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This leadership profile is intended to provide information about Illinois State 
University and the position of President. It is designed to assist qualified indi-

viduals in assessing their interest in this position.
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Illinois State University (ISU) seeks a 
visionary and forward-thinking leader 
to join its thriving campus community 

to serve as its next president. 
Founded in 1857, Illinois State is the 

oldest public university in the state. Located 
in Normal, 125 miles southwest of Chicago, 
ISU hosts a diverse community of scholars 
committed to fostering a small college atmo-
sphere with large university opportunities. 
Illinois State’s mission is based on a shared 
set of core values: Learning and Scholarship, 
Diversity and Inclusion, Respect, Collab-
oration, Individualized Attention, Civic 
Engagement, and Integrity. Students at Illi-
nois State find rigorous academic programs 
that challenge them to be their best and a 
welcoming and supportive campus atmo-
sphere that helps them grow and mature 
as scholars, citizens, and leaders. ISU has a 
total enrollment of 20,720 students (17,987 
undergraduate and 2,733 graduate) situated 
on a 1,111-acre campus.

As a Carnegie Classified R2 institution, 
Illinois State University has developed 
into a multipurpose university with degree 
programs at the bachelor’s, master’s, and 
doctoral levels across six colleges, including 
the College of Applied Sciences and Tech-
nology, College of Arts and Sciences, College 
of Business, College of Education, Menno-
nite College of Nursing, and the Wonsook 
Kim College of Fine Arts. Together, ISU’s six 
colleges offer approximately 174 undergrad-
uate majors, 76 minors, 97 master’s pro-
grams, 17 doctoral degrees, and 40 certificate 
options. One of 12 public universities in 
Illinois, the alumni base has grown to more 
than 220,000. All initiatives are guided by  
Educate • Connect • Elevate: Illinois State—
The Strategic Plan for Illinois’ First Public 
University 2018-2023. 

Reporting to the Illinois State Universi-
ty Board of Trustees, the next president will 
be expected to provide forward-thinking and 
visionary leadership across an institution 
with a strong reputation for and culture of 
collaboration and teamwork. The president 
will build productive working relationships 
with faculty, staff, and students within a 

robust shared governance environment that 
supports and encourages open dialogue, 
communication, and diverse viewpoints. 
The president should support the growth 
and further development of the academic 
enterprise while considering new programs 
that will be critical for the institution’s ongo-
ing sustainability and success. As one of the 
largest employers in the Bloomington-Nor-
mal region, the president will serve as the 
public face of the University with a focus 
on generating partnerships and support 
from alumni, donors, and the local business 
community. The president should be highly 
committed to diversity, equity, and inclusion 
and demonstrate leadership by advancing a 
culture of open communication, transparen-
cy, and dialogue on key issues and challenges 
of social impact and importance. 

The president will be an experienced 
and knowledgeable administrator with a 
track record of success leading organizations 
of Illinois State’s size and complexity. The 
president should be deeply experienced in 
advancing student and academic success 
initiatives, including graduation and reten-
tion rates. Like many of ISU’s peers, food 
insecurities, tuition and housing costs, trans-
portation issues, and other basic needs are 
among the challenges facing students. The 
incoming president should be experienced 
at identifying resources to support programs 
and activities that address these and other 
student needs and concerns. The president 
must also be a consummate relationship 
builder and community-minded individual 
who has a strong desire to become highly 
visible and active both internally across 
campus and externally with donors, alumni, 
business executives, and community leaders. 
A strong capacity for fundraising will be 
important, as well as management of large, 
complex budgets and experience with col-
lective bargaining. A record of scholarship 
and a doctoral degree are preferred.

For information on how to apply or to 
submit nominations, please refer to the sec-
tion, “Procedure for Candidacy,” at the end 
of this document.

