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Executive Summary 

After relatively humble beginnings as a young men's preparatory school, then a normal college, and then 

as Methodist-affiliated Trinity College, the renamed Duke University grew in size and stature to become 

one of the most prestigious higher education institutions in the world. Trinity College lives on as the 

undergraduate college within Duke, and the university is seeking its next Assistant Vice President to lead 

development efforts for Trinity and Duke's Graduate School.  

The Assistant Vice President for Alumni Engagement and Development (AVP) leads all alumni and donor 

engagement efforts for these two high-profile units. The AVP reports to the Senior Associate Vice 

President of Alumni Engagement and Development and serves as a member of his/her engagement and 

development team. Working with Dean Valerie Ashby, the AVP will provide strategic input and direction 

related to resourcing the academic priorities of the three Trinity divisions of Arts and Humanities, Social 

Sciences and Natural Sciences as well as Undergraduate Education. Working with Dean Paula McClain, 

the AVP will also lead the resourcing efforts for The Graduate School, which oversees all PhD programs on 

Duke's campus as well as many master's programs. 

The next AVP will join the team at a critical time. Duke's most recent comprehensive campaign, Duke 

Forward, raised a record $3.85 billion and concluded in 2017. Duke is now in the silent phase of its next 

ambitious campaign, and the AVP will work with the two partner deans to develop campaign priorities for 

this effort, especially those focused on the sciences. A science initiative will be central to the 

comprehensive campaign and will span the university with interdisciplinary projects. 

In addition, the AVP will continue to refine the model created by the Trinity College team a decade ago, 

which is now fully staffed. In this model, the team serves as translators and advocates on behalf of a 

portfolio of departments and works in partnership with Duke Alumni Engagement and Development 

colleagues in the facilitation of gift conversations and compelling development opportunities. This model 

has led to extraordinary success, and with staffing in place has the chance to create a new paradigm in 

fundraising for elite institutions. The AVP will also be asked to lead in a variety of areas: 

 Serve as the chief advancement advocate for Trinity College and The Graduate School 

 Continue to develop relationships internally and externally that advance the vision of both entities 

 Facilitate, and initiate where appropriate, gift conversations in partnership with Duke Alumni 

Engagement and Development 

 Coordinate Trinity College and Graduate School participation in gift conversations 

 Develop the overall plan for Trinity College and the Duke Graduate School as part of Duke's 

upcoming comprehensive campaign 

 Lead and manage an advancement team unique in higher education 

 Oversight and management of the Trinity College Board of Visitors 

 

With a high-performing team in place, the new AVP has the opportunity lead a remarkable and 

groundbreaking fundraising effort for two of Duke's leading units. For information regarding how to 

express a candidacy or to make a nomination for this position, please see the section entitled “Procedure 

for Candidacy” at the end of this document. 
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Role of the Assistant Vice President 

The Assistant Vice President for Alumni Engagement and Development (AVP) for Duke's Trinity College 

and The Graduate School leads all alumni and donor engagement efforts for these two high-profile units. 

The AVP reports to the Senior Associate Vice President of Alumni Engagement and Development and 

serves as a member of his/her engagement and development team.  

Working with Dean Valerie Ashby, the AVP will provide strategic input and direction related to resourcing 

the academic priorities of Trinity College that span its three divisions of Arts and Humanities, Social 

Sciences and Natural Sciences as well as Undergraduate Education. Working with Dean Paula McClain, 

the AVP will also lead the resourcing efforts for The Graduate School, which oversees all PhD programs on 

Duke's campus as well as many master's programs. 

In addition, the Assistant Vice President will play a critical role in aligning and influencing centrally based 

fundraisers and engagement officers to advance strategic priorities related to the core needs of the two 

units' undergraduate and graduate education support, that includes but is not limited to the Annual Fund, 

faculty support, financial aid, and capital projects in support of their research and educational aspirations. 

The Assistant Vice President will be responsible for developing comprehensive gift opportunities and 

engagement strategies that leverage campus partners and other academic leaders to support the highest 

aspirations of Duke. This person will aim to build a more diverse prospect/donor pool that is 

representative of the larger campus demographics with the end desire of raising larger and more 

strategically important gifts inspired by a fully engaged community of alumni, friends and parents of 

Trinity College and The Graduate School. 

