serves as a Campus Security 
Authority. https://www.smcm.edu/publicsafety/ 

The Office of Student Conduct, also under the leadership of the Office of the Dean of Students, is 
responsible for the consistent and timely adjudication of instances of violations of campus policies, 
including those related to academic dishonesty. The College's student handbook "To the Point" includes 
information on the student conduct process and other information on policies and procedures.  

The Wellness Center, including health services, counseling and psychological services and wellness 
programs, is well utilized by the student body, with a steady demand for the services provided. The 
Counseling Center offers confidential, free individual and group counseling sessions, while the health 
center provides ambulatory care to the student population. https://www.smcm.edu/wellness/ 

Opportunities and Expectations for Leadership 

The vice president for student affairs will work closely with President Jordan and the other 
members of the Executive Council and will be asked to play a leadership role in addressing a 
number of key issues, all of which will foster a more vibrant sense of engagement in a diverse 
community of smart and passionate students.   
 
The vice president is responsible for developing a comprehensive vision, in consultation with students, 
faculty and senior colleagues, which creates a co-curricular experience that complements and parallels 
the quality and richness of the academic program of the College, including developing strategies and 
metrics to address specific issues. The vice president leads a team of committed professionals who work 
closely with students to build consensus and move forward key issues that reinforce the College’s 
commitment to inclusive diversity, equity and excellence.  

This is an exciting opportunity for a committed student affairs professional to join a small, lively and 
complex community and, working closely with students, faculty and staff, further develop a sense of 
belonging and engagement for a talented student body. This vice president must be hands on, present, 
engaged in student life and an admired and visible role model for the campus. At the same time, the vice 
president must lead strategically, steward fiscal resources creatively and serve as a valued and credible 
partner to the president and the team of vice presidents while leading with the strength of character, 
personality and interest in students that will reinforce the benefits of attending a small, selective college.  

Specific challenges and opportunities include the following: 

https://www.smcm.edu/studentactivities/
https://www.smcm.edu/publicsafety/
https://www.smcm.edu/tothepoint/
https://www.smcm.edu/wellness/
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Elevate the student experience: The leadership at St. Mary's College recognizes the significant role a 
vibrant student affairs program plays in the overall success of the institution and that student affairs is 
well positioned to work closely with students, faculty and staff to proactively address the complex issues 
that students face in their undergraduate years. The vice president will work with students, faculty, staff 
and the Executive Council to develop a new vision for student affairs in the context of an academically 
rigorous, undergraduate-focused, residential honors college. The vice president will have the opportunity 
and the support to lead campus-wide conversations on key student life issues including but not limited to: 
further developing the College’s multicultural and pluralistic community; reviewing student conduct 
policies; building a more intentional and engaging on-campus culture that invites greater connection 
between and among student affinity groups; and, supporting and disseminating information about an 
increasingly complex set of mental health issues on campus. The vice president must help guide 
thoughtful and honest conversations on campus about the current national climate including the Black 
Lives Matter movement, the role of police in the community and the aftermath of the 2020 national 
election. The College seeks a vice president who will engage deeply in elevating the overall campus social 
and residential experience and create a program designed to complement the College's remote albeit 
beautiful location on the waterfront in St. Mary's City, MD.  

The vice president will be an advocate for students and for the student life experience, and will refine the 
work of the division to develop even stronger partnerships with key departments like the Career 
Development Center and the Office of Student Support Services (OS-3). Many current students are 
engaged by the societal challenges they see and look for their experiences in student leadership to 
channel their activism. Focusing on leadership development, political activism and organized, meaningful 
change will help students to make a difference on campus and beyond. 

Advance diversity and inclusion: St. Mary's College has continued to advance its efforts to attract and 
educate a broadly diverse student body, while celebrating the essential link between diversity and 
excellence. The community greatly values diversity in all of its forms: race, age, national origin, gender, 
gender expression, religion, learning differences, ability, socioeconomic and veteran's status, and sexual 
orientation. Working in close collaboration with the chief diversity officer, the vice president will engage 
with students, faculty and administrators on complex matters of equity and inclusion and will work closely 
with the entire community to continue to advance multicultural initiatives on campus.  

