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Executive Summary 

What starts here changes the world. The University of Texas at Austin (UT Austin), the public 

flagship institution of the state and one of the world's preeminent research universities, seeks a 

strategic, creative and exceedingly astute financial leader for its associate vice president of finance 

(AVPF) position. This position provides an outstanding opportunity for a seasoned executive who 

desires the complexity, challenges and rewards of working for a dynamic and world-class 

institution. 

 

Austin is one of the fastest-growing and most vibrant metropolitan areas in the entire country, a 

national creative center that draws talented people from across the world to its high quality of life, 

abundant resources, lively entertainment and active lifestyle. UT Austin sits at the heart of the 

Austin community, a thriving intellectual hub that cultivates both the city’s creative, artistic 

communities and its scientific and technological innovators. Austin, known as the Live Music Capital 

of the World, is home to more than 150 performing arts venues and exhibition spaces, countless 

museums (several on UT’s campus), and some of the country’s most vibrant food scenes. There is 

no shortage of things to do in the city and the region. 

 

Like the state and city it calls home, UT Austin is a bold, ambitious leader. Ranked among the 

biggest and best research universities in the country, UT Austin is home to more than 52,000 

students, 17,000 staff and 3,000 teaching faculty. Together they are changing the world through 

groundbreaking research and cutting-edge teaching, working and learning techniques, as well as 

providing exemplary administrative service and expertise at all levels of university staffing. At UT 

Austin, tradition and innovation blend seamlessly to provide students with a robust collegiate 

experience. 

 

Reporting directly to Senior Vice President and Chief Financial Officer Darrell Bazzell, the AVPF will 

work across the enterprise to optimize the university’s decision-making capabilities and inspire the 

highest standards of financial performance. As a key member of the institution’s finance team and 

its senior accountant, the AVPF will help to develop and implement strategies and procedures that 

will ensure the financial viability of the university, enabling UT Austin to continue to advance its 

educational mission. The AVPF will oversee a team of more than 80 dedicated, talented and 

experienced professionals and functional areas including budget, accounting and financial 

reporting, tax reporting, and strategic planning, benefits, payroll, among others. The AVPF provides 

a range of financial services and operations to support the fiscal integrity of the university. Through 

strong stewardship of the university’s financial resources, enforcement of effective policy, 

procedures, and internal controls, and through accurate financial reporting, the team strives to 

serve the university’s diverse customer base and safeguard the public trust through responsive and 

reliable financial management. 

 

The ideal candidate for the AVPF position will embody UT Austin’s core values: Integrity, 

Teamwork, Diversity, Respect, Receptivity, Opportunity, Ownership and Communication. Moreover, 

the new leader should not simply value principles of diversity, equity and inclusion — they will 

commit to meaningful results and outcomes in their daily work, including the budgeting choices 

they make and the ways they mentor and communicate with their staff. They must possess a 

strong record of leadership and accomplishment in the field of accounting and business operations, 

finance, and senior administration. This individual must exhibit a high degree of integrity, 

credibility and discretion, while demonstrating the ability to work in a participatory manner with 

colleagues at all levels of the university to achieve positive results through astute financial 

management, fiscal stewardship and exceptional customer service to both internal and external 

constituents. 

https://www.utexas.edu/
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The AVPF will have an exemplary background of demonstrated success in building and maintaining 

a broad-based team of strong budget and accounting professionals and fiscal operational 

leadership. The AVPF will supervise a diverse, tight-knit and exceptionally hard-working team; 

these staffers deserve a leader whose enthusiasm, passion and talent matches their own. Other 

essential qualities include outstanding interpersonal skills, a strong work ethic, personal integrity 

and accountability, technical ability, applied business experience, and excellent oral and written 

communication skills. The candidate will also demonstrate impeccable attention to detail and the 

ability to keep abreast of the latest trends and regulatory changes that directly affect the higher 

education environment. 

 

The national executive search firm WittKieffer has been retained to assist UT Austin with this 

recruitment. To submit a nomination or express personal interest in this position, please see the 

Procedure for Candidacy section at the conclusion of this document. 
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Role of the Associate Vice President for Finance 

The AVPF will provide oversight and leadership in accounting, fiscal operations, financial reporting, 

tax accounting, planning and analysis, budgeting and more. This is a position for an experienced 

and visionary accounting leader. 

 

A key responsibility of the AVPF will be to direct the university’s budget and finance teams to 

ensure efficient and effective allocation of UT Austin’s $3 billion annual budget, while managing and 

mitigating financial and capital risk exposure. Strict adherence to applicable standards and 

principles is essential, and the AVPF will be working with a team that deeply values compliance and 

transparency. The AVPF should provide first-rate leadership in identifying, evaluating and deploying 

best practices and innovative processes to support the education and research missions of the 

university while also ensuring high standards of compliance with local, state and federal 

regulations. 

