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Executive Summary 

The University of San Francisco (USF), a diverse, urban, Jesuit Catholic university with a global 

mission, invites nominations and applications for the role of provost and vice president of academic 

affairs. The provost will help lead the university as it continues to distinguish itself as a premier 

academic institution firmly rooted in Jesuit Catholic social justice values and dedicated to educating 

leaders who will create a more just, humane, and sustainable world. USF seeks a provost who, while 

working with the USF community of university leaders, Jesuits, faculty, librarians, staff, and 

students, will provide visionary and collaborative leadership as the university builds upon its 165 

years of outstanding teaching and scholarship and its commitment to social justice. 

USF is recognized nationally and internationally for its tremendously diverse student, faculty, and 

staff population and its global perspective. Established as San Francisco’s first institution of higher 

education in 1855, the University of San Francisco is deeply embedded in the intellectual, spiritual, 

economic, and cultural life of one of the most innovative, diverse, and dynamic cities in the world. 

USF serves more than 10,000 undergraduate, graduate, and professional students in arts and 

sciences, education, law, management, and nursing and health professions. USF has 1,120 faculty 

members (including 461 full-time faculty), 978 staff, and an operating budget of over $426 million.  

Reporting directly to President Paul J. Fitzgerald, S.J., and acting as president in his absence, the 

provost has oversight of academic affairs and administrative responsibility for graduate and 

undergraduate admissions, financial aid, university-wide planning and budget development, the 

appointment of faculty, the selection of academic administrators, the curriculum, the library, and 

academic support services.  

The following is expected from the next provost and vice president of academic affairs:  

▪ Partner with the president and university leaders to advance the mission, values, and strategic 

vision of the university and align the academic vision with the university's overarching goals and 

priorities rooted in Jesuit Catholic social justice principles and practices;  

▪ Strengthen a sense of community and foster a university-wide shared culture grounded in trust, 

mutual respect, transparency, communication, collaboration, and shared governance; 

▪ Provide leadership in the enhancement and creation of a comprehensive, strategic, and 

entrepreneurial academic vision that inspires and unites the campus around shared goals for the 

future;   

▪ Lead the university's operating budgeting and planning process in alignment with the mission, 

vision, and values of the university and in support of academic priorities;  

▪ Position the university for long-term growth, academic success, and fiscal sustainability in a 

dynamic, highly competitive, innovative, and globally interconnected environment; 

▪ Collaborate with the president, deans, and development colleagues and participate actively and 

thoughtfully as an ambassador to external audiences and a participant in fundraising campaign 

activities;  

▪ Further strengthen an environment in which diversity in all its forms is integral, and foster the 

creation of programs that increase inclusive excellence among all university communities; 
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▪ Lead from a place of empathy, compassion, energy, enthusiasm, and optimism with a deep 

understanding of the experiences of and challenges faced by people of color and other 

underrepresented communities. 

 

The ideal candidate will be an authentic, relationship-oriented, and experienced academic leader 

with a deep commitment to shared governance and collaboration. Experience at the level of provost, 

dean, vice provost, or equivalent is expected, as is an earned doctorate or terminal professional 

degree and a record of scholarly achievement that would merit appointment as full professor. The 

ideal candidate will have a clear understanding of the myriad challenges faced by a tuition-

dependent private university that is home to one of the most diverse student bodies in the country, 

located in a progressive, urban environment — in one of the country's highest cost-of-living areas — 

and drawing students, faculty, and staff from all over the world. Outstanding leadership, 

interpersonal, communications, and strategic planning skills are essential for success, as is financial 

acumen and the ability to work collaboratively to foster a culture of mutual trust and respect, 

collaboration, and transparency. The ideal candidate will bring demonstrated leadership in advancing 

diversity, equity, inclusion, and global engagement; a profound commitment and eagerness to 

embrace the Jesuit Catholic mission and core values; a deep understanding of the ideas and practice 

of social justice; and an excitement to reflect those values in one's work. 

To submit a nomination or express personal interest in this position, please see the "Procedure for 

Candidacy" section at the end of this document.  
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Role of the Provost and Vice President of Academic Affairs 

As USF’s chief academic officer, the provost and vice president of academic affairs will provide vision 

and collaborative leadership as the university builds upon its 165 years of outstanding scholarship 

and teaching and commitment to social justice. The provost reports directly to the president and is a 

member of both the president’s cabinet and the university’s leadership team. The provost works in 

partnership with the president to permeate the life of the university with Jesuit Catholic principles. 