Support student mental health issues: Like most higher ed institutions, St. Mary's College has 
experienced increasingly complex matters of student mental health that require attention and 
intervention from the College. The vice president is actively engaged and leads initiatives focused on 
student mental health, social well-being and maturation; and aspects of the institution’s COVID-19 
management and response. The vice president lends leadership and support to the health and wellness 
staff, faculty, public safety, families and others to ensure close collaboration and excellent communication 
in times of student psychological crisis and other campus emergency situations. The vice president should 
demonstrate the abilty to make independent judgements under pressure, and react calmly and respond 
effectively in emergencies.  

Prioritize campus social life: The issue of what "social life" should mean at St. Mary's College is a 
subject of much debate and the College’s students indicate that they are committed and ready to engage 
with the vice president to create a new model for campus life. The College works hard to foster and 
maintain a vibrant, healthy, campus-based social experience for its largely residential student population 
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including using Campus Lab’s Engage to connect students. Yet there seems to be broad consensus that 
there is room for improvement. The vice president will have the opportunity to observe the social 
environment and attempt to balance and implement a program of College-funded social events that 
complement spontaneous and student-planned events to create a climate on campus that is safe, fun and 
provides opportunities for community building. This issue is made more complicated by the College's 
relatively remote location.  

The vice president will be expected to assess the multi-layered issues that flow from a residential campus 
social life and the policy issues and other concerns that result from campus social events, both in 
residence halls and in other common spaces.  

Engage with and enjoy contact with students: St. Mary's College attracts students of many 
backgrounds, interests and expectations for their undergraduate experience. Students tailor their 
outside-of-the-classroom life to fit their creative, artistic, social, athletic and environmental interests. The 
College offers a broad and diverse list of over 100 student clubs which provide opportunities for meeting 
new people, gaining new skills and having fun. Students are supported by an engaged alumni body who 
offer support for internships, career (and life) advice and intergenerational connections that highlight the 
enduring nature of the St. Mary's College experience. The spectacular outdoor setting and waterfront 
campus offer great opportunities for students to socialize and pursue their interests. The vice president 
will engage easily with students and through accessibility to students and genuine interest in their 
experiences will engender their trust and respect. The vice president will model visibility, presence and 
engagement in the formal and informal life of the campus and will celebrate the accomplishments and 
talents of the student body.  

Communicate often and well: The vice president will convene conversations, sometimes difficult ones, 
with students, faculty, staff, Executive Council colleagues and the student affairs team on issues of 
importance to the College, and will work easily within the established governance structures for student 
and faculty involvement in co-curricular life while ensuring that student voices are heard and valued on a 
wide variety of issues. Students at St. Mary's College are engaged in the political issues of the day and 
hope for a leader who will create the conditions for important conversations to occur. Students report a 
desire for more regular updates, requests for input and feedback and to engage in thoughtful and 
respectful conversation with College leadership. Addressing a perceived "disconnect" between the 
administration and the students will be an important priority for the vice president. Deeply protective of 
their rights and autonomy, students will benefit from more education on what kinds of information is 
appropriately shared and by developing a deeper understanding of some of the constraints that 
administrators face in their ability to offer details on significant campus events that are protected by 
privacy and confidentiality. Developing a better model and shared understanding of reasonable 
expectations for information sharing will require excellent communication and leadership skill at all levels 
- from the interpersonal skills to engage meaningfully in a difficult conversation, to the leadership 
presence to reach and inspire a diverse audience in a public setting.  

Attend to Title IX and other civil rights issues: St. Mary's College has an exceptionally well-staffed 
and comprehensive model in place to manage Title IX issues. The vice president will work closely with the 
Title IX coordinator and other key leaders in health and wellness and student affairs to focus on education 
and prevention. The vice president will be expected to contribute to the efforts of this unit to develop and 
implement policy and best practices around Title IX and other civil rights issues, and will work closely and 
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collaboratively with the Title IX director, chief diversity officer, and other institutional leaders to ensure 
that the College appropriately investigates and responds to complaints, and educates students, faculty, 
staff, parents and other stakeholders about the College’s comprehensive prevention efforts, procedures 
and protections offered to students involved in sexual misconduct and other civil rights complaints.  

