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Executive Summary 

The University of Washington Bothell (UWB) seeks inquiries, nominations, and applications for its 

Assistant Vice Chancellor for Diversity, Equity and Inclusion (AVC). The new AVC reports to the Chancellor 

and serves as a member of the Chancellor's Executive Team to provide strategic direction and vision for 

equity and inclusion efforts across campus. 

Diversity is a core value of UW Bothell, where there is an abiding belief that the power of diversity 

enriches everyone by exposure to a range of ways of understanding and engaging with the world, 

identifying challenges, and discovering, designing and delivering solutions. To learn more, read the 

University of Washington Bothell Diversity Statement and Strategic Plan. 

The University of Washington Bothell is a dynamic public university in the state of Washington. It is co-

located with Cascadia College and is part of a tri-campus structure that also includes the University of 

Washington's Seattle and Tacoma campuses. UWB offers a participatory student experience grounded in 

hands-on learning, close relationships with faculty members as teachers and mentors, and the 

personalized support of staff who are dedicated to student success. The academic work of the campus 

focuses on cross-disciplinary teaching and research, creative practice, connected learning, and 

community engagement. UW Bothell’s current enrollment is approximately 6,000 students. More than 90 

percent of undergraduates are from Washington State, and approximately half are first-generation college 

attendees or come from underrepresented groups. Located along wetlands and a river north of Seattle, 

UW Bothell builds vibrant regional partnerships, creates and disseminates new knowledge, and prepares 

students for leadership throughout Washington and beyond. It holds a Carnegie classification for 

community engagement thanks to its strong record of research and service collaborations in the region. 

The AVC for Diversity, Equity, and Inclusion reports to the Chancellor of the University of Washington 

Bothell and serves on the Chancellor’s Executive Team and other campus-wide advisory committees. The 

AVC advises the campus on policies and actions that are consistent with and reflect the core values of the 

University to enhance diversity and inclusion. In collaboration with the deans, vice chancellors, and the 

campus leadership team, the AVC provides leadership and coordination of diversity planning and 

identification of new models to ensure success of diversity initiatives. The AVC also serves on relevant 

University-wide diversity advisory bodies. This position is vested with the authority to appropriately 

advocate, maintain focus, generate ideas, assess progress, and maintain accountability necessary to 

effect substantive, systemic progress. 

The ideal candidate will be an innovative and committed leader, with expertise and practice engaging 

issues of diversity, equity and inclusion. This person will be adept at developing relationships and forging 

connections with all stakeholders. Experience in establishing a strategic vision, sparking and sustaining 

cultural change and communicating with multiple constituencies are core to this leadership. Willingness to 

engage in courageous conversations, strong collaboration skills, political acumen, and resourcefulness will 

also be important assets for the AVC. A bachelor's degree is required, and a master's degree is preferred. 

The AVC for Diversity, Equity, and Inclusion directly supervises and oversees: 

▪ Student Diversity Center (director, related staff and student workers) 

https://www.uwb.edu/diversity
https://www.uwb.edu/chancellor/strategic-plan
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▪ Academic Transition Program (staff) 

▪ Office of Diversity and Equity (program coordinator and other related staff) 

▪ Chancellor’s Diversity Council 

As such, the AVC prioritizes and delegates work, provides feedback, recognition and coaching; and 

completes performance reviews, thus making merit pay and other compensation decisions within the 

guidelines of the University.  

Additional information on the University of Washington Bothell can be found at UWB.edu. The global 

executive search firm WittKieffer has been retained to assist the University with this recruitment. To 

submit a nomination or express personal interest in this position, please see Procedure for Candidacy on 

page 15. 

https://www.uwb.edu/
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Role of the Assistant Vice Chancellor for Diversity, Equity and 
Inclusion 

Reporting to the Chancellor of the University and serving on the Chancellor's Executive Team and 
other campus-wide advisory committee, the AVC is integral in advising the campus on policies and 

actions that promote diversity and inclusion and reflect the University's core values.  

 
The AVC plays a crucial, university-wide role by providing direction, support, organization and 

education to foster and promote a campus culture that minimizes bias and both recognizes and 
addresses systemic inequalities. Through effective leadership, development and management of 

the Student Diversity Center, the Academic Transition Program, the Office of Diversity and Equity, 
and the Chancellor's Diversity Council, the AVC proactively plans, guides and advises leadership 

and staff on effective strategies for campus planning, policies and initiatives, to ensure UW 
Bothell's commitment to diversity, equity, and inclusion. 

