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The Opportunity 

St. Ambrose University, a diocesan, Catholic, doctoral-granting institution located in the beautiful Quad 
Cities, is a success story in higher education. With an enviable track record of innovation in the 
curriculum, an engaged and enthusiastic student body, a faculty committed to student success, a solid 
balance sheet and an endowment that has more than doubled during the past decade, SAU is in an 
excellent position to face the challenges of higher education's future. 

To lead the university into that exciting future, St. Ambrose seeks a president. 

Located in Davenport, IA on the banks of the Mississippi River, St. Ambrose is positioned in the center of 
a region of more than 350,000 people. Only hours away from Des Moines, Chicago, St. Louis and the 
Twin Cities, SAU provides an optimal combination of an urban environment with the feel of a more 
intimate community. Having built upon its cherished tradition as a liberal arts institution, the university 
today offers compelling courses of study in the humanities, social sciences, natural sciences, the health 
professions, business, and engineering at the bachelor's, master's, doctoral and micro-credential levels to 
more than 3000 students. Rooted in the Catholic Intellectual Tradition and peopled by a dedicated, 
engaged and increasingly diverse faculty and staff of more than 500, St. Ambrose produces graduates 
who are celebrated by employers and graduate schools as both highly principled and pragmatically 
prepared for lives of fulfillment and service. 

Building on the legacy of retiring President Joan Lescinski CSJ Ph.D., St. Ambrose's new president will be 
a practicing Catholic with an earned terminal degree and a track record of superior leadership within the 
academy. Both candidates coming out of academic affairs as well as those with strong leadership 
experience in other areas will be given full consideration. The successful candidate will understand and 
embrace the Catholic Intellectual Tradition and will demonstrate a personal commitment to social justice 
and to living a life in service to others. The president will demonstrate a record of active and productive 
support of efforts to create, enhance and maintain a diverse student body, faculty and administrative 
workforce and an inclusive campus community. As would be expected, significant leadership and 
managerial experience, excellent fiscal skills and the ability to be a productive advocate for the institution, 
particularly to potential philanthropic investors, are highly sought. 

St. Ambrose's next president will inherit a successful, effective institution with a compelling history and 
significant potential for the future. 

Recruitment will continue until the position is filled. Information regarding the process for nominations 
and applications for this opportunity may be found near the end of this document in the section titled 
“Procedure for Candidacy”.
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The Role 

The president reports to the board of trustees and serves as the chief executive officer of the university, 
performing all acts necessary to carry out its purpose and to ensure its orderly and efficient operation, 
including general supervision of academic and support programs and employees, allocation of resources, 
authorization of changes in curriculum and faculty, and delegation of such authority as necessary to 
achieve the university's mission and strategic priorities. Currently there are five administrators who report 
directly to the president. They are:  

▪ the provost and vice president for academic and student affairs, who is the chief academic officer of 
the university and responsible for all activities of the academic and student programs; 

▪ the vice president for enrollment management, who is responsible for the overall management of 
admissions, financial aid, retention, communications and marketing; 

▪ the vice president for advancement, who is responsible for all university fund-raising activities and 
alumni relations; 

▪ the vice president for finance, who is responsible for all financial operations, including buildings and 
grounds, coordinating budget formulation, non-academic personnel policies and procedures, payroll, 
information technology, and employee benefit programs; and  

▪ the vice president for strategic initiatives, who is responsible for the development of new academic 
programs. 

