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Executive Summary 

The Southeastern Universities Research Association (SURA) seeks a highly collaborative, strategic and 
visionary leader as its next president and chief executive officer (CEO). Nominations, inquires and 
applications are invited.  

Reporting to the Board of Trustees, the president provides strategic and administrative leadership for 
SURA and is responsible for ensuring strong relationships with its many partners, including its 60 member 
institutions, the U.S. Department of Energy (DOE) and other federal agencies, and the Thomas Jefferson 
National Accelerator Facility (Jefferson Lab or JLab). 

SURA is a consortium of research institutions in the United States and Canada and was established in 
1980 as a nonprofit corporation. SURA serves as an entity through which colleges, universities and other 
organizations may form collaborative partnerships with one another, and with government and industry, 
in furthering knowledge and the application of that knowledge in the physical, biological and other natural 
sciences and engineering while developing, pursuing and executing on program development 
opportunities. 

Originally established to design, build and operate 
what is now Jefferson Lab – an international 
scientific user facility funded by the DOE, SURA now 
operates JLab through Jefferson Science Associates 
(JSA). Over the years, SURA has evolved into a 
multi-agency government contractor as well as a 
facilitator of collaboration among its members and 
government agencies to: advance information 
technology and high performance computing, 
understanding of coastal and environmental 
phenomena, and space science and technology; 
promote the education, outreach and training of the 

next generation of scientific and technical leaders; and promote scientific discoveries that impact lives 
and drive economic development. 

The next president will be expected to lead SURA's efforts to re-compete successfully for the continued 
management of Jefferson Lab; build a high-performing and collaborative team; identify, evaluate and 
develop new business opportunities; and engage diverse partners in the common pursuit of collaborative 
research. The president will have a record of successful leadership of complex research and scientific 
operations and possess both the interpersonal and managerial skills necessary to operate an effective 
enterprise. Significant experience working with government contracting would be ideal as would an 
understanding of the federal infrastructure and the ability to develop strong working relationships, 
particularly with the Department of Energy. The ability to evaluate, develop, prioritize and execute on 
new business opportunities is essential. 

For information regarding how to apply, submit nominations or inquire about the role, please see the 
section "Procedure for Candidacy" at the end of this document. 

https://sura.org/about/board-of-trustees/
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Role of the President and CEO 

Reporting to the Board of Trustees, the president and chief executive officer (CEO) provides strategic and 
administrative leadership for the Southeastern Universities Research Association (SURA). The president is 
responsible for ensuring strong relationships with its many partners, including its 60 member institutions, 
the U.S. Department of Energy (DOE) and other federal agencies, and the Thomas Jefferson National 
Accelerator Facility (Jefferson Lab or JLab).  

SURA operates Jefferson Lab for the DOE through Jefferson Science Associates, LLC (JSA). The SURA 
president also serves as the JSA CEO upon appointment by the JSA Board of Directors. The president 
represents the SURA Board on subordinate organizations, including the International Light Cone Advisory 
Committee, Inc. (ILCAC) and the National Society of Hispanic Physicists, Inc. (NSHP). The president has 
ultimate responsibility for overseeing SURA's $8.5 million budget and the 12 staff in its headquarters 
(SURA has a total staff of 44, including programs outside of headquarters). A current organizational chart 
can be found at the end of the leadership profile. 

Responsibilities include: 

As president and CEO of SURA, this individual is responsible for: 

▪ Working with the Board of Trustees to shape a strategic direction and lead the SURA leadership and 
partners in the implementation of that vision. 

▪ Engaging with the scientific community to understand future trends and communicate those to SURA 
members and partners. 

▪ Coordinating with SURA's many partners in academia, government and industry to ensure strong, 
collaborative relationships that benefit the goals of all parties. 

▪ Maintaining and growing existing areas of expertise and strength, while also exploring new areas of 
opportunity for the organization. 

▪ Building a collaborative and engaged organizational culture and high-performing team within SURA 
with a commitment to diversity, equity, and inclusion. 

▪ Overseeing the organization's budget and ensuring a strong financial position through effective 
resource management. 

As CEO of JSA, this individual is also responsible for: 

▪ Serving as lead spokesperson for the organization and the senior SURA liaison to the DOE on matters 
related to the Jefferson Lab contract; 

▪ Leading JSA in the upcoming re-competition for Jefferson Lab; 

https://sura.org/about/board-of-trustees/
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▪ Overseeing the non-DOE funded support to Jefferson Lab, including the corporate relations and 
outreach program, the Initiatives Fund program, various programs supported by funds from the State 
of Virginia, SURA Residence Facility operations, etc. 