Provide leadership in professional development of the team: The vice president, in recognizing the 
particular challenges of small school student affairs work on front-line staff, will commit to mentoring and 
on-going professional development of staff. This leader will recognize and value the expertise of the staff 
while modeling student affairs best practice that is highly proactive and goes well beyond crisis 
management. As an established and progressive leader in student affairs, the vice president will develop 
a model of professional engagement that is well suited to the needs of a residential college, including 
opportunities for interaction with faculty, parents and alumni. Alumni stay engaged and committed to St. 
Mary's College and many seek ways to engage in the College through connection to current students.  

Engage in institutional advancement and philanthropy: The College’s new LEAD initiative provides 
the opportunity for the development of new and exciting co- and extra-curricular programming that the 
vice president will be actively engaged in developing and implementing. The vice president must be a 
willing partner in supporting the president, colleagues in institutional advancement and trustees in the 
College's philanthropic efforts, especially on these projects and with those donors whose particular 
interest is related to some aspect of the student experience.  

Professional Qualifications and Personal Qualities 

St. Mary's College of Maryland seeks in its next senior student affairs officer a leader with a record of 
accomplishment in the field and the presence and stature to function as a significant contributor on a 
high-functioning senior leadership team. The vice president must have the administrative and 
management acumen to function as a senior officer, with the accessibility, warmth and informality to 
establish and maintain the kind of close personal interaction with students that defines campus life in a 
small residential community. The ideal candidate will bring significant relevant experience in a role that 
includes policy development, fiscal responsibility and supervision of a professional staff. In addition, the 
College seeks a leader with the following attributes:  

▪ Student affairs leadership: The vice president will bring deep background and experience as a 
leader in student affairs; an understanding of the complex issues that arise in an academically 
rigorous residential environment; and enthusiasm for front-line student affairs work that is done in 
close collaboration with students, faculty and senior colleagues. While developing a model of student 
affairs management that emphasizes proactive systems and strategic planning, the vice president will 
value realistic goal-setting and reasonable expectations while demonstrating a calm and capable 
stewardship of all aspects of campus life. The senior student affairs officer will be recognized as a 
thought leader around the complex issues that students grapple with while enrolled at St. Mary's 
College and will organize the programs and services of the unit to best meet the needs of an 
increasingly diverse and complex student body. The vice president will be eager to advance significant 
partnerships with key student support units that are housed in the academic affairs and/or enrollment 
management areas.  
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▪ Diversity and inclusion: St. Mary's College greatly values diversity in all of its forms, including 
diversity of age, first-generation status, gender, gender expression, learning difference, ability, 
national origin, race, religion, sexual orientation and socioeconomic and veteran status. The 
successful candidate will have experience promoting diversity and building inclusivity among 
students, faculty and staff, and the ability to work with diverse populations to advance the goals of 
the College. The vice president will partner with the interim chief diversity officer and other colleagues 
to translate the College's commitment to social justice, diversity and inclusion into meaningful 
community dialogue and programs that support an ever-evolving and affirming learning environment 
for all.  

▪ Collaborative and transparent leadership: The College seeks a vice president with a dynamic, 
collaborative and transparent management style, committed to the St. Mary's College tradition of 
shared governance. The College greatly values the opportunities for true collaboration and shared 
leadership that are deeply embedded in its history and reinforced in the St. Mary's Way, including 
valuing difference, recognizing the unique contributions of others and committing to ongoing dialog. 
The vice president must be a leader who both values and models collaboration, and who can use 
robust discussion and civil discourse as a springboard toward a model of honest engagement on 
many key student life policy and practice issues. Further, the vice president will assume a leadership 
role in efforts to create more open and effective lines of communication between the students and the 
administration, a priority expressed by students. The vice president will create structures to 
communicate regularly and directly with students who do not choose to participate in leadership roles 
in student organizations and make a particular effort to understand the concerns and experience of all 
students, not just student leaders. Strong political skills, the ability to engage in difficult conversations 
and a commitment to follow-through on discussions about key issues and to building productive 
relationships and leading mutually respectful discussions will be key attributes of the vice president.  