Financials 

St. Ambrose University enjoys a 
solid financial position, which has 
been the case for more than 25 
years. The university’s annual 
operating budget is 
approximately $75 million; the 
endowment is $170 million, 
largely unrestricted; and total net 
assets are about $240 million. 
The long-term debt is $55 million 
with a stable-to-strong bond 
rating. The discount rate is 
approximately 50 percent with 
net tuition at $49 million. St. 
Ambrose has in fact operated in 
such a sound financial fashion by 
annually budgeting surpluses in 
the $2-3 million range to build funds to meet future new program and capital needs.  
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Like most institutions of higher education, the university has been impacted financially by the COVID-19 
pandemic.  When face-to-face instruction was suspended on March 12th, it was communicated to 
students they would receive full refunds for all unused room and board fees paid to the University.  This 
also reduced the fees paid to the University’s outsourced foodservice provider.  The net impact to the 
university was approximately $2.5 million in lost net revenue.  The cost to move to fully on-line 
instruction was minimal as the university had already invested in the infrastructure to do so.  To offset 
this loss of revenue and extra expense, the university applied for and received Federal assistance, 
instituted furloughs, reduced discretionary spending and deferred all future capital projects. The 
university had positive income from operations through June 30, 2020, the end of its fiscal year, and has 
recovered its endowment value significantly from its low in late March. The university is rated by 
Standard & Poor’s (S&P) on an annual basis, and had a rating of A- with a stable outlook after its latest 
review in April 2020. 

Looking forward, fund-raising priorities will include further building the endowment and further renovation 
of the campus infrastructure. 

The Agenda 

St. Ambrose is a success story in the current higher education marketplace. The university has run 
consistently in the black and has improved its bond ratings, even as enrollments have softened in recent 
years. Its endowment has doubled in the last decade as a result of both successful fund raising and 
sound financial management. The university has created new academic and co-curricular programs to 
drive demand for admission and has made the difficult decision to sunset some programs and majors 
that are no longer sustainable due to reduced demand. It has done all of this while enhancing its 
commitment to its Catholic heritage, mission and values. 

As a result, St. Ambrose's new president will inherit an institution that is forward-looking, responsive to 
marketplace conditions and unrelentingly dedicated to the central values and culture that have sustained 
it over time. The new president will wish to build on this success, in part by addressing several priority 
issues and initiatives. Some of those are listed here in no particular order. 

▪ It is time for St. Ambrose to develop a new strategic plan. Dovetailing ideally with the genesis of a 
new presidential tenure, the plan will guide institutional decision-making and resource allocation 
moving forward. St. Ambrose benefits from a process of continual planning at the strategic and 
operational level and is thus well prepared historically to participate in such a process. 

▪ The institution's focus on enrollment is critical to its ongoing success. With 93% of the institution's 
operating budget derived from tuition revenue and a discount rate across all four undergraduate 
years at approximately 50%, net tuition revenue is a driving factor for all the university does. The 
president will thus work tirelessly to ensure that both the substance (academic and co-curricular 
programs) and the perception (reputation or brand) of St. Ambrose are compelling to potential 
students at both the undergraduate and graduate levels. 

▪ St. Ambrose has realized significant success in the development of new academic programs at 
the undergraduate and graduate levels. This includes new or expanded disciplines, emerging 
pedagogical approaches (including online teaching and learning), new credentials (e.g., badging, 
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certificates) and even some officially-recognized continuing education in the professions. The 
university must remain both innovative and creative in its programming to drive demand for 
admission, which should, in turn, reduce pressure to increase the discount rate to ensure robust 
enrollments. 

▪ Much of the new programming undertaken in recent years by the university is centered on pre-
professional and professional education, especially in the health professions and other STEM 
disciplines. In keeping with its deep and abiding commitment to the Catholic Intellectual Tradition and 
its own history, St. Ambrose continues to be committed to the liberal arts. The new president will 
work diligently to ensure that every Ambrosian graduates with a solid grounding in the liberal arts 
disciplines and the critical thinking skills that they nurture. Doing so will require careful attention to 
resource allocation among programs, including choosing to de-emphasize or even to close majors or 
programs that are not contributing sufficiently to the mission and/or budget, as would be expected. 

▪ Over recent years, St. Ambrose has become a significantly more diverse, equitable and inclusive 
institution, especially in its student body. The new president will continue and augment the 
university's commitment to diversity, equity and inclusion, especially by enhancing the environment 
of inclusivity and by re-committing the entirety of the institution to its core values of social justice, 
which includes an anti-racist culture. 

