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Executive Summary 

The University of Illinois at Chicago (UIC) invites applications and nominations for the position of dean of 

the College of Education. The university seeks an experienced, committed, and visionary leader who will 

embrace the UIC College of Education’s vision and guide the expansion of its highly-regarded, cutting-

edge research and scholarship, academic programs, policy development, and community partnerships. 

The dean reports to the provost and vice chancellor for academic affairs, is the executive officer for the 

College of Education, and is a permanent member of the University Deans Council. 

The College of Education, as an essential unit of an important, multifaceted urban research university, 

wrestles with society’s most pressing questions and challenges while striving to prepare the next 

generation of educators, leaders, policy makers, and researchers. With award-winning faculty who are 

national and international leaders in their fields, and a continuously growing portfolio of external funding, 

UIC’s College of Education has a long-standing and deep-rooted commitment to social justice, 

educational equity, and urban education. The college is ranked within the top 55 U.S. Colleges of 

Education, and is 33rd among U.S. public universities. Its innovative programs across four departments 

(Curriculum and Instruction, Educational Policy Studies, Educational Psychology, and Special Education) 

and two centers (Center for Literacy and Center for Urban Education Leadership) educate more than 

1,000 students every year.  

The College of Education has deep and long-standing ties with the Chicago Public Schools, the nation’s 

third largest school district, and various educational, non-profit, and community organizations, affording 

significant opportunities for community-engaged scholarship that impacts lives while shaping educational 

research and the fields of urban education, teaching and learning, policy, and human development. The 

College of Education is one of the top providers of teachers and school leaders for the Chicago Public 

Schools.  

UIC is Chicago’s only public Carnegie RU/VH research institution. UIC is nationally and internationally 

recognized for multidisciplinary academic programs as well as its engagement with civic, corporate, and 

community partners worldwide. Located near downtown Chicago and within a two-mile radius of several 

of the city’s vibrant African American, Asian, and Latinx communities, UIC is one of the most diverse 

universities in the nation and has been designated a Minority Serving Institution, an Hispanic Serving 

Institution, and an Asian American and Native American Pacific Islander Serving Institution. UIC is the 

largest university in Chicago, enjoys the strongest enrollment growth in Illinois with a student body of 

33,390 and almost 3,000 faculty, and is in the top 5% of the most racially and ethnically diverse 

universities in the United States. 

Candidates for this position must have an outstanding record of scholarly and educational achievement; a 

history of successful administrative experience; an unimpeachable commitment to the college's mission 

including a demonstrated commitment to access, equity, and diversity; a record of advancing teaching 

excellence and faculty governance; fundraising ability; and the ability to strategically deploy resources, 

manage a complex organization, and promote a shared vision and concrete goals. Candidates must be 

eligible for a tenured position at the rank of full professor. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

on page 18. 

http://uic.edu/
https://education.uic.edu/
https://provost.uic.edu/
https://education.uic.edu/academics/education-departments/
https://cfl.uic.edu/
https://education.uic.edu/academics/programs/school-leadership/center-for-urban-education-leadership/
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The College of Education  

The College of Education 

produces educators who make 

good on the promise of public 

education in Chicago and 

communities around the 

country. The college offers 

undergraduate and graduate 

programs to develop teachers, 

principals, researchers, and 

community leaders. The goal: 

social change through 

education that fosters self-

worth, self-confidence, and 

self-advocacy. 

The college’s scholars and 

educators actively seek 

solutions, create pathways, 

and lead efforts to shape educational practices and policies in Chicago and beyond. Faculty, staff, 

students, and alumni advocate on behalf of children, particularly Black and Latinx children, in Chicago 

and around the nation.  

Mission and Values 

We develop new knowledge about education that improves teaching, learning and assessment; 

informs policy and practice; and is valued by the communities we serve. We direct our 

teaching, research and public service to all learners, but particularly those in urban 

environments. 

The UIC College of Education strives to prepare the next generation of educators, educational 

leaders, and educational researchers to establish equity in Chicago public schools as well as 

Chicago communities. Approximately 85% of CPS students are African American and/or Latinx, 

and so issues of racial inequality in education are central to our work. Making good on the 

promise of public education requires acknowledging and addressing the problems of inequality 

explicitly and unequivocally, so that the public education system can work effectively for the 

full flourishing of the life of every child, student, and family. 

