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Executive Summary 

At University of Puget Sound, we believe that institutional equity and diversity are an essential 

foundation for a broad and stimulating liberal arts education. We affirm our deep commitment to 

creating an environment in which all feel welcome, all feel heard, and all feel a strong sense of 

belonging and support. The university seeks a visionary and experienced vice president for 

institutional equity and diversity (VPIED) to help imagine, create, and extend an environment of 

broad inclusion, fostering a more equitable and just environment for all Puget Sound community 

members.  

One of the nation's leading liberal arts colleges and among a select few "Colleges that Change 

Lives," University of Puget Sound (Puget Sound) was founded in 1888 in a vibrant port city in the 

Pacific Northwest. Over the past 40 years, the university has deliberately refocused its mission as a 

national liberal arts college, attracting an academically excellent student body and committing to 

not just increasing its socioeconomic, racial, ethnic, and geographic diversity but better meeting 

the needs of a rapidly changing population of college students. The campus community values its 

rich cultural and lived experience, a diversity of thoughts and ideas, along with multi-faith and 

religious diversity.  

"Transformational" appropriately describes this dynamic time of change and opportunity for Puget 

Sound – and the opportunity afforded the new vice president. While deeply committed, Puget 

Sound has struggled to fully meet its aspirational goals around institutional equity and diversity. 

There is work to do and people on the ground and in leadership eager to advance our goals in 

partnership with one another and the broader communities we serve. Reflecting the significance of 

this role, the VPIED will report to President Isiaah Crawford and serve as a member of the 

president's cabinet. The new leader will advance the vital work of institutional equity and diversity 

to have broad, effective, and university-wide reach and influence for a campus community that 

values the intrinsic worth of our members, recognizes shared qualities, and embraces differences. 

Puget Sound seeks to identify a vice president who integrates inclusive excellence as a core value 

and effective practice to engage, connect, and transform community. 

The vice president will help Puget Sound achieve its highest aspirations and ideals. The primary 

purpose of the position is to serve the educational mission of the institution by helping to plan, 

coordinate, implement, and assess operational and strategic goals related to institutional equity 

and diversity. The VPIED will build bridges and provide strong, creative, collaborative, and 

energetic leadership in campus efforts to welcome and sustain a diverse and welcoming campus 

community and to achieve understanding of institutional equity and diversity as integral to the 

institution's culture and values. The new leader will work alongside a cabinet team that embraces 

shared responsibility in cultivating, sustaining, and continuously developing an environment in 

which equity is sought intentionally and inclusiveness is practiced actively. As Puget Sound seeks to 

strengthen its commitment to racial justice and all forms and facets of diversity, to make the 

university a better and stronger environment for members across all spectrums of identity, the 

VPIED will promote deep, structural institutional reforms and foster a culture of self-examination, 

healing, and constant improvement.  
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The ideal candidate will be a reform-minded leader with a documented history of successfully 

developing and advancing institutional equity and diversity programs coupled with in-depth 

knowledge of theory and practice in service of a diverse group of constituents including students, 

faculty, staff, alumni, trustees, and the greater community. Candidates should possess excellent 

interpersonal and communication skills and abilities to inspire, influence, and build relationships, 

bringing everyone into the critical and shared work of fostering a welcoming and inclusive culture.  

Visit the University of Puget Sound website and VPIED search website for additional information. 

Recruitment will continue until the position is filled. Information about how to nominate someone 

or to apply for this opportunity can be found in the section titled “Procedure for Candidacy” on page 

20. 

 

 

 

 

 

 

 

 

 

 

Institutional Equity and Diversity at Puget Sound  

University of Puget Sound hired its first chief diversity officer in 2007 as part of an initial strategic 

plan for diversity. The role later evolved into a dean for diversity and inclusion reporting to the 

provost. As Puget Sound enters the next era for institutional equity and diversity, the new vice 

president will build upon strong institutional support and investment in the name of a 

transformational future to advance a sense of belonging for all within the university community.  

http://www.pugetsoud.edu/
https://www.pugetsound.edu/vpdi-search/
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Vision from Threshold 2022 Diversity Strategic Plan 

We are a campus community that values the intrinsic worth of its members, recognizes our shared 

qualities, and embraces our differences. We make appreciation of all persons a key characteristic of 

this community, foster a spirit of openness and active engagement, and strive to be diverse and 

inclusive in every aspect of campus life. In doing so, we ensure a full educational opportunity for all 

who teach and learn at University of Puget Sound. 

We believe that reflective, thoughtful, and respectful examination of the differing dimensions of 

diversity educates and empowers all who work and study here to be advocates for inclusion and 

equity. All members of this community share in cultivating, sustaining, and continuously developing 

an environment in which equity is intentionally sought and inclusiveness is practiced. The 

University of Puget Sound is a powerful example of a community enriched by diversity in all its 

forms, and the challenges and rewards that come with diverse representation, thought, and 

expression. 

Diversity includes attention to identity characteristics such as age, disability, sex, race, ethnicity, 

religious/spiritual tradition, gender identity and expression, sexual identity, veteran status, job 

status or socioeconomic class, nation of origin, language spoken, documentation status, personal 

appearance, and political beliefs. Diversity also includes attention to processes such as design of 

the curriculum, admissions policies and practices, hiring and retention practices, assessment of 

performance, budgeting, and any other day-to-day business decisions made within the institution. 

University Diversity Statement 

We Acknowledge 

▪ the richness of commonalities and differences we share as a university community, 

▪ the intrinsic worth of all who work and study here, and 

▪ that education is enhanced by investigation of and reflection upon multiple perspectives. 

 

We Aspire 

▪ to create respect for and appreciation of all persons as a key characteristic of our campus 

community, 

▪ to increase the diversity of all parts of our university community through commitment to 

diversity in our recruitment and retention efforts, and 

▪ to foster a spirit of openness to active engagement among all members of our campus 

community. 

We Act 

▪ to achieve an environment that welcomes and supports diversity, 

▪ to ensure full educational opportunity for all who teach and learn here, and 
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▪ to prepare effectively our citizen-leaders for a pluralistic world. 

 

Additional information is available on the Office of Diversity and Inclusion website and via the 

following links:  

 

Statement Against Racism and Discrimination   

Access Programs  

Center for Student Support  

Community Engagement  

Diversity Strategic Plan 

Freedom Education Project Puget Sound 

Office of Intercultural Engagement (currently in Student Affairs, moving under new VPIED)  

Race and Pedagogy Institute 

Spiritual and Religious Life 

Student Accessibility and Accommodation  

Support for Undocumented Students  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Role of the Vice President for Institutional Equity and Diversity 

"Puget Sound must be a place where all are welcome and feel a strong sense of support and belonging. 

We are at our best when we lift up all voices, all perspectives, and all people. With this appointment, we 

will strengthen our commitment to diversity and equity across our institution, coordinating and advancing 

strategic efforts to eliminate discrimination in all of its forms." – President Isiaah Crawford  

https://www.pugetsound.edu/about/diversity-at-puget-sound/
https://www.pugetsound.edu/about/diversity-at-puget-sound/
https://www.pugetsound.edu/about/diversity-at-puget-sound/statement-against-racism-discrimination/
https://www.pugetsound.edu/about/offices-services/access-programs/
https://www.pugetsound.edu/student-life/center-for-student-support/
https://www.pugetsound.edu/community/
https://www.pugetsound.edu/about/diversity-at-puget-sound/diversity-strategic-plan/
http://fepps.org/
https://www.pugetsound.edu/student-life/center-for-student-support/office-of-intercultural-engagement/
https://www.pugetsound.edu/academics/academic-resources/race-pedagogy-institute/
https://www.pugetsound.edu/student-life/spirituality/
https://www.pugetsound.edu/academics/academic-resources/accessibility-accommodation/
https://www.pugetsound.edu/student-life/resources-for-undocumented-persons/
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The inaugural vice president of institutional equity and diversity is a reflection of our commitment,  

working with the president, members of the president’s cabinet and campus faculty, staff, 

students, trustees, alumni, parents, and community partners to provide leadership for the 

institution’s diversity initiatives and to spearhead implementation of the diversity goals under the 

institution’s strategic plan, Leadership for a Changing World.  

The VPIED has primary responsibility for the Diversity Strategic Plan Threshold 2022: Cultivating a 

Culture of Inclusive Excellence. This current plan will take the university through 2022, but it is not a 

static document. Rather, the vice president will guide a continuous evaluation of the plan to revisit, 

revise, and strengthen the priorities and goals as needed to lead Puget Sound into its next phase of 

strategic planning for institutional equity and diversity. To this effort, the vice president will bring 

regular assessment and evaluation, broad campus outreach and education, and development of 

additional resources as required.  

This campus leader will direct access and achievement programs (including supervision of program 

staff) and collaborate with the university’s senior leadership, students, faculty, staff, and alumni in 

finding ways to advance Puget Sound’s diversity goals. Initially, the positions reporting directly to 

the VPIED will include the assistant director for access programs, director of intercultural 

engagement (currently under Student Affairs but moving under the VPIED), and an administrative 

assistant. Because this role will affect the entire Puget Sound community, it will also be important 

for the VPIED to collaborate up, down, and across lines of leadership. The VPIED will also serve, 

both formally and informally, as a critical partner to many groups and organizations on campus and 

within the greater Puget Sound community. Some key service roles will include:  

▪ Serving as an ex-officio member on the Committee on Diversity.   

▪ Convening and guiding the Diversity Advisory Council. 

▪ Forging connections with signature academic programs and centers such as African American Studies, 

Asian Studies, Latina/o Studies, Gender & Queer Studies and the Race & Pedagogy Institute as well 

as campus programs such as Access, Posse and Summer Academic Challenge. 

▪ Creating partnerships within the Tacoma community and providing support for programs that build 

bridges between the university and community such as the Tacoma Schools Public Commitment 

Program. 

▪ Supporting and reinforcing the work of student groups such as ASUPS, Associated Students of 

University of Puget Sound, and student-led identity-based groups and social justice organizations. 

 

In addition, the vice president for institutional equity and diversity will:  

 

▪ Serve as the university's chief diversity officer and provide bold and aspirational leadership for the 

university's institutional equity and diversity initiatives, bringing together interrelated initiatives, 

programs, and offices into a powerful and collective whole.  

▪ As a senior university leader, engage with all members of the President's Cabinet in support of critical 

discussions and decision making that affect the entire campus community.  

https://www.pugetsound.edu/about/strategic-planning-2/
https://www.pugetsound.edu/about/diversity-at-puget-sound/diversity-strategic-plan/
https://www.pugetsound.edu/about/diversity-at-puget-sound/diversity-strategic-plan/
https://www.pugetsound.edu/about/diversity-at-puget-sound/faculty-committee-on-diversity/
https://www.pugetsound.edu/about/diversity-at-puget-sound/diversity-advisory-council-dac/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/african-american-studies/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/asian-studies/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/latino-studies/
https://soundideas.pugetsound.edu/gender_student/
https://www.pugetsound.edu/academics/academic-resources/race-pedagogy-institute/
https://www.pugetsound.edu/student-life/student-government/about/
https://www.pugetsound.edu/student-life/center-for-student-support/student-groups-and-resources/
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▪ Provide creative, critical, and transformational leadership for the university's access and achievement 

programs.  

▪ Be an accessible, supportive, and responsive presence for students, serving as a highly visible 

campus leader that prioritizes interacting with students both on a day-to-day basis and in moments of 

crisis.  

▪ Coordinate and integrate diversity education including but not limited to films, speakers, lectures, 

entertainment, group discussions, and campus-wide forums.  

▪ Partner with the provost and faculty to recruit and retain more diverse faculty and enhance diversity 

in the curriculum.  

▪ Provide innovative ideas, support for, and partnership with the vice president for enrollment in the 

recruitment of students of color and traditionally marginalized groups. 

▪ Collaborate with the vice president for student affairs and dean of students in fostering a welcoming 

environment that will lead to greater retention of students from diverse populations.  

▪ Partner with human resources to support diverse hiring; facilitate training, education, and 

development programs; and support an environment that fosters the retention of diverse faculty and 

staff.  

▪ Guide staff members who work with students from diverse backgrounds, including international 

students, first-generation students, students of color, LGBTQIA+ students, undocumented students, 

and students who belong to religious-affinity groups.  

▪ Engage with the university and greater Puget Sound communities in meaningful ways, working with 

community organizations to aid in the recruitment and retention of diverse students and leveraging 

community resources to expand diversity education at Puget Sound.  

▪ Critically assess the campus climate, including support for the University of Puget Sound Campus 

Climate Survey, and work to integrate and coordinate equity and diversity efforts across campus and 

within the South Sound community.  

▪ Enhance the use of data to 

evaluate, assess, and 

constantly refine 

institutional equity and 

diversity initiatives 

including the creation of 

systems to track progress 

and development of 

reporting tools that will 

support greater data-

informed decision making.  

  

https://www.pugetsound.edu/about/diversity-at-puget-sound/campus-climate-survey/
https://www.pugetsound.edu/about/diversity-at-puget-sound/campus-climate-survey/
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Opportunities and Expectations for Leadership  
 

With intention and determination, University of Puget Sound has committed to collectively engage 

in dialogue, examine our path forward, and re-imagine structural processes with transparency, 

synergy, and momentum to promote institutional equity and diversity. The campus community 

needs in our vice president a strategic partner who will build connections, provide mentorship, and 

guide and engage with all Puget Sound constituents (faculty, staff, students, alumni, parents, 

trustees, and the broader regional network linked to the university and the city of Tacoma), and 

articulate and communicate a strategic vision for institutional equity and diversity. This is an 

opportunity for a bold, confident, motivational, collaborative, and insightful leader to be a partner 

with the full Puget Sound community to advance the university's vision of an equitable, inclusive 

community as outlined in the university's strategic plan and diversity strategic plan.  

The new vice president for institutional equity and diversity will be asked to address the following 

critical leadership issues, among others: 

▪ Honor past work while enacting a vision for the future. The university has a notable 

history of leadership in the critical work of equity and diversity. For 18 years, the Race & 

Pedagogy Institute has broken new ground and served as a national model of academic and 

community collaboration in thinking critically about race and enacting transformation to 

eliminate racism. It will be important for the new vice president to learn the history of 

persistent and dedicated diversity and equity work that have planted the seeds for a more just 

and inclusive campus environment. For the new vice president it will be imperative to 

collaborate with the university's diverse stakeholders and those who have provided leadership 

in the past and present; repair fractures; and bring the work of dedicated individuals together 

to create a more cohesive, institution-wide effort. There is history, context, and opportunity for 

the vice president to embrace at Puget Sound. At the same time, this work should be 

transformational. The new vice president should bring to the university a sense of possibility, 

optimism, and hope, possessing an expansive view for how University of Puget Sound can be 

an agent of change.  

 

▪ Directly confront the harm experienced by marginalized communities. University of 

Puget Sound was and is both a historically and predominantly white campus. The university's 

location on the homelands of the Puyallup Tribe of Indians, who have lived along the shores of 

the Puget Sound for thousands of years, in and of itself, is a point of harm. Additionally, 

numbers of Black, Indigenous, and other people of color have expressed that they often feel 

disenfranchised, marginalized, unheard, and invisible. Rather than work around this history and 

decades of hurt, the vice president must address it head on. Systems that continue to oppress 

and create a sense of "other" need to be addressed; all historically marginalized communities 

need to be heard; and the culture needs to continuously evolve.  

 

▪ Engage the entire community and promote healing. Like all institutions, University of 

Puget Sound is a community with differences of view and perspective. There are tensions in 

public discourse, with some campus community members not engaging and voices critical of 

equity work on campus are described as both the most outspoken and as not visible within the 

https://www.pugetsound.edu/academics/academic-resources/race-pedagogy-institute/
https://www.pugetsound.edu/academics/academic-resources/race-pedagogy-institute/
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university narrative of progress that has been made. The leader will be comfortable with these 

tensions and engage in difficult conversations as a means of healing, allowing the voices of 

those sometimes unheard to be brought to fore. There are advocates and allies on campus, in 

the classroom, and anchored in the surrounding communities that connect and collaborate on 

addressing questions and issues with diligence, shared leadership, and expertise. While many 

are actively working to promote equity and dismantle racism, some remain disengaged, 

unaware, or even apathetic. The vice president must be able to meet people where they are 

with tact and diplomacy to promote insight, understanding, and change. It will be important for 

all members to feel equal ownership of the community and accountability to one another. 

Beyond a sense of shared responsibility, greater coordination and communication with groups 

and entities throughout campus will reduce inefficiencies, duplicative efforts, and missed 

opportunities. By harnessing and aligning the energy and efforts of those doing this work 

already, it will be important for the vice president to reinforce a sense of engagement, shared 

accountability, and ownership for these issues across the institution. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

▪ Cultivate a welcoming and inclusive campus community that celebrates all voices. The 

VPIED must build bridges and bring everyone together, celebrating the collective points of 

pride, while acknowledging past and present harm and different experiences that weave 

together within the Puget Sound community. As the quality of public discourse remains poor 

and society is increasingly divided, the vice president must work to promote among students, 

faculty, staff, and alumni, a more productive and respectful discourse, steadfastly 

demonstrating key core values and, in turn, the significance of a Puget Sound education in 

advancing the public good. Everyone at Puget Sound deserves respect, belonging, and care. 
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The vice president will support and lead all community members and address diversity in all of 

its dimensions, as defined in the Diversity Strategic Plan to include age, disability, sex, race, 

ethnicity, religious/spiritual tradition, gender identity and expression, sexual identity, veteran 

status, job status or socioeconomic class, nation of origin, language spoken, documentation 

status, personal appearance, and political beliefs. In this moment of crisis and reckoning, 

however, the most marginalized groups require our focused attention. As part of this vital work, 

the vice president will be called upon to assist the university in recognizing, naming, and 

addressing anti-Black racism.  

 

▪ Serve as an advocate, ally, and empathic presence for students. Students are at the 

center of Puget Sound, and yet students of color historically and now are also expressing hurt 

and harm and often lead the push for needed reform. The student body at Puget Sound tends 

to be socially minded with a strong sense of activism. Efforts have been made to diversify the 

Puget Sound student body, and while the work is ongoing, people of color have made up 30% 

of recent entering classes. With students, the vice president will foster relationships that 

engender trust, collaboration, and understanding. Early and ongoing engagement and dialogue 

with students across populations and identities will be critical to the VPIED's success in 

fostering an environment of care and belonging for all students. Equally important is the vice 

president's ability to act upon student needs, conveying true understanding and motivation for 

change that will benefit students, and in turn, faculty and staff members.  

 

▪ Facilitate and coordinate educational opportunities for faculty, staff, and students. The 

VPIED must also prioritize training, education, and programming within the Puget Sound 

campus community. In partnership with human resources and student affairs, the new leader 

will support a collaborative process that identifies, enacts, and builds out educational 

opportunities related to institutional equity and diversity.  

 

▪ Support diversity efforts for recruitment and retention. The vice president will facilitate 

conversations and programs that will support the recruitment and retention of diverse faculty, 

administrators, staff, and students. Key partnerships will include collaborating with the vice 

president for enrollment on strategies to enhance recruitment of students from diverse 

backgrounds; partnering with the vice president for student affairs and dean of students to help 

foster a campus environment in which all students flourish; working with human resources to 

enhance implicit bias training, onboarding, and supporting new team members; and supporting 

all hiring managers in their effort to develop robust, diverse pools and to conduct equitable 

searches.  

 

▪ Address inequities. The national and global contexts in which the new vice president takes on 

this role at Puget Sound require attention and consideration. Federal policies relating to 

immigration, discrimination, financial aid, and more affect the university community directly 

and unevenly. The vice president will be attuned to the complexities of these national and 

international contexts and work to support, inform, and guide the institution in addressing 

issues on the campus and with external constituencies.  
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▪ Build partnerships with external entities. In addition to having a strong, visible presence 

on campus, the vice president must also be willing to create and sustain external relationships 

with community organizations such as Tacoma Public Schools and community-based 

organizations in the Puget Sound region. Many organizations in the region are engaging in 

compelling and important work around equity and diversity. One of the keys to success to 

shaping and fostering a culture of institutional equity and inclusion will be the vice president's 

ability to build meaningful relationships externally and learn from what other organizations are 

doing.  

 

 

 

Professional Qualifications and Personal Qualities 

Puget Sound seeks a strategic, visionary, energetic, courageous, and collaborative leader who 

models and promotes a culture of inclusion. The successful candidate will have in-depth knowledge 

of theory and practice with regard to institutional equity and diversity, and also be a skilled 

administrator who can bring strategic initiatives to fruition. Puget Sound seeks candidates whose 

education, perspectives, and experiences have prepared them to become a prominent member of 

the university community and an effective and collaborative leader.  

In addition, University of Puget Sound seeks candidates with the following skills and 

characteristics:  
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▪ Demonstrated and substantial expertise in promoting institutional equity and diversity in higher 

education or a comparable sector and a high level of administrative, budget management, and 

managerial and interpersonal skill.  

 

▪ Proven record as an agent of change with the skill to disrupt systems that are in place while also 

breaking down silos and bringing everyone together to support the collective work of creating a just 

and welcoming community.  

▪ The ability to lead with vision, purposefulness, and optimism while keeping an eye to institutional 

history, new possibilities, and emerging challenges. The new vice president must have the ability to 

build, inspire, and motivate a team and possess the management skills to lead the structuring and 

oversight of this new unit.  

▪ Demonstrated experience effectively incorporating institutional equity and diversity work using best 

practices and theory across the full scope of an institution and community in a transparent and 

systemic way. 

 

▪ The ability to engage in data-informed strategic analysis of opportunities and challenges to assess the 

effectiveness of institutional equity and diversity initiatives and programs while spearheading the 

implementation of the diversity goals under the institution's strategic plan. 

 

▪ Superior communication and listening skills, diplomacy, and tact with an ability to facilitate nuanced 

conversations and challenging dialogue around institutional equity and diversity. 

 

▪ A proven record of advancing institutional equity and diversity that reveals the ability to develop and 

implement successful strategies and initiatives. 

 

▪ Evidence of fostering a spirit of openness, collaboration, trust, and active engagement to promote 

synergies and a learning environment that supports students, faculty, and staff in order to facilitate 

student success.  

 

▪ The interpersonal skills to forge strong, seamless partnerships with the people and offices already 

engaged in institutional equity and diversity work, including the Race & Pedagogy Institute, African 

American Studies, Latina/o Studies, Gender & Queer Studies, the Diversity Advisory Council, and 

Spiritual and Religious Life among others, along with the humility and generosity of spirit to 

appreciate and recognize this ongoing work.  

 

▪ Finely developed problem and conflict-resolution skills and the ability to successfully navigate difficult 

problems, building consensus and support and reconciling competing interests.  

 

▪ Knowledge of state and federal compliance regulations along with the ability to effectively anticipate 

and respond to evolving campus needs. 

 

▪ The ability to shift and shape the narrative of members of the Puget Sound community to promote 

institutional equity and diversity by creating a broadly shared understanding of how diversity and 

inclusion is defined and practiced at Puget Sound. 
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▪ Experience working with the broader community such as public schools, non-profits, and access 

programs to build bridges between the institution and community.  

 

▪ Creativity, resourcefulness, courage, resiliency, integrity, and trustworthiness. 

 

 

 

 

 

 

 

 

 

 

 

About University of Puget Sound 

Mission Statement 

University of Puget Sound is an independent, predominantly residential undergraduate liberal arts 

college with selected graduate programs building effectively on a liberal arts foundation. The 

university as a community of learning, maintains a strong commitment to teaching excellence, 

scholarly engagement, and fruitful student-faculty interaction. 

The mission of the university is to develop in its students the capacities for critical analysis, 

aesthetic appreciation, sound judgment, and apt expression that will sustain a lifetime of 

intellectual curiosity, active inquiry, and reasoned independence. A Puget Sound education, both 

academic and co-curricular, encourages a rich knowledge of self and others; an appreciation of 

commonality and difference; the full, open, and civil discussion of ideas; thoughtful moral 

discourse; and the integration of learning — preparing the university's graduates to meet the 

highest tests of democratic citizenship. Such an education seeks to liberate each person's fullest 

intellectual and human potential to assist in the unfolding of creative and useful lives. 
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Core Values 

We believe in the transformational power of a liberal arts education, where students come first and 

learning and holistic development is an absolute priority. 

Self-Expression We are committed to articulate and creative self-expression as a means to 

achieving personal independence and making a difference in the world. 

Collegiality We genuinely respect each other and collaborate with honesty, integrity, and 

openness for the common good. 

Courage We practice civil discourse and deliberation and have the courage to address difficult 

questions with innovative thinking. 

Passion We are passionate about our work and seek to instill in our students a commitment to 

intellectual curiosity and productive lives. 

Diversity We seek diversity of identity, thought, perspective, and background in our students, 

faculty, and staff. 

Leadership We prepare our students to be thoughtful and active citizens and leaders and support 

opportunities for the professional development of our faculty and staff. 

Stewardship We are responsible stewards of our talents, resources, and traditions. 

Environment The university and the wider community sustain each other. We value our Northwest 

location and the unique confluence of urban, cultural, and natural attributes that enrich our 

learning community. 
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University of Puget Sound's Distinctive Opportunities 

A Puget Sound education is rooted in an inspiring confluence of histories, cultures, and ideas and is 

centered on 2,400 undergraduate and 200 graduate students who are open-minded, outward-

reaching, and passionate about putting their educations to work. Guided by its motto To the 

Heights, the university seeks to educate the whole person and to give each student space to 

discover and room to rise to meet new challenges both locally and globally. 

Puget Sound faculty challenge and support each student individually as they grow into broadly and 

deeply educated lifelong learners, prepared to become the world’s next generation of exceptional 

leaders. Perhaps that’s why the Princeton Review called out our faculty-student interaction as one 

of the best in the nation, and we are designated as one of only 40 Colleges That Change Lives. 

Puget Sound offers a small community of independent thinkers, a launch pad for adventurers, and 

an incubator for entrepreneurs. Loggers are makers, shakers, and doers — and we never stop 

learning. 

With more than 50 areas of study and an educational emphasis on critical thought, experiential 

learning, and an intersectional worldview, a Puget Sound education prepares the next generation of 

humane, effective leaders for a changing world. A leading producer of Watson fellows, Fulbright 

scholars, and Peace Corps volunteers, Puget Sound offers students a curriculum that weaves in 

sustainability, a wide variety of courses, and excellence and includes equity and diversity through 

its graduation requirement – Knowledge, Identity and Power (KNOW).  

The university was the first liberal arts college in the Pacific Northwest to offer an African American 

Studies major and has one of the oldest Women’s Studies (now Gender and Queer Studies) in the 

nation. Puget Sound’s PacRim program is a national model of conscious global engagement rooted in 

a strong Asian Studies program. Latina/o Studies is an academic field born out of the social and 

political movements of Latinx persons in the United States. The Latina/o Studies program (LTS) 

explores the historical, cultural, political, and socio-economic experiences of the largest minoritized 

ethnic group in the United States.  

A substantial investment in the sciences provides students with innovative facilities and access to 

instrumentation and research opportunities that exceed those offered by many of the university's 

peers and larger institutions. As a result, over 30% of students complete their studies in the 

sciences and math. High-demand graduate programs in occupational therapy and physical therapy, 

as well as the School of Education, are closely integrated with the undergraduate liberal arts 

program and provide valuable resources to the local community. The liberal arts also undergird 

dynamic programs in the School of Business and Leadership and School of Music, as well as numerous 

undergraduate research, scholarship, and internship experiences. Students, faculty, and staff work 

together closely on civic engagement commitments, including the Civic Scholarship Initiative, Slater 

Natural History Museum, Sound Policy Institute, Race & Pedagogy Institute, Freedom Education Project 

Puget Sound, Race & Pedagogy National Conference, Environmental Policy and Decision Making.  

Puget Sound takes a highly collaborative and experiential approach to teaching and learning, led by 

faculty members who challenge students to think critically and creatively and make connections 

https://www.pugetsound.edu/academics/curriculum-courses/knowledge-identity-and-power/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/african-american-studies/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/african-american-studies/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/gender-studies/
https://www.pugetsound.edu/pacrim
https://www.pugetsound.edu/asianstudies
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/latino-studies/
https://www.pugetsound.edu/academics/departments-and-programs/graduate/school-of-education/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/school-of-business-leadership/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/music/
https://www.pugetsound.edu/academics/academic-resources/civic-scholarship-innovative-hub/
https://www.pugetsound.edu/academics/academic-resources/slater-museum/
https://www.pugetsound.edu/academics/academic-resources/slater-museum/
https://www.pugetsound.edu/academics/academic-resources/sound-policy-institute/
https://www.pugetsound.edu/academics/academic-resources/race-pedagogy-institute/
https://www.pugetsound.edu/academics/academic-resources/civic-scholarship-innovative-hub/civic-scholarship-innovative-hub-programs/freedom-education-project-puget-sound-fepps/
https://www.pugetsound.edu/academics/academic-resources/civic-scholarship-innovative-hub/civic-scholarship-innovative-hub-programs/freedom-education-project-puget-sound-fepps/
https://www.pugetsound.edu/academics/academic-resources/race-pedagogy-institute/past-conferences/
https://www.pugetsound.edu/academics/departments-and-programs/undergraduate/environmental-policy/
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across disciplines. In addition to an excellent traditional liberal arts curriculum, students may 

benefit from leading programs in education, music, business & leadership, and health sciences — 

featuring some of the country’s most advanced undergraduate research labs. The Interdisciplinary 

Humanities Emphasis (IHE) offers designated pathways including Science and Values, Challenging 

Inequality, Leading Social Change, and The Artist as Humanist, among others. These pathways 

encourage students to consider topics of enduring importance from a variety of humanistic 

perspectives. Puget Sound’s PacRim program runs every three years and is a national model of 

conscious global engagement rooted in a strong Asian Studies program. In addition, the university is 

a leading producer of Watson fellows, Fulbright scholars, and Peace Corps volunteers. 

President 

A distinguished scholar, teacher and college administrator, Isiaah Crawford 

became president of University of Puget Sound on July 1, 2016, following an 

extensive national search. Crawford's academic work and achievements as a 

senior administrator are closely aligned with the values and aspirations of 

Puget Sound, and with the key areas of challenge and opportunity facing 

higher education today. Since joining Puget Sound, Crawford has overseen 

the development of Leadership for a Changing World, a 10-year strategic 

plan that is designed to build upon the university's strengths and augment its 

history of excellence and distinction within higher education. 

President Crawford is also active in the national conversation about higher 

education, serving on the board of directors for the National Association of 

Independent Colleges and Universities, the Annapolis Group, Independent Colleges of Washington 

and the Northwest Conference, in addition to building community connections through service on 

the boards of the Tacoma Art Museum, Seattle Symphony, Providence St. Joseph Health, and 

Providence Health Plan. 

Crawford came to Puget Sound following service as provost and chief academic officer of Seattle 

University (2008–16), where he directed the Division of Academic Affairs and oversaw the 

university's schools and colleges; libraries; enrollment; information technology; institutional 

research; and offices supporting student academic achievement, faculty affairs, and global 

engagement. 

From 2004 to 2008, Crawford was dean of the College of Arts and Sciences at Loyola University 

Chicago, where he joined the faculty of the Department of Psychology in 1987 as an assistant 

professor and through the years was tenured and promoted to the rank of professor in 1999. He 

taught courses in psychology of personality, human sexuality, addictive behavior, human diversity, 

and minority mental health. He also served as graduate program director of the clinical psychology 

doctoral program (1994–97), Department of Psychology chair (1997–2003), and interim dean of 

the College of Arts and Sciences (2003–04). 

A licensed clinical psychologist, Crawford earned his bachelor's degree from St. Louis University 

and master's and doctoral degrees in clinical psychology from DePaul University. He is a well-

published scholar in the areas of health promotion, human sexuality, and the training of mental 

https://www.pugetsound.edu/education
https://www.pugetsound.edu/music
https://www.pugetsound.edu/business
https://www.pugetsound.edu/ihe
https://www.pugetsound.edu/ihe
https://www.pugetsound.edu/pacrim
https://www.pugetsound.edu/asianstudies
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health professionals. He is the recipient of numerous national awards, including three from the 

American Psychological Association.  

Students 

Students engage in the classroom, explore internships and other hands-on activities, and are 

ultimately prepared for successful careers and lives. During their time on campus, more than 75% 

of students participate in some form of community service, among the highest participation rates in 

the country. With high acceptance rates to medical, law, and other postgraduate study, Puget 

Sound is ranked in the top 6% of baccalaureate-granting institutions nationwide whose graduates 

go on to earn doctorates. Seven months after graduation, 93% of graduates are employed, 

continuing their education and engaged in public service. 

Access Programs  

The Access Programs at University of Puget Sound are designed to promote academic excellence 

and expand college opportunities for Tacoma Public Schools middle and high school students from 

traditionally underrepresented groups in higher education. Access Programs include three types of 

programs: 

▪ Access to College Initiatives: academic-year 

tutoring/mentoring/academic support and Access 

Club activities in Tacoma Public Schools middle 

and secondary schools and Tuesday Night 

Tutoring and College Access Days on the 

University of Puget Sound campus. 

▪ Summer Academic Challenge: four-week tuition-

free STEAM based program at the University of 

Puget Sound campus. 

▪ Access Cohort Program: provides financial, 

academic, and social support to Access Program 

students who enroll at the University of Puget 

Sound. 

 

Tacoma Public Schools Commitment  

 

In 2014, University of Puget Sound announced the 

Tacoma Public Schools Commitment, a new 

financial aid program aimed at helping more 

Tacoma Public School high school graduates get a 

national liberal arts college education right in their 

own backyard. For eligible students, the program 

meets the full financial need of graduates from 

Tacoma Public Schools. 

 

https://www.pugetsound.edu/admission/tuition-aid-scholarships/tacoma-public-schools-scholarship-program-details/
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Posse Foundation  

 

In 2015, Puget Sound became the first Pacific Northwest institution to partner with the Posse 

Foundation. A national nonprofit organization, Posse is committed to expanding the pool from which 

colleges and universities can recruit outstanding young leaders from diverse backgrounds.  

Outside the Classroom 

Opportunities for student involvement abound at Puget Sound and facilitate student participation in 

building an inclusive, vibrant, and supportive community. Students may take part in approximately 

100 student clubs on campus, be part of the student government (ASUPS), write for the student 

newspaper, host shows on the campus radio station (recognized by The Princeton Review as one of 

the country's best), and more. Puget Sound Outdoors (PSO) trips are a popular way for students to 

explore the amazing Pacific Northwest. Speakers, concerts, theater productions, and other 

performance events are regularly attended on campus. The intimate size and setting allow for 

education of the whole person, with co-curricular programs including competitive athletics teams 

and service-oriented Greek life programs that help recruit and retain students and build lifelong 

connections. 

Athletics 

The University of Puget Sound Department of Physical Education, Athletics, and Recreation is 

dedicated to providing quality programs and athletic experiences which assist in complementing 

and fulfilling the university's educational objectives of academic excellence. Fielding 23 varsity 

teams as well as robust club and intramural sports programs, Puget Sound is a member of the 

NCAA Division III Northwest Conference. Approximately 22% of undergraduate students participate 

on varsity teams. 

 

 

 

 

 

 

 

 

https://www.pugetsound.edu/news-and-events/campus-news/details/1385/
https://www.pugetsound.edu/news-and-events/campus-news/details/1385/
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Faculty  

Puget Sound is known for its exceptional faculty who are scholars, researchers and artists with a 

genuine passion for teaching. Students continually cite their relationships with faculty as the most 

transformative and inspiring part of their Puget Sound experience, both during their time on 

campus and following graduation. The university is currently engaged in a process to re-envision 

the undergraduate curriculum with an even stronger emphasis on experiential learning, 

mentorship, and high-impact experiences for every student. Faculty engage in a collaborative 

approach to teaching and learning, challenging (and supporting) students to think critically and 

make connections across disciplines. Teaching and learning at Puget Sound is a reciprocal 

enterprise, where faculty view students as intellectual peers engaged in the pursuit of knowledge. 

With 93% of regular faculty full-time, 99% of tenure-line professors holding doctorates (or 

equivalent), and an 11:1 student-faculty ratio, Puget Sound makes the most of its residential 

campus as a place where learning occurs both within and beyond the classroom; in 

academic/residential seminars; in research and scholarship with community partners; and through 

a robust schedule of lectures, presentations, workshops, performances, and more. Faculty are 

interested in working closely with each other and with staff colleagues in enrollment, as well as 

career and employment services, student affairs, international programs, and other areas of 

campus life that promote student recruitment, retention, and success. 

Graduate Programs 

The four graduate programs on campus in counseling, occupational therapy, physical therapy, and 

teaching are people and value centered. Graduate programs at Puget Sound provide experiential 

learning through intentional internships or clinical placements in educational, medical, and/or 

community settings. Graduate students at Puget Sound benefit from small collaborative classes and 

strong personalized mentoring from faculty and mentors. As a part of its Leadership for a Changing 

World 10-year strategic plan, the university plans to add a small number of graduate programs to 

increase opportunities for undergraduate students in areas of university strength and market 

demand. In March 2020, Puget Sound announced the launch of a Master of Public Health (M.P.H.) 

program as part of an ongoing commitment to prepare graduates for leadership in a rapidly 

changing world. It is anticipated that the first class will enroll as early as fall 2021.  

Tacoma, Washington 

Tacoma is the second-largest city in the Puget Sound area and the third-largest in the state. 

Tacoma also serves as the center of business activity for the South Sound region, which has a 

population of around one million. Tacoma is a community of approximately 200,000 residents and 

the political center of Pierce County, a county of 800,000 located 30 miles south of Seattle; 31 

miles north of Olympia, the state capital; and with easy access to Seattle-Tacoma International 

Airport. Urbanites are drawn to Tacoma for its competitively priced living spaces with sweeping 

mountain, city, and water views, while families gravitate toward Tacoma's charming neighborhoods 

with big-city amenities.  

Tacoma is situated on the shores of Commencement Bay, with the Olympic Mountains to the west, 

the Cascade Range to the east, and Mount Rainier visible from campus on clear days. The 

https://www.pugetsound.edu/academics/departments-and-programs/graduate/school-of-education/med/
https://www.pugetsound.edu/academics/departments-and-programs/graduate/school-of-occupational-therapy/
https://www.pugetsound.edu/academics/departments-and-programs/graduate/school-of-physical-therapy/
https://www.pugetsound.edu/academics/departments-and-programs/graduate/school-of-education/mat/
https://en.wikipedia.org/wiki/Tacoma,_Washington
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pedestrian-friendly city offers an ever-growing array of locally owned and created vintage 

boutiques; independent bookstores; museums; restaurants; the ubiquitous coffee shops that 

define the region; and the 760-acre Point Defiance Park, which includes a zoo, aquarium, hiking 

trails, marina, and ferry service to nearby Vashon Island. 

Located on 97 acres in Tacoma's residential North End neighborhood, the Puget Sound campus is 

among the university's most distinctive assets. The physical characteristics — its Tudor-Gothic 

architecture, open spaces, pathways, and landmarks — support a 24/7 living and learning 

environment. In the past decade, significant investment has been made in the physical 

infrastructure, including a new science laboratory building, a center for health sciences, an 

academic residence hall, a new athletics and aquatics center and a new Welcome Center opening in 

spring 2021 that will house the vice president for enrollment and the admission staff. The Puget 

Sound area also offers internships, employment, and research opportunities unique to the 

geography of the region and a thriving economy, including local businesses as well as Seattle-area 

corporations such as Amazon, Boeing, Hitachi, Microsoft, Starbucks, and others. 

Procedure for Candidacy 

WittKieffer is assisting University of Puget Sound in this search, which will continue until the 

position is filled. All applications, nominations, and inquiries are invited.  

Applications should include, as two separate attachments, a CV or resume and a letter of interest 

addressing the themes in this Leadership Profile. Professional references are not requested at this 

time. Applications should be directed to WittKieffer's Candidate Portal. 

Nominations and inquiries can be directed to: 

Charlene Aguilar and Amy Crutchfield 

PugetSound-VPIED@wittkieffer.com 

 

The University of Puget Sound is an equal employment opportunity employer and is committed to recruiting, hiring, 

and retaining the most qualified persons based on job-related criteria. The university will not engage in or tolerate 

any discrimination or harassment in the workplace as prohibited by local, state, or federal law. More specifically, no 

applicant or staff member will be discriminated against or harassed on the basis of his or her race, color, 

sex/gender, religion, age, disability, marital or familial status, national origin, creed, veteran status, sexual 

orientation, gender identity, genetic information, or any other basis prohibited by applicable federal, state, or local 

law. 

https://www.pugetsound.edu/about/campus-the-northwest/the-master-plan/projects/science-center/
https://www.pugetsound.edu/about/campus-the-northwest/the-master-plan/projects/weyerhaeuser-hall/#:~:text=The%20William%20T.%20and%20Gail%20T.%20Weyerhaeuser%20Center%20for%20Health%20Sciences,-Back%20Next&text=Intersections%20of%20Knowledge-,The%20William%20T.%20and%20Gail%20T.%20Weyerhaeuser%20Center%20for%20Health,to%20University%20of%20Puget%20Sound.
https://www.pugetsound.edu/student-life/campus-living/residence-life/
https://www.pugetsound.edu/about/campus-the-northwest/the-master-plan/projects/athletics-aquatics-center/
https://www.pugetsound.edu/about/campus-the-northwest/the-master-plan/projects/welcome-center/
https://candidateportal.wittkieffer.com/description?jobID=21567
mailto:PugetSound-VPIED@wittkieffer.com
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