Dean, The School of Education | Leadership Profile

june 2021

Executive Summary

S

t. John’s University seeks a visionary and strategic leader to
serve as its next Dean of The School of Education. The new
Dean will be an influential voice in advancing the School as a
thriving center for excellence in academics and learning. Established
in 1908 as the School of Pedagogy, it was the second school in New
York State to award graduate degrees to teachers.

THE SCHOOL
OF EDUCATION IS NOW
HOME TO APPROXIMATELY

1,573

UNDERGRADUATE AND
GRADUATE STUDENTS.

The School of Education was renamed in 1955, and is now home
to approximately 1,573 undergraduate and graduate students with
locations throughout the New York metropolitan area. The School
of Education is central to the University’s Vincentian mission,
providing the opportunity for students from underserved communities to equip themselves to make a
difference in the lives of schoolchildren throughout the region and the world, as well as to further the
important research initiatives throughout the School.
Last year, St. John’s University celebrated 150 years of contributing to the betterment of the lives of its
students and the communities it serves. One of the nation’s most diverse higher education institutions
headquartered in the most pluralistic borough in the world’s most important financial center, St. John’s is
one of the top 40 universities in the nation for social mobility, according to U.S. News & World Report.
In early 2021, the University welcomed Rev. Brian J. Shanley, O.P., S.T.L., Ph.D., as its 18th President
and successor to the effective seven-year tenure of President Conrado “Bobby” Gempesaw, Ph.D.
Building upon President Gempesaw’s success, Fr. Shanley joined the University when it is well positioned
to play a role in the great social moments that are emerging across society, and at a time of tremendous
institutional momentum.

ST. JOHN’S
IS ONE OF THE

TOP 40

UNIVERSITIES IN THE NATION
FOR SOCIAL MOBILITY,
ACCORDING TO U.S. NEWS
& WORLD REPORT.

The next Dean will build on the solid foundation of the School’s
current strengths, and engage the community in developing and
implementing a compelling and innovative vision for the School’s
future; ensuring financial sustainability; building community
both within and beyond the School; and maximizing the School’s
impact on the field of education and on individual lives. This is a
unique opportunity for a forward-thinking leader who can envision
the future of higher education, inspire the community, position
The School of Education to adapt and innovate in a changing
environment, and further enhance the School as a leader in education.

In addition, the Dean is charged with developing and advancing a
strategic enrollment management strategy, and preparing its graduates for professional success, while
strengthening St. John’s connection with local, national, and international communities. The Dean is also
a champion for student, faculty, and staff success, while advocating for the School and all of its programs.

ST. JOHN’S
UNIVERSITY CELEBRATED

150 YEARS
OF CONTRIBUTING TO THE
BETTERMENT OF THE LIVES
OF ITS STUDENTS AND
THE COMMUNITIES
IT SERVES.

The ideal candidate demonstrates a track record of
increasingly responsible and successful leadership
roles in similar institutions. The Dean is a natural
collaborator to provide unified leadership to the
departments within the School, and has a strong
understanding and support for the institution’s
Catholic and Vincentian mission.

equivalent, and familiarity with state education
policy, ideally with New York State. The Dean
ideally possesses a national reputation as a leader
in the field of education—and a willingness to bring
that expertise to bear on the local and regional
neighborhood of the University, and the Catholic,
public, and other private institutions therein.

Possessing an earned doctoral degree in education or
a related discipline, together with experience within
the academy or school district-level leadership,
the Dean brings at least five years of progressive
academic and administrative experience at the level
of dean, associate dean, department chair, or the

For fullest consideration, applicants should submit a
CV or résumé and a letter of interest by September
3, 2021. Information regarding the process for
nominations and applications for this opportunity
may be found near the end of this document in the
section titled “Procedure for Candidacy.”

2

About
The School of
Education

T

he School of Education was established
in 1908 as the School of Pedagogy
and was only the second school in
New York State to award graduate degrees to
teachers. Renamed in 1955, the School is now
home to approximately 1,573 undergraduate
and graduate students, and has locations
throughout the New York metropolitan area.

THE SCHOOL OF
EDUCATION OFFERS
MORE THAN

52

DEGREE PROGRAMS, AS WELL AS
CERTIFICATE PROGRAMS IN THE
AREAS OF EDUCATION AND
HUMAN SERVICES.
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The School is committed to preparing teachers
at the undergraduate (B.S.Ed.), master’s
(M.S.Ed.), and doctoral (Ed.D. and Ph.D.)
levels, offering more than 52 degree programs,
as well as certificate programs in the areas of
education and human services. It also offers
a wide range of programs, internships, and
organizations aimed at expanding the value
of each student’s education and training,
providing them with a rich foundation for
the future. Consistent with the mission and
distinctive purposes of St. John’s University,
the School has four major goals: to foster
a culture of academic excellence and
commitment to moral values; to provide for
the professional development of faculty and
students; to support and encourage excellence
in teaching and scholarly research; and to
serve as a partner and resource to the larger
educational community.