 

In addition, the AVPF will be charged with the continued development of an already first-rate 

leadership team of more than 80 staff that includes directors, assistant directors, managers and 

supervisors. A primary objective of the AVPF will be to sustain a collegial and high-performing 

culture that fosters teamwork across the portfolio to develop talented, service-oriented 

professionals at all levels of the organization. This is not a turnaround operation; the AVPF will 

inherit an existing strong team environment — and should come prepared to lead their staff to 

even greater heights. The AVPF must also be able to communicate effectively with campus 

customers and constituents to ensure quality customer services and to communicate the value of 

utilizing the university central business office. 

 

Accounting and financial reporting will be another responsibility of the AVPF and their staff. This 

work must be completed in accordance with applicable standards and principles, and the AVPF 

must be ready to work closely with external auditors. Additionally, the AVPF oversees the Facilities 

and Administrative cost proposal preparation and submission to the federal government, along with 

negotiation of the Facilities and Administrative rate. Adherence to federal costing principles is the 

responsibility of the AVPF. 

 

Finally and importantly, the AVPF will be expected to embody UT Austin’s core values: Integrity, 

Teamwork, Diversity, Respect, Receptivity, Opportunity, Ownership and Communication. The AVPF 

will also be expected to model Financial and Administrative Services’ (FAS) shared values, 

especially its diversity commitment. Diversity, equity and inclusion are top priorities for FAS and UT 

Austin at large. The new AVPF must come to the role with a well-established commitment to DEI 

principles and a vision for how their work will help assist the mission of FAS’ Equity, Diversity, and 

Inclusion Committee. 

 

Office of the Associate Vice President for Finance 
 
UT Austin is home to extraordinary and critical staff who keep the institution running, world-class 

faculty and high-caliber students. The university community works hard to empower and engage 

students through innovative services and initiatives that advance knowledge and provide the very 

best educational environment. An exemplary Office of the Associate Vice President for Finance is 

absolutely essential to the university’s function — and it is the duty of the AVPF to lead this 

office. 

 
The Office of the Associate Vice President for Finance provides strategic budgeting and financial 

services to a broad range of the university’s academic and administrative units and assures timely 

and accurate analysis and reporting to all of its stakeholders. The office’s subdivisions include: 

https://financials.utexas.edu/strategic-plan/our-shared-values
https://financials.utexas.edu/strategic-plan/our-shared-values/diversity
https://financials.utexas.edu/diversity-commitment/equity-diversity-and-inclusion-edi-committee
https://financials.utexas.edu/diversity-commitment/equity-diversity-and-inclusion-edi-committee
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▪ The Budget Office develops the university’s official roughly $3 billion operating budget and 
provides strategic planning, financial reporting, financial analysis, and fiscal analysis of proposed 

and actual legislation affecting the university. 
 

▪ Tax & Contractor Services coordinates tax groups across campus, withholds and remits non- 
payroll taxes to the IRS, issues tax forms, and reviews and approves payments for services 

provided by individuals as independent contractors and non-payroll payments to foreign 

individuals and businesses. 

▪ Financial Accounting and Reporting (FAR) ensures the financial integrity of the university 
by managing funds in accordance with sound accounting principles and appropriate policies, laws 

and regulations, providing accurate and timely reports, and ensuring costs charged to the 

university’s various missions are properly allocated. FAR provides monthly, quarterly and annual 

reports for various internal and external constituencies, including UT System Administration, 

government agencies, higher education organizations, external auditors and internal university 

departments. 

▪ Inventory Services manages accounting of university capital and controlled assets by tracking 
assets from acquisition to disposal, ensuring correct procedures are followed, assisting 

departments in accounting for their inventory, and accurately reporting required data to the state 

of Texas comptroller and federal and non-federal sponsors. 

▪ Payroll Services is responsible for producing and distributing payroll for approximately 25,000 
employees, payroll tax reporting and compliance, nonresident alien tax compliance, and 

administration, compliance and reporting related to retirement and insurance. 

▪ Treasury, Risk Management & Administration Services consists of five subdivisions: 

o Administration Services provides quality customer service in the areas of Texas Sales 

and Use Tax Exemption Certification, Taxpayer Identification Number and Certification (W- 

9), credit references, notary public services, and check distribution. 

 
o Bursar (Cashier) Services is responsible for properly documenting and collecting 

monies owed to the university by students, faculty and staff, including tuition, fees, fines, 

housing, parking and health center charges. 

 
o Cash Management Services provides a variety of services related to incoming wires, 

outgoing wires, ACH funds, petty cash funds, State Appropriations and credit card 

processing. 

 
o Payment Information Services acts as a clearing house for check services, inter- 

departmental transfer of documents, unclaimed property reporting and the monthly 

closing of financial information. 

https://budget.utexas.edu/
https://afm.utexas.edu/tax-services
https://financials.utexas.edu/financial-accounting-and-reporting
https://financials.utexas.edu/inventory-services
https://payroll.utexas.edu/
https://afm.utexas.edu/treasury-risk-administration
https://financials.utexas.edu/administration-services
https://financials.utexas.edu/bursar-cashier-services
https://afm.utexas.edu/treasury-risk-administration/cash-management-services
https://financials.utexas.edu/payment-information
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o Risk Management administers both insurance risk management and enterprise risk 

management programs and oversees the Red Flags Rule program and the Expense 

Account Certification System. 

