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The Opportunity 
 

University of Wisconsin-Green Bay (UW-Green Bay) seeks a dynamic, distinguished executive to 

serve as its next Associate Vice Chancellor & Chief Information Officer (CIO). This is an exceptional 

opportunity to make a significant impact by leading the future direction of the information 

technology (IT) enterprise at University of Wisconsin's fastest growing school in the region. 

 

The University of Wisconsin-

Green Bay is an access-driven, 

urban-serving, comprehensive 

university with approximately 

8,500 students on four campuses 

with over 700 ongoing faculty 

and staff. The University is 

known for its exceptional 

academic facilities and first-rate 

undergraduate, graduate, and 

doctoral programs as well as its 

Division of Continuing Education 

and Community Engagement. 

The University is committed to 

providing a world-class education 

that is dedicated to supporting 

the education of each of its 

students, guided by their 

creativity, problem solving and 

service to the local community. 

 

UW-Green Bay includes four modern, spacious campuses in Green Bay, Marinette, Manitowoc, and 

Sheboygan. 750-acre Green Bay campus overlooking Lake Michigan’s bay of Green Bay is home to 

one of the Midwest’s most beautiful performing arts centers, a nationally recognized 4,000-seat 

student recreation center, and a five-mile recreational trail and arboretum, which is free and open 

to the public. The city of Green Bay continues to grow with over 105,000 residents offering a vibrant 

quality of life that is affordable and family-friendly.  

 

The CIO will report to the Chief Business Officer (CBO) and Senior Vice Chancellor for Institutional 

Strategy and will sit on the Chancellor's Cabinet. As a highly collaborative leader, the CIO will 

partner with senior leaders and staff to modernize IT across the UW-Green Bay enterprise while 

maintaining alignment with UW system IT. This will include overseeing all aspects of IT at the 

university including enterprise solutions, administrative, academic support, cybersecurity, IT 

policies, and strategic plans.  

 

As a visionary leader, the CIO must develop a strategic plan that will clearly guide the future 

direction of IT and significantly improve technological capabilities of the University to help promote 

learning and support university administration. Enrollment is at an all-time high and the CIO will 

need to evaluate the educational technologies and distance learning applications to ensure they are 

meeting the needs of the students and administration. An additional focus for the University has 

been on data analytics. The CIO will be instrumental in developing an integrated data analytics 

program that will assist UW-Green Bay in utilizing data and reporting in a transparent, clear and 

cohesive form to leverage resources and technology at the University. 
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The CIO will be an advocate for its staff and IT across UW-Green Bay. This individual must provide 

leadership which will foster a highly transparent, cohesive and team-oriented IT organization that 

can deliver quality service and support. The CIO will need to fully evaluate the existing information 

technology, resources and staff, reorganizing and restructuring where needed. A central focus on 

communication is imperative. Moreover, the CIO will establish strong lines of communication within 

IT, across the campus and at the system level. As a visible leader, the CIO will engage all 

constituents and develop strong, trusting relationships. The ability to influence decisions at the 

University of Wisconsin system level and be an advocate for the needs of the campus is essential.  

 

There is a tremendous amount of interest and support across the campus for the recruitment of a 

CIO. The successful candidate will provide strong management and leadership that will transform 

the image of IT and create a highly effective and efficient organization. The CIO will have a high 

degree of emotional intelligence and be able to manage expectations and challenges. An innovative 

leader who can leverage and maximize resources is essential. The CIO will have broad knowledge of 

the current IT landscape and a vision for the future that will strengthen UW-Green Bay's position as 

a leader in higher education. 
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Organization Overview 

The University of Wisconsin-Green Bay is a comprehensive public institution offering undergraduate, 

graduate and doctoral programs to approximately 8,500 students. Established in 1965, the 

university is one of eleven comprehensive universities in a public higher education system that also 

includes two Research I institutions and a statewide Extension. UW-Green Bay's undergraduate, 

graduate, and doctoral students are enrolled across campuses located in Green Bay, Marinette, 

Manitowoc, and Sheboygan through its four colleges: Arts, Humanities and Social Sciences; Science, 

Engineering and Technology (including the Richard Resch School of Engineering); Health, Education 

and Social Welfare; and the Austin E. Cofrin School of Business. 

 

The University is an inclusive learning community that fosters greater diversity, equity, inclusion, 

and accountability for faculty, staff and student populations. UW-Green Bay strives to be a leader in 

Wisconsin's movement toward increased diversity and inclusiveness with a focus on their students, 

faculty and staff. For example, the 

Multi-Ethnic Student Affairs (MESA) 

office provides advising, services, 

and activities that promote the 

academic success, personal growth, 

and development of multiethnic 

students. Additionally, UW-Green 

Bay's HR and Workforce Diversity 

department supports and embraces 

diversity in the workplace. UW-

Green Bay believes their faculty 

and staff have individual 

characteristics that make them 

unique to the University and a work 

group has been created to focus on 

recruitment and retention of 

employees of underrepresented 

groups. Like other UW campuses, 

UW-Green Bay is proud of its diversity and believes students, faculty and staff all are enriched by 

their exposure to differing ideas, opinions and cultures. 

 

By 1958, the University of Wisconsin-Extension’s Green Bay center had grown to 500 students, the 

second-largest of UW-Extension’s eight first year-sophomore centers. Green Bay grew to become 

the largest center by 1965. Demand soon grew for a full-fledged four-year campus serving 

northeastern Wisconsin. In 1963, the Coordinating Committee for Higher Education unanimously 

recommended building a new university in the Fox Valley. Governor Warren Knowles, who was 

somewhat cool to the idea, proposed that the first year-sophomore campuses in Green Bay and 

Kenosha be expanded to four-year institutions (the Kenosha institution eventually became the 

University of Wisconsin-Parkside). The bill was signed into law on September 2, 1965. 

 

UW–Green Bay officially came into being in the fall of 1968, with the first classes being held at the 

Deckner Center (now the Anne Sullivan Elementary School), home of the former Green Bay 

extension center. It moved to its current location in the fall of 1969. 

 

Since its founding, the institution has had an environmental sustainability emphasis (nicknamed 

“Eco U” in the 1970’s by Newsweek), and offers associate’s, bachelor’s, and master’s degree 

programs. The University’s mascot is the Phoenix. 
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In 2016, the University put forth a restructuring plan and expanded from two academic colleges to 

four colleges. The four colleges are as follows: Austin E. Cofrin School of Business, College of Arts, 

Humanities and Social Sciences, College of Health, Education and Social Welfare and the College of 

Science, Engineering and Technology. 

 

In 2018, as part of a UW System restructuring that merged 13 two-year schools with seven four 

year schools, UW-Green Bay assumed oversight for the former UW-Marinette, UW-Sheboygan, and 

UW-Manitowoc branches, turning them into University of Wisconsin—Green Bay, Marinette, 

Sheboygan, and Manitowoc campuses. 

 

UW-Green Bay  

UW-Green Bay serves 16 counties including four major manufacturing hubs, an extensive health 

care sector, a vital and growing arts and music corridor and some of 

the most desirable natural and tourist areas in the country, including 

nearly 400 miles of coastline on the Earth’s largest freshwater 

ecosystem. This four-campus university transforms lives and 

communities through student-focused teaching and research, 

innovative learning opportunities, powerful community connections 

and a problem-solving approach to education. UW-Green Bay is 

centrally located, close to both the Door County resort area and at 

the center of the dynamic economies of Northeast Wisconsin, the Fox 

Valley region and the I-43 corridor. 

 

For more information, please visit: https://www.uwgb.edu 

 

Marinette  
UW-Green Bay, Marinette Campus is situated on 36 acres along the 

historic shoreline of the bay of Green Bay and offers students in the 

region and the Upper Peninsula of Michigan a start in postsecondary 

education. 

 

https://www.uwgb.edu/marinette/ 

 

 

Manitowoc  
UW-Green Bay, Manitowoc Campus is nestled on 40 acres along the 

breathtaking Lake Michigan shoreline and has served the lakeshore of 

eastern Wisconsin for more than 50 years, helping generations of 

students to start their path toward a bachelor’s degree.    

 

https://www.uwgb.edu/manitowoc/ 

 

Sheboygan 

UW-Green Bay, Sheboygan Campus rests on Lake Michigan in the heart of 

a rapidly growing region, fueled by cutting-edge scientific and technology 

services, manufacturing, education, healthcare and more. 

 

https://www.uwgb.edu/sheboygan/ 

 

 

https://www.uwgb.edu/
https://www.uwgb.edu/marinette/
https://www.uwgb.edu/manitowoc/
https://www.uwgb.edu/sheboygan/
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UW-Green Bay Leadership and Strategic Priorities 2020 
 

In May 2020, Dr. Michael Alexander was appointed chancellor at the University of Wisconsin-Green 

Bay. Alexander had served as provost and vice chancellor at UW-Green Bay since 2019.  

 

Since joining the University, Alexander led the expansion of the University’s Continuing Education 

and Community Engagement efforts to build connections to high school students, increase non-

credit offerings, and provide educational services to regional businesses; created academic affairs 

strategic priorities to drive the university’s strategic mission and vision; initiated new, international 

relationships with universities in Thailand; created an Office of Sustainability to improve efficiencies 

and increase the profile of UW-Green Bay as a campus traditionally engaged with environmental 

study; and restructured Graduate Studies and the Office of Grants and Research, setting the stage 

for the University’s growing research efforts. 

 

UW-Green Bay has been successful in managing the university since the pandemic. Under the 

Cabinet’s leadership, the University has created six strategic priorities for the faculty and staff at 

UW-Green Bay to work together on accomplishing during this challenging time. Each of the priorities 

has members of Cabinet that are responsible for moving initiatives forward and they will be paired 

with faculty and staff to help ensure communication across the University.  

 

The following strategic initiatives have been put in place: 

 Improve Student Success and Retention 

 Inclusivity 

 Digital Transformation 

 Enhanced Community Connections and University Philanthropy 

 Increase our Presence in Sustainability and Environmental Work 

 Create a Sustainable Path Forward for Green Bay Athletics and the Weidner Center 

 

The University of Wisconsin-Green Bay: Mission and Vision 
 

In 2019, university stakeholders boldly moved forward to remission the university in order to best 

meet the cultural and economic needs of the region. Their efforts were enthusiastically supported by 

the community overall as well as being unanimously endorsed by the university's shared 

governance groups.  

 

Mission: The University of Wisconsin-Green Bay is a multi-campus comprehensive university 

offering exemplary undergraduate, masters, and select doctoral programs and operating with a 

commitment to excellence in teaching, scholarship, research, and service to the community. The 

University provides a problem- focused educational experience that promotes critical thinking and 

student success. The culture and vision of the University reflect a deep commitment to diversity, 

inclusion, social justice, civic engagement, and educational opportunity at all levels. Our core values 

embrace community-based partnerships, collaborative faculty scholarship, and innovation. 

 

Our commitment to a university that promotes access, career success, cross-discipline 

collaboration, cultural enrichment, economic development, entrepreneurship, and environmental 

sustainability is demonstrated through a wide array of programs and certifications offered in four 

colleges: College of Arts, Humanities and Social Sciences; College of Science, Engineering and 

Technology (including the Richard Resch School of Engineering); College of Health, Education and 
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Social Welfare; and the Austin E. Cofrin School of Business, leading to a range of degrees, including 

AAS, BA, BAS, BBA, BM, BS, BSN, BSW, MS, MSW, MSN, and Ed.D. 

 

Vision: The University of Wisconsin-Green Bay is an access-driven, urban-serving comprehensive 

university that provides a world-class education and promotes economic growth and sustainability 

as well as health, wellness, and social equity in Green Bay and the surrounding areas through a 

commitment to interdisciplinary learning, scholarship, and problem-solving. 

 

To realize this vision, UW-Green Bay must be: 

 
▪ A university that makes student success its highest priority. 

▪ A large university (10,000 total headcount) approaching 15 percent out-of-state students with 
one of the highest proportions of international students in the UW System. 

▪ A diverse university that reflects the community. 

▪ A leading comprehensive, Division I university recognized for connecting community partners in 
innovative programs of development, education, and sustainability. 

▪ An internationally-recognized university that instills the benefits of interdisciplinary thinking and 
learning. 

▪ A university known for distinctive programs, including traditional and professional graduate 
programs. 

▪ A university that invests in its people, values innovation and creativity, and strives to create a 
work environment that supports personal and professional growth. 

For more information, please visit the following links: 

 

https://www.uwgb.edu/chancellor/university-mission/mission-statement/ 

https://www.uwgb.edu/chancellor/university-mission/strategic-vision/ 

https://www.uwgb.edu/chancellor/university-mission/mission-statement/
https://www.uwgb.edu/chancellor/university-mission/strategic-vision/
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Position Summary 

The Associate Vice Chancellor (AVC) & Chief Information Officer (CIO) reports to the Chief Business 

Officer (CBO) and Senior Vice Chancellor for Institutional Strategy and will sit on the Chancellor’s 

Cabinet. The CIO will provide leadership, vision and strategy across the University to support the 

needs of the students, faculty, and staff and to advance the institutional mission in a multi-campus 

setting.  In the changing landscape of higher education, the CIO will commit to building an 

information technology (IT) program that adequately supports both the academic and 

administrative areas of the university. The CIO will be responsible for all aspects of information 

technology at the university including enterprise solutions, administrative functions, academic 

support, cybersecurity, IT policies and strategic plans. The CIO will work with academic areas in the 

ongoing evaluation of educational technologies and distance learning applications, and will be 

responsible for understanding the full scope of technology needs of students, faculty, and staff and 

providing a continuous commitment to excellence in customer service and support. 

 

The CIO is responsible for the delivery of a full spectrum of information technology products and 

services to the four locations, including application services, infrastructure services, networking and 

communication services, enterprise systems project management, information security, and serving 

as a catalyst for the development of an integrated data analytics program.  

 

Key to success in this role will be close collaboration with University leadership to establish value-

added IT services using innovative, cost-effective technologies that improve business efficiency and 

effectiveness. The Associate Vice Chancellor & Chief Information Officer will foster a cohesive, 

collaborative, innovative, high-performing, and diverse work environment that respects 

contributions of leadership, faculty, and staff. 

 

The Associate Vice Chancellor & Chief Information Officer must effectively lead across and within a 

multi-stakeholder IT environment. This individual will have demonstrated strong relationship-

building skills to foster a productive and positive culture among campus partners, as well as a 

commitment to developing staff within the organization. 

 

Reporting Relationships 
 

The Information Technology Services staff consists of 35 FTEs. The following are direct reports to 

the CIO: 

IT Security Officer 
IT Project Manager 
Manager, Information Systems 
Manager, Client Services 
Manager, Network Services 
Lead Developer. Web Services 

 

Responsibilities  
 

 Through a collaborative process, provide vision and leadership in developing the strategic plan 

for information technology systems and services consistent with the mission and values of 

University of Wisconsin-Green Bay.  The campus IT plan will align with University of Wisconsin 

System IT plan. 
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 Strategize and collaborate with the Office of Institutional Strategy and Effectiveness to provide 

consultation, technology products, and services to develop and support an integrated data 

analytics function across campus. 

 Utilizing data-driven and collaborative decision-making skills, provide leadership on the use of 

emerging technologies, advice institutional leaders of advancements that may affect the 

campus, and provide user support for the adoption of new technologies. 

 Guide the development of the University’s Technology Plan that establishes and reviews long 

range planning, goals and priorities for IT resources and services. Drive organizational 

innovation, seek opportunities to define competitive differentiation, and adopt leading and 

innovative technologies to support the enterprise. 

 Nurture and advance a shared IT infrastructure for the campuses that is agile and capable of 

anticipating and embracing new technologies. 

 Maintain awareness of and ensure that the University is in compliance with federal, state and 

UW System laws and regulations as well as accreditation requirements for compliance as 

applicable to information technology, including but not limited to the accessibility of IT 

infrastructure and content. 

 Enhance information sharing, analytics and data to allow deans and directors to make more 

data-driven IT decisions. 

 In partnership with the Center for the Advancement of Teaching and Learning (CATL), provide 

vision and leadership in strategic planning, development, integration, maintenance, and support 

of instructional technology to advance University’s efforts in online education. 

 Work collaboratively with campus constituents in setting priorities for the deployment of 

technology to carry out the teaching, research, service, and administrative goals of the 

University. 

 Assume administrative responsibility for all aspects of information technology, including strategic 

planning, evaluation, and enterprise IT solutions. 

 Work with appropriate governance groups, UW-Green Bay Leadership, and UW System 

Administration to develop policies and procedures needed to meet information technology needs 

for the campus community. 

 Promote and support the university’s commitment to equity, diversity, and inclusivity among the 

campus community. 

 Provide direction and promote the development and implementation of information technology 

alternatives in both administrative and instructional applications. 

 Represent the University on matters related to instructional and information technology in state, 

regional and national forums. 

 Foster a culture of commitment to quality customer service and best business practices. 

 Work with the UW System CIO Council and Enterprise Directions Council on common policy and 

planning concerns as well as the acquisition and effective deployment of common systems and 

consortium procurements. 

 Collaborative work with the IT security officer.  Oversee audit and security protocols and enforce 

compliance with IT security and regulatory policies including Payment Card Industry Data 

Security Standards; HIPAA; FERPA and other regulations impacting confidential data collection 

and protection.  
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 Provide leadership and oversight of project charters, project plans and project reviews to ensure 

success in meeting the campus technology needs in the most efficient and cost-effective 

manner. 

 Oversee and manage all IT division budgets and annual planning and reporting. 

 Provide for the administration and management of core functions and services within the 

Division of Information Technology, including supervision of direct reports in the areas of IT 

Security, Client Services, Network Services, and Web Development.  

 Provide leadership in divisional staff recruitment, evaluation, and retention efforts. Foster an 

environment of continuous improvement and development for IT staff. 

 Oversee all university technology (hardware and software) procurement and contracts though 

collaboration with the Purchasing Department and adherence to UWSA Policy. 

 Perform other duties as assigned by the CBO and Senior Vice Chancellor for Institutional 

Strategy. 
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Goals and Objectives 
 

The following goals and objectives have been identified as priorities for this position: 

 

 Gain the confidence/trust, establish credibility and develop relationships with the information 

technology services team, university senior leadership, faculty, and related key constituents 

within the UW-Green Bay. 

 Create a clear IT strategic plan that aligns with the mission and vision of UW-Green Bay as well 

as the UW system. This will include a big focus on data analytics and infrastructure that can 

support their growth. 

 Work and collaborate across UW-Green Bay to build positive relationships and shared 

accountability to achieve excellence. She/he will be viewed as a highly credible leader within the 

organization. 

 Develop a new process for taking on new projects. This will include implementing a process of 

intake, tracking progress and delivery of final product. 

 Enhance and leverage the partnership between UW-Green Bay and Microsoft TechSpark program 

and LinkedIn.  This includes free professional development opportunities for faculty, staff and 

students at UW-Green Bay. 

 Create a vision around data governance and how to best utilize current data in informed 

decision-making, while identifying gaps and trends.  

 Gather input and feedback from key leaders, the IT team, academic areas, and other key 

customers on areas of top priority related to information technology, current service, areas of 

vulnerability, and opportunities relating to supporting the academic and administrative needs. 

 Continue to attract and build a strong IT team that can execute while being focused on quality 

and excellence. 

 Conduct an inventory and assessment of all information technology resources and staff, and 

make any necessary changes to ensure that there is a highly productive, customer service 

orientated information technology organization supporting education and administration. 
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Candidate Qualifications 
 

Education/Certification 
 

 Bachelor’s degree in information technology, computer science, engineering, business 

administration, information management or a related field. 

 Master’s degree or Doctorate in Information Technology or Computer Science preferred. 

 

Knowledge and Work Experience 
 

Required 

 Experience with the development of data collection IT process and collaboration in development 

of queries and data analytics. 

 Demonstrated experience as a change agent; ability to create and manage change effectively. 

 Demonstrated skill in leading a cross-functional information technology organization 

encompassing application development, networking, data analytics, technical support services, 

information security, voice services and supporting administrative functions. 

 Experience developing and directing information technology strategies. 

 Demonstrated experience with managing fiscal resources for an IT organization; develops 

budget, utilizes financial concepts such as return on investment. 

 Experience in development of a campus-wide IT strategic plan and operationalization of the 

plan. 

 Experience collaborating with an Institutional Research office and proficiency with data 

analysis/reporting tools and methods. 

 Experience implementing and maintaining online/distance education tools. 

 Demonstrated business acumen to develop and manage effective professional relationships with 

staff, business partners, stakeholders and senior executives across an enterprise. 

 Ability to direct complex projects and program and ensure projects are delivered within budget 

and using resources efficiently and effectively. 

 Demonstrated success in applying emerging technologies and innovations to improve the ability 

to deliver products and/or services more effectively. 

 Strong verbal and written communication skills to work effectively with technical and non-

technical personnel at various levels in the organization. 

 Information technologies including data processing methods and procedures; computing 

software, hardware and network systems supporting research, education and systems security. 

 Proven ability to recruit, hire, develop, and retain high-quality IT professionals. 

 Broad knowledge of the latest and evolving developments in advanced technologies and 

information systems. 

 General concepts of business process analysis and redesign to optimize business processes. 

 Demonstrated ability to operate and successfully lead in a complex setting. 
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 Exercise leadership and management skills, including ability to build consensus among varying 

groups. 

 Estabish organizational commitment to quality, customer-oriented service. 

 Demonstrated experience in leading large Information Technology teams, overseeing managers, 

and fostering growth and development of a diverse staff. 

▪ Excellent judgment including sensitivity to personal and confidential information. 
 

Preferred 
 

 Experience working with IT Systems across a multi-campus organization. 

 Demonstrated success in applying emerging technologies and innovations to improve the ability 

to deliver products and/or services more effectively. 

 Some level of experience outside of IT with the ability to understand the challenges of other 

areas and how technology can benefit; ability to express how and why IT is critical from an 

organizational standpoint, along with its limitations and challenges. 

 Work successfully within the culture of higher education, a highly collaborative environment. 

 Experience and knowledge of program and project management methodologies and tools; track 

record of success in managing large, complex, enterprise-wide IT projects. 

 Bilingual, preferably in Spanish, Hmong, Somali, or Oneida 

 

Leadership Skills and Competencies 
 
 Ability to have a self-awareness of one's strengths and weaknesses and where their time is best 

spent to add value; understanding that staff should complement these strengths and 

weaknesses; encourage constructive criticism. 

 Demonstrated experience in leading large teams, overseeing managers and fostering growth 

and development of a diverse staff through continued education and professional development. 

 Ability to utilize data driven systems to make decisions; justify investments in technology and 

ensure new technology adds value; ensure clear requirements are developed prior to 

procurement and implementation of new technology. 

 Demonstrated success in applying emerging technologies and innovations to improve the ability 

to deliver products and/or services more effectively. 

 Strong verbal and written communication skills to work effectively with technical and non-

technical personnel at various levels in the organization. 

 Information technologies including data processing methods and procedures; computing 

software, hardware and network systems supporting research, education and systems security. 

 Ability to communicate clearly and effectively when there are unrealistic demands and 

expectations from those outside of IT; be an advocate for IT and the appropriate resources 

required for technology within the organization. 

 Broad knowledge of the latest and evolving developments in advanced technologies and 

information systems. 

 Proven ability to foster and innovative culture clearly communicate expectations and have 

consistency in decision-making. 
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 General concepts of business process analysis and redesign to optimize business processes; be 

proactive versus reactive. 

 Demonstrated ability to operate and successfully lead in a complex setting. 

 Exercise leadership and management skills, including ability to build consensus among varying 

groups. 

 Establish organizational commitment to quality, customer-oriented service. 

 Demonstrated experience in leading large Information Technology teams, overseeing managers, 

and fostering growth and development of a diverse staff. 

 Excellent judgment including sensitivity to personal and confidential information. 
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The Community 

Green Bay, Wisconsin 

Green Bay is the third-largest city in the State of Wisconsin, after Milwaukee and Madison, and the 

third-largest city on Lake Michigan’s east shore, after 

Chicago and Milwaukee. As the economic hub of 

Northeast Wisconsin and comprising an abundance of 

natural resources, Green Bay historically was, and 

continues to be, a major shipping center. The city’s 

largest employers remain the education, health care 

and paper and shipping industries. With continuous 

development in Green Bay and its surrounding 

communities, the area boasts a progressive 

atmosphere from industrial parks to shopping 

districts.  

