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Executive Summary 

The University of California, Berkeley seeks a visionary, collaborative, and innovative leader with a deep 

commitment to the values of public education and the tenets of shared governance to serve as its next 

executive vice chancellor and provost (EVCP). The next EVCP will join the campus community at a 

transformational moment for Berkeley and higher education. 

UC Berkeley is internationally renowned for excellence across all disciplines, for the opportunities it 

affords students of all backgrounds, and for scientific discovery, innovation, and cultural creativity. Ranked 

nationally as the No. 1 public and fourth-best university overall by QS World University Rankings' 2021 

listing of top American universities, the Berkeley campus is home to more than 31,000 undergraduates 

and more than 11,000 graduate students, and approximately 1,500 ladder-rank faculty across 14 schools 

and colleges. Berkeley’s professors are highly distinguished researchers, scholars, and leading experts in 

their fields, as attested by their many Nobel Prizes, other distinguished awards, and memberships in the 

most prestigious learned societies. 

As chief academic officer and chief operating officer of the Berkeley campus, the EVCP has leadership 

responsibility for the planning, development, implementation, assessment, and improvement of all 

academic programs, policies, and supporting infrastructure. The EVCP has responsibility for ensuring 

Berkeley’s academic preeminence through faculty recruitment and retention, as well as, through rigorous 

review of key faculty personnel actions. The EVCP also has oversight for the planning, quality, and 

delivery of education provided to Berkeley’s undergraduate and graduate students. These activities are 

carried out in consultation and cooperation with the Academic Senate under Berkeley’s shared 

governance model and through ongoing interactions with the Chancellor’s Cabinet, Council of Deans, 

graduate and undergraduate student leaders, and other key campus leaders and stakeholders. 

The EVCP is responsible for the oversight of the campus's 14 schools and colleges and has ultimate 

responsibility for the academic enterprise with an annual operating budget of $2 billion. Working in close 

partnership with the Chancellor and both campus and system-wide leadership, the EVCP serves as the 

chief academic officer for the campus and represents the institution on academic issues with internal and 

external constituents. The EVCP provides leadership on strategic, administrative, and operational issues, 

including management of the campus-wide budget and capital finance.  

Berkeley's incoming EVCP will be expected to partner with the Chancellor to envision the campus's future, 

advance academic excellence, forge new intellectual directions, and ensure Berkeley's financial strength 

and resilience while growing resources and fostering transformational partnerships. The EVCP will support 

and enable the success of the deans and academic units, as well as, support and advocate for the needs 

of its diverse body of students. Underpinning all of this work will be vigorous leadership in advancing an 

institutional culture of diversity, equity, inclusion, belonging, and justice. 

UC Berkeley seeks a leader with the intellectual vision, worldview, collegial and collaborative leadership 

style, strategic and operational leadership, and energy and integrity to inspire others to new levels of 

excellence. The incoming EVCP will have experience as an academic leader and will have participated in 

the processes of faculty appointment and promotion with a substantial record of advancing diversity, 

equity, and inclusion. The successful candidate will understand the distinctive character and mission of a 

public university and have a proven history of productive and collaborative relationships with various 

https://www.berkeley.edu/
https://www.berkeley.edu/campus-life
https://academic-senate.berkeley.edu/
https://chancellor.berkeley.edu/about-office/chancellors-cabinet
https://chancellor.berkeley.edu/about-office/chancellors-cabinet
https://evcp.berkeley.edu/council-deans
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stakeholder groups internal to and external to the university, transparent leadership, and building 

consensus. Candidates must have an earned doctorate or equivalent terminal degree and the requisite 

scholarship and teaching experience for an appointment as a tenured full professor at UC Berkeley.  

To submit a nomination, apply, or express confidential interest in exploring this position, please see the 

Procedure for Candidacy section at the end of this document. 

Role of the Executive Vice Chancellor and Provost 

Reporting to, and working in close partnership with the Chancellor, the executive vice chancellor and 

provost (EVCP) plays a critical role in developing and implementing UC Berkeley’s vision and priorities and 

is the Chancellor’s leading senior executive responsible for their execution. 

The EVCP’s portfolio includes the campus’s 14 schools and colleges, management authority for 

approximately 1,500 ladder-rank and 1,000 non-ladder faculty FTE and the $2 billion annual operating 

budget of the academic enterprise. The EVCP operates in partnership with the highest levels of campus 

and system-wide leadership, and represents Berkeley on academic issues on campus, in the community, 

and to a broad range of external constituents (e.g., government agencies, industry partners, and 

donors). In particular, the EVCP provides leadership on a wide variety of strategic and operational issues, 

including the management of the campus-wide budget process, comprising in-year operating budget 

allocations and capital finance. The EVCP acts for the Chancellor in her absence. 

