
 

 

 Associate Vice Chancellor 
for Enrollment Management 

 

Leadership Profile 

Summer/Fall 2021 

 

 

 

 



University of California San Diego Associate Vice Chancellor for Enrollment Management 

 

 
2 

 

Executive Summary 

At the University of California San Diego, a commitment to innovation and taking the path less traveled 

are guiding principles. Since its founding in 1960 as a forward-thinking research institution for graduate 

and undergraduate study, UC San Diego has grown to become one of the most prominent research 

universities in the world with an enrollment of over 40,000 students. For the class of 2025, UC San Diego 

received more than 140,000 applications — the second highest in the nation. Within this remarkable 

context of growth, the university is seeking a new Associate Vice Chancellor for Enrollment 

Management.  

UC San Diego seeks to build upon a history of success and continue the current momentum in enrollment 

to advance a best-in-class operation that is dynamic, innovative, market facing, responsive and nimble, 

fostering academic excellence and a diverse student population. Reporting to Executive Vice Chancellor 

Elizabeth H. Simmons, the Associate Vice Chancellor for Enrollment Management will provide leadership, 

strategic direction and coordination for a comprehensive and aggressive enrollment initiative consistent 

with the goals of the university's strategic plan and the University of California system mission. The 

Associate Vice Chancellor will provide visionary leadership to a team of more than 150 staff members in 

the offices of Admissions, Registrar, Financial Aid & Scholarships, Enrollment Analytics, Enrollment 

Management Technology Services, Creative Services, the California Student Opportunity and Access 

Program (Cal-SOAP) and the Enrollment Management Business Office, while also providing campus-wide 

management, leadership and accountability for Enrollment Management. 

UC San Diego’s new enrollment leader will bring a national perspective on enrollment management; 

establish best practices for a data-centric and student-focused enrollment management culture; provide 

exceptional leadership and support for a dedicated team; and introduce ideas and innovations that will 

achieve institutional aspirations, such as becoming a Hispanic-Serving Institution, while being responsive 

to California’s educational pipeline of outstanding and diverse students. The Associate Vice Chancellor will 

demonstrate the interpersonal and communication skills to work in a highly collaborative manner in a 

complex and matrixed environment with a strong culture of faculty shared governance. 

The mission of UC San Diego is to transform California and a diverse global society by educating a broad 

array of learners, generating and disseminating knowledge and creative works and engaging in public 

service. The vision of the University is to align efforts in support of its mission as a student-centered, 

research-focused, service-oriented public university.  

UC San Diego students learn that knowledge isn’t just acquired in the classroom — life is their laboratory. 

With annual research expenditures of $1.45 billion and revenues of more than $6.1 billion, UC San Diego 

is an academic powerhouse and economic engine, recognized as one of the top 10 public universities by 

U.S. News & World Report and ranked number one in the nation for public service by Washington 

Monthly. Located near the Pacific Ocean on approximately 1,200 acres of coastal woodland in La Jolla, 

California, the University's main campus encompasses seven undergraduate residential colleges; six 

academic divisions; and six graduate and professional schools, including a medical school, school of 

pharmacy, school of public health and school of marine sciences. Visit www.ucsd.edu for more 

information. 

http://www.ucsd.edu/
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To submit a nomination or express personal interest in this position, please see the Procedure for 

Candidacy on page 14 of this document.  

 

Role of the Associate Vice Chancellor for Enrollment 

Management 
 

Under the direction of the Executive Vice Chancellor, the Associate Vice Chancellor for Enrollment 

Management serves as the chief enrollment officer for the University. In this role, the Associate Vice 

Chancellor will be the primary executive who bears ultimate responsibility for identifying, recruiting, 

admitting, yielding, enrolling and funding high-ability and diverse undergraduate students to the 

University of California San Diego.  

Collaborating closely with campus constituents and leadership, the Associate Vice Chancellor will build on 

existing partnerships and establish critical links with each academic division, school and college and their 

respective faculty and administrators. The Associate Vice Chancellor is a member of the San Diego 

Divisional Academic Senate and an ex officio member of the Senate’s Committee on Admissions. The 

position will be responsible for implementing the decisions and policies of the Academic Senate. 

Additionally, the Associate Vice Chancellor will develop relationships with faculty and staff leaders from 

the campus, system and University of California Office of the President (UCOP) and will collaborate 

through institutional committees and taskforces charged with various enrollment management initiatives. 

The enrollment leader will also work with campus and community partners (local and state) that have a 

vested interest in further developing enrollment management at UC San Diego. 
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In addition, the Associate Vice Chancellor for Enrollment Management will:  

▪ Manage a budget of $21 million and oversee the distribution of $500 million in student aid.  

▪ Serve as a member of the Executive Vice Chancellor's leadership team and advise the EVC, 

Chancellor and CFO on issues related to enrollment management.  

▪ Implement comprehensive enrollment management plans and strategies including creating annual 

and multi-year recruitment and yield strategies, while analyzing the allocation of scholarship and 

grant dollars for their maximum impact on enrollment and retention. 

▪ Motivate, support and engage staff in the shared goals of Enrollment Management and UC San Diego; 

establish an inclusive environment in which staff are customer service oriented and provide the 

highest level of quality service possible to students, families and academic units. 

▪ Lead internal units in cross-departmental problem solving and discussions to initiate ideas, changes 

and improvements and develop best practices.  

▪ Ensure that each unit provides the environment, services and programs that encourage the 

achievement of all students and departmental staff on a diverse campus. 

▪ Develop policies and practices that will allow UC San Diego to continue to attract an increasingly 

diverse student population including non-residents; first-generation students; and those interested in 

the arts, humanities and social sciences. 

▪ Identify and cultivate new recruitment markets and develop short- and long-range enrollment 

projections in collaboration with the Director of Admissions, Dean of Undergraduate Education and the 

Director of Institutional Research to assist in institutional planning.  

▪ Along with the Registrar, ensure and evolve the integrity and maintenance of student academic 

records and evaluate data to examine student progress and gain insights into student attrition. 

▪ Work with Information Technology Services (ITS) and the Director of Enrollment Management 

Technology Services to identify and provide technical solutions and services for Enrollment 

Management and campus partners.  

▪ Integrate new technologies into recruitment strategies that include coordinated messaging and 

marketing approaches. 

▪ Consult frequently with UCOP on enrollment management strategies, non-resident recruitment and 

financial aid policies.  