Working with the Deans, volunteer leaders and Duke Alumni Engagement and Development overall, the 

AVP will specifically be expected to: 

Lead as Senior Staff within Trinity College of Arts and Sciences and The Graduate School  

▪ Serve as a member of the senior staff for Trinity College and The Graduate School participating in 

strategic planning and priority setting at both the College and School level.  

▪ Work with the deans and their respective cabinets to establish fundraising priorities, both in regards 

to long-term planning, year to year operations and when necessary, the creation of special initiatives 

and campaigns. 

Serve as a Senior Leader on the Engagement and Development Team  

▪ Serve as a senior member of Alumni Engagement and Development, collaborating on overall 

development strategies for Duke while educating colleagues on the unique perspectives of schools 

and units as it relates to the acute and ongoing resource needs within these areas. In consultation 

with deans and the Directors of Development for Trinity and The Graduate School, set the fundraising 

goals for both Trinity College and The Graduate School.  

▪ Work closely and strategically with the Assistant Vice President of Development for Duke Science and 

Technology, the provost, the deans, faculty, and other development colleagues on comprehensive 
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strategies to drive science-based fundraising across all of Duke. This includes focusing acutely on 

pipeline identification, faculty engagement, graduate fellowships, branding and communication, 

strategic planning, case development, and stewardship. 

Serve as a Fundraising Leader 

▪ Engage deeply with frontline development staff on priorities that advance arts and the humanities as 

well as the social sciences; this includes but is not limited to collaborating with colleagues across the 

University to champion support of interdisciplinary initiatives that map to these two divisions. 

▪ Manage a portfolio of approximately 75 prospects with a focus on leadership and principal gifts. 

▪ Serve on prospect teams for members of the Trinity College Board of Visitors, Duke Financial 

Economics Steering Committee, The Graduate School Board of Visitors and any other boards that 

may be developed in support of Trinity and The Graduate School’s missions. 

▪ Develop and disseminate information about development priorities and related gift opportunities for 

the priority areas within Trinity College and The Graduate School. 

▪ Collaborate with colleagues on strategies ensuring the most effective deployment of the deans, 

faculty leadership, the president, the provost and vice president for alumni engagement and 

development. 

▪ Coordinate both on-campus activity and advancement travel for deans and directors. 

▪ Work with the Dean of Trinity College and her cabinet to manage the Trinity College Board of Visitors 

with a focus on recruitment, on-boarding, board organization, committee structure, strategy 

deployment, engagement and leadership. 

▪ Manage the global team of colleagues and staff to create meaningful board experiences for all 

members. 

Manage the Trinity and Graduate School Team 

▪ Manage and supervise the Director of Development for Trinity College of Arts and Sciences, as well as 

provide guidance to her team, for the purpose of determining priorities and setting fundraising and 

engagement goals for the College, the Trinity Board of Visitors and any other board, committee or 

task forces established for the specific purpose of supporting Arts and Sciences across its three 

academic divisions as well as undergraduate education and graduate education. 

▪ Manage and supervise the Director of Development for The Graduate School, as well as provide 

guidance to his or her team, for the purpose of determining fundraising and engagement goals for the 

School, its Graduate Board of Visitors and all other boards, committees and task forces established for 

the specific purpose of supporting The Graduate School.  
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▪ Manage and supervise the Assistant Director for Administration and Operations, the Assistant Director 

of Communications, and the Staff Associate who supports the Assistant Vice President for Trinity 

College and The Graduate School.  

▪ Provide board, committee and task force oversight in partnership with faculty leadership in terms of 

governance, engagement and the establishment of fundraising priorities as determined by the Dean 

and/or his or her leadership cabinet.   

▪ Manage board committee structures, including the on-boarding of volunteers and the training of 

volunteer leadership to support the implementation of School/College-based strategic initiatives and 

academic plans. 

▪ Prepare budgets and projected annual expenses for departmental operations specific to Trinity College 

and The Graduate School. 

▪ Prepare operating plans for use in Alumni Engagement and Development and in support of Trinity 

College and The Graduate School, including campaign and special initiative fundraising. 
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Opportunities and Expectations for Leadership 

The next Assistant Vice President of Alumni Engagement and Development for Duke's Trinity College and 

The Graduate School will join the team at a critical time. Duke's most recent comprehensive campaign, 

Duke Forward, raised a record $3.85 billion and concluded in 2017. Duke is now in the silent phase of its 

next ambitious campaign, and the AVP will work with the two partner deans to develop campaign 

priorities for this effort, especially those focused on the sciences. A science initiative will be central to the 

comprehensive campaign and will span the university with interdisciplinary projects. 