▪ Federal Costing prepares the Facilities and Administrative (F&A) Rate proposals, ensures 
compliance with F&A policies, reviews Service Center operations, including internal rates, budgets, 

compliance of external services, and monitoring of Special Use Facilities. 
 

▪ Plant Funds facilitates the accounting, reporting, capital budgeting, forecasting and planning for 
university plant funds used for construction, renovation, infrastructure development and 

acquisition of capital assets. 
 

▪ Student Accounts Receivable is responsible for preparing tuition statements, issuing student 
account bills, collecting outstanding tuition or loan balances, generating 1098-T tax forms, and 

addressing students’ questions related to their student account activity. SAR also oversees the 

Perkins Loan Program. 

▪ Tuition & Fee Billing manages the university’s tuition and fee billing procedures and serves as 
the point of contact for related questions from students and other constituents. 

 

 

 

 

 

 

 

 

 

 

 
 

https://afm.utexas.edu/treasury-risk-administration/risk-management
https://financials.utexas.edu/accounting/contact-information#federal-reporting
https://financials.utexas.edu/plant-funds
https://financials.utexas.edu/student-accounts-receivable
https://afm.utexas.edu/student-accounts-receivable/perkins-loan-services
https://afm.utexas.edu/about/contact-information#tuition-fee-billing
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Opportunities and Expectations for Leadership 

The new AVPF will be asked to contribute to the continued high functioning of their office’s staff 

and programs. Specific areas for leadership include, among others: 

 

Ensure the alignment of the office’s functions with the university’s strategy and vision 

for the future. 

The new leader must quickly develop a deep understanding of the university and its strategy and 

vision for the future. Within the first 60-90 days, the AVPF will become familiar with departments 

and facilities, meet and establish relationships with key personnel, and understand the university 

value proposition and unique issues in each sector. It is imperative that the AVPF promptly 

establish personal and professional credibility, gaining respect and building trust internally among 

the office’s talented and experienced staff, as well as with critical staff across the university. While 

building those strong working relationships, the AVPF will work with the SVP and CFO to assess 

existing processes and resources in order to strategically optimize the organizational structure of 

the office. 

 

Steer the Office of the Associate Vice President for Finance through changing economic 

landscapes. 

The end of the COVID-19 pandemic is an era of extreme uncertainty in higher education, thanks to 

a complicated and shifting national and regional landscape. The AVPF will be expected to stay 

abreast of contemporary political issues that may affect the university — both imminently and well 

into the future. Careful attention to current and proposed legislation, on both the national and state 

levels, will be required. A deep, nuanced and continuously evolving understanding of the economic 

environment and overall business climate in which the university operates will also be essential. An 

ideal candidate for the role will be able to not just react to changes in the university’s context — 

but also anticipate and proactively prepare for them. 

 

Contribute to UT Austin’s culture of diversity, equity, inclusion and excellence with a 

highly collaborative, team-building approach. 

Diversity, equity, inclusion and excellence are top priorities at UT Austin generally and within the 

Office of the Associate Vice President for Finance specifically. The AVPF must meet the high 

standards of their staff and colleagues by setting an organizational vision that values and respects 

staff contributions, fosters strategic thinking, and encourages new approaches to problem-solving. 

The AVPF must also ensure the continued development of a first-rate leadership team of directors, 

assistant directors, managers, supervisors and other staff; talented, service-oriented professionals 

are currently present at all levels of the office, and it’s the AVPF’s responsibility to further 

strengthen that culture of talent. 

 

Additionally, the AVPF will be expected to exemplify a strong commitment to diversity not just in 

terms of values but also with specific results and outcomes. One of the strengths of UT Austin is 

found in its concrete and measurable commitment to the diversity of its students, faculty and staff. 

The AVPF will work to support that commitment, in part by participating in university-wide 

conversations regarding diversity, equity, inclusion and access — and using those conversations to 

understand needs and develop policies. 

 

Navigate a large, complex and constantly changing institution. 

UT Austin is composed of multiple schools, colleges and units, each with their own leadership, goals 

and expectations. The AVPF will be expected to communicate frequently and well with multiple 

constituencies to advocate for positive office experiences within the necessary parameters of 

compliance and policy. The AVPF will collaborate with the SVP and CFO to create office-related 
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strategy and policies and will be responsible for communicating them to staff and other leaders 

across campus. The person in this role will need to possess exceptional drive, energy and 

intellectual curiosity to lead accounting and financial management efforts in a dynamic and 

constantly changing environment. Political savvy and relationship management will be essential. 
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Professional Qualifications and Personal Qualities 

The AVPF should be a committed and experienced professional with a record of success as a leader, 

a deep understanding of the academic mission of UT Austin, and a wealth of experience in 

accounting and financial management. The successful candidate will bring a sense of innovation 

and strategic planning to the challenging initiatives that will be facing the university. 