Degree Programs 

▪ B.A. Human Development & Learning  

▪ B.A. Urban Education - Elementary Education (leads to licensure)  

▪ M.Ed. Early Childhood Education (with licensure option)  

▪ M.Ed. Educational Policy Studies  

▪ M.Ed. Educational Studies  



University of Illinois at Chicago Dean of the College of Education 

 

 
4 

 

▪ M.Ed. Language, Literacies & Learning  

▪ M.Ed. Measurement, Evaluation, Statistics & Assessment (MESA)  

▪ M.Ed. MESA Online  

▪ M.Ed. Science Education (with licensure option)  

▪ M.Ed. Special Education (with licensure option)  

▪ M.Ed. Urban Higher Education  

▪ M.Ed. Youth Development  

▪ Ph.D. Curriculum Studies  

▪ Ph.D. Educational Psychology  

▪ Ph.D. Literacy, Language & Culture 

▪ Ph.D. Mathematics & Science Education  

▪ Ph.D. Policy Studies in Urban Education - Education, Leadership, and Policy  

▪ Ph.D. Policy Studies in Urban Education - Social Foundations of Education  

▪ Ph.D. Special Education  

▪ Ed.D. Urban Education Leadership 

Departments 

Curriculum and Instruction  

The department develops scholars, researchers, and leaders in the areas of curriculum and instruction; 

literacy (language and culture); math and science education; bilingual/ESL education; and teacher 

education. The largest undergraduate program in the college, the B.A. in Urban Education, has been 

growing and seen its largest growth this year, with approximately 60% Latinx students and overall 78% 

students of color. The Department is diverse with a total of 70% students of color and approximately 

48% of faculty are scholars of color. Faculty and students work tirelessly to transform educational 

settings, practicing and studying anti-racist and decolonizing pedagogies, and pedagogies of freedom, 

social justice, and liberation across various subject matter Most teacher education program graduates 

hold positions in Chicago Public Schools, and many graduate program alumni hold prominent positions at 

academic institutions and non-for-profit organizations, with several being award winners.  

The departmental faculty are also award-winning teachers and scholars, recognized within UIC and by 

prominent national associations. Departmental faculty include the co-founders and co-directors of the 

College of Education Make Good Lab, and the director of the College of Education Center for Literacy. 

Faculty are PIs or co-PIs of active grants from the National Science Foundation totaling $7 million, a $2.8 

million gift from a private donor, and university support from the UIC Award of Creative Activity and the 

University of Illinois Presidential Initiative to Celebrate the Impact of the Arts and the Humanities. Faculty 

are also active in community work, with multiple serving on local school boards and leading partnerships 

with schools and community organizations, along with holding prominent roles in their disciplinary 

journals and organizations. The department's staff member is recognized university-wide as the winner of 

the UIC Award of Merit for their valuable contributions. 

Educational Policy Studies 

The Education Policy Studies Department offers opportunities to study the social foundations of 

education, educational organizations and leadership, and education policy analysis. The department’s 

https://education.uic.edu/academics/education-departments/curriculum-instruction/
https://education.uic.edu/academics/education-departments/educational-policy-studies/
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work emphasizes the analysis of urban contexts, and understanding and addressing educational problems 

in those contexts. Its programs prepare students for successful careers in urban educational research and 

policy analysis, and in transformational leadership of urban schools. 

The Department of Educational Policy Studies includes the nationally recognized Ed.D. in Urban Education 

Leadership principal preparation program, which has received the University Council for Education 

Administration Exemplary Educational Leadership Preparation Program Award and was identified as a 

“model” program by the Illinois Board of Higher Education Commission on School Leader Preparation. The 

department also includes Ph.D. programs with award winning faculty in the Social Foundations of 

Education and Educational Leadership and Policy. The department offers a new and quickly growing M.Ed. 

in Urban Higher Education program, one of the first programs of its kind to focus on urban context. 

Educational Psychology 

The Department of Educational Psychology's work focuses on understanding how children’s ethnicity, 

culture, class, and gender impact their development and learning, and there is a focus on developing and 

applying fair approaches of measurement, evaluation, statistics, and assessment to support such efforts. 

The department engages in teaching and research in two broad areas: understanding human 

development and learning (from birth through the lifespan) in context, with a specific focus on how 

individual, family, school, and community diversity shape human development and learning; and 

development and application of relevant measures, evaluations, statistical analyses, and assessments of 

human learning and development to improve educational institutions and research. 

The faculty are engaged in many noteworthy research projects. Some of the current projects or research 

focus areas include: creating new pathways for early childhood teacher's to attain a professional teaching 

license; the positive social development of immigrant-origin youth as they emerge into adulthood; 

youth/adult relationships and positive psychosocial development; resilience in Latinx families and youth; 

African American children's emotional and social competence and school support; the development and 

transmission of wisdom and the influence of intergenerational storytelling on psychosocial development; 

the development and effectiveness of early childhood math and science professional development 

opportunities for early childhood professionals; the cultural dimensions of technology implementation in 

learning contexts; measurement of student motivation and achievement in STEM; applications of Rasch 

measurement in the social, behavioral, health, rehabilitation, and medical sciences; the novel 

developments and applications of Bayesian models and related computational methods; test and rating 

scale design and analysis; and applied measurement and analysis, epistemic cognition, and achievement 

in STEM. 