▪ Serve on campus-wide and internal committees including but not limited to Undergraduate 

Enrollment Committee (UEC), Academic Senate Committee on Admissions, Enterprise System 

Renewal (ESR) and Undergraduate Experience and Success Team (UEST).  

▪ Collaborate with the undergraduate colleges, Student Affairs, Academic Divisions and other 

departments across campus in the development of innovative recruitment and retention programs to 

serve the needs of UC San Diego students. 

▪ Partner with faculty, academic and administrative staff to develop and realize specific recruiting goals 

and create sophisticated and strategic initiatives to respond to the needs and expectations of students 

and the realities of the marketplace. 
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▪ Consult on a regular basis with the Dean of Undergraduate Education, Academic Deans, College 

Provosts, Housing, Dining and Hospitality and Student Affairs to ensure campus resources can 

accommodate the incoming undergraduate class. 

▪ In consultation with the EVC, serve as the campus voice to the media, UCOP and the public for major 

issues relating to Enrollment Management.  

▪ Liaise and coordinate with the Office of the President on admissions, registrar and financial aid; liaise 

and coordinate with UC Admissions Officers, UC Registrars and UC Financial Aid representatives; liaise 

and coordinate with the UC Associate Vice Chancellors for Enrollment Management. 

 

Enrollment Management at UC San Diego 

Enrollment Management's core functions oversee undergraduate admissions and student outreach, continuing 

student enrollment management and financial aid and scholarship management. The department has a 

budget of $21 million and is composed of more than 150 staff members, approximately 150 student 

employees, 160 application readers and contract employees in the units outlined below. 

 

Office of Undergraduate Admissions 
 

The Office of Undergraduate Admissions recruits, admits and enrolls undergraduate first-year and transfer 

students. The Associate Vice Chancellor will be able to hire a new Director of Admissions, who will oversee a 

team of 48 staff members, approximately 150 student employees and 160 application readers. 

 

Providing access to first-generation, low-income and underrepresented students — and supporting them 

through graduation — is a central part of UC San Diego’s mission to help improve access and outcomes 

for all qualified students; results from this past year's admissions process reflect that. For the fall 2021 

quarter, UC San Diego admitted a record 40,616 first-year and 12,330 transfer students out of more than 

140,000 applications — the second-most in the nation. More than one-third of first-year students and 

over half of transfer students admitted to UC San Diego will be the first in their family to attend college. 

Additionally, 35% of admitted first-year students are from an underrepresented group. Among historically 

underrepresented applicants from California, the campus admitted 13.7% more Black students and 

12.6% more Native American students than the previous year. As an emerging Hispanic-Serving 

Institution (HSI), UC San Diego also expanded outreach to California's fastest-growing population. The 

campus admitted 6,449 first-year students (23.2% more) who identify as Latinx/Chicanx. This represents 

30% of all first-year students admitted for fall 2021, up from 23% of all first-year students admitted last 

year, fall 2020. A total of 2,527 transfer students who identify as Latinx/Chicanx were also admitted, 

comprising 26% of all transfer student admits. Additionally, 46% of all undergraduate admitted students 

for the fall quarter come from low-income households. 

First-year students may apply to any of the nine University of California undergraduate campuses through the 

UC application. UC San Diego enrolls for the fall term only. Students applying to UC San Diego must also rank 

the seven UC San Diego colleges in their application. First-year students are asked to indicate a major to 

which they hope to be admitted, but may be admitted to UC San Diego as undeclared. UC San Diego will not 

consider SAT or ACT test scores as a factor in admissions decisions through fall 2024. The application opens 

https://admissions.ucsd.edu/
https://admission.universityofcalifornia.edu/how-to-apply/
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on August 1st and is due by 

November 30th. First-year 

admissions decisions are posted by 

the end of March. Admissions is 

need-blind. 

 

Data on UC San Diego's applicant 

pool, admitted students and 

enrollees can be found in the 

appendix. 

 

Additional enrollment information 

can be found on the UC's 

Information Center, which can be 

accessed here. 

 

 

Transfer Admissions 

 

The California Master Plan calls for UC campuses to accommodate all qualified resident California Community 

College (CCC) transfer students. It specifies that the University maintain a 60:40 ratio of upper-division 

(junior and senior) to lower-division (freshmen and sophomore). To do this, UC aims to enroll one new 

California resident transfer for every two new California resident first-year students. 

 

Thirty-three percent of the University's undergraduate class are transfer students. For the fall 2021 quarter, 

UC San Diego admitted the most transfer students — and the most transfer students from California with 

10,177 — among all the University of California campuses.  

 

Transfer students must be admitted into a major and may not be admitted as undeclared.  

 

Financial Aid & Scholarships Office 
 

UC San Diego is committed to providing a comprehensive need-based financial aid program that makes it 

financially possible for admitted students to attend the University. The Financial Aid & Scholarships Office, 

which consists of a team of 36 staff, offers information and tools students need to estimate their cost of 

attendance and apply for different types of funding sources, including grants, loans, scholarships and work-

study. The Associate Vice Chancellor will be able to hire a new Director of Financial Aid and Scholarships. 

 

For the 2020-21 academic year, approximately 72% of all undergraduate students received some sort of aid. 

The University distributed $500 million in student aid (including approximately $13.6 million in scholarship 

support for undergraduate students from UC) and gift and endowment sources. This included $2 million in 

Regents Scholarships and over $3 million in athletic scholarships.  

 

Estimated tuition and fees for a California resident living on campus for 2021-22 is $33,270. For non-

residents, tuition and fees total $63,024. 

https://www.universityofcalifornia.edu/infocenter
https://fas.ucsd.edu/
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California resident undergraduate students who demonstrate total family income below $80,000 and who 

qualify for financial aid are eligible for the University of California’s Blue + Gold Opportunity Plan, which 

covers system-wide tuition and fees. The plan combines all sources of scholarship and grant awards 

received to go toward covering tuition and fees. 

UC San Diego students also benefit from the Chancellor’s Associates Scholarship Program, which 

recognizes and supports talented, high-achieving students with great potential and financial need. 

Students who attend a partner school or are nominated can receive up to $10,000 per year for a 

maximum of four years and transfer students can receive up to $10,000 per year for a maximum of two 

years. Since Chancellor Khosla started the program in 2013, nearly 1,900 students have received the 

scholarship. The program includes a summer transition program, leadership and communication 

seminars, graduate school advising, peer and faculty mentoring and other resources throughout the 

student’s time on campus. 