 

The person in this role will collaborate and work closely with students, faculty and staff to promote 
their ability to engage, teach, and work in a culturally diverse environment. The AVC will take 

leadership in establishing ongoing assessment and accountability of the diversity, equity and 
inclusion goals of the campus. With the support of capable team, the AVC will engage in campus-

wide strategy and implementation of plans to support and develop recruitment and retention of 
diverse students, faculty, and staff. The AVC will cultivate an inclusive campus environment 

promoting student success and learning outcomes. 
 

The AVC directly supervises and oversees eight employees, including: 

 

▪ Student Diversity Center (director and related staff) 

▪ Academic Transition Program (staff)  

▪ Office of Diversity and Equity (program coordinator and other related staff)  

▪ Chancellor’s Diversity Council  

 

As such, the AVC prioritizes and delegates work, provides feedback, recognition and coaching; and 

completes performance reviews, thus making merit pay and other compensation decisions within 

the guidelines of the University. 

 

 

 

https://www.uwb.edu/diversity/diversity-center
https://www.uwb.edu/diversity/diversity-center/firstgenstudents/atp
https://www.uwb.edu/diversity/diversity-center/firstgenstudents/atp
https://www.uwb.edu/chancellor/committees/diversitycouncil
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Opportunities and Expectations for Leadership 

As a member of the Chancellor's Executive Team, the Assistant Vice Chancellor for Diversity, Equity and 

Inclusion guides and advises university leadership and other key stakeholders on implementing effective 

strategies to ensure the campus successfully meets its diversity and equity goals.  

The new AVC will be asked to address the following critical leadership issues: 

Develop and implement a compelling vision and sustainable infrastructure. 

The AVC will work and collaborate with faculty, staff and students to identify the most pressing campus 

priorities and to carry out and adapt the new Diversity Action Plan unveiled in 2020. (For more details, 

please see page 10 of this document.) This will include developing and implementing campus-specific 

diversity programs in coordination with University-wide (tri-campus) diversity efforts (Diversity Blueprint) 

as part of UW Bothell's strategic plan. The AVC will have the opportunity to assess and review the 

Diversity Blueprint to develop strategic and tactical plans to actualize the work. More specifically, the AVC 

will establish and articulate diversity-related institutional goals and objectives and assess their outcomes, 

as well as develop and evaluate criteria used in the resource-allocation, budgeting, and planning 

processes. In recognition of multiple forms of diversity, it will be essential to facilitate the design and 

adoption of policies leading to an inclusive and supportive community of learning, incorporating 

multicultural content and diverse perspectives on ethnic and racial groups, gender identity and 

expression, sexual orientation, social class, veteran status, special needs, etc. 

Serve as a visible and collaborative ambassador for diversity and inclusion. 

The successful AVC must approach this work with compassion, transparency, inclusion and respect by 

demonstrating willingness to listen and welcoming engagement with stakeholders in a consultative 

manner with the goal of understanding multiple viewpoints. The AVC must be open to engaging in 

difficult conversations and leading the community toward resolution through trust and mutual respect. As 

part of this work, the AVC will support programs that promote culturally sensitive leadership skills among 

the Campus' management, supervisory and administrative teams, fostering collaborative relationships 

between individuals toward a common goal. Additionally, the AVC will lead and provide direction to the 

Chancellor’s Diversity Council. In partnership with Organizational Excellence, Human Resources and other 

campus entities, the AVC will implement and evaluate effective policies and strategies for recruiting and 

retaining diverse staff and faculty. 

Build partnerships and provide informed direction. 