Executive Summary
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Opportunities and Expectations

Advance ISU’s vision and  
provide steady, productive  
and strong leadership
Over the last decade, Illinois State Uni-
versity has developed a strong institu-
tional foundation and is well-positioned 
for future success relative to its peers 
both within and outside the state. Like 
most institutions across the country, 
the campus had to address significant 
challenges in the face of declining state 
support and, more recently, challenges 
related to the COVID-19 pandemic. With 
an operating budget of $487.3 million, 
ISU is in a strong financial position. The 
incoming president must be prepared 
to develop and articulate a clear vision 
that aligns with the current strategic 
plan. Additionally, the president should 
be prepared to work closely with various 
constituents to determine how to best 
take advantage of future opportunities 
during and after the campus emerges 
from the pandemic environment. The 
events over the last year have strained 
existing resources and tested campus 
morale. However, ISU has a strong 
collaborative and team-focused envi-
ronment that will propel the institution 
forward under the most challenging cir-
cumstances. The next president should 
provide steady, strong, and inspiration-
al leadership as it builds on existing 
strengths and continues its upward tra-
jectory and momentum. The incoming 
president must also work with campus 
leaders to identify new sources of rev-
enue. By bringing people together and le-
veraging the talents of the existing team, 
the president will have the opportunity 
to develop and lead a top-performing 
regional public institution. 

Focus on enrollment  
and student success
Enrollment challenges across the coun-
try have been well documented. They 
are particularly acute in the Midwest 
region where high school enrollments 
have been, and will continue to be, in 

steady decline for years. While these 
declines have impacted post-secondary 
institutions, Illinois State has devel-
oped strategies and a clear plan that 
have established a strong enrollment 
foundation. The incoming president 
should ensure that the campus contin-
ues to make enrollment strategies a high 
priority and anticipate future challenges 
that may impact enrollment trends in 
the future. Furthermore, the president 
will be expected to continue ISU’s strong 
momentum around measures of student 
success. Current data indicate relative 
strength in student retention (84% 
freshman to sophomore retention rate) 
and six-year graduation rates (68%). 
Although progress has been made, work 
remains to be done as it relates to closing 
the achievement gap for historically un-
derrepresented student populations. 

The president must be student-cen-
tered and dedicated to cultivating a 
campus environment with educational op-
portunities and student success programs 
that are truly transformational. The impact 
of the University on the lives of its students 
cannot be underestimated. The next presi-
dent must relate with and have a deep con-
textual understanding of the barriers faced 
by the campus’s diverse student body. The 
president should be committed to meeting 
with students, learning and understanding 
their true needs—which include issues 
around mental health, economic chal-
lenges, transportation, food and housing 
insecurity—and be steadfast in supporting 
them to achieve their educational and 
personal goals.

Create and champion a diverse, 
equitable, and inclusive  
campus environment
The incoming president must champion 
a safe, inclusive, and welcoming envi-
ronment for all students, faculty, and 
staff. The president should demonstrate 
leadership by promoting a culture of 
anti-racism and social justice, and by 
encouraging open and honest dialogue 

on social issues important to the cam-
pus. The next president should consider 
funding opportunities that promote and 
support diversity initiatives and be an 
advocate for diversity in all forms. The 
president will be a learner-focused lead-
er who places a high priority on trans-
parency, accessibility, and understanding 
while the University meets the needs of 
undergraduate and graduate students, 
and 21st century learners in their com-
munities and workplaces. 

An outstanding university is built 
on an outstanding faculty and staff. It 
will be important for the new president 
to work collaboratively with faculty and 
staff and respect the institution’s collec-
tive bargaining environment. The presi-
dent will strive to avoid inequities in the 
advancement of faculty and staff and will 
foster the personal success of each mem-
ber of the University community. The 
president will bring a deep commitment 
to enabling the success of faculty in their 
research and scholarship, their desire to 
deliver high-quality educational pro-
grams, and their effectiveness in ser-
vice, outreach, and engagement. While 
progress is steady, there is tremendous 
opportunity for continued positive 
change. The president will embrace and 
lend personal credence to this important 
charge as well as be a vocal and compel-
ling advocate for inclusive excellence.