▪ High visibility role: St. Mary's College's commitment to the education of the whole student and 
concern for the outside of the classroom experience of all students is a significant part of the College's 
identity. The College is aware of the complex array of personal and familial challenges that many 
students face and is committed to an environment that is attentive to the total wellbeing of all 
students. The vice president should enjoy direct contact and active connection with all members of 
the community and will build relationships and interact directly and positively with a wide variety of 
constituents – students, faculty, staff, administrative colleagues, alumni, parents of current and 
prospective students, neighbors and community leaders – and serve as a highly visible member of 
the St. Mary's College community. Specifically, the new vice president will enjoy and devote time to 
engaging with students personally, in a variety of settings and venues and in both formal and informal 
aspects of student life.  

▪ Advocacy: As a key strategist and spokesperson for the changing needs and interests of students 
and for ensuring that the student experience is well understood in the community, the vice president 
will demonstrate a commitment to students' rights and responsibilities. The vice president will utilize 
institutional research, data, best practices and innovative programming to address emerging issues 
on campus. St. Mary's College is committed to the education of the whole student and to an 
interpretation of the tenets of the St. Mary's Way that is inclusive, compassionate and principled. The 
vice president plays a key role in articulating the out-of-classroom experience of the student to a 

https://www.smcm.edu/stmarysway/
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broad audience and ensuring that the quality of student life is commensurate with that of the 
academic program.  

▪ Personnel and budget management: A strong record of administrative experience and 
achievement will be important in the vice president's ability to gain the confidence and support of 
staff, administrators and faculty. With a track record of success as a skilled and strategic manager of 
resources and operations, especially in tight fiscal environments, the vice president will demonstrate 
the capacity to develop and manage an effective organization, including creating and implementing 
long-range plans and the professional development of staff. St. Mary's College seeks a leader with the 
vision, energy and skill to transform the student experience by creating a best-in-class student affairs 
program that complements the many other assets of the College, including its academic program and 
teaching excellence; its deep and coherent guiding principles as expressed in the St. Mary's Way; its 
commitment to the stewardship of the campus' natural beauty; and its unyielding commitment to 
honoring difference and embracing diversity.  

▪ Personal style: The vice president will be a patient and steady presence with students and 
colleagues and will value collegiality, inclusiveness and optimism; have the ability to build trust and 
communicate effectively with tact and wisdom; take genuine pleasure in the company of students, 
faculty, staff and senior colleagues; and demonstrate the ability to listen and to connect, with 
openness to new ideas. As a mentor to a talented staff and member of the president's leadership 
team, the vice president will engage in critical strategic conversations with colleagues, both offering 
and receiving input and insight into the overall strategic direction of the College and the specific plans 
for student affairs. This spirit of shared leadership is a hallmark of the St. Mary's College Cabinet and 
a model which the vice president must embrace for success in the role. Within this leadership model, 
the vice president will demonstrate sensitivity, approachability and warmth; the highest sense of 
integrity and ethics; energy and resilience; grace under pressure; and a sense of humor. 
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About St. Mary's College of Maryland 

St. Mary’s College of Maryland is Maryland’s honors college, a selective, public liberal arts college—
a vibrant community of scholars and learners. We foster a rigorous and innovative curriculum; 

experiential learning; scholarship and creativity; close mentoring relationships; and a community 
dedicated to honesty, civility, and integrity. We are committed to diversity, access, and affordability. 

Our students, faculty, and staff serve local, national, and global communities and cultivate and 
promote social responsibility. 

In July of 2014, Dr. Tuajuanda C. Jordan became St. Mary’s College of Maryland’s seventh president 
(since becoming a four-year institution). The Board of Trustees selected Dr. Jordan in part because of her 
bold vision for taking the College to new levels of leadership in student career success; excellence in 
teaching, engagement and outreach; and financial sustainability. Now, with the enthusiastic support of 
the board, faculty, staff, students, alumni and community leaders, the stage is set for a transformative 
era of innovation and growth, providing an unusually exciting role for the new vice president for student 
affairs. 

St. Mary’s College is consistently ranked as one of the best public liberal arts colleges in the nation (U.S. 
News & World Report, Princeton Review, Fiske Guide to Colleges, Barron’s) because it offers a high 
quality education at an affordable price. Kiplinger’s Personal Finance and the Fiske Guide to Colleges 
credit St. Mary’s College as one of the top best value colleges with one of the highest graduation rates in 
the nation. 