As the chief academic officer of the Berkeley campus, the EVCP has leadership responsibility for the 

planning, development, implementation, assessment, and improvement of all academic programs, 

policies and supporting infrastructure. The EVCP ensures Berkeley’s academic preeminence through 

planning for faculty recruitment, retention, and renewal as well as through rigorous review of key faculty 

personnel actions. The EVCP also oversees the planning, quality, and delivery of education provided to 

Berkeley’s 31,000 undergraduate students and 11,000 graduate students. These activities are carried out 

in consultation and cooperation with the Academic Senate under Berkeley’s shared governance model, 

and through ongoing interactions with student leaders. 

The EVCP is a member of the Chancellor’s Cabinet and convenes the Council of Deans and other 

important campus committees. The EVCP serves on the UC system-wide Council of Vice Chancellors and 

plays a crucial lead role in responding to and addressing campus crises and emergencies. 

Opportunities and Expectations for Leadership 

▪ Envision Berkeley's future at this transformational moment  

The new EVCP will arrive at Berkeley at a pivotal moment where a convergence of demographic, 

sociocultural, economic, and intellectual dynamics are compounded by the lingering impacts of the 

pandemic. These dynamics, along with the opportunities and consequences of remote learning, the 

need for transformative, anti-racist, and equity-minded educational models, and the evolving financial 

constraints and business models needed to support higher education, require extraordinary leadership 

and problem solving. Engaging with campus leaders, faculty, students, and staff, the EVCP will find 

https://chancellor.berkeley.edu/about-office/chancellors-cabinet
https://evcp.berkeley.edu/council-deans
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creative and innovative ways to address these issues, envisioning and forging a clear and compelling 

path forward in support of the university's mission.   

The foundation of this vision must be built upon, and further strengthen, Berkeley's legacy of 

comprehensive excellence in research, teaching, and service consistent with its public mission. 

Berkeley is long known for pioneering new intellectual directions and this must remain a distinctive 

characteristic of its future. Nurturing a campus culture where faculty and students are empowered 

and supported in their pursuit of new scholarship and creative endeavors that extend beyond 

traditional boundaries and forge new intellectual territory will be of paramount importance to 

Berkeley's new EVCP.   

▪ Lead the campus as its chief academic and chief operating officer  

The EVCP serves as both the campus's chief academic officer as well as its chief operating officer, 

working in exceptionally close partnership and alignment with the Chancellor. The Chancellor 

describes the relationship between the Chancellor and EVCP as a "two in a box" model of leadership. 

While many of their roles and responsibilities are distinct, many overlap; they work in lockstep to lead 

the campus and make decisions facing the university together. The new EVCP will embrace this model 

of campus leadership and make it a priority to establish a highly effective working relationship with 

the Chancellor. 

▪ Advance academic excellence  

Widely regarded as the best institution of public education in the world, UC Berkeley's strength lies in 

its comprehensive excellence. Berkeley is equally known for its excellence in the arts and humanities 

and social sciences as it is for its preeminence in STEM disciplines. The EVCP will recognize and value 

this aspect of Berkeley. The EVCP will exhibit deep and broad intellectual curiosity and desire to 

engage with, understand, support, and bolster excellence across the entire range of disciplines at 

Berkeley. The EVCP's academic vision must balance the interests and unique needs for all of 

Berkeley's programs. As the campus's chief academic leader, the EVCP will exhibit a passion for multi-

disciplinary engagement and a unique ability to bring together scholars from across the university to 

leverage Berkeley's strengths to forge new intellectual pursuits.  

The key to Berkeley's excellence is its faculty. The EVCP will foster and manage an academic 

enterprise that facilitates the recruitment, retention, and development of exceptional faculty, 

enhances and rewards the engagement of faculty who play an indispensable role in educating and 

training students, and maximizes opportunities to diversify faculty composition. The EVCP will be 

expected to oversee the growth, professional development, and diversification of Berkeley faculty to 

strengthen its academic excellence. 

Galvanized by Berkeley's esteemed position in the landscape of higher education, the new EVCP will 

actively engage the campus and invest in Berkeley's continued excellence through deliberate and 

thoughtful action. Key partners in this endeavor are the deans, other academic leaders, students and 

postdocs, and Berkeley's Academic Senate. The EVCP will demonstrate a deep commitment to the 

tenets of shared governance and develop a strong and productive working relationship with the 

Academic Senate, primarily through work with the Committee on Budget and Interdepartmental 

Relations (Budget Committee) and the Committee on Academic Planning and Resource Allocation. 
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Beyond this partnership, the EVCP will model an authentic commitment to shared governance 

through their consultative and collaborative approach to all aspects of their work.   