▪ To reduce its current level of tuition-dependence, the university seeks to develop additional and 
diverse revenue streams. Among the opportunities the new president will inherit in this regard are 
additional partnerships with local and regional businesses, governments and non-profits. With a 
population of approximately 350,000, the presence of multi-national, regional and local businesses, 
and a full array of government and non-profit institutions, St. Ambrose's home in the Quad Cities 
provides a rich array of potential strategic partners who value the quality and the ethos of the 
university's students, faculty, scholarly research and professional education. The president will be an 
active participant in this extended community and will seek win-win scenarios that enhance the 
success of the university and its people. 

▪ An important aspect of diversifying the institution's revenue streams is, of course, philanthropic 
fund raising. The university has realized particular success in recent years in building its 
endowment, and that effort must continue. In addition, there are opportunities for philanthropic 
investment across the institution, including some facility's needs, deferred maintenance and ongoing 
support for new programming. As would be expected, the new president will be the university's fund-
raiser-in-chief and will allocate a considerable percentage of time to these efforts. 
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Desired Leadership Attributes and Characteristics of the 
President 

The President of St. Ambrose University will be a practicing Catholic with a deep and abiding commitment 
to the Catholic Intellectual Tradition. The president will embrace and put into practice St. Ambrose's 
institutional mission and values, including a commitment to social justice and to living a life in service to 
others. To this end, previous experience within Catholic higher education will be an advantage. 

The president will possess an 
earned terminal degree and a 
track record of superior leadership 
within the academy, as well as a 
broad and actionable 
understanding of the current 
circumstances of higher 
education. Both candidates 
coming out of academic affairs as 
well as those with strong 
leadership experience in other 
areas will be given full 
consideration. An abiding 
commitment to student success is 
sine qua non. 

The successful candidate will 
possess superior relationship-building and communication skills, preferably as demonstrated by a record 
of building mutually-productive partnerships both internally and externally. The ability to be an 
exceptional philanthropic fund raiser is required, and successful experience in one or more campaigns is 
highly desirable. Candidates with substantial experience working in and with host communities, 
corporations, NGOs, governments and/or the military will be at an advantage. Likewise, candidates who 
demonstrate a history of success in support of efforts to enhance enrollments – including both 
recruitment and retention of highly qualified students at both the undergraduate and graduate levels – 
are strongly preferred. 

The president will understand higher education financing and budgeting and will both value and enable 
transparency in the conduct of the university's business. Significant managerial experience is required, 
preferably in one or more institutions of similar or greater complexity. The president will be committed to 
working collaboratively within a shared governance environment.  The successful candidate will have 
played a substantive role in the development of one or more strategic plans. Candidates with excellent 
analytical skills and a history of data-based decision making will likewise be highly preferred. 

In keeping with the institution's mission and values, the president will demonstrate a record of active and 
productive support of efforts to create, enhance and maintain a diverse student body, faculty and 
administrative workforce. Candidates who have successfully opposed the corroding effects of racism and 
have enabled welcoming and inclusive campus communities are particularly sought. 
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In addition, the ideal candidate will demonstrate the following. 

▪ A strong and inspiring public presence 

▪ A track record for innovation, creativity and catalyzing change 

▪ An actionable understanding of emerging trends and utilities, including an appreciation for the use of 
technology across the institution 

▪ Change management experience 

▪ A history of building, managing and maintaining strong leadership teams 

▪ The core qualities and competencies of outstanding leadership, including unimpeachable integrity, 
prodigious personal energy, excellent judgment, emotional intelligence, humility, decisiveness, 
courage of convictions, trustworthiness, empathy, an entrepreneurial mindset and a sense of humor 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a curriculum vitae and a letter of interest addressing the themes in this profile. 

To ensure full consideration, please submit materials as soon as possible. Applications received after 
November 6, 2020 may be considered at the discretion of the Search Committee. Application materials 
should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to:  
Dennis Barden, Jeff Compher, Sheila Murphy and Elizabeth Bohan 

SAUPresident@wittkieffer.com 

The search will be conducted with full confidentiality for candidates through the entirety of 
the search process. 