The College enjoys a strong record with an 85% retention rate of students from the first to the second 
year, 77% six-year graduation rate, and 64% of students continuing on to graduate and professional 
programs within five years of graduation. That the College continues to offer a preeminent public liberal 
arts education at a tuition far lower than that of its private peers is testament to the relevance of the 
College’s mission. 

Like all small liberal arts colleges, St. Mary’s College faces the challenges of access and affordability, of 
public questioning of the value of the liberal arts in difficult financial times and government calls for 
accountability. 

Founding and History 

St. Mary’s College is a relatively young liberal arts institution with a long history and unique character. 
The College sits on land that comprised the first capital of the state of Maryland. The fourth oldest 
permanent English colony in North America and the only 17th-century settlement site remaining largely 
undisturbed by subsequent development, much of St. Mary’s City is now designated a national landmark. 

St. Mary’s College traces its origins to 1840, when the State of Maryland authorized the creation of a 
“female seminary” (girls’ boarding school) at a time when few states took an interest in the education of 
women. In 1927, St. Mary’s College became Maryland’s first junior college, and a 1964 name change to 
St. Mary’s College of Maryland was followed by the school’s evolution into a four-year coeducational 
baccalaureate college. 
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In 1992, the state General Assembly designated it Maryland’s public honors college and granted it an 
institutional status designed to enhance its autonomy and ensure stable public funding. Since that time, 
the College has received its state funding in the form of a block grant for operating expenses. The College 
also receives separate state support for capital projects. In 1997, the Maryland State legislature approved 
an affiliation between St. Mary’s College and Historic St. Mary’s City, which allowed for increased 
administrative efficiencies through the integration of various support services. 

The St. Mary's Way 

The St. Mary’s Way, developed collaboratively by various college constituencies in the late 
1990s, conveys how the College puts into practice the values of its mission statement: 

St. Mary’s College of Maryland lies in a setting of natural beauty and historic meaning which 
enhances our ability to reflect on our lives in an increasingly complex, technological, and 
interdependent world. As a member of St. Mary’s College of Maryland, I accept the St. Mary’s Way 
and agree to join in working with others to develop this College as a community: 

● Where people respect the natural environment and the tradition of tolerance which is the 
heritage of this place; 

● Where people cultivate a life-long quest for disciplined learning and creativity; 

● Where people take individual responsibility for their work and actions; 

● Where people foster relationships based upon mutual respect, honesty, integrity, and trust; 

● Where people are engaged in an ongoing dialogue that values differences and the unique 
contributions of others’ talents, backgrounds, customs, and world views; 

● Where people are committed to examining and shaping the functional, ethical values of our 
changing world; 

● Where people contribute to a spirit of caring and an ethic of service; 

● By choosing to join this community, I accept the responsibility of helping to build on its past 
heritage, of living its ideals, and contributing to its future. Welcome to St. Mary’s! 

Academic Program 

Academically, the College is organized into 17 academic departments and cross-disciplinary programs 
offering 25 majors and 31 minors. The College also offers a masters of arts in teaching, its only graduate 
program. More information on the College’s majors and minors can be found at 
http://www.smcm.edu/academics/majors-minors- concentrations/. 

St. Mary’s College introduced an honors college curriculum in 1992, and adopted an updated version of it 
in 2008. This fall, the College is implementing a new initiative, Learning through Experiential and Applied 
Discovery (LEAD), that addresses the needs of the 21st century by integrating practical learning 
experiences into the traditional liberal arts foundation. Each student must complete the requirements of 
LEAD as well as the requirements of a major. A defining aspect of the core curriculum is The Honors 
College promise which guarantees an internship, an undergraduate research experience or an 
international experience for every student who satisfies the integrated requirements. 

 

http://www.smcm.edu/academics/majors-minors-concentrations/
http://www.smcm.edu/academics/majors-minors-concentrations/
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The Faculty 

St. Mary’s College attracts and retains exceptional, hard-working faculty who are committed to teaching, 
scholarship and service to community. They collaborate with students in all three of these domains, and 
close relationships between faculty and students often extend long past graduation. A faculty member is 
a liaison on the Board of Trustees Campus Life committee which focuses primarily on the student 
experience and the campus environment. The faculty consists of 131 full-time faculty. Ninety-eight 
percent of the regular full- time faculty members hold a doctorate or other terminal degree in their field, 
and the student-faculty ratio of 9:1 encourages close working relationships between students and faculty 
members. In fact, the College’s faculty members regularly collaborate with students on research projects 
that yield conference and scholarly publications. 