Support the success and  
development of the  
academic enterprise
Illinois State University places a strong 
value on teaching excellence. Basic and 
applied research and creative scholar-
ly activities are also important aspects 
Illinois State’s mission and values. As 
the institution executes its current 
strategic plan, the incoming president 
will be expected to support and advance 
incremental increases in its research 
activity while preserving its strong 
teaching foundation. The next presi-
dent should be committed to expanding 

FOR LEADERSHIP
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opportunities for both undergraduate and 
graduate participation in research and other 
creative scholarly and academic endeavors. 
It will also be important for the president 
to champion academic excellence across all 
fields, including in the fine and liberal arts. 
The president should strive to ensure high 
quality programs are fostered and devel-
oped while identifying and defining areas of 
academic excellence and new programs that 
will advance the institution forward over the 
coming decade and beyond. As part of this 
process, the president should work with the 
faculty and Board of Trustees to support and 
prioritize the launch of a new undergradu-
ate engineering program, which is currently 
under development.

Build relationships and  
generate support from  
external constituents 
It will be important for the next president 
to listen to diverse stakeholders and con-
stituents and continue building on existing 
relationships that positively impact the 
institution and surrounding region. Addition-
ally, the president will be expected to work 
with other university presidents across the 
state and the Missouri Valley Conference and 
seek out mutually beneficial collaborations. 
The president should have strong interper-
sonal skills and the ability to communicate 
an effective and compelling case for higher 
education support and collaboration in an 
environment of constrained and limited 
resources. The president will be expected to 
be highly accessible and well-known among 
the University community as someone who 
cares deeply about the people who make 
Illinois State such a special place. The pres-
ident will have the courage of conviction, be 
a recognized thought leader on educational 
and social issues, and take stands on issues of 
importance to the University and its constit-
uent groups. Establishing a strong network of 
support with state and federal legislators, as 
well as departments of education at the state 
and federal level, will be vital for success in 
this position. Furthermore, the incoming 
president should develop strong relation-
ships with donors, alumni, business leaders, 
and legislators and advocate on behalf of the 
University and its priorities and needs. As 
part of this process, the president will play a 
key role in the launch of a future comprehen-
sive fundraising campaign that will com-
mence planning over the next fiscal year. 
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Professional Qualifications  
and Personal Qualities 

The ideal candidate is a proven and seasoned administrator and ethical leader with a demonstrated history of leadership 
success in an academic environment, particularly one that places a high value on diversity, student success, and collaboration. 
Illinois State’s next president will possess a great deal of the following professional qualifications and personal characteristics:

Academic Credentials
It is preferred that the incoming presi-
dent hold an earned doctoral or terminal 
degree in a field relevant to the mission 
of Illinois State University or experi-
ence sufficient to warrant the respect 
and complete confidence of University 
stakeholders.

Advocacy
As a public institution, Illinois State’s 
fortunes are regularly impacted by how 
its external stakeholders perceive its val-
ue to the region and the state of Illinois. 
The president must present the political 
acumen and savvy to position the Uni-
versity effectively and positively with 
political, business, and civic leaders.

Communication
The successful candidate will be able 
to demonstrate outstanding commu-
nication skills and a commitment to 
establishing and maintaining open lines 
of communication with all key parties, 
including with the Board of Trustees.

Diversity, Equity and Inclusion
The next president of Illinois State must 
have a demonstrated record of accom-
plishment and impact in advancing 
issues related to diversity, equity, and 
inclusion at their campus. Encouraging a 
culture of diverse thought and comfort-
ably participating and leading campus 
conversation about social issues that 
impact the University community.

Financial Acumen
Experience in managing the financial 
and budgeting operations of a complex 
organization. Prior financial manage-
ment experience will provide the foun-
dation for effectively managing all major 
business aspects of the University. To 

that end, the incoming president must 
also have demonstrated the ability to be 
a sound fiscal steward of the University.