Special Education 

A community of dedicated scholars, researchers, teachers, and practitioners working toward innovation 

and access to improve the education of children and adolescents with disabilities – particularly in urban 

school environments. The community also is a forceful advocate for special education through outreach 

service programs and groundbreaking research. The Special Education Department is committed to 

developing new knowledge and practice related to supporting learners with disabilities from diverse 

backgrounds in urban settings that is aligned with the college and university missions. Through its 

Master’s and Ph.D. programs, the department has a long history of preparing teachers, researchers, and 

https://education.uic.edu/academics/education-departments/educational-psychology-department/
https://education.uic.edu/academics/education-departments/special-education-department/
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administrators from traditionally underrepresented and underserved backgrounds. Faculty have been 

highly successful in securing federal grants for scholarships that have significantly increased the 

diversification of teachers, researchers, and leaders in the field of special education. The department has 

created a unique research signature aligned with this mission.  

All members of the faculty currently engage in research related to one or more the following areas: 

identification, validation, and generalization of evidence-based practices for learners with disabilities from 

traditionally underrepresented groups and their families; refinement of educational research 

methodologies; co-creation of policy and advocacy for families, communities, and school-based 

personnel; and methods to improve teacher education. 

Centers, Clinics and Labs 

▪ Educational Technology Lab  

▪ Center for Literacy  

▪ Center for Urban Education Leadership  

▪ Collaborative for Equity and Justice in 

Education  

▪ The Make Good Lab 

▪ UIC Assessment Clinic 

▪ UIC Reading Clinic 

▪ PRAIRIE Group 

▪ Faculty Assistance Center for Technology Lab 

▪ Measurement, Evaluation, Statistics, and 

Assessment Lab 

 

Community Engaged Research 

As Chicago’s only public research university, and one of only a handful of urban-serving institutions 

nationally, UIC and the College of Education are at the cornerstone of re-shaping educational policy and 

solving real-world problems. Urban schools and communities face unique challenges, including social and 

economic pressures that require collective input and innovative solutions. Researchers in the College of 

Education focus on making Chicago schools more effective and harnessing the potential of local 

communities to improve the educational and social outcomes of individuals across the lifespan. In order 

to achieve these goals, the College pursues lines of research that emphasize school and community 

partnerships with implications for a broad range of stakeholders. 

Over the past five years, the college has earned approximately $80 million from sponsored projects. In 

2019, the college received $15.6 million in external funding to support research projects and community 

engaged scholarship. The focus of sponsored projects in the College of Education ranges from the 

development of novel curriculum and student support strategies for students, teachers, families, and 

community members to supporting a new generation of professionals prepared to make an impact in 

schools and communities. The consistent theme across all research projects is an emphasis on pursuing 

increased access and equity. 

http://etl.ed.uic.edu/
https://cfl.uic.edu/
https://urbanedleadership.org/
http://ceje.uic.edu/
http://ceje.uic.edu/
http://assessmentclinic.uic.edu/
http://factuic.org/
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College Snapshot 

Students (Fall 2020 Enrollment) 

▪ Total enrollment 1,206 

o Undergraduate (total) 536 

o Graduate (M.Ed., Ph.D., Ed.D.) 670 

Racial and Ethnic Breakdown (2020) 

▪ African American/Black 15.8% 

▪ Asian American 7.1% 

▪ Hispanic/Latinx 38.7% 

▪ Multi-racial 1.9% 

▪ Native Hawaiian/Pacific Islander 0.8% 

▪ Other/Unknown 0.9% 

▪ White, Not Hispanic 32.3% 

▪ International 3.2% 

 

College Statistics (2019) 

▪ Student to faculty ratio is 17:1 

▪ 70% of courses are taught by full-time faculty 

▪ 277 degrees awarded last year 

▪ Enrollment increased 12.5% from 2018-2019 and 10.03% from 2019-2020 

Role of the Dean of the College of Education 

As the chief executive and academic officer for the college, the dean has overall responsibility for defining 

the college's strategic priorities, developed in concert with the college's faculty; recruiting, maintaining, 

and supporting a diverse faculty of national and global excellence and educational and research programs 

of the highest quality; attracting a diverse and outstanding student body; facilitating connections among 

theory, research, and practice; and ensuring the short- and long-term economic health of the college. The 

dean serves as the college's primary ambassador, advocate, and spokesperson to external communities 

including alumni, school superintendents, and principals, donors, and the greater community.  

