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The Opportunity 

University of Wisconsin - Madison School of Medicine and Public Health (UWSMPH) invites inquiries, 

nominations and applications for the position of Division Chief of Hematology, Medical Oncology & 

Palliative Care. This is an extraordinary opportunity for a physician leader to further grow the 

division, its clinical and academic footprint and to play an integral role in the state's only National 

Cancer Institute (NCI) designated Comprehensive Cancer Center. 
 

Reporting to the Chair of Medicine, the Chief is responsible for ongoing development of the 

Hematology, Medical Oncology and Palliative Care Division, including in the three major mission 

areas - research, education and clinical care. The Chief will be tasked with recruiting several 

additional faculty while mentoring existing junior faculty and with growing and enhancing the clinical 

and academic programs with a key emphasis on clinical trial enrollment and translational research. 

The Division currently has 58 faculty, 21 Advanced Practice Providers, 12 hematology/oncology 

fellows and four hospice & palliative medicine fellows. 

 

The Department of Medicine at the University of Wisconsin offers one of the leading programs in the 

nation, excelling in patient care, education and research. It comprises more than 450 faculty and 

close to 180 residents and fellows and is consistently ranked as one of the top divisions in 

extramural research funding. The University of Wisconsin Carbone Cancer Center is the only NCI-

designated cancer center in Wisconsin and is recognized throughout the Midwest and the nation as 

one of the leading innovators in cancer research, quality patient care and active community 

involvement.  

 

UW seeks an accomplished academic leader with progressive and collaborative administrative 

hematology/oncology leadership experience in an integrated academic medical center environment 

ideally within an NCI-designated cancer center setting Experience building research and clinical 

programs is essential. 

Qualified candidates must hold a terminal degree in medicine and meet UW criteria for appointment 

as an associate or full professor. Board Certification in Medical Oncology and/or Hematology is 

required. 

The national executive search firm WittKieffer is assisting with this leadership recruitment. For 

information on how to make a nomination, express interest, or apply, please see the end of this 

document. 

https://cancer.wisc.edu/research/
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Organization Overview 

University of Wisconsin Department of Medicine 

Patient Care 

 

Clinical faculty and staff members in the Department of Medicine are affiliated with UW Health, the 

integrated health system of the University of Wisconsin-Madison. The clinical faculty also care for 

patients at the William S. Middleton Memorial Veteran's Hospital, and Meriter Hospital. 

With 11 divisions and over 450 full-time faculty members, medicine is the largest academic 

department in the University of Wisconsin School of Medicine and Public Health and in the University 

of Wisconsin System. 

 

Research 

 

In FY20, our department had $120.6 million in extramural grant awards, which represents 

nearly one-third of extramural awards to the UW School of Medicine and Public Health, and 

approximately one-ninth of total extramural awards to UW-Madison. 

In 2021, our department was also ranked 25th in the nation for NIH funding awards to 

departments of internal medicine, according to the Blue Ridge Institute for Medical Research. 

 

https://www.uwhealth.org/
https://www.madison.va.gov/
https://www.unitypoint.org/madison/default.aspx
https://www.medicine.wisc.edu/department-medicine/divisions
https://www.medicine.wisc.edu/people-list/faculty-by-division
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Education 

 

The Department of Medicine provides nationally-recognized, innovative programs for every stage of 

medical education. The department is the academic home for the acclaimed UW Internal Medicine 

Residency Program, in partnership with UW Health. The Department of Medicine offers 22 fellowship 

programs.  

Additional accolades include: 

 Residency program is rated well above national averages for climate, wellness and support. 

 Medical students rate UW faculty well above the mean for emotional environment. 

 One of 17 in the nation selected as an ACGME Education Innovation Project site. 

 Rated #1 in the nation for work-life balance. 

 

Based on FY20 data 

 

Faculty: 

 

 455 faculty members 

 Additionally, more than 250 volunteer faculty members statewide provide clinical training for 

students, residents and fellows 

 

Advanced Practice Providers: 

 

 150 nurse practitioners (NPs) and physician assistants (PAs) 

 

Staff: 

 

 331 academic staff members 

 64 University staff members 

 

Physicians in Training: 

 

 4 chief residents, a one-year leadership role 

 92 internal medicine residents 

 80 fellows 

 

Graduate Students and Postdoctoral Researchers: 

 

 64 graduate students from at least 16 different UW-Madison programs 

 30 postdocs 

 

Division of Hematology, Oncology and Palliative Care 

 

Diagnosis and treatment of diseases related to the blood (hematology), the treatment of cancer 

with medicine, including chemotherapy (medical oncology), and care that improves the quality of 

life of patients and their families facing problems associated with life-threatening illness (palliative 

care). 

 

 Faculty: 58 Members 

https://www.medicine.wisc.edu/housestaff/university-wisconsin-internal-medicine-residency-program
https://www.medicine.wisc.edu/housestaff/university-wisconsin-internal-medicine-residency-program
https://www.medicine.wisc.edu/housestaff/fellowship-programs-graduate-medical-education
https://www.medicine.wisc.edu/housestaff/fellowship-programs-graduate-medical-education
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 Hematology and Medical Oncology: 12 Fellows (with planned expansion to 15) 

 Hospice and Palliative Medicine Fellowship: 4 Fellows 

 

 

 

Patient Care: The University of Wisconsin Carbone Cancer Center has a full spectrum of resources 

available to oncology patients and their families at the University of Wisconsin Hospital and 

Clinics. These resources provide an environment that delivers comprehensive cancer care and 

addresses the individual needs of each patient. 

Physicians in the Division of Hematology, Medical Oncology and Palliative Care work closely with 

radiation oncologists, surgeons, oncology nurses, pharmacists, social workers, psychologists, 

dieticians, palliative care specialists and pastoral service staff members. Expertise is provided for all 

tumor types including brain, breast, gynecologic, head and neck, gastrointestinal, lung, melanoma, 

urological oncology, hematologic malignancies, bone marrow transplant, palliative care and 

survivorship.  

A broad spectrum of benign hematology disorders are cared for by members of the division. The 

clinics are a tertiary referral center for a wide variety of other disorders of blood coagulation, 

platelets, red blood cells and white blood cells. Laboratory research within the division focuses on 

blood coagulation disorders, cell adhesion and migration, protein chemistry and transfusion 

medicine. Bone Marrow Transplants are also an important clinical service of the division.  

The UW Bone Marrow Adult Transplant Program performs more than 200 transplants annually, 

including both allogeneic and autologous transplants. In 2018, our program began CAR-T therapy 

for our adult patient population. Our program is a growing multidisciplinary team of transplant 

professionals, working together toward the goal of providing the best possible care for our patients. 



University of Wisconsin – Madison 
School of Medicine and Public Health 

Division Chief of Hematology, Medical Oncology  
& Palliative Care 

   

WittKieffer  |  5 

Members of the Division of Hematology, Medical Oncology and Palliative Care are also based at 

Meriter Hospital where a broad range of oncologic clinical care including clinical research trials is 

available. Faculty staff conduct clinics in Portage, Platteville, Beaver Dam, Richland Center, 

Reedsburg, Mauston and Johnson Creek. 

 

UW Health is building a six-story clinic next to its hospital on Madison's Far East Side (East 

Campus) starting in March 2022 and opening in fall 2024. The building will offer specialty services, 

such as cardiology, dermatology, oncology and ophthalmology. UW will shift 75% of oncology to this 

new East Campus. 

Education The division has a funded NIH training grant (T32), and access to other 

intramural/extramural funding for scholarly activities. The Division has fellowship programs in 

Hematology/Oncology and Palliative Medicine. 

Advanced training programs in laboratory oncology research and hematology are also available. 

Participants in this program receive two to three years of investigative laboratory training in an 

established cancer research program. Trainees work closely with a faculty mentor in designing their 

own research project and as a result, are well-prepared for successful academic careers in 

investigational cancer research. 

Basic and Clinical Research: The UW Carbone 

Cancer Center receives more than $100 million/year in 

cancer-related research funding. Hematologic Clinical 

research within the division focuses both on treatment 

of hematologic malignancies such as, acute leukemia, 

chronic leukemia, myelodysplastic syndromes, 

myeloma, Hodgkin's lymphoma and non-Hodgkin's 

lymphomas, and novel approaches to HSCT, and on 

treatment of benign hematologic disorders. The clinics 

are a tertiary referral center for a wide variety of other 

disorders of blood coagulation, platelets, red blood 

cells and white blood cells. Laboratory research within 

the division focuses on blood coagulation disorders, 

cell adhesion and migration, protein chemistry and transfusion medicine. 

Medical Oncology faculty and staff are actively involved in interdisciplinary, translational cancer 

research and experimental therapeutics within the UW Carbone Cancer Center. Clinical research is 

conducted for all solid tumor types including brain, breast, gynecologic, head and neck, 

gastrointestinal, lung, melanoma, urological and palliative care.  

At any one time, the UWCCC manages over 250 clinical trials of investigational drugs. With an 

emphasis on cancer research, the Wisconsin Institutes for Medical Research (WIMR) at the 

University of Wisconsin School of Medicine and Public Health in Madison is designed to allow 

researchers to work with scientists from other disciplines, speeding the transfer of science to 

patients. 

The McArdle Laboratory for Cancer Research is dedicated to cancer research and conducts some of 

the most innovative research in this field. Trainees also have access to an NIH-funded T32 through 

the McArdle Lab. 

https://www.uwhealth.org/findadoctor/location/227
https://mcardle.wisc.edu/
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The UW-Madison Blood Research Program was established in January of 2013, under the auspices of 

the UW-Madison School of Medicine and Public Health and in collaboration with the Carbone Cancer 

Center and the Stem Cell and Regenerative Medicine Center, to unite blood researchers with a 

central organizational structure. 

 

University of Wisconsin School of Medicine and Public Health 

 

The UWSMPH is recognized as an international, national and statewide leader in education, research 

and service. More than a century since its founding as the University of Wisconsin Medical School, it 

has transformed into the nation’s first School of Medicine and Public Health, integrating the 

principles and power of traditional medical and public health approaches in all of its missions.  

The school’s engagement spans the entire state of Wisconsin and includes a deep commitment to 

improvement of the health of the population. This commitment manifests itself in innovative models 

that serve as paradigms for the rest of the country.  

One of the longest and deepest traditions surrounding the University of Wisconsin, the Wisconsin 

Idea signifies a general principle: that education should influence people’s lives beyond the 

boundaries of the classroom. Synonymous with Wisconsin for more than a century, this “Idea” has 

become the guiding philosophy of university outreach efforts in Wisconsin and throughout the world. 

The Wisconsin Idea has come to signify more broadly the university’s commitment to public service. 

The School of Medicine and Public Health has a long tradition of rapidly translating discovery into 

application and holds the belief that there are important synergies in their tripartite missions of 

patient care, education and research. Consistently ranked among the nation’s top medical schools, 

SMPH earns its distinction from its outstanding academic programs, which spans the entire 

spectrum, including primary care training and research. Its faculty holds appointments in 27 

departments, 17 in the clinical sciences and 10 in the basic sciences; and is composed of some of 

https://bloodresearchprogram.wisc.edu/
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the nation’s leading researchers, educators and clinicians. This includes several National Medal of 

Science recipients and National Academy of Science honorees.  

 

Mission 

 

Advancing health without compromise through: 

▪ Service: Providing the best possible patient care experience and outcomes for all those who 
need services and providing programs that support the health and wellness of individuals and 
populations. 

▪ Scholarship: Delivering contemporary education for current and future generations of 
health professionals. 

▪ Science: Conducting a broad range of research to discover the most promising ways to 
promote health and to prevent, detect and treat illness in people and populations. 

▪ Social responsibility: Doing what is best for the communities we serve through 
environmental sustainability, policy advocacy, health care delivery and public health. 
 

Values 

 
▪ Integrity: Doing the right things at the right time and place. Focus on the best interests of 

patients. Be honest with patients, learners and each other. 

▪ Innovation: Finding new and better ways to enhance quality of care and all aspects of 
work. 

▪ Compassion: Treat patients, families, learners and each other with kindness and empathy. 
Connect with patients and families individually and personally and engage them as partners 
in their care decisions. 

▪ Accountability: Be individually and collectively responsible for the work they do and for the 
outcomes and experience of every patient, every learner, every day. 

▪ Respect: Honor patients’ right to privacy and confidentiality. Value differences among 
individuals and groups. Actively listen, encourage feedback and choose the best way to 
deliver timely and meaningful information. 

▪ Excellence: Strive to be the best and work continuously to improve performance and 
exceed expectations. 

▪ Diversity: Foster a culture of inclusion and respect among our patients, employees, 
learners, and the communities we serve. Through teaching, discovery and advocacy, 
promote equity in access to quality health care. 
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Facts and Figures 

 

Faculty and staff 

Clinical adjunct track 1,174 

Clinical/health sciences track 650 

Clinical-teacher track 535 

Tenure track 504 

Academic staff 2,054 

University staff 663 

Students and trainees 

Doctor of Medicine (MD) 663 

Doctor of Physical Therapy (DPT) 118 

Master of Genetic Counselor Studies (MGCS) 14 

Master of Public Health (MPH) 140 

Medical Scientist Training Program (MD/PhD) 70 

MS in basic sciences 63 

PhD in basic sciences 559 

Master of Physician Assistant Studies (MPAS) 121 

Postdoctoral fellows 208 

Professional development/CME participants 46,266 

Residents/fellows, clinical 788 

Undergraduate taking classes 6,618 

Note: Faculty teach in many courses in other schools and colleges of the University of Wisconsin-Madison. 

Extramural research support (fiscal year 2017-18) 

Federal awards $183 million 
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Faculty and staff 

Non-federal awards $184.9 million 

Total $367.8 million 

Grants obtained by SMPH faculty constitute 40 percent of total grants to UW-Madison during 2017-18. 

 

Institutional Statement on Diversity 

 
Diversity is a source of strength, creativity, and innovation for UW-Madison. We value the 

contributions of each person and respect the profound ways their identity, culture, background, 

experience, status, abilities, and opinion enrich the university community. We commit ourselves to 

the pursuit of excellence in teaching, research, outreach, and diversity as inextricably linked goals. 

 

The University of Wisconsin-Madison fulfills its public mission by creating a welcoming and inclusive 

community for people from every background - people who as students, faculty, and staff serve 

Wisconsin and the world. 

 

University of Wisconsin Institute for Clinical and Translational Research (UW ICTR) 

 

The goal of the UW ICTR is to create an environment that transforms research into a continuum 

from investigation through discovery and to translation into real-life community practice, thereby 

linking even the most basic research to practical improvements in human health. 

 

Through the interdisciplinary nature of the ICTR (Schools of Medicine and Public Health, Nursing, 

Veterinary Medicine, Pharmacy) and the College of Engineering, the mission is to change the UW 

culture from “silos” to collaborations among ICTR members and within the entire university. With 

this UW team and ICTR’s northern partner Marshfield Clinic, the Institute expects major 

advancements in clinical and translational research. 

 

Learn more about ICTR here. 

 

Wisconsin Partnership Program 

 

The Partnership Program was established in 2004 through a generous and visionary endowment gift 

from Blue Cross and Blue Shield United of Wisconsin’s conversion to a stock insurance corporation. 

 

Since its inception, the Partnership Program has employed strategies of stewardship, balance and 

collaboration to advance its mission to serve the public health needs of Wisconsin and reduce health 

disparities through initiatives in research, education and community partnerships -ultimately to 

achieve its vision of making Wisconsin a healthier state for all. Its strategy and framework for grant 

making are detailed in the program’s Five-Year Plan (pdf). 

 

The Partnership Program administers five competitive grant programs, each with a unique approach 

toward improving the health of the people of Wisconsin, supporting both faculty research and 

community partnerships. It also makes strategic infrastructure investments in programs that 

address the mission of improving the health and well-being of Wisconsin residents through 

http://www.med.wisc.edu/
http://nursing.wisc.edu/
https://www.vetmed.wisc.edu/
https://pharmacy.wisc.edu/
https://www.engr.wisc.edu/
http://www.marshfieldresearch.org/
https://ictr.wisc.edu/about-ictr/
https://www.med.wisc.edu/media/medwiscedu/documents/service/wisconsin-partnership-program/wpp-five-year-plan-2019-2024.pdf
https://www.med.wisc.edu/wisconsin-partnership-program/faculty-grant-programs/
https://www.med.wisc.edu/wisconsin-partnership-program/community-grant-programs/
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investments in research, education, prevention practices and interventions, and policy development. 

The UW School of Medicine and Public Health and its widely recognized strengths in research and 

education are crucial to the success of many of its programs and initiatives. 

 

As its name implies, the success of the Partnership Program resides in the connections it creates 

among people and communities across the state. Whether in the laboratory, classroom or 

community, together the Partnership Program and its collaborators are working to achieve the 

shared vision of making Wisconsin a healthier state for all. 

 

UW Health 

UW Health is an academic health system associated with the University of Wisconsin-Madison. UW 

Health is governed by the UW Hospitals and Clinics Authority and partners with SMPH to fulfill their 

patient care, research, education and community service missions. 

UW Health is comprised of core clinical sites in Madison, WI and Rockford, IL Components include: 

▪ 7 hospitals, 1,467 beds 
▪ 1,752 employed physicians 
▪ 350,000 member provider-owned HMO 
▪ 21,000 employees 

 

UW Health Mission: Advancing healthcare without compromise through service, scholarship, 

science and social responsibility 

 

UW Health Vision: Remarkable Healthcare 

 

UW Health Values: UW Health is guided in the pursuit of its mission and vision by a set of core 

values: 

 

▪ Excellence 
▪ Innovation 
▪ Compassion 
▪ Integrity 
▪ Respect 
▪ Accountability 
▪ Diversity 

 

Madison Region 

 

▪ University Hospital, a 505-bed regional referral center that is home to a Level One adult and 
pediatric trauma center, American College of Surgeons-verified Burn Center, one of the nation's 
largest organ transplant programs, one of the nation's first certified comprehensive stroke 
centers and the UW Carbone Cancer Center, one of 41 National Cancer Institute-designated 
comprehensive centers in the country. 

 
▪ UW Health at The American Center, a 56-bed, community-based health and wellness facility. 

 

https://www.uwhealth.org/about-uwhealth/university-of-wisconsin-hospital-and-clinics/11013
https://www.med.wisc.edu/
http://www.uwhealth.org/locations/Location.action?locationdetail=&_sourcePage=%2Findex.jsp&locationId=170
http://www.uwhealth.org/emergency/level-one-trauma-center/10768
http://www.uwhealth.org/emergency/level-one-trauma-center/10768
http://www.uwhealth.org/burn-center/burn-center/29458
http://www.uwhealth.org/transplant/transplant/10355
http://www.uwhealth.org/news/comprehensive-stroke-center/39549
http://www.uwhealth.org/news/comprehensive-stroke-center/39549
https://cancer.wisc.edu/research/
http://www.uwhealth.org/services-at-uw-health-at-the-american-center/46015
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▪ American Family Children's Hospital, a nationally-ranked, 87-bed facility with pediatric and 
surgical neonatal intensive care unit. 

 
▪ The UW Health Rehabilitation Hospital, a 50-bed, post-acute inpatient program is a partnership 

between UW Health and Kindred Healthcare that opened in September 2015. 
 

▪ UnityPoint Health-Meriter is a senior affiliate of UnityPoint Health and a partner of UW Health. 
Meriter is a 448-bed community hospital, offers primary and specialty care and is home to the 
busiest birthing center in Wisconsin. In July 2017, a Joint Operating Agreement (JOA) between 
UW Health and Meriter formalized and expanded their already significant collaboration in caring 
for patients. Meriter and UW Health are creating a unified clinical enterprise. While each 
organization remains independent, they align finances, clinical operations and strategy, which is 
led by UW Health. 

 
▪ East Campus Ambulatory Medical Center: scheduled for completion in Fall 2024. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

http://www.uwhealthkids.org/
http://www.uwhealthkids.org/neonatology-nicu/neonatology/35741
http://www.uwhealth.org/uw-health-rehabilitation-hospital/uw-health-rehabilitation-hospital/46353
https://www.uwhealth.org/uw-health-unitypoint-health-meriter-partnership/uw-health-and-unitypoint-health-meriter-partnership/51088
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UW Health - Additional Components 
 

▪ UW Medical Foundation, the state's second-largest medical practice group, representing the 

1,300 faculty physicians of the SMPH. 
 

▪ A regional division that extends to Rockford, Illinois, and includes the 333-bed SwedishAmerican 
Hospital, an associated 34-bed inpatient/outpatient medical center in Belvidere, Illinois, and 
regional cancer center in Rockford. 

 
▪ Regional cancer centers: 

 
▪ Beloit Hospital, Beloit, Wis,  
▪ Swedish American Hospital, Rockford, Ill.  
▪ UW Cancer Center at ProHealth Care, Pewaukee, Wis.  
▪ UW Cancer Center Johnson Creek, Johnson Creek, Wis.  
▪ Aspirus UW Cancer Center, Wisconsin Rapids, Wis.  
 

▪ Regional outreach clinics in approximately 83 locations. 
 

▪ Quartz Health Solutions, Inc. provides the management and administrative services for the 
health insurance plans of Unity Health Insurance and Gundersen Health Plan, which are co-
owned by UW Health and Gundersen Health System. Quartz also provides administrative 
services for self-funded health plans. Quartz services 275,000 customers who live in southern 

http://www.uwhealth.org/about-uwhealth/university-of-wisconsin-medical-foundation/11014
http://www.uwhealth.org/news/swedishamerican-uw-health-to-merge/44584
http://www.uwhealth.org/news/swedishamerican-uw-health-to-merge/44584
http://beloithealthsystem.org/beloit-hospital
http://www.swedishamerican.org/
https://www.uwhealth.org/news/uw-health-prohealth-care-aurora-health-care-pewaukee-cancer-center/45951
http://www.uwjohnsoncreek.org/
https://www.aspirus.org/find-a-location/aspirus-riverview-hospital-437
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and western Wisconsin, parts of Illinois, Iowa and Minnesota. University Health Care, a not-for-
profit membership corporation that facilitates clinical and contracting relationships with 
insurance companies and regional providers. 

 

Integration 
 

As of July 1, 2015, the UW Hospitals and Clinics and the UW Medical Foundation (faculty physician 

practice) were fully integrated through an affiliation agreement that made the UW Hospital and 

Clinics Authority the sole corporate member of the UW Medical Foundation and the corporate parent 

of the combined clinical enterprise of the Authority and the Foundation. This new integrated 

organization is UW Health.  

UW Hospitals and Clinics and the UW Medical Foundation have had a strongly collaborative 

relationship throughout the 20 year history of the organizations. This formal integration creates 

significant opportunity to enhance clinical care, improve efficiency throughout the clinical operations 

and better serve the academic and clinical missions of the School of Medicine and Public Health.  

 

  
 

http://www.uwhealth.org/about-uwhealth/university-health-care-inc/11021
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For additional information on UW Health, visit: www.uwhealth.org  

 

Position Summary 

Reporting Relationships 

 
Reporting to the Chair, Department of Medicine, the Division Chief also has important relationships 

with the Director of the UW Carbone Cancer Center, other Division Chiefs within the Department, 

and the Senior Medical Director, UW Health Clinical Cancer Services. 

 

Responsibilities  

 
The chief is the chief academic and administrative officer for the Division of Hematology & Oncology 

responsible for the leadership and direction of the division. This person must establish, maintain and 

grow important relationships and collaborate on fundraising within the Department of Medicine, the 

Carbone Cancer Center and the UWSMPH. The chief will provide strategic vision and leadership for 

the research and education programs and work to further develop the clinical program, creating an 

environment and sense of community that supports the division's faculty, staff, students and 

fellows. The chief must ensure that research, education, clinical operations and community outreach 

are all aligned to support a busy and high-quality academic practice. The Chief will also lead and 

coordinate faculty development, participate in the clinical teaching of medical students, residents 

and fellows, and participate in fellowship conferences and mentoring of trainees in research. In the 

spirit of the “Wisconsin Idea” the successful candidate will coordinate, collaborate, and promote UW 

faculty-led educational and research activities across the Wisconsin and Northern Illinois. The chief 

http://www.uwhealth.org/
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will also have responsibility for the recruitment, retention and development of high quality faculty 

and trainees. 
 

Goals and Objectives 

The following goals and objectives have been identified as priorities for this position: 

▪ Establish personal and professional credibility within the UWSMPH, the Department of Medicine 
and the Carbone Cancer Center, as well as within the medical and general communities. Be a 
visible spokesperson on behalf of the division both internally and externally and work to build 
the division’s reputation by active participation in national organizations.  

▪ Assess the current composition of the division and determine specific needs to recruit physician 
scientists, clinical faculty and advance practice providers. Develop and implement a 
comprehensive recruitment plan that aligns with the department and cancer center. There is a 
need for practitioners at all levels with particular needs in precision medicine, genetics, 
integrative medicine and hematology/BMT.  

▪ Drive an environment committed to diversity, equity and inclusion that is reflected in 
recruitment and retention efforts at every level within the division. 

▪ Ensure a concerted effort toward faculty development to maintain and promote success. Lead 
and mentor faculty and staff by identifying emerging leaders, building core competencies and 
nurturing career progression especially for junior faculty. Ensure faculty have the support, time 
and resources needed to pursue research and provide outstanding education for students and 
trainees. Given the division's size and broad interests, assess the need for a structure with 
deputy chiefs that have meaningful mandates with decision-making power. 

▪ The division has experienced consistent and continued planned growth and a strong potential to 
expand community outreach and healthcare delivery. Plans are underway to construct a new 
East Campus building that will provide more space to expand oncology services. This new 
location will be a significant operational change for the division and it is critical the new chief has 
a voice in the design and implementation of the plans and transparently delivers updates to 
division members. 

▪ Ensure the continued strength of the educational programs: raising the national stature of the 
fellowship, provide time and resources for faculty to provide outstanding education for students 
and trainees and retain fellows to fill future faculty positions. 

▪ Oversee division budgeting and resource management, meet financial goals, and enact policies 
and processes which promote strong fiscal stewardship. 

▪ Find more ways to bridge basic scientists and clinicians. Building upon the division's current 
research success, promote interdisciplinary research and additional collaborations throughout 
the Department, Carbone Cancer Center, other UW Health components and beyond the 
institution.  
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Candidate Qualifications 

Education/Certification 
 
▪ M.D. or M.D./Ph.D. or equivalent degree from an accredited institution.  

▪ Board Certified in Hematology and/or Medical Oncology. 

▪ Eligible for rank of Associate Professor or Professor. 

▪ Eligibility for Wisconsin licensure and credentials and privileges to practice at UWHC or 
qualifications commensurate with ability to hold a faculty position at the UWSMPH and maintain 
an active position on the UWHC Medical staff. 
 

Knowledge and Work Experience 
 
▪ Progressive administrative leadership experience in an academic medical center environment, 

ideally within an NCI-designated cancer center. 

▪ Demonstrated record of excellence in two or more areas of academic endeavor (research, clinical 
care, education). 

▪ Ability to articulate a compelling vision. 

▪ Track record and capability of recruiting outstanding clinicians and scientists. 

▪ Strategic planning skills and expertise in management, finance and clinical operations.  

▪ Balanced commitment to educational, clinical and research missions. 

▪ Commitment to employee, environmental and patient safety and quality initiatives. 

▪ Strong commitment to interdisciplinary cooperation and learning. 

▪ Demonstrated track record of having mentored junior faculty who have had successful academic 
careers. 

▪ Understanding of compliance requirements at the federal and state levels. 
 

Leadership Skills and Competencies 
 
▪ Exceptional interpersonal and communication skills. 

▪ Demonstrated commitment to diversity, equity and inclusion. 

▪ Demonstrates ability to work in a highly matrixed and collaborative organization with multiple 
lines of reporting. 
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▪ Demonstrates a record of promoting collaboration and cultivating strong internal and external 
relationships. 

▪ Analytical and intellectual skills to lead cogent planning and sound management systems. 

▪ Motivator and mentor capable of developing strong teams and developing others.  

▪ Advocate and support the mission and vision of the Department of Medicine. 

▪ Orientation towards teamwork, collaborative problem solving and mentoring. 

▪ Excellent written and verbal communication skills. 

▪ Strong interest in modern management techniques and their application to the academic medical 
environment. 

▪ Work effectively with and willing to provide leadership to physicians and other healthcare 
professionals, house officers and individuals in training in healthcare. 

▪ Commit sufficient hours per week to clinical, operational, research, educational, quality 
improvement and policy and procedure issues. 

▪ Willingness to commit extra time to advance departmental initiatives. 

▪ Strong commitment to and interest in duties and responsibilities related to the position. 

▪ Commitment to the highest level of professionalism and unquestioned personal integrity.  
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The Community 

Madison, Wisconsin 
 

Wisconsin’s state capital, Madison is located 80 miles west of 

Milwaukee and 142 miles north-west of Chicago. National 

Geographic named Madison one of the “Top Happiest Cities in the 

World,” and Forbes named Madison one of the “Most Livable Cities 

in America.” The area is well known for its lakes, parks, rolling 

hills, year-round recreation, strong schools and diversity of 

entertainment, nightlife and culture.  

 

Demographics: 
▪ Metro area population: 586,000 
▪ 2010-2014 growth: 5.8% 
▪ 2015-2020 growth: 9.6% 
▪ Unemployment: 2.1% 

 

The city surrounds the smaller town of Madison, city of Monona 

and the villages of Maple Bluff and Shorewood Hills. Madison 

shares borders with its largest suburb, Sun Prairie and three other 

communities, Middleton, McFarland and Fitchburg. The city’s boundaries also approach the villages 

of Verona, Cottage Grove, De Forest and Waunakee. 

 

Madison is sometimes described as The City of Four Lakes comprising the four successive lakes of 

the Yahara River: Lake Mendota, Lake Monona, Lake Waubesa and Lake Kegonsa. A fifth smaller 

lake, Wingra, is within the city and connected to the chain by Wingra Creek. Downtown Madison is 

located on an isthmus between Lakes Mendota and Monona. 

 

Wisconsin state government and the UW-Madison are two of the region’s largest employers. 

However, Madison’s economy is evolving from government-based to consumer-based services and 

high-technology, particularly in the health, biotechnology and advanced manufacturing sectors, 

including Epic Systems Corp. and American Family Insurance. 

 

Madison boasts a vibrant arts and cultural community. The Orpheum Theatre, Majestic Theatre, 

Monona Terrace, Memorial Union Terrace at UW-Madison, and the Overture Center for the Arts are 

among Madison’s premiere venues for live music and theater performances. 

 

Museums include the UW-Madison’s Chazen Museum of Art (formerly the Elvehjem), Wisconsin 
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Historical Museum, Wisconsin Veterans Museum, Madison Children’s Museum and the Madison 

Museum of Contemporary Art. There are many independent art studios and galleries. Madison also 

has one of the world’s major entertainment industry archives at the Wisconsin Center for Film and 

Theater Research, part of the Wisconsin Historical Society. 
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Timeline 

Potential interview dates for this position have been outlined as follows: 

Paper presentation of qualified candidates to Search Committee: Mid-June 2021 

Round One Video interview dates: Late June 2021 

Round Two interview dates: To be determined 

Selected candidates should plan to hold the above dates in the event they are invited by the 

committee to participate in the interview process. 
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Procedure for Candidacy 

Please direct all nominations and resumes to Joyce De Leo, PhD, Claudia Teschky or Kerry Quealy 

preferably via e-mail, to UWHemOncP@wittkieffer.com. Information that cannot be sent 

electronically may be forwarded to:  

Kerry Quealy 

WittKieffer 

2015 Spring Road, Suite 510 

Oak Brook, Illinois 60523 

Phone: 630-575-6159 

 

UW Hospitals and Clinics values diversity and is committed to equal opportunity for 

all persons regardless of age, color, disability, ethnicity, marital status, national 

origin, race, religion, sex, sexual orientation, veteran status or any other status 

protected by law. 

 

 

 

 

 

 

 

 

 

The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from UW Hospitals and Clinics documents and personal interviews and is believed to be 
reliable. While every effort has been made to ensure the accuracy of this information, the original source documents and 
factual situations govern. 
 
All images and logos used in this leadership profile were attained from UW Hospitals and Clinics and/or are owned by 
Witt/Kieffer Inc. via Getty Images. 
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WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 

people who lead and the impact they have on 

organizations and society.  

Visit wittkieffer.com to learn about how we are 

leading the way forward. 
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