Berkeley has made great strides in support of graduate education in recent years. The EVCP will 

promote a healthy, productive, and inclusive work culture for graduate students and ensure strong 

faculty advising and mentorship throughout their graduate careers. Recognizing the key role that staff 

play in supporting the academic program – and indeed the entire institution – the EVCP will also 

ensure a strong commitment to staff engagement and development. 

The EVCP plays a key role in institutional resilience, from long-range planning to help the campus 

lessen its impact on the environment and adapt to climate change, to improving the ability of our 

facilities to protect members of our community during an extreme seismic event. This past year has 

also demonstrated the importance of instructional resilience when events temporarily interrupted safe 

access to the campus. The constraints brought on by the pandemic, California wildfires, and rolling 

electrical blackouts reinforced the campus's need to be prepared at all times to maintain the 

continuity of its educational and research programs in light of unanticipated emergencies. The 

campus has begun to address these issues in earnest; the EVCP must ensure this work is complete 

and that appropriate plans are in place and adapted on a continual basis.   

▪ Ensure Berkeley's financial strength and resilience; grow and manage campus resources  

The EVCP plays a vital role in developing and executing plans to ensure Berkeley's financial strength 

and resilience. Overseeing annual academic budgeting, enrollment, capital planning, and research 

and entrepreneurship, the EVCP's influence and need for capable, strategic, and adept leadership of 

Berkeley's financial well-being cannot be overstated.   

The campus has recently submitted a new long range development plan including $14 billion in 

projects for UC Regents approval. The EVCP is the key sponsor of this plan and will be expected to 

oversee its execution and ensure the plan is adapted continuously to reflect changes and emerging 

challenges and opportunities.    

After an exhaustive study and campus-wide planning effort led by the EVCP, the campus announced a 

plan for academic finance reform. This plan provides a framework that shifts budget allocation from a 

historical base model to a more transparent and equitable metrics-informed allocation. Just as 

academic finance reform was slated to begin a five-year phased implementation on July 1, 2020, the 

pandemic necessitated a pause. The campus is committed to re-starting the phased implementation 

and the EVCP will oversee the process, monitor progress, and ensure the goals of finance reform are 

met.  

The EVCP will play an active role in growing campus resources. Diminishing state support, the 

inability of tuition to support campus aspirations, and many other factors, require the creation of 

forward-looking and evolving business models to ensure Berkeley's financial strength. The EVCP will 

be expected to proactively identify, spearhead, and shape innovative revenue-generating 

opportunities for the campus.  

While the Chancellor serves in a primary role for fundraising and leads the university’s capital 

campaign, Light the Way: The Campaign for Berkeley, the EVCP serves as a key partner to the 

https://lrdp.berkeley.edu/
https://evcp.berkeley.edu/initiatives/academic-finance-reform
https://light.berkeley.edu/
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Chancellor as well as to deans, vice chancellors and vice provosts in advancing Berkeley’s 

philanthropic efforts.  

▪ Advance an institutional culture of diversity, equity, inclusion, justice, and belonging  

The EVCP will bring to Berkeley a record of vigorous engagement and leadership in advancing 

institutional diversity, equity, inclusion, belonging, and justice. The EVCP will promote an 

understanding of the essential role these core values play in a public university and how a 

commitment to these values extends to every facet of the university, including its mission, faculty and 

staff hiring and development, student recruitment and support, curriculum and programmatic 

offerings, scholarly and creative activity, and partnerships across UC Berkeley and in the external 

community. The EVCP will oversee policies and initiatives that reflect the mission of Berkeley and for 

processes of hiring, supporting, and retaining faculty and staff to reflect the needs and aspirations of 

its increasingly diverse student body. Berkeley is on a path to become a Hispanic Serving Institution 

by 2027. Likewise, the Chancellor has made a commitment for Berkeley to become an anti-racist 

campus. The EVCP will infuse the values of diversity, equity, inclusion, belonging, and justice (DEIBJ) 

into all aspects of Berkeley's planning and decision making. 

▪ Support and enable the success of the deans and academic units  

The EVCP will support and enable the success of the campus's 14 deans and academic units; indeed 

this is one of their most important responsibilities. Berkeley's schools and colleges range in size and 

complexity and the EVCP must understand the distinctive place each school and college occupies 

within the Berkeley academic environment. Berkeley is highly decentralized and, as such, the deans – 

working with their faculty, staff, and students – have a great deal of autonomy to set the vision, 

direction, and priorities for their units. The EVCP must lead and engage the deans in a consultative 

and collaborative way that respects their roles and empowers them to lead their academic programs 

in alignment with campus priorities and in the spirit of One Berkeley.  