The dean reports to the provost and vice chancellor for academic affairs and is a permanent member of 

the University Deans' Council. The dean’s responsibilities include academic programming; assessment of 

learning, accreditation, and certification; faculty and staff recruitment and review; alumni and community 

outreach; collaborative strategic planning; budget and personnel management; enrollment management; 

fund-raising; relationship development with stakeholders; and promoting collaboration within and beyond 

the university. 

The dean provides leadership in curriculum and academic program development and faculty hiring, 

tenure, and promotion. The dean promotes and facilitates innovative teaching, learning, and rigorous 

research in the college; enables, supports, and advocates for faculty in their scholarly pursuits; and 
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inspires curricular, pedagogical, and programmatic innovation that engages students in meaningful ways, 

ensuring that these remain defining characteristics of the college’s standard of excellence. The dean also 

oversees student admissions, scholarship procedures, and the recruitment and active retention of a 

diverse faculty, staff, and student body. 

The dean must be passionate about and committed to engaging a dynamic community of faculty, 

students, and staff to address the most pressing challenges in education today. The dean is responsible 

for the overall operations of the college; is the fiscal steward over an annual budget of $8 million; and 

provides leadership, support, and mentorship to the college's 63 faculty and 33 staff. The college’s senior 

leadership team is comprised of the following: associate dean for academic affairs, associate dean for 

student affairs, associate dean for administration, and associate dean for research. 

 

Opportunities and Expectations for Leadership 

The new dean for the College of Education will be asked to address the following critical leadership issues, 

among others: 

 

Articulate a compelling vision for the future of the College of Education  

The next dean will be responsible – in consultation with faculty, staff, the provost, and the chancellor – 

for advancing a compelling vision for the college’s future, establishing and pursuing clear strategic 
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priorities that grow out of this vision, and leading the fundraising and resource management efforts 

needed to implement and advance these priorities. Recognizing the impactful scholarship, community 

engagement, teaching, and program development already being done, the dean will highlight the 

college's successes and provide support and strengthen the interconnectedness of these efforts. The 

college seeks a galvanizing leader whose vision builds on the mission of social justice and intellectual 

rigor and capitalizes on UIC's location in one of the country's most diverse cities. The dean must inspire 

the community to engage and solve the most pressing educational challenges facing society while 

seeking input and consultation along the way. The new vision must also extend the scholarly work of the 

faculty and its influence on the field. 

Recruit, develop, and retain exceptional faculty and staff 

Working in partnership with department chairs and other college leaders, the dean will develop strategies 

to recruit and retain a diverse, exceptional faculty and staff, investing appropriately in mentorship and 

professional development to facilitate individual and collective excellence and success. The dean will 

ensure faculty are supported and have every opportunity for successful tenure and promotion. To 

accomplish this, the dean will need to develop the infrastructure that supports faculty engagement and 

scholarly productivity. The next dean must appreciate and bolster the college's relentless commitment to 

excellence and continuous improvement.  

Support an authentic commitment to diversity, equity, and inclusion 

UIC is recognized as one of the most diverse universities in the country. The university and college 

community is particularly attentive to its responsibility to promote structures that are more equitable. In 

support of these efforts, the UIC Faculty Senate released a public statement emphasizing its 

"commitment to transforming UIC to a truly inclusive campus." The college desires a dean who will 

support a culture in which all stakeholders share a commitment to and accountability for upholding 

diversity, equity, and inclusion as core values and who models fairness and respect for all. The dean will 

foster a community that inspires and empowers each of its members to achieve their full potential, 

enabling the college as a whole to do the same.  

Advance the college's social justice commitment 

The college has a long history and commitment to supporting social and racial justice work in the 

community and classroom. The college seeks a dean who truly embodies and propels the college's 

commitment to educational equity; improving teaching, learning, assessment; and informing policy and 

practice. Strengthening urban neighborhoods in Chicago and beyond is at the core of the college's 

mission. The next dean must not only support the current research and community partnerships that 

address these challenges, but also seek out new opportunities to advance the mission of the college.  

Strengthen the college community  

As a new dean arrives and learns the college and the university, there will be an opportunity to engage 

broadly and, in so doing, to reinvigorate the college culture. Faculty and staff are eager to come together 

around the shared mission of social justice and focus on urban education. The arriving dean can play an 

integral role in boosting morale and supporting the college community by advancing a culture grounded 

in mutual trust and respect, civility and collaboration, and strong relationships among faculty, staff, and 

administration. This will require an eagerness to engage with stakeholders in a consultative and 

transparent way, listen carefully, make thoughtful decisions in a timely manner, clearly communicate 

those decisions and the rationale for them, and put those decisions into action.  

https://today.uic.edu/uic-senate-statement-on-black-lives-matter
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Provide strong operational leadership 