In addition, UC San Diego offers a variety of special scholarship programs: 

▪ Hope Scholars, which supports foster youth, homeless youth, formerly incarcerated and other 

disconnected students. 

▪ UC San Diego may offer financial aid that can work in conjunction with VA benefits for military 

affiliated students. 

▪ International students who have been granted an F1 or F2 student visa or a J1 or J2 exchange visitor 

visa are not eligible to apply for financial aid. Some departments award limited funding to 

international students. 

▪ Undocumented/DACA students who qualify under AB540 criteria can apply for financial aid by 

submitting the California Dream Act Application. 

 

 

https://admission.universityofcalifornia.edu/tuition-financial-aid/types-of-aid/blue-and-gold-opportunity-plan.html
https://casp.ucsd.edu/
https://fas.ucsd.edu/applying/hope-scholars/index.html
https://fas.ucsd.edu/applying/military-affiliated-students/index.html
https://fas.ucsd.edu/applying/military-affiliated-students/index.html
https://fas.ucsd.edu/applying/international-students/index.html
https://fas.ucsd.edu/applying/undocumented-students/index.html
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Office of the Registrar 
 

The Office of the Registrar is responsible for academic records, degree audits, enrollment information, 

transcripts and verification documents and other student records. 

 

The office consists of a team of 30 staff and approximately 15 student employees. 

 

Cal-SOAP 
 

Today there are more than a dozen California Student Opportunity and Access Program (Cal-SOAP) 

projects, each serving a specific area of the state and working towards the common goals of providing 

information about postsecondary education and financial aid and raising achievement levels of targeted 

student populations. Since 1978, UC San Diego has been the fiscal agent for the San Diego and Imperial 

Counties Consortium, overseeing the projects' administration. The UC San Diego Cal-SOAP team consists 

of seven staff members and over 110 student employees. 

 

Cal-SOAP is dedicated to providing information about postsecondary education and financial aid to 

elementary through high school students while raising their academic achievement levels. In particular, 

Cal-SOAP is committed to providing services to students from any of the following backgrounds: 

 

 Low-income families 

 Families in which they would be the first to 

attend college 

 Schools with documented low-eligibility or 

college-participation rates 

 Geographic areas with documented low-

eligibility or college-participation rates 

 
Administrative Functional Units 
 

The department also benefits from the support of 

several administrative units: 

 

▪ Business Office: This unit has a team of six staff members and oversees resource administration 

including human resources, budget and space management. 

▪ Creative Services: This unit has a team of five staff members and approximately four student 

employees.  

▪ Enrollment Management Technology Services (EMTS): This unit has a team of five staff 

members and manages the department's technology solutions, including a Student Information 

System, Slate, ProSAM, Onbase, Brainware, SharePoint, DARS and the Apply UC database.  

▪ Enrollment Analytics: This unit has a team of two staff members and provides data analytics for 

the entire enrollment unit.  

https://students.ucsd.edu/sponsor/registrar/
https://www.calsoapsandiego.org/
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Opportunities and Expectations for Leadership 

Just as UC San Diego is a young institution that is building upon an impressive upward trajectory, 

Enrollment Management at the University is continuously evolving. Recent progress has brought about a 

greater strategic approach to enrollment that is reinforced by data at every step and advantaged by new 

technological resources. The Associate Vice Chancellor for Enrollment Management will be asked to 

leverage recent gains while boldly imagining, developing and executing a plan for future enrollment. This 

will be an exciting position for a visionary, inventive and resourceful professional who wants to make a 

significant impact on an institution that is youthful and energetic, big and complex while still being 

collaborative, and elite but not elitist.  

In addition, the Associate Vice Chancellor for Enrollment Management will be expected to: 

Lead the next phase of enrollment at UC San Diego with vision, creativity and collaboration. 

UC San Diego's history and record of progress are remarkable. Student interest in UC San Diego is 

steadily growing as the university added more than 10,000 students over the past decade, growing 

enrollment to over 40,000 students. Concurrently, the makeup of UC San Diego's student population has 

changed with greater diversity, particularly among Latinx and international students. As Enrollment 

Management continues to progress in support of the vision and goals for the University as a whole, the 

new Associate Vice Chancellor will lead the next phase of its development, providing a collaborative, 

transparent, strategic and forward-thinking approach to short- and long-term enrollment goals. Among 

the most important topics, the Associate Vice Chancellor will be asked to:  

 

▪ Prioritize diversity. At UC San Diego, it is believed that education should be accessible to all talented 

students and all students should have the opportunity to achieve their dreams. In leading Enrollment 

Management, the Associate Vice Chancellor will constantly strive to advance UC San Diego's diversity 

goals and enroll a student body that reflects the great diversity within the state of California. Among 

its top priorities, UC San Diego is pursuing status as a Hispanic-Serving Institution, and there is a 

dedicated effort to enroll, retain and graduate more Black students (currently 3% of the student 

population). This work must be done within the context of Proposition 209, which banned the use of 

affirmative action 

involving race-

based or sex-based 

preferences in 

California. The 

Associate Vice 

Chancellor will 

bring ideas, energy 

and enthusiasm for 

diversity initiatives 

while maintaining 

compliance with 

the law.  
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▪ Strategically manage growth. UC San Diego's long-range plan, which was adopted in 2018, sought to 

grow enrollment to 42,400 students by 2035. Recent classes have set new enrollment records for the 

University, including a record first-year class in fall 2020. As UC San Diego will reach its current 

maximum capacity ahead of target, the Associate Vice Chancellor will be expected to work with the 

EVC and greater-campus community to communicate goals and projections, assess the resource 

implications of larger incoming classes and evaluate UC San Diego's ideal enrollment targets for the 

future.  

▪ Manage the transition in testing policies. The UC system is in the process of phasing out the SAT and 

ACT tests through a three-step plan. As part of this plan, UC San Diego will not consider SAT and ACT 

scores as a factor in decisions through the fall 2024. For fall 2025 first-year applicants and beyond, the 

plan proposes that applicants submit scores from a “modified content-based test” or a new 

independent exam prepared by the University. As the UC San Diego admissions team continues to 

review first-year applications holistically absent of test scores and the volume of applications continues 

to increase, the Associate Vice Chancellor will provide the leadership, support and resources to 

manage this major shift. In concert with others, the Associate Vice Chancellor will engage in a 

continuous assessment of the change, tracking student progress and engaging in reflective 

conversations on the implications of admissions decisions for the incoming class and beyond.  