In recent years, the campus has recruited a number of new deans to Berkeley. The campus 

established a 10-year term limit for deans, and national searches are now the norm. This has led to a 

new cadre of leaders joining the Council of Deans in recent years. The Council of Deans members are 

collaborative, collegial, and supportive, and they enjoy working together. They share a commitment 

to One Berkeley, advocating for their units in the context of a deep commitment to the welfare of the 

university. The EVCP has the overall responsibility of leading searches for new deans when positions 

vacate. The new EVCP will have the opportunity to support, develop, shape, and diversify the 

campus's academic leadership team in the coming years.  

▪ Support and advocate for the needs of Berkeley's diverse students  

Berkeley is home to and shaped by a community of students who want to change the world and 

influence conversations about the world's most perplexing issues. These students come from a wide 

range of socioeconomic backgrounds from across the globe and their diverse perspectives and life 

experiences enrich the greater UC Berkeley community. In order to attract the best and most diverse 

student population, the next EVCP will need to think creatively about meeting students’ increasing 

need for financial support and how to make Berkeley more affordable and accessible. As Berkeley's 

students seek to find their place in the social and academic environments on campus, the EVCP will 

work to understand and support their intellectual, mental, and emotional needs.  

https://chancellor.berkeley.edu/task-forces/hispanic-serving-institution-task-force
https://www.berkeley.edu/academics/schools-colleges
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Promoting diversity, inclusion, and racial justice motivates today’s students. Therefore, the next EVCP 

will prioritize conversations around these topics – including ways in which they impact the teaching 

and research missions of the university – and help make important decisions that will further advance 

progress in these crucial areas.  

The EVCP must be a trusted partner and strong advocate for students, someone who will support 

their well-being and aspirations both in and out of the classroom. The EVCP will exercise their 

leadership to ensure a strong student voice on key committees, in critical conversations, and in vital 

decision-making that impacts their lives at Berkeley.   

▪ Envision, lead, and cultivate transformational initiatives and partnerships  

The EVCP will join Berkeley at a time of extraordinary promise given a number of exciting initiatives 

that are underway. In collaboration with the Chancellor and campus leaders, the EVCP must lead 

these initiatives through to fruition, guide their continued development, and ensure their success. 

Among those in the formative stages are the potential evolution of a new Computing, Data Science, 

and Society (CDSS) building for the recently-formed Division of CDSS; the formation of a joint 

venture to develop a 36-acre property at NASA Ames’ Moffett Field, supporting research partnerships 

and a potential new aerospace engineering program; and the development of long-range enrollment 

growth plans at auxiliary sites and through remote instruction. In addition to these new initiatives, 

Berkeley maintains a strong, vibrant, and growing partnership with the University of California San 

Francisco (UCSF). Joint activities range from individual faculty collaboration to large programs such as 

the Weill Neurohub, the Chan Zuckerberg Biohub, and the Innovative Genomics Institute. The 

Lawrence Berkeley National Laboratory (LBNL), located in the hills above the Berkeley campus, is 

another key partner and a defining feature of the research ecosystem at Berkeley; over 200 Berkeley 

faculty have joint appointments with LBNL and the national lab also employs about 400 Berkeley 

graduate students each year.  

Pursuant to advancing these partnerships, the EVCP will be expected to lead in the identification and 

pursuit of new partnerships that will enable Berkeley to further extend its mission, enhance 

opportunities for faculty and students, generate new revenue for the campus, attract philanthropic 

support, and engage more deeply with the Bay Area region.  

Professional Qualifications and Personal Qualities 

UC Berkeley seeks in its new executive vice chancellor and provost a leader with the intellectual vision, 

worldview, collegial and collaborative leadership style, strategic and operational leadership, and energy 

and integrity to inspire others to new levels of excellence. Candidates should have a history of academic 

leadership, the ability to build and cultivate consensus and also make difficult decisions, and 

accomplishment in fostering and supporting a climate of community, inclusive excellence, and mutual 

respect. Candidates must have an earned doctorate or equivalent terminal degree and a record of 

scholarship and teaching requisite for an appointment as a tenured full professor at Berkeley.  