Fundraising and  
External Relations
Philanthropy is critical to the growth 
and progress of Illinois State, the presi-
dent must play a key role providing the 
overall direction to cultivate and raise 
necessary funds. The president will have 
demonstrated both a talent and an en-
thusiasm for fundraising, including the 
personal and social skills—and a passion 
about Illinois State’s mission—to culti-
vate financial support and partnerships 
in the private sector.

Higher Education  
Issues and Trends
The president should be fluent in the 
current and emerging topics in higher 
education, particularly those that are 
relevant to a public regional comprehen-
sive university like Illinois State. This 
acumen should include working knowl-
edge of changing university financial 
models, enrollment trends, intercolle-
giate athletics and instructional delivery 
technologies and methodologies. The 
next president should also be attuned 
to the issues higher education faces in a 
post-2020 world. 

Leadership Style
Illinois State’s next president must 
demonstrate a servant-leader style and 
managerial approach that emphasizes 
clear and open communication, a team 
orientation, and the ability and willing-
ness to delegate authority and to hold 
people accountable. Like most effective 
leaders, Illinois State’s president must 
be able to balance the need to engage in 
appropriate levels of collaboration and 

consultation with the essential ability to 
make timely and informed decisions. This 
will require the ability to demonstrate 
thoughtful and reflective listening skills.

University Governance
Working knowledge of governance prac-
tices is essential and having that expe-
rience in a university setting would be 
preferred. The president should possess 
the ability to balance the strong exec-
utive leadership needed to ensure that 
decisions are made in a timely and fair 
manner with sensitivity to the culture of 
shared governance, tenure, and academ-
ic freedom at Illinois State. This includes 
seeking appropriate input for major de-
cisions; reaching out to faculty, staff, and 
students and encouraging their engage-
ment in campus matters; and conveying 
a collaborative leadership style.

Personal Attributes
Illinois State desires a president who 
leads with humility, integrity, and collegi-
ality and who values and is energized by 
engaging with a campus community that 
honors tradition and embraces diversity. 
This will be reflected by a president who 
shows genuine interest in participating 
in campus life, including attending aca-
demic, cultural, and athletic events, with 
an equal investment of time spent exter-
nally in the community. A commitment to 
keeping students’ academic and holistic 
development at the center of Illinois 
State’s mission is expected. The incoming 
president must embrace the values of 
the Illinois State community, which are 
rooted in respect, mutual support, and 
warmth. Above all, Illinois State requires 
a leader who has the courage and con-
viction to make the necessary decisions 
in a compassionate way to ensure Illinois 
State’s long-term success.
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About
ILL INOIS  STATE UNIVERSITY

On February 18, 1857, Gov. William Bissell of Illi-
nois signed a bill creating a Normal school and 
establishing the Board of Education of the State 

of Illinois as its governing body. The bill stipulated that 
the permanent location would be the place that offered 
the most favorable inducements. Jesse W. Fell took up the 
campaign for Bloomington and obtained financial backing 
totaling $141,000. Abraham Lincoln, acting as attorney for 
the board, drew up the bond guaranteeing the Blooming-
ton citizens would fulfill their financial pledges. Illinois 
State University was consequently founded as the first 
public institution of higher education in the state. 

Established as a teacher education institution, Illinois 
State has developed into a multipurpose university with 
degree programs at the bachelor’s, master’s, and doctoral 
levels. Six colleges offer approximately 174 undergraduate 
majors, 97 master’s programs, 17 doctoral degrees, and 40 
certificate options. One of 12 public universities in Illinois, 
the alumni base has now grown to more than 220,000. 
All initiatives are guided by Educate • Connect • Elevate: 
Illinois State—The Strategic Plan for Illinois’ First Public 
University 2018-2023. The document details the Universi-
ty’s seven core values: Learning and Scholarship, Diversity 
and Inclusion, Respect, Collaboration, Individualized 
Attention, Civic Engagement, and Integrity. They combine 
to make Illinois State an institution with large-school op-
portunities and a small-school feel. Personalized attention 
is the focal point at the University, which lives its motto of 
“Gladly we learn and teach.” 