The provost will manage a budget of $320 million and lead a faculty of 1,120. The provost leads the 

academic affairs division, secures resources for institutional programming within the university’s 

planning and budgeting process, fosters the development of faculty, and exercises oversight of 

contract negotiations with the faculty associations. The provost has oversight of all academic affairs 

programming and is responsible for administering the multiple services that support them. The 

provost oversees the appointment and promotion of faculty and librarians; the selection of academic 

administrators; the approval of curricula; and the establishment of policies for the library and the 

academic support services, admissions, and financial aid offices. The provost represents the 

university to various external constituencies and assumes additional responsibilities as assigned by 

the president. 

  



University of San Francisco Provost and Vice President of Academic Affairs 

 

 
5 

 

The provost directly oversees the following positions:  

▪ Senior Vice Provost of Academic Affairs  

▪ Vice Provost for Institutional Budget, Planning and Analytics  

▪ Vice Provost for Strategic Enrollment Management 

▪ Interim Vice Provost and Special Assistant to the Provost 

▪ Dean, School of Management  

▪ Dean, School of Law 

▪ Dean, School of Nursing and Health Professions  

▪ Dean, School of Education  

▪ Dean, College of Arts and Sciences  

▪ Dean, University Library  

▪ Assistant to the Provost  
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Opportunities and Expectations for Leadership  

The provost assists the president in determining and implementing the university’s strategic 

priorities while responding to the changing higher education environment. In all aspects of the job, 

the provost aligns the university’s activities with its vision, mission, and values, including providing a 

campus environment that promotes “the full integral development of each person and all persons”.  

The provost will be expected to address the following key opportunities and challenges among 

others:  

▪ Build trust: Build relationships with faculty, staff, and students based on mutual trust 

and respect, communication, and transparency 

 

The university community is committed to the Jesuit Catholic tradition of social justice and USF's 

goal of “fashioning a more humane and just world.” The campus is eager for a provost who 

embraces the common good, sees learning as a humanizing, social activity, and values diversity 

of perspectives and reasoned discourse. The incoming provost will build on these values to 

revive and rebuild a campus culture emphasizing mutual trust, respect, and communication. 

Leading from a place of empathy, the provost must be willing to engage in difficult conversations 

that lead to the strengthening of relationships within the USF community — relationships that 

have been strained by concerns centered on communication, consultation, and transparency and  

exacerbated by the painful effects of the pandemic felt by the entire community.  

The provost will be called on to work with various individuals and groups to develop consensus 

around topics including shared governance, revenue generation, and the development of a 

compelling academic vision and plan for the future. To work effectively toward achieving 

common goals, the provost must develop and build authentic relationships with the president 

and USF community. In order to achieve this, the provost should be visible and accessible and 

practice thoughtful, careful listening. 

The provost must have a deep desire to understand various viewpoints, make careful and 

thoughtful decisions in a timely manner, and communicate clearly all major decisions and the 

rationale for them. Developing formal, timely, and informative channels that allow for advice and 

dialogue across the campus prior to making and implementing key decisions will be an 

important measure of success. The provost must model leadership that emphasizes openness, 

collaboration, and a consultative approach to unify the campus community. The campus 

community is also eager for a provost who takes a genuine interest in getting to know members 

of the community, is curious about them, their stories and history, the work they are doing, and 

is excited for and supportive of them.  

▪ Vision and planning: Develop a compelling academic vision and strategic plan 

grounded in the university's Jesuit Catholic mission and deep commitment to social 

justice 
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President Paul J. Fitzgerald, S.J. has established a clear and compelling vision and agenda for the 

university: that it is a definitively Jesuit Catholic university in the finest tradition, which in all its 

enterprises supports the ideal of social justice; that it is a university widely known for academic 

excellence; and that it is a university with a global perspective that leverages the diversity and 

cultural richness of San Francisco. The campus community has a strong desire to reaffirm its 

values-based education in alignment with its Jesuit Catholic identity and President Fitzgerald's 

vision. The incoming provost will be expected to provide skillful leadership to bring the many 

stakeholders together and infuse a renewed optimism and commitment to the university's 

future.  