In order to realize a new vision and strategy for the future, the dean will assess the current organizational 

capacity, structure, and systems of the college. In recent years, the college has experienced enrollment 

growth. To maintain this growth, the college must continue to strengthen its internal structures, address 

capacity needs, and ensure that the college's focus on quality is sustained and supported. As the chief 

executive of the college, the dean will have operational and fiscal oversight of the college's budget and 

physical plant. In helping the college realize a new vision, the dean must ensure that budgets and 

resources are aligned and reflect these priorities. The dean provides direction and support to the 

departments and centers to assure goals, programs, activities, and personnel practices are consistent 

with and contribute to college and university goals and strategies. The new dean should also manage 

resources strategically, fairly, and effectively. Undergirding these efforts must be a steadfast commitment 

to transparency, collaboration, shared governance, and creating an inclusive environment in which a wide 

range of viewpoints and perspectives is sought out, engaged with, listened to, considered, respected, and 

valued. 

 

Professional Qualifications and Personal Qualities 

UIC's College of Education seeks in its next dean a leader with a distinguished record of academic 

accomplishment and leadership. The ideal candidate will have the following professional qualifications and 

personal characteristics:  

 

▪ Mission: Passionate advocate for the college and strong identification with its mission; commitment 

to the transforming power of education, particularly as applied to equity and urban education. 
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▪ Vision: Ability to formulate, communicate, and lead the development and implementation of an 

exciting vision for the future of the college. Awareness of the national and global education landscape 

including challenges facing colleges of education; capacity to serve as a thought leader within the 

Chicago area education community. 

 

▪ Leadership and Management: A record of effective administrative leadership in higher education 

or a context that requires related skills and abilities; deep experience in shared governance; 

demonstrated strength in sound financial management; aptitude for inspiring and mentoring staff and 

senior leaders; a collaborative and relationship-based leadership style; high level of collegiality and an 

eagerness to partner with the other university deans. 

 

▪ Diversity, Equity, and Inclusion: Proven ability to engage faculty, staff, and students in the 

development of policies and programs that foster a diverse, equitable, and inclusive learning 

environment; demonstrated impact in increasing diversity in the faculty, staff, and/or student body.  

 

▪ Communication: A clear, transparent, and empowering communication style; an openness to 

listening and to integrating the input of others; strength in advocating for the college’s priorities while 

working effectively with the other deans and university leaders; ability to convey the mission and 

vision of the college and university to external audiences. 

 

▪ Community Building: Ability to foster a deep sense of community, engagement, and common 

purpose among the students, faculty, and staff of the college; record of gaining support and buy-in 

for a shared sense of mission and purpose; experience bringing people together to solve challenges.  

 

▪ Fundraising and External Relations: Capacity to actively engage in fundraising; eagerness to build 

relationships with and solicit donors and to engage with the college's alumni; ability to identify, build, 

and steward community relationships and partnerships.  

 

▪ Academic Qualifications: Credentials and experience that merit appointment to the faculty of the 

college as a full professor, and a reputation for excellence in teaching and research in the field.  
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About University of Illinois at Chicago 

The University of Illinois is the state’s flagship system among the public institutions of higher education, 

with three distinct universities in Chicago, Springfield, and Urbana-Champaign. UIC traces its origins to 

several private health colleges that were founded in Chicago during the 19th century, such as the Chicago 

College of Pharmacy – the oldest college in the university, founded in 1859. UIC was formed in 1982 by 

the consolidation of two University of Illinois campuses: the Medical Center campus, which dates back to 

the 19th century, and the comprehensive Chicago Circle campus which, in 1965, replaced the two-year 

undergraduate Navy Pier campus that opened in 1946 to educate returning veterans.  

UIC is the largest university in Chicago with 31,683 students, 8,837 faculty and staff, 16 colleges, and the 

state’s major public academic medical center. The colleges at UIC include: Applied Health Sciences; 

Architecture, Design and the Arts; Business Administration; Dentistry; Education; Engineering; Graduate 

College; Honors College; John Marshall Law School; Liberal Arts and Sciences; Medicine; Nursing; 

Pharmacy; Public Health; Jane Addams College of Social Work; and Urban Planning and Public Affairs. 