Enrollment for fall 2020 was 20,720 students. They 
appreciate the fact Illinois State’s student-faculty ratio 
is 19:1. Professors teach in the classroom, mentor, and 
partner with both undergraduates and graduates in 
research endeavors. Within the faculty, 98 percent hold 
the highest degree possible in their field. Additional 
examples of excellence include Illinois State being named 
a 2019 Top 100 Public University based on U.S. News & 
World Report rankings. Students return to campus and 
complete their degrees, as shown by the fact the Univer-
sity’s retention rate is among the highest in the nation at 

nearly 80 percent. Graduation rates are near 70 percent. 
These retention and graduation rates place ISU in the top 
10 percent of all public universities nationwide. Illinois 
State is also praised for providing an affordable education, 
with Washington Monthly honoring the University as one 
of the Best Bang for the Buck Colleges in the Midwest. 
Additionally, Illinois State has been named a Great Place 
to Work by The Chronicle of Higher Education for the 
fourth consecutive year. There are many other reasons 
that reveal Illinois State’s competitive advantage as a 
premiere undergraduate institution—from record-break-
ing fundraising to student civic engagement and scholarly 
breakthroughs. Each explains the reason Illinois State 
University is “Redbird Proud.” 

Illinois State affirms and encourages community and a 
respect for differences. The University fosters an inclusive 
environment characterized by cultural understanding and 
engagement, ethical behavior, and a commitment to social 
justice. The University supports a diverse faculty and staff 
who mentor a diverse student population. The institution 
endeavors to provide opportunities for students, staff, and 
faculty to participate productively in a global society. 

Campus diversity at Illinois State increasingly reflects 
the nation’s changing demographics. In the 2020–2021 
academic year, about one-third of the freshman class 
comes from traditionally underrepresented groups, with a 
14 percent increase in African American students over the 
last five years and an 8 percent increase in Latinx students 
over the last five years. In 2020, the University enrolled 
students from throughout Illinois, 46 other states, the 
District of Columbia, and over 75 countries. Students are 
mentored by a faculty that includes numerous teach-
er-scholars recognized at national and international 
levels, all dedicated to superior teaching. 

The University recently concluded its largest fund-
raising campaign, raising $180.9 million during the seven 
years of Redbirds Rising: The Campaign for Illinois State 
and more than $24.3 million last fiscal year, the third 
highest annual total in the University’s history. These 
funds support scholarship, leadership, and innovation.
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Illinois State University is located in the Central Illinois 
community of Bloomington-Normal, which has a 
combined population of 132,000. The vibrant twin 

cities provide a high quality of life. Normal is ranked a Top 
10 Best College Towns in America for a reason. There are 
plenty of activities and entertainment opportunities for 
students and staff locally, with more opportunity to explore 
nearby. Normal is centrally located in Illinois, making it 
possible to drive or catch a train to major cities such as 
Chicago and St. Louis. Both are within a few hours from 
campus. Public transportation systems make the commu-
nity easily accessible, with a train and bus station within a 
few blocks of campus. There is also a regional airport with 
free parking that removes many of the hassles from flying.

Ranked the #3 Best Small City for Job-Seeking College 
Grads, there are multiple opportunities for students upon 
graduation. Illinois State partners with companies in 
the area including State Farm Insurance and COUNTRY 
Financial—both with headquarters in the community—to 
provide internships and employment. 

There are ample leisure activities as well, with five 
public golf courses in the area, several lakes, and the  
45-plus miles of the hard-surfaced Constitution Trail. 
Converted from an abandoned railroad, the trail is bustling 
with individuals walking, biking, running, and blading. 
There are numerous restaurants and shops to visit as well. 
Uptown Normal is home to locally owned retail outlets 
with quality products and delectable food. There are 
unique movies, concerts, theatrical performances, and  
festivals to attend in every season.

VISIT BNadvantage.com

Community
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ILL INOIS  STATE UNIVERSITY ’S

First-choice  
Institution
Illinois State has welcomed another large 
and high-achieving freshman class. We enroll 
more than 20,700 students, while maintaining 
academic quality and small class sizes.