Building on the institution's legacy, the campus is currently engaged in early stage planning 

efforts to develop a new and dynamic academic vision and strategic plan in support of its 

mission. The provost will work with the USF community to envision and implement a new vision 

and plan that will build on the strategic planning work already underway. Collaborating with 

colleagues, the provost will help to identify clear goals and objectives to promote the university's 

focus on teaching and Ignatian pedagogy, while identifying new emerging areas for growth and 

development. The campus is eager to partner with a provost who will provide energy and help 

advance ideas brought forward by the USF community. The provost will lead campus 

conversations on the development of new programs and initiatives, while also strengthening 

existing programs that will serve and meet the needs of current and future students. The 

provost must be able to think creatively and collaboratively about new educational models and 

new ways to reach students — including hybrid or online modalities — while ensuring that the 

principles and tenets of a Jesuit education are upheld and that the programs of USF remain 

equitable, of exceptional quality, and accessible to students of all economic backgrounds and 

physical abilities.  

One of the key tenets of a Jesuit education is cura personalis, or care for the whole person. USF 

believes that the mind, body, and spirit deserve equal attention and consideration, and the 

university's goal is to have each of its students functioning at the highest levels of all three. 

USF's academic vision and plan must address this key tenet. 

Additionally, the plan must acknowledge USF’s academic reach beyond the Hilltop in San 

Francisco, which includes four additional campuses offering undergraduate and graduate 

programs located in downtown San Francisco, Orange County, Pleasanton, and Sacramento as 

well as program locations in Santa Rosa and Cupertino. These additional campuses and program 

locations provide opportunities for USF to reach an expanded, more diverse student population. 

The next provost will make a deliberate effort to engage these campuses and locations and 

ensure they are seen, heard, and fully integrated into the university's academic vision and plan. 

Finally, the university's most recent WSCUC accreditation letter in spring 2019 outlined a 

number of recommendations on which USF should focus in preparation for its mid-cycle review, 

the report for which is due Nov. 1, 2023. The provost will address these recommendations as 

part of the ongoing planning process.  

 

https://www.usfca.edu/campuses
https://myusf.usfca.edu/provost/vice-provost/wscuc/current_reaccreditation_process#WSCUC%20Review%20Team%20Report
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▪ Academic program: Champion, advocate for, and celebrate scholarship and teaching 

of the highest quality  

The provost will demonstrate a genuine love for teaching and learning and have a deep respect 

for the work of faculty, librarians, and staff in advancing the academic mission. Guided and 

energized by the university's new academic vision and plan, the new provost will advocate 

fiercely for the academic mission of the university. The provost will ensure that the advancement 

of outstanding scholarship and teaching — including a commitment to fostering interdisciplinary 

learning, teaching, and scholarship — is the guiding principle in decision-making. The provost 

will build and lead a community that inspires and fosters creative and scholarly activity and will 

routinely value their work and accomplishments.  

Working in concert with the deans, the provost will help to enhance USF’s academic reputation 

and strength in the U.S. and internationally. This will be accomplished by active national 

networking, including with the Association of Jesuit Colleges and Universities, and seizing 

opportunities to communicate the university’s strength to broader audiences. Locally, USF is 

already recognized as a leader in and partner to the City of San Francisco and, in consultation 

with the mayor and other leaders, is helping to address the region’s most pressing problems. 

This leadership role must be sustained.  
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▪ Social justice and community engagement: Promote and advance inclusive excellence 

centered on the university's commitment to social justice and engagement with the 

broader San Francisco community and with communities at home and around the 

world 

  

At USF, advocacy for social justice is a way of life and is pursued in the classroom and 

community. This mission-centered approach is what makes USF's academic and co-curricular 

opportunities unique. There is a desire by many on campus to more tightly weave social justice 

traditions and practices into the academic vision and student life. The provost will work with 

leaders on campus to energize the social justice mission and strengthen opportunities for the 

entire USF community to put this mission into practice on a daily basis. Opportunities to deepen 

the university’s commitment to the community include its active engagement with the Western 

Addition and other nearby neighborhoods through community-engaged learning and other 

faculty-led activities. USF operationalizes its community-minded work in many ways. For 

example, the Leo T. McCarthy Center for Public Service and the Common Good educates leaders 

committed to lives of ethical public service by implementing academically rigorous programs, 

cultivating authentic community partnerships, and fostering transformational experiences. This 

work — and that of a number of other important centers and programs — enhances the 

university's reputation as a committed partner. 

