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EXECUTIVE SUMMARY
DePauw University, consistently ranked one of the country’s top 50 liberal arts colleges and including a well-
regarded School of Music, seeks an exceptional leader for its next Vice President of Development and Alumni 
Engagement (VPDAE). A strategic partner to the university’s President and to the Trustees, faculty, and staff, 
this seasoned advancement professional will be a significant institution-wide leader and a critical member of the 
President’s highly collaborative and collegial Cabinet. 

DePauw University provides what few American universities can offer: the quintessential college experience. 
Set in the idyllic town of Greencastle, Indiana (pop. 10,500), 39 miles from Indianapolis, the campus is 
centered around broad green spaces and populated with historic buildings reflecting its 183-year history and 
new structures meeting the needs of today’s students and faculty. DePauw offers a close-knit, supportive and 
intellectually-invigorating experience for students from Indiana and around the world. 

DePauw is the leading liberal arts college in Indiana, enrolling 1,750 undergraduates on its 655-acre campus that 
is 99% residential. DePauw has a student-faculty ratio of 8-1 and a $730 million endowment. Providing higher 
education focused on the future, DePauw has historically attracted future civic, business and cultural leaders in the 
state, while also drawing a national and international enrollment. During the past decade, DePauw has significantly 
diversified its student body – 23% are domestic students of color and 20% are first-generation college students. A 
high priority of the new strategic plan will be to enhance student satisfaction and success.

With the arrival of Dr. Lori S. White as the university’s 21st President on July 1, 2020, this is an exciting time 
for DePauw. In conversations with constituents both on and off campus, there is tremendous enthusiasm for 
President White, her leadership style and the potential impact her tenure will make on the university. 

Central to this impact will be the partnership between the President and the next Vice President of Development 
and Alumni Engagement, who will build on a strong fundraising history with enormous potential yet to be realized. 



DePauw’s last campaign, The Campaign for DePauw, began in 2012 with a goal of $300 million and ended in 
June 2019 with gifts and commitments totaling $383 million. In FY 2020, DePauw raised $33 million in total 
philanthropic support with a staff of approximately 25. Not represented in these numbers is the incredible success the 
university has experienced raising transformational 8-figure gifts. Even more exciting is the fact that opportunities for 
these types of gifts still exist – numerous other potential principal gift donors are members of the DePauw family. 

DePauw seeks a VPDAE who will, first and foremost, fully engage this group of alumni, donors and potential donors 
who can transform DePauw in the near future. Capitalizing on the traditions and resources of a vibrant campus 
community and a passionate, loyal alumni group, the next Vice President will lead a cohesive and highly effective 
Development and Alumni Relations team, continuing to enhance its strong culture of collaboration and collegiality, 
enriching and deepening the existing DAE operation, deepening a service-oriented organizational culture that 
rewards new ideas and risk-taking, promoting diversity, and rewarding collaboration and group achievement. The new 
Vice President will welcome the opportunity to become an integral part of the DePauw community and will take an 
active interest in the economic, cultural and environmental vitality of Greencastle and Indianapolis.

The ideal candidate is a leader of vision with an intimate understanding of and commitment to best practices in 
the profession and the capacity to engage deeply with and value highly this exceptional university. Substantial and 
successful experience with organizational growth and change is particularly sought, as is leadership experience in 
a campaign of considerable aspiration and complexity. The VPDAE will be a successful principal gift fund raiser 
who understands and appreciates the entirety of a development program, including especially the importance of a 
robust alumni relations program. Superior communication and relationship-building skills are of course required, 
and candidates with a history of proactive relationship-building across the faculty and academic leadership are 
encouraged. Strong leadership skills are an imperative as this organization responds to increasing expectations of 
philanthropy. The interest in and ability to partner with an exceptional team of university leaders is a must. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy at the 
end of this profile.

The Robert G. Bottoms Alumni 
and Development Center is home 
to the Division of Development 
and Alumni Engagement.



