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Executive Summary 

The Schmidt College of Medicine (College) at Florida Atlantic University (FAU) seeks nominations 

and applications for an inaugural Chief Equity, Inclusion, and Diversity Officer (CEIDO) who will be 

integral in building a future in which diversity, equity and inclusion are the very fabric of the 

College – enmeshed in everything the College does and inextricably linked to its Strategic Plan. 

 

The University serves more than 30,000 

students across six campuses, has earned 

national recognition for student outcomes, 

achieved the designation as a Hispanic-

serving institution and is proudly ranked as 

the most diverse public university in Florida. 

At FAU, Pell-eligible students, first-

generation students, African American 

students and Hispanic students all outpace 

the University's overall retention and 

graduation rates, which is an 

accomplishment that also eliminated the 

historical achievement gaps between 

minority and White students. An energetic 

and fast-growing institution, FAU is currently ranked 33rd in the nation for social mobility in the 

2021 U.S. News & World Report rankings. 

 

Launched in 2010, and located in Boca Raton, Florida, FAU's Schmidt College of Medicine is 

dedicated to creating future generations of thought leaders in science and medicine through its 

innovative educational curriculums and toward advancing health status and equity through its 

patient-centered discovery and community-based clinical care.  

 

The College annually provides approximately 350 students with a variety of educational offerings, 

including an M.D. program, an M.D./Ph.D. program with The Scripps Research Institute in Jupiter, 

Florida, graduate certificates, M.S. degree, and programs in Biomedical Sciences. The College’s 

student population reflects the tremendous diversity of the larger university and surrounding 

community, with approximately one-third of students coming from backgrounds traditionally 

underrepresented in medicine and biomedical science. 

 

The College is also developing a diverse pipeline of future academic physicians through its 

innovative, community-based residency and fellowship programs with five ACGME-approved 

residency programs and three fellowships, totaling 160 Trainees. Five local hospitals form the 

College’s GME consortium, comprised of top healthcare systems in the region, Baptist Health and 

Tenet Health. Additionally, pipeline programs from grade school through high school levels add to 

the vibrancy of the College.  

 

Reporting to Dean Phillip M. Boiselle and serving on the College's Executive Leadership Team, the 

CEIDO will be the senior leader responsible for fostering a diverse and inclusive culture and 



Florida Atlantic University Schmidt College 

of Medicine 

Chief Equity, Inclusion and Diversity Officer 

 

 
2 

 

advancing inclusive excellence at the College. The CEIDO will serve as a role model and provide 

visionary and strategic leadership to ensure that diversity, equity and inclusion are infused 

throughout all aspects of the clinical, educational and research enterprises of the College. It will be 

an exciting time to engage in this type of work as the College has reaffirmed its commitment to 

diversity and anti-racism and is in the midst of developing its first college-wide Diversity Action 

Plan. 

 

The ideal candidate will have a passion for and experience in leading diversity, equity, and inclusion 

initiatives in a health education or health care setting as well as a broad vision for the role of 

diversity, equity and inclusion in achieving institutional excellence. The CEIDO will also have 

experience in health equity research initiatives and will demonstrate evidence of research and 

scholarly work in diversity, equity and inclusion. Effective leadership, excellent communication 

abilities, emotional intelligence and collaborative management skills are essential for this role. A 

doctoral degree, preferably in a health sciences field, is required. 

 

To submit a nomination or express personal interest in this position, please see "Procedure for Candidacy" 

at the end of this document. 

 

 

http://med.fau.edu/home/diversity/message.php
http://med.fau.edu/home/diversity/message.php
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The Office for Diversity and Inclusion   

Diversity, equity and inclusion are integral values of the Schmidt College of Medicine. The College believes 

these values are driving forces and indicators of excellence and innovation in academic medicine. The 

CEIDO oversees the Office for Diversity and Inclusion. The original purpose of the office was to create 

programs and an environment supporting the development and success of the College's diverse students, 

residents, faculty and staff. As the College has matured and expanded its missions, there is a need for 

the Office to work collaboratively to ensure the infusion of diversity, equity and inclusion across all the 

College’s missions, including education, research, clinical care and community engagement. The CEIDO 

will be charged with assessing the current structure and building the necessary elements to achieve its 

expanded goals. 

 

Mission 

 

▪ Support and promote diversity, equity and inclusiveness. 

 

▪ Create a diverse workforce of physicians, scientists, and educators dedicated to promoting high 

quality, equitable health care in the local community and beyond. 

 

▪ Create programs and policies to ensure not only the racial, ethnic and cultural diversity, but also the 

cognitive diversity, of its students, faculty and staff. Diversity goes beyond race and ethnicity and 

includes factors such as gender, educational background, individual achievement, research 

experience, non-traditional academic 

backgrounds, socioeconomic disadvantage, and 

other life experiences and choices. 

 

Initiatives 

 

▪ FAMU-FAU Medical Scholars Program: This 

partnership with an HBCU is an eight-year 

Bachelor of Science-Medical Doctor dual-degree 

program for outstanding high school seniors who 

have made an early and informed decision to 

become a physician. 