USF's history of global engagement, commitment to serving marginalized communities at home 

and abroad, and connection to San Francisco are distinctive aspects that provide tremendous 

opportunities for growth and further engagement. Harnessing USF’s global networks, the 

diversity of the region, and its entrepreneurial spirit and history of social movements and activist 

ethos, USF has an opportunity to bring together the global and the local, and partner more 

deeply and expand relationships with San Francisco and the greater Bay Area community. 

Identifying and developing new partnerships while strengthening current ones will provide 

exceptional support of the community, and opportunities for research and practice for students 

and faculty. 

USF's new engineering program within the College of Arts and Sciences is an example of how 

the university embodies its social justice mission. The program was designed to provide a 

comprehensive, project‐based engineering education within the Jesuit liberal arts tradition that 

emphasizes ethical responsibility, social justice, and community engagement. Committed 

to diversity as an asset, it will produce graduates with a local and global perspective who are 

equipped to find ethical and innovative solutions to the challenges facing society in the 21st 

century. This year USF welcomed its first cohort of 30 first-year students. The highly diverse 

make-up of this class enriches the program and brings to the table the varied perspectives 

needed to solve the engineering challenges of our time. These students understand social justice 

and how it intersects with engineering, not just at USF, but in their communities, across the 

country, and within an international context.  

  

https://www.usfca.edu/management/student-life/community-involvement/service-learning
https://www.usfca.edu/mccarthy/about
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▪ Diversity, equity, and inclusion: Further strengthen an inclusive environment in which 

diversity in all its forms is valued and supported  

USF is committed to diversity in all its forms and views diversity as a mark of excellence and 

social justice. The student body is among the most diverse in the nation; the university must 

ensure that faculty and staff are reflective of that diversity. The provost will promote an 

understanding of the essential role these core values play in a Jesuit Catholic institution and how 

a commitment to these values extends to every facet of the university, including its social justice 

mission, faculty and staff hiring, student recruitment and support, curriculum and programmatic 

offerings, scholarly activity, and partnerships in the external community. The provost is 

responsible for overseeing policies and initiatives that reflect the mission of the university and 

the processes of hiring, supporting, and retaining faculty and staff to reflect the increasing 

diversity of its multicultural student body. The next provost will identify resources and establish 

programs that support an environment that welcomes and embraces diversity. The provost will 

exemplify vigorous engagement and leadership in strengthening a culture in which all 

stakeholders share a commitment to and accountability for upholding diversity, equity, and 

inclusion as core values that model fairness, respect, and opportunity for all.  

▪ University-wide budget and planning: Oversee the university's operating budget and 

planning process 

 

The provost provides leadership in the articulation of the university’s academic goals through the 

allocation of resources. The provost will ensure that budget decisions are rooted in advancing 

the university’s mission and values as a student-centered, liberal arts institution. In so doing, the 

provost must engage the community in conversations around academic priorities and remain 

committed to communicating effectively about the university's budget and planning process. In 

order to encourage and promote transparent university-wide dialogue, the provost will develop 

new venues for discussion. The provost will work with stakeholders with varying degrees of 

familiarity with the operating budget process as well as varying opinions about how the 

operating budget should be constructed. The ability to communicate information clearly and to 

create buy-in despite differences will be important for long-term success. Finally, the provost is 

expected to be a wise steward of the university's resources, leveraging them for optimal impact.  

▪ Revenue growth: Navigate the challenges of a tuition-driven university 

Like many private universities today, USF is highly tuition dependent and increasingly concerned 

about the rising costs of education, coupled with higher expectations for academic quality, 

access, state-of-the-art facilities, technology adoption, and student services. In addition, the 

issues that have emerged from COVID-19 pose myriad challenges that will continue to constrict 

the university's resources. As such, USF must think critically about a number of complex issues 

that impact the university's financial model. The university’s long-term viability requires that it 

embrace change, adapt, respond to new opportunities, create and enhance programs, and 

navigate economic challenges. In order to do this, the provost must be willing to take bold steps 

as well as empower the deans and faculty to experiment and pursue creative ideas and plausible 

mechanisms for diversifying and growing revenue to ensure the long-term fiscal health of the 

institution. Building off the academic vision that will drive innovation in curricular and co-
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curricular programming and emphasize new, non-traditional modalities, the new provost will 

investigate ideas such as expanding graduate education and reimagining interdisciplinary 

opportunities, among others. Being mindful of trends in higher education, the future of liberal 

arts education, and the changing demographics of college-going students, the provost will help 

position USF as proactive and forward-thinking about its role in this changing environment. The 

next provost will have a growth mindset and resourceful approach that promotes programmatic 

growth and success in partnership with the deans and faculty.  

In addition, the provost will partner with the president and development office in the successful 

completion of USF's current campaign and preparation for its next one. USF is in the public 

phase of the Changing the World from Here comprehensive campaign with a $300 million goal; 

this is the largest such effort in the institution’s history and will conclude on May 31, 2022. The 

campaign seeks to bolster scholarships and financial aid, enhance and improve campus 

buildings, and expand support for academic and co-curricular programs. The priority with the 

greatest level of support is financial aid and scholarships, with more than $100 million raised to 

date. The overall campaign is on pace to meet the $300 million goal. 

▪ Global focus and responsibility: Pursue initiatives focused on global, social justice-

centered approaches to teaching, research, and service 

USF is committed to fostering global perspectives through reflection on the university’s role and 

position in the world, mutual and respectful collaboration with international partners, adoption of 

environmentally just practices, and development of ethical decision-making structures based on 

the principles of sharing a world with all people and held in trust for future generations. The 

university provides an education that prepares students for global citizenship and equips them 

with the knowledge, skills, and values they need to succeed as professionals and persons for 

others. In support of this mission, USF recognizes the global expertise of members of the USF 

community, encourages the international engagement of its faculty, staff, students, and alumni, 

supports a robust suite of global educational experiences, and maintains active participation in a 

broader global network of Jesuit institutions. The provost will view USF as a globally engaged 

university, understand the potential and challenges of international engagement, and have a 

vision for supporting global initiatives that seek to fashion a more humane and just world.   

▪ Shared governance: Lead the process of shaping and implementing a system of 

shared governance  

The USF community has a strong desire for a campus culture where broad-based consultation, 

input, and engagement in addressing the issues and decisions essential to the future of the 

university is the norm. To this end, faculty, staff, and students are eager to further develop and 

strengthen a system of shared governance. The provost must lead the process to shape and 

implement this system.     

USF has a well-established and active faculty union structure that consists of the USF Faculty 

Association, the USF Part-Time Faculty Association, and the Association of Law Professors. There 

are mechanisms within these structures that, if utilized well, will enable a more robust shared 

governance environment; there are ongoing discussions to that effect. There is also active 

https://www.usffa.net/
https://www.usffa.net/
https://sites.google.com/site/usfptfa/
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deliberation about whether a separate faculty or university senate should be established in 

keeping with the WSCUC recommendation that USF develop a formal deliberative body, 

independent of the Faculty Association Policy Boards, to establish shared governance that will 

improve lines of communication and ensure participatory decision-making. The new provost will 

work with union leaders, faculty leaders, and others to guide and resolve these discussions. 

There are current efforts underway for the development of an appropriate system of shared 

governance to engage university staff in a similar fashion. In addition, students are creating 

their own structures and methods to provide advisory input to the provost and president.   
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Professional Experiences and Personal Qualities 

The university seeks an exemplary provost who will build on USF’s history and unique strengths and 

opportunities to reach new levels of success. The university seeks an experienced leader with a 

record of achievement. The ideal candidate should demonstrate many of the following experiences 

and qualities: 

Relationship Building and Communication 

▪ Ability to connect with and inspire others  

▪ Proven ability to listen carefully and to invite and consider the concerns of individuals and groups 

within the university community 

▪ Demonstrated communication skills and emotional intelligence that can lead to inclusive, 

collaborative, authentic, and transparent problem solving 

▪ Excellent interpersonal skills and ability to work with diverse groups, both internal and external 

to USF 

▪ Active participation in student life, including participation in student activities and campus-wide 

events  

▪ A genuine respect for and appreciation of faculty and staff and their respective roles at the 

university  

▪ A genuine curiosity about people and a desire to get to know their stories and histories and to 

get excited about and support their work 

▪ Demonstrated experience building bridges and partnerships across an institution and beyond, 

with diverse community stakeholders 

 

Leadership and Vision 

▪ Successful record of academic leadership at the level of dean, associate provost, provost, or a 

similar position 

▪ A record of leading with integrity, and serving as an accessible, visible, and engaged leader to 

inspire the community and build consensus around an innovative vision for the academic 

enterprise  

▪ An entrepreneurial approach and willingness to think creatively when solving problems and take 

appropriate risk; a mindset that leans toward new models of education  

▪ A demonstrated commitment to and record of serving undergraduate and graduate students 

▪ Experience in academic personnel administration, policies, and procedures in a collective 

bargaining environment 

▪ An understanding of the potential and challenges of global engagement and experience 

supporting international initiatives in research, teaching, and/or service 

▪ Experience in a professional school environment and in working with interdisciplinary programs  

 

Diversity, Equity, and Inclusion 

▪ Unwavering commitment to diversity and inclusion among the USF community 

▪ Ability to facilitate and engage in difficult dialogues on diversity, equity, and inclusion topics that 

impact members of the USF community of diverse and intersectional backgrounds  
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▪ Successful track record recruiting, mentoring, and retaining diverse leaders and supporting their 

professional development to create successful leadership teams 

▪ An appreciation and excitement for the diverse nature of California, the San Francisco Bay Area, 

and the university’s campus community, which draws talented students, faculty, and staff from 

all over the world 

▪ Experience working with and retaining students from low-income backgrounds 

 

Strategic Planning 

▪ Experience leading or participating in the creation of university-wide and academic strategic 

plans; experience with the execution and operation of plans 

▪ Demonstrated success in developing new and creative academic and co-curricular programs and 

in creating an environment that inspires others to create and develop such programs 

 

Financial Management 

▪ Exceptional budget management skills and financial sophistication; the ability to make strategic 

decisions in the face of competing priorities and resource constraints  

▪ Experience identifying and developing new revenue streams; the ability to ensure transparency 

around the generation and allocation of resources 

▪ Experience reviewing and recommending degree and certificate offerings and working with 

enrollment projections, tuition and institutional discount rates, faculty and staff headcounts and 

compensation, and class size and section counts 

 

Jesuit Catholic Mission and Social Justice Values 

▪ A profound commitment and eagerness to embrace the Jesuit Catholic vision, mission, and core 

values and ensure all programs reflect this character 

▪ A deep understanding of the principles and practices of social justice and an excitement to 

reflect those values in one's work 

▪ An appreciation of the global nature of the Jesuit network and its potential for educating leaders 

who will create a more just, humane, and sustainable world 

 

Academic Credentials  

▪ An earned doctorate from an accredited institution and the academic and scholarly achievement 

to qualify for an appointment as a tenured, full professor at USF is required 
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About University of San Francisco 

Overview 

The University of San Francisco distinguishes itself as a diverse, socially responsible learning 

community of high quality scholarship and academic rigor, sustained by a faith that does justice. The 

university draws from the cultural, intellectual, and economic resources of the San Francisco Bay 

Area and its location on the Pacific Rim to enrich and strengthen its educational programs.  

The university offers over 26 degree programs and more than 338 majors, minors, and 

concentrations. Academics at USF are driven by a focus on intellectual rigor, innovation, and 

transformative learning experiences. The university is of the size and breadth to offer excellence in 

teaching, applied research and service, and a highly personal experience thanks to its 13:1 student 

to faculty ratio. 

USF’s current faculty is diverse, talented, and productive, winning more national awards and grants 

than at any other time in the university’s history.  

Full-time faculty and librarians are organized as the University of San Francisco Faculty Association 

(USFFA), an AFT-affiliated unit. Part-time faculty and clerical staff are represented by separate 

unions. Faculty members participate in planning, program approval, and peer evaluation through 
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their election or appointment to committees in their respective schools and colleges and by 

appointment to ad hoc committees by the provost and/or president. 

The university welcomes a highly diverse student body reflecting San Francisco’s rich 

multiculturalism. Over 30 percent of the university’s students are first-generation; U.S. News and 

World Report 2020 rankings lists USF as fifth among national universities for the ethnic range of its 

student body and fourth in international student enrollment. USF students include military veterans 

as well as citizens from more than 118 different countries.  

USF is frequently recognized for its contribution to the common good. Forbes magazine and The 

Princeton Review rank USF among the top 25 most entrepreneurial campuses. USF was ranked 

among the top 100 National Universities in the 2020 U.S. News and World Report college and 

university rankings and was included in all seven years of the Corporation for National and 

Community Service’s President’s Honor Roll (eliminated from the federal budget in 2016). Rooted in 

service, the university is classified as a community engaged institution by the Carnegie Foundation 

for the Advancement of Teaching. Furthermore, it is one of five universities in the nation to be 

honored as a 2012 Higher Education Civic Engagement Award recipient.  

In addition to its campus in San Francisco, USF has a long, distinguished history of providing 

working adults the opportunity to further their education through its additional campuses and 

program locations. These campuses are located in downtown San Francisco, Sacramento, 

Pleasanton, and Orange County and offer full services conveniently located near students’ homes 

and workplaces. Programs are offered at locations in Santa Rosa and Cupertino. Online degree 

programs are also available. 

The Mission 

The mission of USF is to promote learning in the Jesuit Catholic tradition. The university offers 

undergraduate, graduate, and professional students the knowledge and skills needed to succeed as 

persons and professionals, and the values and sensitivity necessary to be people for others. 

USF distinguishes itself as a diverse, socially responsible learning community of high quality 

scholarship and academic rigor sustained by a faith that does justice. The university draws from the 

cultural, intellectual, and economic resources of the San Francisco Bay Area and its location on the 

Pacific Rim to enrich and strengthen its educational programs. 

Core Values 

Among its core values, the university lists excellence as the standard against which all its activities 

are measured.   

USF's core values include a belief in and a commitment to: 

▪ The Jesuit Catholic tradition that views faith and reason as complementary resources in the 

search for truth and authentic human development, and that welcomes persons of all faiths or 

no religious beliefs as fully contributing partners to the university 

▪ The freedom and the responsibility to pursue truth and follow evidence to its conclusion 
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▪ Learning as a humanizing, social activity rather than a competitive exercise 

▪ A common good that transcends the interests of particular individuals or groups; and reasoned 

discourse rather than coercion as the norm for decision-making 

▪ Diversity of perspectives, experiences, and traditions as essential components of a quality 

education in our global context 

▪ Excellence as the standard for teaching, scholarship, creative expression, and service 

▪ Social responsibility in fulfilling USF’s mission to create, communicate, and apply knowledge to a 

world shared by all people and held in trust for future generations 

▪ The moral dimension of every significant human choice: taking seriously how and who we 

choose to be in the world  

▪ The full, integral development of each person and all persons, with the belief that no individual 

or group may rightfully prosper at the expense of others  

▪ A culture of service that respects and promotes the dignity of every person  

 

USF Today 

The university’s president, Paul J. Fitzgerald, S.J., was appointed in April 2014 by the USF Board of 

Trustees. Fr. Fitzgerald has worked in higher education for more than 20 years and was previously 

the senior vice president for academic affairs at Fairfield University in Connecticut, where he 

oversaw the recruitment and retention of faculty, developed curriculum, and worked with deans to 

direct academic programs. Prior to that, he worked at Santa Clara University as associate dean and 

senior associate dean for the College of Arts and Sciences. He has served on the boards of trustees 

at Loyola University Chicago and Loyola Marymount University in Los Angeles.  

In 2008, the university adopted its current strategic plan, USF 2028. This plan enumerates the 

strategic priorities that will guide the university’s decisions and that will enable leadership to plan 

and allocate resources effectively. These priorities include the following: 

▪ Communicate USF’s distinctiveness among colleges and universities 

▪ Build and maintain an efficient, attractive, and distributed campus environment that supports 

teaching and learning 

▪ Deliver an academically rigorous education that gives students the knowledge, skills, values, 

sensitivities, and motivations to succeed in a chosen profession, field, or career while 

contributing to a more humane and just world for all 

▪ Recruit and retain an outstanding, diverse faculty and staff committed to USF’s Jesuit Catholic 

tradition of educating students to their full potential by challenging them to wrestle with 

fundamental questions of purpose and meaning in a global context 

▪ Implement a campus-wide integrated enrollment plan that aligns university goals and 

aspirations with capacity — physical, human, and financial 

▪ Utilize technology to extend USF’s reach, enrich the learning environment, enhance student 

engagement, and support institutional decision-making 

▪ Ensure fiscal stability so that USF can flourish and advance its mission in a dramatically complex 

and unpredictable global financial environment 

http://www.usfca.edu/president/biography.html
https://www.usfca.edu/about-usf/who-we-are/president-leadership/office-of-the-president/usf-2028


University of San Francisco Provost and Vice President of Academic Affairs 

 

 
18 

 

USF Schools and Colleges 

College of Arts and Sciences 

275 Full-time faculty (2020-2021) 

130 Majors/minors/ special programs 

54 Degrees 

School of Law 

Accredited by ABA (American Bar Association) 

32 Full-time faculty (2020-2021) 

JD, 3 LLM programs (Taxation, IP and Technology Law, International Transactions and Comparative 

Law), and 4 dual degree programs (JD/MBA, JD/MA in Urban and Public Affairs, JD/LLM in Taxation, 

3+3 Bachelor's and JD) 

 

School of Education 

Accredited by CCTC (California Commission on Teacher Credentialing) 

38 Full-time faculty (2020-2021)  

24 Degree and Credential Programs 

School of Management 

Accredited by AACSB (Association to Advance Collegiate Schools of Business) 

64 Full-time faculty (2020-2021) 

12 Degrees 

School of Nursing and Health Professions  

Accredited by CCNE (Commission on Collegiate Nursing Education) 

Accredited by CEPH (Council for Education of Public Health) 

Accredited by APA (American Psychological Association) 

Approved by BRN (California State Board of Registered Nursing) 

52 Full-time faculty (2020-2021) 

6 Degrees 

 

Gleeson Library/Geschke Center 

19 Librarians, 19 Library staff 

Total Library Collection: 2,393,237 

(Books: 571,911; Bound Periodicals: 84,607; AV Materials: 63,484; DVD = 3,105; CDs = 73; Other 

CDs = 337: Streaming Videos = 59,969; Microforms: 739,613; Maps: 3,503; Electronic Resources: 

846,695; Government Documents: 83,424) 

 

 

 
 

http://www.usfca.edu/artsci/
http://www.usfca.edu/law/
https://www.usfca.edu/education
https://www.usfca.edu/management
https://www.usfca.edu/nursing
https://www.usfca.edu/library


University of San Francisco Provost and Vice President of Academic Affairs 

 

 
19 

 

 

San Francisco, California  

San Francisco is one of the most beautiful cities in the world. It is renowned for its cool summers, fog, 

steep rolling hills, eclectic mix of architecture and landmarks including the Golden Gate Bridge, cable 

cars, Alcatraz Island and its former prison, and its Chinatown. The city is also a center for technology and 

innovation as well as biotechnology, medical research, banking, and finance. USF was San Francisco’s first 

university and the city provides USF an extended classroom — interning and volunteering at City Hall to 

Fortune 500 companies to Silicon Valley startups; serving schools and nonprofits; participating in the art, 

culture, adventure, and natural beauty of the City by the Bay. 

Further information on San Francisco may be found at https://www.sftravel.com/ and 

www.usfca.edu/sf-advantage/san-francisco-advantages. 

 

 

https://www.sftravel.com/
http://www.usfca.edu/sf-advantage/san-francisco-advantages
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the University of San Francisco in this search. For fullest consideration, candidate 

materials should be received by Dec. 4, 2020.  

Submit application materials to the WittKieffer candidate portal. Direct confidential nominations and 

inquiries to: 

Suzanne Teer, Jean Dowdall, PhD, Alejandra Gillette-Teran, and Julia Venetos at 

USanFranciscoProvost@wittkieffer.com  

The University of San Francisco is an equal opportunity institution of higher education. The University does not 

discriminate in employment, educational services, or academic programs on the basis of an individual's race, color, 

religion, religious creed, ancestry, national origin, age (except minors), sex, gender identity, gender expression, 

sexual orientation, marital status, medical condition (cancer-related and genetic-related) and disability, or any 

other basis prohibited by law. The University reasonably accommodates qualified individuals with disabilities under 

the law. 

https://candidateportal.wittkieffer.com/description?jobID=21618
mailto:USanFranciscoProvost@wittkieffer.com