In addition to embodying a strong, visible presence on campus, the AVC will invest, sustain and form 

meaningful partnerships with the local community. The person in this role will provide collaborative 

leadership, guidance and coordination in meeting UW Bothell’s responsibility to its external and internal 

audiences on matters related to campus diversity. Internal collaboration will include direct relationships 

with deans and other academic leaders, leading to proactive and strategic efforts in conjunction with units 

such as Academic Affairs, Student Affairs, faculty leadership and the student government. The person in 

this role will serve as a resource for the development of courses and curricula on diversity and inclusion, 

identifying curricular needs and making recommendations for enhancing the educational experience of all 

https://www.washington.edu/diversity/diversity-blueprint/
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students. Additionally, the AVC will facilitate one course per year related to Diversity, Equity and 

Inclusion. An overarching understanding of the impact of individual policies on the greater community will 

allow the AVC to provide leadership and analyses on the fiscal, programmatic and administrative 

implications of proposed policies and their relationship to institutional objectives and relevant community 

interests, thereby ensuring that diversity-related issues are among key considerations in all major 

budgetary, administrative and governance decisions. And in order to secure additional funding, the AVC 

will provide leadership, strategic direction and operational management for a development program that 

includes grants, fundraising events and corporate partners. 
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Professional Qualifications and Personal Qualities 

Required Qualifications 

▪ Demonstrated leadership experience with generating a positive environment of diversity, equity, 

and inclusion for students, faculty and staff. Five years of successful and progressive experience in 

leadership and supervisory role directly related to diversity, equity and inclusion.  

▪ Highly skilled at presenting, writing about and discussing difficult or controversial topics with 

diverse audiences in a way that promotes productive interactions and positive outcomes.  

▪ Highest ethics, integrity and confidentiality consistent with the position.  

▪ Understanding of equal opportunity, affirmative action and knowledge of applicable federal and 

Washington state laws, policies and procedures related to Title IV, Title IX, Americans with 

Disabilities Act and similar others.  

▪ Evidence of a track record for developing and implementing effective diversity and inclusion 

initiatives for faculty/staff and students.  

▪ Ability to work effectively and collegially within a tri-campus university with a strong tradition of 

shared governance.  

▪ Ability to work collaboratively with senior leaders (academic and administrative leadership) to 

build individual capacity and commitment towards organizational change.  

▪ Strong conflict-resolution skills to navigate politically-charged situations to resolve problems, build 

consensus and reconcile competing interests.  

▪ Experience leading swift, effective responses to on-campus bias-motivated incidents.  

▪ A bachelor's degree is required. 

Preferred:  

▪ A master’s degree - preferably but not exclusively - in an area related to diversity, equity, 

inclusion, social justice, leadership and organizational effectiveness. 

▪ An earned doctorate or other terminal degree (PhD, JD, etc.) from an accredited institution.  

▪ Credentials and scholarly record to teach one course a year per job description above.  

▪ Academic expertise and familiarity with faculty development, engagement, recruitment and 

retention in a diverse campus. 

▪ Desired Personality Traits: compassionate, transparent, approachable, innovative, inclusive, 

curious, consensus-building, action-oriented and a good sense of humor.  
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About University of Washington Bothell 

Overview 

Founded in 1990, the University of Washington Bothell was created to bring the world-renowned 

University of Washington traditions of academic excellence to residents of the growing Puget Sound 

region. While primarily serving citizens in North King and Snohomish counties, the student body is 

composed of a dynamic and diverse group of students from around the state, the nation and the world. 

The campus -- which is shared with Cascadia College -- sits atop a 128-acre plot of picturesque land 

overlooking protected wetlands and the Cascades beyond. Once home to the 500-acre, purebred cattle 

Boone-Truly Ranch, the property was sold in 1995 to the state of Washington. 

Although thoroughly modern, UW Bothell buildings were designed to complement the land’s natural 

beauty; they are environmentally friendly and are equipped with advanced technology for faculty and 

student use. With its stunning architecture and landscaping, it’s not surprising that the campus received 

the American Institute of Architects 2002 Honor Award for Washington Architecture. 

An accredited unit of the University of Washington by the Northwest Commission on Colleges and 

Universities (NWCC), UW Bothell is home to nearly 5,000 students who are enrolled in graduate and 

undergraduate programs. All curricula is carefully designed to inspire creative thinking and learning, 

incorporate national trends in higher education, and turn knowledge into action. 

University of Washington Bothell has enjoyed a tremendous three-decade history with an ever-growing 

reputation for academic excellence through a unique teaching community and innovative educational 

philosophy.  

Mission 

UW Bothell holds the student-faculty relationship to be paramount. It provides access to excellence in 

higher education through innovative and creative curricula, interdisciplinary teaching and research, and a 

dynamic community of multicultural learning. The University aims to: 

▪ Serve college-age and established adult students, as well as the community at large, by providing 

access to a premier institution of higher education. 

