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Executive Summary 

Opportunity Village (OV) was founded in 1954 by seven dedicated, committed and loving families 
who were determined to give their children with disabilities the very best lives possible. Since these 
humble origins, OV has grown to become the largest private, not-for-profit community habilitation 
program in Nevada. OV serves more than 3,000 people annually through vocational training, 
community employment, day services, advocacy, arts and social recreation. At OV, people with 
disabilities are able to find new friends, realize future career paths, seek independence and 
community integration and unleash creative passions.  

The OV is led by President and CEO Bob Brown, the former chair of the OV Board of Directors and 
the father of an OV program participant, who made the transition from publisher of the Las Vegas 
Review Journal to leading the OV in 2014. Bob's vision for OV has grown along with the 
organization, and he has worked with his talented leadership team and committed board members 
to outline plans for OV expansion to other communities in Nevada. OV's growth is exemplified by 
Betty's Village, a 70-unit residential complex welcoming people of diverse abilities in a setting 
designed for independent and semi-independent living.  

To maximize the resources available to OV, the organization is undertaking a search for a new Vice 
President of Philanthropy (VPP). The VPP serves as the chief development officer for the 
organization, leading all fundraising, events management, annual giving and related outreach 
activities. This is a high visibility role, managing relationships across a diverse group of 
stakeholders including OV board members, a loyal base of OV donors, celebrities and community 
partners. Working in a collaborative management and servant-leadership culture, the VPP leads a 
team of ten talented fundraising and event professionals and reports directly to the CEO. 

The next VPP will join OV at a critical time in fundraising history. As OV continues to navigate the 
COVID-19 pandemic, the organization has kept a strategic outlook of the future. Based on an 
exemplary reputation and outstanding results, OV has the chance to leverage its profile in the 
community to create an exciting new phase of development that can drive an even greater impact 
than the organization is having now on the people served and the region. Beyond cultivating major 
and planned gifts, the new VPP will be asked to develop a strategic vision for innovative, high-
impact philanthropy that takes full advantage of OV's deep relationships and long history in Las 
Vegas. 

The ideal VPP will have seven or more years of development leadership experience at a similarly 
complex, high-profile nonprofit organization; a proven track record of cultivating and managing a 
high-level portfolio of principal gift donor prospects; and have superb communication, relationship-
building and presentation skills. The VPP will have a deep appreciation for the mission of OV and 
the desire to play a meaningful role in the life of OV and the people they serve. 

To submit a nomination or express personal interest in this position, please see Procedure for 
Candidacy on page 17. 
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Role of the Vice President of Philanthropy 

The Vice President of Philanthropy at Opportunity Village serves as the chief development officer 
for the organization, leading all fundraising, events management, annual giving and related 
outreach activities for OV. This is a high visibility role, managing relationships across a diverse 
group of stakeholders including OV Board Members, a loyal base of OV donors, celebrities and 
community partners. Working in a collaborative management and servant-leadership culture, the 
VPP leads a team of approximately ten talented fundraising and event professionals and reports 
directly to the CEO. The VPP will be expected to:  

▪ Lead development of an innovative, balanced strategy of donor cultivation and solicitation programs 
tailored to the needs of OV that will attract, retain and motivate donors at all levels 

▪ Develop and implement annual goals, strategy and tactics through a thorough and comprehensive 
planning process using benchmarking, metrics and continuous evaluation of fundraising work 

▪ Regularly evaluate the effect of internal and external forces on the organization and its fund 
development and then programs that support the organization’s mission 

▪ Cultivate and manage a high-volume, high-profile portfolio of principal gift donor prospects (with 
individual giving capacity up to and beyond $50 million) 

▪ Foster a culture of creative philanthropy enterprise-wide and ensure fund development supports the 
culture of OV and is consistent with its mission, vision, core values, strategic goals, systems and 
policies and procedures 

▪ Design and deliver cost-effective fundraising programs, employing economy while maintaining a high 
level of quality and demonstrable return on investment 

▪ Collaborate with other OV executives to meet fundraising goals and regularly brief those colleagues 
on fundraising progress 

▪ Ensure sound fiscal operation of the fundraising function, including comprehensive, timely and 
accurate settlement of donations to revenue and expense budgets as well as timely and accurate 
reporting, monitoring, variance analysis and implementation 

▪ Oversee legacy program and identification and cultivation of planned gifts  

▪ Display leadership through departmental management while developing cohesive and collaborative 
relationships throughout the OV community 

▪ Direct and lead the development team to create fundraising and marketing strategies, develop 
proposals in partnership with the grants staff, and meet annual fundraising goals 

▪ Assure development and maintenance of appropriate systems for fundraising, including but not 
limited to donor management, research and cultivation, gift processing and donor recognition  
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▪ Maintain accountability to and compliance for donors and funding sources 

▪ In partnership with the CEO, manage the OV Foundation Board of Directors in service of the overall 
fundraising mission and strategy 
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Opportunities and Expectations for Leadership 

The next VPP will join OV at a critical time in fundraising history. As OV continues to navigate the 
COVID-19 pandemic, the organization has kept a strategic outlook of the future. Based on an 
exemplary reputation and outstanding results, OV has the chance to leverage its profile in the 
community to create an exciting new phase of development that can drive an even greater impact 
than the organization is having now on the people served and the region. Beyond cultivating major 
and planned gifts, the new VPP will be asked to develop a strategic vision for innovative, high-
impact philanthropy that takes full advantage of OV's deep relationships and long history in Las 
Vegas. The following goals and objectives have been identified for this role: 

 Create a development strategic plan: The OV and its leadership are beginning to chart an 
ambitious course for the organization and its future. After decades of success and growth in the 
Las Vegas region, OV is planning an expansion that would take its extraordinary programs 
across the state. The development team needs a strategic plan to match this vision. The new 
VPP will have the opportunity to perform a deep assessment of the current approach OV is 
taking to philanthropy and build a new and innovative model for attracting a balanced mix of 
fundraising revenue sources. This will include technology-driven approaches to philanthropy, a 
focus on corporate giving to match the growth of businesses and their influence in the region, 
and creative new ideas to build strong relationships with potential prospects at all levels. 

 Build a culture of philanthropy: A large part of an overall fundraising strategy will be to re-
introduce into the OV culture and in the surrounding community a feeling that philanthropy is 
essential to OV's success. Las Vegas knows that OV is a worthy charity, and it continues to be 
generous in its support. But with OV's reputation, the organization has the chance to become 
the charity of choice once again for the region. A primary role of the VPP and his/her team will 
be to serve as brand ambassadors and spokespeople for the inspiring work of the OV with 
external stakeholders and potential fundraising partners. In addition, the VPP should be 
indefatigable in creating and seizing opportunities to connect stakeholders to OV and its many 
compelling programs so that they can experience in person the breadth, depth, mission, values 
and ambitions of OV as well as its impact on the people it serves.  

 Strengthen the development team: Upon arrival at OV, the VPP will have the chance to 
create new metrics and set ambitious goals for future fundraising. The VPP and team will also 
need to build a strong and recognized case for investment in OV and continuously demonstrate 
the impact of philanthropy through strategic storytelling, data-informed decision-making and a 
robust community engagement effort. To help the team continue to evolve in its approach to 
development, the VPP will utilize his/her experience to mentor and coach the staff and also 
seize opportunities to bring in new talent in selected areas, such as major gifts and planned 
giving. The VPP also must contribute to a strong development culture by being open and honest 
while leading by example.  

 Leverage CEO Bob Brown and the OV Boards of Directors in the fundraising strategy: 
The leadership of Bob Brown is one of the most compelling aspects of this role and the 
opportunity. His leadership style has been described as innovative, fast-paced, results-oriented 
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and exceptionally positive by a wide range of constituents. In collaboration with Bob, the VPP 
will work with the two OV boards and senior leadership to define priorities and build a 
comprehensive development and external relations strategy for fundraising in both the short 
and long term. Central to this effort must be a plan to partner closely with a stellar group of 
board members to deepen relationships throughout the Las Vegas and greater Nevada 
communities to re-establish OV as the charity of choice.  

 Cultivate and solicit significant major and principal gifts: The VPP will be an 
accomplished fundraiser focused on the cultivation and solicitation of transformative gifts to OV. 

The OV, through the work of the new VPP 
and the advancement team, has the 
opportunity to deepen relationships with 
some of the most impactful philanthropists 
in Las Vegas and Nevada. The successful 
candidate will accomplish this by working 
closely with the many influential OV board 
members who have demonstrated their 
commitment through significant personal 
gifts as well as through their efforts to 
reach out to others for support. He/she 
will effectively steward these donors and 
properly guide them to greater giving 
levels. 
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Professional Qualifications and Personal Qualities 

The next Vice President of Philanthropy at Opportunity Village will have the chance build on the 
storied history of this remarkable institution as well as its extraordinary fundraising success over 
the decades. In short, Opportunity Village is the pinnacle of nonprofit achievement in Las Vegas, 
and the next VPP will be able to help lift OV to ever greater heights. 

The successful VPP candidate must have seven or more years of development leadership 
experience at a similarly complex, high-profile nonprofit organization, which could include 
community-based charitable organizations, universities or healthcare systems. In addition, the VPP 
will have the following qualifications and qualities: 

 Strategic vision for all aspects of development, including major gifts, planned giving, annual 
giving and corporate and foundation relations 

 Proven track record of cultivating and managing a high-level portfolio of principal gift donor 
prospects  

 Highest-level communication, relationship-building and presentation skills 

 Experience overseeing development activities across a complex organization 

 Experience developing and executing signature special events 

 A deep appreciation for the mission and aspirations of OV, the ability to successfully articulate 
that mission and generate excitement about OV among a diverse group of stakeholders, and 
the desire to play a meaningful role in the life of OV and the people served.  

 The professional credibility and maturity required to effectively engage and leverage the OV 
President and CEO, OV board members, OV Foundation board members and other key leaders 
in the cultivation and solicitation of prospects  

 Success leading a significantly sized development operation and an appreciation for well-
coordinated development and marketing communications programs 

 A record of building relationships with leaders in the corporate and foundation world and the 
ability to translate those relationships into productive and rewarding outcomes for an institution 

 An understanding of and a commitment to the importance of creating a development 
organization that is actively inclusive of individuals from all backgrounds with diverse 
perspectives and a history of successfully championing diversity 

 Honesty, integrity, enthusiasm and perspective; a very strong work ethic, supported by 
commitment and follow-through 

 A keen eye for operational efficiency and optimal use of resources; the ability to plan, monitor 
and tightly manage a budget 
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 Knowledge of the utilization of sophisticated integrated information systems in support of 
development activities 

 Bachelor’s degree required; advanced degree or study preferred 
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About Opportunity Village  

Overview 

Opportunity Village (OV) was founded in 1954 by seven dedicated, committed and loving families who 
were determined to give their children with disabilities the very best lives possible. Now, more than six 
decades later, Opportunity Village is one of 
the most recognized and respected 
organizations of its type in the United States. 
It is the largest organization of its kind in 
Nevada, serving more than 3,000 people 
annually through vocational training, 
community employment, day services, 
advocacy, arts and social recreation. At OV, 
people with disabilities are able to find new 
friends, realize future career paths, seek 
independence and community integration and 
unleash creative passions. 

People supported in Opportunity Village’s 
Prevocational Training Programs and in jobs provided by the organization throughout the community, 
have collectively earned wages amounting to more than $3.7 million in 2020. They are hardworking and 
diligent, proudly paying taxes and happily leading fulfilling lives.  

Primarily a self-funded organization, Opportunity Village generates the majority of its operational funding 
through its employment contracts, multiple business lines, fundraising efforts such as the Magical Forest 

and Great Santa Run, and grants on the 
federal and state level, saving Nevada 
taxpayers more than $37 million annually.  

Mission 

Opportunity Village is a not-for-profit 
organization that serves people 
throughout Southern Nevada with 
intellectual disabilities, to enhance their 
lives and the lives of the families who 
love them. 

Founders  

When Al and Dessie Bailey learned their beautiful baby Claudia had Down syndrome, their first 
thoughts were, "Why?" "Don't feel sorry for those kids," a wise doctor told them. "Feel sorry for the 
kids who have the mentality but don't use it." 

The Baileys thoughts then turned from "Why?" to "What?" What can we do for our daughter and 
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other children like her? It is with this mission of hope and determination that the Baileys and many 
other families came together and founded Opportunity Village. 

In March of 1954, Al and Dessie were joined in their living room by five other individuals or sets of 
parents they had recruited to their cause. These six formed the Clark County Association for 

Retarded Children (CCARC, eventually renamed 
Opportunity Village), and the group was formally 
chartered by the State of Nevada in July. The 
official charter members were Dessie and Al 
Bailey, Mary and Ralph Steiner, Helen Dial, Ina 
Gragson, Walter J. Grundy and Jesma Wilcox. 
The founders were a diverse group, but what 
bound them all together was that each had a 
child with a disability that nobody seemed to 
want to help.  

Opportunity Village began as an educational 
organization on 310 North Ninth Street, opening 

its doors December 1954 to what would eventually become 27 children with intellectual disabilities. 
Seven-year-old Claudia Bailey was a happy member of the first Updike School class, a school 
named after Peter Updike who was convinced by Dessie Bailey to open and operate a school similar 
to the one he had already established in Colton, California earlier. Joyce Creiger and May E. Perrin 
were hired as the first two teachers. At the time, federal and state government funding was non-
existent so funding came directly from the parents of students with disabilities and a few generous 
donors. 

In October 1957, the Clark County School District allocated some additional funds to special 
education and soon 30 children with intellectual disabilities became part of the public school system 
for the very first time. Having become integrated within the school system, CCARC turned their 
thoughts to how their children could be served once they aged out of the system at 22 years old. 

With the same focused dedication and tenacity that carried CCARC in the beginning, the original 
members carried their campaign for those with disabilities to a whole new level and shifted their 
focus to becoming a place to learn life 
skills and have an opportunity to work. 

The organization opened a Thrift Store in 
North Las Vegas on June 6, 1962 to raise 
funds to pay for a vocational training 
center for people with intellectual 
disabilities once they left the school 
system. The first facility, located at 918 
South Fourth Street, opened in 1964 and 
was loaned to the group by the Kaltenborn 
family. CCARC member Helen Dial 
suggested the name Opportunity Center, 
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and it stuck. 

In 1972, CCARC was officially renamed Opportunity Village Association for Retarded Citizens 
(OVARC) and has since been shortened to Opportunity Village. 

With the Bailey family's vision and the dedication of employees, volunteers and a generous 
community, Opportunity Village has grown into one of the most highly respected and effective non-
profit organizations in Southern Nevada, known worldwide as an innovative leader in serving 
people with intellectual disabilities. The organization currently has four campuses, a Thrift Store 
and nearly 60 community partner locations across the Las Vegas Valley. 

Programs  

Opportunity Village helps people with disabilities in Southern Nevada learn marketable job skills, 
obtain long-term work experience, gain independence and increase self-esteem while broadening 
their community and social interactions. The organization believes that people with intellectual 
disabilities and their families should have choices in where and how they are served. At 
Opportunity Village, they provide a variety of different enrichment, empowerment and employment 
programs and series. 

Below are the programs/services Opportunity Village offers: 

OV’s Day Habilitation Program serves individuals with higher support needs, medical care and 
supervision, including support from a team of registered nurses. Using a “live, learn, grow” 
curriculum, participants in this program learn valuable skills of daily living, participate in 
meaningful recreation and leisure, develop soft work skills, and engage in community volunteerism. 
They have access to arts exposure and engagement through fine and performing arts curriculum, 
as well as sessions dedicated to skills such as reading, writing ASL and more. There is a heavy 
emphasis on community engagement and lots of hands on learning done during outings around 
town.  
 
OV’s Prevocational Program serves individuals who are interested in preparing for eventual 
employment. Participants in this program rotate through a variety of skills training in topics ranging 
from social and emotional skills development, to job seeking and interviewing, and other work 
hardening skills. Participants also engage in fine & performing arts curriculum facilitated by 
professional mentors in dance, music, theater and visual arts. Prevocational participants have 
opportunities to participate in wage-earning work opportunities on campus, in preparation for 
eventual job placement.  

In all of our campus-based programs, participants are exposed to a rich program day focused on 
progress and growth. All participants have access to trained and dedicated direct care staff and a 
supportive case management team. Each individual and their team is able to identify individual 
goals, and provided opportunities to access activities that help support their progress. Their days 
are full of social engagement, learning and preparing for their next steps of independence.  

▪ The Job Discovery Program is a work-readiness program operated jointly by Opportunity Village 
and the Clark County School District. The program targets students with disabilities who have been 
referred for vocational training in a natural working environment with an outcome of being 
competitively employed. The program is designed to prepare students for the expectations of a job in 
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several different environments. Students train in a group setting with an Opportunity Village training 
instructor. The program runs for six hours per day and adheres to school district holidays and 
scheduling. Training does continue throughout the summer. Students rotate between sites 
approximately every nine weeks. 

▪ The Pathway to Work Training Program is a community-based, on-the-job training program 
developed by Opportunity Village, the Desert Regional Center and the Department of Employment, 
Training and Rehabilitation. Pathway to Work includes instruction such as participation in discussion 
about rules and task performance, practice with interviewing and resume building, and practice of 
individual skills and techniques used on the job. While training at the community site, each individual 
is provided with four hours of coaching and work experience involving multiple job tasks. The ultimate 
goal of the program is to provide each participant with real on-the-job training in the community and 
competitive employment. 

▪ Entry is Opportunity Village's newest training 
program. The goal of entry is that, upon completion, 
participants would move on to an OV contract 
position, Pathway to Work or competitive 
employment. It currently operates at one location, 
Fletcher Jones Imports Car Wash. Entry is a daily 
program for Southern Nevadans with disabilities eager 
for vocational training opportunities but not quite 
ready for integrated and more rigorous community-
based training programs. For 6-12 months, individuals 
train and earn a wage at the Fletcher Jones Imports 
Car Wash, eventually transitioning into advanced vocational training programs or obtaining a wage-
paying job.  

▪ The Career Exploration Program is a community-based, on-the-job training program with class 
time instruction. Like the Pathway to Work program, instruction includes participation in discussion 
about rules and task performance, practice with interviewing and résumé building, and practice of 
individual skills and techniques used on the job. The purpose of CEP is to provide each participant 
with real on-the-job training in the community. 

▪ Job Development: Opportunity Village works to remove barriers preventing individuals with 
intellectual or developmental disabilities from finding and keeping gainful employment. Often, with 
simple modifications or accommodations, a person with a disability can perform his or her job 
functions at the same level as a person without disabilities. OV works with individuals who receive 
support from Opportunity Village, the Clark County School District, the Bureau of Vocational 
Rehabilitation, the Veterans Administration and/or the Desert Regional Center in this program. 

▪ The Opportunity Village Business Lines provide various prevocational training opportunities. OV 
Business Lines include: OV Thrift Store, Paper Pros (Document Imaging and Destruction Services), 
Custodial Crew (Professional Cleaning Service), Dessie’s Table (OV’s Bakery Line), Print Pals & Mail 
Masters (full-service print and mail shop), Button Brigade (button design and creation service), Rag 
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Reclamation (comprehensive service intended to repurpose, recycle and recover linens) and Assembly 
Authority (packaging and assembly services). 

▪ OV provides specific Youth Services in the Southern Nevada community. These services include:  

o The Very Important Arts program serves public special education classrooms through arts and 
recreational programs. This program was created to allow children to express themselves through 
performing arts as well as keep them active and social. It is free of charge, and classes are 
provided in dance and music on site and online for Clark County schools. 

o OV has recently begun Behavioral Assessments and Applied Behavioral Analysis services. 
Applied Behavioral Analysis (ABA) is a specific approach to understanding behavior. The goal of 
ABA is to establish and enhance socially important behaviors. 

▪ OV offers Job Development services which include the following: 

o Job Placement opportunities accredited through ACRES (Associate of Community Rehabilitation 
Educators). 

o Employee Advocacy/Vocational Rehabilitation Liaisons support people with intellectual and 
developmental disabilities in finding and keeping employment. 

o Job Coaching support that includes resume creation, interview prep and day-to-day job duty 
coaching. 

o Retention and monitoring supports for long-term retention through follow along services. 

▪ Advocacy and Resources: Opportunity Village provides resources from legal aid to community 
support. They have Case Managers who assist caregivers with individual support plans, agency 
referrals and OV Friends and Family Group and Case Management. 

Business Services  

The Opportunity Village's workers with intellectual disabilities fulfill a number of contracts 
throughout Southern Nevada (currently 53 locations).  

Opportunity Village's full array of business lines 
include: Paper Pros, Assembly Authority, Dessie's 
Table, Custodial Crew, Rag Reclamation, Button 
Brigade, Print Pals and Mail Masters, ArtWorks 
Studio Store, Opportunity Village Thrift Store and 
Event Services. Opportunity Village is an AbilityOne 
preferred purchase contractor and has partnered to 
employ people with significant disabilities through 
SourceAmerica and AbilityOne since 2008. 
Individuals are employed on AbilityOne jobs at Nellis 
AFB, Red Rock National Conservation Area and other 

locations throughout the valley. They provide food service, mail services, and custodial and grounds 
maintenance services. There are also individuals employed on state-use contracts providing similar 
services around the valley. You will find them at McCarran International Airport, the McCarran Car 
Rental Facility and many other locations you may not expect.  

https://www.opportunityvillage.org/what-we-do/business-services/paper-pros
https://www.opportunityvillage.org/what-we-do/business-services/assembly-authority
https://www.opportunityvillage.org/what-we-do/business-services/kitchen-creations
https://www.opportunityvillage.org/what-we-do/business-services/kitchen-creations
https://www.opportunityvillage.org/what-we-do/business-services/cleaning-crew
https://www.opportunityvillage.org/what-we-do/business-services/rag-reclamation
https://www.opportunityvillage.org/what-we-do/business-services/button-brigade
https://www.opportunityvillage.org/what-we-do/business-services/button-brigade
https://www.opportunityvillage.org/what-we-do/business-services/print-pals
https://store.opportunityvillage.org/pages/artworks-online-studio-store
https://store.opportunityvillage.org/pages/artworks-online-studio-store
https://www.opportunityvillage.org/get-involved/shop/ovthrift
https://www.opportunityvillage.org/what-we-do/business-services/event-services
https://www.opportunityvillage.org/what-we-do/business-services/abilityone
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Opportunity Village Foundation 

As a way to enhance the fundraising and fund management capabilities of Opportunity Village, the 
OV foundation was created in 1996. Led by a Board of Directors separate from OV's main board, 
the Opportunity Village Foundation has as its primary mission to raise funds through various efforts 
to serve the people of Southern Nevada with intellectual disabilities, enhance their lives and the 
lives of their families, and to provide facilities and ongoing operating support for these programs. 
The OV Foundation Board of Directors is comprised of more than twenty of the most influential and 
talented leaders in the Las Vegas region, each committed to helping OV achieve its mission.  

Betty's Village  

Betty's Village is a welcoming, inclusive community for people of diverse abilities currently being 
built by Opportunity Village. This neighborhood of 70 units creates an independent living 
community for people of diverse abilities to live active and engaging lives and to reach their full 
potential.  

The residential buildings, designed in a townhome style and facing towards the center of the 
community, are designed to emphasize front-porch living, connecting with your neighbors, and 
creating a sense of community among residents. The Clubhouse has a gym with a pool and spa. 
The multi-use and meeting spaces will host outside groups in the clubhouse, bringing the outside 
community to Betty’s Village to promote a sense of inclusion.  

Each residential unit features a covered front porch, which opens out to a sidewalk lined with street 
trees. This pleasant sidewalk wraps around the community to provide a small-town, walkable 
community atmosphere. 

Leadership 

Bob Brown, President and CEO  

Opportunity Village has always had a special place in Bob Brown’s heart – his 
beautiful daughter, Sarah, has been served by the organization all of her young 
adult life, giving him a very unique and powerful perspective on its mission. 

Combined with the leadership he has provided Opportunity Village over the years 
as a contributing OV Board Member and Board Chair, Bob's personal 
commitment underlines this successful and welcome transition to his role as 
Opportunity Village's President and CEO. "Building new partnerships to benefit 

others and carefully stewarding the financial resources of OV's long term friends and donors is 
something I work on everyday – there's always more that we can do." 

Bob and his wife Melinda continue to enjoy raising their four children in Nevada and have strong 
ties to the community. A graduate of the University of California Berkeley, Bob has also been 
honored to serve a number of other organizations, elevating and sharing the message of 
Opportunity Village. Bob currently serves as President of Together for Choice; as a Board of 
Directors member for the Las Vegas Metro Chamber of Commerce; as a Board of Directors member 

https://www.opportunityvillage.org/who-we-are/bettys-village
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for Catholic Charities of Southern Nevada; as a member of the Las Vegas Non-Profit CEO Council; 
and as a member of the Nevada State Rehabilitation Council. 

Las Vegas, Nevada  

Modern Urban Living 

Las Vegas is a city with many exciting attractions. Like any other large metropolitan area, the city 
has libraries, museums, community theater, art galleries and parks, which are enjoyed and 
supported by more than two million local residents. As one of the fastest-growing areas in the 
United States, Southern Nevada is an example of modern urban living. 

Recreation 

Mild desert temperatures make outdoor recreation possible throughout the year in Southern 
Nevada, which has no shortage of compelling landscapes. Mt. Charleston and skiing are just 45 
minutes away, and Red Rock National Conservation area beckons on the western fringe of the Las 
Vegas Valley. Lake Mead National Recreation Area, located 30 miles southeast of Las Vegas, caters 
to boaters, swimmers, fishermen, hikers, wildlife photographers and roadside sightseers. 
Meanwhile, gambling is offered in the destinations of Mesquite, Primm and Laughlin, located on the 
sun-drenched Colorado River. In addition, Las Vegas is only four to five hours by car from the 
beaches of Southern California and the national parks of Utah and Arizona. 

Weather 

Las Vegas enjoys a mild year-round climate, yet there are noticeable seasonal differences. The 
annual average temperature is 79 degrees, but it is not unusual for the mercury to hit the 110-
degree mark during the summer and dip into the 30s in the winter. Annual rainfall amounts to only 
3.5 inches, much of it falling in the winter when it is snowing in the nearby mountains and the sun 
shines 294 days of the year. 

Clark County 

Clark County is a dynamic and innovative community dedicated to providing top-quality service 
with integrity, respect and accountability. With jurisdiction over the world-famous Las Vegas Strip 
and covering an area the size of New Jersey, Clark County is the nation’s 14th-largest county and 
provides extensive regional services to more than 2.3 million citizens and more than 45.3 million 
visitors a year. Included are the nation’s ninth-busiest airport, air quality compliance, social 
services and the state’s largest public hospital – University Medical Center. The County also 
provides municipal services that are traditionally provided by cities to more than one million 
residents in the unincorporated area. Those include fire protection, roads and other public works, 
parks and recreation, and planning and development. 

The famed Las Vegas Strip sits at the heart of Clark County and features unparalleled attractions 
like dancing fountains, a replica of the renowned Eiffel Tower, an erupting volcano and some of the 
world's largest and most beautiful resorts. Millions of people visit annually to enjoy our fine 

https://www.clarkcountynv.gov/
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restaurants, shop a dazzling array of stores and relax at our luxurious spas. Las Vegas boasts more 
than 147,000 hotel rooms and is among the world's top convention destinations. 

For more information regarding Clark County demographics, please click here. 

Learn More 

▪ Red Rock Canyon: 30 mins. 
▪ Hoover Dam: 40 mins. 
▪ Lake Mead: 40 mins. 
▪ Mount Charleston: 1 hour 
▪ Zion National Park: 3 hours 
▪ Grand Canyon National Park: 5 hours 
▪ Los Angeles: 4 hours 
▪ Phoenix: 5 hours 
▪ San Diego: 5 hours 
▪ Salt Lake City: 6 hours 

 

 

https://www.clarkcountynv.gov/government/departments/comprehensive_planning_department/divisions/advanced_planning_division/demographics.php
http://www.redrockcanyonlv.org/
https://www.usbr.gov/lc/hooverdam/index.html
https://www.usbr.gov/lc/hooverdam/index.html
https://www.nps.gov/lake
http://www.gomtcharleston.com/
https://www.nps.gov/zion/planyourvisit
https://www.nps.gov/grca
https://www.lacity.org/
https://www.phoenix.gov/
http://www.sandiego.org/
https://www.visitsaltlake.com/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Opportunity Village in this search, which will remain open until an 
appointment is made. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Greg Duyck and Ashlee Winters  
OpportunityVillageVP@wittkieffer.com 

We are an equal employment opportunity employer. All qualified applicants will receive consideration for 
employment without regard to race, color, religion, gender, national origin, disability status, protected veteran 

status or any other characteristic protected by law.

 

https://candidateportal.wittkieffer.com/description?jobID=22319
mailto:OpportunityVillageVP@wittkieffer.com
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