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The Opportunity 

UnityPoint Health (UPH), located in Des Moines, Iowa seeks an engaging, collaborative executive to 

serve as its next Chief Legal Officer and General Counsel. This is an exciting opportunity to serve as 
the chief legal advisor for one of the nation’s largest and most respected integrated health systems. 

With more than nearly 300 physician clinics, 32 hospitals (fully controlled or managed) in 

metropolitan and rural communities and home care services across nine distinct regions, UPH 
provides care throughout Iowa, western Illinois and southern Wisconsin. UPH is the nation's 13th 

largest non-profit health system and the fourth largest non-denominational health system in 
America with projected annual revenues of $4.4 Billion. 

 
Reporting directly to Clay Holderman, President and Chief Executive Officer of UPH, the Chief Legal 

Officer and General Counsel will serve as a legal advisor to UPH's senior leadership and Board of 
Directors. As a highly visible and engaged member of the senior leadership team, this executive will 

provide legal insight with respect to the strategic direction of the organization and participate in a 

wide range of projects where legal, regulatory, and compliance knowledge is needed. The Chief 
Legal Officer and General Counsel will oversee outside counsel and provide guidance on all legal 

initiatives, including advising on corporate and commercial transactions (including joint ventures 
and other strategic alliances), litigation, employment, regulatory matters, intellectual property and 

other aspects of system development and integration.  

The individual selected for this position will be a highly strategic, proactive attorney who is well 

versed in the business dynamics and regulatory environment of the healthcare industry. They are 
innovative and entrepreneurial and someone who creates solutions that facilitate the health system 

strategy to assure the success and growth of the organization. Working with the CEO, executive 

team and the legal and compliance teams, the Chief Legal Officer and General Counsel will be 

constantly thinking of better ways to operate and how to structure these growth opportunities. 

The Chief Legal Officer and General Counsel is expected to effectively lead a high performing, 
effective and efficient legal team, ensuring their accountability while also effectively mentoring this 

group and building a positive, open and responsive team environment. They will be an actively 
engaged leader with mature interpersonal skills who adds a strong health law background to the 

team and remains active in the practice of law. It is important that the Chief Legal Officer and 
General Counsel be a credible and visible leader who exhibits high integrity, a willingness to listen 

effectively, and to work collaboratively. This is an outstanding opportunity to develop and lead a 

successful legal team of a thriving and growing health care system that is known for innovation and 

high quality health care. 

The legal team is responsible for providing legal counsel to health system clients in subject areas 
germane to business matters, mergers and acquisitions, joint ventures, fraud and abuse, 

employment, patient care, regulatory, physician practices, health science research and discovery, 
managed care/third party reimbursement, risk management, health care services, and government 

relations. Members of the legal team will serve as strategic business partners of the organization 
who proactively provide counsel and training in subject matters related to the system as a whole. 

The Chief Legal Officer and General Counsel is expected to further develop and grow the in-house 

legal department based on the organization's needs and anticipated growth. 

Currently, the legal department has an annual budget of approximately $6 Million with 17 attorneys 

and a total of 26 budgeted FTEs (including attorneys). 
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Organization Overview 

UnityPoint Health  

UnityPoint Health (UPH), headquartered in Des Moines, Iowa, provides progressive and high quality 

care to both metropolitan and rural communities across Iowa, western Illinois and southern 

Wisconsin.  
 

Formerly known as Iowa Health System, UPH began with the affiliation of Iowa Methodist and Iowa 
Lutheran Hospital in 1993. Today with approximately $4.5 Billion in total operating revenues, UPH 

employs approximately 33,000 team members and includes: 
 
▪ 21 UPH hospitals  
▪ Communities served by 400+ Clinics  
▪ 19 community network hospitals 
▪ 17 home health locations  
▪ 7 Community mental health centers 
▪ 4 accredited UPH Colleges 

 
UPH has a culture driven by integrity, patient-centered care, patient safety, and cross-continuum 

care management. Through these principles, UPH is responsible for a service area of over 2.3 

million people and has generated $278.8 Million in community impact. 