ROLE OF THE VICE PRESIDENT, DEVELOPMENT 
AND ALUMNI ENGAGEMENT
The Vice President of Development and Alumni Engagement (VPDAE) serves as the chief advancement 
officer for DePauw, leading all alumni and donor engagement efforts for the University. Working with 
President Lori S. White, DePauw trustees and volunteer leaders, the VPDAE will be expected to:

• Build on the University’s alumni engagement, development and outreach activities to capitalize on the
strengths and assets of DePauw University and its passionate alumni and students to maximize growth
in our endowment, capital and annual funds.

• Maintain and introduce best practices, particularly in the areas of stewardship, performance metrics, 
principal gift strategy and alumni engagement.

• Work closely with the President in soliciting gifts from new and existing donors, maintain a presidential
portfolio of leadership gift prospects, optimize use of the President’s available time to fundraise, and
create a renewed dedication to DePauw’s alumni and friends.

• Assess and identify the needs of the Development and Alumni Relations department to develop a
comprehensive campaign.

• Explore opportunities to modify the existing Development and Alumni Relations organizational
structure and operating plan in order to promote maximum collaboration within the team, maximize
efficiency and efficacy while controlling expenses, enhance creativity and ensure the seamless execution
of programs, and create an environment in which all staff feel a sense of accountability and community
that extends beyond their own role.

• Foster an environment that rewards new ideas and risk-taking, builds confidence, encourages teamwork
and promotes diversity and inclusion. Celebrate current achievements and set clear expectations for
future success through clearly defined and measurable goals.

• Exhibit a leadership style that is collaborative and strategic and that empowers staff through active
communication and delegation, thereby providing opportunity for professional development and growth.



• Serve as the primary advocate for Development and Alumni Engagement staff in the larger University 
community and help staff navigate organizational roadblocks when they arise.

• Contribute to a comprehensive communications strategy for the University from a Development and 
Alumni engagement perspective, in collaboration with the central Communications and Marketing 
team, providing vehicles for more effective external and internal communications, including, but not 
limited to, forums, publications, public relations, and new media/online outreach.

• Travel throughout the United States representing DePauw to cultivate meaningful relationships, 
reaching across a national network of alumni chapters, affinity and interest groups.

• Ensure that DePauw alumni are engaged, informed and involved in the activities of the University 
through relevant, effective programs that facilitate their connection to one another and to what makes 
DePauw a unique learning community.

• Create and lead innovative, relevant programs that are attuned to the changing demographics of the 
University’s students, young alumni and parents, and also incorporate an array of value-added resources 
including career development and networking services, educational opportunities and online tools.

• Champion a culture of diversity and inclusiveness at the University that more fully engages the 
University’s various constituencies externally and internally at an increasingly deep and meaningful level.

• Provide guidance and a supportive framework across the Alumni Association’s regional and affinity 
chapters, and encourage the establishment of additional active and high- functioning chapters nationwide.

• Leverage the loyalty and commitment of the University’s Trustees and other key supporters in order to 
identify and cultivate individuals who can become participants in the life of the University and provide 
financial support at leadership levels.

• Staff the Advancement and Alumni Relations Committee and the Nominations and Trusteeship 
Committee of the Board of Trustees.

• Augment the University’s annual fund by exploring creative ways to engage an increasing number of new 
alumni contributors.



OPPORTUNITIES AND EXPECTATIONS FOR LEADERSHIP
The next Vice President of Development and Alumni Engagement will join DePauw at a critical time in its 
history. Dr. Lori S. White became DePauw’s 21st president on July 1, 2020 and has launched an exciting and 
thorough strategic planning process to review the University’s priorities and opportunities moving forward. In 
addition, the University completed its comprehensive fundraising effort The Campaign for DePauw in June 
2019, exceeding its original $300 million goal by more than 27%. Like virtually all liberal arts colleges in the US, 
however, DePauw faces challenges in enrollment and demographics, and the COVID-19 pandemic has amplified 
these trends to create a temporary, but acute, financial challenge as well. In the midst of this environment, the 
VPDAE will be asked to assume a leadership role in a number of areas where impact is needed:

• Create a Development Strategic Plan: The University is thriving under the leadership of its still relatively new 
president, who is developing and implementing her plans for DePauw’s future as part of a broadly inclusive 
new strategic planning effort, which will form the basis of the University’s next campaign. The DAE is 
poised for new leadership, new ideas, new energy and new challenges. While DePauw has been exceptionally 
successful in recent years, that success has not been the result of a long-term, strategic vision for fundraising. 
Particularly as the institution begins to anticipate the needs of a new campaign, the time is ideal for the 
development of a plan to guide the DAE’s efforts over the next several years. In preparation for this work, 
the university has invested in a DAE review, conducted by GG+A in the Fall of 2020. That review provides 
important insights towards enhanced success for development and alumni engagement at DePauw.  While 
the form and content of the Development Strategic Plan are, of course, the purview of the new leader, it will 
be critically important that it anticipate any additional investments necessary to ensure the success of the 
enterprise and that it project the rate and volume of the anticipated return on that investment.

• Plan and Implement a New Comprehensive Campaign: Given the challenges facing DePauw and its fellow 
liberal arts colleges in Indiana and beyond, it is clear that a new comprehensive campaign that affirms the 
strategic plan currently being developed and provides a firm financial foundation for that campus-wide vision 
will be needed. Given DePauw’s historic campaign success, this offers an opportunity for the new VPDAE to 



build a stronger support base while partnering with the University’s current philanthropic leaders 
to create a highly successful effort. 

• Deeply Engage all Principal Gift Donors and Prospects: While DePauw has experienced
tremendous fundraising success over the course of its history, many of the leading philanthropists
driving these recent results may feel that their primary development relationship is with the
President and with fellow trustees or other donors. This has been exacerbated by the fact that
DePauw has had five Vice Presidents for Development and Alumni Engagement over the past ten
years. The new VPDAE has the opportunity to develop deeper and more compelling relationships
with existing principal gift donors and new donors on the horizon, to facilitate transformational
giving moving forward.

The new VPDAE will work from the outset to develop sincere, authentic, personal relationships
with those people who will be critical to the University’s success, both internal and external to
the institution. The new leader will be an active and aspirational major and principal gift fund
raiser and will therefore build relationships with top prospects. In addition, board members, other
leading volunteers, legacy donors and other important University citizens will be a priority. The new
VPDAE should be prepared to engage with the local, regional and state-wide communities, as well.

• Lift Endowment Over $1 Billion: One consistent factor that will continue to help DePauw as it
evolves to meet the needs of the current higher education marketplace is its healthy endowment. 
Through past benevolence and prudent stewardship, that endowment has grown to more than
$700 million, and a key goal in the new campaign will be to push that to more than $1 billion.

• Building internal relationships: It is also critical that the new VPDAE reach out immediately and
enthusiastically to build relationships within the institution. President White is an experienced
leader and is deeply dedicated to success in university development. She seeks a partner with the
strategic insight and creativity to position her effectively for that success. She has already begun
to build relationships with the university’s key supporters and prospects. The university’s senior
leaders and faculty are eager to become more engaged in fund raising. As they have become more
comfortable with the process of engagement and with financial need not diminishing, they seek
an even more active role in the plans and programs of the DAE moving forward. 

• Continue Building Alumni Relationships: While DePauw has an impressive alumni giving rate, 
and a loyal alumni base, there exists an opportunity for the new VPDAE to more fully engage all
alumni interested in philanthropy. By expanding the pool of donors and potential donors to more
completely fill out the giving pyramid (annual giving to principal giving), the VPDAE will help
create a robust and healthy pipeline that will benefit DePauw for years in the future.

• Expand Donor Pool to include Non-Alums: Currently, the DAE Division does not have in place
a formal corporate and foundation relations function, which would allow it to take advantage not
only of business relationships through alumni and others but also support the campus as it reaches
out to private foundations in support of research, program expansion and other areas. In addition, 
there is the possibility of engaging non-alumni donors – such as parents or those invested in
Greencastle – to expand the available donor base. 

• Partner with the Division of Enrollment Management: A new role dedicated to leveraging the



alumni network as powerful recruiting tool has been created in Enrollment Management, which provides an 
opportunity for further engagement and collaboration between the two divisions.  