Additional Information 

More information about the university may be found in the appendix of this document and by  
visiting: https://www.sau.edu/ 
 
For more information about the search, please visit: https://sau.edu/presidentialsearch 
 
For more information about Davenport, Iowa and the Quad Cities, please visit: 
https://www.sau.edu/about-sau/our-location  
 
 
 
St. Ambrose University is an independent, comprehensive, and Catholic diocesan university firmly 
grounded in the liberal arts. We serve approximately 3,000 undergraduate and graduate students 

by providing them the opportunities to enrich their own lives and the lives of others. The 
University's Core Values include: Catholicity, Integrity, the Liberal Arts, Life-Long Learning, and 
Diversity. St. Ambrose is known for its academic excellence, integrity, collegiality and a strong 

sense of community.  People from under-represented populations are encouraged to apply. EOE. 
 
 
  

https://candidateportal.wittkieffer.com/description?jobID=21649
mailto:SAUPresident@wittkieffer.com
https://www.sau.edu/
https://sau.edu/presidentialsearch
https://www.sau.edu/about-sau/our-location
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Appendix  

Mission and Beliefs of St. Ambrose University  

St. Ambrose University, rooted in the Catholic tradition, believes in the inherent God-given dignity and 
worth of every individual. As a community of faith, learning and justice we value and practice the 
following mission, core values and guiding principles. 

Mission Statement 

St. Ambrose University – independent, diocesan, and Catholic – enables its students to develop 
intellectually, spiritually, ethically, socially, artistically, and physically to enrich their own lives and the lives 
of others. 

Core Mission Values and Guiding Principles 

Catholicity: We treasure and build on our strong Catholic identity in relationship with the Diocese of 
Davenport. As an independent institution of higher learning, St. Ambrose University embodies our faith 
tradition through teaching, learning, scholarship, and service, through openness to those of other faith 
traditions, and through the pursuit of justice and peace. 

Integrity: We believe that as individuals we are capable of living in the fullest measure when our lives 
are freely based on values that acknowledge a loving God and a life-affirming moral code. Therefore, we 
teach, learn, and work in a climate of mutual respect, honesty, and integrity where excellence and 
academic freedom are cherished. 

The Liberal Arts: We are committed to the richness of the liberal arts tradition through quality 
instruction that fosters development of a broad awareness of humanity in all its dimensions. Ambrosians 
use their knowledge, talents, and career skills in service to others. 

Life-long Learning: We believe that people at all stages of life need educational opportunities. 
Therefore, we offer learning programs with student-centered teaching that lead to baccalaureate and 
professional graduate degrees in curricula through the doctoral level as well as non-degree offerings at 
the undergraduate and graduate levels. To meet the needs of our diverse student body, we use a variety 
of delivery systems and formats in the Diocese of Davenport, the State of Iowa, and other authorized 
locations. We collaborate with other organizations to offer further opportunities around the world. 

Diversity: We believe in the inherent God-given dignity and worth of every person. Therefore, we strive 
to develop an understanding of human cultures, achievements, capabilities, and limitations to promote 
justice and peace and use our talents in service to others and the world. We welcome people from other 
countries and cultures to study, learn, and work at St. Ambrose. Likewise, we encourage Ambrosians to 
teach, learn, engage in scholarship, and serve abroad. 
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Facilities 

Studies at St. Ambrose are significantly enhanced by the high quality of the university’s facilities and 
resources, including several state-of-the-art residence halls and an impressive 50,000 square foot library, 
dedicated in 1996. Most of the academic buildings on campus have undergone complete or significant 
renovation within the past ten years and include fully interactive classrooms and modern labs. Although 
substantially modernized, these facilities have retained their wonderful architectural character.  

Recent construction includes the following:  

▪ McCarthy Hall – Combination 
residence hall and classroom 
facility that houses 98 students in 
apartment style rooms on the 
upper three floors and 20 
classrooms on the lower two 
floors.  Completed in 2009 at a 
cost of $10.8 million.  

▪ Center for Communication and 
Social Development – Former 
convent building was renovated in 
2009 at the cost of $2.4 million.  
It houses the Speech Language 
Pathology Program.  

▪ Cosgrove Hall parking lot water 
retention project was completed in 2011 at the cost of $1 million. 