▪ Emphasize and develop critical thinking, writing, and information literacy, in order to graduate 

students with life-long learning skills. 

▪ Actively recruit and support outstanding faculty scholars with a passion for communication. 

▪ Build an inclusive and supportive community of learning and incorporate multicultural content and 

diverse perspectives on ethnic and racial groups, gender, sexual orientation, social class and special 

needs. 

▪ Encourage and support collaborative, interdisciplinary and cross-program initiatives. 

▪ Provide quality curricula by making use of the best of educational technology in support of teaching 

and learning. 

▪ Attract and support an internationally diverse student body and a nationally recognized faculty and 

staff. 
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▪ Create and support excellence in student services, academic services such as library, writing center, 

computing services and physical facilities. 

▪ Foster productive relationships with the employment community and promote a strong public service 

commitment. 

 

The University of Washington Bothell is committed to achieving this mission and promotes the on-going 

review of our outcomes, organizational structures, and processes that support this mission and these 

goals. 

 

Vision Statement 

The University of Washington Bothell will be a transformational learning community. We will serve as a 

catalyst to enhance the quality of life throughout our region. 

 

Our culture of learning, committed to disciplined inquiry and responsible service, will be woven into our 

organizational and operational life. We will be noted for discipline-bridging scholarship, valued in the 

community, and respected in the academy. Our success will attract a highly motivated and diverse 

student population and a faculty and staff of exceptional ability and dedication. 

Core Values 

Three principal values underlie UW Bothell's identity and signature strength as an institution of higher 

learning. These core values are crucial to the realization of the University's mission and to the fulfillment 

of its vision for the future: 

Transformational Education 

There is an overriding commitment to providing students with the best possible university education 

through challenging programs of study and innovative methods of instruction. UW Bothell values 

engaging students in transformational learning experiences that challenge their expectations, broaden 

their horizons and stimulate their ambitions.  

It is the goal of UW Bothell to foster a passion for life-long learning, intellectual engagement and 

respectful appreciation for others' perspectives. 

Engaged Scholarship 

As scholars and learners, UW Bothell embraces scholarship that is innovative and rigorous. It encourages 

intellectual contributions that transcend the boundaries of conventional disciplines and enhance the 

education of students. 

The University's scholarship contributes to the region's dynamic economy and enhances the lives of its 

people. Awareness of and involvement in the community keeps the UW Bothell community open, 

responsive and responsible. 

Inclusive Culture 
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UW Bothell's diverse community promotes understanding and collaboration across disciplines, cultures 

and beliefs. All students, staff and faculty are both learners and teachers mutually engaged in a collective 

effort. 

The University's entrepreneurial history has taught that flexibility, responsiveness to change and respect 

for multiple viewpoints are essential organizational capabilities. These principles will continue to guide 

university governance and commitment to the welfare of the whole.  

Diversity Action Plan 

The University of Washington Bothell has one of the most diverse student bodies for a 4-year university in 

the state of Washington. Currently enrolling a non-White student majority, the student body is 7% Black 

or African American, 10% Latinx or Hispanic, and 30% Asian or Asian American. Over 40% of the 

entering class of students were first generation college students, and roughly 35% of incoming students 

were eligible for Pell grants. Despite these relatively positive markers, there is a desire and a plan to 

increase diversity, equity and inclusion. UW Bothell is emphatically committed to access. 

University of Washington Bothell’s next Assistant Vice Chancellor for Diversity, Equity and Inclusion will 

have the opportunity to lead in the ongoing development and implementation of the University's Diversity 

Action Plan (DAP), which was initially developed in 2015 and recently revised. The 2020 DAP is more 

focused than the original strategy, and includes both a long-term vision and short-term goals. University 

of Washington Bothell recognizes the need to attend to the larger list of concerns raised by marginalized 

communities on campus, and in the interest of educational justice, will continually work on improving UW 

Bothell from the perspective of diversity, equity, and inclusion. Understanding there are limited resources 

and capacity, however, there is recognition that not everything can be completed at once. So the intent is 

to work with broad goals in mind, but also to make choices about where to focus resources. 