• Enhance performance of the DAE team: The VPDAE must inspire a middle and senior management team, 
mentor and develop key leaders in the division, set goals and objectives for performance across the division, 
monitor results, and motivate colleagues and subordinates across development, alumni relations and other
areas to ensure a wide array of constituencies is being fully engaged and fund raising is reaching its potential. 
In doing so, the VPAE will win confidence and trust across campus and begin to orchestrate a university-
wide effort in achieving development and alumni engagement success.

DePauw aspires to a state-of-the-art program that is productive across the donor pyramid and in the longest 
term. Guided by best practices, the VPDAE will create and execute a plan to build the program over several 
years to a state of high productivity through the development of deep relationships with alumni and with other 
constituents of means.



The next Vice President for Development and Alumni Engagement at DePauw University 
will have the opportunity build on the storied history of the campus as well as the partnership 
offered by the deeply generous donor community that has driven DePauw’s philanthropy over 
the past decade. To be able to realize this opportunity, the VPDAE will embody the following 
qualifications and qualities:

• A deep appreciation for the mission and aspirations of DePauw University, the ability to
successfully articulate that mission and generate excitement about the University among a
diverse group of stakeholders and the desire to play a meaningful role in the life of DePauw
University and its extended community.

• The professional credibility and maturity required to effectively engage and leverage the
President, faculty, Trustees and other volunteers in the cultivation and solicitation of key
prospects as well as the ability to work collaboratively along academic and administrative lines
of an institution.

• Success leading a significantly sized development operation and an appreciation for well-
coordinated alumni relations, development and marketing communications programs.

• A demonstrated ability to plan, execute and successfully close a significant campaign in an
institution of higher education; a track record of success prospecting, soliciting and closing gifts of
seven figures or more from individuals to support academic programs as well as capital projects. 

• A record of building relationships with leaders in the corporate and foundation world and
the ability to translate those relationships into productive and rewarding outcomes for an
institution.

• An understanding of and a commitment to the importance of creating an alumni relations and
development organization that is actively inclusive of individuals from all backgrounds with
diverse perspectives and a history of successfully championing diversity.

• Excellent communication skills, both written and oral. 

• Understanding and respect for the familial culture of the DePauw campus and the greater
Indiana community.

• Honesty, integrity, enthusiasm, and perspective; a very strong work ethic, supported by
commitment and follow-through.

• A keen eye for operational efficiency and optimal use of resources; the ability to plan, monitor
and tightly manage a budget.

• Knowledge of the utilization of sophisticated integrated information systems in support of
alumni and development activities.

• The ability to travel frequently, both domestically and internationally.

• Bachelor’s degree required; advanced degree or study preferred.

PROFESSIONAL QUALIFICATIONS AND PERSONAL QUALITIES



ABOUT DEPAUW UNIVERSITY

OVERVIEW
DePauw University is a Midwestern liberal arts institution, ranked in the top 50 liberal arts colleges in the nation and 
the number one liberal arts college in Indiana. DePauw students are career-oriented, eager to take on rigorous classwork 
and enthusiastic about real-world experiences. A survey of the Class of 2018 found that 97% had a positive outcome 
within six months of graduation. DePauw offers 45 majors; an Honors Scholars program that enables participants to 
elevate their educational experience with intensive, interdisciplinary seminars; and several fellows programs.

DePauw emphasizes experiential learning; about 90% of its students serve internships or study off-campus/
abroad (the university is currently ranked fourth in the nation for study abroad). Students also engage in robust 
co-curricular programming offered by the University’s eight centers, which focus on ethics; management and 
entrepreneurship; media; technology and visualization; diversity and inclusion; civic engagement; career/
professional development and internships; and 21st-century musicianship.