Athletics 

St. Mary's College is starting a new varsity sport, track and field, bringing the number of varsity sports 
sponsored by the College to 21 (NCAA Division III; Mid-Atlantic Rowing Conference). The men's 
basketball team has regularly advanced into the NCAA D-III national tournament in each of the past 
several years, and one of the most recent additions to the sports offerings – cross country – was a 
student-initiated endeavor.  

The College houses one of the premier sailing programs in the country. The College's sailors have won 15 
national intercollegiate sailing titles against top competitors and have earned an international reputation. 
They compete in the Intercollegiate Sailing Association: http://collegesailing.org/.  

The Campus 

St. Mary’s College waterfront campus is situated in one of the most beautiful academic settings in the 
United States. It is the first college in Maryland to be certified by Audubon International’s Cooperative 
Sanctuary Program. The campus’s 47 buildings are designed in the tidewater architectural style, which 
complements its natural surroundings. The campus is tied together by a main path, which winds through 
the center of the campus and helps create a sense of continuity and community. 

The last 15 years have been dedicated to an impressive building boom. The College has added over $150 
million in facilities, approximately one building per year, primarily through state funding. The College has 
dramatically improved its teaching spaces as well as residence halls, the athletics and recreation center 
and space for student services. In developing the campus, the College has displayed a commitment to 
environmental sensitivity as well as to maintaining the historic feel of the campus. 

In 2008, the College completed a premier waterfront facility, the James P. Muldoon River Center. It is the 
center for recreational water sports and houses an estuarine research lab, offices for staff and faculty, 
storage space and boat repair facilities. 

In 2016, St. Mary’s College held a dedication ceremony for Anne Arundel Hall. Construction of the $34 
million project began in July 2014 and Anne Arundel Hall opened for classes on August 29, 2016. The 
new building includes modern archaeological curation facilities for Historic St. Mary’s City and academic 
space for the College’s programs in anthropology, museum studies and languages & cultures. 

http://collegesailing.org/
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In 2019, the College completed a new stadium complex with a state-of-the art turf field, new grass field 
and training facility. A new academic building, which will alleviate the need for new laboratory and 
classroom space resulting from growth in the STEM disciplines, will come online in 2022. This new 
building will contain space for music and education studies programs as well as a 700-seat auditorium. 

A Commitment to Sustainability 

In recognition of St. Mary’s College’s commitment to green building initiatives and environmental 
leadership, since 2009, the U.S. Environmental Protection Agency (EPA) and the U.S. Green Building 
Council (USGBC) have cited the College for innovative, sustainable environmental practices and 
leadership in building design. St. Mary’s College is the only college in Maryland to receive the EPA Green 
Power Leadership Club award and was the first four-year residential college in the state to be Leadership 
in Energy and Environmental Design (LEED) certified. The College has made a commitment that all new 
buildings will follow Green Building LEED guidelines. 

Governance 

St. Mary’s College has been an independent state-supported entity since its founding in 1840, with an 
independent board reporting directly to the Governor. The College is governed by a 26-member Board of 
Trustees. Upon recommendation of the board, the Governor appoints twenty-three members with the 
Senate's advice and consent. Three serve ex officio. Members serve six-year terms with a two-term limit; 
the only exception is the student representative, who serves a one-year term. The Board of Trustees 
Campus Life committee, which primarily focuses on the student experience and campus environment, is 
co-staffed by the vice president for student affairs and the chief diversity officer.  

Additional information about the Board of Trustees and governance can be found at 
http://www.smcm.edu/board/. 

Budget 

The College has a total operating budget of $68 million, of which the State of Maryland provides 
approximately $25.8 million as a “block grant.” St. Mary’s College of Maryland has operated under a block 
grant since the adoption of the honors college legislation in 1992. The special arrangement with the state 
enables the College to have autonomy in issues of procurement, setting tuition and personnel. 

In 2013, the Maryland legislature provided the College with new funding beyond its Block Grant to freeze 
tuition for two years, and to fund the DeSousa-Brent Scholars Program. In 2014, the state appropriated 
funds that enabled the College to lower its tuition by 8.6% ($1,050) for Maryland families. These actions 
halted the growing disparity in tuition pricing between the College and the balance of Maryland’s higher 
education institutions, which had received tuition relief funding for the last six years. 