 

Additionally, a highly qualified candidate will possess many of the following experiences, 

qualifications and attributes: 

▪ Demonstrated strong experience in GAAP accounting, GASB compliance and audit and financial 
analysis skills. 

▪ Demonstrated process transformation and process improvement skills and accomplishments. 

▪ Demonstrated passion for learning and service to others. 

▪ Knowledge about challenges and trends facing higher education, and current understanding of 
best practices. 

▪ Creative ability to develop fiscal policies, procedures and programs in a complex environment. 

▪ Extensive managerial and administrative experience in financial management, analysis, and 
internal controls and forecasting and experience with complex computer-based financial reporting 

systems. 
 

▪ Experience in an academic and research environment, including interaction with faculty, staff and 
students. 

 

▪ A strong and confident listener and communicator who brings integrity and a calm presence, 
builds consensus, and engenders trust. 

▪ A collaborative team approach. 

▪ The ability to establish strong professional relationships in the internal and external communities 
and a demonstrated ability to establish credibility across a diverse group of constituents. 

▪ Refined critical thinking and strategic-planning abilities. 

▪ Outstanding operational and organizational talents. 

▪ Keen conceptual and analytical skills. 

▪ Ease with the structure and reporting relationships within the overall academic and research 
enterprise. 
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▪ Experience in managing change in a complex organization. 

Personal Qualities 

Exceptional personal skills: embodies inclusiveness, optimism, resilience, and the ability to inspire 

others; an ability to partner with colleagues, faculty, students, parents, alumni, and others to advance 

positive experiences with the office; an ability to observe, listen, learn and clarify needs, while 

engendering trust; an analytical mind set; a strong moral compass; honesty and candor; a personal 

presence that is approachable, active and engaged; genuine pleasure in interactions with colleagues 

and constituents; and a good sense of humor. 

 

Required Qualifications 

▪ A bachelor’s degree in accounting, business, economics, finance or a related field 

▪ Minimum of 10 years of proven leadership experience in accounting and/or financial management 

▪ Demonstrated success and relevant experience with accounting and financial systems at large 

complex organizations 

 
Desired Qualifications 

▪ A master’s degree in accounting, business, economics, finance or a related field 

▪ Additional advanced degree or certifications 

▪ Experience working at a large, complex university 
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About University of Texas at Austin 

Overview 

What starts here changes the world 

 

A big, bold embodiment of the Texas spirit, The University of Texas at Austin is ranked among the 

biggest and best research universities in the country. UT Austin is home to more than 52,000 

students, 17,000 staff and 3,000 teaching faculty. Founded in 1883, the university has a long and 

rich tradition of accomplishment in a wide variety of areas, especially engineering, computer 

science, biology, and geoscience; a wide range of liberal and fine arts; and professions such as law, 

education, business, nursing, social work, architecture, and pharmacy. 

 

The University of Texas at Austin combines first-class education with public accessibility and a spirit 

of public service. To be first-class means having a reputation that puts the University of Texas in 

the top 40 universities in the world. It means breadth – 170 fields of study across 18 colleges and 

schools - and depth – producing more than 3,000 master's and 900 doctoral degrees each year. 

The Cockrell School of Engineering and McCombs School of Business undergraduate programs rank 

9th and 6th in the nation respectively. UT Law is ranked 16 in American and number 5 among public 

universities. 

 

The university is known throughout the world. The robust brand is represented by the Longhorn 

Silhouette, one of the country’s most recognized university marks, and the “Hook ’em, Horns” 

gesture, selected by Sports Illustrated as the nation’s top college hand sign. Also well-known is the 

university’s motto, “What starts here changes the world,” which is a source of pride for thousands of 

faculty, students, staff, and alumni. 

 

UT Austin is the flagship of The University of Texas System, which includes eight academic and five 

health universities statewide. Its reach goes beyond the borders of the main campus, with research 

units across Texas, including the J.J. Pickle Research Campus in North Austin, the Marine Science 

Institute at Port Aransas, the McDonald Observatory in the Davis Mountains of West Texas, and the 

Lady Bird Johnson Wildflower Center in South Austin. As a public university, it takes seriously its 

charge to serve in numerous ways the entirety of the enormous state from which it draws talent 

and support. The state and the nation look to UT Austin for solutions to some of our biggest 

challenges: energy, national security and health care. Working on public-oriented problems, 

whether though research or policy, is the university's obligation and privilege. 

 

Transforming lives for the benefit of society 

 

The university’s mission is to achieve excellence in the interrelated areas of undergraduate 

education, graduate education, research, and public service. Its core purpose — to transform lives 

for the benefit of society — is shaped by the core values of learning, discovery, freedom, 

leadership, individual opportunity and responsibility. 