DePauw has an undergraduate enrollment of just over 1750 students who come from 42 states and 43 countries; 
21% are students of color. The University’s environment facilitates close relationships between students and 
DePauw’s 265 faculty members, 94% of whom hold a terminal degree. With an 8-to-1 student-to-faculty ratio, 
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students receive personalized attention from their 
instructors, including the opportunity for many to 
participate in faculty-led research. The DePauw campus is 
100% residential, enhancing the sense of community and 
camaraderie that develops in the classroom, and 62% of 
DePauw students participate in the Greek system, creating 
lifelong connections.
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The university in 2019 launched a refreshed brand promise, themed “Gold Within,” built on the pillars of 
academic excellence, extraordinarily successful alumni, a powerful network of student support and its reputation 
as a launchpad for future leaders.

DEPAUW’S VISION
DePauw’s strategic plan is organized around four themes and is a succinct way to measure our vision for 2025:

As a great place to learn, live and work, DePauw will become a university of choice and distinction known for 
the integration of its rigorous liberal arts curriculum and robust co-curriculum and its unique commitment to 
the success of each student.

DEPAUW’S MISSION
DePauw University develops leaders the world needs through an uncommon commitment to the liberal arts. 

DePauw’s diverse and inclusive learning and living experience, distinctive in its rigorous intellectual engagement 
and its global and experiential learning opportunities, leads to a life of meaning and means. DePauw prepares 
graduates who support and create positive change in their communities and the world.

CORE VALUES:

• Student focus.
• Collaboration.
• Curiosity.
• Diversity.
• Inclusion.

RELATIONAL VALUES: 

• Commitment to excellence .
• Trust.
• Integrity.
• Respect.



ACADEMICS
In 1837, the Methodist Episcopal Church founded Indiana Asbury University in Greencastle, 
Indiana. It was a place “forever to be conducted on the most liberal principles, accessible to all 
denominations and designed for the benefit of our citizens in general.” Its core values, which 
included integrity, diversity and intellect, united the community from day one of its conception. 
Three years later, the college inaugurated friend and counselor of Abraham Lincoln, Matthew 
Simpson, as its first president, and celebrated its first class of graduates. From its humble beginnings 
of one professor and five students, the college advanced with energy and confidence.

DePauw’s academic approach enables students to build bridges between knowledge and experience, 
continually expanding their ability to learn. The University prepares students for a life of meaning and 
means; DePauw enables them to join legions of alumni who are leaders the world needs. Students are 
taught by extraordinary professors in small, exciting classes; live and study with peers whose diversity 
enriches the community; and are supported as they pursue academic and experiential passions. 

DePauw has earned widespread acclaim for its distinct programs and experiences, beginning with the 
1884 formation of the School of Music, which continues as one of the oldest music schools in the 
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nation. The University currently offers 49 majors and 56 minors to matriculated students in a wide 
range of disciplines as well as an intensive Honors Scholars program and four concentrated fellows 
programs in media, management, science and the environment. 

In addition, eight academic centers prepare encourage students to practice and expand what they’ve 
learned in the classroom, gaining experience while pursuing their passions and preparing to live 
and work in a diverse and global world. In addition to workshops and professional development 
opportunities that develop technical and interpersonal skills, the centers place students alongside 
DePauw alumni and other leaders in a diverse set of career paths including: media, business and 
entrepreneurship, technology, social justice, ethics and creativity.

A number of statistics clearly illustrate the success of DePauw’s approach. Thirty percent of DePauw 
students engage in real-world research with faculty members, and the University encourages students 
to take on two or more internships during their time here. DePauw ranks in the top 10 for producing 
business executives and Fulbright Scholars. And 94 percent of students have a job or plan to attend a 
graduate, service or fellowship program before graduation. 



STUDENT L IFE
The foundation of every DePauw story lies in a connective community of peers and empowering faculty 
who push students to engage and lead. With more than 100 clubs and organizations on campus plus a 
continuous calendar of Campus Life activities, there is no shortage of opportunity to get involved.

DePauw was the starting place for many Greek chapters and organizations, including Indiana’s 
distinguished Phi Beta Kappa society, the Society of Professional Journalists and the nation’s first 
10-watt college FM radio station. The campus expanded to 655 acres of stately grounds overlain with 
majestic brick buildings, sprawling parks and sustainable gardens. The epic Monon Bell football game 
and later the Ubben Lecture Series became centerpiece traditions, along with a campus-wide emphasis 
on community service, from local volunteerism to public health projects in developing countries.

DePauw is a fully residential liberal arts college, which means conversations spill over from the seminar 
table to the dining hall to the student lounge. Students embark on collaborative adventures with staff 
and faculty, local community members and alumni, and dorm-room peers, forming lifelong connections 
and impactful partnerships that often extend into their careers. DePauw’s interdisciplinary approach 
means both students and departments unite for shared learning experiences, study groups and off-
campus service opportunities to solve problems and build bridges in the community.

At DePauw, students get out of their seats and into the world to respond to the challenges of our 
time. The University ranks #4 nationally for students studying abroad, and provides the financial 
assistance to help them go. Study abroad opportunities open the door to 100 countries, providing 

distinctive change-driven experiences that shape students’ passions and advance communities. There 
is an opportunity for everyone, such as courses in South Africa studying life after Mandela, public 
health initiatives in rural Ecuador and immersion studies in Italy.

DIVERSITY AND INCLUSION
Creating a diverse and inclusive community calls on an entire campus–student, faculty and staff–to 
shape that journey. At DePauw, students, faculty, and staff are shaping dialogue centered in the belief 
that only by understanding and embracing those whose life experiences are different than one’s own 
can a community truly meet its aspirations.

ARTS AND CULTURE
From celebrated music performances and art exhibits, to intriguing speakers and weekly events 
downtown, there is always something fresh and inspiring happening at DePauw.

ATHLETICS AND WELLNESS
The athletics experience at DePauw University compliments and supports our institutional vision; 
in fact, approximately 30 percent of students are scholar athletes. The students who choose to attend 
DePauw and compete in our varsity athletics program can expect to develop the values that are 
congruent with the DePauw athletics experience: self-confidence, integrity, discipline and teamwork. 
Our state of the art facilities and wellness programs set us apart.
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LEADERSHIP
Lori S. White is the 21st President of DePauw 
University. Most recently, she was the Vice 
Chancellor for Student Affairs and a Professor of 
Practice at Washington University in St. Louis. 
At DePauw, she also holds the rank of professor 
of education. She is the first woman and the first 
person of color to serve as DePauw’s president.

Dr. White has spent 30 years working in higher 
education. Prior to her arrival at Washington 
University she served as the Vice President for 
Student Affairs and clinical professor of education 
at Southern Methodist University, and has also 
worked at the University of Southern California, 

Stanford, Georgetown and San Diego State Universities, and University of California, Irvine.

At Washington University, Dr. White and her colleagues oversaw a range of student life programs 
including: residence halls; student activities; student leadership programs; student conduct; the Center 
for Diversity and Inclusion; the First Year Student Center; health and wellness programs; career 
services; student academic support programs; international students and scholars; scholarship programs; 
the Danforth University Center; and Washington University athletics and recreational programs.

President Lori S. White

Dr. White is active nationally in several higher education organizations and has served on the Board 
of Directors for the Association for Sustainability in Higher Education (AASHE) and for the 
National Association of Student Personnel Administrators (NASPA) Foundation. In 2009 she was 
named a Pillar of the Profession by NASPA. Dr. White was chair of the NASPA Board of Directors 
for 2016-2017.

Dr. White’s areas of emphasis in research and teaching include the student experience in higher 
education and the preparation and mentorship of new, mid-level and aspiring senior student 
affairs professionals. She is the author of a number of articles and book chapters and has presented 
widely at professional meetings. Her most recent publications appear in a co-edited volume titled 
Transformational Encounters: Shaping Diverse College and University Leaders and another titled 
Keep Calm and Call the Dean of Students: A Guide to Understanding the Many Facets of the Dean 
of Students Role.

Born and raised in San Francisco, CA, Dr. White earned her undergraduate degree in psychology 
and English from the University of California, Berkeley and a Ph.D. from Stanford University 
in education administration and policy analysis, with emphasis in higher education. She also 
participated in Harvard University’s Management and Leadership in Education Program.
An avid college sports fan, Dr. White can name the mascot of just about every Division I college 
(and she is working on learning all of the mascots for Division III).