 

▪ PreK-12 Pipeline ProgramsPreK-12 Pipeline Programs: These programs provide resources to inspire 

students in health science fields and navigate the path to medical school. 

 

▪ Medical Education: The purpose of this program is to develop cultural competency in medical 

education as well as training in unconscious bias, structural racism and social determinants of health. 

 

▪ Research Education: The purpose of this program is to engage local communities, to focus attention 

on health disparities, and to conduct research that makes a difference to them.  

 

http://med.fau.edu/home/diversity/office.php
http://med.fau.edu/home/diversity/medscholars.php
http://med.fau.edu/home/diversity/pipeline.php
http://med.fau.edu/home/diversity/pipeline.php
http://med.fau.edu/home/diversity/meded.php
http://med.fau.edu/research/opportunities.php
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▪ One Community: The Office for Diversity and Inclusion helps to leverage community partnerships 

through the College’s Community Engagement Council to address key community needs, promote 

education and optimize cultural and structural competency. 

 

 

Role of the Chief Equity, Inclusion and Diversity Officer 

As a Senior Associate Dean, the inaugural Chief Equity, Inclusion and Diversity Officer will report directly 

to the Dean of the Schmidt College of Medicine and serve on the College’s Executive Leadership Team. 

The CEIDO is the College’s senior leader responsible for fostering a diverse and inclusive culture and 

advancing inclusive excellence. The CEIDO provides visionary and strategic leadership to ensure that 

diversity, equity and inclusion are infused throughout all aspects of the clinical, educational, and research 

enterprises of the College and oversee the successful implementation and continual assessment of the 

College’s forthcoming Diversity Action Plan, which is mutually reinforcing with its Strategic Plan. 

 

Major Responsibilities 

▪ Provide thoughtful and strategic leadership on a broad array of diversity initiatives including: pipeline 

programs; medical school curriculum; policies and practices affecting outreach, recruitment, 

admissions, financial aid, retention and testing services; faculty development activities, recruitment 

and retention strategies; workforce issues; research in healthcare disparities; cultural competence; 

and social justice, among others. 

▪ Engage collaboratively with College leadership, faculty, staff, students, residents, and community 

members to develop, lead, advance and support efforts to further diversity, equity and inclusion 

programs, initiatives and services across the College. 

▪ Serve as a primary advisor to the Dean and senior leadership around key issues of diversity, equity 

and inclusion. 

▪ Serve as a spokesperson and visible advocate for diversity, equity and inclusivity, and serve as a point 

of connection and communication for diversity at the College. 

▪ Collaborate with the Associate Dean for Admissions and Student Affairs to develop a robust student 

recruitment and retention program and make appropriate recommendations to broaden efforts by 

developing new recruiting tools, policies and programs. 

▪ Enhance and expand existing community outreach and educational pipeline programs to inspire and 

encourage college and pre-college students of diverse backgrounds to pursue careers in the 

healthcare or biomedical sciences fields. 

▪ Serve as an advocate for the development of courses and curricula on diversity, assist leadership in 

identifying the curricular needs of students, including underrepresented students, and make 

recommendations for improving the educational experience for all students. 

http://med.fau.edu/home/diversity/community.php
http://med.fau.edu/home/diversity/community.php
http://med.fau.edu/strategicplan/index.php
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▪ Partner with College and University leadership to develop innovative strategies for recruiting, 

developing and retaining diverse faculty. 

▪ Design, develop and deliver diversity and inclusion training programs tailored to students, faculty, 

staff and residents. 

▪ Develop specific diversity benchmarks to track metrics related to diversity and inclusion and an 

externally-facing dashboard to monitor and report progress. 

▪ Identify and secure funding opportunities, prepare and submit grants to underwrite programs and 

manage externally-funded programs, including health equity research initiatives. 

▪ Work closely with Institutional Advancement in the coordination and implementation of fundraising 

efforts to support innovative initiatives and programs. 

▪ Partner with College and University media relations teams to respond to media inquiries and develop 

strategic communications focused on diversity, equity and inclusion at the College. 

▪ Collaborate with the Provost’s Office, FAU’s AVP for Diversity and Student Outreach, and the Office of 

Equity and Inclusion (EIC) to advance diversity and inclusion efforts, share best practices and 

leverage programs and initiatives across the University. Serve as a member of the University's 

Diversity Council. 

▪ Lead the Office for Diversity and Inclusion team: supervise, develop and mentor team members.  

▪ Oversee budget development and administration, resource management and the development of new 

resources to support diversity-equity-inclusion efforts. 

▪ Develop and enhance policies and practices that promote focused attention to diversity, equity and 

inclusion matters, including recruitment, retention and health care equity. 

▪ Maintain a high level of expertise in best practices in diversity and inclusion; remain abreast of current 

research, activities and trends in the field. 

▪ Promote, model and promulgate a culture of respect and collegiality including transparent leadership 

decision-making, professionalism and adherence to the College’s policies and Circle Values. 
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Opportunities and Expectations for Leadership 

"Medicine today requires innovative approaches and the ability to adapt quickly to new challenges and 

opportunities… I am continually inspired by the fact that we are limited only by our collective 

imaginations rather than by 'how things have always been done.'" 