In addition, the new AVP will be able to refine the model created by the Trinity College team a decade 

ago, which is now fully staffed. In this model, the team serves as translators and advocates on behalf of a 

portfolio of departments and works in partnership with Duke Alumni Engagement and Development 

colleagues in the facilitation of gift conversations and compelling development opportunities. This model 

has led to extraordinary success, and with staffing in place has the chance to create a new paradigm in 

fundraising for elite institutions. The AVP will also be asked to lead in a variety of areas: 

 Serve as the chief advancement advocate for Trinity College and The Graduate School. 

The AVP articulates the vision for Trinity College and The Graduate School internally and 

externally to further these units' advancement goals while also serving Duke as a whole. As those 

professionals who have led a unit on a college campus know, this is always challenging. This AVP 

role, however, is unique. Because most of the team members reporting to the AVP have few 

frontline fundraising responsibilities, and the two units themselves are both cross-campus and 

inter-disciplinary in their roles at Duke, the diplomatic skills required for this role are tremendous. 

On the other hand, as the model has demonstrated, the opportunities are vast. In addition to 

these skills, intellectual curiosity is essential to success given the breadth of the two units the AVP 

serves, with a particular emphasis on science knowledge and fields. 

 Continue to develop relationships internally and externally that advance the vision of 

both entities. The diplomacy necessary for this position is built on a foundation of strong 

relationships internally and externally, and the AVP must continue to develop these relationships 

to ultimately further the goals of the units and of Duke. Key to this work is the ongoing support of 

the Boards of Visitors of both units. The Trinity College Board of Visitors is especially strong, and 

the AVP serves as primary manager for some of these board relationships and partner to other 

development colleagues for others. Continued smooth coordination and engaging programming 

for this group, as well as ongoing growth in relationships with faculty, the deans and development 

colleagues, is central to the AVP's success.  

 

 Facilitate, and initiate where appropriate, gift conversations in partnership with Duke 

Alumni Engagement and Development. One of the most unique features of the model 

implemented for Trinity College and The Graduate School development is that the teams focus 

much of their time on facilitating gift conversations rather than leading them. While The Graduate 

School development team serves as primary managers for a significant number of prospects, the 

Trinity College team's prospect management is much more limited. An essential feature of these 

teams' success is the ability to effectively collaborate with Duke Alumni Engagement and 
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Development to meet donors' needs. The AVP must continue expanding and refining this 

approach.  

 

 Coordinate Trinity College and Graduate School participation in gift conversations. In 

addition to facilitating key donor conversations and ensuring that both donors and development 

staff have the information they require for a gift discussion, the AVP also must also ensure that 

the units' priorities are recognized and that their needs in the gift negotiation are being met. The 

AVP serves as the deans' representative in these conversations, bringing together the 

development team in the unit, critical faculty and the Duke Alumni Engagement and Development 

professionals in service of the gift.  

 

 Develop the overall plan for Trinity College and the Duke Graduate School as part of 

Duke's upcoming comprehensive campaign. Beyond working to develop fundraising priorities 

for the campaign, as mentioned above, the AVP will also create the plan for execution of the 

campaign for the unit development teams. This will be in consultation with the deans and Duke 

Alumni Engagement and Development. As part of the campaign, the AVP will help lead a cross-

campus science fundraising initiative touching on an array of departments, programs and projects 

and comprising a significant part of Duke's overall goal. The central role of Trinity and The 

Graduate School in the campaign means the AVP will be pivotal in planning and overall success. 

 

 Lead and manage an advancement team unique in higher education. One of the most 

compelling features of this role is the opportunity of the AVP to lead a groundbreaking model of 

development engagement with a fully staffed team. Maintaining the trust of the two unit deans, 

preserving access to faculty and chairs to meet development and donor needs, and advancing 

transformative giving conversations is a challenging balancing act. The AVP will, however, 

continue to find this balance while enhancing the partnership with Duke Alumni Engagement and 

Development and bringing out excellent performance in the unit teams. 
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Professional Qualifications and Personal Qualities 

The ideal candidate for the role of Assistant Vice President of Alumni Engagement and Development for 

Duke's Trinity College and The Graduate School will be adept at identifying areas of strategic need, 

bridging gaps in knowledge and staffing, and serving as a content expert on priorities that are both 

specific to these units and important to Duke writ large. The candidate will foster an inclusive team 

approach and promote deep alignment and integration with engagement and development colleagues as 

active partners in support of unit priorities. As part of this approach, the next AVP will collaborate closely 

with associate dean colleagues and fellow schools and units across Duke's campus. 