In addition, the ideal candidate will have the following qualities:  

https://data.berkeley.edu/
https://www.dailycal.org/2019/08/16/uc-berkeley-proposes-development-of-moffett-field-with-nasas-ames-research-center/
https://www.ucsf.edu/
https://www.ucsf.edu/
https://www.weillneurohub.org/
https://www.czbiohub.org/
https://innovativegenomics.org/
https://www.lbl.gov/
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▪ Credibility, stature, and commitment to excellence: A record of distinguished scholarly 

accomplishment; a scholar of recognized reputation with the highest standards for excellence in 

scholarship and teaching. A broad intellect; the ability to articulate the value of, and advocate for, UC 

Berkeley and each of its programmatic areas. The ability to protect academic freedom and defend 

academic integrity. 

 

▪ Leadership: The ability to inspire across a complex and diverse community; the experience, 

gravitas, energy, and skill to provide university-wide leadership across a broad range of areas and 

issues, and a track record of success in a complex institution that spans traditional academic 

research, liberal and creative arts and professional training; the ability to lead through influence; the 

credibility and finesse to bring the faculty and student perspective to the university decision-making 

process; an appreciation of, and the ability to work within, a model and tradition of strong shared 

governance; the inclination to seek broad stakeholder input and promote open, transparent 

communication as well as the ability to take decisive action when necessary; and the confidence, 

appetite and savvy to be an authoritative and persuasive voice on all issues that relate to the 

university's academic mission. The ability to establish highly functional, diverse teams, and resolve 

conflict. 

 

▪ Vision, strategic thinking and capacity for execution: The ability to articulate a compelling 

vision and to inspire and unite a community around it; an equivalent capacity for implementing and 

operationalizing strategic plans and initiatives. 

 

▪ Commitment to Berkeley's public mission: Embrace and champion Berkeley's founding as a land 

grant institution; uphold a commitment to research and scholarly work that serves the greater 

community, state, nation, and world; espouse a deep dedication to providing access for students from 

all backgrounds and communities; and role model a strong ethic of public service and social justice 

for students, faculty, and staff. 

 

▪ Engagement in contemporary issues facing higher education: A deep understanding of 

pressing issues in higher education, including the distinctive role of research universities, 

opportunities for interdisciplinary and interprofessional collaboration, the value of the liberal arts, the 

relationship between the arts and sciences and professional schools, the distinct needs of 

undergraduate and graduate education, the rising costs of attendance for students and limited 

financial aid resources, the high costs of living particularly for students, staff, and non-tenured 

instructors, the power of innovation and entrepreneurship and opportunities for technology-enhanced 

pedagogy, as well as a high regard for academic quality and experience in the measures of its 

success, including institutional accreditation and assessment. 

 

▪ Commitment to diversity, equity, inclusion, belonging, and justice: A demonstrable 

commitment to and record of vigorous leadership in advancing diversity, equity, inclusion, and justice 

at a systemic level; exemplary skill in communicating and collaborating with diverse groups; 

successful and significant track record in removing barriers to inclusion and in affirming diversity in all 

its forms including diversity of race, ethnicity, age, first-generation status, gender, gender expression, 

learning, ability, national origin, religion, sexual orientation, socioeconomic, and veteran status. 
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▪ Management, financial, and operational strength: Exceptional management, planning, and 

financial acumen; an astute understanding of university finances and the relationships between 

academic priorities, budgeting, and fundraising; sophisticated skills and experience in strategic 

planning and implementation; acuity of discernment in faculty and staff recruitment, development 

and retention; a record of contributing and leading the planning, development, management, and 

growth of innovative academic programs; demonstrated commitment and operational success in 

fostering interdisciplinary programs; the ability to build and lead a team of deans and academic 

administrators to support oversight of the academic enterprise. 

 

▪ Judgment: Impeccable judgment across a broad spectrum of institutional matters, with proven 

judgment across the range of issues in the academic arena, including a record of appreciating 

excellence and participating in the successful recruitment, development, encouragement, and 

retention of a superb and diverse faculty. 

 

▪ Entrepreneurial spirit and drive: A nuanced understanding of sponsored research activity in an 

academic setting, including the rapidly changing landscape of external funding for research, an eye 

for creative ideas and opportunities and the ability to drive them to execution, a thirst for innovation 

and desire to support faculty and students in their entrepreneurial endeavors. 

 

▪ Interdisciplinary leadership: An interdisciplinary thinker and collaborator who is able to work 

creatively across silos and is committed to harnessing and facilitating the potential of collaborative 

activities across institutional and disciplinary boundaries; a deep understanding of the centrality of 

strong disciplines to interdisciplinary research and teaching, and of best practices for encouraging and 

supporting interdisciplinary and convergent research on globally-pressing issues. 