Development and Endowment 

St. Mary's College of Maryland Foundation, Inc. is a private, non-profit organization dedicated to 
supporting the College through fundraising and sound fiscal management of a growing endowment 
portfolio which currently stands at $32 million. Established in 1972, the foundation works closely with the 

http://www.smcm.edu/board/


St. Mary's College of Maryland Vice President, Student Affairs 

 

 
14 

 

president, the Office of Institutional Advancement and the faculty and staff to support critical College 
needs. 

Links to Additional Information 

Biography of President Jordan 
http://www.smcm.edu/president/biography-cv/ 
 
COVID-19 Dashboard 
https://www.smcm.edu/covid-19/#dashboard 
 
Inclusion, Diversity and Equity 
http://www.smcm.edu/inclusion-diversity-equity-
initiative/ 
 
Institutional Research 
http://www.smcm.edu/ir/ 
 
Learning through Experiential and Applied Discovery (LEAD) 
https://www.smcm.edu/academics/lead/  

SMCM Reopening 
https://www.smcm.edu/reopening-smcm/ 

St. Mary's County, Maryland 

Many have described St. Mary’s County as “the best of both worlds.” The area directly surrounding the 
College’s waterfront campus maintains a charming rural character, while the nearby Patuxent River Naval 
Air Station has transformed southern St. Mary’s County into a high- tech community focused on 
aerospace research and development. Annapolis and Baltimore, MD and Washington, DC are less than 
two hours from campus. St. Mary’s College students enjoy extensive opportunities within this naturally 
beautiful, historic, cultural and rapidly growing region. 

St. Mary’s College’s location fosters a strong sense of community on campus and in the region, ties which 
are enhanced by student and faculty involvement in research, civic service and volunteerism. The St. 
Mary’s River Project (SMRP) (https://www.smcm.edu/biology/research-opportunities/environmental-
research/) centered at the St. Mary’s College River Center and staffed by faculty and students, has 
monitored the health of the river for over a decade. The project informs local environmental policy as well 
as educates elementary school children in after-school environmental programs. SMRP gave birth to the 
St. Mary’s River Watershed Association, a group of citizens tightly allied with St. Mary's College for the 
protection of the river and its resources. 

Community volunteerism is a part of life for a very large number of students who give generously of their 
time to public service in hospitals, school classrooms, homeless shelters and after-school activities. 

http://www.smcm.edu/president/biography-cv/
https://www.smcm.edu/covid-19/#dashboard
http://www.smcm.edu/inclusion-diversity-equity-initiative/
http://www.smcm.edu/inclusion-diversity-equity-initiative/
http://www.smcm.edu/inclusion-diversity-equity-initiative/
http://www.smcm.edu/ir/
https://www.smcm.edu/academics/lead/
https://www.smcm.edu/reopening-smcm/
https://www.smcm.edu/biology/research-opportunities/environmental-research/
https://www.smcm.edu/biology/research-opportunities/environmental-research/
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Students also volunteer at events that are well-attended by the residents of St. Mary’s County, including 
Oyster Festival, River Fest, Spirits of Point Lookout and Christmas in April. 

In addition, St. Mary’s College of Maryland provides extensive educational and cultural offerings for the 
neighboring community. Throughout the year, lectures feature nationally known speakers while academic 
colloquia provide opportunities for in-depth discussions. Theatre performances and literary events 
showcase a wide variety of authors and student works. Concerts are offered year-round. In the summer, 
the River Concert Series, winner of the Maryland Tourism Impact Award, provides free weekly 
performances for the community. 

Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting St. Mary's College of Maryland in this search. For fullest consideration, candidate 
materials should be received by November 2, 2020 

Application materials should be submitted using WittKieffer’s candidate portal. Nominations and 
inquiries can be directed to the College's consultants: 

Robin Mamlet, Sheila Murphy and Melissa Fincher 
SMCM-VPSA@wittkieffer.com 

St. Mary’s College of Maryland is an affirmative action/equal opportunity employer. 

https://candidateportal.wittkieffer.com/description?jobID=21847
mailto:SMCM-VPSA@wittkieffer.com
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