The 2020 UWB DAP is organized around six goals: 

▪ Cultivate an Inclusive Campus Climate 

▪ Attract, Retain and Graduate a Diverse and Excellent Student Body 

▪ Attract and Retain a Diverse Faculty 

▪ Attract and Retain a Diverse Staff 

▪ Assess Tri-Campus Diversity Needs 

▪ Improve Accountability and Transparency 

More information on the University of Washington Bothell's Diversity Action Plan can be found here: 

https://www.uwb.edu/diversity/action-plan 

More about UW Bothell can be found here: https://www.uwb.edu/  

 

https://www.uwb.edu/diversity/action-plan
https://www.uwb.edu/
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Community Engagement 

As a regionally accountable public university, the University of Washington Bothell is committed to 

building and sustaining institutional and community partnerships designed to enhance student success 

and the well-being and prosperity of the North Puget Sound and Washington State. Through a wide 

network, a diverse community of students, faculty, staff and administrative leadership focus on the goal 

of increasing the capacity of the region to identify and address local, national and global challenges. 

In 2020, the Carnegie Foundation formally certified the University of Washington Bothell for its 

community engagement. The classification is national recognition of institutions doing exceptional work 

that enriches teaching and research while also benefitting the broader community and is held by only 

10% of US colleges and universities. 

Community-Based Learning and Research Courses 

A community-based learning and research (CBLR) course is a credit-bearing educational experience in 

which students participate in an organized activity (direct service, research, creative process, advocacy, 

consulting) in collaboration with a community entity (organization, industry, business, K-12 schools, local 

government) for the purpose of mutual beneficial exchange of knowledge and resources in a context of 

partnership and reciprocity. In the 2018-19 school year, 38% of UW Bothell students enrolled in a CBLR 

course.  

More information on CLBR courses at UW Bothell is available here: https://www.uwb.edu/community-

engagement/ways-to-engage/cblr 

Community-Based Research 

Community-based research is a model of engaged scholarship in which students, faculty and community 

members collaborate on research to solve pressing community questions. Faculty actively seek student 

researchers to join these projects. 

Recent community-based research projects have included: CocoBot, a chatbot that aims to detect how 

caregivers are feeling and suggest self-help options that respond to their needs; an ongoing research 

project in the St. Edwards State park where they’ve measured and mapped infestations of nonnative 

English holly, which has produced information for reports to the state and peer-reviewed scientific papers; 

and the Space Public Outreach Team (SPOT) is a cadre of UW Bothell student researchers, led by physics 

professor, Joey Key, that provides free presentations about astronomy research to K-12 audiences in the 

greater Seattle area. 

More information about community-based research is available here: https://www.uwb.edu/community-

engagement/ways-to-engage/community-based-research 

Capstones 

A capstone experience allows partners to leverage the skills and knowledge of a University of 
Washington Bothell student. Capstones are a concentrated effort during the student's senior year 

that allows them to address a meaningful community challenge hands-on, and acts as a pipeline 
for access to talent. 

https://www.uwb.edu/community-engagement/ways-to-engage/cblr
https://www.uwb.edu/community-engagement/ways-to-engage/cblr
https://www.uwb.edu/community-engagement/ways-to-engage/community-based-research
https://www.uwb.edu/community-engagement/ways-to-engage/community-based-research
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Capstones are available in computer science and software engineering, electrical engineering, 

mechanical engineering, interactive media design and with the UW Restoration Ecology Network. 
 

More information about capstones is available here: https://www.uwb.edu/community-
engagement/ways-to-engage/capstones 

 

Student Clubs and Organizations 

UW Bothell has nearly 100 student-led clubs and organizations and many of them provide service and 

collaborate with community organizations. 

▪ ACT (Achieving Community Transformation) - civic, service and dialogue events with community 

partners  

▪ ASUWB (Associated Students of the University of Washington Bothell)  - student government 

▪ HEROS (Health Educators Reaching Out) -  making health research, campus resources and 

sustainable wellness skills accessible to students 

▪ OWLS (Outdoor Wellness Leaders) -  engaging students to participate in outdoor activities and 

events  

▪ SJO's (Social Justice Organizers) - host events and workshops to raise awareness of diversity, equity 

and social justice 

▪ ATL (Activism Through Language) -  exploring activism through language, writing and 

communication  

▪ BSU (Black Student Union) - empowerment through community and self-development  

▪ Circle K - students with a commitment to service (sponsored by Kiwanis International) 