The candidate must have a deep commitment and understanding of the liberal arts and sciences equally, 

work closely and comfortably with faculty translating research and pedagogy within and across 

disciplines, and seed the creation of big ideas that inspire principal gifts and interdisciplinary collaboration. 

As an organizational leader, the candidate will be expected to support, advocate and model the values 

and guiding principles, the most important of which being diversity and inclusion, that will inform both his 

or her interactions with collaborators as well as the execution of the work within Trinity College, The 

Graduate School and in Alumni Development and Engagement. 

Specifically, the selected candidate will have earned a Bachelor's degree and preferably an advanced 

degree. Ten years of fundraising experience with a successful track record in major and principal gifts and 

project management is required. Campaign experience is desirable, as is knowledge of and experience 

with scientific disciplines. In addition, the ideal candidate will have: 

▪ A Successful track record in major and principal gifts and project management 

▪ Experience in science fundraising 

▪ Familiarity with research universities and a history of navigating complex organizations 

▪ Excellent oral and written communications skills as well as good organizational skill 

▪ The ability to travel frequently 

 

Apart from these features, the selected candidate should also exhibit the following behavioral 

competencies: 

 

▪ Leadership:  Ability to effectively manage and guide group efforts. Inspire teams to succeed. 

Develop the vision and direction of the team. Generate broad internal and external support for the 

mission, vision and goals of the office.   

▪ Change management:  Ability to help others recognize and acquire the knowledge, skills, abilities 

and behaviors intended for personal and career growth. 

▪ Ability to influence: The ability to move or persuade others to act in a desired way. 

▪ Flexibility: The ability to adapt to and work effectively within a variety of situations, and with 

various individuals or groups. 

▪ Acceptance of ambiguity: The ability to respond to change and commit to decisions and actions 

without having all relevant information. 
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▪ Organizational awareness:  The ability to understand and learn organizational relationships and 

dynamics and use them to achieve objectives. Demonstrate organizational savvy by enrolling key 

opinion leaders to support or sponsor one’s objectives.   

▪ Integrity and ethics:  Act in an honest and trustworthy manner. Behave in an honest, fair and 

ethical manner. Demonstrate accountability for actions. Serve as a role model of ethical behavior by 

conforming to the highest ethical standards and practices. Champion organizational values.   

▪ Collaboration:  The willingness and ability to work with others to achieve shared success. Forge 

consensus to reach goals. Foster a cooperative team environment. Establish partnerships with other 

departments and major stakeholders.   

The University’s guiding principles and expected behaviors are ones which the Assistant Vice President 

must model for the staff and programs under his/her purview: 

▪ Continuous learning 

▪ Creative problem solving 

▪ Customer focus 

▪ Diversity 

▪ Respect 

▪ Teamwork 

▪ Trustworthiness  
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About Duke University 

Overview 

In 1924, North Carolina tobacco and electric 

magnate James Buchanan Duke established the 

Duke Endowment with a gift of $40 million to build 

on the philanthropic foundation of his father, 

Washington Duke, and brother, Ben Duke. The 

Endowment was intended to help people and 

strengthen communities in North and South 

Carolina by nurturing children, promoting health, 

educating minds, and enriching spirits.  

James Buchanan Duke directed that part of his gift 

be used to transform Trinity College into Duke 

University. Trinity College initially came to Durham 

as a result of funding from Washington Duke, which 

was contingent upon the college admitting women 

“on equal footing with men.” With philanthropic 

support and a relatively young, ambitious faculty 

recruited from top graduate schools at Johns 

Hopkins, Columbia and other northern universities, 

Trinity College by World War I was one of the 

leading liberal arts colleges in the South.  

Over time, that small college grew into a complex 

university. Duke's home campus encompasses three 

contiguous campuses in Durham as well as a Marine 

Lab in Beaufort, North Carolina. Duke also is active 

internationally through the Duke-NUS Graduate Medical School in Singapore, Duke Kunshan University in 

China, and over 300 research and education programs across the globe. 

Duke University today is a member of the Association of American Universities, and one of the most 

prestigious higher education institutions in the country, with ten nationally prominent schools, including 

the Fuqua School of Business, the Sanford School of Public Policy, the Pratt School of Engineering, the 

Nicholas School of the Environment, the Law School, the Divinity School, the Graduate School, and the 

Schools of Medicine and Nursing.  

When the Schools of Medicine, Nursing and Duke University Hospital were established in 1925, the Duke 

Health System was born. Though it is the youngest of the nation's leading medical enterprises, the 

component entities of Duke Health have grown into one of the country's largest clinical and biomedical 

research institutions. Duke Health encompasses a health system that spans 32 counties in North Carolina 

and includes areas in neighboring states. Duke Health conceptually integrates the Duke University School 

of Medicine, Duke-NUS Medical School, Duke University School of Nursing, Duke University Health 

System, Private Diagnostic Clinic (Duke physicians practice), and incorporates the health and health 
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research programs within the Duke Global Health Institute as well as those in schools and centers across 

Duke University, including the Duke Robert J. Margolis Center for Health Policy. 

More information about Duke University can be found at https://duke.edu/. Information on the Duke 

Health System is available at https://corporate.dukehealth.org/.  

Leadership 

Valerie S. Ashby, Dean, Trinity College of Arts & Sciences 

Valerie Ashby became dean of Trinity College of Arts & Sciences on July 1, 2015, 

and was recently reappointed for a second, five-year term. She received her B.A. 

and Ph.D. degrees in chemistry from the University of North Carolina at Chapel 

Hill and completed her postdoctoral research at the Universitat Mainz, Germany.  

Dean Ashby came to Duke from UNC, where she chaired the chemistry 

department from 2012-15 and was a faculty member since 2003. She has served 

on UNC’s Arts & Sciences Foundation Board of Directors and Research Advisory 

Council and chaired the College of Arts & Sciences Faculty Diversity Task Force. 

Dean Ashby also directed the UNC National Science Foundation Alliance for 

Graduate Education and the Professoriate, aimed at increasing the number of underrepresented students 

completing doctoral degrees and continuing into the professoriate in science, technology, engineering and 

math and social, behavioral and economics fields.  

As a researcher, she focused on synthetic polymer chemistry with a present emphasis on designing and 

synthesizing materials for biomedical applications such as X-ray contrast agents and drug delivery 

materials. She is the recipient of the National Science Foundation Career Development Award, the DuPont 

Young Faculty, and 3M Young Faculty Awards, as well as numerous teaching awards. 

Paula D. McClain, Dean, The Graduate School 

Paula D. McClain, James B. Duke Distinguished Professor of Political Science and 

Professor of Public Policy, is dean of The Graduate School and vice provost for 

graduate education. McClain’s primary research interests are in racial minority 

group politics, particularly inter-minority political and social competition and 

urban politics. Her articles have appeared in numerous journals including the 

Journal of Politics, Urban Affairs Review and The DuBois Review: Social Science 

Research on Race and Politics. 

Her books include Can We All Get Along?’: Racial and Ethnic Minorities in American Politics, which she 

coauthored with Joseph Stewart Jr.' Race, Place and Risk: Black Homicide in Urban America, co-authored 

with Harold W. Rose; and American Government in Black and White, which she co-authored with Steven 

C. Tauber. 

Dean McClain is a past vice president of the American Political Science Association, a past president of the 

Southern Political Science Association and a past president of the National Conference of Black Political 

https://duke.edu/
https://corporate.dukehealth.org/
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Scientists. She served as program co-chair of the 2003 International Political Science Association World 

Congress in Durban, South Africa. 

She also served on the Board of Overseers for the American National Election Study (2008 and 2012). 

David L. Kennedy, Vice President for Alumni Engagement and 

Development 

David L. Kennedy joined Duke University in July 2018 as vice president for alumni 

engagement and development. Kennedy directs the university’s central 

development office and provides overall leadership for fundraising efforts of Duke’s 

schools, units and Duke Health to identify and secure private philanthropy to 

support operations and strategic priorities. He also oversees the Duke Alumni 

Association, which connects more than 167,000 Duke graduates around the world 

with the university and each other. 

Prior to working at Duke, Kennedy was senior associate vice president for development at Stanford 

University for nine years. He also spent eight years as associate dean for development at the Stanford 

Graduate School of Business. Earlier in his career, Kennedy worked in Stanford Athletics, advertising, 

executive search, and in an internet startup. 

A Stanford University undergraduate alumnus, Kennedy also served as Chair of the YMCA of Silicon 

Valley. 

Stephen Bayer, Senior Associate Vice President of Alumni Engagement 

and Development 

Stephen Bayer manages the central frontline fundraising staff, including Major 

and Leadership Gifts, Gift Planning, International Development, and Foundation 

Relations, in Duke's Office of Alumni Engagement and Development. While 

raising philanthropic support for Duke's highest priorities, he also coordinates 

fundraising strategies with senior administrators and with development leaders 

of Duke’s schools and units. 

Stephen was appointed Associate Vice President for Development at Duke in 

October 2011, arriving from Swarthmore College where he began his development career in. A cum 

laude graduate of Tufts University with a J.D. from Emory University School of Law, Stephen brings a 

varied background to the advancement profession. Prior to his work in development, Stephen practiced 

commercial litigation in Philadelphia and spent five years in personal investment banking working closely 

with high net worth entrepreneurs, assisting his clients in diversifying and managing personal 

investments, growing their businesses through joint venture equity and transferring generational wealth 

through creative estate planning and insurance funding. 

Stephen is a former member of the board of trustees for Durham Academy, a current member of Emory 

Law School’s Alumni Board, and is also a competitive alpine ski racer. 
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Durham, North Carolina 

Established in 1869, Durham is 

celebrating its 150th anniversary. The 

city prides itself on being a place 

brimming with opportunity, and 

where diverse cultures and 

populations come together. Around 

the turn of the century, Durham 

became known as the home of the 

original “Black Wall Street.” Parrish 

Street in downtown Durham was the 

home of North Carolina Mutual Life, 

the first black-owned insurance 

company in the U.S., and Mechanics 

and Farmers Bank, a pioneering 

black-owned bank. Some of the 

earliest civil rights sit-ins occurred in 

Durham, and it was the backdrop against which an unlikely relationship formed between an 

outspoken civil rights activist and a local Ku Klux Klan leader around school desegregation, which 

will be featured in a major motion picture set to be released this spring. Indeed, with no majority 

ethnic population, Durham's diversity is at the core of the city's identity. 

An early hub for innovation, the area is now home to the Research Triangle Park, which is made up 

of three anchor cities: Chapel Hill, Raleigh and Durham. With more than 170 companies, RTP is the 

world's largest research park, and a prominent high-tech research and development center that 

serves as an economic driver for the state. 

The people living in this area are friendly, diverse and educated. Cited by U.S. News and Report as 

one of the best places to live in the country, and by Forbes as one of the best cities in the U.S. for 

business and careers, the region is luring new residents every day with strong job growth and a 

high quality of life. Southern Living named Durham "The South's tastiest town" and Bon Appétit 

gave it the #1 ranking for the "foodiest town" due to its offering of culinary delights of every taste. 

This region boasts award-winning inns, hotels and spas, and cultural experiences including 

university gardens, and art and history museums. Although the area has four distinct seasons, 

temperatures are mild year-round. The area also enjoys sunshine for about 210 days a year. 

To learn more visit: https://www.discoverdurham.com/  
 

 

https://www.discoverdurham.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Duke University in this search, which will remain open until an appointment is 

made.  

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to:  

Mercedes Chacón Vance and Greg Duyck 

DukeAVPAED@wittkieffer.com   

Duke University is committed to the principles of excellence, fairness, and respect for all people. As part of this 

commitment, Duke actively values diversity in the workplace, and sees to take advantage of the rich backgrounds 

and abilities of everyone. 

Duke University is an Affirmative Action/Equal Opportunity Employer committed to providing employment 

opportunity without regard to an individual's age, color, disability, gender, gender expression, gender identity, 

genetic information, national origin, race, religion, sex, sexual orientation, or veteran status. Duke also makes good 

faith efforts to recruit, hire, and promote qualified women, minorities, individuals with disabilities, and veterans. 

https://candidateportal.wittkieffer.com/description?jobID=22274