Diverse Campus
Illinois State provides accessible opportunity 
and increasingly reflects the nation’s changing  
demographics. Twenty-seven percent of  
our student population and 31 percent of  
this year’s freshman class come from  
underrepresented groups.

Bang for the Buck
Illinois State is ranked among the top 10 
percent of College Factual’s Best Colleges for 
the Money. In addition, Washington Monthly 
named the University among the Best Bang  
for the Buck Colleges in the Midwest.

Record Fundraising
Illinois State has concluded its largest fund-
raising campaign, raising $180.9 million  
during the seven years of Redbirds Rising:  
The Campaign for Illinois State and more  
than $24.3 million last fiscal year, the third 
highest annual total in the University’s history.

High Student Loan  
Repayment Rate
Illinois State alumni go on to successful 
careers, shown in the very low student loan 
default rate of our graduates (4.4 percent) 
compared with the national average  
(9.7 percent).

Military Friendly School
Illinois State supports veterans and those  
in the military. We have been designated  
a Military Friendly School by VIQTORY,  
and we are ranked among the country’s best 
universities for veterans by College Factual.

Top College Town
Bloomington-Normal ranks as one of the  
top five college towns in America based on  
its quality of life and among the nation’s  
best small cities for affordability, arts and  
entertainment opportunities, and safety.  
The University’s hometown has also ranked  
as a top five destination among smaller com-
munities in the U.S. for recent college grads.

Great Place to Work
Illinois State was named a Great College  
to Work For five consecutive years by The 
Chronicle of Higher Education—the only  
four-year, public university in Illinois on  
the list. In addition, the University has  
been recognized by Forbes as one of  
America’s Best Midsize Employers.

Metrics of Excellence
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Illinois State University is comprised 
of six academic colleges and Milner 
Library, each of which contains aca-

demic departments and centers designed 
to provide—singly and collectively—a 
comprehensive and robust academic 
experience for students. Degrees are 
offered at the bachelor’s, master’s, and 
doctoral levels. Secondary education stu-
dents major in their academic disciplines 
while completing their teacher prepa-
ration requirements under the auspices 
of the Council for Teacher Education.  
The University’s academic programs are 
supported by the services and collections 
of Milner Library.

College of Applied  
Sciences and Technology
houses the Departments and Schools  
of Agriculture, Criminal Justice, Family 
and Consumer Sciences, Health Sciences, 
Information Technology, Kinesiology 
and Recreation, Military Science, and 
Technology. The college also includes 
several significant centers, including  
the University Farm; the Center for 
Renewable Energy; and Illinois State’s 
well-known Gamma Phi Circus, the 
nation’s oldest collegiate circus. 

College of Arts and Sciences
offers many majors and minors at the 
undergraduate level. Some of these 
programs are interdisciplinary, including 
African-American Studies, Women’s, 
Gender, and Sexuality Studies, and Latin 
American and Latina/o Studies. Many 
departments have graduate programs 

leading to master’s and doctoral degrees. 
The College houses many of Illinois 
State’s study abroad opportunities, the 
Center for Child Welfare and Adoption 
Studies, and the University’s radio  
station WGLT. 

College of Business
is known for its comprehensive under-
graduate programs and its highly rated 
MBA program. It is one of only 188 busi-
ness schools in the world to have both 
business and accounting accreditation by 
AACSB International and is recognized 
as one of the best choices for earning an 
MBA, according to the 2018 Edition of 
the Best Business Schools published by 
Princeton Review.  

College of Education
partners with departments across the 
University to offer teacher education 
programs in a wide variety of academic 
programs and areas of study. With 44 
accredited teacher education programs 
and offerings at the bachelor’s, master’s, 
and doctoral levels, Illinois State remains 
true to its founding as Illinois State Nor-
mal University, specializing in teacher 
education. The College of Education is 
also home to Thomas Metcalf and Uni-
versity High School Laboratory Schools 
serving approximately 1,000 students.

Wonsook Kim College 
of Fine Arts
includes the Wonsook Kim School of 
Art, the School of Music, the School of 

Theatre and Dance, and the Program in 
Arts Technology. University Galleries 
and Illinois Shakespeare Festival are also 
housed within the Wonsook Kim College 
of Fine Arts. Notable alumni include 
Nicholas Africano, Gary Cole, Sean 
Hayes, Judith Ivey, Terry Kinney, Jane 
Lynch, John Malkovich, Laurie Metcalf, 
Jeff Perry, Cecilia Suarez, and Michelle 
Williams. 

Mennonite College of Nursing 
offers nursing degrees at the bachelor’s, 
master’s, and doctoral levels. Building  
on the rich history of nursing education 
at Mennonite College, established in 
1919, the College of Nursing was incor-
porated into the University in 1999 as 
Illinois State’s sixth academic college. 
The College is proud of NCLEX and  
FNP pass rates consistently exceeding 
state and national averages, and offers  
a state-of-the-art Nursing Simulation 
Lab with diverse clinical placements  
that prepare students to practice in  
a complex healthcare system. 

Milner Library 
staff includes subject librarians who work 
closely with academic units to provide 
learning and research materials across 
the academic spectrum. Group study 
areas, quiet floors, collaboration stations, 
and a technology-rich environment  
support varied student learning styles.  
While the availability of electronic  
resources grows at a rapid rate, Milner  
is still home to 1.4 million physical  
volumes and the University Archives.

Academics
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The University’s strategic plan, Educate • Connect 
• Elevate:  Illinois State�The Strategic Plan for Il-
linois’ First Public University 2018-2023, is a guide 
as the University maintains its strength while 
seeking new opportunities to support student suc-
cess and academic innovation that serve the state 
of Illinois, the nation, and the world.

With the underpinning of a commitment to an 
individualized and transformative experience for 
students, Illinois State is committed to pursuing 
four strategic directions:

• Enhancing strength and stability;
• Fostering innovation;
• Nurturing diversity and inclusion; and
• Enriching engagement.

For more information, visit 
StrategicPlan.IllinoisState.edu.

The Master Plan presents a long-range blueprint 
for the physical development of Illinois State—its 
future size, form, function, character, image, and 
environment. The plan presents a series of recom-
mendations designed to further the University’s 
physical transformation beyond what has been 
accomplished in recent years. These recommen-
dations have been tailored to support and enhance 
the University’s strategic plan. A mid-plan review 
and update is currently underway. 

For more information, visit 
MasterPlan.IllinoisState.edu.

Strategic Plan

Master Plan
ILL INOIS  STATE’S 

ILL INOIS  STATE’S 
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Procedure
FOR  C ANDIDACY

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Illinois State University in this search. For fullest consideration, candidate 
materials should be received by Thursday, March 25. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to:
Zachary A. Smith, Ph.D., Jeff Compher  

and Alejandra Gillette-Teran:  
IllinoisStatePresident@wittkieffer.com.

10   |   PRESIDENT LEADERSHIP PROFILE
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VISIT IllinoisState.edu

This document is available in alternative formats upon request by contacting Human Resources at (309) 438-7487.

Illinois State University, as an equal opportunity/affirmative action employer, complies with all applicable federal and state laws regarding affirmative action, nondiscrimina-
tion, and anti-harassment. Illinois State University is committed to a policy of equal opportunity for all persons and does not discriminate on the basis of race, color, religion, 
sex, national origin, sexual orientation, order of protection, gender identity and expression, ancestry, age, marital status, disability, genetic information, unfavorable military 
discharge, or status as a veteran in employment, educational programs and activities, or admissions. Inquiries or complaints may be addressed by contacting the director of 
the Office of Equal Opportunity and Access by email at EqualOpportunity@IllinoisState.edu, by calling (309) 438-3383, or by mail at Illinois State University, Campus Box 
1280, Normal, IL 61790.    

university marketing and communications    21-16673

http://illinoisstate.edu