-Dean Phillip M. Boiselle, M.D. 

 

The College recently completed a strategic planning process, which established the following goals. 

1) Advance patient-centered research and discovery 

2) Provide access to value-based care 

3) Harness innovation to drive educational excellence 

4) Enhance the College's identity and visibility 

 

As the College has outpaced many of the goals in its 2018-2023 Strategic Plan, it is currently conducting 

a Strategic Plan Refresh in parallel with its Diversity Action Plan, with mutually reinforcing goals. As a 

direct report to Dean Boiselle and a member of the College's Executive Leadership Team, the Chief Equity, 

Inclusion and Diversity Officer will play a key role in implementing those plans as well as addressing the 

following key challenges and opportunities, among others. 

 

▪ Implement the College's Diversity Action Plan 

As the College of Medicine rapidly matured and expanded its missions, Dean Boiselle saw a need for 

the College to be more intentional around diversity, equity and inclusion ─ and the need to establish a 

Chief Equity, Inclusion and Diversity Officer position, directly reporting to the Dean, with oversight of 

diversity, equity and inclusion across all the College’s missions. Recently, the College conducted a DEI 

survey and facilitated numerous conversations with faculty, staff and students. The robust input and 

innovative ideas collected will inform the forthcoming Diversity Action Plan.  

The CEIDO will be asked to lead, motivate and inspire the College toward achieving the collective 

vision captured in the Diversity Action Plan. Accordingly, the CEIDO will provide visionary and 

strategic leadership to ensure that diversity, equity and inclusion are infused throughout all aspects of 

the clinical, educational and research enterprises of the College to ensure attainment of our goal 

diversifying to increase diversity of the physician and biomedical scientist workforce.  

The CEIDO will bring a broad view of diversity, equity and inclusion and knowledge of promising 

practices and emerging technologies that will advance inclusive excellence. The new leader will 

possess a clear understanding of the profound impact of structural systemic racism on African 

Americans, and will address the need for systemic and structural equity for African American 

students. Additionally, the CEIDO will develop strategies and practices that are inclusive of all 

populations for underrepresented minorities in medicine as well as people from all cultures, 

backgrounds and life experiences. While FAU's location in South Florida provides access to a diverse 

population, issues of equity and inclusion should be areas of focus for the CEIDO. Additionally, the 

CEIDO will coordinate with the Provost’s Office, FAU’s AVP for Diversity and Student Outreach and the 

Office of Equity and Inclusion (EIC) to advance diversity and inclusion efforts, share best practices 

and leverage programs and initiatives across the University. The CEIDO will be charged with 

developing benchmarks, tracking metrics, and creating a dashboard to monitor and report progress 

related to diversity, equity and inclusion College-wide.  

http://med.fau.edu/strategicplan/
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▪ Help recruit and retain a diverse faculty, staff and students 

The College has increased diversity in the student population. Currently, one of every four medical 

students and one of every two masters of biomedical science students represents a racial or ethnic 

group that is traditionally underrepresented in medicine. However, there are opportunities to achieve 

greater diversity within the faculty. The CEIDO will work across the College to improve diversity hiring 

outcomes for faculty and shape policies that promote development and retention of diverse faculty, as 

well as a highly equitable and inclusive campus community. Key areas for integration might include 

search processes, policies and training, implicit bias training, diversity pedagogy and addressing 

equity and inclusion issues in the classroom. 

▪ Build health-equity research initiatives 

The College stands resolute in its commitment to addressing health care disparities and inequities, 

promoting social justice and confronting discrimination and bias in all forms. It is already tackling the 

gap in accessible quality primary care in the community through the FAU Medicine Primary Care 

faculty practice and aspires to take a greater lead by engaging in health equity research initiatives. 

The CEIDO will be a key partner to others at the College in building those initiatives. 

▪ Increase the visibility of the College's diversity, equity and inclusion initiatives 

Because the College is a community-based medical school dedicated to enhancing the health and 

wellness of its surrounding community, it will be important for the CEIDO officer to help strengthen 

existing strategic partnerships with hospitals as well as other non-profit, educational and corporate 

organizations. The College presently collaborates with numerous community partners, through our 

Community Engagement Council, Service Learning Program, student research, grant work and 

volunteerism of our faculty, staff and students. The CEIDO will maintain a high level of visibility on 

and off campus to continually promote and reinforce the importance of diversity, equity and inclusion 

efforts of the College. The CEIDO will also be a key partner as the College continues its dedicated 

efforts to develop the future pipeline of diverse healthcare workers through its Healthcare Careers 

Outreach Program (HCOP), the College's flagship community outreach and service-learning program. 