 

▪ External engagement, locally, and globally: Experience building and sustaining strong 

partnerships locally, statewide, nationally, and around the world; capacity to build an increasingly 

strong external presence; ability to clearly and convincingly articulate, share, and generate wider 

excitement about UC Berkeley's vision for research and discovery. 

 

▪ Collaborative and consultative approach, commitment to shared governance: A collaborator 

and convener with the capacity to build consensus, advance an overarching vision and motivate and 

inspire others to assure its realization; the ability to make and stand by tough decisions and take 

risks, coupled with courtesy, respect, and a delicate touch; respect and appreciation for the role of 

faculty and readiness to partner effectively with other senior leaders and faculty, including through 

the Academic Senate, in the shared governance of the campus; the benevolence and propensity to 

successfully facilitate the work of others; the fortitude to commit to transparency; and an active 

appreciation for and readiness to listen and engage all voices in the UC Berkeley community. 

 

▪ Communication skills: Ability to build trust and consensus among stakeholders and colleagues and 

to advocate effectively for the university within and beyond the campus community; an articulate 

communicator who can inspire and engage others to come together around a common vision; an 

outstanding listener with a consultative approach and the ability to make principled and timely 

decisions in the best interests of UC Berkeley. 
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▪ Interpersonal skills and personal qualities: Self-awareness and a high degree of emotional 

intelligence; self-confidence without self-importance; optimism and openness to new ideas; 

persistence and flexibility; a collegial, accessible, and consultative approach; absolute integrity; a 

deep respect for faculty and for intellectual life; a clear commitment to the transformative power of 

undergraduate and graduate education.  

 

About University of California, Berkeley 

Overview 

Berkeley remains one of the leading public universities in the world – a center of innovation and 

destination for thought leaders in politics, science, the arts, and all areas of human achievement – where  

serious thought and lively conversation spill out of classrooms into outdoor cafes and every corner of 

campus. 

The University of California was founded in 1868, born out of a vision in the State Constitution of a 

university that would “contribute even more than California’s gold to the glory and happiness of 

advancing generations.” Home to more than 31,000 undergraduates and more than 11,000 graduate 

students, Berkeley is internationally renowned for excellence and pioneering achievements across all 

disciplines. At the heart of its preeminence are approximately 1,500 ladder-rank faculty across 14 schools 
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and colleges. Berkeley’s professors are highly distinguished researchers, scholars, and leading experts in 

their fields, as attested by their many Nobel Prizes, other distinguished awards and memberships in the 

most prestigious learned societies. Additionally, the campus is supported by thousands of talented and 

diverse academic and non-academic employees - nearly 12,000 academic appointees (lecturers, 

postdocs, researchers, specialists, librarians, academic coordinators, graduate student instructors and 

graduate student researchers) and 9,000 staff.  

Academic Excellence through Equity, Inclusion, and Diversity 

UC Berkeley is committed to providing fair treatment, access, opportunity, and advancement for all. This 

commitment — which is at the heart of Berkeley’s mission as a public university — is also a continuation 

of the university’s historical role in advancing principles and policies for a democratic society. The campus 

is rightfully proud of the full spectrum of its diversity, encompassing differences in race, ethnicity, gender, 

age, and other dimensions. 

Berkeley’s principles of community are rooted in its mission of teaching, research, and public service. 

They reflect a passion for critical inquiry, debate, discovery, and innovation, and the university’s deep 

commitment to contributing to a better world. Every member of the UC Berkeley community has a role in 

sustaining a safe, caring, and humane environment in which these values can thrive. 

Berkeley Quick Facts 

▪ No. 1 public university in the world as ranked by the QS World University Rankings' 2021 listing of top 

American universities, and No. 4 overall among public and private institutions 

▪ Total enrollment of more than 30,700 undergraduates and more than 11,500 graduate students 

▪ More than 350 degree programs across 14 colleges and schools 

▪ More than 1,500 ladder-rank faculty, including recipients of 10 Nobel Prizes, 15 National Medals of 

Science, 4 Pulitzer Prizes, 3 A.M. Turing Prizes, and 1 Fields Medal, as well as, 144 National Academy 

of Sciences members, 251 American Academy of Arts and Science fellows, 108 Fulbright Scholars, 

and 145 Sloan Fellows 

▪ 98 national championships won by Cal athletic teams 

▪ Over 530,300 living Berkeley alumni 

 

Shared Governance   

The Berkeley Division of the Academic Senate represents Berkeley faculty in the shared governance of 

the University of California. As mandated by the Board of Regents, the faculty is empowered to determine 

academic policy, set conditions for admission and the granting of degrees, authorize and supervise 

courses and curricula, and advise the administration on faculty appointments, promotions, and budgets. 