▪ Ensuring exceptional service and operational performance in the management of Jefferson Lab in 
support of the Performance Evaluation & Measurement Plan. 

Opportunities and Expectations for Leadership 

The next president will play a key role in advancing the following priorities, among others: 

Lead SURA's efforts to continue the management of Jefferson Lab  

The next president will join SURA as the organization prepares to propose for the contract to continue to 
manage Jefferson Lab. This is the highest priority for the next president and, in the role of JSA CEO, the 
first order of business. SURA was awarded the original contract to build JLab and has operated and 
managed the facility for nearly 40 years, coupling the scientific strength of more than 60 major research 
institutions with support structures to facilitate the work of a major research facility. As SURA looks 
towards the future and bids to continue its operations of JLab, the organization will need to continue to 
demonstrate value in advancing the goals of the lab, the Department of Energy and SURA's member 
universities. The president will play a key role in understanding the needs of its partners and shaping and 
executing a strategy to ensure that SURA meets 
those needs. This includes helping Jefferson Lab 
continue to leverage its strength in nuclear 
physics, while also supporting the lab's exploration 
of other areas of opportunity which may include 
high-performance computing, AI and data science, 
medical imaging and use of radiation technology in 
cancer treatment, and environmental science, 
among others, in pursuit of becoming a multi-
purpose lab. There are three years remaining on 
the current JLab contract making the focus on the 
contract's successful renewal an immediate priority 
for the new president. 

Build a high-performing and collaborative team 

The next president will follow a successful leader who was in the position for more than 20 years. This 
provides a great opportunity for the new president to partner with the SURA board and leadership in 
planning for the future of the organization, ensuring that its culture and structure are aligned with its 
goals and objectives. This individual should be a leader with a strong record of building effective teams 
and creating a culture of effective communication, transparency and collaboration. 
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Evaluate new business opportunities  

While oversight of Jefferson Lab plays a major role in SURA's direction, the president will work with its 
members to advance areas of opportunity that align with the organization's goals and diversify its 
revenue streams. Over the years, SURA has been engaged in supporting collaborative research in 
information technology, coastal-ocean observations and modeling, and space science and technology. The 
president will work with SURA's board, members, staff and partners to leverage existing scientific 
expertise and strengths and identify new opportunities, as well as evaluate the financial implications of 
these pursuits. The successful candidate should be someone who combines vision with strong business 
and strategic planning skills. 

Engage diverse partners in the common pursuit of collaborative research 

SURA members represent a wide range of 
universities and its partners represent the 
federal government, corporations and other 
scientific organizations. All have varied 
interests and their own stakeholders to 
represent, but have come together to support 
collaborative research that impacts major 
scientific goals. The president will need to be a 
leader with the ability to effectively engage 
these groups, build trusting relationships and 
identify areas of opportunity where the 
collective skills and expertise of everyone can 
be leveraged. 

Professional Qualifications and Personal Qualities 

SURA is seeking a highly collaborative, engaging and visionary leader with experience managing complex 
science and research operations. The next president should have: 

▪ An advanced terminal degree in the sciences is preferred. Candidates with significant, applicable 
leadership experience without a terminal degree will also be considered. 

▪ A record of substantive and progressively responsible leadership in a complex scientific and research-
oriented organization. 

▪ Significant experience working with government contracting and contract management.  

▪ An understanding of the federal infrastructure and the ability to develop strong working relationships 
and networks. A record of success in working with the Department of Energy is strongly preferred. 

▪ Knowledge of sources of federal, corporate and foundation funding for scientific, technological and 
educational programs. 
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▪ An understanding of current and possible future federal science policy, trends and developments 
relevant to research, higher education and national laboratories.  

▪ A history of building collaborative and effective teams as an organizational leader. 

▪ A record of supporting staff and scientists from underrepresented backgrounds and the ability to build 
an equitable and inclusive organizational culture. 

▪ An understanding of how to partner with universities, government, industry and a governing board to 
advance a vision for collaborative research on significant scientific issues. 

▪ Demonstrated success effectively managing organizational resources and evaluating, developing and 
executing on new business opportunities. 

▪ Strong oral and written communication skills and the ability to serve as the lead spokesperson for an 
organization. 

▪ The highest level of professional integrity and a commitment to ensuring ethical behavior throughout 
an organization. 

