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Executive Summary 

The University of Nevada, Reno seeks an experienced, innovative and entrepreneurial leader in 

development and alumni relations to serve as its next vice president for advancement (VPA). 

The University of Nevada, Reno is a public research university committed to the promise of a future 

powered by knowledge. Founded in 1874 as Nevada’s land-grant university, the institution serves nearly 

22,000 undergraduate and graduate students. The University of Nevada, Reno is a comprehensive 

doctoral university, classified as an R1 institution with very high research activity by the Carnegie 

Classification of Institutions of Higher Education. The University has invested more than $800 million 

campus-wide in advanced laboratories, residence halls and facilities since 2009. It is home to the 

University of Nevada, Reno School of Medicine and Wolf Pack Athletics, as well as statewide outreach 

programs including University of Nevada Cooperative Extension, Nevada Bureau of Mines and Geology, 

Small Business Development Center and Nevada Seismological Laboratory. The University is part of the 

Nevada System of Higher Education (NSHE). Through a commitment to student success, world-improving 

research and outreach benefiting Nevada’s communities and businesses, it has an impact across the state 

and around the world. On January 31, 2020, the University received the Carnegie Classification for 

Community Engagement by the Carnegie Foundation – a reflection of this positive impact. 

Reporting directly to the president, the vice president for advancement serves as the chief development 

officer and is responsible for carrying out and coordinating fundraising activities across the institution. The 

vice president also oversees alumni relations and constituent outreach to ensure donors, alumni and 

volunteers are actively engaged with the University. As part of this role, the vice president serves as a 

key member of the senior leadership team and works on behalf of the institution to build relationships 

and generate support for the campus's top priority programs and initiatives. The incoming vice president 

will be expected to advance critical priorities important to the advancement division and the broader 

campus community, including: supporting the further development and growth of fundraising and alumni 

relations program with a focus on best practice tactics and strategies; closing its current comprehensive 

fundraising campaign while preparing for a future campaign that aligns with the University of Nevada, 

Reno’s sesquicentennial (150th) anniversary; growing and expanding donor acquisition and pipeline 

development activities; implementing professional development and career growth opportunities for the 

existing team while mapping a plan for the expansion of additional human capital as the program grows 

and develops; and increasing the University's overall culture of philanthropy. 

The ideal candidate will bring extensive experience in best practice fundraising and alumni relations 

programming while providing executive-level support to the president, key campus leaders and 

volunteers in the cultivation, solicitation and stewardship of major and principal gift donors (including 

individuals, corporations and/or foundations). The next vice president should have both experience in and 

deep knowledge about the important elements and construct of a major, comprehensive fundraising 

campaign. Furthermore, the vice president should have a commitment to supporting diversity, equity and 

inclusion initiatives as they relate to both the advancement division and broader campus-wide programs. 

Experience within higher education is highly preferred. The incoming vice president should be a strong 

communicator with superb management skills and possess a collaborative, transparent and supportive 

leadership style. A bachelor's degree with a minimum of 10 years of related administrative management 

and leadership experience, or a master's degree with a minimum of eight years of related administrative 

management and leadership experience is required. 

For information on how to apply or to submit nominations, please refer to the section “Procedure for 
Candidacy” at the end of this document.  
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Role of the Vice President for Advancement 

The vice president for advancement (VPA) at the University of Nevada, Reno (University), the state’s 

land-grant institution, serves as the chief development officer and is responsible for planning, 

implementing and overseeing all fundraising campaigns in the range of $400 million or more. The VPA 

leads both the alumni relations and outreach by coordinating and developing systems and programs to 

secure both broad-based alumni support and private philanthropic support for the University. The vice 

president serves as the Executive Director for the University of Nevada, Reno Foundation (Foundation), a 

non-profit corporation whose sole mission is to serve as a separate organization to facilitate the 

solicitation and management of gifts, bequests and other revenues for the benefit of the University. The 

VPA is responsible for the Foundation’s finances, investments and operations.  

The VPA serves as a member of the University’s senior administrative leadership team and works closely 

with the team to develop best practices for fundraising and alumni relations strategies to execute an 

aggressive plan to close major and principal gifts that align with the fundraising priorities of the campus.  

The VPA will be expected to provide leadership to the development team, manage a comprehensive 

fundraising campaign and develop an aggressive development program that increases the donor pipeline 

and ultimately increases private support to the institution. The VPA will work closely with campus-wide 

vice presidents, deans, director of athletics, faculty, staff, students, Foundation trustees, Alumni Council 

board members, volunteers, community leaders and development and alumni relations staff.  

The VPA provides direct supervision to all units within development and alumni relations and is 

responsible for overseeing such areas as finance, IT, administration and investment oversight, as well as 

providing leadership in the areas of development, planned giving, university events, trustee board 

operations, annual giving, prospect research and donor relations. 

Other duties and responsibilities include:  

40% - Leadership, Management and Fundraising 

▪ Collaborate with central administration and college/school deans in fundraising initiatives to ensure 

strategic identification and engagement of donors for the purpose of closing gifts. 

▪ Work closely with the president to collaborate with both external and internal stakeholders to 

fundraise for the institution. Will assist the president in strategies and tactics that engage donors in 

areas of highest priority on campus.  

▪ Identify, cultivate and solicit major gift prospects with the greatest capacity to impact the University 

and maintain a small portfolio of high value donor prospects with the largest capacity to give.  

▪ Instill best business practices and inspire employees to be engaged and committed to the mission of 

the University. 

▪ Provide leadership opportunities for faculty, staff and external constituents to actively engage in the 

fundraising process.  

▪ Provide educational opportunities for deans and faculty about their roles in the development process 

and provide regular coaching as needed to ensure their participation and success.  

▪ Create effective systems of communication and activities that promote a strong fundraising culture.  
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▪ Positively and proactively create new initiatives and implement creative ways to motivate donors and 

alumni to successfully solidify significant relationships.  

▪ Ensure a fundraising plan that results in public awareness and support for the vision and mission of 

the University with the goal of attracting donors, alumni and supporters for maximum benefit for the 

students. 

▪ Act as the primary spokesperson in fundraising matters to gain support from all constituencies: 

Initiate and preserve positive relationships with all business, community and education principals. 

▪ Build an environment that values inclusion, welcomes diversity and fosters equity.  

▪ Coordinate fundraising that promotes teamwork and collaboration while avoiding conflicts and "donor 

fatigue." 

▪ Make use of fundraising analytics to guide strategy and to communicate with all teams. 

▪ Manage the Foundation’s assets and related accounts in accordance with fiduciary responsibilities.  

▪ Establish best practices for structuring complex contracts and transactions. 

▪ Serve on University task forces and committees. 

 

30% - Management and Team Development 

▪ Provide onboarding, leadership, coaching and effective supervision of staff members in all areas. 

▪ Maintain cooperative and collaborative relationships with Development, Foundation and Alumni 

Relations staff. 

▪ Provide leadership to staff by encouraging and maintaining the highest level of integrity, 

accountability and trustworthiness.  

▪ Provide leadership, planning, coordination and management of development and alumni relations 

programs; directly supervise associate vice presidents; indirectly supervise all departmental faculty 

and staff. 

▪ Identify campaign priorities and set fundraising goals for each of the constituent areas and central 

fundraising units.  

▪ Instill fundraising best practices among fundraising staff and help to communicate these best 

practices to deans, department chairs and other academic leaders.  

▪ Establish ambitious goals with clear follow-up plans for staff. 

▪ Recruit, lead, motivate, coordinate, supervise and retain a strong and talented staff. 

▪ Structure functional areas to maximize efficiency and effectiveness. 

▪ Oversee departmental publications through both print and online delivery. 

▪ Manage a significant annual budget with sound fiscal practices. Use resources prudently to ensure 

priorities are met.  

▪ Encourage and coordinate professional development opportunities for assigned staff.  

 

30% - External Boards for Foundation and Alumni Association 

▪ Recruit, involve and engage board members in the management and development of policies that 

enhance volunteer and financial support of the University. 

▪ Responsible for board relations to ensure that the policies and procedures are clear to conduct 

effective governance.  
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▪ Responsible for maintaining high values and ethical standards to ensure that the board and staff 

understand the seriousness of appropriate values and ethical standards are applied to all Foundation 

business.  

▪ Manage, motivate and steward Foundation board members for the purpose of increasing philanthropic 

support to the Foundation and University. 

▪ Responsible for financial management of the University of Nevada, Reno Foundation and Alumni 

Council. Duties include working with staff and the board to develop asset investment management 

and financial administration strategies and systems that are effective and align with guidelines set 

forth by governing documents, rules, laws and regulations.  

▪ Serve as a resource for various volunteer boards, including the Foundation Board of Trustees, the 

Nevada Alumni Council, the Planned Giving Advisory Council and various committees. 

▪ Engage and communicate with the Board of Trustees on progress, direction and critical matters; 

consistently advise and recommend tactics for continuous improvement.  

▪ Collaborate on fundraising initiatives. 

▪ Responsible for following Nevada’s open meeting and public records laws. 
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Opportunities and Expectations for Leadership 

The vice president for advancement will report directly to the president and serve as an integral part of 

the University’s leadership team. In fulfilling the objectives of the role, the vice president for 

advancement is expected to: 

Lead and administer the University of Nevada, Reno’s development and alumni relations 

program 

The vice president for advancement should develop a clear vision for how development and alumni 

relations priorities complement each other. The relationship between the University’s development and 

alumni relations strategies is expected to be symbiotic and not siloed into separate workstreams. The vice 

president for advancement must also take the lead in effectively messaging their development/alumni 

relations vision to their colleagues and the University of Nevada, Reno community. Clarity and precision in 

communication will be essential to success in the role, as will general operational expertise and strong 

leadership presence. Enhancement and evolution of the University’s development and alumni relations 

procedures will also be required; candidates with extensive experience working with digital fundraising 

and community-building tools are highly preferred. All of the above responsibilities will contribute to an 

ultimate goal of creating a more robust University fundraising, marketing and communications presence, 

positioning it for success in the shifting 21st-century landscape of higher education. 

Successfully complete the current campaign & launch a new campaign in association with the 

University of Nevada, Reno’s upcoming 150th anniversary (2024) 

The University will celebrate its sesquicentennial (150th) anniversary in 2024, and this historic milestone 

will provide the vice president for advancement with a critical opportunity to work with stakeholders to 

devise and implement a comprehensive development campaign for the institution. At the same time, the 

vice president must oversee the closing stages of the University’s current $500 million development 

campaign — Building What Comes Next: The Campaign for the New Nevada — which has so far, as of 

March 17, 2021, raised $432.9 million. The opportunity to launch a 150th anniversary campaign will allow 

the vice president for advancement to think critically and plan strategically while implementing a bold 

new vision for the University’s development future. Specifically, while strategic capital construction is one 

priority for the University, a highly successful campaign will also solicit a large number of gifts that can be 

used to advance other programmatic priorities, such as improving faculty and student quality. The 

campaign will also be an exciting opportunity to highlight and leverage the relationships of the new 

president, former Nevada Governor Brian Sandoval, who was appointed in September 2020. A successful 

leader will come to the vice president for advancement role with big ideas about how to best seize these 

opportunities — and actionable plans for how to make those ideas a reality. 

Develop a more robust donor acquisition process and expand the donor pipeline 

The vice president for advancement must be able to both grow and diversify the University’s fundraising 

network. The University’s current context poses significant growth opportunities as well as some 

challenges. While the University has had great success in tapping local networks of high-net-worth 

donors, its outreach to new Nevadans has been more limited. Hundreds of thousands of residents have 

moved to Nevada in recent years, as well as many major companies — The University of Nevada, Reno 
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must make a committed effort to welcome these new Nevadans to the community, reminding them of 

the importance of living in a state with robust institutions of higher education and inspiring them to 

become engaged on campus and, of course, to donate. In addition, the University’s alumni-donor pipeline 

will require significant strategic attention from the vice president for advancement. Many alumni, 

especially young alumni, have not yet been incorporated into the University’s donor network. The vice 

president for advancement must implement a strategy to remedy that. Furthemore, an important priority 

will be to strengthen the divisions’s commitment to principles of diversity, equity and inclusion — and to 

ensure that commitment is being clearly and compellingly messaged to alumni and supporters, especially 

younger and more diverse alumni cohorts. 

Grow and develop the development and alumni relations team 

As the leader of the development and alumni relations division, the vice president for advancement must 

take ownership of the performance and development of the entire team. The University is especially 

interested in a vice president for advancement who brings fresh ideas for holistic approaches to 

developing current staff. While staff turnover is not a significant issue in the department, there is a need 

to invest in the office’s talent pipeline, ensuring that it is effectively cultivating the talent it already has. A 

successful vice president will implement new training and career development opportunities for the team, 

strategically keyed to address inefficiencies or other observed areas for improvement. The vice president 

must share the University’s continuing and unwavering commitment to diversity, equity and inclusion and 

take a proactive, focused and hands-on approach to creating an inclusive, welcoming and safe 

environment for those from a diverse range of backgrounds and communicating those values effectively 

externally. 

Further enhance the University’s culture of philanthropy 

The culture of philanthropy is developing. One key area for improvement will be to leverage athletics in 

an effort to cultivate philanthropic relationships. The University’s athletic program participates at the 

NCAA Division I level and is a member of the Mountain West Conference. As a highly public and visible 

component of the institution, intercollegiate athletics should factor prominently in the vice president’s 

plans for attracting increased community support, enthusiasm and funding. A successful leader will have 

bold ideas of how best to harness community engagement in athletics and use it to create new 

opportunities for giving. Other possible growth areas include faculty and staff giving, regional fundraising 

programming beyond the greater Reno metropolitan area, planned gifts, and strengthening relationships 

with current students and young alumni. The vice president for advancement must take advantage of 

their own documented experience growing the philanthropic culture at a complex institution — and will be 

ready to quickly set their ideas in motion as they begin. 
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Professional Qualifications and Personal Qualities 

Required Qualifications: 

▪ Bachelor’s Degree and ten (10) years of related administrative management and leadership 

experience OR 

▪ Master’s Degree and eight (8) years of related administrative management and leadership 

experience. 

Related Experience: 

▪ A record of fundraising in higher education or in a large non-profit organization at the major and 

principal gift levels.  

▪ Experience with high-level corporate, foundation and individual donor prospects and personally 

securing major gifts. 

Preferred Experience: 

▪ Experience leading and managing a comprehensive fundraising campaign from start to finish. 

▪ Experience leading, managing and supervision of development professionals who are successful 

fundraisers. 

▪ Experience working with external boards and leading volunteers including foundation, campaign and 

alumni boards. 

▪ Political savviness; experience operating successfully within a highly political environment.  

▪ Experience managing an alumni relations team.  

Certification and Licensure: 

▪ Driver’s License 

Schedule or Travel Requirements: 

▪ Travel required to University sites statewide, events, conferences, etc.  

▪ Variable work schedule – some evenings and weekends required.  

Knowledge of: 

▪ Understanding of the role and funding models of complex university and separate foundations. 

▪ Understanding of managing a major comprehensive campaign with the ability to clearly develop a 

case for support and articulate campaign priorities to a variety of internal and external constituents.  

Skills: 

▪ Strong interpersonal skills with the ability to navigate a complex environment and understand and 

relate effectively with diverse constituents. 

▪ Budget minded with a strong operational background and track record of success in a resource-

constrained environment.  
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▪ Excellent listening skills with a desire to understand the speaker. 

▪ Excellent negotiation skills. 

▪ Excellent written and verbal communication skills and the ability to communicate in a clear, consistent 

and transparent manner to create shared goals and understanding.  

Ability to: 

▪ Be transparent, collaborative and team oriented; bridge builder and the ability to understand the role 

of development within the broader context of the institution.  

▪ To communicate a clear vision for the future, and implement strategies to achieve that vision. 

▪ To take a creative approach to problem solving and the ability to take advantage of emerging 

opportunities. 

  



University of Nevada, Reno Vice President for Advancement 

 

 10 

 

About the University of Nevada, Reno 

Overview 

The University of Nevada, Reno (UNR) is a public research university committed to the promise of a 

future powered by knowledge. Founded in 1874 as Nevada’s land-grant university, UNR serves nearly 

22,000 undergraduate and graduate students. The University is a comprehensive doctoral university, 

classified as an R1 institution with very high research activity by the Carnegie Classification of Institutions 

of Higher Education. More than $800 million has been invested campus-wide in advanced laboratories, 

residence halls and facilities since 2009. It is home to the University of Nevada, Reno School of Medicine 

and Wolf Pack Athletics, as well as statewide outreach programs including University of Nevada 

Cooperative Extension, Nevada Bureau of Mines and Geology, Small Business Development Center and 

Nevada Seismological Laboratory. The University is part of the Nevada System of Higher Education 

(NSHE). Through a commitment to student success, world-improving research and outreach benefiting 

Nevada’s communities and businesses, the University has an impact across the state and around the 

world.  

Mission 

Inspired by its land-grant foundation, the University of Nevada, Reno provides outstanding learning, 

discovery and engagement programs that serve the economic, social, environmental and cultural needs 

of the citizens of Nevada, the nation and the world. The University recognizes and embraces the critical 

importance of diversity in preparing students for global citizenship and is committed to a culture of 

excellence, inclusion and accessibility. 

Values 

The University of Nevada, Reno's vision is to educate and graduate the best-prepared, confident leaders 

for the state, national and global community; to be a nexus for research and creativity that focuses on 

vital issues of our time; and to serve as a catalyst for the betterment of our society. 

▪ Excellence in all of our endeavors 

▪ Integrity in all our actions  

▪ Inclusiveness of diverse cultures and identities  

▪ Collaboration between disciplines and programs and with community partners and stakeholders 

Academics 

As a land-grant institution, the University of Nevada, Reno emphasizes making a college education a 

realizable goal for those who apply. Through a focus on experiential learning, high-impact research 

opportunities and community outreach, an education at the University prepares students for academic, 

personal and future career success. With a diverse student body representing all 50 states and 96 

countries, UNR is a diverse and dynamic community. 
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Colleges, Schools, Libraries and Extended Studies  

▪ College of Agriculture, Biotechnology & 

Natural Resources 

▪ The College of Business 

▪ College of Education & Human Development 

▪ College of Engineering 

▪ College of Liberal Arts 

▪ College of Science 

▪ University Libraries 

▪ Orvis School of Nursing 

▪ School of Community Health Sciences 

▪ Reynolds School of Journalism 

▪ School of Medicine 

▪ School of Social Work 

▪ The Graduate School 

▪ Extended Studies 

▪ Honors College 

 

Additional Content of Interest: 

Learn more about NSHE and the University of Nevada, Reno at the following links: 

▪ Nevada System of Higher Education  

▪ NSHE Strategic Planning 

▪ University of Nevada, Reno  

▪ Board of Regents UNR Metrics Presentation September 5, 2019  

▪ UNR Planning, Budget & Analysis 

▪ UNR Strategic Plan 

▪ University of Nevada, Reno Foundation 

▪ Nevada Alumni Association 

https://www.unr.edu/cabnr
https://www.unr.edu/cabnr
https://www.unr.edu/business
https://www.unr.edu/education
https://www.unr.edu/engineering
https://www.unr.edu/liberal-arts
https://www.unr.edu/science
https://library.unr.edu/
https://www.unr.edu/nursing
https://www.unr.edu/public-health
https://www.unr.edu/journalism
https://med.unr.edu/
https://www.unr.edu/social-work
https://www.unr.edu/grad
https://extendedstudies.unr.edu/
https://www.unr.edu/honors
https://nshe.nevada.edu/
https://nshe.nevada.edu/initiatives/strategic-planning/
https://www.unr.edu/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2019/09-sep-mtgs/bor-refs/BOR-22.pdf
https://www.unr.edu/pba
https://www.unr.edu/provost/strategic-plan
https://www.unr.edu/giving/foundation
https://www.unr.edu/alumni
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Reno-Tahoe, Nevada 

Channeling the crystal waters of Lake Tahoe, the Truckee River runs leisurely through downtown Reno. 

Numerous mountain ranges rise ruggedly from the desert basin, providing stunning views and 

unmatched sunsets. When you breathe the crisp mountain air and smell the hint of sagebrush on the 

breeze, you will know you are in Reno. 

Reno is packed full of amazing things to do, setting it apart from many other small cities. Reno has world 

renowned chefs, balloon races, rib cookoffs, Hot August Nights, amazing coffee shops, walks along the 

gorgeous river (and whitewater park) and so much more. 

Reno is called The Biggest Little City for a reason. It is a mecca for tech industry and home to many great 

businesses - but small enough to connect on a personal level. 

Lake Tahoe is a 45-minute drive from the University, but it feels a world away. The proximity of Lake 

Tahoe and the High Sierras is just one reason Reno-Tahoe is known as one of the best areas for outdoor 

sports and recreation. For outdoor activities, you cannot beat Lake Tahoe. With snow activities, water 

sports, hiking, biking, golf, rock climbing, fishing, horseback riding and so much more, the only limit to 

what you can do is your imagination. 

Learn more about Reno-Tahoe here: https://www.visitrenotahoe.com/. 

 

https://www.visitrenotahoe.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents,  

1. a letter of interest addressing the themes in this profile;  

2. a CV or resume; and  

3. a brief statement (one page maximum) about how you would contribute toward our mission of 

creating a culturally inclusive environment in the role for which you are applying.  

WittKieffer is assisting the University of Nevada, Reno in this search. For fullest consideration, candidate 

materials should be received by May 18, 2021. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Zachary A. Smith, Ph.D. and Kim Brettschneider  

UNR-VPAdvancement@wittkieffer.com 

 

 

The University of Nevada, Reno is committed to Equal Employment Opportunity/Affirmative Action in recruitment of 

its students and employees and does not discriminate on the basis of race, color, religion, sex, age, creed, national 

origin, veteran status, physical or mental disability, genetic information, sexual orientation, gender identity, or 

gender expression. 

https://candidateportal.wittkieffer.com/description?jobID=22320
mailto:UNR-VPAdvancement@wittkieffer.com