This delegated authority makes the UC Academic Senate unique among faculty governments. The 

Berkeley division formulates positions on campus and system-wide issues through a deliberative process 

that includes standing committees, a Divisional Council, and plenary meetings of its Senate membership. 

Senate leaders also consult regularly with their administrative counterparts and serve with 

administrators, students, and staff on topic-specific task forces.  

https://diversity.berkeley.edu/principles-community
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The spirit of shared governance on campus also extends to the Berkeley administration’s work with 

students and staff. While student leadership on key issues can emerge from every corner of the campus, 

the Associated Students of the University of California and the Graduate Assembly are the official 

representative bodies for students at Berkeley. 

Staff are similarly engaged in various ways with issues facing the campus. The Chancellor’s Staff Advisory 

Committee exists to ensure that the University’s leaders receive input from staff on issues, policies, and 

programs that affect the staff experience. The campus is also home to the Berkeley Staff Assembly, which 

is part of the Council of UC Staff Assemblies, the system-wide body representing staff interests. 

Students  

Berkeley is a highly selective public university, with about 18% of undergraduate applicants admitted. 

Berkeley attracts a diverse student body; roughly 18% of undergraduate students and 12% of graduate 

students are from underrepresented groups (African American, Chicano/Latino, and Native 

American/Alaska Native). Around 16% of the students come from families in which neither parent has a 

four-year college degree. More than two-thirds of undergraduates (68%) receive some form of financial 

aid, and 33% of all undergraduates are eligible for Pell Grants. Students benefit from access to a world-

class faculty: the student-to-faculty ratio is roughly 19:1, and around 73% of undergraduate classes have 

fewer than 30 students. 

Students at UC Berkeley are civically active and engaged, and their vast interests are reflected in the 

wide range of clubs and student organizations. The campus offers more than 1,200 student clubs and 

organizations, from student government to advocacy groups and public service organizations. The 

Associated Students of the University of California and the Graduate Assembly are highly active 

organizations whose impact and involvement on student issues sets the standard for campuses across 

the nation. Berkeley also has a thriving Greek life with dozens of fraternity and sorority chapters. The 

California Golden Bears, Berkeley’s athletic teams, compete in the Pac-12 Conference, and Cal fields 30 

men’s and women’s teams and has more than 850 student-athletes; the university has won more than 

95 national championships.  

UC Berkeley also stands apart for its strong tradition in activism, progressive ideals, and public service. 

The history of protests dates back to the 1920s, when faculty fought for a greater degree of shared 

governance, and continued during student protests against fascism in the 1930s and later through 

organizing during the Cold War. The spirit of protest reached a pinnacle during the Free Speech 

Movement of 1964, when students and faculty protested limitations on their political activities on campus. 

This paved the way for future engagement around social issues such as gender equality, enhancement of 

disability services, and reform of academic curriculum to include ethnic studies. The UC Berkeley 

community has also maintained a global orientation and dedication to public service: Berkeley has 

produced the most Peace Corps volunteers—more than 3,600—of any university, and the UC Berkeley 

Public Service Center engages roughly 6,000 students each year as volunteers in the community. 

Philanthropy  

In February 2020, the university publicly launched Light the Way: The Campaign for Berkeley. With a 

goal to raise $6 billion to strengthen its students, faculty, and facilities and to reach greater heights as the 

https://light.berkeley.edu/
https://light.berkeley.edu/
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research university of the future, Light the Way is the most ambitious campaign in the campus’s history 

and one of the largest campaigns ever mounted by a university. As of June 2021, the campaign has 

raised over $4.5 billion during the quiet phase and first year of the public phase. 

Leadership 

Carol T. Christ, Chancellor 

Carol T. Christ began her term as the 11th Chancellor of the University of California, Berkeley on July 1, 

2017. A celebrated scholar of Victorian literature, Chancellor Christ is also well known as an advocate for 

quality, accessible public higher education, a proponent of the value of a broad education in the liberal 

arts and sciences, and a champion of women’s issues and diversity on college campuses. She spent more 

than three decades as a professor and administrator at UC Berkeley before serving as president of Smith 

College, one of the country’s most distinguished liberal arts colleges, from 2002 to 2013. Prior to joining 

Smith, she served as UC Berkeley’s executive vice chancellor and provost from 1994 until 2000. During 

her six years as the campus’s top academic officer, she sharpened Berkeley’s intellectual focus, 

strengthening many of the institution’s top-rated departments in the humanities and sciences, as well as, 

advancing major initiatives in areas including neuroscience and bioengineering. 