▪ LSU (Latinx Student Union) - increasing Latinx awareness on campus and in the community 

▪ MSA (Muslim Student Association) - building a platform for Muslims on campus and reaching out to 

the community to spread cultural understanding  

▪ Pre-Health Society - future health professionals exchanging mentorship 

▪ Rotaract Club - taking action through service (sponsored by the Rotary Club) 

▪ SAC (Students Affecting Change) - empowering undergraduate students through volunteer 

opportunities and community service 

▪ SPED (Student Philanthropy Education Program) - philanthropist students, volunteers and community 

outreach  

▪ Sustainability Organization - facilitates and promotes sustainability practices 

▪ UWAVE Radio - campus-based community station of the Bothell area and beyond 

 

More information about student clubs and organizations is available here: 

https://www.uwb.edu/community-engagement/ways-to-engage/student-organizations  

https://www.uwb.edu/community-engagement/ways-to-engage/capstones
https://www.uwb.edu/community-engagement/ways-to-engage/capstones
https://www.uwb.edu/cblr/act
http://www.uwb.edu/asuwb
http://www.uwb.edu/asuwb
http://www.uwb.edu/recwell/health-promotion/phe
http://www.uwb.edu/recwell/outdoor-wellness
https://www.facebook.com/UWBothellSJO
http://orgsync.com/169032/chapter
http://www.facebook.com/uwbsu/
http://circlek.org/
http://orgsync.com/51499/chapter
http://orgsync.com/42833/chapter
http://uwbprehealth.wixsite.com/uwbpre-health
https://www.rotary.org/en/get-involved/rotaract-clubs
http://www.studentsaffectingchange.com/
http://www.studentsaffectingchange.com/
http://www.washington.edu/giving/get-involved/for-students/real-dawgs-give-back/
https://www.facebook.com/groups/uwbsustainabilityclub/about/
https://uwave.fm/about
https://www.uwb.edu/community-engagement/ways-to-engage/student-organizations
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Academics 

The UW Bothell leading-edge educational experience is founded on three distinctive practices: 
cross-disciplinarity, connected learning and community engagement. 

 

The 3Cs Framework: Academic Affairs Distinctive Practices 

The 3 Cs Framework reflects the methods that define UW Bothell's success across student 

experiences, faculty intellectual communities and staff engagement.  

 

Cross-Disciplinarity 

Founded in 1990 with a commitment to integrative and cross-disciplinary scholarship and 

pedagogy, UW Bothell has continued to emphasize research and teaching that cuts across 

disciplinary boundaries. The local and global challenges of our day require skilled problem-

identification and complex solutions that encompass multiple perspectives and areas of expertise. 

To address these challenges, projects and initiatives that catalyze cross-disciplinary and cross-unit 

collaborations and partnerships are prioritized, highlighting and developing UW Bothell's approach 

to innovative teaching and scholarship. 

 

Connected Learning 

Connected learning refers to high-impact relationships that contribute to innovative and influential 

teaching, learning, and research. A commitment to connected learning builds greater capacities for 

students, staff and faculty to connect theory to practice, exercise adaptive leadership skills across 

novel settings, and embrace multiple contexts within their work. It recognizes that ideas, 

discoveries, research, and institutional successes result from the relationships and human 

ecosystems that feed them. 

 

Community Engagement 

Community engagement involves collaboration among institutions of higher education and their 

larger communities (whether in the Puget Sound or around the world) for the mutually beneficial 

exchange of knowledge and resources in a context of partnership and reciprocity. 
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Leadership 

Chancellor Bjong Wolf Yeigh 

Bjong Wolf Yeigh (pronounced "YAY") was named UW Bothell's third 

chancellor on May 21, 2013. He officially joined the University of 

Washington Bothell on Sept. 3, 2013. Since joining UW Bothell, he 

has guided the university to record enrollment growth and a dramatic 

increase in both the number of faculty and degree programs. 