GREENCASTLE, INDIANA
For more than 150 years, people have been calling Greencastle, Indiana home. Located within an hour of 
Indianapolis, Lafayette, Bloomington and Terre Haute, over 10,000 residents share this zip code.

Greencastle, Indiana is surrounded by rich farm land and boasts a mix of industrial and commercial 
businesses, as well as natural amenities. With a unique blend of recreational opportunities, including parks 
and pathways, Greencastle, Indiana is a wonderful place to live, work and play.

Home to DePauw University, Ivy Tech Community College, a thriving community school corporation and 
unique learning opportunities for both the young and young at heart.

ANNUAL GREENCASTLE MUSIC FEST
The Greencastle Music Fest was originally created in 2010 by restaurateur Gail Smith to celebrate the 20th 
anniversary of Almost Home Restaurant on the square in Greencastle, IN. The event was an instant success 
and has grown in size every year.

THE RICHARD E. PEELER ART CENTER
Designed by the internationally acclaimed architect, Carlos Jimenez, professor at Rice University’s School 
of Architecture, the Richard E. Peeler Art Center opened its doors in August 2002 and was later dedicated 
during a ceremony October 11, 2002. The Peeler Art Center features three spacious, state-of-the-art galleries.

The galleries host approximately 12 exhibitions annually featuring the work of students and faculty as well as 
regionally and internationally acclaimed artists. Included among the Peeler Art Center’s 80,000 square feet 



are a large exhibition space; a 90-seat auditorium with state-of-the-art acoustics, designed for public events, 
films and recitals; classroom and studio space for pottery, sculpture, painting and photography; and offices 
for the art department faculty. The building is the first in DePauw’s 165-year history to be dedicated to the 
teaching, creation and display of art.

BIG WALNUT SPORTS PARK
This 80 acre park is owned and operated jointly by the City of Greencastle and by a not-for-profit corporation. 
The park features ball diamonds, soccer fields, a loop trail, disc golf and picnic areas.

DEPAUW UNIVERSITY NATURE PARK
In September 2003, DePauw University announced the acquisition of over 520 acres west of campus to develop 
a nature park. The property lies along Big Walnut Creek providing the opportunity for hiking, rock climbing, 
canoeing and a host of outdoor educational activities.

The park features 8.7 miles of trails, a welcome center, a field station, an amphitheater and The Janet Prindle 
Institute for Ethics.

PUTNAM COUNTY 4-H FAIR 
The Putnam County 4-H Fair takes place in Greencastle, IN during the last full week of July. The Sunday 
before the start of the Fair, the Putnam County 4-H Fair Parade takes place in downtown Greencastle.



PROCEDURE FOR CANDIDACY
All applications, nominations and inquiries are invited. Applications should include, as separate documents, a CV 
or resume and a letter of interest addressing the themes in this profile.

WittKieffer is assisting DePauw University in this search, which will remain open until an appointment is made.

Application materials should be submitted using WittKieffer’s candidate portal. For fullest consideration, candidates 
are encouraged to submit their materials by no later than February 5.

Nominations and inquiries can be directed to:
Mercedes Chacón Vance, Greg Duyck and Robin Mamlet
DePauwVPDAE@wittkieffer.com

DePauw University, in affirmation of its commitment to excellence, endeavors to provide equal opportunity for all 
individuals in its hiring, promotion, compensation and admission procedures. Institutional decisions regarding hiring, 
promotion, compensation and admission will be based upon a person’s qualifications and/or performance without 
regard to race, color, creed, religion, national origin, sexual orientation, disability, age, gender, gender identity or gender 
expression, except where religion, gender, or national origin is a bona fide occupational qualification.

DePauw University’s goals and commitments are best served if the institution reflects the diversity of our society; 
hence, DePauw seeks diversity in all areas and levels of employment and abides by all local, state and federal 
regulations concerning equal employment opportunities. The University admits, hires and promotes individuals upon 
their qualities and merits.

https://candidateportal.wittkieffer.com/description?jobID=22056