Additionally, the CEIDO will work collaboratively with central university units such as Institutional 

Advancement and Media Relations to identify opportunities and coordinate efforts for external funding 

and develop strategic communications focused on DEI initiatives at the College. 
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Professional Qualifications and Personal Qualities 

Florida Atlantic University's faculty and staff are trailblazers and innovators with a passion for finding 

creative solutions while advancing science, art and technology in all disciplines. Student success, 

excellence and strong community engagement are among the University's highest values. These ideals 

are prominent throughout FAU's community and are essential to the employee experience. The ideal 

candidate will have the following attributes: 

Experience 

 

▪ A doctoral degree (M.D., Ph.D., D.O., PharmD., DrPH, Ed.D.) from an accredited institution with 

credentials that merit appointment as associate or full professor in the College of Medicine is required. 

 

▪ At least five years of substantive administrative leadership experience in leading diversity, equity and 

inclusion initiatives within a medical school, other health science school or academic medical center 

setting is required. 

 

▪ A broad vision for the role of diversity, equity and inclusion in achieving institutional excellence. 

 

▪ Expertise and demonstrated effectiveness in leading change management within a medical school, 

hospital or health sciences environment. 

 

▪ Proven ability to lead or collaborate on externally funded, health-equity research initiatives and 

generate progress in addressing the structural racism that creates the racial inequities in healthcare. 

 

▪ A record of successfully recruiting, supporting, retaining and tracking students in a diversity pipeline. 

 

▪ Experience in developing programs to recruit and retain diverse faculty and staff, including women 

and others underrepresented in medicine. 

 

▪ Demonstrated research and/or scholarly work in diversity-equity-inclusion as evidenced by Tier 1 

peer-reviewed publications.  

 

▪ Exceptional public communication skills; ability to serve as the face of the College on matters of 

diversity, equity and inclusion; excellent writing and editing skills; demonstrated capability to 

appropriately use the media, including social media, as a tool to achieve the goals of the office. 

 

▪ Experience using data and metrics to enhance performance. 

 

▪ Outstanding budgetary and financial management skills. 

 

▪ Successful fundraising skills. 
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Personal Characteristics: 

 

▪ A passion for promoting diversity, equity and inclusion across the full spectrum of medical education, 

clinical care, research and community engagement. 

 

▪ Commitment to integrity, transparency and authenticity. 

 

▪ A natural collaborator who enjoys collaborating with diverse stakeholders to achieve shared 

objectives. 

 

▪ A thoughtful leader with high emotional intelligence. 

 

▪ Outstanding problem solving, negotiation and conflict management skills. 

 

▪ Capacity to lead conversations about anti-racism, diversity, equity and inclusion by creating an 

environment of open dialogue and respect for diverse viewpoints. 

 

▪ Ability to build, lead and sustain effective and diverse teams, including inter-professional and 

interdisciplinary. 
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About the Schmidt College of Medicine 
 
Overview 

Pioneering a bold, innovative approach to medical education through a curriculum that promotes 

clinical reasoning, problem solving and teamwork to develop humanistic, collaborative, and highly 

skilled future physicians, FAU’s Schmidt College of Medicine is one of most recent LCME accredited 

medical schools in the U.S. The College was launched in 2010, when it became the 134th allopathic 

medical school in North America.  

 

To further FAU’s commitment to promote retention of physicians in Florida, the College of Medicine 

became the accredited sponsor of graduate medical education programs in 2014. Eight residency 

and fellowship programs comprising 160 accredited positions were launched between 2014 and 

2020. The College also offers multiple graduate degree programs including thesis and non-thesis 

M.S. programs in Biomedical Science, a Ph.D. track in Integrated Biomedical Science and an 

M.D./Ph.D. program with The Scripps Research Institute in Jupiter, Florida. 

 

Launched in 2019, FAU Medicine serves as an umbrella for the College’s growing clinical practices, which 

currently include: (1) FAU Medicine Primary Care, a faculty practice that provides personalized patient 

care while integrating patient-centered discovery and education; (2) FAU Integrative Health Practice, a 

faculty practice supported by the Marcus Foundation to provide integrative health and wellness 

programming; and (3) FAU Resident Clinic at Boca Raton General Hospital, a resident-directed primary 

care practice that provides care for underserved patients in a community-based setting. The College also 

collaborates with Caridad and Mission Clinics, as well as an array of service organizations, to provide 

health care and other services to underserved populations in the surrounding community. Additionally, 

the College features significant translational research with emphases in neuroscience, opioid use disorder 

and genomics/precision medicine. 

 

Mission  
 

The College's mission is to advance the health and well-being of 

our community by training future generations of humanistic 

clinicians and scientists and translating discovery to patient-

centered care. 

 

The Schmidt College of Medicine is an integrated learning 

organization that fosters high-quality, humanistic and patient-

centered care. Our mission is to deliver high-touch, high-tech 

education to our students and residents and to collaborate on high impact, interdisciplinary 

research with leading experts in the field. The College of Medicine is dedicated to integrating 

discovery with health care and education in order to contribute to the vitality of our immediate 

communities, to improve the health and well-being of people and populations and to transform 

community-based health care. 

 

http://www.faumedicine.org/
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Vision 
 

To lead innovation in medicatal education, discovery and community-based care. 

 
Values 
 

As an integrated learning-organization, the College's values encompass collaboration, innovation, respect, 

compassion, lifelong learning and engagement. Through collaboration, the College shares knowledge and 

build trust and consensus. Through innovation, the College embraces creativity and flexibility. By 

respecting one another, the College strives to acknowledge and express its appreciation for the unique 

and diverse contributions of others. Through compassion, the College empathizes with its patients, 

students and peers. Through lifelong learning, the College values intellectual curiosity and the drive 

toward continuous knowledge acquisition and human development. Through engagement, the College 

fosters teamwork within the organization and within its community. 

 
Enabling Priorities and Principles 

 

▪ Provide regional leadership as the primary Academic Medical Institution. 

 

▪ Continuously analyze the environment so the College can nimbly respond to opportunities and 

challenges as they arise. 

 

▪ Creatively seek resources from a variety of sources and maximize potential collaborations with FAU 

Colleges and Pillars (university-wide research focus areas to promote cross-college collaborations), as 

well as local and regional growth partners, to fuel the College's growth. 

 

Demographics 

The College has 350 medical students 

and 165 residents and fellows: 75 

internal medicine residents, 18 

emergency medicine residents, 41 

general surgery residents 12 psychiatry 

resident, 9 neurology residents and 10 

fellows, and 88 graduate biomedical 

science students. The student 

population is very diverse with 27% of 

medical students and 47% of the 

graduate students representing a racial 

or ethnic group traditionally 

underrepresented in medicine. There 

are currently 177 full- and part-time 

faculty, more than 1,300 affiliate faculty 

and 86 staff. 
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Academics 

The College has three departments: Biomedical Science, Integrated Medical Science and Surgery. Each 

department has University-based faculty, as well as affiliate or volunteer faculty, who are based in the 

community at hospitals or other institutions. 

The Department of Biomedical Science (BMS) is committed to the growth of educational, research, 

and scholarly activities to advance 21st century healthcare. Faculty mentor medical, graduate, and 

undergraduate students, and postdoctoral fellows, in meaningful scholarly and discovery research 

pursuits that enhance educational experience, while advancing our understanding of human health and 

disease. As a testament to the quality of the program, the majority of our faculty receive NIH funding in 

support of these activities. Learn more about BMS research here. 

 

The Integrated Medical Science Department is committed to helping the College achieve a new level 

of excellence by creating synergies between teaching, research, clinical and service missions, and further 

building inter-professional collaboration throughout the University. 

The Surgery Department trains highly qualified surgical specialists and future leaders who can draw 

from broad-based educational experience to provide evidence-based, high-quality, cost-effective care to 

patients with a ride range of surgical diseases.  

 

The College offers students a variety of education programs and degrees. 

 

College of Medicine: 

▪ M.D. Program 

▪ M.D./Ph.D. Program 

 

Graduate Programs: 

▪ Graduate Certificate in Biomedical Science 

▪ Master’s Degree in Biomedical Science 

▪ Ph.D. in Biomedical Science 

 

Research 

▪ Graduate Certificate in Biomedical Science 

▪ Master’s Degree in Biomedical Science 

▪ Ph.D. in Biomedical Science 

 

  

http://med.fau.edu/home/departments/biomedical/index.php
http://med.fau.edu/research/focus.php
http://med.fau.edu/home/departments/imsd/index.php
http://med.fau.edu/home/departments/surgery/index.php
http://med.fau.edu/admissions/md/index.php
http://med.fau.edu/admissions/md/mdphd.php
http://med.fau.edu/gbsp/certification.php
http://med.fau.edu/admissions/masters/index.php
http://med.fau.edu/admissions/phd-about.php
http://med.fau.edu/research/index.php
http://med.fau.edu/gbsp/certification.php
http://med.fau.edu/admissions/masters/index.php
http://med.fau.edu/admissions/phd-about.php
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Research 

The physicians and scientists in the Schmidt College of Medicine strive to develop innovative 

approaches to understand, treat and prevent disease in Palm Beach County, the State of Florida 

and throughout the world. Using collaborative and multi-disciplinary approaches, the College seeks 

to both understand basic biological mechanisms and cultivate new strategies to combat disease 

through patient-centered research and discovery. Areas of research include: 

 

▪ Healthy Aging, Geriatrics & Neuroscience (including cardiovascular disease, stroke, cancer, eye 

diseases and neurodegenerative diseases) 

▪ Chronic Pain & Opioid Use 

▪ Genomics & Precision Medicine 

 

Research at the Schmidt College of Medicine is recognized through significant funding from the 

National Institute of Health (NIH), National Science Foundation (NSF) and other funding agencies. 

The College currently has more than 15,000 square feet of dedicated laboratory space and a wide 

array of state-of-the-art equipment generously supported by the Schmidt Family Endowment Fund 

and State University Excellence Funds. 

 

The College's faculty and students benefit from affiliations with prestigious local research 

institutions such as the Scripps Research Institute Florida and the Max Planck Florida Institute for 

Neuroscience. These relationships not only further collaborative research at the College but also 

provide exciting and varied opportunities for students to gain experience working with world-class 

scientists. 

 

The College looks forward to launching the FAU Center for Brain Health to support precision 

medicine approaches to prevent Alzheimer’s disease and related dementias (ADRD), leveraging 

multiple patient-centered platforms through state-of-the-art transdisciplinary approaches. 

 

 

 

 

  

http://med.fau.edu/research/index.php
https://www.scripps.edu/florida/
http://www.maxplanckflorida.org/
http://www.maxplanckflorida.org/
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Leadership 

Phillip M. Boiselle, M.D., Dean, College of Medicine 

Dr. Phillip M. Boiselle is Professor and Dean of the Schmidt College of 

Medicine at Florida Atlantic University. He previously served as Associate 

Dean for Academic and Clinical Affairs and Professor of Radiology at Harvard 

Medical School. 

 

A graduate of the Duke University School of Medicine, Dr. Boiselle completed 

his residency at Yale University followed by a fellowship at Massachusetts 

General Hospital. His clinical career has focused on thoracic imaging, an area 

in which he is recognized as an international expert. As Director of Thoracic 

Imaging at Beth Israel Deaconess Medical Center/Harvard Medical School, he 

developed and led a nationally recognized section that was also highly valued 

locally for its emphasis on quality and safety. This emphasis led to his 

subsequent appointment as Vice Chair for Quality and Safety at Beth Israel 

Deaconess Medical Center, Harvard Medical School. 

 

Dr. Boiselle’s educational leadership experience has been fostered by formal training as a Rabkin Fellow in 

Medical Education at Harvard Medical School. He has held various local, regional and national educational 

leadership roles, including Director of Pre-Clinical Radiology Education, Radiology Residency Program Co-

Director, Thoracic Imaging Fellowship Director, President of the New England Roentgen Ray Society, and 

President of the Society of Thoracic Radiology. 

 

Dr. Boiselle’s research career has been primarily devoted to multidisciplinary, translational research 

involving the role of non-invasive imaging for enhancing the diagnosis and care of patients with a variety 

of airway disorders. An NIH-funded investigator, his study of tracheal dynamics led to the recognition of 

tracheomalacia as a distinct phenotype of COPD with therapeutic implications. Dr. Boiselle has also served 

as an investigator for the NCI-funded National Lung Screening Trial, a randomized control trial that was 

the first to demonstrate the ability of CT screening to reduce lung cancer mortality. Since the completion 

of this trial, he has played a national role in guiding the successful implementation of high-quality lung 

cancer screening in community and academic settings. Dr. Boiselle’s scholarly publications include over 

250 original research articles, review articles, editorials, book chapters and books. He has served as the 

Editor-in-Chief of the Journal of Thoracic Imaging since 2011. 

 

Dr. Boiselle is a dynamic leader and a champion for diversity and inclusion as a means of achieving 

institutional excellence. His leadership experiences have been reinforced by leadership studies at the 

Harvard School of Public Health, the Harvard Law School Program on Negotiation and the Association of 

American Medical Colleges. 
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About Florida Atlantic University 

Overview 

Florida Atlantic University, established in 1961, officially opened its doors in 1964 as the fifth public 

university in Florida. Today, the University offers more than 170 degree programs through 10 

colleges, serves more than 30,000 undergraduate and graduate students across six campuses 

located along the southeast Florida coast, and is ranked as a top public university by U.S. News & 

World Report. 

 

FAU is an energetic and fast-growing institution, determined to propel itself to the forefront of 

innovation and scholarship. FAU is classified as a "High Research Activity University" by the Carnegie 

Foundation for the Advancement of Teaching, and it is well on its way to reaching its goal of 

building a $100 million research enterprise. The University has an annual economic impact of $6.3 

billion. 

 

FAU's largest campus in Boca Raton is conveniently located halfway between West Palm Beach and 

Fort Lauderdale. The campus is home to FAU's Division I intercollegiate athletics programs and 

facilities, including 19 NCAA Division I teams. While more than 70% of FAU’s 30,000 students take 

classes at the Boca Raton campus, the University has a six-county service region throughout South 

Florida. The Dania Beach site, FAU’s southernmost location, serves as home to the ocean 

engineering research and technology institute known as SeaTech. Additionally, the Davie campus in 

central Broward County offers coursework to nearly 5,000 students in 30 degree programs and is 

the base of operations for the Florida Center for Environmental Studies, leading the University’s 

Everglades research and restoration efforts. Also located in one of the region’s most vibrant 

downtown areas, the Fort Lauderdale campus provides a “real life” urban laboratory for students 

pursuing an accredited degree in architecture and is home to MetroLAB, a collaborative space for 

engagement with the community. Two of the world's leading research organizations, Max Planck 

Florida Institute for Neuroscience and The Scripps Research Institute are located on the Jupiter 

campus and offer high school, undergraduate and graduate students transformational experiences 

not found anywhere else in the world. Finally, FAU’s northernmost site is the Harbor Branch 

Oceanographic Institute in Fort Pierce, which is dedicated to exploring the world’s oceans and 

integrating the science and technology of the sea with the needs of humankind, providing 

undergraduate students (including Honors College students), graduate students and faculty with a 

high-tech and dynamic environment. 

 

The University has earned national recognition for student outcomes, has achieved the designation 

as a Hispanic-Serving Institution and is proudly ranked as the most diverse public university in 

Florida. At FAU, Pell-eligible students, first-generation students, African-American students and 

Hispanic students all outpace the University's overall retention and graduation rates, which is an 

accomplishment that also eliminated the historical achievement gaps between minority and White 

students. 

 

 

https://www.fau.edu/about/academics/
https://www.fau.edu/about/academics/
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Mission 
 

Florida Atlantic University is a public research university with multiple campuses along the southeast 

Florida coast serving a uniquely diverse community. It promotes academic and personal development, 

discovery and lifelong learning. FAU fulfills its mission through excellence and innovation in teaching, 

outstanding research and creative activities, public engagement and distinctive scientific and cultural 

alliances, all within an environment that fosters inclusiveness. 

 

Vision 
 

Florida Atlantic University aspires to be recognized as a university of first choice for excellent and 

accessible undergraduate and graduate education, distinguished for the quality of its programs across 

multiple campuses, emulated for its collaborations with regional partners, and internationally acclaimed 

for its contributions to creativity and research. 

 

Values 
 

Florida Atlantic University values an academic environment that facilitates intellectual growth through 

open and honest expression. The University is committed to excellence at all levels of the educational and 

creative experience, to success for all students, and to development of the capacity to make reasoned 

and discriminating judgments with respect for differences and diversity in ideas. The University values 

lifelong learning because it encourages the continual use of the mind. The University values the vital role 

it plays in the life of the surrounding community, in society, and as an engine for economic development. 

More specifically, the University is committed to: 

 

▪ Preparing students to fulfill productive destinies in the workplace and in society; 

 

▪ Promoting academic freedom and an atmosphere of free and open inquiry; 

 

▪ Recognizing and rewarding superior performance, innovation and creativity in all facets of University 

activity; 

 

▪ Supporting all those who rely on the University, such as families, employers of students and 

graduates, and community partners; 

 

▪ Accounting for the sound use and careful stewardship of its resources, ensuring responsibility for its 

mission; 

 

▪ Providing equal access and equal rights and justice for all persons and encouraging mutual regard for 

the rights and liberties of all persons; 

 

▪ Respecting all persons and displaying civility in all interactions; 

 

▪ Providing a secure environment for the pursuit of learning; 
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▪ Fostering community service and social responsibility; 

 

▪ Promoting honesty in all spheres, social and moral development, and ethical standards in all areas of 

human activity; and 

 

▪ Assuring clear and open communication and sharing of information. 

 

Diversity at FAU 

Ranked among the most racially and ethnically diverse institutions in the country, FAU’s commitment to 

diversity does not stop at the make-up of its student body. FAU recognizes that to dismantle systemic 

discrimination it must take actions to ensure our students, faculty and staff have the opportunities, 

support and resources necessary to succeed in their academic and professional lives. The University also 

recognizes that eradicating racism requires developing responsible citizens by examining the ways power 

and privilege affect society and by developing pathways to meaningful, positive and lasting change.  

 

Diversity Council 

 

In 2015, President John Kelly identified diversity as one of the platforms in “The Strategic Plan for the 

Race to Excellence” for Florida Atlantic University. As a result, the Diversity Council was formed to help 

identify, promote and build institutional cross-cultural competencies giving our students, faculty and staff 

more opportunities to enhance and diversify their professional and personal world-view enriching their 

intellect, knowledge and understanding of their own culture, global cultural (historic) trends, including 

economic and political movements.   

 

  

https://www.fau.edu/eic/diversity/
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Office of Equity and Inclusion 

 

The Office of Equity and Inclusion (OEI) promotes and supports a working and learning environment free 

from any form of unlawful discrimination, harassment or retaliation. The office focuses on the needs of 

the University community through the incorporation of diversity, equity and inclusion in programming and 

through training initiatives. OEI serves as the office of the ADA Coordinator and the Title IX Coordinator.  

  

In furtherance of the University's commitment to diversity, equity and inclusion, OEI staff are responsible 

for the following activities: 

 

▪ Assuring the University's compliance with equal opportunities and civil rights laws and related 

University policies and regulations. 

 

▪ Investigating complaints of discrimination, discriminatory harassment and retaliation. 

 

▪ Providing appropriate accommodations under the ADA for employees. 

 

▪ Developing and monitoring the University's Affirmative Action Plan. 

 

▪ Training the University community about their rights and responsibilities under applicable equal 

opportunity and civil rights laws and related University policies and regulations. 

 

▪ Preparing the annual equity report for State of Florida. 

 

The University is committed to responding promptly and constructively when it learns of possible 

discrimination, discriminatory harassment or retaliation, preventing recurrence and providing effective 

remedies. 

 

Center for Inclusion, Diversity Education and Advocacy Programs 

 

The Center for Inclusion, Diversity Education, and Advocacy promotes the academic and personal growth 

of traditionally underserved students. The office collaborates with the campus community to create an 

institutional and community climate of social justice. The Center promotes access and equity in higher 

education and offers programs that educate the campus about diversity. In addition, the Center 

incorporates student learning and development; enhances student overall educational experiences; 

provides access to academic, social, cultural, recreational and other group activities; and provides 

opportunities for intentional interaction, engagement and integration. 