About Southeastern Universities Research Association 

Overview 

Southeastern Universities Research Association (SURA) is a consortium of 60 research institutions in the 
United States and Canada and was established in 1980 as a non-stock, nonprofit corporation. SURA 
serves as an entity through which colleges, universities and other organizations may cooperate with one 
another, and with government and industry in acquiring, developing and using laboratories and other 
research facilities in furthering knowledge and the application of that knowledge in the physical, biological 
and other natural sciences and engineering. 

It was established to design, build and operate 
what is now Thomas Jefferson National 
Accelerator Facility – a U.S. Department of 
Energy science laboratory. SURA now 
operates the lab through Jefferson Science 
Associates (JSA). SURA also facilitates 
collaboration with government agencies and 
researchers to advance information 
technology, understanding of coastal and 
environmental phenomena, space science and 
technology, and to promote scientific 
discoveries that impact lives.  
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Contractor of Jefferson Lab for DOE  

In 1984, SURA was awarded the contract to build, manage and operate this nuclear physics research lab 
in Newport News. In 2006, SURA partnered with CSC, and later PAE, to form Jefferson Science 
Associates, was successful in continuing its management and operation of Jefferson Lab. SURA serves as 
majority, administrative and tax, and science partner. With an average annual $170 million budget, 
Jefferson Lab has over 700 employees, attracts over 1,600 researchers from all over the world and 
recently completed a $338 million accelerator upgrade. The lab creates over 2,200 jobs in Virginia and 
4,700 jobs nationally, and its innovation and technology has spawned 150 U.S. patents. Over one-third of 
all nuclear physics Ph.D.’s awarded nationally are based on Jefferson Lab research. The organization also 
operates the SURA Residence Facility to accommodate the lab’s national and international researchers.  

Community Builder in Information Technology  

When high-capacity computer resources were a recognized need by the mid-’80’s, SURA met the 
challenge and built “SURAnet” with support from the National Science Foundation. This network allowed 
large-scale collaborations and helped develop Internet communications standards and protocols. After it 
outgrew its mission, the board approved its sale in 1995. SURA went on to help create regional optical 
networks, and in partnership with AT&T, helped shape the current national research and education 
network landscape. Today, that same community works to assess cloud vendors, improve security and 
grow access to high performance computing systems. Other initiatives include minority institution 
outreach as part of NSF’s Extreme Science and Engineering Discovery Environment (XSEDE).  

Collaborator for Coastal-Ocean Observations & Modeling  

Following initial research supported by the Office of Naval Research and National Oceanic and 
Atmospheric Administration, SURA has worked with NOAA to develop a Multi-Regional Modeling Testbed. 
The objective is to improve the precision and operational use of computer models that forecast chronic 
issues in the Atlantic and Gulf regions – such as flooding from storm surge and seasonal depletion of 
oxygen in shallow waters. SURA, which convened over 20 academic, federal agency, and private sector 
partners in the U.S. and abroad in executing this high-impact federal effort, engages in other 
collaborations to address coastal/ocean issues including the resiliency of coastal communities.  
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Team Player in Space Science & Technology  

SURA is committed to advancing the strategic science goals of NASA and the space science community at 
large. With partner institutions, SURA provides program management with the Goddard Space Flight 
Center for Research and Exploration in Space Science and Technology (CRESST II) and the Kennedy 
Space Center Laboratory Support Services and Operations (LASSO) contract award. SURA's work 
advances NASA’s mission by helping attract and retain world-class research scientists who will also lead 
the way in engaging and mentoring gifted students and early-career scientists, engineers and 
technologist.  

University Convener  

Beyond these specific activities, SURA promotes collaboration beyond its international membership, 
aggressively seeking out new opportunities to enable science. SURA also works in concert with other 
innovation advocates to support research with the Administration and Congress. In addition to the 
engaging forums during regular SURA Board of Trustees meetings twice a year, SURA convenes meetings 
with interested parties to explore potential opportunities with its members and others in support of 
SURA’s mission. SURA presents annually the Distinguished Scientist award to honor scientists engaged in 
outstanding research programs at SURA member institutions. 

Mission 

SURA’s mission is to advance collaborative research and education and to strengthen the scientific 
capabilities of its members and the nation. 

Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a letter of interest addressing the themes in this profile and a CV or resume. WittKieffer is 
assisting SURA in this search. For fullest consideration, candidate materials should be received by October 
27, 2021. Application materials should be submitted using WittKieffer’s candidate portal.  