 

UT Austin’s main campus (431 acres adjacent to downtown Austin) is composed of 18 colleges and 

schools. The university’s 52,000-plus students— including more than 40,000 undergraduates—are 

scholars in their own right, winning 112 Fulbright, 31 Rhodes and 21 Marshall Scholarship awards. 

 

UT Austin’s large student body, long history and richness of tradition has given rise to a proud 

alumni base of more than 482,000, which includes industry leaders such as Michael Dell and Rex 

Tillerson, former CEO of ExxonMobil; entertainers such as Matthew McConaughey, Robert 

https://www.utexas.edu/
https://brand.utexas.edu/
https://www.utexas.edu/
https://www.utsystem.edu/
http://sites.utexas.edu/pickle/
https://utmsi.utexas.edu/
https://utmsi.utexas.edu/
https://mcdonald.utexas.edu/
https://www.wildflower.org/
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Rodriguez, and Marcia Gay Harden; and journalists such as Bill Moyers and the late Walter 

Cronkite. It has produced statesmen from Sam Rayburn to James Baker. 

 

A commitment to excellence at every level 

 

Like the institution as a whole, UT’s individual programs fare well in national rankings. The 

accounting program in the McCombs School of Business, for example, is No. 1 in the nation, 

according to U.S. News & World Report’s 2019 report. College and school rankings in the top 20 

are Pharmacy (3), Information (5), Social Work (5), Geosciences (7), Education (10), Engineering 

(10), Law (16), Business (17), and Public Affairs (9). Learn more about how UT ranks on the 

national stage. Or visit the websites of: 
 

Cockrell School of Engineering 

College of Education 

College of Fine Arts 

College of Liberal Arts 

College of Natural Sciences 

College of Pharmacy 

Dell Medical School 

Graduate School 

Jackson School of Geosciences 

Lyndon B. Johnson School of Public Affairs 

McCombs School of Business 

Moody College of Communication 

School of Architecture 

School of Information 

School of Law 

School of Nursing 

School of Social Work 

School of Undergraduate Studies 

https://news.utexas.edu/2018/03/20/ut-austin-has-49-top-10-grad-programs-in-u-s-news-ranking/
https://news.utexas.edu/2018/03/20/ut-austin-has-49-top-10-grad-programs-in-u-s-news-ranking/
http://www.engr.utexas.edu/
https://education.utexas.edu/
https://finearts.utexas.edu/
https://liberalarts.utexas.edu/
https://cns.utexas.edu/
https://pharmacy.utexas.edu/
https://dellmed.utexas.edu/
https://gradschool.utexas.edu/
http://www.jsg.utexas.edu/
https://lbj.utexas.edu/
https://www.mccombs.utexas.edu/
https://moody.utexas.edu/
https://soa.utexas.edu/
https://www.ischool.utexas.edu/
https://law.utexas.edu/
https://nursing.utexas.edu/
https://socialwork.utexas.edu/
https://ugs.utexas.edu/
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A research powerhouse 

 

When UT says, “what starts here changes the world,” research is a big part of the equation. 

Researchers from the undergraduate level to Nobel Prize winners explore, discover, and innovate in 

the arts, humanities, and sciences and across disciplinary boundaries. 

 

Every undergraduate at The University of Texas at Austin has the opportunity to become a 

researcher and take part in the vibrant intellectual work of the university. No matter their area of 

interest, all undergraduate students can take advantage of the advising and other resources 

offered by the Office of Undergraduate Research. 

 

UT faculty members—and the students who work with them—take on the world’s big questions — 

including heart disease, cancer, the global energy crisis and the mysteries of the cosmos. They’re 

making vast advances in science and technology. They’re leading scholars in the humanities, and 

they’re some of the most inventive artists of our time. 

 

With 6,237 active research projects — and 786 patents issued in the past ten years — UT Austin is 

one of the nation’s leading public research institutions. UT received $652 million in research 

funding. Several offices at the university help turn ideas born on campus into products and 

companies (65 startups in the past ten years) that strengthen the state and national economies 

and benefit society. Recent achievements include significant research contributions toward the 

development of COVID-19 treatments and vaccines. 

 

Tradition and treasures, and location 

 

When a university has been around this long (137 years), it’s sure to pick up a few traditions along 

the way. Those traditions—like Bevo and the "Hook ’em, Horns" sign —make life on campus a lot 

more fun, but they’re about more than having a good time. They represent the heart of what it 

means to be a Longhorn. 

 

The first exposure many people have to The University of Texas at Austin is through its world-class 

athletics programs. UT men’s and women’s teams have claimed more titles than any other school 

in the Big 12 Conference since the league began operation in 1996. Since 1949, UT has won 53 

national championships. 

 

But anyone with knowledge of UT Austin knows that it’s about much more than sports. UT is home 

to many rich cultural treasures, artifacts, art, manuscripts, photographs, musical recordings, and 

historical documents. Most venues are free. 

 

The UT campus is home to the Lyndon B. Johnson Presidential Library and Museum, a major tourist 

attraction and the first presidential library to be located on a college campus. The library houses 

forty-five million pages of historical documents, 650,000 photos, and 5,000 hours of recordings 

from Johnson’s political career, including more than 640 hours of his recorded telephone 

conversations. 

 

The university’s Blanton Museum of Art is the second-largest art museum on any American 

campus. The Ransom Humanities Research Center is world famous as the premier repository of 

twentieth-century humanities artifacts as well as for holding a rare complete copy of the Gutenberg 

Bible and the world’s first photograph. The Dolph Briscoe Center for American History library 

collections contain historical treasures documenting Texas and U.S. history. The Texas Natural 

Science Center houses its collections — consisting of six million specimens — in the Texas Memorial 

Museum. Exhibitions focus on prehistoric life, evolution, rocks and minerals, and Texas wildlife. 

https://news.utexas.edu/2020/12/01/texas-coronavirus-scientists-win-award-for-research-with-great-societal-benefit/
https://news.utexas.edu/2020/02/19/breakthrough-in-coronavirus-research-results-in-new-map-to-support-vaccine-design/
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Student activities and engagement 

 

Students can complement their classroom education by participating in organizations that foster 

personal and professional development, relationships with others, and leadership skills. Student 

Activities staff can help students find their passions in any of the more than 1,300 registered 

student organizations on campus. 

 

From the day that they arrive on campus, students are included in small group communities 

through 360 Connections. This includes first-year interest groups (FIGS) and transfer interest 

groups (TRIGS) which help students learn about life on the Forty Acres and meet new friends. With 

more than 4,421 participants a year, UT’s study abroad program is one of the largest operations in 

the country. Volunteering outside of campus – helping to change the world beyond the Forty Acres 

in tangible ways – is also important to Longhorns. 

 

Involved and dedicated alumni 

 

A university of this caliber inspires an active alumni base. The university boasts about 482,000 

living alumni, more than 106,000 of whom belong to the Texas Exes, UT’s official alumni 

association. The group is committed to improving the student experience, increasing alumni 

participation, advocating for the university with government leaders, and communicating the value 

of UT to the people of Texas. Moreover, it manages a robust scholarship program that this 

academic year awarded a record $4.1 million in scholarships to 670 students. The Exes’ scholarship 

foundation manages the generous and prestigious Forty Acres Scholars Program, akin to the 

Morehead-Cain Scholars Program at the University of North Carolina at Chapel Hill, and Jefferson 

Scholars at the University of Virginia. 
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Leadership 

Darrell Bazzell, Senior Vice President and Chief Financial Officer 

 
Darrell Bazzell is the Senior Vice President and Chief Financial Officer (CFO) 

at The University of Texas at Austin. In this role, he serves as the financial 

steward of the university's resources and as the chief executive for 

the Financial and Administrative Services (FAS) portfolio – which is 

comprised of the infrastructure and operations units with more than 2,300 

employees dedicated to providing exemplary and responsive support 

services to the campus community. 

 
As CFO, he has championed long-term budgetary strategies in support of the 

university's research and educational missions and efforts to modernize 

business systems. Under Bazzell's leadership, key campus services prioritize 

partnerships with academic affairs, student affairs, and research to bring a 

high level of support to the university’s students, faculty, and staff. 

 
Responsible for the largest portfolio of campus services, Bazzell has begun initiatives focused on improving 

business processes to better serve faculty, staff, and students while gaining much needed efficiencies. 

Departments responsible for campus safety, information security, finances, human resources, information 

technology, facilities, and other business transactions and services, are committed to providing reliable and 

seamless support to their university customers while exploring ways to improve current business practices. 

 
As UT Austin’s Senior VP and CFO, he heads the Council of University Business Officers (CUBO), and serves on 

the Vice Presidents Council, University Business Council, Core Crisis Management Team, Executive 

Compliance Committee (ECC), and a number of other executive leadership groups. 

 
Bazzell came to UT Austin in 2016 from the University of Wisconsin-Madison where he served as the vice 

chancellor for finance and administration for 13 years. He was responsible for the university's financial, 

administrative and auxiliary functions and helped steward Wisconsin's flagship public university through 

several state budget-writing processes and efforts to promote high-quality campus services, including the 

development and implementation of modernized financial models, business practices, and enterprise IT tools. 

 
Prior to his role at UW-Madison, he devoted 18 years of service to the State of Wisconsin working in various 

leadership, budget and analyst roles, including an appointment as the Secretary of the Department of Natural 

Resources. 

 
He earned a bachelor's degree in sociology in 1984 from UW-Madison and built formidable ties within the 

community there and in Austin. 

 
Bazzell received the "Big Brother of the Year for Wisconsin" award in 2014. He has also served as a former 

president of the Boys and Girls Club of Dane County, the Urban League of Greater Madison, 100 Black Men of 

Madison, the Wisconsin Association of Black Public Sector Employees and the Gathering Waters Conservancy. 

In Austin, he is a board member of the Austin Community Foundation Board of Governors and a member of 

the Austin Chamber of Commerce. 

https://financials.utexas.edu/
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Austin, Texas 

The biggest benefit of working at UT Austin is being right in the middle of an incredibly vibrant 

community. Austin is a national creative center that draws talented people from across the world to 

its high quality of life, abundant resources, lively entertainment and active lifestyle. Working at UT 

Austin is more than just a job — it’s a way of life. Go to its games. Visit its museums. Attend its 

performances and exhibitions, on campus and off. The community is bursting with an 

entrepreneurial spirit, a commitment to personal freedom and a passion for unearthing new 

discoveries. 

 

A world-class intellectual hub, The University of Texas at Austin offers a home where the creative, 

artistic minds of the world live side by side with the scientific and technological innovators of 

tomorrow. The university has long been a pioneer and leader in establishing innovative education 

programs in technology, so it’s no surprise that technology companies such as Dell, IBM, Intel, 

Apple, Samsung, Google and National Instruments have established major operations in Austin to 

draw from the highly skilled talent the university produces. If anything, the pace of Austin’s 

technological growth is only accelerating; Oracle and Tesla have recently announced plans to move 

their headquarters to Austin, and Apple has greatly expanded their local campus. 

 

In addition to UT Austin, the city is home to Austin Community College, Huston-Tillotson University, 

and St. Edwards University. With more than 150 performing arts venues and exhibition spaces, 

countless museums – including several on the UT campus – and a wide range of dining options, 

including a vibrant food trailer scene, there’s never a shortage of things to do in Austin. 

 

The city is known as the Live Music Capital of the World and hosts nationally known festivals – such 

as the Austin City Limits Music Festival, South by Southwest (SXSW), and the Austin Film Festival – and 

a variety of events, including the Texas Book Festival and Formula 1 United States Grand Prix. 

 

In 2018, U.S. News and World Report named Austin, Texas as the number one best place to live, 

which is the third year in the row Austin takes the top spot. It is also one of the fastest-growing 

cities in the nation with a population of approximately 964,254. Currently it’s the 11th largest city 

in America, fourth most populous city in Texas, and the second most populous state capital city. 

The city includes a 2,705-square-mile metro area that boasts access to outdoor activities, including 

numerous hike and bike trails, and nearly 300 days of sunshine a year. 

 

For additional information about the city of Austin, visit the Austin Convention & Visitors Bureau site. 

https://www.austincc.edu/
https://htu.edu/
https://www.stedwards.edu/
https://www.austincitylimits.com/
https://www.sxsw.com/
https://austinfilmfestival.com/
https://www.texasbookfestival.org/
https://www.formula1.com/en/racing/2020/United_States.html
https://www.austintexas.org/
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Procedure for Candidacy 

Inquiries, nominations and applications are invited. Interested individuals should provide, as two 

separate documents: a letter describing their interest in and qualification for the position and a 

résumé. This search will be conducted with full confidentiality of all candidates; references will not 

be contacted without the prior knowledge and approval of the candidate. 

 

For more information, questions or nominations, please contact UT Austin's lead consultant, Kim 

Brettschneider and the team at UTAustinAVP@wittkieffer.com. For fullest consideration, 

candidates are urged to submit their materials as early as possible. 

 
Application materials should be submitted using WittKieffer’s candidate portal. 

 
The University of Texas at Austin, as an equal opportunity/affirmative action employer, complies with all 
applicable federal and state laws regarding nondiscrimination and affirmative action. The University is 

committed to a policy of equal opportunity for all persons and does not discriminate on the basis of race, 
color, national origin, age, marital status, sex, sexual orientation, gender identity, gender expression, 

disability, religion, or veteran status in employment, educational programs and activities, and admissions. 

 

For additional information regarding human resources at The University of Texas at Austin, visit: 

Human Resources. 
 

The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from University of Texas at Austin documents and personal interviews and is believed to 
be reliable. While every effort has been made to ensure the accuracy of this information, the original source documents and 
factual situations govern. 

 
All images and logos used in this leadership profile were attained from University of Texas at Austin and/or are owned by 
Witt/Kieffer Inc. via Getty Images. 

WittKieffer is a global executive search firm of 

strategic experts who understand leadership, 
people who lead and the impact they have on 

organizations and society. 
 

Visit wittkieffer.com to learn about how we are 
leading the way forward 

mailto:UTAustinAVP@wittkieffer.com
https://candidateportal.wittkieffer.com/description?jobID=22571
https://hr.utexas.edu/prospective/apply
http://www.wittkieffer.com/
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Appendix A: Staff Charts 
 

 

 

 



 

 

The University of Texas at Austin 
Accounting and Financial Management 

 

Lori Peterson 
Executive Director for 
Accounting and Financial 

Management 

 
 
 

Project Coordinator 

Kim Wicheta 

 

Director III 
John Walker 

Strategic Planner       

Andy Gordo n 
Financial Officer 

Vitria Sunoko 

 
 
 
 

Sr. Admin Associate 

Dylan Davis 

 
 
 

Financial Analyst 

Frank Moore 

 
 

Admin Associate 

Maria Gettier 

 
 
 

Financial Analyst 

Rose Paez 

 
 
 

Ac countant II 

Bouchra Ittobane 
 
 
 

Ac countant I 

Sarah Key 

 

Finance Manager 
Bill Furman 

 

 
Finance Manager 

Ryan Tucker 

Director III 
Krista Hadavi 

 
 

Assistant Director 
Ashly Hester 

 

 
Part Time 

Frances Castillo 
 
 
 
 

Benefits Manager 
Lori Hamilton 

 
 
 
 
 
 

 
Sr. Payroll Associate 

Greg Varner 

 
 
 
 
 
 
 

Financial Analyst 

Mauricio Trevino 

 
 
 
 
 
 

Financial Analyst 

Roxanna V an De 

Graaf 

 
 
 
 
 
 

 
Admin Associate 

Aubreya Barnwell 

 
 
 
 
 
 

 
Sr. Payroll Specialist 

Gina Turner 

 
 
 
 
 
 

 
Admin Associate 

Samantha Butler 

 
 

 
Cashier III 

Lorena Guerra 

 

 
Cashier III 

Ruben Juarez 

 

 
Sr. Admin Associate 

Pam Isom 

 

 
Sr. Admin Associate 

Alberto Longoria 

 
 
 

Enterprise Risk 

Amy  McGowan 

 
Bursar 

Allen Moreno 

 

 
Risk Management 

Lisa Shanks 

 
 
 

Assistant Director 
Patrick Roth 

 
Financials Manager 

Lauren Wrather 

 

 
Payment M anager 

Brian Kemp 

 

 
Financial Analyst 

Matthew Frazier 

 
 
 
 

Payroll Associate 

Lauren Perry 

 

 
Ac countant I 

Megan  Doherty 

 
 
 
 

Payroll  Associate 

Becca Floyd 

 

 
Ac countant I 

Matthew Wilson 

 
 
 
 

Payroll  Associate 

Emily Gangnuss 

 
 
 
 
 
 

Financial  Analyst          

Lori M onson 

 
 

 
Tax Manager 

Cynthia Roberts 

 
 
 
 

Director III 
Kyle ZumBerge 

Administrative 
Manager 
Sue Jones 

 
Director II 

Hodges Mitchell II 

 

Admin Associate 

Connor Graham 

 
 

Admin Assistant 

Justin Allen 

 

 
Payroll Specialist 

Maribel Laredo 

 
Sr. Financial Analyst 

Juan Polio 

Tax Manager 
Kara Stoner 

Student Accounting 

Supervisor 

Sandy Sparkman 

 
Ac countant II 

Nina Gonzales 

 
Ac countant I 

Kimberly Fertonardo 

 
Ac countant I 

Katelyn Burch 

 
   

 

 
Sr. Business Analyst 

Linc Leifeste 

 
 
 

Ac countant I 

Jared Ensign 

 
 
 

Sr. Financial Analyst 

Noam Klein 

 
 
 

Sr. Admin Associate 

Janey McDaniel 

 
 

Assistant Director 
Marcy Lowther 

 
 

 
Director II 
VACANT 

Tuition Billing 
Supervisor 

Carrie Williams 

 
Sr. Admin Associate 

Philip Gonzales 

 
Sr. Admin Associate 

Kathryn Larson 

 
Admin Associate 

Tif fany Torres 

Finance Manager  Sr.  Admin Associate    Admin Associate 

 
Inventory Operations 

Manager 

Cecilia Jacobson 

 

Financial  Analyst 

Christopher Ochoa 

 

Ac countant I 

Michael Stankard 

 
Inventory Manager 

Sumithra Sripatham 

Alfred Koh Rose M ary Romo Angie Okabayashi 

Loans Manager  Sr. Financial Analyst Admin Associate Sr.Admin Associate Admin Associate Admin Associate Admin Associate 
 
 

Financial Analyst 

Leann Lopez 

 
Finance Manager 

Armando Vela 

Karen Derouen Joanna Sollinger Bryan Fritch Cheryl Stoner Levan B aliashvili Jennifer Flores Genesis Villegas 

 
 

 
Financial Analyst 

Sydney Neville 

 
 
 

Finance Man ager 
Winna Krohn 

Financial Officer         
Madison Leach 

 

Audit Liaison 

Teranc e Flowers 

 
Sr.  Admin Associate         

Lysette Ibarra 

 
Admin Associate 

Taylor Sherry 

 

Financial Officer 
Donald Simpson 

 
Business Analyst 

Armando Diaz 

 
Sr. Financial Analyst 

VACANT 

   

 