The School’s purpose is to

91%

OF THE SCHOOL OF EDUCATION’S
TEACHER GRADUATES WERE
RATED ‘HIGHLY EFFECTIVE’ OR
‘EFFECTIVE’ AS REFLECTED
IN STUDENT GROWTH SCORES ON
FOURTH–EIGHTH GRADE MATH
AND ENGLISH TESTS.

• afford a vibrant learning experience that
supports the intellectual, professional, and moral
development of students.
• provide programs that enable the School’s students
to function effectively and professionally in today’s
dynamic, multicultural, and multiethnic society.
• encourage students to develop a personal
education philosophy consistent with the
University’s mission.
• foster basic and effective pedagogical practices in
an environment that encourages creativity and resourcefulness among students and faculty.
• serve as a resource center to the educational community at large by providing leadership and
supportive services for local, state, and national associations; sponsoring professional meetings
and seminars; and offering consultative services for schools and community agencies.

The School of Education offers programs in four academic departments:
• Administrative and Instructional Leadership, which prepares students for various administrative,
supervisory, and instructional leadership roles;
• Counselor Education, which delivers a blend of courses designed to provide the skills and
knowledge necessary to become school or mental health counselors;
• Curriculum and Instruction, which prepares teachers for certification, while imparting a valuesbased philosophy that promotes service, integrity, compassion, and diversity; and
• Education Specialties (Literacy, Special Education, and Teaching English to Speakers of Other
Languages (TESOL)), which offers a wide range of programs designed to address the many
evolving needs of the educational system.
The School opened the Institute for Catholic Schools in 2009, in an effort to collaborate with local
dioceses to support and enhance a seamless Catholic education for K–16 students.
In 2014, the New York City Department of Education (DOE) found that graduates of The School
of Education “were rated highest in retention, the percentage of teachers still employed in the
NYC DOE three years after hire; were second best in tenure approval; and had the lowest number
receiving ‘unsatisfactory’ ratings their first year.” Ninety-one percent of its teacher graduates were
rated ‘highly effective’ or ‘effective,’ as reflected in student growth scores on fourth through eighth
grade math and English tests.
Accredited by the Council for Accreditation of Counseling and Related Educational Programs,
as well as the Teacher Education Accreditation Council, the School is also a member of the
American Association of Colleges for Teacher Education and the University Council for
Educational Administration.
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The School of Education Antiracism Statement
The School of Education at St. John’s University condemns any form of systemic, overt, covert,
or structural racism. We have a responsibility as a Vincentian institution to eradicate all forms of
racism and ethnic oppression. Our vision in The School of Education is to promote “excellence
and innovation in socially responsible education that fosters intellectual curiosity, advocacy, and
leadership in the local and global communities we serve.”
Although these statements are significant, we recognize that change involves challenging and
intentional work. The School of Education has an opportunity and obligation to address racist ideas,
policies, and practices within our offices, the St. John’s University community, and our global community.
The School of Education believes that every individual should make a significant contribution to building
a community that embodies our Vincentian core values.
Thus, The School of Education uses this moment to allow deep, impactful, sustainable change. We are
committed to doing the work required to identify, discuss, and challenge any racist policies, ideologies,
and practices that negatively impact how we engage with students, faculty, administrators, and staff,
in an effort to move forward as an institution that is culturally inclusive and free from racism.
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Our vision in The School of Education is to promote
} excellence and innovation in socially responsible
education that fosters intellectual curiosity,
advocacy, and leadership in the local and global
communities we serve.

Role of the Dean of The School of Education

THE DEAN MANAGES
AN ANNUAL BUDGET OF

$12.5M.

A

s a senior academic leader at the University, the Dean works in
partnership with the President and Provost to steward institutional
priorities, goals, and objectives. The Dean serves as an effective
advocate on behalf of the School in University-wide settings, and acts as the
school’s chief executive and intellectual leader.
The incoming Dean will be a champion of the School’s mission; shape the
vision, goals, and objectives for the School; generate resources in support of
those priorities; and manage the School’s operations. The Dean manages an
annual budget of $12.5 million and provides leadership to a School comprised
of 51 full-time faculty, 59 part-time faculty, and 17 staff and administrators.