In 2018 and 2019, Becker’s identified UPH as a top place to work in health care, and in 2019, 

Forbes recognized UPH as one of America’s Best Employers by State. UPH also received a “Most 
Wired” American Hospital Association designation for the past several years, as well as Optum 

Health’s “Inspiration in Healthcare” Award in 2018. UPH hospitals and UnityPoint Clinic hold several 
distinctions for the quality of their service, complexity of care and positive workplace. 

 
UPH serves our communities in nine regions across Iowa, Illinois and Wisconsin. These nine regions 

include: Sioux City, IA; Fort Dodge, IA; Central IA; Waterloo, IA; Cedar Rapids, IA; Peoria, IL; Quad 

Cities, IA and IL; Dubuque, IA; and Madison, WI. Each region possesses their own unique history, 
culture and communities but all share a common purpose: to deliver excellent care to the patients 

they serve. This regional model of care has been successful in achieving standardized levels of 
performance and keeping care local. Operations are customized to each region, but through shared 

decision-making, shared governance and coordinated recruitment, a high level of care experience 
and quality is pervasive across the system.  
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UPH FY 2019 Facts and Statistics 
 
Staffed Beds    3,203 

Staff     32,906 

Primary Affiliated Physicians  5,015 
Unique Patients   1,183,918 

Total Patient Visits   7.9M 
Emergency Visits   552,969 

Births     21,366 
Surgeries    102,588 

 
UPH has a long history of strong balance sheet performance, something that was beneficial to the 

organization in responding to the global pandemic during 2020. As the organization faces future 

health care challenges, UPH will leverage the benefits of a strong balance sheet while looking for 
additional ways to improve the operating performance of the organization. 

 

 

Governance 
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The System Board of Directors governs UPH based on industry-wide best practices with a focus on 

the areas of strategy, quality and compliance. The System Board is comprised of 18 members with 
each affiliate of UPH having the right to designate a certain number of UPH voting board members, 

as designated in their individual Affiliation Agreement. The System Board has both a Finance 
Committee and an Investment Sub-Committee. The Investment Sub-Committee reports to the 

Finance Committee and the CFO is the management representative for both committees. In 
addition, each of the UPH regions retains a fiduciary board of directors encompassing key 

community and physician stakeholders.  

 

UnityPoint Clinic 

 
UnityPoint Clinic (UPC) is built on the foundations of care delivery, innovation and experience with 

the singular mission of achieving the best outcome for every patient every time. As a distinct entity 
of UPH, UPC has met the challenges to keep up with the dramatic growth in the employed physician 

practices, which today has grown to over 1,110 providers, including 800 physicians and 300 
advanced practice providers. These providers are specialized in over 40 specialties and include, but 

are not limited to, primary care, pediatrics, urgent care and specialty care with each of these groups 

committed to their patients and actively piloting new care models to deliver better care, focusing on 
access, convenience and greater care coordination. As an integrated network of physicians and 

advanced practitioners, UPC has seen approximately 850,000 patients across 2.6 million visits in 
2019. 

 
UPC is one of the nation's top forward thinking healthcare delivery providers. Their innovative 

leadership team is on the leading edge of telehealth, ambulatory and urgent care programs to 
meet the needs of their patients and the market. UPC has achieved a Patient-Centered Medical 

Home designation across the organization and has an integrated primary care/behavioral health 

model at a number of their clinics. As part of UPC's inherent need for continuous innovation, they 
are on a journey from volume to value, providing an emphasis on the quality of care and strong 

outcomes. With a passion for population health, primary care and disease prevention are integral 
components of UPC's success in quality and patient care delivery.  

 

UnityPoint at Home 
 
Serving as a comprehensive home care services company, UnityPoint at Home (UPaH) specializes in 

care of patients in their place of residence. UPaH serves as the fulcrum between physicians and the 

hospital to coordinate service, support and education. These services include the 17 home health 
retail stores across the system, respiratory care, skilled nursing services, physical therapy, 

occupational therapy, speech therapy and social work services. With nearly 340,000 homecare 
visits, UPaH's services achieved top scores in patient satisfaction and quality including exemplary 

hospital re-admission rates and emergency department utilization. 

 

UnityPoint Accountable Care 
 
UnityPoint Accountable Care (UAC) is the ACO network of over 8,500 physicians and providers that 

convenes providers, medical groups and the health system to develop exceptional care and a data 
driven approach to serve the 500,000 lives they cover. UAC is one of the nation's leaders in 

transforming the provider community from fee for service to fee for value. The significant 

investments made in these initiatives will position UPH well for future changes in care delivery and 
financing. UAC is in its fifth year of Next Generation ACO contracting and is the largest Next Gen 
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ACO in the nation. The foundation of UAC is built on comprehensive population health measures. 
UAC uses advanced care delivery enhancements, builds partnerships with SNFs and uses innovative 

data analytics programs.  
 

UPH currently manages a value-based portfolio of 18 contracts including more than 500k lives and 
$3.5B in medical spend. These agreements are held by the UAC, as well as by UPH directly. These 

agreements contain varying levels of risk, with UPH liable for anywhere from 50 percent to 100 
percent of performance. These contracts utilize various methodologies in calculating savings/losses 

including loss ratio (MLR), target trends, and performance-to-market. 

 

UnityPoint Health Colleges 
 
As an integral part of the communities they serve, UnityPoint Health Colleges offers a variety of 

nursing and allied health programs through the four UnityPoint Health Colleges. Allen College, 
Methodist College, St. Luke's College and Trinity College of Nursing & Health Sciences have taught 

students for over a century. They offer bachelors and masters programs in nursing in addition to an 
associate degree in radiography and respiratory care. Together, the colleges produce graduates who 

serve their communities with the same enthusiasm, determination and quality as UPH. 

 

UnityPoint Health Ventures  
 

Founded in 2019, with an eye towards the digital transformation of health care delivery, UnityPoint 

Health Ventures makes direct investments in ideas and partners that provide an easier, more 
personal experience for patients and providers. As the venture capital arm of UPH, the firm invests 

in opportunities that improve patient outcomes and reduce the cost of health care. In addition to 
strategic investing, UnityPoint Health Ventures provides dedicated resources to accelerate portfolio 

company traction within UPH and beyond. They invest financially and strategically in health care 
companies that fit the UPH Investing + Accelerating model. The Innovation Investment Fund has a 

$100 Million allocation from the Board designated for direct investments. 
 

 

 

 

 

http://www.unitypoint.org/
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UPH Mission, Vision, and Values  

Mission 
Our core purpose is to improve the health of the people and communities we serve. This mission 

hasn’t changed in decades, and that’s intentional.  

 

Vision 
Our vision—best outcome for every patient every time—prioritizes providing the best experience for 
our patients and their families. We're working together to evaluate our processes, identify ways to 

improve and develop resources to deliver easier, more personal care. 

 

Values 

As an organization, UPH fundamentally believes in upholding four shared values:   

 
FOCUS 
 

We will be the place where leaders want to lead, physicians want to practice, staff want a career 
and patients must have their care.  

 

F - Foster Unity 
Use the skills and abilities of each person to enable great teams. Collaborate across departments, 

facilities, business units and regions. Seek to understand and are open to diverse thoughts and 
perspectives. 

 
O - Own the Moment 

Connect with each person, treating them with courtesy, compassion, empathy and respect. 
Enthusiastically engage in our work. Be accountable for our individual actions and our team 

performance. Take responsibility for solving problems, regardless of origin. 

 
C - Champion Excellence 

Commit to the best outcomes and highest quality. Have a relentless focus on exceeding 
expectations. Believe in sharing our results, learning from our mistakes and celebrating our 

successes. 
 

S - Seize Opportunities 
Embrace and promote innovation and transformation. Create partnerships that improve care 

delivery in our communities. Have the courage to challenge the status quo. 

 

For additional information about UPH and UPC, please visit:   

https://www.unitypoint.org/default.aspx 

https://www.unitypoint.org/default.aspx
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Position Summary 

The Chief Legal Officer and General Counsel serves in support of UPH's mission and goals related to 

improving the health of people in their communities. This role serves as point of contact for senior 
management and the Board of Directors in providing information and resolving issues in all legal 

and compliance related matters. The Chief Legal Officer and General Counsel will sit on the 
Executive Team, the system CEO Forum and other key executive councils, and collaborates with 

peers to ensure optimal service delivery across the organization. 

Reporting Relationships 

Reporting to the Chief Executive Officer, Clay Holderman, the Chief Legal Officer and General 

Counsel will be assisted by an in-house legal team of 17 attorneys including two deputy general 

counsels. 

Responsibilities  

The successful Chief Legal Officer and General Counsel candidate will: 

▪ Demonstrate effective leadership principles that support the mission, values and goals of UPH.  

▪ Participate as a strategic member of the senior leadership team of the healthcare system. 

Consult with and advise the CEO and other executives with regard to legal implications of overall 
strategic direction. Provide ongoing legal counsel and advice to senior management, the Board 

of Directors and other stakeholders within the system especially surrounding those issues 

pertaining to governance, legal risks, liability and ways to minimize both, risk management, 

public policy and advocacy.  

▪ Maintain a comprehensive understanding of organization’s goals, priorities and needs and 

develop objectives that support priorities and scorecard goals.  

▪ Ensure continued development of subordinate leaders through performance management, 
employee engagement and a culture of respect and teamwork. Consistently demonstrate 

proficiency in decision making, change leadership, conflict management, communication, 

managing vision, building relationships and influencing others.  

▪ Continue to build on and maintain legal services as a credible and a valued internal resource for 

the system, functioning effectively in order to provide legal services to UPH while offering 

business solutions to complex issues.  

▪ Ensure ongoing development of subordinate leaders, staff and self through education related to 

healthcare law and regulations.  

▪ Focus on research and evidence-based practice when designing organizational development 
plans and department processes; set expectations for leaders to use benchmarks when making 

decisions, as well as increasing legal competency and research knowledge. 

▪ Drive the standard of service excellence throughout areas of responsibility; develop and achieve 

strategies that provide optimal performance in both patient and non-patient areas.  

▪ Hold leaders accountable for service excellence.  

▪ Act as a role model for change management, providing positive and constructive feedback and 

conducting business with high standards in ethics, integrity and appropriate confidentiality.  



UnityPoint Health Chief Legal Officer and General Counsel 

 

WittKieffer  |  9 

▪ Monitor, understand and evaluate available data in order to make informed decisions and 

continuously look for process improvements.  

▪ Appropriately allocate resources and determine what legal activities can be done “in-house” and 
what needs to be delegated to “outside counsel”; set appropriate service and quality standards 

for the department. Consult with outside counsel when necessary on the organization's 

legal/financial matters. 

▪ Build/maintain an effective fiscal management structure to have a positive impact on the 

organization’s long-term economic value, including analyzing resource utilization and 

development of short and long-term budgets and efficiency planning. 

▪ Mold processes systematically to ensure success. Oversee and drive development and 
monitoring of department goals, performance improvement activities, benchmark strategies and 

operational excellence standards.  

▪ Ensure effective stakeholder relationships.  

▪ Establish, maintain and evaluate vendor business and community relationships. 

▪ Drafts and reviews contracts, leases and other agreements. Oversee partnerships, negotiate 

vendor contracts, and agreements. 

▪ Assist in negotiation of hospital-based physician contracts and other major contracts. 

▪ Maintain professional affiliations.  

▪ Participate in community ventures and activities.  

▪ Help senior management team to understand a more comprehensive view of legal issues across 

multiple departments and/or facilities, as well as the broader organization.  

▪ Provide advice on legal issues as faced by the organization and oversight of how the 

organization complies with all applicable laws and regulations.  

▪ Minimize legal and compliance risks faced by the organization in its effort to maximize revenue 

and to provide excellent patient care. 

▪ Lead the development of integrated, disciplined, and strategic approaches to:  regulatory 
oversight and direction of the organization’s legal affairs and protection of its legal rights as well 

as consultation to management on deficiencies in policy, practices and proposed contractual 

arrangements. 

▪ Provide legal assistance and direction regarding commercial and business transactions (including 

the purchase, sale, lease and other transactions involving real estate, major equipment, 
physician groups or entities and related healthcare organizations). Provide legal expertise for 

mergers, affiliations and other organizational transactions including compliance with the Federal 
Trade Commission and/or other federal and state regulatory bodies, and participate actively on 

teams responsible for coordinating and managing related processes especially during the 

negotiation, due diligence, merger, and transitional phases.  

▪ Consistently deliver the best in customer service and patient care. As a team member, 
demonstrate respect, dignity, kindness and empathy in each encounter with patients, families, 

visitors and other employees. 
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Goals and Objectives 

The Chief Legal Officer and General Counsel is expected to accomplish several key objectives within 

the first 12 to 18 months: 

▪ Gain credibility, trust and respect of senior leadership and the Board of Directors. 

▪ Recognized as a strategic thinker, insightful, responsive, collaborative, and approachable with 
strong follow-through; someone who provides solid legal advice based upon an understanding of 
the business of medicine and health sciences. 

▪ Assure that all legal services are provided at a high level of service and that the legal 
department is recognized as collaborative, responsive, business focused, and problem solving. 
Clarify the structure and the services provided by the legal department, and enhance the 
recognition of the value of services offered by the legal team. 

▪ Further develop and support a business oriented, problem solving approach to legal services in 
the legal department. Support and maintain an approach that will first seek to understand the 
strategic issue surrounding the question and explore creative but legally appropriate alternatives 
to matters that the organization faces. 

▪ Support the innovative and entrepreneurial direction as well as highly collaborative culture of the 
organization by being savvy in the business of healthcare, the national landscape, and the 
critical success factors under health care reform. 

▪ Routine interactions and relationships at all levels within UPH, as well as within the community.  

▪ Frequently interact one-on-one, make group presentations, lead teams, multi-service and 
organization projects.  

▪ Advise and support the CEO and the board of directors in developing the most effective 
governance model for UPH going forward given the size, scope and geographic footprint of the 
system. 

▪ Adapt and respond to organizational needs, current responsibilities and changing priorities.  

▪ Make decisions and offer consultative advice on matters with organizational implications.  

▪ Manage department budget and staff, including all aspects of financial planning/accountability 
and recruitment, retention and performance management.  

▪ Make decisions and offer consultation on legal and regulatory matters with organizational 
implications. 

▪ Guidelines/procedures are broadly stated and non-specific, and many include broad policy 
statements requiring extensive interpretation. 

▪ Judgment and ingenuity are required in interpreting the intent of the laws and regulations that 
do exist and in developing applications to specific areas of work. 

 



UnityPoint Health Chief Legal Officer and General Counsel 

 

WittKieffer  |  11 

Candidate Qualifications 

UPH is seeking an individual with the following qualifications to make a long-term commitment to 

the organization. 

Education/Certification 

▪ Excellent academic credentials, a law degree from an ABA accredited school of law, membership 
in the Iowa State Bar, or eligibility for admission based on reciprocity is required (if reciprocity is 
not available, out of state candidates will be expected to register to provide legal services as in-
house counsel according to the rules of the State Bar of Iowa). 

 

Knowledge and Work Experience 

▪ The ideal candidate will have ten (10) to fifteen (15) years legal experience, including at least 
seven (7) years of health care law experience gained in-house or through working closely with 
complex health care clients. Experience working in an integrated healthcare delivery system is 
preferred. 

▪ Experience with business transactions including joint ventures, lending and 
merger/acquisitions/dispositions; real estate transactions, and managed care contracting. 

▪ Experience with state and federal legislatures, regulatory agencies and community 
organizations. 

▪ Experience with transaction law (including vendor/supplies/service contracts, medical staff 
issues). 

▪ A demonstrated ability to effectively analyze and balance legal issues with a propensity for 
developing practical but legally appropriate solutions to issues and challenges. 

▪ Strong team player skills with a track record of working collaboratively with a highly professional 
team. 

▪ A track record of building high performing teams, systems and infrastructure and successfully 
leading in a matrix organization. 

▪ Extensive Board Governance experience. 

▪ Successful experience managing outside legal counsel relations. 

▪ Experience building systems, processes, policies and procedures to run a large and highly 
professional department. 

▪ Experience gained in complex, multi-location environment is a plus. 

 

Leadership Skills and Competencies 

▪ The ideal candidate will demonstrate strong client service orientation, responsiveness and 
accessibility by UPH's management. Will be available, accessible, time sensitive, well organized 
with outstanding management skills. 

▪ A person of unquestioned integrity and moral character; an individual that the institution and 
the community can trust without reservation, effectively deal with ambiguity. 
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▪ An individual who helps educate, train and develop others regarding health care and other legal 
issues. 

▪ Drive results through effective team and individual performance, setting clear goals and 
managing accountability. Willing to take personal risk to reap business rewards. 

▪ Ability to create and convey a vision, gain support and buy-in and execute against strategies. 

▪ Ability to influence and gain commitment to strategies by building strong, collaborative working 
relationships. Encourage dialogue within team and cross-functional members. 

▪ Highly effective communicator; presence, stature and experience to represent the organization 
to a variety of audiences. Is sought out by peers for counsel as well as business-driving 
initiatives. 

▪ Resiliency to lead effectively in a changing company and industry. Manages change amidst 
dynamic markets. 

▪ This individual must possess business savvy and understanding of complex, strategic issues.  

▪ The successful candidate must have excellent written and verbal communication skills, including 
ability to communicate complex legal and compliance concepts in a clear, concise, and practical 
manner to many audiences including senior leadership, board members and external audiences. 

▪ An individual who can serve as a confidant and close advisor to UPH's leadership.  

▪ A “team player” and exceptional collaborator who is a good matrix thinker. 

▪ A builder of high performing teams, systems, policies and infrastructure. 

▪ Mastery of, and intellectual curiosity about complex business issues; demonstrate effective 
problem-solving skills. 

▪ An influential leader who knows how to get to “yes,” comfortable using formal and informal 
authority as required. 

▪ A person who is highly skilled at making midcourse corrections. 

▪ Strong attention to detail coupled with the ability to make decisions in a timely manner. 

▪ A confident executive who values relationships with staff, peers and superiors equally. 

▪ A hands-on approach to performing duties, as well as the ability to keep the strategic initiatives 
in focus. 

▪ Secure and self-directed with an ability to work effectively in a consensus driven environment 
and where direct feedback and constructive criticism is expected and admired. 

▪ One who sees the strategic goals before an organization and seeks to use the law as a tool to 
accomplish them versus to be a barrier to their achievement. 
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The Community 

Des Moines, Iowa  
 

UPH’s corporate headquarters resides in Des Moines, IA, the hub of a metropolitan area of 490,000 
residents living in the three counties. As the capitol of Iowa, Des Moines boasts a healthy and 

diverse economy and is home to a number of national and international businesses. The insurance 
and health care industries are major employers in Des Moines and the state, as are the 

manufacturing, biotechnology, computer services, publishing, education and agricultural industries. 

 
Living in Des Moines and its suburbs offers a safe, clean atmosphere for work and play without the 

hassle of long commutes. The Civic Center of Des Moines is a stop for major Broadway productions. 
The Des Moines Symphony and Des Moines Art Center are among the nation's finest. A seasonal 

weekly Downtown Farmers' Market, the nationally juried Des Moines Arts Festival and Iowa State 
Fair add to the cultural offerings. 

 
If sports are your passion, the Iowa Cubs (Chicago Cubs AAA baseball farm team) and Des Moines 

Menace soccer teams call Des Moines home, as do the Iowa Wild professional hockey team and the 

Iowa Energy professional basketball team. Major college athletics events are available at Drake 
University or a short drive away at Iowa State University and the University of Iowa. Well-developed 

bicycle trails and parks provide another escape to enjoy the beauty of Iowa. 
 

Greater Des Moines offers award-winning chefs and "As Seen on TV" restaurants, as well as 600 
miles of trails and a nationally recognized arts and culture scene. Ranked the #1 city with an 

up-and-coming downtown area, Des Moines is affordable and accessible.  
 

Most Recent Rankings for Greater Des Moines:  

 
▪ Top 10 Best State Capital to Live in – WalletHub, 2019 
▪ Top 7 Most Recession-Proof Cities in the U.S. – Livability, 2019 
▪ #7 Best Place for Business and Careers – Forbes, 2018 
▪ #4 Top City With a Low Cost of Living and High Quality of Life – BadCredit.org, 2018  
▪ #8 Best City to Find Small Business Jobs – ZipRecruiter, 2018  
▪ #4 Best Place to Live – U.S. News & World Report, 2018  
▪ #1 Most Popular City for Millennial Homebuyers – Lending Tree, 2018  
▪ Top 10 Most-Artistic Medium-Sized City – Expedia, 2018  
▪ #8 Best Job Market for 2018 – ZipRecruiter, 2018 
▪ One of “5 Up-and-Coming Tech Hotspots” – Livability, 2018 

 

Metro cities surrounding Des Moines include Altoona, Ankeny, Clive, Grimes, Indianola, Johnston, 
Perry, Pleasant Hill, Polk City, Urbandale, West Des Moines, and Windsor Heights. Each offers their 

own local feel and Midwestern hospitality. 
 

For additional information about Des Moines, visit:   

https://www.desmoinesmetro.com/    
https://www.catchdesmoines.com/  

https://www.desmoinesmetro.com/
https://www.catchdesmoines.com/
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Procedure for Candidacy 

Please direct all inquiries, nominations, and applications to Werner Boel and Keshia Harris through 

the WittKieffer Candidate Portal, which can be accessed through this link. Candidates can also find 
this portal via the WittKieffer website at www.wittkieffer.com and selecting the "Become a 

Candidate" button. If you have trouble logging into the portal, please contact Keshia Harris directly 

at kharris@wittkieffer.com. 

 

Information that cannot be sent electronically may be forwarded to: 

Werner Boel, LL.M. 

WittKieffer 
3414 Peachtree Road, Suite 352 

Atlanta, GA 30326 

Phone: 404.233.1370 

Keshia Harris 

WittKieffer 
3414 Peachtree Road, Suite 352 

Atlanta, GA 30326 

Phone: 678.302.1555 

 

UnityPoint Health provides equal employment opportunities (EEO) to all employees and 

applicants for employment without regard to race, color, religion, sex, national origin, 
age, disability, sexual orientation, gender identity, or genetics. In addition to federal law 

requirements, UnityPoint Health complies with applicable state and local laws governing 

nondiscrimination in employment in every location in which the company has facilities. 
This policy applies to all terms and conditions of employment, including recruiting, hiring, 

placement, promotion, termination, layoff, recall, transfer, leaves of absence, 

compensation and training. 

 

 

 

 

The material presented in this leadership profile should be relied on for informational purposes only. This material has been 

copied, compiled, or quoted in part from UnityPoint Health documents and personal interviews and is believed to be reliable. 

While every effort has been made to ensure the accuracy of this information, the original source documents and factual 

situations govern. 

 

All images and logos used in this leadership profile were attained from UnityPoint Health and/or are owned by Witt/Kieffer 

Inc. via Getty Images. 

 

https://candidateportal.wittkieffer.com/description?jobID=22363
mailto:kharris@wittkieffer.com


 
 

 

 

 

 

 

 

 

 

 

WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 
people who lead and the impact they have on 

organizations and society.  

Visit wittkieffer.com to learn about how we are 

leading the way forward. 
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