Nominations and inquiries can be directed to: 

Suzanne Teer, Ryan Crawford and Jessica Herrington at 
SURAPresidentandCEO@wittkieffer.com 

 

Southeastern Universities Research Association is an equal opportunity employer and does not discriminate in 
hiring or employment on the basis of race, color, religion, sex, national origin, ancestry, age, physical or mental 

handicap, or on any other basis prohibited by federal, state, or local law. 

https://candidateportal.wittkieffer.com/description?jobID=22713
mailto:SURAPresidentandCEO@wittkieffer.com
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Scott Hartranft

Coastal & Environmental 
Research Program

Director, Dr. Don Wright (C) 

General Counsel
Dr. Russell Moy

Chief Governance Officer & 
Principal Deputy Elizabeth 

Lawson (J)
(Corporate Secretary)

Chief Development Officer
Dr. Larry Hare

Chief Grants & Contracts Officer
Joe Scarcello

Controller
William Jones

Senior Accountant
A’Fenia Pirtle-Hubbard

Human Resources & 
Administrative Services

Director, Allyson Quesada (X)

Special Projects Manager
Carolyn Wilsom

Jefferson Science  Associates, LLC  (JSA)
SURA is majority owner & Administrative Tax member of JSA, the M&O 
Contractor for the Thomas Jefferson National Accelerator Facility 
(Jefferson Lab), a DOE research facility in Newport News, VA.
Jefferson Lab Leadership Team –
Jefferson Lab Director, Dr. Stuart Henderson
Deputy Director, Dr. Robert McKeown
Chief Planning Officer, Dr. Allison Lung
Chief Operating Officer, Michael Maier
JSA Officers –
Interim Chief Executive Officer, Scott Hartranft
BoardLiaison & Secretary, Elizabeth Lawson
Treasurer, Scott Hartranft
JSA Internal Auditor, Gail Lucento

SURA Sponsored Organizations
International Light Cone Advisory Committee, Inc. (ILCAC) 

(http://www.ilcacinc.org/)
Organized under SURA sponsorship in 2008, with mission to advance research in 
quantum field theory, particularly light-cone quantization methods applicable to 
the solution of physical problems.

National Society of Hispanic Physicists, Inc. (NSHP) 
(http://www.hispanicphysicists.org/)

Organized under SURA sponsorship in 2014, with mission to promote 
professional well-being and recognize accomplishments of Hispanic physicists.

Space Science & Technology Programs*
CRESST II at Goddard Space Center  (*See attached for onsite employees.)
LASSO at Kennedy Space Center (*See attached for onsite leadership team.)

April 2021

SURA Residence Facility*
SURA manages and operates a 42-room guest house on the Jefferson 
Lab campus to accommodate the short-term lodging needs of Lab users 
and guests while they are on-site at Jefferson Lab. (*See attached for 
onsite leadership team.)

Special Consultants
Development & Relations: Kemper Consulting & Clark Hill, PLC
Coastal and Environmental Research: Don Resio (UNF) & Gary Zarillo (FIT)

Committee Staff Liaisons
J = Jefferson Lab; I = Information Technology
C = Coastal & Environmental Research; D = Development & Relations
S = Space Science & Technology; F = Finance; X = Compensation

Executive Assistant
Tea Jojua

Chief Financial Officer
Scott Hartranft (F)

(Corporate Treasurer)

Office Manager
John Holly

Director, Information 
Technology Program, 

Linda Akli (I)

http://www.ilcacinc.org/
http://www.hispanicphysicists.org/
http://www.ilcacinc.org/
http://www.hispanicphysicists.org/
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CRESST II
Special Programs Science Support Program 

Manager Manager Associate
Lynette Queen Vivi Vaidya Katie McKee

Administrative Assistant

Casey Chalmers

LASSO
Subject Matter Subject Matter Subject Matter Subject Matter

Expert Expert Expert Expert
Dan Batcheldor Tracy Gibson John Goscinski Joel Olson

Subject Matter Subject Matter Scientist 
Expert Expert Jess Bunchek

Bruce Link Laurent Sibille

Special Projects Manager
Carolyn Wilson

Interim President & CEO
Scott Hartranft

April 2021
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Residence Facility

Front Office Assistant Facility Manager Maintenance Support
Susan Hughes Melissa Hicks William Morris

Hostess/Housekeeper        
Angie Cisler

Chief Governance Officer & Principal Deputy JSA/JLab Liaison
Elizabeth Lawson

Interim President & CEO
Scott Hartranft

April 2021
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