▪ Center for Health Science Education – Home to the Nursing, Physical Therapy, Occupational Therapy 
and Physician Assistant and Public Health programs, this is a 50,000 square foot facility completed in 
2011 at a cost of $10.3 million.  An addition was completed in 2014 at the cost of $3.6 million. 

▪ North Hall – Traditional and apartment style residence hall for 204 students was completed in 2013 at 
a cost of $10.6 million. 

▪ Ambrose Hall exterior renovation project was completed in 2014 at the cost of $5.6 million. 

▪ Admissions and Welcome Center – Former retail space on the edge of campus was acquired and 
renovated in 2016 at the cost of $3.8 million.  7,400 square foot building houses the Admissions, and 
Enrollment Technology and Admissions Operations Offices. 

▪ St. Vincent’s Center Athletic Complex – Multi-phase project includes a softball complex, football locker 
room facility and two multi-use fields for soccer, football and lacrosse.  Phase two is currently under 
construction and will include a competition football field and track.  Phase one was constructed in 
2016 at a cost of $6.2 million, the football facility in 2018 at a cost of $2.8 million and phase two will 
have a cost of $9.3 million when it is completed in 2021. 
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▪ Wellness and Recreation Center – Completed in 2018, this 80,000 square foot facility has an indoor 
competition track, four basketball courts, athletic and recreation weight room facilities, offices and 
classroom space.  The largest capital project in the University’s history had a final cost of $20.6 
million. 

▪ McMullen Hall – A 16,000 square foot addition was added to an existing facility to create a College of 
Business facility.  The addition, and renovation of the existing facility, were completed in 2020 at a 
cost of $8.6 million. 

2020-2021 Board of Trustees 

Officers of the Board:  

▪ Bishop Thomas Zinkula, JD, JCL - Chair of the Board and Bishop, The Diocese of Davenport  
▪ Rita Bawden SAU 1997 - Community Leader  
▪ Dr. Dan Broderick SAU 1982 - Neuroradiologist, Mayo Clinic Florida  
▪ Joan Lescinski, CSJ, PhD - President, St. Ambrose University  
 
Members of the Board:  

▪ John Anderson SAU 1987 - President and Chief Executive Officer, Quad City Bank & Trust  
▪ Brian Bassier SAU 1991 - Vice President (CFO) and Treasurer, The Valley Group  
▪ Rita Bawden SAU 1997 - Community Leader  
▪ John Bear SAU 1988, 1992 MBA – Vice President of Manufacturing, Nestle Purina PetCare Co.  
▪ Tom Berthel SAU 1974, 1993 - Chief Executive Officer, Berthel Fisher & Company  
▪ Dr. Dan Broderick SAU 1982 - Neuroradiologist, Mayo Clinic Florida  
▪ Ed Carroll - Senior Partner, Lane & Waterman, LLP  
▪ Lisa Chavez SAU 1988 – Senior Vice President, Head of Tax Information Reporting Compliance, Wells 

Fargo Bank  
▪ Renee Citera SAU 1981 - Founder, RGC Consulting Services  
▪ Phil Doherty SAU 1978 - Retired SVP/General Manager and CFO, Chicago Tribune Media Group  
▪ James M. Field - President, Agriculture & Turf Division - Americas, Australia and the Gobal Harvesting 

and Turf Platforms, Deere & Company  
▪ Dr. Nidal H. Harb - Cardiologist Specialist, Genesis Heart Institute  
▪ Jef Heckinger SAU 1970 - Attorney at Law, J.F. Heckinger, L.L.C.  
▪ Tom Higgins SAU 1967 - Co-Founder and Director, Prosetta Corporation  
▪ Barb Johnson - Community Leader,  
▪ Mark Kilmer - President & CEO, The Republic Companies  
▪ Mark Kleine SAU 1980 - President, Kleine Companies  
▪ Brian Joseph Lemek SAU 1986 - Owner/Managing Member, Lemek, LLC  
▪ Elizabeth F. Lemek SAU 1986 - Community Leader,  
▪ Joan Lescinski, CSJ, PhD - President, St. Ambrose University  
▪ Fr. Robert McAleer SAU 1967 - Retired Priest,  
▪ Michael Muldowney SAU 1985 - Owner/Managing Member, Foxford Capital  
▪ Joseph R. O'Rourke SAU 1972 - Retired Secretary-Treasurer, O'Rourke Sales Co.  
▪ Caroline Ruhl - President and Co-Owner, Ruhl&Ruhl Realtors  
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▪ Paul Sachs SAU 1976 - Managing Director, Protiviti, Inc.  
▪ Patricia Snyder SAU 1981 - Vice President Divisional Merchandise Manager, Wal-Mart  
▪ Kurt Tjaden - President, Senior Vice President, HNI International, HNI Corporation  
▪ Bishop Thomas Zinkula, JD, JCL - Chair of the Board and Bishop, The Diocese of Davenport  
 