▪ Balance UC San Diego's enrollment priorities. In leading within a highly complex university that is part 

of a system, the Associate Vice Chancellor must be aware of the many priorities for enrollment. UC 

San Diego is a global university that also serves the state of California. As national and international 

interest in UC San Diego continues to grow, the University has agreed to decrease nonresident 

enrollment to 18% of the undergraduate student body by 2025 in order to create more space for 

California students. Additionally, for every two California first-year students that enroll, one California 

transfer student must enroll. The Associate Vice Chancellor will also need to be responsive to the 

needs of academic partners, assisting individual programs and schools in the achievement of their 

enrollment goals. While not exhaustive, these examples represent a sampling of the goals and 

priorities that the Associate Vice Chancellor will be asked to balance.  

▪ Build relationships with the local community. UC San Diego has an extraordinary record of and 

commitment to providing 

educational access to more 

students, and it is highly 

ranked for enrolling low-income 

students and making a positive 

impact on social mobility. As UC 

San Diego seeks to continue to 

diversify and enroll more first-

generation college students, it 

will be important for the 

Associate Vice Chancellor to 

proactively build productive 

and facilitative relationships 

with the local community and 

schools.  
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Develop and nurture collaborative partnerships within the UC San Diego community and 

beyond. As a visible institutional leader, the Associate Vice Chancellor's influence and impact will be felt 

by students, faculty, staff, alumni and external constituencies. The new leader will join a complex, highly 

matrixed institution that values collaboration and works to transcend any silos that may exist. The 

Associate Vice Chancellor will be expected to convey the vision for enrollment and promote a 

commitment to open conversation and shared goals. Early engagement in conversations that engender 

collaboration, trust and confidence will be a top priority for the Associate Vice Chancellor. Key 

partnerships will include, but are not limited to:  

▪ Academic Deans. The Associate Vice Chancellor will place high value on communication and 

transparency, leading an admissions/recruitment effort that is highly engaged with and responsive to 

the schools and divisions while seeking input on how Enrollment Management can help the academic 

divisions meet their goals and objectives. 

▪ College Provosts. UC San Diego undergraduates are assigned to one of the University’s colleges, each 

with its own residential neighborhood, general education curriculum, support services and distinctive 

traditions. Because the colleges work so closely with undergraduates on academic success and 

personal growth, it will be imperative for the Associate Vice Chancellor to act as a strategic partner to 

the Provosts and bring a positive approach that seeks workable and creative solutions to challenges 

that arise from time to time. 
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▪ Academic Senate. This will be a critical partnership, as the Academic Senate sets admissions 

requirements. The Associate Vice Chancellor will serve as an ex officio member of the Senate’s 

Committee on Admissions and influence through collaboration.  

▪ Vice Chancellor for Student Affairs 

▪ Vice Chancellor for Equity Diversity and Inclusion 

 

Provide support and leadership for the team. Staff members in Enrollment Management are eager 

to welcome an Associate Vice Chancellor who will provide leadership, expertise, new ideas, collaboration 

and data-driven decisions. UC San Diego is recognized for its dedication to innovation, and the new 

Associate Vice Chancellor must set the example as a leader in forward-thinking, strategic, well-

researched and nimble decision making. In the past year, the UC San Diego Enrollment Management 

team successfully pivoted to respond to the COVID pandemic, going above and beyond to provide 

support for students and meet the University's enrollment goals. They are rightly proud of all that has 

been achieved, but it is also recognized that the past year has not been without challenges. It will be 

imperative for the new Associate Vice Chancellor to create the environment of trust, support and 

partnership that will enable the team to find new ways to excel.  
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Professional Qualifications and Personal Qualities 
 

The University of California San Diego seeks candidates with sustained, effective and significant higher 

education leadership experience in an enrollment management position, as well as the professional 

experience to lead enrollment efforts in a complex, highly matrixed organization. In addition, the 

University seeks candidates with the following attributes:  

▪ Enrollment management expertise: Track record of creating and implementing a comprehensive 

enrollment management plan; demonstrated success achieving enrollment goals preferably using a 

holistic approach with careful attention toward class mix and diversity; deep understanding of current 

enrollment trends, challenges and opportunities; expertise in or knowledge of financial aid, 

registration and enrollment analytics to maximize outcomes. 

▪ Exceptional analytical skills: Achievement in utilizing data analytics to drive strategy and support 

for enrollment and marketing decisions; track record of complex problem solving that reflects 

excellent organizational skills. 

▪ Managerial acumen: History of effectiveness in leading a diverse team of professionals, support 

staff and students; ability to develop a high-performing team; evidence of leading an organization to 

achieve a successful strategic outcome. 

 Excellent communication skills: Effective speaking, writing and interpersonal skills; ability to 

articulate a vision with clarity and transparency to constituents including prospective students and 

their families, enrollment staff, faculty, administrative partners, alumni, trustees and the public; 

finesse in delivering data-driven information with a student support perspective. 

▪ Commitment to diversity, equity and access: Demonstrated commitment to promoting inclusive 

excellence and a record of success in increasing diversity, equity and access at one's institution; 

ability to be proactive to ensure that all voices are heard in an equitable manner. 

▪ Technological sophistication: An understanding of systems integration to achieve operational 

efficiencies; ability to leverage existing and emerging technologies to advance enrollment efforts. 

▪ Effective collaboration skills: History of effective collaboration with academic units and other 

senior administrative offices in setting and implementing enrollment strategies and achieving goals; 

ability to work within a culture of strong faculty shared governance; ability to engage and inspire 

campus stakeholders in enrollment efforts; skill and confidence to manage up, down and across lines 

of leadership; aptitude for building collaborative partnerships and consensus across campus while 

agilely and purposely leading through change.  

▪ Personal qualities: A sense of urgency, initiative and excitement for change; high integrity; candid, 

diplomatic, collaborative and politically astute; a commitment to transparency and ethics; ability to 

lead through influence; an entrepreneurial spirit; a genuine interest in being a part of a senior 

leadership team; respect for regulation and compliance; proven skill in dealing with complex and 

diverse cultures, backgrounds and perspectives; the ability to observe, listen, learn and clarify needs 

while engendering trust quickly; wisdom and sound judgment. 

▪ Credentials: Advanced degree and/or equivalent experience/training. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as three separate 

documents, a CV or resume, a letter of interest addressing the themes in this profile and a diversity 

statement (see Contributions to Diversity for more information). Professional references are not 

requested at this time. 

WittKieffer is assisting the University of California San Diego in this search. For fullest consideration, 

candidate materials should be received by October 1, 2021. 

Application materials should be submitted using WittKieffer’s candidate portal. In addition, candidates 

must apply through UC San Diego's online portal via this link prior to the above date.  

Nominations and inquiries can be directed to: 

Shelley Arakawa, J.D., Amy Crutchfield, Suzanne Teer and Bree Liddell 

UCSD-AVCEM@wittkieffer.com 

The University of California San Diego is an equal opportunity/affirmative action employer. Diversity is 
a defining feature of the University of California, which embraces it as a source of strength. Differences 

—of race, ethnicity, gender, religion, sexual orientation, gender identity, age, socioeconomic status, 
abilities, experience and more —enhance the university’s ability to achieve its core missions of public 
service, teaching, and research. UC welcomes faculty, staff, and students from all backgrounds and 

wants everyone at UC to feel respected and valued. 

https://facultydiversity.ucsd.edu/recruitment/contributions-to-diversity.html
https://candidateportal.wittkieffer.com/description?jobID=22670
https://employment.ucsd.edu/111123-associate-vice-chancellor-enrollment-management/job/17414700
mailto:UCSD-AVCEM@wittkieffer.com
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Appendix I: Enrollment Data  

First-year Applicants, Admits and Enrollees 

Applicants 

 
 2016 2017 2018 2019 2020 

All 84,206 88,448 97,898 99,124 100,062 

African American 
3,672 
4.36% 

3,989 
4.51% 

4,327 
4.42% 

4,554 
4.59% 

4,806 
4.80% 

American Indian 
375 

0.45% 
382 

0.43% 
412 

0.42% 
349 

0.35% 
387 

0.39% 

Chicano/Latino 
17,105 
20.31% 

18,804 
21.26% 

20,815 
21.26% 

21,299 
21.49% 

21,961 
21.95% 

Asian 
25,710 
30.53% 

26,960 
30.48% 

30,638 
31.30% 

31,299 
31.58% 

31,957 
31.94% 

White 
17,599 

20.90% 

18,033 

20.39% 

19,098 

19.51% 

19,210 

19.38% 

18,572 

18.56% 

Unknown 
2,399 
2.85% 

2,368 
2.68% 

2,859 
2.92% 

2,555 
2.58% 

3,105 
3.10% 

International 
17,346 
20.60% 

17,912 
20.25% 

19,749 
20.17% 

19,858 
20.03% 

19,274 
19.26% 

 

Admits 

 
 2016 2017 2018 2019 2020 

All 30,028 30,061 29,428 31,200 36,633 

African American 
758 

2.52% 
782 

2.60% 
784 

2.66% 
994 

3.19% 
1,099 
3.00% 

American Indian 
120 

0.40% 
127 

0.42% 
108 

0.37% 
112 

0.36% 
138 

0.38% 

Chicano/Latino 
4,943 

16.46% 
4,955 

16.48% 
5,189 

17.63% 
5,556 

17.81% 
5,764 

15.73% 

Asian 
10,766 
35.85% 

10,758 
35.79% 

10,294 
34.98% 

11,169 
35.80% 

14,181 
38.71% 

White 
6,737 

22.44% 

6,650 

22.12% 

6,345 

21.56% 

6,677 

21.40% 

7,597 

20.74% 

Unknown 
1,081 
3.60% 

1,030 
3.43% 

1,021 
3.47% 

1,033 
3.31% 

1,475 
4.03% 

International 
5,623 

18.73% 
5,759 

19.16% 
5,687 

19.33% 
5,659 

18.14% 
6,379 

17.41% 
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Enrollees 

 
 2016 2017 2018 2019 2020 

All 5,746 5,699 6,707 6,023 6,449 

African American 
147 

2.56% 
130 

2.28% 
164 

2.45% 
179 

2.97% 
196 

3.04% 

American Indian 
23 

0.40% 
17 

0.30% 
20 

0.30% 
26 

0.43% 
28 

0.43% 

Chicano/Latino 
1,199 

20.87% 
1,301 

22.83% 
1,503 

22.41% 
1,432 

23.78% 
1,134 

17.58% 

Asian 
2,161 

37.61% 
2,109 

37.01% 
2,556 

38.11% 
2,219 

36.84% 
2,709 

42.01% 

White 
891 

15.51% 
1,024 

17.97% 
1,179 

17.58% 
1,053 

17.48% 
1,080 

16.75% 

Unknown 
145 

2.52% 
126 

2.21% 
178 

2.65% 
130 

2.16% 
192 

2.98% 

International 
1,180 

20.54% 
992 

17.41% 
1,107 

16.51% 
984 

16.34% 
1,110 

17.21% 

 

Appendix II: About University of California San Diego 

Overview 

In the nearly six decades since its inception, UC San Diego has quickly become a world-class public 

university that has advanced social mobility, research productivity and civic engagement across 

California. UC San Diego is a top 10 public university according to U.S. News & World Report. The 

prestigious Academic Ranking of World Universities has ranked UC San Diego as the 14th best university 

in the nation and 18th in the world, and UC San Diego was named the 13th best research university in 

the world by Leiden University’s Centre for Science and Technology Studies based on a measurement of 

scientific impact of universities worldwide. UC San Diego was designated as a Changemaker Campus in 

2017 by Ashoka U for its role as a leader in social-innovation education. The University has been named 

the No. 1 public university in the nation by Washington Monthly for contributions to social mobility, 

research and public service and has consistently topped the rankings in the past decade.  

 

UC San Diego is home to an outstanding faculty of over 3,000, including 1,632 tenure and tenure-track 

faculty representing a diverse array of backgrounds. Faculty honors include one Fields Medalists; five 

recipients of the Balzan Prize in science; 13 MacArthur “Genius” Fellows; five recipients of the National 

Medal of Science; 163 members of the National Academies: the National Academy of Sciences (85), 

National Academy of Engineering (32), and National Academies of Medicine (46); and several other major 

honors including three Pulitzer Prizes (one awarded in 2020), a Tony Award, a Grammy Award, and a 

Presidential Medal of Freedom. Sixteen Nobel laureates have taught at UC San Diego. Shared governance 

— a hallmark of the University of California — is an especially important feature at UC San Diego, and the 

Academic Senate sets admissions and graduation requirements and advises on the budget and other 

matters pertaining to the conduct and welfare of the campus.  
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During fiscal year 2020-21, the Campaign for UC San Diego raised a record-breaking $376.4 

million. This is the fourth consecutive year the University has generated over $300 million in 

private support — bringing the campaign total to more than $2.63 billion. 

 

Mission 

UC San Diego is transforming California and a diverse global society by educating, by generating and 

disseminating knowledge and creative works and by engaging in public service. 

 

Academics 

Academic Divisions and Schools 

 

UC San Diego is composed of the following 12 divisions and professional schools:  

 

Arts & Humanities   

Biological Sciences 

Halıcıoğlu Data Science Institute 

Herbert Wertheim School of Public Health and Human Longevity Science  

Jacobs School of Engineering 

Physical Sciences 

Rady School of Management 

School of Global Policy and Strategy  

School of Medicine 

Scripps Institution of Oceanography 

Skaggs School of Pharmacy and Pharmaceutical Sciences 

Social Sciences 

 

Graduate Division 

 

The Graduate Division is the central resource for all matters related to graduate education at UC San 

Diego. The team is there at every step in a graduate student’s career, helping students navigate 

their path from admission to graduation and beyond. Working behind-the-scenes and in 

collaboration with faculty, staff and students, the Graduate Division guides today’s scholars on their 

upward trajectory to becoming tomorrow’s leaders. 

 

Office of Undergraduate Education 

 

The mission of The Office of Undergraduate Education is to enable the campus community to support 

undergraduate students in their academic and co-curricular pursuits. The Office works with the 

undergraduate residential colleges, which bring together academic and student affairs to enhance 

the undergraduate experience. The Office partners with divisions, schools, departments, the 

Academic Senate and administrative units to help create a culture that values undergraduate 

diversity, success and achievement. 

 

 

https://artsandhumanities.ucsd.edu/?_ga=2.266512654.1465668621.1513969169-136574869.1510210813
https://biology.ucsd.edu/?_ga=2.23177530.1465668621.1513969169-136574869.1510210813
https://datascience.ucsd.edu/
https://hwsph.ucsd.edu/
http://jacobsschool.ucsd.edu/
http://physicalsciences.ucsd.edu/?_ga=2.36882848.1465668621.1513969169-136574869.1510210813
http://rady.ucsd.edu/?_ga=2.134875633.1465668621.1513969169-136574869.1510210813
http://gps.ucsd.edu/?_ga=2.27304508.1465668621.1513969169-136574869.1510210813
https://healthsciences.ucsd.edu/som/Pages/default.aspx?_ga=2.133826958.1465668621.1513969169-136574869.1510210813
https://scripps.ucsd.edu/?_ga=2.70830480.1465668621.1513969169-136574869.1510210813
http://pharmacy.ucsd.edu/?_ga=2.66324782.1465668621.1513969169-136574869.1510210813
https://socialsciences.ucsd.edu/?_ga=2.33154750.1465668621.1513969169-136574869.1510210813
https://grad.ucsd.edu/
https://undergrad.ucsd.edu/index.html
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The Undergraduate College System  

 

The college system at UC San Diego is a unique university structure that personalizes the delivery 

of services to undergraduate students. The colleges are residential communities on campus with 

their own residence facilities, staff, traditions and general-education requirements. Every UC San 

Diego undergraduate is assigned to one of seven colleges when they are admitted to UC San 

Diego. College assignments are not based on major. Students may select from the full range of 

available majors regardless of college assignment. 

 

UC San Diego designed the college system to remove the anonymity and/or intimidation that can 

occur at a large, prestigious university. UC San Diego typically has an incoming class of about 

7,200 students. The college system divides these students into seven, smaller communities. This 

allows students to receive individualized advising and support services and to enjoy the close-knit 

community of a small, liberal arts college with access to all the advantages of a large Tier 1 

research university: internationally renowned faculty; research opportunities; academic and 

professional internships; and state-of-the-art facilities, laboratories, libraries and amenities. 

 

Revelle College 

Revelle offers a traditional liberal arts general education curriculum with courses from many 

academic disciplines inside and outside of one's major to help students become well-rounded 

scholars. 

 

John Muir College 

Muir advocates individual choice and active involvement in students' four year-long general 

education sequences from broad lists of academic disciplines to support independent spirit. 

 

Thurgood Marshall College 

Marshall directs growth as a scholar and citizen through general education courses designed to 

raise awareness and understanding of the diversity of cultures in contemporary American society. 

 

Earl Warren College 

Warren focuses on ethics and engagement by encouraging a life in balance through Programs of 

Concentration that complement students' majors and provides them with a well-rounded education.  

 

Eleanor Roosevelt College 

Roosevelt focuses on development as a global citizen through general education courses that build 

students' awareness and understanding of histories, customs, ideas, problems and aspirations of 

peoples around the world. 

 

Sixth College 

Sixth concentrates its general education requirements on developing ethical integrity, creativity, 

self-understanding, critical reasoning and appreciation of the powers and implications of science 

and technology. 

 

 

https://revelle.ucsd.edu/events/orientation/index.html
https://muir.ucsd.edu/about/index.html
https://marshall.ucsd.edu/
https://warren.ucsd.edu/
https://roosevelt.ucsd.edu/
https://sixth.ucsd.edu/about/index.html
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Seventh College 

Seventh provides a flexible general-education curriculum that encourages students to approach 

large-scale, global issues from an interdisciplinary perspective. The college also offers numerous 

opportunities for students to gain critical academic and job-market skills through project-based 

learning and research.  

 

Leadership 

Pradeep K. Khosla, Ph.D. 

Chancellor 

 

Pradeep K. Khosla became UC San Diego’s eighth Chancellor on August 1, 2012. As UC San Diego’s 

chief executive officer, he leads a campus with more than 38,000 students, seven undergraduate 

colleges, six academic divisions and six graduate and professional schools. UC San Diego is also 

home to the prestigious Scripps Institution of Oceanography and the UC San Diego Health System. 

With annual revenues of $6.1 billion, UC San Diego is an academic and research powerhouse, with 

faculty, researchers and staff attracting more than $1 billion in research funding each year. The 

campus is the third-largest employer in San Diego County and one of 10 campuses in the world-

renowned University of California system. 

 

Khosla initiated and led UC San Diego’s first-ever Strategic Plan and launched the public phase of 

the Campaign for UC San Diego, an ambitious and bold $2 billion+ endeavor aimed at transforming 

the University — physically and intellectually. Khosla has expanded college access and affordability 

for underserved populations, initiated interdisciplinary research initiatives to foster collaboration 

and solve societal challenges and strengthened University and community relationships and 

partnerships.  

 

An internationally renowned electrical and computer engineer, Khosla previously served as Dean of 

the College of Engineering and Philip and Marsha Dowd University Professor at Carnegie Mellon 

University. He spent the majority of his career at Carnegie Mellon, rising through the ranks from 

his first position as Assistant Professor in 1986 to his appointment as Dean in 2004. From 1994 to 

1996, he also served as a Defense Advanced Research Projects Agency (DARPA) Program Manager 

in the Software and Intelligent Systems Technology Office, Defense Sciences Office and Tactical 

Technology Office where he managed advanced research and development programs. 

 

Khosla is an elected member of the American Academy of Arts and Sciences, National Academy of 

Engineering and the American Society for Engineering Education. He is a Fellow of the Institute of 

Electrical and Electronics Engineers, the American Society of Mechanical Engineers, the American 

Association for Advancement of Science, the American Association of Artificial Intelligence and the 

Indian Academy of Engineering. He is an Honorary Fellow of the Indian Academy of Science. Khosla 

is also the recipient of numerous awards for his leadership, teaching and research, including the 

2012 Light of India Award, a Lifetime Achievement Award from the American Society of Mechanical 

Engineers and the George Westinghouse Award for contributions to improve engineering teaching. 

In 2012, he was named as one of the 50 most influential Indian-Americans by SiliconIndia. 

 

View Chancellor Khosla's full biography here.  

https://seventh.ucsd.edu/about/index.html
http://plan.ucsd.edu/report/
https://campaign.ucsd.edu/
http://chancellor.ucsd.edu/chancellor-khosla/khosla-biography#bio-swap
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Elizabeth H. Simmons 

Executive Vice Chancellor 

 

Dr. Elizabeth H. Simmons is the Executive Vice Chancellor for Academic Affairs at the University of 

California San Diego. In this capacity, she serves as UC San Diego’s chief academic officer and is 

responsible for policies and decisions relating to all academic programs and curriculum, 

instructional support programs and faculty appointments and performance. She is the institution’s 

second-ranking executive officer and acts on behalf of the Chancellor in overseeing the University 

in his absence. 

 

Dr. Simmons previously served as Associate Provost for Faculty and Academic Staff Development, 

Dean of Lyman Briggs College and University Distinguished Professor of Physics at Michigan State 

University (MSU). In her Associate Provost's role, Simmons led the Academic Advancement 

Network, which promotes an inclusive, proactive culture of professional development for all MSU 

faculty, academic staff and academic leaders. Simmons served as Dean of Lyman Briggs College 

for over a decade and in 2004, successfully led the college on a 25% expansion of its student body, 

nearly 50% growth in faculty and renovation of all teaching laboratories. She was an American 

Council on Education Fellow at Yale University during the 2013-14 academic year; during 2014-15, 

she served as Acting Dean of MSU’s College of Arts & Letters. 

 

Simmons is a theoretical high-energy physicist whose research focuses on the origins of the 

masses of the elementary subatomic particles, especially the top quark. She is currently studying 

how physics beyond the Standard Model might manifest in experiments in progress at the CERN 

Large Hadron Collider. She enjoys teaching physics courses at all levels from introductory to 

graduate, and a central tenet of her mission as an educator is to encourage students from groups 

under-represented in physics to consider studies and careers in the physical sciences. She holds a 

faculty appointment in the UC San Diego Department of Physics. 

 

After completing her undergraduate degree in physics at Harvard University magna cum laude and 

being inducted into Phi Beta Kappa, Simmons earned a Master of Philosophy in physics at 

Cambridge University as a Churchill Scholar. She returned to Harvard for her doctoral degree and 

postdoctoral fellowship and then spent a decade as a professor at Boston University before joining 

the MSU faculty in summer 2003. She is a Fellow of the AAAS, a Fellow and Outstanding Referee of 

the American Physical Society, a General Member of the Aspen Center for Physics and serves on 

the Board of Directors of the Association of American Colleges and Universities. Simmons won the 

ACE Michigan Network's Distinguished Woman in Higher Education Leadership Award in 2005 and 

MSU’s Robert F. Banks Award for Institutional Leadership in 2013. 

 

Simmons served as a U.S. Delegate to the International Conference on Women in Physics in 2008 

(Korea) and 2011 (South Africa) and has co-organized 2013, 2015 and 2017 conferences on professional 

development for women physicists in the developing world at the International Center for Theoretical 

Physics (Italy). She writes a regular column, “Mend the Gap,” for Inside Higher Ed, addressing issues that 

bridge the divide between administrators and faculty and is a 2017 Top Writer on Quora. Simmons is a 
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member of the Organizing Board of the advocacy group LGBT+Physicists and a co-author of the recent 

LGBT Climate Report commissioned by the American Physical Society. 

 

La Jolla, California 

UC San Diego's main campus is located near the Pacific Ocean on approximately 1,200 acres of 

coastal woodland in La Jolla, California. The campus sits on the ancestral homelands of the 

Kumeyaay Nation. Kumeyaay people continue to have an important and thriving presence in the 

region.  

 

La Jolla, home to one of Southern California's most beautiful coastlines, is defined by rugged ocean 

bluffs, steep canyons and hillsides culminating at Mount Soledad. This community of about 47,000 

residents across 5,700 acres retains its own small-town character and civic pride while remaining a 

part of the City of San Diego. La Jolla is located 12 miles north of downtown San Diego and 45 

miles south of Orange County, California. The climate is mild, with an average daily temperature of 

70.5 °F.  

 

For more information about the San Diego region, visit https://www.sandiego.org/. 

 

Appendix III: Additional Units  

Academic Senate 

 

The Academic Senate is one of three branches in the system of shared governance in the University 

of California: The Board of Regents, which sets broad policy; the Administration, which directs the 

organization of the University and its finances; and the Academic Senate, which directs the 

educational function and provides faculty advice to both the Regents and the Administration. In 

accordance with Regents Standing Order 105, the Academic Senate sets admissions and 

graduation requirements, approves courses and curriculum, approves manuscripts published by the 

University of California Press and advises on the budget and other matters pertaining to the 

conduct and welfare of the University. 

 

The membership of the Academic Senate includes tenure-track and tenured Professors, In-

Residence Professors, Professors of Clinical X, Lecturers w/SOE or PSOE and select administrators.  

 

The Senate’s standing committees address matters which span the operations of a university 

including academic freedom, academic appointments and advancement, admissions, diversity and 

equity, buildings and facilities, transportation, safety, educational policy, faculty welfare, benefit 

and retirement plans, undergraduate and graduate courses and curriculum, international 

education, the Library, campus planning, the campus budget, faculty rights and privileges, 

grievances and research. 

 

 

 

https://www.sandiego.org/
http://senate.ucsd.edu/
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Extension 

 

At UC San Diego Extension, it is believed great social and economic prosperity comes from 

integrating the collective knowledge of the University, community leaders and professionals. 

Extension strives to combine local impact with national reputation and global reach. The mission of 

UC San Diego Extension is to serve the critical lifelong learning and skill development needs of 

individuals, organizations and the community. This is done through pre-college outreach and 

programming, continuing education, certificate and degree-related programs; community initiatives 

that support economic and social development; and a wide array of public-service lectures, forums 

and special events delivered both on and off campus and through print, internet, radio and 

television. 

 

Student Affairs 

 

Reporting to the Executive Vice Chancellor and with a dotted line to the Chancellor, Student Affairs 

oversees many student-centered departments and units and works collaboratively with campus 

partners to ensure student well-being and success. The mission is to create an inclusive and 

collaborative student-centered university that champions student success and well-being in our 

global society. 

 

Student Success Coaching Program 

 

The Student Success Coaching program was developed through a partnership with the Office of the 

Vice Chancellor Student Affairs and the seven undergraduate colleges at UC San Diego. Students 

are connected to a Success Coach from their undergraduate college who is familiar with the 

resources and opportunities that exist for success. Participating students will meet with their 

coaches (peer and professional) several times during the academic year, attend a variety of 

academic and community-based programs, and participate in major- and career-focused activities 

— all individualized to the student's goals and passions. 

 

Office of Academic Support and Instructional Services (OASIS) 

 

The mission of OASIS (Office of Academic Support & Instructional Services) is to facilitate the 

intellectual and personal development of UC San Diego students, particularly underrepresented and 

underserved students. Through a challenging and supportive environment that emphasizes 

collaboration, validation, equity and social justice, OASIS contributes significantly to students’ 

retention, achievement, learning and empowerment. 

 

Information Technology Services 

 

Information Technology Services is UC San Diego’s central IT organization, providing information 

technology services to support business systems, messaging and collaboration, information 

security, campus infrastructure, educational technology and researcher needs. Information 

Technology Services is customer focused and committed to collaboration, continual improvement 

and accountability. 

https://extension.ucsd.edu/
http://vcsa.ucsd.edu/
https://students.ucsd.edu/sponsor/success/
https://oasis.ucsd.edu/
https://blink.ucsd.edu/sponsor/ITS/?_ga=2.223006750.447335646.1561584472-875758931.1561584472
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Office of Equity, Diversity and Inclusion 

 

Reporting to the Chancellor and Executive Vice Chancellor, the Office of the Vice Chancellor for 

Equity, Diversity, and Inclusion (EDI) strives to create a campus climate of respect, fairness and 

cooperation, promoting innovation and leadership by engaging the talents and abilities of all. It is 

believed that true excellence is achieved through productive relationships among people of diverse 

perspectives, as defined by UC San Diego’s Principles of Community. Through partnership and 

collaboration, EDI, which includes the Campus Community Centers and the Center for Faculty 

Diversity and Inclusion, leads campus diversity and inclusion efforts. 

 

Institutional Research 

 

Institutional Research performs research, statistical analysis and reporting for campus leaders and 

decision-makers in support of evidence-based planning, evaluation and assessment. The office 

collects, analyzes and interprets a wide variety of data for the purposes of assessing institutional 

outcomes, measuring institutional performance against strategic planning goals, comparative 

analysis with peer institutions and reporting to campus constituencies and external agencies. As a 

part of the Executive Vice Chancellor team, IR directly supports Academic Affairs, Equity, Diversity 

and Inclusion and Student Affairs, as well as the campus at-large. 

 

Career Services 

 

The UC San Diego Career Center is available to provide information, insight and guidance to help 

students in planning for the future. It is an all-in-one resource center to help identify an individual's 

strengths and skills and to expand a network and start laying down the foundations for success 

ahead. 

 

Center for Advancing Multidisciplinary Scholarship for Excellence in Education (CAMSEE) 

 

The Center for Advancing Multidisciplinary Scholarship for Excellence in Education (CAMSEE) is a diverse 

group of UC San Diego community members committed to advancing teaching and learning. This 

includes instructors, researchers, librarians, educational technologists and more. CAMSEE 

encourages collaborations on education across disciplines. It welcomes individuals (faculty, 

students and staff) who seek collaborators on new ideas or wish to contribute to existing projects. 

 

Teaching + Learning Commons 

 

UC San Diego's Teaching + Learning Commons consists of six hubs which offer a wide range of programs, 

services and research to assist all members of the UC San Diego community in developing learning 

environments and experiences that encourage engagement and foster student success.  

CREATE 

 

The Center for Research on Educational Equity, Assessment & Teaching Excellence (CREATE) was 

established in 1997 as UC San Diego's entity to support local K-12 outreach and college preparation 

efforts, specifically for students too often underrepresented in college. Its charge was to marshal campus 

https://diversity.ucsd.edu/
https://diversity.ucsd.edu/
https://ucsd.edu/about/principles-overview.html
https://ir.ucsd.edu/
https://career.ucsd.edu/
https://camsee.ucsd.edu/
https://commons.ucsd.edu/
https://create.ucsd.edu/
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resources towards support of K-12 students and teachers in the San Diego region. CREATE now focuses 

on supporting K-12 schools and systems, while also supporting community college and UC San Diego 

colleagues to design outreach and education programming to meet key local education needs. Its goal is 

to leverage UC San Diego's resources to support the college and career preparation of students 

throughout the region, often by supporting their teachers. CREATE's goal is equity — working to support 

the full human talent development of every student in the San Diego region, particularly from 

communities that might not otherwise access higher education opportunities. 

 

Parent & Family Programs 

 

Parent & Family Programs at UC San Diego provides services, resources and programs that keep families 

connected and informed about the University. 

 

 

https://parents.ucsd.edu/about/index.html
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