The Dean’s Office is currently comprised of the following:
•
•
•
•

Associate Dean of Staten Island and Faculty Development
Associate Dean of Undergraduate Programs and Assessment
Assistant Dean for Fiscal Affairs and Planning
Program Director of Alternative Certification, and Interim Assistant
Dean of Graduate Studies
• Director of Clinical Field Experiences
• Director of Certification

Primary Duties and Responsibilities:
• support and advance a commitment to developing and sustaining highquality undergraduate and graduate programs of study and ensuring
high standards for the School’s teaching and learning, scholarship, and
service programs.
• support and advance the teaching, scholarship, practice, and development of
all of the School’s faculty, including oversight of appointments, promotion,
and tenure, as well as sponsored research, grants, contracts, and research
project administration.
• enhance the value and prominence of the School’s educational programs,
research activities, and outreach programs; partner effectively with outside
entities, including New York City’s public school system, New York
State’s Office of Higher Education, and national and global educational
associations; actively engage in the conversation about the current state and
future of K–12 education at the local and national levels.
• engage in scholarly activities and advance a research agenda that is aligned
with the mission of the University; foster interdisciplinary collaborations
among The School of Education departments and with other colleges and
schools within the University.
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• oversee all matters related to academic programs, curricula,
and quality, including development and implementation of
academic policies and procedures.
• manage the School’s operating and capital budgets and both
short- and long-term financial planning in an environment
with many competing and compelling priorities from
various areas.
• serve as chief development officer for the School; provide
academic, administrative, and fund-raising leadership to
the School’s faculty, administrators, staff, and students;
cultivate and steward key relationships with alumni, friends,
and donors; and build fundraising capacity with current
and prospective donors and professional leaders.
• serve as chief advocate for, and developer of, the School’s
strategic partnerships, community-engaged scholarship,
and other community engagement efforts and expansion
initiatives in Queens, NY, and other New York City
boroughs and school systems.
• champion and foster a diverse and inclusive community
that strives to become antiracist and models the University’s
values and ideals as a Catholic, Vincentian, metropolitan,
and global institution.

• promote a culture of assessment, anchored by defined
learning objectives and driven by a shared goal of continuous
improvement of academic programs, to maximize both
teaching effectiveness and student learning outcomes.
• oversee enrollment management strategy by working with
the faculty and other senior administrators to establish
and maintain qualifications for admission and enhance
student retention.
• ensure adherence to the expectations of institutional and
programmatic accreditation organizations, and plan and
coordinate the process of program reviews, including
student and institutional outcomes for undergraduate and
graduate programs, to support required accreditations and
regulatory compliance.
• advocate for and motivate department chairs and faculty
to initiate and participate in innovation, including the
exploration and advancement of new modes of education,
especially those enhanced by current and emerging
digital technologies.
• serve the University on various committees as requested by
the Provost and Vice President for Academic Affairs and
other University leaders.

THE DEAN ALSO
PROVIDES LEADERSHIP
TO A SCHOOL COMPRISED OF

51
59
17

FULL-TIME FACULTY,

PART-TIME FACULTY, AND

STAFF AND
ADMINISTRATORS.
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Opportunities and Expectations

T

he next Dean of The School of Education is an innovative and inspirational
leader with vision, a commitment to social justice, and significant academic and
administrative accomplishments to advance its reputation as a leading school of
education. Specifically, the next Dean is expected to

articulate and advance a compelling and innovative vision for the
school’s future.
The School of Education has a rich legacy of preparing educators. The Dean brings
an innovative point of view on teaching and learning, and develops and advances a
vision for the School’s future that leverages long-standing strengths, and the faculty’s
impactful research and its translation into practice, particularly in urban education.
When thinking about the future direction of the School, the Dean must leverage and
capitalize on the experience gained during the COVID-19 pandemic, including reaching
a broader student population, to think deeply about how best to position the School
for the future.

recruit, develop, and retain exceptional faculty and staff.
Working in partnership with department chairs and other school leaders, the Dean
develops strategies to recruit and retain diverse and exceptional faculty, administrators,
and staff, investing appropriately in mentorship and professional development to
facilitate individual and collective excellence and success. The Dean ensures faculty
are supported and have every opportunity for successful tenure and promotion. To
accomplish this, the Dean needs to develop the infrastructure that supports faculty
engagement and scholarly productivity.

inspire innovation and foster organizational agility.
The School of Education’s relatively small size makes it nimble and flexible. The Dean
fully leverages this advantage and catalyzes innovation and creativity across the School,
motivating faculty, administrators, and staff to seize new opportunities and explore
different business processes in pursuit of academic excellence and administrative
effectiveness and efficiency. The Dean also needs to remain vigilant and thoughtful
about how best to harness and embrace new modes of instruction while maintaining a
high-quality, high-impact curriculum and research level, and an education that reflects
and extends the University’s mission.
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build upon and advance antiracism initiatives.
The Dean builds upon, invests in, and advances the current antiracism
initiatives to further develop a culture of inclusion and to foster a sense of
belonging. The Dean also models and encourages an authentic lens of social
justice and equity for decision making and leads with sensitivity in addressing
the diverse needs of students. In addition, the Dean enhances the diversity of the
faculty, administration, and student body, ensuring that students are prepared
for success as professionals in diverse educational and organizational contexts,
and that all members of the School community are respected and welcome.

strengthen and promote greater collaborations across the
University and externally.
The Dean strengthens existing relationships and forges new ties with other
Schools and Colleges, units, and initiatives across St. John’s, including
exploring potential new opportunities at The School of Education for
undergraduates. Key to providing exceptional service to the community
and opportunities for research and practice for students and faculty, will be
identifying entrepreneurial opportunities, developing new partnerships, and
maintaining current ones.

build and embrace community.
Drawing on the School’s Catholic and Vincentian mission and values—and
building in particular on local partnerships and initiatives—the next dean
will unify the School’s faculty, administrators, staff, and students in a shared
commitment to community-engaged scholarship and practice. The School plays
a leading role in the University’s efforts to foster deeper connections with and
strengthen its contributions to the New York metropolitan area, and models
and inspires further commitment to the community across the institution.
The Dean is expected to be actively engaged in outreach to the Queens, NY,
and other New York City boroughs and school systems, as well as Catholic
diocesan school systems.
The arriving Dean will also play an integral role in boosting morale and
supporting the School’s community by advancing a culture grounded in mutual
trust, respect, civility, and collaboration, and fostering strong relationships
of respect with and among faculty, administration, and staff. The Dean must
stimulate a renewed spirit of optimism and excitement around the high-impact,
transformational work of the School.
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ensure a strong
financial future.
The Dean is creative
and entrepreneurial in
diversifying and exploring
new sources of revenue.
This includes developing
a strategic enrollment
management plan,
pursuing new grants and
funding opportunities,
and cultivating new philanthropic support. Additional philanthropic resources
will be needed to offset the costs of strategic initiatives, maintain and expand
programs, support faculty, and attract students through scholarships.
The Dean must be proactive and entrepreneurial in identifying priorities for
support by developing productive relationships. There are also opportunities
to strengthen connections with alumni. To that end, the next Dean will also
play an active and visible role in communicating with alumni on a regular
basis to encourage their involvement as volunteers, donors, and providers of
employment opportunities for students and recent graduates.

continue and strengthen the focus on teaching, service,
and research.
The Dean seeks innovative ways to build upon the ongoing intensive
commitment to discovery at the School consistent with the Vincentian values of
the University, and work to enhance the environment in support of such efforts.
The new Dean will play a key role, working with faculty and administrators,
including the Provost, in setting the standard for scholarly inquiry and its impact.

elevate the School’s external visibility and voice in the
national dialogue.
The next Dean will understand and appreciate the challenges and opportunities
facing educators and schools of education, and serve as a thought leader and
key voice on matters of education policy, pedagogy, and innovation within the
University, in the local and regional communities, and on the national stage.
The Dean should solidify the School’s position as a leader in national and
international conversations about the future of education and educational equity.

Professional Qualifications and Personal Qualities

T

he Dean of The School of Education is a leader of people and programs
with the ability to galvanize the School around a vision for its future,
within the context of the University’s strategic direction. The qualities
and qualifications of the successful individual includes strong communication
skills; a vision for the future of practice, education, and research in the field of
education; a strong commitment to a seamless Catholic education from early
childhood through graduate school; and enthusiasm for the Vincentian mission
of St. John’s.
The successful individual is a teacher-scholar who understands the key
challenges and success factors in urban education. In addition, the Dean brings
a collaborative style of leadership, demonstrated by consensus building and
achievements with groups and individuals from across the disciplines, and a
demonstrated ability to support and promote scholarly initiatives.
The Dean has the interest and ability to enhance the networks of alumni,
students, donors, board members, and the professional and local community,
to facilitate program development, recruiting, and fundraising. Possessing
an earned doctoral degree in education or a related discipline, together with

experience within the academy or school district-level leadership, the Dean
brings at least five years of progressive academic and administrative experience
at the level of dean, associate dean, department chair, or the equivalent;
and familiarity with state education policy, ideally with New York State. In
addition, the ideal candidate has the following professional qualifications and
personal characteristics:

vision, innovation, and entrepreneurial drive
• experience in collaboratively developing, articulating, and implementing
a strategic plan
• track record of innovation, strategic growth, and creative thinking and
problem solving
• courage to make and inspire principled, bold decisions that both honor
and challenge tradition
• vision of the future of practice, education, and research in the field of
education that reflects a commitment to the exemplary education of
undergraduate and graduate students
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proven organizational leadership and management
• experience managing complex operations, including direct
oversight of both people and programs
• sophisticated financial acumen and budgetary expertise, including
strategic resource allocation
• organizational sophistication and demonstrated success in
managing change, ideally in a decentralized research
university environment
• experience nurturing and honoring traditions of faculty governance
• ability and desire to develop leadership potential in others
• experience leading change in a collective bargaining environment
• evidence of making data-informed decisions to prioritize strategic
initiatives in the best interests of the School, with a focus on
delivering excellence while ensuring affordability for students
• experience navigating large and complex organizations, and the
finesse and poise to recognize what might translate into action
• ability to identify where it is appropriate to advocate for change
or to adapt, and the humility to know practices to be preserved
and honored
• reputation for a deeply collaborative and transparent approach
to leadership
• management style that balances personal accountability with the
delegation of authority necessary for operational efficiency and
highly effective teams

ability to bridge disciplines and build community
• intellectual curiosity, and both the capacity and commitment to
understand, appreciate, and champion interests beyond one’s own
• ability to build consensus and to connect people, ideas,
and initiatives
• proven success in advocating for diversity, equity, and inclusion
• track record of fostering collaborations and relationships across
disciplines and organizational units
• commitment to urban education and a record of impactful
community engagement through research and/or practice
• highly effective interpersonal and communication skills
• inclusive, collegial, collaborative, and transparent decisionmaking behavior

11

About St. John’s University
Overview

F

ounded in 1870 by the Vincentians, St. John’s University
is proud to fulfill its mission by educating one of the most
diverse national University student bodies in the United
States. St. John’s University instills in its students not only
the desire for knowledge and pursuit of academic excellence,
but also the compassion to serve others—especially those
most in need—following the example of St. Vincent de Paul.
Because of this mission, the University is noted for its academic
service-learning programs, which combine academics with
opportunities to cultivate faith while engaging in service.

FOUNDED IN

1870

BY THE VINCENTIANS, ST. JOHN’S
UNIVERSITY IS PROUD TO FULFILL
ITS MISSION BY EDUCATING ONE
OF THE MOST DIVERSE NATIONAL
UNIVERSITY STUDENT BODIES
IN THE UNITED STATES.

St. John’s University offers more than 100 undergraduate
and graduate programs and is comprised of six Schools and
Colleges, including the College of Pharmacy and Health
THE UNIVERSITY’S
Sciences, The Lesley H. and William L. Collins College of
ENDOWMENT IS OVER
Professional Studies, St. John’s College of Liberal Arts and
Sciences, The Peter J. Tobin College of Business, The School
of Education, and St. John’s School of Law. As of Fall 2020,
the University has 1,393 full-time and part-time faculty,
15,693 undergraduate students,
and 4,450 graduate students
who come from 45 states and 121 countries. The University is
STUDENT-FACULTY
accredited by the Middle States Commission on Higher Education
RATIO IS
and 16 other major academic and professional associations. The
University employs 959 full-time administrators and staff.

$750M

16:1

The University offers programs and services in seven locations:
Queens, Staten Island, Manhattan,
and Hauppauge, NY; Rome, Italy;
Paris, France; and Limerick, Ireland. Ninety-four percent of
MORE THAN
full-time faculty hold a doctorate or other terminal degree.
The student-faculty ratio is 16 to 1. Many of St. John’s more
than 194,000 living alumni reside within the New York
LIVING ALUMNI
City region, providing ample opportunity to engage and
grow its donor base. The University’s endowment is over
$750 million.

194K
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Mission

S

t. John’s University is a Catholic and Vincentian
university that prepares students for personal and
professional success in today’s global society. St. John’s
was created in response to an invitation of the first Bishop of
Brooklyn, John Loughlin, to provide the youth of the city with
an intellectual and moral education.
The University embraces the Judeo-Christian ideals of respect
for the rights and dignity of every person and each individual’s
responsibility for the world in which we live. The University
has committed to creating a climate patterned on the life and
teaching of Jesus Christ as embodied in the traditions and
practices of the Roman Catholic Church.
The University community, which comprises members of
many faiths, strives for an openness that is “wholly directed
to all that is true, all that deserves respect, all that is honest,
pure, admirable, decent, virtuous, or worthy of praise”
(Philippians 4:8). Thus, St. John’s is a place where the Church
reflects upon itself and the world as it engages in dialogue
with other religious traditions.
St. John’s is inspired by St. Vincent de Paul’s compassion
and zeal for service. The University strives to provide an
excellent education for all people, especially those lacking
economic, physical, or social advantages. Community service
programs combine with reflective learning to enlarge the
classroom experience.

effective, and concrete. In the Vincentian tradition, the
University seeks to foster a world view and to further efforts
toward global harmony and development by creating an
atmosphere in which all may imbibe and embody the spirit of
compassionate concern for others so characteristic of Vincent.
As an educational institution, St. John’s is committed to
academic excellence and the pursuit of wisdom, which flows
from free inquiry, religious values, and human experience.
St. John’s strives to preserve and enhance an atmosphere in
which scholarly research, imaginative methodology, global
awareness, and an enthusiastic quest for truth serve as the
basis of a vital teaching-learning process and the development
of lifelong learning.
The core curriculum in the liberal arts and sciences aims to
enrich lives as well as professions and serves to unify the
undergraduate experience. Graduate and professional
schools express the University’s commitment
to research, rigorous standards, and
the innovative application
of knowledge.

Wherever possible, St. John’s devotes its intellectual and
physical resources to search out the causes of poverty and
social injustice and to encourage solutions that are adaptable,

wholly directed to all that is true, all that deserves
respect, all that is honest, pure, admirable, decent,
virtuous, or worthy of praise.
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(Philippians 4:8)

Core Values

T

he Vincentian tradition at St. John’s University is the foundation
and the source of the core values it has adopted and its members
strive to embody:

• Truth: Knowledge in accord with reality, behavior faithful to ethical
standards. St. John’s affirms the threefold mission of a university to seek
truth through research, to disseminate it through teaching, and to act on
it. The University values and utilizes the perspectives of different cultures
to assist its members in seeking truth and developing ethical standards,
while affirming the Judeo-Christian tradition.

• Love: Focusing and extending minds and hearts to nurture one’s own
and another’s good. Love expressed in the University community is not
a feeling, but an action, for the corporate good manifested through the
time, talent, and energy of its members. It is a responsible dedication to
utilize available resources and turn them toward humanity’s good.

• Respect: Awareness of and esteem for all individuals. A courteous
regard for all people whose diversity is embraced and shared in learning,
teaching, and service to others within the University community
and beyond.

• Opportunity: Circumstances favorable to serving others and preparing
one’s self for a fulfilling life. Guided by its central commitment to
equality, justice, and Christian morality, the University makes its
resources available to all of its members to pursue their individual and
collective interests.

• Excellence: Striving, growing, never being complacent. The St. John’s
community empowers and inspires students, faculty, administration, and
staff to succeed in programs that assist them in every area of achievement.

• Service: Vincentian spirituality in action, a response to God’s call to
give of ourselves. The obligation and commitment to service lie not only
in St. John’s active compassion as an institution, but in the cultivation
of these priorities and values in the members of the community. We are
committed to a life of stewardship as a caretaker of God-given talents,
resources, and knowledge, and as a caregiver responding to the needs
of others.
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Strategic Priorities

U

nder the leadership of former President Gempesaw, strategic planning at
St. John’s University has been action-oriented and University communitydriven. During his first 100 days in office, Dr. Gempesaw embarked upon
a listening tour across the University to identify four strategic priorities.
In November of 2014, Dr. Gempesaw formed the Strategic Priorities Working Group
(SPWG), a diverse, 13-member committee of faculty, staff, administrators, students,
alumni, and trustees. The SPWG was charged with developing a University-wide
plan with specific action items addressing each of the four strategic priorities
developed. In October of 2015, the Board of Trustees unanimously endorsed the
Strategic Priorities Action Plan. The Strategic Priorities and their individual
action areas are as follows:

• Strategic Priority 1: Ensure Student Success
1. Campus Climate, Equity, and Inclusion
2. Advisement, Mentoring, and Career Development
3. Curricular Development and High-Impact Educational Practices
4. Enrollment Management

• Strategic Priority 2: Recruit, Recognize, and Retain the Best Faculty,
Staff, and Administrators
1. Recruitment
2. Employee Performance, Evaluation, and Compensation
3. Scholarly Productivity and Faculty Engagement
4. Responsibility-Centered Leadership

• Strategic Priority 3: Enhance the Teaching and Learning Environment
1. Faculty Development for Teaching and Learning
2. Integrated Technology Solutions for the Student Success Pipeline
3. Facilities Planning
4. Technology Planning and Infrastructure

• Strategic Priority 4: Expand Global and Community Partnerships
1. Institutional Advancement
2. Academic and Community Partnerships
3. Public Relations, Marketing, and Communications
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Becoming an Antiracist University
We embrace the Judeo-Christian ideals of respect
for the rights and dignity of every person…”

O

n May 29, 2020, President Gempesaw released a statement expressing
solidarity with victims of injustice. In the communication, he made
clear that the University must rise above hatred and violence and
work toward greater understanding and compassion for one another. On
June 6, 2020, the University’s senior leaders made a commitment to becoming
an antiracist university and shared the action steps put in place to actualize
President Gempesaw’s words.

The Office of the Provost
Antiracism Statement
The first Bishop of Brooklyn, Rev. John Loughlin, invited the Vincentian
fathers to establish an institution of higher education. Since 1870, the year
of our official founding, St. John’s has impacted the world through our

curriculum focused on knowledge acquisition and moral development.
Just as the University responded to a specific need, we must embrace our
responsibility now as a Vincentian institution to take action in ways we have
never done so before.
To be successful in fulfilling our purpose, the Office of the Provost leads
and supports all efforts to eliminate racism wherever it exists within our
institution. We recognize that racism can be systemic, intentional, and
unconscious to us individually and collectively. We therefore commit to fully
engaging in examining our institution’s ideology, curriculum, policies,
and practices.
We intentionally include a diversity of perspectives in our discussions to ensure
racism is identified and dismantled wherever it exists. Our work is grounded
in our University’s mission, which in part states, “We embrace the JudeoChristian ideals of respect for the rights and dignity of every person…”
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Academics and Faculty

MORE THAN

100

Rome, Italy

TRADITIONAL AND
UNIQUE MAJORS

W

ith more than 100 traditional and unique majors, St. John’s
prepares students from all walks of life for success in today’s
dynamic, global society. Our world-class scholar-teachers are one
reason students from
around the globe select
St. John’s to acquire the
knowledge and skills to
excel in their careers.
Many of St. John’s
faculty have received top
academic honors, which
include Fulbright and
Guggenheim awards and
inclusion among The
Princeton Review’s “The
Best 300 Professors”

This focus on international learning has earned wide recognition. The Institute
of International Education named St. John’s among the top 30 doctorategranting American universities with the greatest proportion of undergraduates
studying abroad.
in America. With their
guidance, students gain
important connections,
earn prestigious awards
and fellowships, and hone
their skills. Together,
professors and students
create a supportive, closeknit scholarly community
energized by lectures,
campus organizations,
and academic societies at
St. John’s.

Beyond campus, study abroad options offer a global education. The Global
Passport Program lets new students spend part of their first semester at
St. John’s Rome, Italy, campus. Through Discover the World, students earn up to
15 credits while living and learning in three European cities in a single semester.
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St. John’s commitment to academic excellence, moral purpose, and professional
development makes it possible for students to excel without bounds.

Paris, France

Limerick, Ireland

Athletics

W

ith 1,887 wins entering the
2021-2022 season, the St. John’s
“Johnnies” men’s basketball team is
ranked ninth in all-time NCAA victories. But,
the St. John’s athletic tradition goes beyond
basketball to include men’s and women’s
Olympic heroes, in sports ranging from fencing
to track and field. St. John’s owns a
pair of national championships in men’s
WITH
soccer (1996) and fencing (2001). While
a major part of the St. John’s University
Dance Team season is spent supporting
WINS ENTERING THE 2021-2022
the varsity Red Storm sports, the Dance
SEASON, THE ST. JOHN’S
Team competes annually at UDA College
“JOHNNIES” MEN’S BASKETBALL
Nationals and were crowned National
TEAM IS RANKED NINTH

1,887

IN ALL-TIME
NCAA VICTORIES.

Champions in Division 1 Hip Hop in 2016 and 2020. The squad
also picked up the inaugural Game Day Championship in 2018.
In addition, Red Storm student-athletes have continued to shine
in the classroom, as they finished the 2020-21 academic year with
a 3.57 cumulative grade point average. Johnnies also participate
in the NBA, WNBA, MLB, MLL, MLS, NWSL, and PGA. Other
student-athletes move on to meaningful careers in business,
education, law, medicine, and more. More information can be
found at: www.redstormsports.com.
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Student Life

S

180

CLUBS AND
ORGANIZATIONS
t. John’s University hosts approximately 3,000 resident students with 12 dining
locations. With more than 180 clubs and organizations, intramural sports, and an
active fraternity and sorority life, there is always something to do on campus.

Easily accessible to Manhattan, NY, by car, bus, or train, St. John’s nearly 100-acre
Queens, NY, campus offers a traditional University environment in the world’s most
dynamic city.
The Queens campus features a broad lawn, handsome stone buildings, and
ultramodern student residence halls. Facilities include high-tech laboratory and
classroom buildings; the main collections of the 1.7 million-volume library; and a stateof-the-art athletic arena to enjoy watching the BIG EAST, Division I athletic teams.
Combining urban excitement with suburban tranquility, the campus is located in
a leafy, residential area of one of the five boroughs, or counties, that make up
New York City.
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MORE THAN

Queens, New York

W

ith adventurous art, international cuisine, gorgeous parks,
and world-class sporting events, Queens features attractions
to satisfy nearly every taste. Sports lovers can watch the
New York Mets play baseball at Citi Field and see the US Open host the
world’s best tennis players, in venues not far from St. John’s. The Queens
experience includes sampling the delectable Greek cuisine of Astoria or
authentic Chinese food in Flushing, viewing the Socrates Sculpture Park
in Long Island City, and taking in the stunning flora at the Queens
Botanical Garden.
Queens is home to many cultural centers such as the Queens Museum and
the Queens Zoo. Manhattan is only a short drive or subway ride from the
St. John’s campus.

Queens Botanical
Garden

Queens Zoo

Unisphere, Flushing Meadows Corona Park

Queens Museum

Socrates Sculpture Park
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Rev. Brian J. Shanley, O.P., is the 18th President of St. John’s University.

A

native of Warwick, RI, Fr. Shanley holds a doctorate in philosophy from the
University of Toronto and completed a postdoctoral fellowship at the University of
Notre Dame’s Center for Philosophy of Religion. After completing undergraduate
studies in history at Providence College in 1980, he earned a licentiate degree in philosophy
from The Catholic University of America. He also holds a Master of Divinity and a licentiate
degree in Sacred Theology from the Dominican House of Studies in Washington, DC.
Ordained a member of the Dominican Order of Preachers in 1987, Fr. Shanley taught
philosophy at Providence College and was a visiting professor at Emory University’s Candler
School of Theology. He served as a philosophy professor at The Catholic University of
America from 1994 to 2005.
Fr. Shanley was the 12th and longest-serving president in the history of Providence College.
Elected in 2005, he served three consecutive five-year terms and concluded his service as
President on June 30, 2020.
During Fr. Shanley’s tenure at Providence College, he was widely credited with making
substantial improvements to campus facilities and student services, hiring large numbers of
new faculty, diversifying the student body, and strengthening the college’s national profile in
academics and athletics.
In November of 2020, the St. John’s University Board of Trustees announced the
unanimous election of Fr. Shanley as the University’s 18th President and he began his tenure
on February 1, 2021.
Fr. Shanley has served as Associate Editor and Editor of The Thomist and as a member of
the editorial board for the International Journal for Philosophy of Religion. He has also
served on the executive committee of the American Catholic Philosophical Association.
Widely published in philosophy-focused academic journals, his research interests include
Thomas Aquinas, philosophy of religion, metaphysics, medieval philosophy, and ethics.
He is the author of two books and edited another:

Leadership
Rev. Brian J. Shanley, O.P.,
S.T.L., Ph.D., President
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• Editor and author of the Introduction in One Hundred Years of Philosophy. Washington,
D.C.: The Catholic University of America Press, 2001.
• The Thomist Tradition. Handbook of Contemporary Philosophy of Religion, Vol. 2.
Dordrecht, Holland: Kluwer Academic Publishers, 2002.
• The Treatise on the Divine Nature: Summa Theologian I 1–13. Translation and
Commentary. Indianapolis, IN: Hackett Publishing Company, Inc., 2006.
• ▪An opera aficionado, Fr. Shanley is a self-described sports enthusiast who enjoys golf and
incorporates assorted Chinese martial arts into his daily routine.

Simon Geir Møller, Ph.D.

Provost and Vice President for Academic Affairs,
University Distinguished Professor, and
Endowed Provost Chair

S

imon G. Møller, Ph.D., serves as Provost and
Vice President for Academic Affairs, University
Distinguished Professor, and Endowed Provost
Chair. Following a four-year North Atlantic Treaty
Organization-funded postdoctoral position at
Rockefeller University, Dr. Møller was appointed
as an Assistant Professor in 2001 and as Associate
Professor in 2004 at The University of Leicester,
United Kingdom.

DR. MØLLER HAS
PUBLISHED MORE THAN

80

RESEARCH ARTICLES
AND BOOK CHAPTERS
IN PRESTIGIOUS
JOURNALS.

In 2006, Dr. Møller was appointed as Professor and
Chair of the Department of Mathematics and Natural Sciences at the University
of Stavanger, Norway, and held a joint professorship at the Norwegian Centre for
Movement Disorders. In 2009, Dr. Møller founded and became Director of Centre
for Organelle Research, a research center dedicated to organelle biology. He also
founded the biotechnology company Plastid Corp in 2007.
Dr. Møller was appointed as a tenured Professor at St. John’s University, Department
of Biological Sciences, in 2011, and in 2014, as the Vice Provost for Graduate
Education and Research. In 2015, he became Senior Vice Provost. In 2018, he was
appointed Interim Provost and Vice President for Academic Affairs. On July 1, 2019,
he was appointed Provost and Vice President for Academic Affairs.
Dr. Møller maintains an active research laboratory and has published more than
80 research articles and book chapters in prestigious journals such as Nature,
Proceedings of the National Academy of Sciences, Genes & Development, and
The EMBO Journal. He has received international recognition for his contribution
to the sciences, including The European Molecular Biology Organization Young
Investigator Award, The Federation of European Societies of Plant Biology
Young Scientist Award, The Society of Experimental Biology President’s Medal
in Cell Biology, and The Promega International Scientific Prize. Dr. Møller is
also an elected member of the Norwegian Academy of Science and Technology,
and has had numerous advisory board and board member positions within the
biotechnology industry sector.
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Procedure for Candidacy

A

ll applications, nominations, and inquiries are invited. Applications
should include, as separate documents, a CV or résumé and a letter of
interest addressing the themes in this profile. For fullest consideration,
candidate materials should be received by September 3, 2021, submitted
through WittKieffer’s candidate portal.
Nominations and inquiries can be directed to

Lucy Leske, Sarah T. Miller, or Alejandra Gillette-Teran at
StJohnsDeanSOE@wittkieffer.com.
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Consistent with its mission as a Catholic, Vincentian, metropolitan, and global
institution of higher education, St. John’s University abides by all applicable
federal, state, and local laws, and prohibits discrimination on the basis of
race, color, national origin, religion, disability, age, gender, gender identity, sex
(including sexual harassment and sexual violence), sexual orientation, marital
status, alienage, citizenship status, status as a victim of domestic violence,
genetic predisposition or carrier status, status in the uniformed services of the
United States (including veteran status), or any other characteristic protected
by law. The University also abides by Title IX of the Education Amendments
of 1972. The University’s policy of nondiscrimination extends to employment
opportunities, admission of students to its programs, and to the administration
of its educational policies, scholarships, loan programs, athletics, and other
institutionally administered programs or activities generally made available to
students at the University.