The university’s 21,641 undergraduates, 7,572 graduates, and 4,177 professional students make up one 

of the most diverse student bodies in the United States leading to the university’s designation as a 

Minority Serving Institution (MSI), an Asian American and Native American Pacific Islander Serving 

Institution (AANAPISI), and a Hispanic Serving Institution (HSI). UIC is one of the largest employers in 

the city of Chicago, and has nearly 260,000 alumni with 72% residing in Illinois.  
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UIC is Illinois’ principal educator of physicians, dentists, pharmacists, and other health professionals and 

a major healthcare provider to underserved communities. The University of Illinois Hospital and Health 

Sciences System (UI Health) is the academic and clinical enterprise of UIC consisting of seven health 

science colleges with campuses in Peoria, the Quad Cities, Rockford, Springfield, and Urbana. The health 

sciences colleges include: Applied Health Sciences; Dentistry; Medicine; Nursing; Pharmacy; Public 

Health, and Social Work. UI Health is also comprised of a 465-bed tertiary care hospital, which cares for 

more than 135,000 unique patients every year; the Outpatient Care Center, which houses 21 primary 

and specialty care clinics; and 11 federally qualified Mile Square Health Center locations.  

UIC is one of the nation’s leading research institutions with $337 million in annual research expenditures. 

It is the only public Carnegie Research-1 university in metropolitan Chicago and one of four institutions in 

the state to receive such designation. UIC has a $3.4 billion annual operating budget along with 181 

buildings and 15 million square feet of assignable space on 250 acres in Chicago, plus regional campuses 

in Rockford, the Quad Cities, Springfield, Urbana, and Peoria. 

University of Illinois at Chicago Mission  

UIC provides the broadest access to the highest levels of intellectual excellence. UIC’s mission is to:  

▪ Create knowledge that transforms our views of the world and, through sharing and application, 

transforms the world.  

▪ Provide a wide range of students with the educational opportunity only a leading research university 

can offer. 

▪ Address the challenges and opportunities facing not only Chicago but all Great Cities of the 21st 

century, as expressed by our Great Cities Commitment. 

▪ Foster scholarship and practices that reflect and respond to the increasing diversity of the U.S. in a 

rapidly globalizing world. 

▪ Train professionals in a wide range of public service disciplines, serving Illinois as the principal 

educator of health science professionals and as a major healthcare provider to underserved 

communities. 

Strategic Priorities: Leveraging our Strengths to Shape the Future 

In September 2016, UIC released its strategic priorities, which outlined a five-year plan to enhance 

student support and build on the university’s national and global reputation.  

The document, “Leveraging Our Strengths to Shape the Future,” is the culmination of a year of work by 

the UIC Strategic Priorities Committee and highlights four strategic areas that define the role of an 

outstanding global research university:  

1. Student Experience and Success  

2. National and International Impact and Visibility  

3. Chicago and Community Engagement  

https://strategicpriorities.uic.edu/
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4. Entrepreneurial University  

Student success priorities include enhancing teaching and mentoring resources; fostering diversity; 

promoting efficient and equitable use of technology and facilities; raising private funds to provide financial 

aid; and more. The document outlines plans for boosting UIC’s national and international visibility, such 

as strategically communicating successes, promoting community engagement, and supporting local, 

national, and international research and collaboration, among other emphasized areas. The plan also calls 

for building on UIC’s rich history of community engagement through developing new partnerships, 

supporting wider access to education and expanding UI Health’s care network.  

UIC will prepare for the future by becoming a more entrepreneurial institution, building a sustainable 

infrastructure, inspiring novel research discoveries and an innovation portfolio, expanding alumni and 

corporate connections, and developing new public-private partnerships to diversify funding, among other 

priorities.  

Campus Master Plan: Envisioning our Future, 2017-2027 

Approved by the University of Illinois Board of Trustees in November of 2018, the UIC Master Plan 

Update: 2018 Implementation Plan is a bold vision for changing the physical infrastructure of the UIC 

campus in a way that will enable the continued trajectory of UIC’s people and programs. The 2018 

Implementation Plan is an update to the 2010 UIC Campus Master Plan, providing data-driven and 

inspirational recommendations for the physical development of UIC’s campus over the next 10 years. The 

2010 Plan was developed as a long-term, comprehensive framework that provided recommendations for 

buildings, grounds, transportation, and identity over a 50-year planning horizon. Building upon the 2010 

Plan as a foundation, the 2018 Implementation Plan also implements the university’s Strategic Priorities, 

developed in 2016 as a way for the university to build on its strengths and mission.  

The recommendations of the 2018 Implementation Plan are guided by the four following principles:  

▪ Drive Excellence: Build appropriate environments to support academic and healthcare programs 

▪ Enhance Identity: Create a welcoming setting that encourages people to linger 

▪ Our Campus is Chicago: Connect people and the campus to the city  

▪ Transform UIC: Leverage campus heritage and change the physical paradigm to appeal to all.  

This plan provides thoughtful and strategic recommendations for the construction of new facilities, facility 

additions, and open-space improvements that will support UIC’s strategic priorities and drive excellence, 

enhance UIC Pharmacy’s identity, strengthen the student experience, connect the university with Chicago 

and create a meaningful sense of place.  

On January 1, 2019, the master plan was featured in the Chicago Sun-Times.  

Response to COVID-19  

The university is taking the deliberate and measured approach in the preparation for a safe return to 

campus and has created the “Circle Back to Campus” plan. The university has implemented a contact 

tracing team based at the UIC School of Public Health that is responsible for contacting students, faculty, 

and staff who test positive and counseling them on isolation, determining and notifying their close 

https://cppm.uic.edu/master-plan/
https://cppm.uic.edu/master-plan/
https://chicago.suntimes.com/2018/12/31/18370333/uic-master-plan-lays-out-university-s-future-plans-for-growth
https://today.uic.edu/circle-back-to-campus
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contacts on campus, and monitoring for health symptoms. UIC has implemented a mandatory saliva-

based testing program for specific groups of students and employees. In order to support faculty for 

effective online, remote, or in-person instruction, the campus has compiled and created a variety of 

webinars, trainings, and best practice guidance.  

For more information please visit: www.uic.edu. 

Leadership 

Dr. Michael Amiridis, Chancellor 

Chancellor Michael Amiridis—like many UIC students—reflects the diverse, global 

nature of Chicago. The native of northern Greece was himself a first-generation 

college student, who came to the U.S. to pursue graduate studies in chemical 

engineering at the University of Wisconsin-Madison. 

Prior to his becoming UIC chancellor in March 2015, Amiridis spent over two 

decades as a professor, researcher, and senior administrator at the University of 

South Carolina. 

He calls UIC “a model of a public urban research institution in this country, located in a most vibrant 

global city.” 

“I believe with its rich history of success in high quality education, in the creation and application of new 

knowledge, and with its unique strengths in the health sciences and in community engagement, access, 

and inclusion, UIC is well-positioned for the future,” he said. 

As UIC’s chancellor, Amiridis heads Chicago’s largest university campus, with more than 33,500 students. 

The university, which holds the distinguished R1 research status in the Carnegie Classification of 

Institutions of Higher Education, ranks among the top 65 out of more than 650 national universities in 

federal research funding. 

UIC has a $3.4 billion budget, 12,000 faculty and staff, and 16 academic colleges, including one of the 

nation’s largest medical schools and Chicago’s first and only public law school. UIC also operates the 

state’s major public medical center, along with a network of federally qualified clinics and regional health 

sciences campuses in Peoria, Rockford, and Urbana-Champaign. 

Dr. Susan Poser, Provost and Vice Chancelor for Academic Affairs  

Dr. Susan Poser is the provost and vice chancellor for academic affairs at the 

University of Illinois at Chicago (UIC), where she also serves as the chief operating 

officer. Dr. Poser is responsible for the university’s academic enterprise, including the 

planning, implementation, and assessment of UIC’s academic programs. Individuals 

and units reporting to Dr. Poser include the deans of nine colleges and the university 

library, the director of the Innovation Center, the director of the UIC Social Justice 

Initiative, as well as the vice provosts for faculty affairs, undergraduate affairs and 

https://www.uic.edu/
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academic programs, global engagement, diversity, and academic and enrollment services. 

Since coming to UIC in February 2016, Provost Poser has initiated many programs for faculty and 

students. The monthly Campus Conversation brings together the UIC community to address current 

issues of national and international importance that affect the lives of our students. The East + West 

Research Mixers bring together faculty from across the university to meet and discuss a research topic in 

order to spur interdisciplinary research. Dr. Poser also created the Mid-Career Writing Program to 

encourage associate professors to seek promotion to full professor, and the Faculty Administrator 

Leadership Program, a yearlong program for faculty, particularly underrepresented faculty, who might be 

interested in pursuing administration. The program matches faculty with mentors and includes required 

workshops on higher education administrative topics, and it also requires participants to complete a 

project that addresses an administrative issue at UIC. 

Under her leadership, UIC contracted with Shorelight International (which is called UIC Global at UIC) to 

increase recruitment of international students to UIC. In July 2018, after two years of study and 

negotiation, the Board of Trustees of the University of Illinois and the Board of Trustees of the John 

Marshall Law School both voted to authorize UIC to acquire the John Marshall Law School, which became 

the newest academic college at UIC on August 16, 2019. In fall 2018, after a committee’s extensive 

study of the current class schedule, a new class scheduling grid was implemented across the university in 

order to better utilize classrooms and increase scheduling choices for students. Dr. Poser is currently the 

Principal Investigator on a 4-year, $1 million grant from the Andrew W. Mellon Foundation to create the 

Engaged Humanities Initiative at UIC. 

Dr. Poser received her bachelor’s degree with honors in ancient Greek and political science from 

Swarthmore College, and both her J.D. (Order of the Coif) and Ph.D. in jurisprudence and social policy 

from the University of California, Berkeley. After law school, Dr. Poser served as a law clerk to Chief Judge 

Dolores K. Sloviter of the United States Court of Appeals for the Third Circuit in Philadelphia, after which 

she practiced law and was the Zicklin Fellow in Ethics at the Wharton School at the University of 

Pennsylvania. 

Dr. Poser’s academic career prior to the University of Illinois was at the University of Nebraska, first as a 

member of the law faculty and director of the Robert J. Kutak Center for the Teaching and Study of 

Applied Ethics, then as associate to the chancellor, and finally as dean of the College of Law for six years. 

During her tenure as dean, she internationalized parts of the law school curriculum and created an 

entrepreneurship legal clinic. She raised over 22 million dollars, primarily for student scholarships and 

capital projects. Over the six years of her deanship, the University of Nebraska College of Law moved up 

more than 35 points in the U.S. News & World Report rankings. 

During her time in Nebraska, Dr. Poser received the University of Nebraska Law College Distinguished 

Teacher award; the Shining Light Award from the Nebraska State Bar Foundation for outstanding service; 

and she was named the Outstanding Contributor to Women in the Law by the Nebraska State Bar 

Association. 

Dr. Poser has served as a member of the board of several non-profits, and in volunteer leadership 

positions at the American Bar Association Section on Legal Education and the Association of American 

http://provost.uic.edu/campus-conversation/
http://provost.uic.edu/provost-initiatives/east-west-research-mixers-series/
http://provost.uic.edu/provost-initiatives/east-west-research-mixers-series/
https://provost.uic.edu/provost-initiatives/faculty-administrator-leadership-program/
https://provost.uic.edu/provost-initiatives/faculty-administrator-leadership-program/
https://global.uic.edu/
http://jmls.uic.edu/
http://jmls.uic.edu/
http://provost.uic.edu/wp-content/uploads/sites/34/2017/08/170815-Classroom-Scheduling-Committee-Final-Report2.pdf
http://provost.uic.edu/provost-initiatives/engaged-humanities-initiative/
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Law Schools. She was recently invited to become a member of the International Women’s Forum of 

Chicago, The Chicago Network, and the Economic Club of Chicago. 

Chicago, Illinois 

Chicago, on Lake Michigan in Illinois, is among the largest cities in the U.S. Famed for its bold 

architecture, it has a skyline punctuated by skyscrapers such as the iconic John Hancock Center, 1,451-ft. 

Willis Tower (formerly the Sears Tower), and the neo-Gothic Tribune Tower. The city is also renowned for 

its museums, including the Art Institute of Chicago with its noted Impressionist and Post-Impressionist 

works. 

There are 77 community neighborhoods within the city, made up of people from all ethnicities. Greek, 

Polish, Hispanic, Chinese, Irish, Italian, Lithuanian, and African are just a smattering of cultures that can 

be found in America’s third-largest city. 

Little Italy / University Village is the area that UIC calls home. Lying between the east and west sides of 

campus and stretching from north to south, it’s an area that is diverse both ethnically and 

socioeconomically. Nearby icons include what was once known as "Hull House neighborhood," with Jane 

Addams' original home, where the resident’s dining hall still stands as a museum, and Our Lady of 

Pompeii church. While University Village bustles with new housing and businesses, Little Italy’s heritage is 

displayed prominently in the restaurants of Taylor Street. 

For more information about the City of Chicago visit: www.uic.edu/chicago. 

http://www.uic.edu/chicago
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting the University of Illinois at Chicago in this search. Candidate materials will be 

accepted until the position is filled. 

Application materials should be submitted to the University of Illinois at Chicago through an electronic 

application, including a letter of interest that addresses the themes in this profile and a curriculum vitae. 

Nominations and inquiries can be directed to: 

Robin Mamlet, Alejandra Gillette-Teran and Jessica Herrington 

UICCollegeofEducation@wittkieffer.com 

The University of Illinois at Chicago is an Affirmative Action/Equal Opportunity Employer. Women, minorities, and 

persons with disabilities are strongly encouraged to apply. 

The University of Illinois conducts background checks on all job candidates upon acceptance of contingent offer of 

employment. Background checks will be performed in compliance with the Fair Credit Reporting Act. 

The University of Illinois System requires candidates selected for hire to disclose any documented finding of 
sexual misconduct or sexual harassment and to authorize inquiries to current and former employers 

regarding findings of sexual misconduct or sexual harassment. For more information, visit 
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899  

 

https://jobs.uic.edu/job-board/job-details?jobID=138258
https://jobs.uic.edu/job-board/job-details?jobID=138258
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899