Prior to joining UW Bothell, Yeigh was professor and president of SUNYIT, the State University of 

New York Institute of Technology at Utica/Rome. He previously held the position of vice president 
for academic affairs and dean of the faculty at Norwich University in Northfield, Vt., providing 

leadership to all academic and academic support programs. At Norwich, he also held a tenured 
professorship in a joint appointment with the Mechanical Engineering Department at the David 

Crawford School of Engineering and in the School of Business and Management. Chancellor Yeigh 

previously served as engineering dean at Saint Louis University, St. Louis, Mo., and held the post 
of assistant provost for science and technology at Yale University. He also was assistant professor 

in the Department of Civil and Environmental Engineering at Oklahoma State University, Stillwater, 
Okla. 

 
A veteran of the U.S. Navy, Yeigh served as a tactical intelligence officer for Fighter Squadron 

Seventy-Four (VF-74) aboard the USS Saratoga (CV-60) in Operation Desert Shield and Desert 
Storm. While on active duty, he completed Strike Lead Attack Training Syllabus (SLATS), Navy 

Fighter Weapons School (Top Gun), Navy Electronic Officer Course, and Navy and Marine Corp 

Intelligence Training. He held the rank of lieutenant upon his honorable discharge from the Navy 
Reserve in 1995. 

 
Dr. Yeigh holds the following degrees: M.A. and Ph.D. in civil engineering and operations research 

from Princeton University; M.S. in mechanical engineering from Stanford University; A.B. in 
engineering science from Dartmouth College; and a graduate certificate in science and technology 

policy from the Woodrow Wilson School at Princeton University. He was elected a fellow of the 
American Society of Mechanical Engineers and serves on several national and state boards for 

engineering, economic development, public policy and education. 
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Bothell, Washington 

Bothell is a thriving riverfront community that's undergoing exciting changes downtown. Straddling two 

counties (King and Snohomish) Bothell offers great parks and recreation opportunities, quality schools, 

excellent restaurants and retail, and more.  

Over the last forty years, Bothell has grown from a small suburban town of less than 8,000 to a 

population today of nearly six times that. Bothell's population has diversified in race and ethnicity, place 

of birth, income, ability and many other factors. Incorporated in 1909, Bothell's current population is 

approximately 44,000 and geographically, it covers nearly fourteen square miles. Aside from the 

University, key industries include biotech and biomedical. 

Bothell is just minutes away from Woodinville wine country, Bellevue shopping, and Seattle sights and 

recreation opportunities. Hiking and outdoor adventures can be accessed nearby in the Cascade 

Mountains, at Saint Edward State Park, and through many other local parks and trails. Less than 20 miles 

away from downtown Seattle, Bothell is conveniently located in an area with plenty to see and do. Access 

to urban adventures and natural escapes abound. More information about Bothell and the surrounding 

area can be found here: https://www.uwb.edu/about/around-bothell  

 

 

https://www.uwb.edu/about/around-bothell
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

Application materials should be submitted to the University of Washington employment site, which can be 

found here. 

Nominations and inquiries can be directed to: UWBDEI@wittkieffer.com  

 
Lisa Meyer 

971-254-3654 

lmeyer@wittkieffer.com  

 

Charlene Aguilar 

630.575.370 

caguilar@wittkieffer.com  

Kati Sweaney 

503.908.5857 

ksweaney@wittkieffer.com 

 

 
 

The University of Washington is an affirmative action and equal opportunity employer. All qualified 
applicants will receive consideration for employment without regard to race, color, religion, sex, 

sexual orientation, gender identity, gender expression, national origin, age, protected veteran or 

disabled status, or genetic information. 

 

https://uwhires.admin.washington.edu/ENG/candidates/default.cfm?szCategory=jobprofile&jobhistory=1&szOrderID=182601
mailto:UWBDEI@wittkieffer.com
mailto:lmeyer@wittkieffer.com
mailto:caguilar@wittkieffer.com
mailto:ksweaney@wittkieffer.com
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Lenina Arenas‐Fuentes 

Chief of Staff 

 
Wolf Yeigh 
Chancellor 

 

Tim Wilson  
Dean 

Student Affairs 

 

Adrian Sinkler  
Director 

Institutional Research 

 

Scott James 

Interim Assistant Vice 
Chancellor Enrollment 

Management 

 

Wayne Au 
Interim Dean 
Diversity & 

Equity 

 

Gowri Shankar  
Interim Vice Chancellor 

Planning & 
Administration 

Phil Akers 

 Vice Chancellor 
Advancement & External 

Relations 

 

Sharon Jones  
Vice Chancellor  

Academic Affairs 