 

The historic waterfront in downtown continues its redevelopment renaissance with the addition and 

expansion of housing, hotels and corporate headquarters, 

including the Titletown District and TitletownTech, a 

national partnership between the Green Bay Packers and 

Microsoft, Neville Museum, Rail Yard innovation district and 

the Shipyard outdoor events center. Partnership is what 

makes the Greater Green Bay community united in the 

mission of enhancing the economic and workforce 

development of the area. Community leaders work in 

partnership to conserve resources, grow our economy and 

increase our quality of life. Leaders work in conjunction 

with our K-12 and post-secondary educators to ensure students are community, college and career 

ready; continuing our tradition of cultivating generations of a strong work ethic that is second to 

none.  

 

 

In addition to being known around the world for contributions to 

industry and agriculture, Green Bay is the smallest city to host a 

National Football League team. Founded in 1919, the 13-time 

National Champion Green Bay Packers are the only NFL team to be 

owned by its fans. Lambeau Field is hallowed ground to most sports 

fans in the area. 

 

 

 

 

For more information, please visit: 

https://www.greatergbc.org/media/3445/fb18_proof.pdf 

https://www.greenbay.com/things-to-do/ 
 

 

https://www.greatergbc.org/media/3445/fb18_proof.pdf
https://www.greenbay.com/things-to-do/
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Procedure for Candidacy 

Inquiries, nominations and applications are invited. For priority consideration, materials should be 

received by March 26th, 2021. Candidates should provide a resume or curriculum vitae, and a letter 

of application. Please direct all application materials to April Allen or Courtney MacKinnon via email 

to: UWGB-AssocViceChancellorCIO@wittkieffer.com or through the WittKieffer Candidate Portal, 

here. Inquiries and nominations may also be directed to the consultants through the portal. 

 

 

                Courtney MacKinnon                                                       April Allen 

                      WittKieffer                                                               WittKieffer 

                    724.305.0024                                                          502.426.2841                               

          courtneym@wittkieffer.com                                          aallen@wittkieffer.com 

 

 

We ask that all candidates who wish to apply, please visit the link below and provide the requested 

information: UW-Green Bay Self Identification Form (CIO Position). 

 

The UW System provides an excellent benefits package, including participation in the Wisconsin 

State Retirement System. For more information about the benefits and total rewards estimator: 

https://www.wisconsin.edu/ohrwd/benefits/download/fasl21.pdf  

https://www.wisconsin.edu/ohrwd/benefits/totalcomp/ 

 
The University of Wisconsin System will not reveal the identities of applicants who request confidentiality in writing, except 

that the identities of finalists must be revealed upon request. See Wis. Stat. §. 19.36(7). 

For more information regarding the University of Wisconsin-Green Bay and the surrounding area, see our Campus and 

Community section. For Campus Safety information see our University Police website and our Annual Security Report (for a 

paper copy please contact the Office of Human Resources at (920) 465-2390). This report includes statistics about reported 

crimes, as well as information about crime prevention and campus security policies and procedures. 

A criminal conviction investigation will be conducted on the finalist(s). In compliance with the Wisconsin Fair Employment 
Act, the University does not discriminate on the basis of arrest or conviction record. All final candidates must be asked, prior 

to hire, whether they have been found to have engaged in, are currently under investigation for, or left employment during 
an active investigation in which they were accused of sexual violence or sexual harassment. When obtaining employment 
reference checks, these same sexual violence or sexual harassment questions must also be asked. 
 
The University of Wisconsin-Green Bay is an Affirmative Action Equal Employment Opportunity employer committed to 
achieving a diverse workforce and to maintaining a community, which welcomes and values a climate supporting equal 
opportunity and difference among its members. All qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex, sexual orientation, gender and/or gender identity or expression, marital or parental 
status, genetic information, national origin, ethnicity, citizenship status, veteran or military status (including disabled 
veteran, recently separated veteran, other protected veteran, or Armed Forces service medal veteran status), age, or 
disability. 

 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from University of Wisconsin-Green Bay documents and personal interviews and is 
believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original source 
documents and factual situations govern. 
 
All images and logos used in this leadership profile were attained from University of Wisconsin-Green Bay and/or are owned 
by Witt/Kieffer Inc. via Getty Images. 
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