 

Institutional Governance 

Florida Atlantic University is governed by a 13-member board of trustees, six of whom are 

appointed by the governor, five by the Board of Governors plus the student body president and the 

president of the University Faculty Senate. The gubernatorial and Board of Governors appointees 

must be confirmed by the Florida Senate.  

 

https://www.fau.edu/eic/diversity/
https://www.fau.edu/diversity/about/mission.php
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The trustees are responsible for cost-effective policy decisions appropriate to the University's 

mission, the implementation and maintenance of high-quality education programs, the 

measurement of performance, the reporting of information and the provision of input regarding 

state policy, budgeting, and education standards. 

 

Leadership 

John W. Kelly, Ph.D., President 

John Kelly was named the seventh president of Florida Atlantic University in 

January 2014, and quickly declared his intention to make FAU “America’s 

fastest-improving university.” The university has established a track record of 

relentless improvement under his transformational leadership, which includes 

doubling research expenditures, enrolling an all-time high number of National 

Merit Scholars, setting new records for private gifts to the FAU Foundation, 

increasing graduation and academic progress rates, and raising the profile of 

FAU’s athletics program. 

 

President Kelly began his academic career in 1982 as an assistant professor at 

Texas A&M University. Three years later, he went to Clemson, rising through 

the ranks to become professor and department head by 1991. He was named 

vice president for public service and agriculture in 1997 and vice president for economic development in 

2010. During his 28 years at Clemson, the university advanced from 78th to 20th in the U.S. News & 

World Report rankings of all public universities. Active on the national level, President Kelly has served on 

the boards of the Administrative Heads Section of the National Association of State Universities and Land-

grant Colleges (now the Association of Public and Land-grant Universities) and the American Distance 

Education Consortium. 

 

President Kelly was raised in South Carolina. He holds a bachelor’s degree from Clemson and both a 

master’s degree and a Ph.D. from The Ohio State University. In 2017, he received the Clemson Alumni 

Association’s Distinguished Service Award, the highest honor for a Clemson graduate. He is married to 

FAU First Lady Carolyn Kelly, and they are the parents of Carly and Stella.
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Boca Raton, Florida 

Located in the heart of Palm Beach County, the city of Boca Raton and surrounding areas provide 

the best of everything – schools, shopping, beautiful beaches, restaurants, indoor and outdoor 

recreation, theaters, entertainment and much more. Boca Raton also offers a diverse selection of 

communities, activities and residents. Click here to discover the very best the Palm Beaches have to 

offer and the ideal way to experience Florida.    

 

The county offers a vast array of amenities, businesses, programs and services. To learn more 

about Palm Beach County, visit the Business Development Board of Palm Beach County.  

 

Palm Beach County is nationally recognized for its excellence in education. It has been an “A” 

county since 2006. Boca Raton boasts a wide variety of public, private and charter schools. The 

smaller classrooms and cutting-edge techniques have aided the Boca Raton schools to have a 

higher than average success rate for students. Add a multitude of extracurricular activities and 

sports programs to the academics, and it becomes clear for any parent that Boca Raton is a great 

place to send your children to school. The School District of Palm Beach County has many excellent 

schools. For additional information and reviews on the schools in the Boca Raton area, visit 

GreatSchools.org.  

 

 

 

http://www.palmbeachfl.com/
http://www.bdb.org/
https://www.greatschools.org/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Florida Atlantic University in this search. Credential review will begin immediately 

and continue until the position is filled.  

Nominations and inquiries can be directed to: Lucy Leske, Joyce De Leo, Ph.D, and Shelley Arakawa, J.D., 

at FAUMedCEIDO@wittkieffer.com 

Application materials should be submitted using WittKieffer’s candidate portal. 

 

 

 

 

mailto:FAUMedCDO@wittkieffer.com
https://candidateportal.wittkieffer.com/description?jobID=21850
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The Schmidt College of Medicine at Florida Atlantic University seeks scholars who are committed to 

supporting the learning needs of students from diverse backgrounds and to engaging communities 

underrepresented in higher education. Florida Atlantic University is committed to providing an inclusive 

and welcoming environment for all who interact in our community. In building this environment, we 

strive to attract students, faculty and staff from a variety of cultures, backgrounds and life 

experiences. Florida Atlantic University embodies a culture of strategic and collaborative community 

engagement that results in mutual benefit to the institution and the diverse internal and external 

communities that it serves. 

 

Florida Atlantic University is an equal opportunity/affirmative action/equal access institution and all 

qualified applicants will receive consideration without regard to race, color, religion, sex, sexual 

orientation, gender identity, national origin, disability status, protected veterans status or other protected 

status. 

 

FAU is committed to the principles of engaged teaching, research and service.  All persons aspiring to 

achieve excellence in the practice of these principles are encouraged to apply. 

 

 

 

 