Non-Voting Members 2020-2021:  

▪ Dr. Bill Campbell, Chair of Faculty Assembly  
▪ Joseph Golden, President of Student Government Association  
▪ Thomas Mason IV SAU 91, President of Alumni Association  
▪ Robin Ruetenik, President of Staff Assembly  
▪ Anastasia Sperling, President of Graduate Student Government Association 
 

St. Ambrose History 

St. Ambrose opened September 4, 1882 when thirty-three boys walked into a classroom at St. 
Marguerite’s School on the grounds of what is now Sacred Heart Cathedral.  The school was founded by 
the Most Reverend John McMullen, D.D., the first bishop of the new Diocese of Davenport.  They were 
greeted by the Reverend A. J. Schulte the president and faculty member, and Mr. Joseph Halligan the 
other member of the faculty.  It has remained a diocesan institution throughout its history.  McMullen 
named his school for the fourth-century bishop of Milan who was a doctor of the church, scholar, author, 
orator, and teacher.   

Although its official name was St. Ambrose Seminary, most of the first students were high school aged 
and studied commercial courses to prepare them to find employment.  The others were older and studied 
philosophy and the classics to study for the priesthood.  Those two courses of study formed the basis for 
the business and liberal arts curricula of St. Ambrose that has come down to the present day. 

In 1885 the school moved to the Locust Street campus when the central part of the present Ambrose Hall 
was built in a grove of oak trees.  That same year, St. Ambrose was incorporated as a “literary, scientific, 
and religious institution.”  The articles of incorporation stated, “No particular religious faith shall be 
required of any person to entitle him to admission to said seminary.” 

In 1908, the name of the institution was officially changed to “St. Ambrose College,” to more clearly 
reflect the institution’s mission.  At the same time a clear division was developing between the college 
and the high school program now referred to as the “academy.”   

Through those years the college and the academy shared Ambrose Hall and had a shared administration.  
In 1922 Davis Hall was built for the college.  An important step for the college came in 1927 when it 
achieved accreditation from the North Central Association.  In 1929 the separation was completed with 
the appointment of the first principal of St. Ambrose Academy.  The academy and college continued to 
share Ambrose Hall and other facilities until 1958 when St. Ambrose Academy combined with the 
Immaculate Conception Academy to form Assumption High School.   
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In the mid-1920s St. Ambrose began to offer night and summer classes for religious and lay women 
seeking degrees and certification as teachers.  For the next forty years hundreds of religious women from 
several communities attended summer sessions.  In the 1930s nursing students from St. Anthony’s 
Hospital in Rock Island and Mercy Hospital in Davenport began to attend summer and night classes.  In 
1951 this arrangement was formalized when St. Ambrose created a nursing division where student 
nurses could earn a bachelor’s degree.  Later nursing would become part of a health sciences curriculum.  
Women continued to attend summer classes and receive degrees.  It is estimated that by the mid-1960s 
more than 500 women had received degrees from St. Ambrose.  Finally, in March, 1968 the Board of 
Trustees voted to make St. Ambrose a coeducational institution.  

During World War II, the United States Navy chose St. Ambrose College as a location for the training of 
many of its officers.  For three years regular college classes ceased, and the campus became a training 
ground for the Navy’s V-12 squads. 

After the war students returned to St. Ambrose, many of them veterans taking advantage of the G.I. Bill.  
There was a new activism on campus.  Influenced by Catholic social teachings some faculty challenged 
their students to investigate the community in the areas of civil rights, labor, and housing.  In 1947 St. 
Ambrose became the first Catholic college campus to form a chapter of the NAACP.  This social activism 
continued as various groups formed over the years to address current concerns.  

St. Ambrose took another step forward when in the fall of 1977 it announced a new curriculum that 
would lead to the Master of Business Administration degree. It was the beginning of graduate education 
at St. Ambrose.  Over the next few years masters programs in criminal justice, accounting, special 
education, health care administration, pastoral theology, and social work were among the new programs.  
In 1998 St. Ambrose introduced its first doctoral program, the Doctor of Business Administration.  The 
move to graduate education was facilitated when on April 23, 1987, St. Ambrose College became St. 
Ambrose University.  The new university was organized into three colleges:  Arts and Sciences, Business, 
and Health and Human Services.    

From the beginning sports were an important part of campus life.  Baseball was one of the earliest sports 
but through the decades new sports were added and new sports venues built.  After St. Ambrose became 
coed, and with the impetus of Title IX, the first women’s intercollegiate contest was in tennis in March 
1974.  Within a year basketball, volleyball and softball were added.  Last year St. Ambrose fielded twelve 
men’s and twelve women’s teams in fourteen sports.  In addition there were three coed sports:  athletic 
bands, cheerleading, and Esports.  Nearly 900 student-athletes participated in those sports.  Hundreds of 
other students took advantage of a wide variety of intramural sports.  All of these athletes benefitted 
from the new Wellness and Recreation Center and the St. Vincent athletic fields that were opened in the 
last four years. 

In 1987 St. Ambrose began a program in Occupational Therapy.  It became one of the first parts of the 
new College of Health and Human Services.  Four years later Physical Therapy was added to the college.  
Four years after that a Master of Social Work program began.  The earlier nursing program had ended in 
the 1960s and in 1999 it was reestablished.  In more recent years Speech-Language Pathology Physician 
Assistant and Public Health programs became part of the college, as well as the Institute for Person-
Centered Care.  Those disciplines seemed to be particularly appropriate for a Catholic institution.  



St. Ambrose University President 

 

 
13 

 

The first foreign student came from Cuba to St. Ambrose in 1920.  Through the next decades a few 
students came from other counties.  Those numbers have increased significantly in the last twenty years.  
Beginning in 1990 the university found ways to encourage St. Ambrose students to go abroad for study.  
It established a relationship with the Centers for Interamerican Studies in Cuenca, Ecuador and regularly 
sent faculty and students to Cuenca.  The strongest program has a memorandum of understanding with 
Carlow College in Ireland for an exchange of students between St. Ambrose and Carlow.  In recent years 
students have also studied at other programs in Europe and Latin America. 

Since 1990 there has been a concerted effort to encourage cultural diversity on campus.  In recent years 
St. Ambrose established the Office of Diversity, Equity, and Inclusion to further that goal. 

Over the last thirteen years the university has committed nearly $91 million for the construction of new 
buildings and a number of the existing buildings have been remodeled and updated to better serve the 
needs of the students.  Moreover a number of projects that cannot be seen strengthen the campus 
infrastructure.   

Christ the King Chapel remains a center of campus life.  Daily and Sunday Masses bring the campus 
community together.  Students are encouraged to serve in various liturgical ministries.  Other activities 
through the week provide opportunities for student prayer and discussion.  Campus ministry also 
coordinates spring break service trips and other service opportunities throughout the school year.  In 
recent years first-year students have participated in the Urban Plunge, going out to the neighborhoods 
around campus to complete service projects.  With this and other projects Ambrosians routinely give as 
many as 180,000 service hours in a single year.  

The thirty-three students who came that first day in 1882 were from the neighborhood.  One hundred 
thirty-eight years later their number has grown to more than 3,000 students from thirty-seven states and 
twenty-eight foreign countries.  They will become part of a growing list of alumni around the world who 
work in their chosen discipline, raise their families, and contribute to their neighborhoods, churches and 
communities. 
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