She returned to Berkeley in January 2015 to direct the campus’s Center for Studies in Higher Education, 

and was appointed interim executive vice chancellor and provost in April 2016 before being named 

Chancellor in March 2017. Since returning to Berkeley, Chancellor Christ has played an instrumental role 

in efforts to stabilize the institution’s budget, confront sexual violence and sexual harassment on campus, 

create a long-term plan for housing students and scholars, and more. 

Chancellor Christ received her B.A. from Douglass College and her M.Ph. and Ph.D. from Yale 

University. She joined the Berkeley English faculty in 1970, and in addition to her other roles, has served 

as chair of that department, dean of the Division of Humanities, and provost for the College of Letters 

and Science. She is a member of the American Academy of Arts and Sciences and the American 

Philosophical Society. 

Institutional Content of Interest 

Learn more about Berkeley at the following links: 

▪ UC Berkeley  

▪ Office of the Executive Vice Chancellor and Provost 

▪ Strategic Plan  

▪ 2021 Draft Long Range Development Plan 

▪ Academics  

▪ Research  

▪ Academic Finance Reform  

▪ Chancellor's & EVCP's Direct Reports

https://www.berkeley.edu/
https://evcp.berkeley.edu/
https://strategicplan.berkeley.edu/publications/
https://lrdp.berkeley.edu/
https://www.berkeley.edu/academics
https://www.berkeley.edu/research
https://evcp.berkeley.edu/initiatives/academic-finance-reform
https://evcp.berkeley.edu/sites/default/files/evcp_org_chart.pdf
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Berkeley, California  

Located on the east shore of the San Francisco Bay across from the cosmopolitan and stunning city of 

San Francisco, Berkeley is considered one of the most socially progressive cities in the United States, 

famous around the world as a center for academic achievement, scientific exploration, free speech, and 

the arts. Home to over 112,000 residents, nearly 40,000 of whom are attending school, Berkeley is home 

to one of the best-educated populations in the country. The high value residents place on education 

translates to strong support for Berkeley’s public and professional schools. UC Berkeley is the largest 

employer in the city, followed by Lawrence Berkeley National Laboratory, Alta Bates Summit Medical 

Center, and the City of Berkeley.  

The city leads the East Bay in the creation and support of music, theater, and dance, and the supply of 

cultural opportunities makes Berkeley a destination for music, theatre, and art fans from all over the Bay 

Area. Berkeley is home to 130 arts and cultural organizations, including two arts districts. The Berkeley 

Civic Arts Program supports this vibrant arts ecosystem.  

Berkeley’s citizens are very involved and invested in the well-being of their community. More than 35 

boards and commissions allow residents to advise the City Council on everything from aging to zoning. 

Public transportation is robust, every Berkeley resident lives within a quarter mile of a bus stop, and there 

are more than 36 miles of designated bike routes through the city.  

Berkeley enjoys more than 300 days of sun each year, allowing residents and visitors to attend festivals, 

farmers markets, and enjoy the more than 80 acres of state park within city limits. Berkeley also borders 

the 2,077-acre Tilden Park, and is in close proximity to many other state parks.

https://www.lbl.gov/
https://www.sutterhealth.org/find-location/facility/alta-bates-summit-medical-center-alta-bates-campus
https://www.sutterhealth.org/find-location/facility/alta-bates-summit-medical-center-alta-bates-campus
https://www.cityofberkeley.info/City_Manager/Civic_Arts/Civic_Arts_Homepage.aspx
https://www.cityofberkeley.info/City_Manager/Civic_Arts/Civic_Arts_Homepage.aspx
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Applications should include, as separate 

documents, a CV or resume, and a letter of interest addressing the themes in this profile. 

For fullest consideration, candidate materials should be received by August 31, 2021. Application 

materials should be submitted using WittKieffer’s candidate portal. Nominations and inquiries can be 

directed to:  

Suzanne Teer, Zachary Smith, Ph.D., Jeff Compher, and Alejandra Gillette-Teran 

BerkeleyEVCP@wittkieffer.com 

 

The University of California, Berkeley, is an Affirmative Action/Equal Opportunity Employer with a strong 

institutional commitment to the achievement of diversity. All qualified applicants will receive consideration 

for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national 

origin, disability, age or protected veteran status. 

For the complete University of California nondiscrimination and affirmative action policy see: 

http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct. 

 

https://candidateportal.wittkieffer.com/description?jobID=22430
mailto:BerkeleyEVCP@wittkieffer.com
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct

